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 This issue of the newsletter 
features an article by the 
past-chairs of the Student 
Forum Advisory Board, 
Danielle Hidalgo and Daina 
Harvey. They are offering 
their input on the academic 
job market. We will be fea-
turing this article in 3 parts: 
1) Searching for Jobs; 2) 
Applying for Jobs: The Talk; 
and 3) The Interview and 
Accepting a New Position. 
Stay tuned for the com-
plete article.  

In other announcements, 

we hope that you have 
started thinking about your 
travel arrangements to the 
Annual Meeting in San 
Francisco. The housing 
block is now open so be 
sure to check out the ASA 
website for more informa-
tion. Next month, the Meet-
ing Services staff will be 
writing an article about the 
2009 meeting and how 
students will benefit from 
attending.  

As the meeting ap-
proaches, we will certainly 
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Inside this issue: 

The ASA and Student Forum Advisory 
Board are pleased to announce that 
the ASA Council is making funds avail-
able to support the 2009 Student Fo-
rum Travel Awards. ASA anticipates 
granting approximately 30 travel 
awards in the amount of $225 each. 
These awards will be made on a com-
petitive basis and are meant to assist 
students by defraying the expenses 
associated with attending the 2009 
ASA Annual Meeting in San Francisco. 
Students must be pursuing an under-
graduate or graduate degree in sociol-

ogy and must be a current student mem-
ber of the ASA.  

APPLICATION PROCESS 

To apply, complete and submit one (1) 
copy of the online application or four (4) 
copies of the 2008 Student Forum Travel 
Award Paper Application form no later 
than April 1, 2009. Decisions will be an-
nounced by May 15, 2009. No part of the 
application may be submitted by fax, and 
only applications from individuals on their 
own behalf will be accepted.  

F o r 
m o r e 
i n f o r -
mation, 
p l e a s e 
contact 
the ASA 
E x e c u -
tive Office at (202) 383-9005, ext. 322 or 
via email at studentforum@asanet.org.  

 

http://www.asanet.org/cs/root/topnav/st
udents/student_forum_travel_grants 

keep you posted on all 
SFAB sponsored activities 
that will be held in San 
Francisco.  

As always, if you have any 
comments or suggestions 
for future articles, please 
send those to studentfo-
rum@asanet.org.  

2009 ASA Student Travel Awards 



If you have been in graduate school 
for an extended period of time, you 
are eventually going to hear the 
daunting stories (both true and false) 
regarding the academic job market.  
While some years are better than 
others, the overall narrative often 
leaves us wondering if 
we will ever get a decent 
job!  In this first article, 
Daina Cheyenne Harvey 
(former Chair of ASA’s 
Student Forum Advisory 
Board) and I share a few 
helpful strategies for so-
ciology graduate stu-
dents who are interested 
in getting a tenure-track 
position at either re-
search-heavy or teach-
ing-heavy universities.  
Of course, we all know 
that applying for and 
continuing our sociologi-
cal careers in university 
settings is not the “only” option we 
have as we complete our PhDs.  In 
future articles, therefore, we will dis-
cuss other options that Sociology 
PhDs have as they enter the job mar-
ket.   

Let’s begin with the first steps you 
need to take before you enter the 
market.  You have completed all of 
the necessary requirements for your 
specific graduate program, defended 
your dissertation proposal, started 
completing your dissertation re-
search, and, perhaps, started writing 
the main chapters of your disserta-
tion; in other words, you are ABD (All 
But Dissertation).  Given your pro-
gress, what should be your next obvi-
ous steps?  Many graduate students 
decide to do either one of two 
things: spend more time writing and 
finishing the dissertation (particularly 
if they have funding) or they enter 
the job market soon after they finish 
their dissertation data collection and 
before they have completed the dis-

sertation.  One route is not necessar-
ily better than the other.  There are, 
however, a few major issues to con-
sider before you hit the job market 
early:  

1)  Do you have time to dedicate to 
an academic job search at this early 

stage of your disserta-
tion writing?  

2)  Is your Vita or accom-
plishments thus far 
strong enough to make 
you a competitive candi-
date? Are you ready to 
enter the job market?  

3)  Are you prepared to 
complete dissertation 
chapters as you start 
your new job?  What is 
your goal for your disser-
tation?  Do you need 
more time to write jour-
nal-length articles based 

on your dissertation or can you sort 
out a plan for your first year on the 
job that includes publishing some 
articles and completing your disserta-
tion? 

If any of these questions concern 
you, you are probably not ready to 
enter the job market.  In the mean-
time, apply for dissertation-related 
funding, look for teaching and other 
research positions within your cur-
rent university that will allow you to 
remain financially stable and com-
plete a stronger dissertation in addi-
tion to strengthening your Vita.  

If your answers to these questions 
seem reasonable, then you need to 
start getting organized.  

 

I.  Searching for Jobs:  

Determine what you want to do:  

At this point, you have many options.  
Quickly do some research on the em-

ployment trends in Sociology by look-
ing at ASA’s website, speaking with 
mentors and faculty in your area, and 
talking to other graduate students 
about their experiences on the mar-
ket.  Get a sense of what you are up 
against, particularly during this pe-
riod of time.  In particular, if you do 
not already know, you need to get a 
very good sense of the general inter-
est for your area of study: is your area 
of interest in high supply already or is 
there a lot of demand for your work?  
Also, if your friends (particularly 
friends who work in your general 
area) are currently on the market, 
pay attention to how well they are 
doing.  Ask questions about their 
experiences on the market thus far.   

Start looking for opportunities for 
tenure-track positions or possible 
post-docs that suit your research, 
writing, and teaching needs.  You 
will find these postings via: listservs, 
by searching the ASA employment 
website, academic employment bul-
letins, online services (such as the 
announcements page of an ASA sec-
tion website or another regional so-
ciological organization), employment 
brochures and magazines, newslet-
ters, printed flyers distributed by insti-
tutions, and, again, speak with your 
mentors and colleagues.  

Decide where you want to apply by 
addressing a number of important 
factors: university expectations (is the 
university research or teaching 
heavy?; are you only interested in 
Research I institutions?; are you inter-
ested in working for a prestigious 
institution only?); location (where do 
you want to live?; are you interested 
in a city or a small town?; where will 
you be happy?); personal (given your 
personal relationships, are there 
some places that you must check off 
the list?); 

 (Continued on page 3) 
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Junior scholars we mean people who 
obtained his/her first Master’s degree (or 
an equivalent graduate diploma) in soci-
ology or in a related discipline, less than 
10 years prior to May 1, 2009. In case of 
joint or multiple authorship, this rule ap-
plies to all authors of the submitted pa-
per.  

Candidates must send an original paper 
that has not been previously published 
anywhere. It should be no more than 
6000 words typed, double-spaced on 

The International Sociological Association 
(ISA) announces the organization of the 
Fifth Worldwide Competition for Junior 
Sociologists engaged in social research. 
The winners will be invited to participate 
in the XVII World Congress of Sociology 
which will take place in Goteborg, Swe-
den, July 2010. The winners’ papers will 
be considered for publication in English, 
subject to editorial decision and revision, 
in the ISA’s  journal International Sociol-
ogy, or in another ISA publication.  

one side of the paper with margins of 
3cm and numbered pages.  

Papers are preferred that focus on so-
cially relevant issues and show a socio-
logical orientation.  

For complete eligibility requirements and 
submission process information, visit: 
www.isa-sociology.org/wcys.index.htm.  

Deadline: May 1, 2009 

Call for Participation: 2010 International Sociological Association 

by addressing a number of important 
factors: university expectations (is the 
university research or teaching 
heavy?; are you only interested in 
Research I institutions?; are you inter-
ested in working for a prestigious 
institution only?); location (where do 
you want to live?; are you interested 
in a city or a small town?; where will 
you be happy?); personal (given your 
personal relationships, are there 
some places that you must check off 
the list?); 

 Discuss your list of employ-
ment options with your mentor and 
other faculty before you apply.  

 At this stage, try to remain as 
flexible and reasonable as possible.  
While you want as many options as 
possible, do not apply to an institu-
tion where you do not see yourself, 
where you will not be happy.  

 Next, we transition to the proc-
ess of actually applying for positions.  
Throughout your entire job market 
search, Sandra Barnes (2007) sug-
gests you think about and do the 
following:   

 1) Remain Committed:  Think 
about entering the job market as a 
project that will require patience, 
dedication, and time-consuming 

work.  

 2) Organization/Discipline:  
Create an application schedule and 
table that organizes all of your appli-
cation information, when items were 
sent or completed, and deadlines 
(i.e., this table includes the institution 
name, position, cover letter, vita, 
teaching portfolio, letters of recom-
mendation, other items such as tran-
scripts, and special notes). 

 3) Thoroughness/Attention to 
Detail:  Proofread everything you 
send out!  Make sure you politely 
connect with those who are writing 
your letters of recommendation, es-
pecially if they have not yet sent your 
letter.  

 4) Assertiveness:  Know that 
you are the only person truly inter-
ested in a successful job search; 
therefore, while you need the assis-
tance of others, take responsibility for 
every step of this process and do eve-
rything you can to strengthen your 
application packet.  

 5) Cooperation/Planning:  Cre-
ate a timeline as soon as you start 
applying.  This timeline will include 
the following: contact with mentors 
and those writing letters of recom-
mendation (give them at least 2 or 

more weeks to write letters for you); 
planning for and giving mock job 
talks; ordering transcripts; and creat-
ing and revising documents for each 
application.  

 6)  Balance:  Be smart about 
how you schedule existing commit-
ments (i.e., as a teacher or teaching 
assistant; in your personal life) and 
your job market-related commit-
ments.  For example, if you received 
an invitation to interview, make sure 
you do not have to complete grading 
for a mid-term or final exam during 
that time.  

 7)  Objectivity:  Seek advice 
from mentors, colleagues and friends 
regarding your job market plans and 
your competitiveness.  If you need to 
make some changes in order to 
strengthen your application packet, 
be open to that—don’t take anything 
too personally.  Know that you do 
not have to take everyone’s advice 
and the advice will usually help you 
rather than hurt you.   

 

This article will be featured in three 
parts. “Part 2: Applying for Jobs: The 
Talk” will be featured in the May/
June issue of the newsletter.  

 

The Academic Job Market 101 (continued from page 2) 
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thors who are currently enrolled or who 
hold their terminal MA or PhD de-
gree.  Eligible papers must be no more 
than 25 pages (double-spaced not count-
ing references) in length and the refer-
ences must follow the ASA Style Guide 
reference format.  Nominations may be 
submitted by the author or by others.   

To nominate a paper, please send 
a letter of nomination not exceeding two 

Outstanding Graduate Student Paper 
Award for 2009 

This award is for the best paper in the 
field of race, gender, and class 
written by a graduate student.  Eligible 
papers must be unpublished, sole-
authored, and must have been written 
while the author was enrolled as a 
graduate student in 2007, 2008, or 
2009.  Papers will be accepted from au-

pages that states why the paper 
makes a significant contribution to the 
f ie l d  o f  race ,  ge nder ,  and 
class; send an electronic copy of the pa-
per via email.  The deadline for 
nominations is April 15, 2009.   

Please send all information to Chair of the 
Graduate Student Paper Award Commit-
t e e :   S i o b h a n  B r o o k s , 
Siobhan.Brooks@lawrence.edu 

2009 Graduate Student Paper Award Competition 

focusing on Race and the Criminal Justice 
System. We solicit papers for this special 
issue that explore the many facets of the 
differential involvement in in the criminal 
justice system, including opportunities for 
employment, variations in police patrol 
tactics, legislation that targets crimes 
committed by racial minorities, differ-
ences in socialization patterns, and the 
many other factors that contribute to 
differences in the criminal justice system.  

The special issue is scheduled for publica-
tion in December 2009. Papers should be 

submitted by June 30th for review. 
Manuscripts in English should be submit-
t e d  a t  h t t p : / /
www.editorialmanager.com/rasp/ in a 
Microsoft Word format.  

Questions? Contact Gary Koeske 
(gkoeske@pitt.edu).  

Deadline: June 30, 2009 

The journal, Race and Social Problems, 
provides a multidisciplinary and interna-
tional forum for the publication of articles 
and discussion of issues germane to race 
and its enduring relationship to psycho-
logical socioeconomic, political, and cul-
tural problems. The Journal publishes 
original empirical studies, reviews of past 
research, theoretical studies, and invited 
essays that advance the understanding 
of the complexities of race and its rela-
tionship to social problems.  

The Journal will publish a special issue 

Call for Papers on Race and the Criminal Justice System 

Michigan Sociological Review 

The Michigan Sociological Review en-
courages submissions for its fall 2009 
issue. The MSR is an official , peer-
refereed publication of the Michigan 
Sociological Association. The MSR pub-
lishes research articles, essays, research 
reports, and book reviews. Manuscripts in 
all areas of sociology welcome. Submis-
sions will be accepted until May 1, 2009. 
Send a sanitized manuscript via email 
attachment in MS Word format (not PDF) 
along with a brief biographical statement 
to: verschaj@gvsu.edu. Send disks via 
postal mail to: Joseph Verschaeve, Editor, 
MSR, Dept. of Sociology, Grand Valley 
State University, 2169 AuSable Hall, Al-
lendale, MI 49401. 

Journal of Family Life 

The Journal of Family Life is a new, peer-
reviewed, online academic journal dedi-
cated to examining all aspects of Ameri-
can family life. The multimedia journal is 
accepting submissions from graduate 
students or faculty members in any arts 
and humanities discipline. The journal 
will consider scholarly articles, essays, 
photographic essays, or audio/video 
works for publication. The journal is pub-
lished by the Emory University Center for 
Myth and Ritual in American Life, and is 
supported by the Alfred P. Sloan Founda-
tion. Contact: (404) 727-3152; 
marial@emory.edu.  

Www.journaloffamilylife.com  

Journal of the Sociology of Self-
Knowledge 

Human Architecture: Journal of the Soci-
ology of Self-Knowledge seeks contribu-
tions for special and regular issue themes 
for the journal’s upcoming Volume VII. 
Special issue theme: “If I Touch the 
Depths of Your Heart: Mahmoud Darwish 
and the Human Promise of Poetry in 
Comparative Perspective.” Regular 
Theme: “Scholarships of Learning and 
Teaching of the Sociological Imagina-
tion.” Inquiries regarding the thematic 
relevance of submissions may be sent to 
t h e  j o u r n a l  e d i t o r  a t 
mohammad.tamgidi@umb.edu. Dead-
line: April 1, 2009. (www.okcir.com) 

Call for Papers 
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race and equity in higher education;  

3) Transform the agendas of higher 
education policy centers to be more 
responsive to problems of racial-
ethnic equality in higher education; 
and  

4) Diversify the pipeline for professional 
staff and consultants affiliated with 
education policy centers and NGOs 

The ASHE Institutes on Equity an critical 
Policy Analysis Fellowship aim to: 

1) Strengthen the research capacities of 
emerging scholars and early-career 
policy analysts to study racial and 
ethnic equity in higher education; 

2) Expand and diversify research meth-
ods and analytical frames to infuse 
critical perspectives in the study of 

that influence state and federal 
higher education policy.  

For more information on dates and loca-
tion for the summer institutes, visit: 
http://www.usc.edu/dept/education/CU
E/ASHE/index.html 

2009 ASHE Institutes on Equity and Critical Policy Analysis Fellowship 

Thomas Scheff, Walter Gove, R. Jay 
Turner, Bruce Dohrenwend, and Bill Avi-
son.  

Nominations, including a letter of nomi-
nation and a copy of the nominees CV, 
should be sent via e-mail by May 1, 2009 
to:  

Eric R. Wright, Indiana University School 
of Public and Environmental Affairs 

IUPUI 

801 W. Michigan Street, BS 4059 

Indianapolis, IN 46202  

ewright@iupui.edu 

 

The winner of the 2009 award will be 
notified in June and the award presented 
at the Mental Health Division’s Business 
Meeting in San Francisco in August.  

The Mental Health Division of the Society 
for the Study of Social Problems (SSSP) 
invites nominations for the 2009 James R. 
Greenley Award for distinguished contri-
butions to the sociology of mental health. 
With this award, the Division seeks to 
recognize individuals who have distin-
guished careers and made a significant 
impact on the field through their scholar-
ship, teaching and community involve-
ment. Previous award winners include 

Call for Nominations: Greenley Award for Distinguished Contributions 
to the Sociology of Mental Health 

Historical demography is an interdiscipli-
nary field with a long history of important 
contributions to population studies and 
to the understanding of the past. This 
research has revealed a great deal about 
fundamental demographic processes 
such as household and family dynamics, 
the transition to smaller family units, pre– 
and post– industrial population dynam-
ics, the demographic transition, migra-
tion patterns and demographic re-
sponses to economic stress. This 4 week 
course will emphasize the use of event 
history analysis and data management of 

historical databases drawn from Euro-
pean, North American, and Asian popula-
tions. Longitudinal data will be employed 
to construct time-varying covariates and 
contextual variables for individuals, fami-
lies, and households.  

Applications are competitive. Participants 
will be selected on the basis of their inter-
est in the topical areas, prior methodo-
logical training, and potential for re-
search contributions that promote longi-
tudinal analysis. Participants should be 
familiar with quantitative methods, in-

cluding regression analysis. Those who 
need preparation in statistics are advised 
to attend quantitative courses during the 
June-July session of the ICPSR Summer 
Program. A limited number of stipends 
will be awarded to cover travel and other 
expenses.  

Applications are available online at 
www.icpsr.umich.edu/training/summer.  

Deadline: May 4, 2009 

Call for Applications: ICPSR Summer Program Workshop in Longitudinal  
Analysis of Historical Demographic Data 
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ply online at: 

Www.kauffman.org/postdocs.  

Twelve selected individuals at U.S. institu-
tions will be mentored by leading science 
entrepreneurs, along with legal, business, 
and financial experts, with the ultimate 
goal to develop their own startup compa-
nies.  

Postdoctoral researchers bring new dis-
coveries to the world, and the Kauffman 
Foundation is opening a door fro them 
to do so through entrepreneurship. The 
Kauffman Entrepreneur Postdoctoral 
Fellows Program provides a unique op-
portunity for postdocs in science and 
technology fields to launch their innova-
tive research from the lab to the market-
place. Interested applicants can now ap-

The application deadline for the 2009-
2010 Fellowship is May 1, 2009. Appli-
cants’ Academic Advisor submissions 
must be received by May 15, 2009.  

A diverse pool of applicants is welcomed 
and encouraged.  

For more information, send an email to: 
postdocs@kauffman.org.  

The Doors of Entrepreneurship for Postdocs are Open 

lege/oppression. WPC is recognized as a 
challenging, empowering and educa-
tional experience. The workshops, key-
notes and institutes not only inform par-
ticipants, but engage and challenge 
them, while providing practical tips and 
strategies for combating inequality. The 
WPC is pleased to announce the initiation 
of the WPC Youth Leadership Confer-
ence!  

The conference 
will be held 
April 1-4, 2009 
at the Hilton 
Memphis in 
Memphis, TN.  

 

For more information, visit: 

Www.uccs.edu/wpc 

The annual White Privilege Conference 
(WPC) serves as a yearly opportunity to 
examine and explore difficult issues re-
lated to white privilege, white supremacy 
and oppression.  

WPC provides a forum for critical discus-
sions about diversity, multicultural educa-
tion and leadership, social justice, race/
racism, sexual orientation, gender rela-
tions, religion and other systems of privi-

10th Annual White Privilege Conference 

The 2009 Annual AcademyHeatlh Gen-
der and Health Interest Group Meeting 
will be held in the Hilton Chicago in Chi-
cago, IL on June 27, prior to the Annual 
Research Meeting. Join health services 
researchers, policy professionals, and 
practitioners to hear presentations and 
engage in discussions on related topics, 
including a panel session focused on 
Healthcare Reform and Women’s Health.  

Registration is required and is $50 for 
individual AcademyHealth members and 
$100 for non-members. Student registra-

tion is COMPLEMENTARY. Registration 
for the ARM and the Gender and Health 
meeting will open on Tuesday, February 
17th.  

The Gender and Health Interest Group is 
composed of researchers, practitioners, 
policymakers, and trainees interested in 
exchanging knowledge, disseminating 
research findings, informing policy and 
clinical decision-making, building re-
searchers’ skills, and creating a network-
ing opportunity for those who share 
common goals in understanding how 

gender affects health services delivery, 
access, cost, and quality.  

F o r  m o r e  i n f o r m a t i o n ,  v i s i t 
www.academyhealth.org/interstgroups/
gender/index.htm.  

5th Annual AcademyHealth Gender and Health Interest Group Meeting 
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If you can’t attend 

the full conference, 

there are 19 Day-

long Institutes you 

can attend instead.  



New in the ASA Bookstore: 
“Thinking about the Master’s 
Degree in Sociology” 
 

Master’s degrees account for 90 percent 
of all graduate degrees awarded in all 
disciplines and Master’s education is the 
fastest growing area of graduate educa-
tion. Master’s degrees are by far the most 
common graduate degree in Sociology, 
and often represent the face of sociology 
to the public. Yet, Master’s degrees in soci-
ology have not kept pace in terms of 

growth compared to other social sciences, much less other Master’s 
degrees (especially those of a professional/vocational nature). And 
more troubling, in the past several years, there has been a significant 
drop-off in the number of Master’s degrees awarded in Sociology.  

This report grew out of the Task Force on the Master’s Degree in 
Sociology’s response to chairs who requested help from ASA to de-
velop strategies to ensure that the terminal Master’s degree is a 
meaningful professional degree. The report contains information on 
crucial topics concerning characteristics of current programs, institu-
tional politics in developing and maintaining programs, Master’s 
programs and quality education, need for resources and support, 
types of planned learning experiences, and identifying employment 
opportunities.  

Visit www.asanet.org for more information 

the difficulties that individualism poses for 
personal and familial relationships that he 
has been reporting on in op-eds in the 
Washington Post and in his new book 
The Marriage-Go-Round: The State of Mar-
riage and the Family in America Today. 
The conference will also include an excit-
ing conversation between historian 
Stephanie Coontz, Ms. Magazine Editor 
Kathy Spillar, and Chicago Tribune colum-
nist Dawn Trice, on "Women, Men, and 
Equality: What the Election Taught Us." 
 

Our opening panel is on Gender Conver-
gence. This topic is at a fever pitch. We 
know it because CCF has been reporting 
on it intensively for the past year.  When 
CCF reported on Gender Convergence in 
Oriel Sullivan and Scott Coltrane's briefing 
report on men and housework, and Molly 
Lang and Barbara Risman's report on the 
convergence of men's and women's roles, 

Changes in American families have radi-
cally altered how we define ourselves as 
men and women. These changes have 
affected romantic relationships, power 
dynamics in same and opposite sex cou-
ples, and the way we parent. The 2009 
CCF conference will examine the latest 
research and clinical findings about 
where the lives of boys, girls, men, and 
women have become more similar in 
recent years, where they continue to be 
different, and how these differences af-
fect the prospects for each.  Nationally 
recognized speakers will address the dra-
matic ways these changes are affecting 
work patterns and political life, and in 
turn, how changing work patterns and 
social mores are affecting men, women, 
a n d  d i v e r s e  f a m i l i e s . 
 
Our keynote speaker, Andrew Cherlin 
(Johns Hopkins University), will discuss 

the reports set off enormous media cover-
age and dialogue.  And things keep 
changing.  At CCF, you can join the con-
versation in a panel with sociologist Oriel 
Sullivan, who offers an update on the 
research, and psychologist Joshua Cole-
man as he examines the "ghosts of the 
past in contemporary relation-
ships".  You'll hear from demographer 
Reeve Vanneman, who argues that the 
gender revolution is over, and Amy and 
Marc Vachon, who will discuss their egali-
tarian couples website  

www.equallysharedparenting.com. 
 

The conference will be held on April 17-
18, 2009 at the University of Illinois-
Chicago.  

For more information about this confer-
ence and other CCF initiatives, visit 
www.contemporaryfamilies.org.  

Council on Contemporary Families 12th Annual Conference: 
“Relationships, Sexuality, and Equality” 
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Phone: 202-383-9005 x322 
Fax: 202-638-0882 
E-mail: studentforum@asanet.org  
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http://wiki.socstudentforum.org/index.php?
title=Main_Page 
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