
Husband and Wife Job Burnout (BMS) and Couple Burnout (CBMS): 
Items are referenced for husband and wife job burnout (“When you think about your work 
overall, how often in the last month have you felt:”) and couple burnout (“When you think about 
your marriage/intimate relationship overall, how often have you felt:”). Items were coded using a 
7-point scale ranging from “never” to “always.” 

1. Tired 
2. Disappointed with _____ (job burnout scale “people”; couple burnout scale “your 

spouse/intimate partner”) 
3. Hopeless 
4. Trapped 
5. Helpless 
6. Depressed 
7. Weak/Sickly 
8. Insecure/Like a failure 
9. Difficulties sleeping 
10. “I’ve had it” 

 
Job Importance: 
Items refer to “Please respond to the following statements with regards to your work.” Items 
were coded using a 7-point scale ranging from “definitely not” to “definitely yes.” 

1. I feel that my work is important 
2. I feel that my contribution is significant 
3. I feel success and satisfaction in my work 
4. I am committed to my work 
5. My efforts are well rewarded 
6. I am able to do a good job 
7. I have high degrees of autonomy 
8. I am committed to the organization’s aims and values 
9. I love my work 

 
Overall stress at work and in the marriage: 
Items refer to “What is the general level of stress that characterizes your…” Items were coded 
using a 7-point scale ranging from “very low” to “very high.” 

1. work 
2. marriage/intimate relationship 

 
Job Stressors: 
Items refer to “In your current JOB, in the past month how CONCERNED have you been about 
the following” (items 1-11) and “In the past month, how CONCERNED have you been about: 
(Please circle “0” if something has not applied to your situation in the past month.)” (items 12-
19). Items were coded using a 4-point scale ranging from “not at all concerned” to “very 
concerned” with 0 as NA for items 12-19. 

1. The job’s dullness, monotony, lack of variety 
2. The job’s not using your skills 
3. Having to do tasks you don’t feel should be part of your job 
4. Having to juggle conflicting tasks or duties 



5. The income 
6. Having too much to do 
7. The job’s taking too much out of you 
8. Having to do things against your better judgment 
9. People in jobs like yours being laid off or unemployed 
10. Making less money than other people in your line of work 
11. Making less money than you feel you deserve 
12. Lack of job securing on this job 
13. Your supervisor’s lack of appreciation for your work 
14. The possibility of unemployment 
15. Your supervisor’s having unrealistic expectations for your work 
16. Not being able to get your own job done because of other people or red tape 
17. Lack of support from your supervisor 
18. Lack of support from co-workers 
19. Lack of good benefits, for example, paid sick leave 

 
Job Rewards: 
Items refer to “In your current JOB, in the past month how REWARDING to you have the 
following been” (items 1-10) and “In the past month, how REWARDING have the following 
been: (Please circle “0” if something has not applied to your situation in the past month.)” (items 
11-16). Items were coded using a 4-point scale ranging from “not at all concerned” to “very 
concerned” with 0 as NA for items 11-16. 

1. Challenging or stimulating work 
2. The income 
3. Being able to set your own work schedule 
4. Having a variety of tasks 
5. Having hours that fit your needs 
6. Your job being flexible enough that you can respond to non-work situations 
7. Having the authority you need to get your job done 
8. The job fitting your skills 
9. The opportunity for learning new things 
10. Making good money compared to other people in your field 
11. Your supervisor’s respect for your abilities 
12. Your supervisor’s concern about the welfare of those under him/her 
13. Your supervisor paying attention to what you have to say 
14. Job security 
15. The amount of support from co-workers 
16. Your job offering good benefits, for example, paid sick leave 

 
Marital Rewards 
Items refer to “Thinking about your relationship with your SPOUSE OR PARTNER in the past 
month. How REWARDING have the following been?” Items were coded using a 4-point scale 
ranging from “not at all rewarding” to “very rewarding.” 

1. Having a spouse or partner who is easy to get along with 
2. Your spouse or partner appreciating you 
3. Good communication 



4. Your spouse or partner backing you up in what you want to do 
5. Having a spouse or partner who is a good friend 
6. Your spouse or partner liking you as a person 
7. Being able to disagree without threatening the relationship 
8. Having a spouse or partner who is a good listener 
9. Having a spouse or partner who shares in the household responsibilities  

 
Marital Stressors 
Items refer to “Still thinking about your relationship with your SPOUSE OR PARTNER, in the 
past month how CONCERNED have you been about the following?” Items were coded using a 
4-point scale ranging from “not at all concerned” to “very concerned.” 

1. Poor communication with your spouse or partner 
2. Your spouse or partner not understanding who you really are 
3. Arguing or fighting 
4. Your spouse or partner not backing you up in what you want to do 
5. Lack of companionship 
6. Your spouse or partner being critical of you 
7. Not getting along 
8. Your spouse or partner not helping around the house 

 
Parenting Stressors  
Items refer to “Now think about being a PARENT to any or all of your children. Please indicate 
how STRESSFUL each of the following has been in the past month” (items 1-6) and “How 
stressful has it been to” (items 7-13). Items were coded using a 4-point scale ranging from “not at 
all stressful” to “very stressful” with 0 as NA. 

1. Your child(ren) having problems at school 
2. Your child(ren) not living up to their potential or to your expectations 
3. Your child(ren) not doing what they’re supposed to do without being asked 
4. Problems in communicating with your child(ren) 
5. Your child(ren)’s possible alcohol or other substance use 
6. Your child(ren)’s conflicts with others (including their siblings) 
7. Discipline or correct your child(ren) 
8. Supervise or check on your child(ren) 
9. Offer guidance or advice to your child(ren) 
10. See that your child is (children are) cared for when they are sick 
11. Help with your child(ren)’s school work or school activities 
12. Help with your child(ren)’s personal care (e.g., grooming, dressing) 
13. Arrange or provide transportation for your child(ren) 

 
Parenting Rewards 
Items refer to “Now let’s focus on the more positive aspects of being a PARENT to any or all of 
your children. Please indicate how REWARDING each of the following has been in the past 
month.” Items were coded using a 4-point scale ranging from “not at all rewarding” to “very 
rewarding.” 

1. Doing things to help your child(ren) 
2. Feeling needed by your child(ren) 



3. Sharing in your child(ren)’s accomplishments 
4. Doing things with your child(ren) 
5. Seeing your relationship with your child(ren) mature and grow 
6. Watching your child(ren) develop as (an) individual(s) 
7. Fulfilling family obligations or expectations 
8. Passing on to your child(ren) some of the care that your parents gave you. 

 
Parent Care Stressors  
Items refer to “Still thinking about this parent, please indicate how STRESSFUL each of the 
following has been for you in the past month. If a particular item did not occur with this parent in 
the past month, please circle ‘0.’” Items were coded using a 4-point scale ranging from “not at all 
stressful” to “very stressful” with 0 as “Did not occur.” 

1. This parent’s emotional problems or moods (e.g., depression, loss of interest, sadness) 
2. This parent’s memory or cognitive problems (e.g., living in the past, forgetfulness, 

confusion, repetitive questions) 
3. This parent endangering him/herself (e.g., wandering off, driving when they shouldn’t) 
4. This parent’s aggressive or inappropriate behaviors (e.g., not respecting others’ privacy, 

accusing others 
5. This parent’s communication problems (e.g., inability to express him/herself) 
6. This parent’s agitation (e.g., being constantly restless, pacing) 
7. This parent’s possible alcohol or other substance use 
8. This parent’s difficulty sleeping 
9. This parent’s complex medical care needs 
10. This parent’s criticisms and complaints 

 
Parent Care Rewards 
Items refer to “Next, we focus on the more positive aspects of being a caregiver. Please indicate 
how REWARDING each of the following has been for you in the past month. If a particular item 
did not occur with this parent in the past month, please circle ‘0.’” Items were coded using a 4-
point scale ranging from “not at all rewarding” to “very rewarding” with 0 as “Did not occur.” 

1. Doing things to help this parent 
2. Feeling needed by this parent 
3. Seeing this parent do things for him or herself 
4. Doing things with this parent 
5. Seeing your relationship with this parent mature and grow 
6. Fulfilling family obligations or expectations 
7. This parent showing appreciation for what you do for him/her 
8. Giving back to this parent some of the care s/he gave to you 

 
 

 


