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1975 ASA Committees Blossom
With Forty New Appointments

Twelve ASA Committees came
under new heads this month
under a policy which places com-
mittees on a January through
December basis for the first time.

In addition, 40 new members
began their terms this month on
seventeen committees under the
calendar year policy which was
adopted by Council during the
Montreal meeting.

All new committee chairs, ex-
cept one, were members of their
committees last year. The ASA
Vice President is constitutionally
required to chair the Committee
on Regional Affairs.

The Committee on Nomina-
tions will be chaired by the new
Vice-President-Elect. One other
committee has yet to elect its
head.

Several changes occusred in the
ad hoc committee structure during
1974. Three committees were
formed—Environmental Sociol-

ogy, Rights of Non-academic
Sociologists, and Non-sexist
Terminology. One committee—

Sociology of World Conflict—was
disbanded because an effort is
underway to form a Section on
the Sociology of World Conflict.

Finally, the Committee on So-
ciological Resources for the Social
Studies Materials has taken over
the functions of the disbanded
Committee on Teaching Sociol-
ogy and Social Studies in Second-
ary Schools.

In addition, four Council mem-
bers are serving as liaison to the

following committees: Melvin
Kohn, Status of Women in
Sociology; Renee Fox, Training

and Professional Standards; Peter
Rose, Status of Racial and Ethnic

Minorities in  Sociology; and
Joseph Fichter, Minority Fellow-
ship.

The accompanying listing car-
ries the names of all ASA officers,
council members, committee
chairs and members, and repre-
sentatives. New committee chairs

See ASA APPOINTMENTS p. 3

NSF Program Outlined; Emphasized Areas Cite

(Editor’s Note: This is the first of
a series of articles on the re-
search mission and interests of
federal agencies.)

by Larry Rhoades
Executive Associate, ASA

One of the major sources of
federal funding for basic social
research is the sociology program
of the National Science Founda-
tion.

The NSF program provided
$2.3 million for 46 basic research
projects in sociology during fiscal
year 1974. (See December FOOT-
NOTES for details.) A comparable
level of funding is expected in
fiscal year 1975 which began
July 1.

The Director of the sociology
program is Donald R. Ploch, a
University of North Carolina PhD
and former student of Lenski,
Berger and Blalock. Before assum-
ing the post in September 1972,
he was an Assistant Professor of
sociology at Yale University.

In an interview, Ploch outlined
the basic mission of the sociology
program and called attention to
current areas of special emphasis.

“QOur mission is very broadly

SUMMER SEMINARS OFFERED
TO TEACHERS OF UNDERGRADS

Two sociologists will direct
seminars during the Summer
Seminar for College Teachers

sponsored by the National En-
dowment for the Humanities for
faculty members of undergradu-
ate and two-year colleges.

Applications for grants to at-
tend a seminar must be submitted
by February 18. Twelve college
teachers will be selected to at-
tend each of the 62 seminars.

Each selected teacher will re-
ceive a stipend of $2,000 for a
tenure of two months, plus a
housing and travel allowance of
$250.

The purpose of the program is
to offer opportunities for faculty
members of undergraduate and
two-year colleges to work with
distinguished scholars in various
disciplines of the humanities and

humanistic social sciences at in-
stitutions with libraries suitable
for mature study.

Sociologists  participating  in
the seminar program are:

Robert N. Bellah, University of
California, Berkeley, who will
present a seminar on “Civil Re-
ligion in America.”

Joseph R. Gusfield, University
of California, San Diego, who
will present a seminar on “The
Problem of Equality in Politics,
Culture, and Society.”

Several other seminars may
also be of interest to sociologists.

For a complete list of seminars
and application forms write or call
the Division of Fellowships, Na-
tional Endowment for the Hu-
manities, 806 15th Street, N.W.
Washington, D.C. 20506.
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Footnotes

MEMBERSHIP DUES:
A CLARIFICATION

Members of the ASA have
by now received a computer-
ized white-yellow-blue form
to renew their membership
for 1975.

The membership vyear for
the ASA coincides with the
calendar  year—January 1
through December 31.

Please ignore any reference
on the new membership card
to an expiration date of 6/75.

Donald R. Ploch

defined,”” Ploch said. “We are in-
terested in basic research projects
which will have long term conse-

quences for the discipline or
represent genuine break-
throughs.”

Ploch said he takes new ideas
very seriously because he does not
want the sociology program to be
locked into those areas which it
has funded in the past.

More Columns;
Fewer Words

Two changes have been
made in the production of
FOOTNOTES as it begins its
third year under the current
title.

First, a five column format
has been adopted in order to
provide more flexibility in the
makeup and layout of each
issue. However, pages used in
the Open Forum section will
remain on the four column
format in order to maintain
the distinctiveness of the
section.

Second, guidelines have
been adopted for contribu-
tions to Open Forum, obitu-
aries, and letters to the editor
because of the space limita-
tions under which FOOT-
NOTES is published.

Contributions to Open Fo-
rum should be limited to 800
words; obituaries, 600 words,
and letters to the editor, 400
words.

U.S. Postage
Permit No. 43089
Non-profit Org
Washington. D. C

Call for Debate at Golden Gate

Plenary Sessions, Thematic Panels
Posted For San Francisco Meeting

The 70th Annual ASA Meeting will be sparked by a series of plen-
ary and panel sessions designed to probe divergent views of both
American sociology and American society in 1975.

Three plenary sessions and fourteen panel presentations will amplify
the general theme—''Conflict and Dissensus: Contemporary and His-
torical Perspectives”’—selected by President Lewis A. Coser for the
meeting which will be held in the San Francisco Hilton Hotel from

August 25-29.

Suzanne Keller, Princeton University, will preside over a plenary
session on “Divergent Views on American Society.” Session partici-
pants are David Riesman, Harvard University, Norman Birnbaum,
Amherst College; and Peter H. Rossi, University of Massachusetts,

Ambherst.

He continued, “We take the
evaluation of proposals very
seriously. It is not always easy to
determine the difference between
a genuine breakthrough and a
hairbrained scheme.”

Ploch said proposals are re-
viewed in the context established
by the proposal. Proposals may
be submitted at any time.

“If anyone has a bright idea,
they should send it to us.” Ploch
said. “Even if it is sent to the
wrong program, our international
organization will place it in the
appropriate  channel.  Multiple
inquiries are unnecessary.”

He emphasized, “If we are not
asked for funding, we can't give
it.”

Most projects are funded for a
two-year period for a total budget
of $35,000 a year. The funding
range is quite large with survey
research projects requiring the
highest annual support level. It is
also possible to fund projects for
terms up to five years. About 20
percent of the annual budget of
the program is used to meet com-

See NSF PROGRAM, back page

d “Divergent

Another plenary session on
Views of American
Sociology”” will be presided over
by Robert K. Merton, Columbia
University. Participating in this
analysis of the discipline will be
Alvin  Gouldner, University of
Amsterdam; Robert A. Nisbet,
Columbia University; and James
S. Coleman, University of Chica-
go.

President Coser will deliver his
presidential address in a third
plenary session scheduled for the
five-day meeting.

An arresting array of topics,
each flowing out of the conflict
and dissensus theme, has also
been selected by the 1975 Pro-
gram Committee for lively treat-
ment in the format of panel dis-
cussions {the names of partici-
pants will be announced in a later
issue of FOOTNOTES). The
fourteen panel topics, to be ad-
dressed from different perspec-
tives, are:

*The Contraceptive Society -

*The ““Expert’” Society -

*The House of Higher

Learning - -

*The Roots of Revolution -

*The Uses of History -

See SESSIONS, back page

JOB HUNTING HINTS GIVEN
TO UNDERGRADUATE MAJORS

Sociology majors are becoming
increasingly concerned about their
employment  prospects  upon
graduation, and consequently, so
are the faculty members who must
advise them.

Several departments are actively
attempting to assist their under-
graduate majors with their em-
ployment problem. However, their
efforts are somewhat hampered
by the lack of available informa-
tion on careers followed by
sociology majors.

Since an advanced degree is re-
quired for a professional identity
as a sociologist, most sociology
majors are required to use their
training in the pursuit of other
occupations.

How to go about finding these
“other occupations,” then, be-
comes the problem.

Professor Ruth Jacobs of Bos-
ton University has developed
some suggestions for sociology

majors in her department. Since
the suggestions are generalizable
to all sociology majors, she has

consented to share them with
other departments through
FOOTNOTES.

1. Students should be made

aware of the services offered by
career planning and placement
offices at their universities and
colleges. They should check job
listings and the bulletin boards.
Professor Jacobs said, ‘Be sure
the students know about the ref-
erence forms which the offices
provide for professors, super-
visors in volunteer work, and em-
ployers and others to fill out.
These references are then on file
forever and can be xeroxed and
mailed quickly to prospective em-
ployers at graduation or any time
in the future. Many students who
are not going to work immediately

See JOB, back page
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Discriminatory Practices Against Non-Citizens Assailed

Bradley W. Parlin

Utah State University

and

Kooros M. Mahmoudi

Indiana University, Fort Wayne

The A.S.A. has recently enacted a policy
change with respect to annual meeting re-
cruitment activity in the Association spon-
sored employment center, which sets a
precedent Association members involved
in recruitment might usefully implement
within their universities, departments and
placement facilities.

Traditionally, the Association has used
the U.S. Employment Service and various
state services to operate the employment
exchange at the annual meetings. The
Professional Application Forms used by
these services required the applicant to
respond to questions of citizenship. This
use of forms which require’s identification
of citizenship is a mechanism of potential
discrimination. This practice allows em-
ployers who would do so, the opportunity
to pre-select candidates for interviews on
the basis of citizenship status. My own
research on employment discrimination
against non-citizens by both public and
private organizational employers in the
U.S. suggests that discriminatory hiring
practices with respect to non-citizens are
commonplace.

The new Association policy, designed to
discourage potential hidden discrimination
against non-citizens, involves the develop-
ment of a Professional Application Form
which eliminates the necessity to identify
one’s citizenship when registering as a
candidate for employment in the Associa-
tion sponsored employment exchange at
the annual meetings. If other organiza-
tional employees in positions of influence
in the recrujtment process would follow
the Association’s lead, the possibility of
systematic discrimination on the basis of
citizenship would be discouraged.

Since the practice of requiring citizen-
ship information on candidates for em-
ployment would appear to be normative, a
brief discussion of the implication of this
practice seems appropriate.

Discrimination vs. Selection

While some might argue that tight labor
market conditions, poor language facility,
or similar rationales justify employment
discrimination on the basis of alienage, it
would seem to me altogether preferable for
individual employers to consider each

Open Forum

candidate for employment as an individual,
regardless of his citizenship status. Organ-
izations, however, who request citizenship
information on candidates, allow employ-
ers to place blanket proscriptions against
non-citizens as candidates for employment
without even the benefit of an interview.

Regardless of the many arguments
which might be used to justify employ-
ment discrimination against non-citizens, it
is significant to note that discrimination on
the basis of citizenship a priori places dis-
criminatory barriers against immigrants to
the United States, since they are non-
citizens unti! naturalized. In short, re-
quiring employment candidates to indicate
their citizenship status has the effect of
allowing employers to exclude non-citizens,
aliens and immigrants, from a basic avenue
of entry into the labor market.

The Legal Question

One might justifiably wonder whether
discrimination on the basis of citizenship is
legal under the provisions of Title VII
(Employment Provision) of the 1964 Civil
Rights Act. Reason would lead one to con-
clude that discrimination on the basis of
citizenship is de facto national origin dis-
crimination. This exclusion of (or provid-
ing others with the option to exclude) non-
citizens from the recruitment process
would appear to violate the protection
Title VII renders individuals under the
provisions of the 1964 Act. The Act seems
unambiguous in this regard: ... title VII
protects all individuals from unlawful dis-
crimination whether or not a citizen of the
United States.”

The Supreme Court, however, recently
ruled that discrimination on the basis of
citizenship was not national origin dis-
crimination. The Court reasoned that since
the government has routinely discrimi-
nated against non-citizens by excluding
non-citizens from the competitive exami-
nations for federal employment since 1914,
it could not expect private or other public
employers to do differently.

The effect of this decision is to deny
civil rights to non-citizens, aliens and im-
migrants alike, thereby legalizing employer
discrimination against non-citizens con-
trary to the “spirit” or intent of the 1964
Act. The resultant paradox leaves non-
citizens protected from unlawful discrimi-
nation under Title VII, but with no legal

remedy for discriminatory employment
practices of organizational agents and em-
ployers with whom they must interact in
the recruitment process. This is so in spite
of the fact that non-citizens have been
subject to the draft and pay taxes on the
same basis as citizens. In addition, their
unfamiliarity with American culture and
their marginality in the labor market makes
them most vulnerable to exploitation.

Thus, while organizational practices of
requiring candidates for employment to in-
dicate their citizenship status, thereby per-
mitting employers to discriminate on that
basis is not illegal, it is clearly inconsistent
with the spirit of the 1964 act.

Wasted Resources

Changes in American immigration legis-
lation in 1965 made occupational skill level
a key determinant of acceptance. Immigrat-
ing to the United States became impor-
tantly dependent upon the possession of
skills which are in short supply in the
American labor market. The result of these
changes has been an increasingly large
component of “Immigrant professionals”
in the occupational mix of immigrants to
this country. Thus, while the government
has encouraged the immigration of those
with needed skills, there is presently no
legislative provision to insure them fair
and equitable treatment in the labor mar-
ket. That the size of this hidden minority
is significant, is evidenced by their yearly
contribution to the growth of the U.5.
labor force which has been estimated to be
approximately 12% over the past few
years. In 1973 alone there were 48,887
professional, technical and kindred work-
ers who immigrated to the U.S.

Clearly, the practice of discrimination
against non-citizens goes beyond the
Association’s policies and is a problem of
national scope involving a multitude of
public and private employers, federal, state
and local governments, and hundreds of
thousands of potential American citizens.

The scientific community is said to be an
international community. Discriminatory
practices with respect to non-citizens by
labor market agents sharply challenge the
ideologies of impartiality implicit in science
and equality in an open society. We are
pleased that the Association revised its em-
ployment forms to delete the citizenship
question as soon as this issue was raised.
Let us follow this example in discouraging
hidden discrimination against non-citizens
in our own institutions.

Sibley Traces 50-Year History of SSRC

The Social Science Research Council, on
the occasion of its Fiftieth Anniversary,
has announced the publication of a history
of its accomplishments written by Elbridge
Sibley, a distinguished sociologist who
served on the Council's staff for 26 years.

Entited THE SOCIAL SCIENCE RE-
SEARCH COUNCIL: THE FIRST FIFTY
YEARS, the 141-page history traces the
main activities and achievements of the
Council which was incorporated on Dec.
27,1924,

The Council is a nonprofit organiza-
tion, composed of and directed by social
scientists, established to advance research
in the social sciences. The 30-member
board of directors is composed of leading
social scientists designated by the seven
social science associations including the
ASA.

Dr. Eleanor B. Sheldon, SSRC President,
said, “The Council and social science re-
search as a significant scientific activity in
the United States have grown up to-

gether.” Dr. Sheldon is a candidate for the
ASA. presidency in the 1975 election.

Among the activities and achievements
covered in history are the advances in the
measurement of opinions and attitudes,
the improvement of methods of analyzing
census data, the granting of fellowships
for doctoral and postdoctoral training in
this country and abroad, the application of
mathematics in social science research, the
use of social experiments to evaluate gov-
ernmental welfare and other action pro-
grams; the origins of the so-called behav-
ioral revolution in the study of political
science; the strengthening of such inter-
disciplinary fields as psycholinguistics,
sociolinguistics and behavioral genetics,
the development of foreign area training
and research in American higher educa-
tion, and a major investment in the devel-
opment of social indicators.

During its five decades the Council has
provided fellowship and grant support
for thousands of social scientists; more

than 2 thousand others have served on
one or another of the more than 200 com-
mitiees of scholars it has sponsored over
the years. These scholars have played a
central role in the development of the
social sciences in the United States and in
other countries as well.

Finally, in an afterword, Dr. Sheldon
sketches out some of the directions that
she hopes the Council will be able to take
in the future.

The Council derives its major support
for the activities of its 30 current commit-
tees from private foundations and gov-
ernment agencies. The Council also has a
small Sustaining Fund and during this
anniversary year it is seeking gifts from
foundations, corporations, and  social
scientists themselves to augment this Fund
for use in program development.

The history may be purchased from the
Council’s main office at 605 Third Ave-
nue, New York, N.Y. 10016 for $3.00
prepaid.

Letters

Wants Information
On Rejected Proposals

As is usually the case in sociology, the most
difficult phase of the research process is the
acquisition of data bearing on the “sensitive”
and “confidential” workings of decision-makers.
In the course of researching National Science
Foundation grants to sociologists, 1 have been
told, by an NSF administrator, that information
concerning rejected proposals is not available.
Reasons cited were 1) rules of confidentiality
and, 2) potential “embarrassment” to applicants
whose proposals were not funded. Such a policy
is difficult to understand in view of the avail-
ability, by recipient, institution, topic, contract
number, and dollar amount, of a list of grants
awarded for this fiscal year.

The confidentiality policy contradicts the
NSF’s avowed commitment to enhacing the
discipline of social science. Apparently, this
funding source is enthusiastic about publishing
who it funds, but is reluctant to disclose infor-
mation which will enable social scientists to
examine why certain individuals, institutions,
and topics are supported. If attempts to explain
social processes are embarrassing, then we must
all be chronically red-faced and tongue-tied.

1 propose that sociologists who feel that facile
appeals to “confidentiality” (remember "“national
security’’?) are unworthy of a “science” institute
submit motions and resolutions to appropriate
organizations (e.g., regional bodies, the ASA,
etc.) urging that data be made available, by NSF,
and all governmental funding sources, to inter-
ested researchers, on request. Confidentiality?
Fine. When has NORC listed respondents by
name? It's time the animals began running the
Z00.

Donald B. Wallace
Temple University

Turnaround Time

On October 1, 1973 Environment and Be-
havior acknowledged receipt of an article which
1 submitted for evaluation. As of November 20,
1974, (fourteen months after I submitted the
article) I have not received an editorial decision,
nor any other communication from the journal.
Furthermore, a phone call to the Editor on June
24, 1974 and letters to the editor on April 24
and July 4 have neither been answered nor
acknowledged.

Because I know of at least two other instances
where a similar situation has occurred with the
journal in question, may I suggest that sociolo-
gists give serious thought to turnaround, before
submitting an article to Environment and
Behavior?

Daniel J. Koenig
University of Victoria

Sixth Methodology
Volume Available

SOCIOLOGICAL METHODOLOGY
1975, the sixth volume of the on going
series sponsored by the ASA, is now avail-
able from the publisher.

The volume is edited by David R. Heise,
University of North Carolina, Chapel Hill,
and published by Jossey-Bass, Inc., 615
Montgomery St., San Francisco, Califor-
nia 94111.

The 1975 edition presents developments
in qualitative analysis, such as historical
methods, content analysis and ethno-
graphy, as well as the established areas
of quantitative analysis.

In addition, it expands the literature on
methods of social taxonomy and tech-
niques for analyzing sequences of social
events. The book also provides an explor-
ation of structural equation models and
discussion of the study of social struc-
tures.

SOCIOLOGICAL METHODOLOGY
73-74 edited by Herbert L. Costner, Uni-
versity of Washington, is also available
from Jossey-Bass. This volume concen-
trates on new methods of data analysis
based on the recognition of causal as-
sumptions.
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ASA Committee Appointments, Representatives Announced for 1975

® Continued from Page One

and members are indicated by an

asterisk.

COUNCIL

Officers

President: Lewis A. Coser

President-Elect: Alfred McClung
Lee

Vice-President: Neil ]. Smelser

Vice-President-Elect: Alex Inkeles

Secretary: William H. Form

Past President: Peter M. Blau

Executive Officer: Otto N. Larsen

Members-at-large

*Kurt W. Back, Orville G. Brim,

*Cynthia Fuchs Epstein, *Kai T.

Erikson, Joseph Fichter, Renee

Fox, Joseph R. Gusfield, Melvin

Kohn, Gary Marx, *Peter 1. Rose,

Jerome H. Skolnick, Ruth H.

Useem.

CONSTITUTIONAL

COMMITTEES

Committee on Classification

Chair: *Ruth E. Albrecht

*Bradford H. Gray, Eldon L.
Wegner

Committee on Committees

Chair: *Russell R. Dynes, Patricia

L. Kendall, Gwynn Nettler,

George K. Park, Richard Quin-

ney, Norman K. Denzin, others to

be elected.

Committee on Executive Office

and Budget

Chair: *William H. Form

*Alfred McClung Lee, S. Frank

Miyamoto, Hylan Lewis, *Edward

McDonagh

Committee on Nominations

Chair: To be elected

Edwin Driver, Richard Hall, Jo-

seph 5. Himes, Robert McGinnis,

Albert  McQueen,  Jacqueline

Wiseman, others to be elected.

1975 Program Committee

Chair: Lewis A. Coser

N. J. Demerath III, Kai T. Erik-
son, William H. Form, Joseph
Himes, Suzanne Keller, Raymond
W. Mack, James F. Short, J.
Milton Yinger.

1976 Program Committee

Chair: Alfred McClung Lee

Carol A. Brown, Leo P. Chall,
N. J. Demerath III, William H.
Form, Joseph Himes, William P.
Kuvlesky, S. M. Miller.
Committee on Publications

Chair: *Ralph H. Turner

*Lewis Coser, *James A. Davis,
*N. J. Demerath III, William H.
Form, *David Gold, David Heise,
Richard J. Hill, Jacquelyne J.
Jackson, John 1. Kitsuse, Leon
Mayhew, Charles Page, Lee Rain-
water, Ida Harper Simpson, Mor-
ris Zelditch, Helen M. Hughes,
Bennett Berger.

Committee on Regional Affairs
Chair: *Neil J. Smelser

Leonard Cain, *Barbara Heyns,
*S. M. Miller, John Scott, Tra L.
Reiss, *Russell Dynes, Robert A.
Nisbet, *Ernest Q. Campbell, S.
Dale McLemore.

Committee on Sections

Chair: *Betty E. Cogswell

*Carl W. Backman, Alan C.
Kerckhoff

Committee on Training and
Professional Standards

Chair: Herbert L. Costner

Rue Bucher, Leobardo F. Estrada,
Ruth S. Hamilton, Gillian Lindt,
Clifford Jones, Charles Y. Glock,

STANDING COMMITTEES
Committee on Freedom of
Research and Teaching

Chair: Peter H. Rossi

*Linda Bourque, *Lewis Coser,
William H. Form, Paula Goldsmid,
*Joan Huber, Jack Ladinsky,

Limits to Growth Offers $20,000
In Prizes for Research Papers

A biennial prize has been estab-
lished to encourage international
research and debate on problems
inherent in the worldwide transi-
tion from growth to equilibrium
of population, material consump-
tion, and energy use.

The Mitchell Prize, established
in collaboration with The Club of
Rome, includes the following
awards for 1975 research papers:
first place, $10,000; second,
$6,000; third, $3,000; and
fourth, $1,000.

Deadline for seeking applica-
tion materials is January 31. Ap-
plications and further details are
available from Limits to Growth
‘75, 5645 S. Woodlawn Ave.,
Chicago, IL 60637.

The awards will be made at the
international conference, ‘‘Limits
to Growth '75,” which will be
held October 19-23, 1975, at The
Woodlands, Texas, near Houston.
The conference is sponsored by
The Club of Rome, the University
of Houston, and the Mitchell
Energy and Development Corp.
The awards are being sponsored
by George and Cynthia Mitchell
of Houston.

Concerning the parameters of
the research papers solicited for
the Mitchell Prize, Dr. Dennis L.
Meadows, Conference Director,
stated:

““The papers submitted for con-
sideration should adopt a focus of
relevance to policy makers who
are cognizant of their own coun-
try’s interdependence with a
global society. The time perspec-
tive of the analysis should extend
through to the end of current
growth trends, approximately 40
years,

“Papers should concentrate on
some specific set of social, institu-
tional, psychological, political or
economic consequences of declin-
ing growth rates and describe al-
ternative research programs or
policies that could alleviate their
negative effects.”

Martin Oppenheimer, C. Wilson
Record.

Committee on World Sociology
Chair: To be elected

*Elise Boulding, *Roy Bryce-
Laporte, *Bogdan Denitch, *Reu-
ben Hill, *Guy Rocher, *Edward
Tiryakian.

Committee on Professional Ethics
Chair: *Gideon Sjoberg

Bernard Barber, *Leonard D.
Cain, Joseph W. Elder, *Arlie
Hochschild, Edna Raphael.
Committee on Du Bois-Johnson-
Frazier Award Selection

Chair: Albert McQueen

G. Franklin Edwards, Ozzie Ed-
wards, Lewis M. Killian, Joyce
Ladner, Raymond W. Mack,
Elliott Rudwick, Doris Wilkinson.
Committee on the Status of Racial
and Ethnic Minorities in

Sociology

Chair: James E. Blackwell

*Jose Hernandez, Robert B. Hill,
Maurice  Jackson, *T. Scott
Miyakawa, John Moland, Jr.,
*Joan Moore, *Reyes Ramos,
Joseph H. Stauss.

Committee on the Status of
Women in Sociology

Chair: *Charlotte Wolf

M. Elaine Burgess, Rachel Kahn-
Hut, *Lena Myers, *Gerald Platt,
Murray Straus.

Sorokin Award Selection

Committee
Chair: *Richard Flacks
Bennett Berger, Egon Bittner,

Judith B. Davis, *Robert W.
Hodge, *Barbara Laslett, Orlando
Patterson, *Louis Schneider,
Arthur Stinchcombe.

Samuel Stouffer Award in
Methedology Selection Committee
Chair: *Seymour Spilerman

Looking for a PhD?
1975 Roster for Sale

The 1975 new PhD’s roster
will be available from the
ASA  Executive Office this
month for a nominal charge
of $2.00 per copy.

The roster contains the fol-
lowing information on each
PhD entry: name, disserta-
tion title, principal reference,
two major fields, sex (op-
tional), and minority iden-
tification  (optional).  This
information is presented by
degree-granting  institutions,
with department head and
address indicated.

The first two rosters con-
tained an average of 458
names.

Howard Becker, *Aaron Cicourel,

Sanford Dornbusch, Travis
Hirschi, *Nathan Keyfitz, *Sheila
Klatzky, Kenneth C. Land,

Howard Taylor.

Minority Fellowship Committee
Chair: Maurice Jackson

Frank Bonilla, Russell Endo,
*Lionel Maldonado, John Moland,
William Sewell, Joseph H. Stauss,
*Doris Wilkinson.

AD HOC COMMITTEES
Committee on Employment

Chair: John W. Riley

Nelson Foote, Anthony W. Hud-
son, Edwin M. Schur, Harold L.
Sheppard, Orville G. Brim, Jr.
Committee on Government
Statistics

Chair: Robert Parke

Albert Biderman, Jeanne Biggar,
Leobardo F. Estrada, *Conrad
Taeuber.

Committee on Information
Technology and Privacy

Chair: Eliot Freidson

Michael Baker, *Orville G. Brim,
Nicholas Mullins, Lynne Roberts,
*Jerome H. Skolnick.

Committee on Environmental
Sociology

Chair: Charles P. Wolf

*John Brewer, Hobson Bryan,
William R. Catton, Jr., Albert E.
Gollin, Patrick J. Jobes, Samuel Z.
Klausner, Pamela D. Savatsky.
Committee on the Rights of
Non-Academic Sociologists

Chair: Leonard Pearlin

Peggy Gleicher, Karen Oppen-
heim Mason, Lee Rainwater, Paul
Sheatsley, Carol Weiss.

Comnmittee on Problems in the
Discipline

Chair: *Gary Marx

Hubert M. Blalock, Jr., *Cynthia
F. Epstein.

Committee to Develop Guidelines
for a Non-Sexist Terminology
Chair: Murray Straus

M. Elaine Burgess, Jacquelyne J.
Jackson, Ralph H. Turner
Committee on Sociological
Resources for the Social Studies
Materials

Chair: *Otto N. Larsen

Helen MacGill Hughes, Thomas
]. Switzer, Everett Wilson.
REPRESENTATIVES

American  Association for the
Advancement of Science: Harri-
son C. White.

American Correctional Associa-
tion: Daniel Glaser

American Council of Learned
Societies: Nathan Glazer

Federal Statistics Users Confer-
ence: Robert Parke

International Sociological Associ-
ation: *G. Franklin Edwards;
alternate, *Ralph H. Turner
National Association of Social
Workers: Pamela Roby

Directors, Social Science Re-
search Council: Cora Marrett,
Alice S. Rossi, Charles V. Willie
National Council for Accredita-
tion of Teacher Education: Sue
Titus Reid

U.S. National Commission for
UNESCO: Harry Alpert

Interprofessional  Council  on
Environmental  Design:  John
Brewer

Consortium on Peace Research,
Education, and Development:
Louis Kriesberg

Research on Consumer Behavior,
Policy Board: David Caplovitz
Director, American Association
for the Advancement of Slavic
Studies: Alex Simirenko

*New council member, committee
chair or committee member.

217 Graduate Departments
Summarize Selves in New Guide

A variety of information on 217
graduate departments of sociology
is available in the 1975 GUIDE
TO GRADUATE DEPART-
MENTS which is scheduled to be
published in February by the
ASA.

The GUIDE may be purchased
from the ASA Executive Office.
The fee is $3.00 for members and
students; $5.00 for all others.

The GUIDE contains informa-
tion on 195 departments in the
United States; 20 in Canada, and
two in Australia.

Eighteen departments which
were not in the 1974 GUIDE are

Policy Change May Yield Funds for ASA Journals

A revised policy on page
charges for publication of re-
search results stemming from
Federally funded research projects
has been announced by Dr. H.
Guyford Stever, Science Adviser
and Chairperson of the Federal
Council for Science and Tech-
nology.

The new policy statement says:
“Scientific policy representatives
of Federal agencies that constitute
the Federal Council for Science
and Technology have established

the following criteria for honoring
page charge bills submitted by
journal publishers:

1. The research papers report
work supported by the Govern-
ment.

2. Mandatory or  voluntary
page charge policies are accept-
able, -provided that the page
charge policy for the publication
is administered impartially for
Government and non-Govern-
ment sponsored research reports.

3. The journals involved are
not operated for profit.

The Federal Council for Science
and Technology is composed of
the National Science Foundation,
the Departments of Agriculture,
Defense, Transportation, Interior,
Commerce, Housing and Urban
Development, State, and Health,

Education and Welfare, the
Atomic Energy Commission, and
the National Aeronautics and

Space Administration.

in the new GUIDE while sixteen
departments which were in the
1974 GUIDE are not in the 1975
GUIDE.

The 1974 GUIDE contained in-
formation on 215 departments;
the 1972-73 GUIDE listed 175
departments.

The GUIDE contains the fol-
lowing information on the gradu-
ate departments: name, location,
phone number, chair, graduate
director, degrees offered,
demic year system, tuition, ad-
mission and financial support
deadlines, number of new admis-
sions, graduate student enroll-
ment, degrees granted in previous
year, course offerings and special
programs.

In addition, the GUIDE gives
the following information on each
member of the department: name,
rank, highest degree held, where
and when the degree was earned,
and areas of interest.

The GUIDE also provides
specific information on the out-
put of graduate programs by list-
ing recent PhD’s, dissertation
titles, and current positions.

Finally, indexes of faculty
members, PhD’s awarded, and
departments by school are pre-
sented.

aca-
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WOMEN AND MINORITIES IN SOCIOLOGY: Findings from Annual ASA Audit

Joan R. Harris Executive
Specialist for Minorities and
Women, ASA

This report of the fourth An-
nual Audit of graduate depart-
ments of sociology continues a
series authorized by the ASA
Council in 1970 to assess the
status of women and blacks in
sociology.

Over the four-year data collec-
tion period, the Audit has been
directed to an expanded range of
professional  concerns.  Ques-
tions, therefore, have been added
to gather data on other ethnic
minorities, employment, and,
most recently, on undergraduate
student enrollment.

Following the Audit, reports of
findings have been presented each
year in ASA publications with
separate articles analyzing the
status of minorities and women,
employment, and  enroliment
trends. The present report will
have a limited focus. A more ex-
tended and detailed analysis of
trends over the four-year period
will be made available in later
documents from the ASA.

The Annual ASA Audit has
evolved in response to a variety
of issues of interests. Some brief
notes on the history of the in-
strument employed might help
explain variations and problems
in methodology which also will be
posted to aid in the interpretation
of the data.

In 1970, data for the Audit
came from multiple sources in-
cluding responses to question-
naires that led to the production
of the 1970-71 GUIDE TO
GRADUATE DEPARTMENTS
and a special supplementary in-
strument addressed to heads of
graduate departments in Decem-
ber, 1970.

The 1972 instrument designed
capture 1971-72 data was
sent in two questionnaires at two
different dates to gain informa-
tion on employment, minorities,
graduate students and faculty,
and men and women in graduate
departments. These efforts or-
iginated in the Executive Office
and vyielded reports from the
combination of sources.

The 1973 instrument was pro-
duced through a coordinated ef-
fort by various committees. For
the 1974 audit, these same com-
mittees sent representatives to an
advisory body charged with the
responsibility of preparing the
instrument. This group met with
staff members from the Executive
Office to critically  the
yield from previous audits and to
design an instrument that would
be efficient in producing data

to

review

TABLE 1

PERCENT OF MINORITY AND WOMEN FACULTY BY RANK WITHIN GRADUATE

DEPARTMENTS (1970-1974)

Ethnic Minorities

Rank Year Women Black Indian Spanish Asian Total
American American American  Faculty
% % % % % N
Professor 1970 4 2 900
1971 4 2 1079
1972 5.4 1.9 0.2 0.2 1.1 1029
1973 5.8 2.5 0.1 0.4 2.1 1029
1974 5.6 2.6 0.0 0.5 0.3 1028
Associate 1970 10 3 672
Professor 1971 11 3 S S L. 744
1972 11.4 2.8 0.5 Q0.5 1.4 647
1973 12.0 3.0 0.0 1.0 3.3 735
1974 13.5 4.1 0.0 1.5 2.3 748
Assistant 1970 13 2 996
Professor 1971 12 3 S A L 1163
1972 17.0 2.9 0.5 1.0 2.1 1024
1973 20.0 3.7 0.3 0.9 2.6 1307
1974 23.7 4.5 Q0.5 1.1 2.7 1171
Instructor 1970 16 9 212
1971 29 8 106
1972 343 9.1 0.0 1.0 0.0 99
1973 36.6 6.0 0.0 0.9 1.2 336
1974 37.1 10.3 0.0 0.7 0.4 272
Lecturer 1970 12 4 76
1971 21 6 114
1972 22.8 25.3 6.3 2.5 0.0 79
1973 30.1 7.5 0.0 2.2 0.9 319
1974 39.8 12.2 0.0 1.8 1.1 271
Total 1970 9 3 2946
1971 10 3 PN P A 3249
1972 12.4 3.4 0.5 0.6 1.4 2878
1973 16.9 3.8 0.1 0.9 2.4 3726
1974 18.5 4.9 0.2 1.0 2.2 3490

bearing on continuing policy and
professional interests.

While many persons from
various committees have contrib-
uted to the evolution of the An-
nual Audit, the final responsibil-
ity for the instrument and for its
application have rested in each
case with the Executive Office.

Methodological Notes

The Annual Audit is a product
of both continuing and changing
concerns in the ASA. Since these
concerns have been voiced in a
variety of ways from many sec-
tions of the Associations, it has
posed some difficulties in stand-
ardizing an instrument to produce
time-series data. The result has
been some variation in the defini-
tion of the universe of respond-
ents, forms of questions, data
collection times, response rates,
etc. Such variation must be kept
in mind in using and evaluating
the findings from this report.

One major area of concern has
been the optimal time for circu-
lation of the data collection in-
struments. Early and late (in the
academic vyear) dissemination of
the questionnaires have failed to
ascertain  the optimal period

TABLE2

when data are real and do not in-
volve expected degrees or enroll-
ments. An example may be drawn
from 215 graduate departments
in 1973: 3,924 applicants were
accepted for fall 1973 but only
2,320 students entered at this time
(59 percent). If such calculations
were undertaken each year for
graduate schools, similar results
could be anticipated. The num-
ber of applicants and acceptances
would always be greater than the
number of actual enrollees.

The universe of departments
to be surveyed has varied over
time. Every year, except 1974,
American and Canadian univer-
sities were included. The decision
was made to omit Canadian uni-
versities in the 1974 Audit be-
cause of different ethnic categor-
ies in the two countries. Based on
the 1974 data, there were 65 de-
partments which responded for all
four years. Only nine depart-
ments responded for 1974 alone.
The data base for the 1971 ques-
tionnaire included 235 depart-
ments but dropped to 208 depart-
ments in 1972 and 1973. The
data base was increased in 1974
to the original base less Canadian
departments for a mail-out yield

HIRING EXPERIENCES IN GRADUATE DEPARTMENTS WITH RESPECT TO MINORITY AND
NON-MINORITY MEN AND WOMEN, 1972-1975

Minority Men

Minority Women Non-Minority Women Non-Minority Men

Hiring Experiences 72-73 73-74 74-75 72-73 73-74 74-75 72-73 73-74 74-75 74-75
Actively solicited names 947 931 ... 956 930 ... 930 894 88.6
Had difficulty locating ~ 82.1 89.8 49.5 821 944 552 316 300 14.6 7.4
Formally considered 69.8 811 794 698 615 724 860 91.0 897 88.8
Interviewed on campus 51.9 495 39.1 51.9 248 291 714 931 670 73.9
Interviewed elsewhere 423 438 308 356 84.6 60.0 62.4
Made an offer 42,1 505 27.1 420 175 155 67.3 825 52.0 60.2
Offer refused e e 1220 o0 L0 1100 .. L. 198 24.7
Hired 271 459 17.0 271 108 57 495 730 371 49.5

of 216 departments. The response
rate is shown below:

#of % of

Base Responses Returns
1971 235 180 76.6
1972 208 149 71.6
1973 208 171 82.2
1974 216 162 75.0

These figures indicate that ap-
proximately three fourths of all
departments  contacted  replied
each year with the best response
rate occurring in 1973. The num-

are discrepant with previous data
because of errors in hand tallies
prior to computerization. In the
tables, it should be noted that
period leaders (. . .) indicate data
were not obtained for that par-
ticular year.

At a time when there is a great
amount of discussion regarding
employment, the number of facul-
ty members reflected in the data
at each rank has remained rather
stable or has shown a slight de-
crease (Table 1). The total number
of faculty is less than that for
1973, but this finding may be a
function of fewer departmental
responses.

Women, black, and Spanish
American professors and asso-
ciate professors tend to show
slightly  increased  proportions
over five years (1970-1974). Con-
sistenly, the proportion of women
has increased to a greater extent at
other faculty ranks to yield ap-
proximately twice the total per-
centage in 1974 compared with
1970. Although black faculty
have increased also, the trend has
not been as noticeable as that for
women. Other ethnic minorities,
smaller in number, show a varied
pattern. These findings should
be kept in mind when examina-
tion is made of the percent of new
Ph.D.s.

Hiring experiences for faculty
positions departments  also
show some interesting trends
(Table 2). Difficulties in locating
minorities and women decreased
considerably over a three-year
period. It may be noted that sex of
minorities was not asked in 1972
and data on non-minority men
was not requested prior to 1974.
In general, the proportion of de-
partments which actively solicited
names for positions was high (43
departments had no available po-
sitions for 1974-1975) and was
relatively similar for all years.
These  proportions  decreased,
however, to the point of making
offers and of hiring of individ-
uals.

in

TABLE 3
PERCENT OF NEW MINORITY AND WOMEN GRADUATE
STUDENTS IN SOCIOLOGY (1970-1973)

NEW

1970
Women 37.2
Blacks 6.0
Indian Americans 0.2
Spanish Americans 1.0
Asian Americans 1.0
Total N's 2663

YEAR
%
1971 1972 1973
40.0 37.2 40.9
8.4 5.4 7.6
0.1 0.2 0.2
1.4 0.8 3.0
1.6 1.5 2.3
2727 2519 2320

bers and percentages in the tables
to follow, therefore, must be inter-
preted carefully in view of un-
standardized questionnaires and
data bases.
Findings

Findings for 1974 may be com-
pared with previous years for an
examination of possible trends
with regard to minorities and
women. The figures presented in
Tables 1 through 5 indicate these
results. In reading the tables, it
should be observed that some en-
tries refer to people and some to
departments; some percentages
(1970 and 1971) are rounded off
and have been taken from pre-
vious reports; and some figures

Two points should be indicated
here: (1) hiring of minority men
and non-minority women appear
to have been greatest for 1973-
1974 positions and (2) minority
women, as reported last year, not
only received fewer offers but
were least hired. Qualifications
may be put on this latter finding
in that the numbers of individuals
hired is unknown and the cate-
gories of making and refusing of-
fers and hiring are not mutually
exclusive; ie., more than one of-
fer may be made with one or more
refusals or acceptances.
Examination of Tables 3 and 4
indicate general trends toward in-
creased graduate school enroll-
ment of women and minorities



but not in considerable amounts.
The total numbers of students
may reflect a general downward
trend, but given the variance in
number of departments respond-
ing, these findings may be non-
reflective of reality. The propor-
tion of new Ph.D.'s (Table 4)
does show a clear increase of
women over the years among a
relatively similar number of total
Ph.D.s. Minorities, however,
have remained rather stable in this
category. Findings on the num-
bers of new Ph.D.'s are most
probably reflected in the hiring
experiences of departments and in
the increases or lack of increases
at levels of faculty ranks.

Finally, ASA positions of wom-
en and ethnic minorities are
shown in Table 5. In tabulating
these data, some individuals were
counted more than once if they
appeared in more than one posi-
tion. The total numbers of posi-
tions have remained relatively sta-
ble over the years. It may be seen
that women have increased pro-
portionately in all types of posi-
tions. The only decrease occurred
in 1974 with a numerical loss of
one woman among elected officers
and Council. Minorities, on the
other hand, have tended to de-

TABLE 4
PERCENT OF PHD’S FOR MINORITIES AND WOMEN IN
SOCIOLOGY (Granted, 1970-1971, 1971-1972, 1972-1973; Granted
or Expected, 1970)

NEW PHD’S YEAR
%
1970 1970-1971 1971-1972 1972-1973

Women 21 20.7 22.5 25.0
Blacks 3 3.3 1.3 3.5
Indian Americans 0.0 0.0 0.0 0.0
Spanish Americans 0.0 0.0 0.7 0.5
Asian Americans 1 0.2 0.3 1.6
Total N's 500 489 604 575

crease in positions except through
Council or Presidential appoint-
ments, which may or may not be
attributed to concern and sen-
sitivity. Blacks and Asian Ameri-
cans have increased on editorial
boards and as elected section offi-
cers.

Conclusions

The findings reported above
show some trends which are in-
conclusive given the methodolog-
ical notations about variant num-
bers of departments reporting and
nonstandardization of questions.
The trends, however, would ap-
pear to support an increase in
proportions of women in all

TABLE 5

categories with a stable (somewhat
minimal increase) proportion of
minorities. When all of the tabu-
lar data are considered, certain
questions arise as to the availabil-
ity of minority individuals to be
recruited without increasing the
number of PhD.’s ameong these
categories. In terms of ASA posi-
tions, a greater sensitivity would
appear to be present. It is difficult
to ascertain exactly where this
concern may be located,
Council and Presidential appoint-
ments are made by recommenda-
tions to each party.

Further analyses and tests of
significant differences will be
found in the extended report.

since

PERCENT REPRESENTATION OF MINORITIES AND WOMEN
IN ASA POSITIONS (1966, 1970-1974)

CATEGORY OF

ASA POSITIONS

MEMBER
Elected
Elected Officers Elected Council or Editorial  Section
and Council Committees Pres. Appts. Boards  Officers
% % % % %
Women
1966 0 0 3 10 4
1970 11 4 6 4 3
1971 11 19 12 8 8
1972 28 19 18 16 9
1973 33 31 19 15 32
1974 26 33 24 23 34
Blacks
1966 o] Q 1 0 0
1970 0 4 7 1 Y
1971 6 11 9 2 ¢
1972 6 11 14 3 Y
1973 6 14 13 5 2
1974 5 9 17 6 2
Indian Americans
1974 o 4 1 0 0
Spanish Americans
1972 0 0 3 0 0
1973 0 0 4 0 0
1974 0 [ 4 o 0
Asian Americans
1972 6 4 2 0 1
1973 0 0 0 0 0
1974 4 Q 2 2 2
Total (N) Positions
1966 29 3 170 115 34
1970 18 27 172 113 63
1971 18 27 188 112 63
1972 18 27 195 123 67
1973 18 42 198 133 104
1974 19 33 198 131 92

People

Raymond W. Mack, a former ASA
Vice President, is serving as Provost
of Northwestern University, following
his unanimous election by the Univer-
sity Board of Trustees.

Joshua A. Fishman, Research Pro-
fessor of social sciences, Yeshiva Uni-
versity, has been appointed editor of
YIVO-bleter, a Yiddish periodical de-
voted to publishing research papers
and materials in the fields of Jewish
history, Yiddish literature and folklore
and Jewish sociology.

Requests Papers on Auto Safety

A call for papers dealing with
considerations in determining pri-
orities among motor vehicle safety
standards has been issued by the
Fourth International Congress on
Automotive Safety.

Offers to submit papers are
needed by Feb. 1. Authors ac-
cepted will be notified by March
1. The Congress will be held in
San Francisco from July 14-16.

"Offers to submit papers should
contain title of paper, data about
author, sponsoring organization
(if any) and a digest of 200-300
words.

Send offers to Congress Chair-
person, National Motor Vehicle
Safety Advisory Council (N40-
10), U. S. Department of Trans-
portation, Washington, D. C.
20590.
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willing to volunteer.

CHILD CARE FOR ANNUAL MEETING
The undersigned constitute a new ASA committee for providing
child care facilities at the Annual Meetings. We need volunteers
for the San Francisco Convention, August 25-29 at the San Fran-
cisco Hilton Hotel. Think about whether you would be interested
in giving some time. Later on, after the program is announced,
we’ll ask for the specific times and services which you would be

Jerome H. Skolnick, Chair
Ruth Hill Useem
Gary Marx

Info Sources on Federal Jobs

Undergraduate and graduate
students in sociology as well as
faculty members interested in em-
ployment with the Federal Gov-
ernment  should  request
nouncements and applications for
the Federal Service Entrance
Examinations from the U. S. Civil
Service Commission or one of its
regional offices.

an-

In  addition, students and
faculty members should consult
“Current Federal Civil Service
Announcements,” a bi-monthly

which lists the examinations. cur-
rently open to applicants.

Students should also consult
the “Federal Career Directory—A
Guide for College Students,” and
inquire about the ‘“Management
Internship Option.”

Sociologists, including faculty
members, with several years of
career experience should investi-
gate the broad opportunities of-
fered by the “Mid-Level Posi-
tions” and “Senior Level Posi-
tions”” examinations.

Social Indicator
Publications Ready

Two books have been published
recently which should be of con-
siderable interest to sociologists.

The books are SOCIAL INDI-
CATORS, 1973 published by the
U. S. Government in Feb. 1974,
and SOCIAL INDICATORS,
1973: A REVIEW SYMPOSIUM
published in Nov. 1974 by the
Social Science Research Council.

SOCIAL INDICATORS, 1973
is the first collection of charts and
tables selected and organized to
describe social conditions and
trends in the U. 5. The volume is
organized around eight major
social areas: health, public safety,
education, employment, income,
housing, leisure and recreation,
and population.

SOCIAL INDICATORS, 1973:
A REVIEW SYMPOSIUM
sulted from a review symposium
sponsored by SSRC’s Center for
Coordination of Research on
Social Indicators in order to draw
attention to the government pub-
lication, to provide guidance to
users of the government publica-
tion, and to offer commentary and
suggestions that may aid in the
preparation of subsequent issues
of SOCIAL INDICATORS.

SOCIAL INDICATORS, 1973
is available from the Superin-
tendent of Documents, U.S. Gov-
ernment Printing Office, Wash-
ington, D.C. 20402 for $7.80.
Stock number is 0324-00256.
SOCIAL INDICATORS, 1973:
A REVIEW SYMPOSIUM is
available from SSRC, 605 Third
Ave., New York, N.Y. 10016 for
$3.00.

re-

Qualifications for a Civil Serv-
ice position in sociology include a
B.A., M.A,, and/or Ph.D. Starting
level depends on training and ex-
perience and ranges from about
$8,055 to $14,671 per vyear.

Most Federal government jobs
are filled from Registers on which
candidates are placed as a result
of qualifying on Civil Service
Examinations.  Some
tions are given as written tests at
specific times and places, but
many involve only an evaluation
of an applicant’s training and ex-
perience as presented on an appli-
cation for Federal employment.

examina-

Candidates with an interest in
particular agencies and their pro-
grams should make direct contact
with those agencies, for they may
be able to offer advice about the
appropriate  examinations  for
their openings.

For further information write
U.S. Civil Service Commission,
Washington, D.C. 20415.

State Assns.
Increase to 20

Two new state sociological
associations  have been
formed, bringing the total
number of state associations
to twenty.

The new associations are
the New Jersey Sociological
Society and the Utah Socio-
logical Society.

The New Jersey Sociologi-
cal Society held its first meet-
ing in October at Rider Col-
lege and elected the following

temporary officers: Hal Li-
bros, Rider College, presi-
dent; Norman Washburne,

Rutgers Univ., vice president;
and Roger Craig, Rider Col-
lege, secretary-treasurer.

Permanent officers will be
elected in February during a
meeting at Rutgers Univ.
Dennis Wrong will be the
featured speaker.

The Utah Sociological So-
ciety also held its first meet-
ing in October at Weber State
College. The keynote address
was given by Otto N. Larsen,
ASA Executive Officer.

Officers elected were Jerry
H. Borup, Weber State Col-
lege, president; James Duke,
Brigham Young Univ., presi-
dent-elect and vice president;
Gary Madsen, Utah State
Univ., secretary-treasurer;
and Hugh Phillips, a PhD
candidate at Utah State Univ.,
graduate student representa-
tive.
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SOCIOLOGISTS ACTIVE IN LEARNED COUNCIL

Once in a while sociologists get
identified as scholars concerned
with the humanistic aspect of
their discipline.

One of the prominent organiza-
tional vehicles for such identifica-
tion is the American Council of
Learned Societies. The ACLS,
founded in 1919, is a private non-
profit federation of forty scholarly

organizations, including the
American  Sociological Associa-
tion. Through 1976, Nathan

Glazer of Harvard is the official
representative of the ASA to the
ACLS. Glazer will represent the
ASA at the next Annual Meeting
of the ACLS to be held January
23-24 in New York City. Otto
Larsen and Alice Myers of the
Executive Office will participate
in the Conference of Secretaries
held in conjunction with the
meeting.

But beyond these inter-organi-
zational ties, a great number of
other sociologists are active in the
governance and committee struc-
ture of the ACLS. The former
ASA representative, for example,
was elected in 1974 to the Board
of Directors of the ACLS. In that

Nominations Open
For D-J-F Award

The DuBois-Johnson-Frazier
Committee announces the open-
ing of nominations for an award
to be presented at the 1975 Amer-
ican  Sociological  Association
meetings in San Francisco. Nomi-
nations of sociologists should be
for one or more published works,
in keeping with the intent of the
original ASA resolution estab-
lishing the award:

... to honor the intelectual tra-
dition and contributions of
these men. This award will be
made either to sociologists for
an outstanding contribution in
the field of sociology in the tra-
dition of these men or to an
academic institution for its
work in assisting the develop-
ment of scholarly efforts in the
tradition of these men.

The deadline for submitting
nominations is March 1, 1975,
and for receiving all materials,
April 1, 1975, Persons making
nominations  should  indicate
clearly which work(s) they are
recommending for consideration.

Nominations should be made
to: Professor Albert J. McQueen,
Chairperson, DuBois-Johnson-
Frazier Award Committee, Depart-
ment of Sociology-Anthropology,
Oberlin College, Oberlin, Ohio
44074.

capacity, Robert Nisbet of Co-
lumbia University, participated in
the Fall meeting of the Board
where appointments were made to
ACLS committees for 1974-75.
Numbered among those appoint-
ments were the following sociolo-
gists:

Ezra F. Vogel, Harvard Univer-
sity, Advisory Committee to the
Universities Service Centre, Hong
Kong, and Joint Committee on
Contemporary China.

Phillip Mbithi, University of
Nairobi, Joint- Committee on
African Studies.

Gilbert Rozman, Princeton Uni-
versity, Dissertation Fellowship
Committee for the Asia Program.

Bogdan D. Denitch, Columbia
University, Joint Committee on
Eastern Europe.

Robert E. Cole, University of
Michigan, Joint Committee on
Japanese Studies.

Yunshik Chang, University of
British Columbia, Joint Commit-
tee on Korean Studies.

Fernando Henrique Cardoso,
Brazilian Center for Research and
Planning, Joint Committee on

Latin American Studies.

Alejandro Portes, University of
Texas, Austin, Dissertation Fel-
lowship Selection Committee for
the Latin American and Caribbean
Program.

Janet  Abu-Lughod, North-
western University; S. N. Eisen-
stadt, Hebrew University; and,
Abdelkader Zghal, University of
Tunis, Joint Committee on the
Near and Middle East.

Karen Kay Petersen, American
University, Dissertation Fellow-
ship. Selection Committee for the
Near and Middle East Program.

Edwin D. Driver, University of

Massachusetts, Amherst, Joint
Committee on  South  Asian
Studies.

Mark G. Field, Boston Univer-
sity, Joint Committee on Soviet
Studies.

Jerald Hage, University of Wis-
consin, Western Europe Disserta-
tion Fellowship Selection Com-
mittee.

Alan H. Kassof, IREX and
Fleanor B. Sheldon, SSRC, Inter-
national Research and Exchange
Board.

State Dept. Offers Internships
In Intercultural Communications

Five summer internships open
to U. S. citizens who have com-
pleted at least three vyears of
undergraduate study are being of-
fered by the Bureau of Educa-
tional and Cultural Affairs, U.S.
Department of State.

Application deadline is January
31. Applicants Will be notified of
action taken about March 15. The
internships will begin about the
end of June and end no later than
September 30.

Interns work on a variety of re-
search and action projects involv-
ing intercultural communications

programs.
Each applicant must submit a
resume which includes name,

birthdate, permanent and school
addresses and telephones, educa-
tional” and employment back-
ground, as well as honors, awards
or publications.

In addition, each applicant
must submit a statement not to
exceed two pages explaining the
applicant’s interest in the pro-
gram, expectations of an intern-
ship, career plans, foreign travel
or other relevant experiences and
activities which support his or her
candidacy. A letter of reference,
preferably from a professor, may
also be included.

Applications and requests for
additional information should be

Candidates Sought for ASA
Executive Posts

Search committees are looking
for candidates for two ASA Exec-
utive Office positions which will
become available August 15.

The positions are Executive
Specialist for Minorities and
Women, and Director, Minority
Fellowship Program.

For details on the positions see
the ads in the employment section
of this issue or the stories in the
December issue of FOOTNOTES.

Candidates for the Executive

Specialist position should contact
M. Elaine Burgess, Department of
Sociology, University of North
Carolina, Greensboro, N.C.27412.
Candidates for the Minority
Fellowship position should con-
tact Maurice Jackson, Department
of Sociology, University of Cali-
fornia, Riverside, CA 92502 or
Otto N. Larsen, ASA Executive
Officer, American Sociological
Association, 1722 N Street, N.W.,
Washington, D.C. 20036.

sent to Luther M. Hix, Jr., Chief,
Administrative Division, Bureau
of Educational and Cultural Af-
fairs, (CU/EX) Room 4813A,
Dept. of State, Washington, D.C.
20820.

SUMMER WITH
SURVEY RESEARCH

A Summer Institute in Survey
Research Techniques will be held
by the Survey Research Center,
Univ. of Michigan, from June 30
through Aug. 23.

For further information contact
Mrs. Helene Hitchcock, Adminis-
trative Associate, Office of the Di-
rector, Survey Research Center,
Institute for Social Research,
P. O. Box 1248, Ann Arbor, Mich.
48106.

Applied Sociology Yields
Environmental Design Awards

Two sociologists served as con-
sultants on a rapid transit impact
study which received one of the
24 National awards for superior
environmental design granted by
the U. 5. Dept. of Housing and
Urban Development in its sixth
biennial Design Awards competi-
tion.

In addition, Social Change Sys-
tems, Denver, Colo., made a
sociological contribution to an

Evaluation Research
Training Offered
By New Institute

An annual Summer Institute in
Evaluation Research will be started
this year by the Social and
Demographic Institute, University
of Massachusetts.

The institute, funded by a train-
ing grant from the Metro Center,
NIMH, is open to advanced grad-
uate students (at least second
year) in sociology, psychology,
economics and related fields, and
to practitioners involved in evalu-
ation research in government
agencies, research centers and
private firms.

Application deadline for the
first institute which will be held
from June 3 to July 25, 1975 is
March 1. Knowledge of advanced
multivariate analysis techniques is
a prerequisite.  The stipend
awarded by the institute will de-
pend on stage of training or
amount of experience.

The institute will examine the
major substantive and method-
ological issues in evaluation re-
search and engage in detailed
critical analysis of case studies of
successful and unsuccessful eval-
uation studies. An interdiscipli-
nary faculty of nationally known
experts will be assembled.

Persons interested in applying
for admission to the institute
should write to Peter H. Rossi, Di-
rector, Social and Demographic
Institute, Department of Sociolo-
gy, University of Massachusetts,
Ambherst, MA 01002.

Seeks Innovations in Disseminating
Scientific, Technical Information

A communication research or-
ganization is attempting to iden-
tify innovators and innovations
in scientific and technical com-
munication in order to develop a
guidebook on the subject.

Applied Communication
search, Inc. is developing the
guidebook, INNOVATION IN
THE DISSEMINATION  OF
SCIENTIFIC AND TECHNICAL
INFORMATION, under contract
from the Office of Science Infor-
mation Service, National Science
Foundation.

The purpose of the guidebook
is to encourage innovation in
scientific and technical communi-
cation by supplying data on inno-
vations which will enable a poten-
tial innovator to identify and
evaluate those techniques which
might be applicable to his particu-
lar area.

The guidebook emphasizes in-
novations that have, to some ex-
tent, proven value for scientific
and  technical communication,

Re-

especially those systems and de-
vices that invite wider application.

If you are interested in the
guidebook, or are aware of, or are
using innovations which you feel
should be included in this guide-
book, please contact Applied
Communication Research, Inc.,
P.O. Box 5849, Stanford, CA
94305.

Call for Rsearch
On Minority Communities

Unpublished articles or ab-
stracts on conducting research in
minority communities are being
sought by an issue editor of the
JOURNAL OF SOCIAL ISSUES.

Professor Darrel Montero is
seeking the articles or abstracts
for a forthcoming volume of the
journal which will have as its
theme, "“Conducting Research in
Minority Communities.”

Send the articles or abstracts to
Professor Montero, Department
of Sociology, UCLA, Los Angeles,
CA 90024.

award-winning  flood  disaster
project.
The sociologists are Morris

Mitzner of Georgia Institute of
Technology, Atlanta, and Waytus
Shelton, Atlanta.

Mitzner and Shelton served on
the Decatur Rapid Transit Impact
Study, Decatur, Georgia, which
won an honor award in the man-
agement approaches category.

Announcement of the award
described the project in the fol-
lowing manner:

“The city and local citizenry
worked in a compressed time
frame with an interdisciplinary
urban design team to make im-
mediate and major decisions af-
fecting the impact of three new
rapid transit stations. The ’‘char-
rette’ approach used focused on
options and stimulated the public
decisions required before major
choices were lost.”’

Social Change Systems partici-
pated in the Rapid Creek Flood
Disaster project in Rapid City,
South Dakota, which won an
award in the urban design con-
cepts category.

Announcement of the award
described the project in the fol-
lowing manner:

“After two tragic floods a com-
prehensive urban open space and
relocation program was intro-
duced that creates an integrating
social and physical zone out of a
former barrier to a small metro-
politan core area.”

A five member interdisciplinary
jury of design professionals and
public officials selected the win-
ners from 347 entries involving
HUD-assisted development pro-
grams in 39 states, the District of
Columbia and Guam. Special em-
phasis was placed upon success-
ful local management approaches
to the delivery of superior com-
munity development results.

A special report of the jury,
““State-of-the-Art of Environmen-
tal Design,” is available from the
Urban Design Program Office,
HUD, Washington, D.C. 20410.

Alert Sounded For
Directory Mailing

Questionnaires soliciting up-
dated and new information for
the 1975 ASA DIRECTORY OF
MEMBERS will be mailed this
month to all ASA members.

Members who have not received
their questionnaire by February
15 should contact the ASA Exec-
utive Office.

The Directory mailing will in-
clude a print-out of the existing
entry on each member and ask for
an update of the information. In
addition, new information con-
cerning the member’s place of em-
ployment will be requested.

Members will have approxi-
mately four weeks to return their
questionnaire. If the question-
naire is not returned in the al-
lotted time, the existing informa-
tion will be used in the new
Directory.

The Directory is expected to be
available for distribution by the
1975 Annual Meeting in San
Francisco.



- Meeting Calendar

February 23-26, 1975, National Coun-
cil of Community Mental Health Cen-
ters and the National Institute for
Community Mental Health, Annual

Meeting; Shoreham Americana Hotel,
Washington, DC.

February 27-28, 1975, First National
Symposium on Exosociology: Socio-
logical Analysis of the Phenomenon
of Extraterrestrial Life and its Implica-
tions for Earth life. Palm Beach Junior
College, Lake Worth, Florida 33460.
Papers and Inquiries may be submitted
to Richard E. Yinger, Dept. of Social
Science Palm Beach Junior College,
Lake Worth, Florida 33460.

March 8, 1975, District of Columbia
Sociological Society Annual Regional
Research Institute, University of
Maryland, College Park, contact: Lar-
ry L. Hunt, DCSS Research Institute,
Department of Sociology, University
of Maryland, College Park, MD 20742.

March 20-23, 1975, American Society
of Group Psychotherapy and Psycho-
drama, 33rd Annual Meeting and
Psychodrama Training Institute, Stat-
ler Hilton Hotel, New York City. Con-
tact: ASGFP, 39 East 20th Street,
New York New York 10003. (212)
260-3860.

March 26-29, Southwestern Sociologi-
cal Association Annual Meeting, Hil-
ton Palacio Del Rio Hotel, San An-
tonio, Texas. Michael D. Grimes,
Louisiana State University, Baton
Rouge, LA 70803.

April 9-12, 1975, Midwest Sociologi-
cal Society Annual Meeting at the
Hyatt-Regency Hotel, 151 E. Wacker
Drive, Chicago.

April 9-12, 1975, Southern Sociologi-
cal Association Annual Meeting. Stat-
ler Hilton Hotel, Washington, DC
20036, George A. Hillery, Jr. Virginia
Polytechnic Institute & State Univer-
sity, Blacksburg, VA 24061.

April 17-19, 1975, Pacific Sociological
Association Annual Meeting, Empress
Hotel, Victoria, British Columbia.
Leonard Gordon, Arizona State Uni-
versity, Tempe, Arizona 85281.

April 18-20, 1975, Eastern Sociologi-
cal Association 45th Annual Meeting,
Statler Hilton Hotel, New York City.
Margaret E. Donnelly, Herbert H. Leh-
man College, CUNY, Bronx, New
York 10468.

April 23-28, 1975, Society of Archi-
tectural Historians, Annual Meeting.
The Copley Plaza, Boston, MA.

May 4-6, 1975, North Central Socio-
logical Association Annual Meeting,
Holiday Inn, Columbus, OH. Aida K.
Tomeh, Bowling Green State Univer-
sity, Bowling Green, OH 43402,
August 23-24, 1975, Association for
the Sociology of Religion, Annual
Meeting, San Francisco, California.
August 25-29, 1975, American Socio-
logical Association Annual Meeting.
San Francisco Hilton Hotel.

October 23-26, 1975, Oral History
Association 10th National Colloquium
on Oral History, Grove Park Inn,
Asheville, North Carolina. Contact:
Ronald E. Marcello, Secretary, Box
13734, North Texas State University,
Denton, Texas 76203.

Language Journal Wants Manuscripts

LA MONDA LINOVA-PROB-
LEMO, an international journal
concerned with language prob-
lems and their solutions, has is-
sued a call for articles.

Editor Richard E. Wood said
the articles should deal with some
aspect of language problems in a
country, region, discipline or pro-
fession. Publication is promised
without delay for articles accepted

s p ) »
Other Organizations

SOCIETY FOR THE SCIENTIFIC
STUDY OF RELIGION, Call for
Papers. There will be a special session
on history and sociology of religion at
the Fall, 1975 meetings in Milwaukee.
Papers are solicited by both sociolo-
gists and historians on historiography,
biography, methods, and
historical research related to religion
and both European and American his-
tory. We also urge members of the So-
ciety to encourage their professional
colleagues in history departments to
submit papers. Ideas for papers should
be sent by February 1, 1975 to Richard
L. Means, Chair, Dept. of Sociology &
Anthropology, Kalamazoo College,
1200 Academy Street, Kalamazoo,
Michigan 49001.

empirical

MIAMI UNIVERSITY, Oxford,
Ohio hosts a conference on “The
Epistemological Relationship Between
Science and the Humanities”” in the
spring of 1976. A planning confer-
ence is expected to be held in the
spring of 1975. Participants in the
conference will be interested scholars
who will be in continuing correspond-
ence with each other, the Miami Uni-
versity committee planning the confer-
ence serving as intermediary. Tenta-
tive introductory questions being pro-
posed are “‘Does intuition/perception/
creativity have a similar function in
the work of scientists and humanists?
If it does, how is this the case?”

Scholars interested in participating
may write for information to: Prof.
Britton J. Harwood, Conference Secre-
tary, Upham Hall, Miami University,
Oxford, OH 45056.

SOCIETY FOR RESEARCH IN
CHILD DEVELOPMENT invites ASA
members to join in their interdiscipli-
nary group. Biennial meetings at Den-
ver in April 1975 and New Orleans in
1977 provide an opportunity to hear
the latest findings on developmental
phenomena  from  anthropologists,
educators, family life experts, chiid
psychiatrists, pediatricians, psycholo-
gists and sociologists. Members ($24
per year currently, students $18) re-
ceive a newsletter, the journal Child
Development, a monograph series and,
Child Development Abstracts and
Bibliography. Write Dorothy Eichorn,
Executive Officer, Society for Research
in Child Development, 5801 Ellis
Avenue, Chicago, IL 60637 for infor-
mation on the April 1975 meeting, and
application forms.

MEDICAL CARE SECTION,
AMERICAN PUBLIC HEALTH AS-
SOCIATION. Anyone wishing to
contribute a paper to the section pro-
gram during the 1975 APHA Meet-
ing, November 16-20, Chicago, must
submit an abstract by March 15 to
Stanley Kleiner, Family Health Care,
Inc.,, 1910 K St, NW, Suite 801,
Washington, DC 20006. Abstract
forms are available from Kleiner. Au-
thors of those abstracts selected for
further consideration will be asked to
submit a 3-5 page outline in the spring.
Final selection will be made from the
outlines.

by the Editorial Board.

Articles should be submitted in
accordance with the MLA STYLE
SHEET, 2nd edition, with a quar-
ter-length Esperanto summary if
possible.

Manuscripts should be sent to
Professor Wood, Dept. of Lan-
guages and International Studies,
Adelphi University, Garden City,
Long Island, N.Y. 11530.

Migration & Mobility

Ronald P. Abeles from Boston U. to
Social Science Research Council, NY;
Joan Aldous from U. of Minnesota to
U. of Georgia; Marguerite Bryan from
Johns Hopkins U. to Boston U.;
Albert Cardarelli to Boston U.; Jack-
son W. Carroll from Emory U. to
Hartford Seminary Church & Minis-
try Program, Hartford, CT.; Carole A.
Goodwin from U. of Chicago to 1lli-
nois Inst of Tech; Burton P. Halpert
from U of Minnesota to U. of Kansas;
Eliot R. Hammer from Wiley Coll. to
Penn State U., Schuylkill Haven;
Richard Hilbert, from Penn State U. to
U. of Kansas; Charles F. Longino,
from U. of North Carolina to U. of
Kansas; Robert Peterson from U of
Wisconsin to U. of Kansas; Lloyd H.
Rogler from Case Western Reserve U.
to Fordham U.; Saskia Sassen-Koob
from Universite de Poitiers, France to
Ctr. for International Affairs, Harvard
U.; Donald Hugh Smith from U. of
Alabama to Old Dominion U.;
Thomas C. Taveggia, from U. of
California, Irvine to lllinois Inst of
Tech; Michael Useem from Harvard
U. to Boston U.; Jack Weller from
Chio State U. to U. of Kansas;
Charles Willie from Syracuse U. to
Harvard U.

New Publications
ENVIRONMENTAL SOCIOLOGY
DIRECTORY. Riley Dunlap, Chair of
the Environmental Problems Division
of the Society for the Study of Social
Problems, is compiling a directory of
sociologists concerned with the study
of environmental problems. In addi-
tion to names and addresses, the di-
rectory will list information on en-
trants’ areas of interest, current re-
search, environmentally relevant
courses, papers and publications, etc.
Sociologists who would like to be in-
cluded in the directory should obtain
an appropriate form from Dunlap at
the Department of Sociology, Wash-
ington State University, Pullman,
WA 99163. The directory will be dis-
tributed free of charge when it is
completed.

SOCIOLOGICAL PRACTICE NEWS-
LETTER is being published by four
sociologists at Bosten University as
part of the new Resource Service for
Sociological Practitioners. The news-
letter was started in order to develop a
communications network for sociolo-
gists involved in putting sociology to
work. The newsletter includes short
articles (maximum one page),
nouncements of meetings and job
openings; and listings of projects cur-
rently being undertaken by sociologi-
cal practitioners. Contributions, com-
ments, suggestions and ideas for the
newsletter as well as names and ad-
dresses of other sociological practi-
tioners are welcomed. For further in-
formation contact Donald Gelfand,
Chandra Hecht, 5. M. Miller or
Bernard Phillips, Department of Soci-
ology, Boston University, Boston, MA
02215.

THE SUBTERRANEAN SOCIOLO-
GY NEWSLETTER which has been
semi-privately available in a limited
edition since 1967 is now the official
organ of the newly formed Subter-
ranean Sociological Association. The
SSA invites new members. Member-
ships are available to anyone and in-
clude a subscription to TSSN. Dues
are $3 per year and will include at
least two issues of the newsletter. The
new Association will reflect the past
interests of TSSN, including the en-
couragement of creative and descrip-
tive sociology and the publication of
sociological humor. Applications and
manuscripts should be sent to Mar-
cello Truzzi, Department of Sociology,
Eastern Michigan University, Ypsilan-
ti, MI 48197,

an-

Section News

Two sections of ASA announce the
sessions and organizers for their pro-
gram during the ASA Annual Meeting
in San Francisco in August, as fol-
lows:
Section on Methodology: METHOD-
OLOGY OF THE ANALYSIS OF
SOCIAL CHANGE: Arthur Stinch-
combe, Department of Sociology, Uni-
versity of California, Berkeley, Cali-
fornia 94610.
APPLICATIONS OF THE GOOD-
MAN SYSTEM IN SOCIAL SCI-
ENCE RESEARCH: John D. Kasarda,
Department of Sociology, Florida At-
Jantic University, Boca Raton, Florida
33432,
METHODOLOGY ROUNDTABLES:
Hubert M. Blalock; Department of
Sociology, University of Washington,
Seattle, Washington 98195.
THE COLLECTION AND MEAS-
UREMENT OF DATA ON BUREAU-
CRATIC ORGANIZATIONS: Gideon
Sjoberg, Department of Sociology,
University of Texas, Austin, Texas
78712.
Sociology of Sex Roles Section:
WOMEN AND DEVIANCE: Ron
Miller, Department of Sociology,
Brooklyn College, Brooklyn, New
York 11210.
WHAT DO WE KNOW ABOUT SEX
ROLES?: Athena Theodore, Depart-
ment of Sociology, Simmons College,
Boston, Massachusetts 02173.
WORKING CLASS WOMEN: Pam-
ela Roby, Kresge College, University
of California, Santa Cruz, California
95064,

~ Awards & Grants

Indiana University at South Bend
has been awarded a federal Ethnic
Heritage Studies Grant to develop cur-
riculum materials for Afro-Americans,
Polish-Americans, Italian-Americans,
Mexican-Americans, and Hungarian-
Americans in college and university
courses in education, history ‘and
literature. The program also entails
sections pertaining to elementary,
junior and senior high school students.
The program will attempt to sys-
tematically accumulate, analyze, select
and evaluate pertinent materials which
will be disseminated throughout the
nation. Consequently, the program
participants would like to receive free
examination copies of available books,
pamphlets, bibliographies, book re-
views and other pertinent items, Send
copies to Richmond Calvin, Directory
of Ethnic Heritage, Indiana University,
South Bend, 1825 Northside Blvd.,
South Bend, IN 46615.

The George Washington University
has been awarded a six-month con-
tract, totaling $25,000, by the Agency
for International Development to con-
duct a study of women’s groups
among the rural poor in the develop-
ing nations of Latin America, Asia and
Africa. The study will be conducted
by Marion Ruth Misch and Joseph
Margolin of the Educational Policy
Group of GWU'’s Program of Policy
Studies in Science and Technology.
The study will assess the potential of
rural women’s groups to function as
active change agents in programs de-
signed to improve the quality of life of
the rural poor. Particular attention will
be paid to informal women’s groups,
and their potential contributions to
organized programs in education,
community development, family plan-
ning, nutrition, public health and oth-
er areas. This is one of the first studies
funded by AID in keeping with the
Percy Amendment which stipulates
that women-oriented programs be in-
cluded in AID projects in developing
nations.
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New Programs

The School of Humanities and So-
cial Science and the School of Engi-
neering at MIT offer post-doctoral
fellowships. Applications invited from
recent Ph.D.’s and well-established
scholars in humanities or social sci-
ences to explore, with faculty of the
School of Engineering, issues con-
cerning the development and applica-
tion of technology. Send curriculum
vitae, publications list, research sum-
mary, and a brief description of pro-
posed research to be done at MIT by
February 28, 1975 to Director, Tech-
nology Studies, Room 20D-210, MIT,
Cambridge, Mass., 02139. Academic
year stipend set at $12,000, except in
unusual circumstances. Appointment
commencing September, 1975 may be
renewable. MIT is an Affirmative Ac-
tion Employer.

Pennsylvania State University has
established an interdisciplinary pro-
gram with the help of a grant from the
National Endowment for the Humani-
ties. The program offers predoctoral
students opportunity to pursue work
toward a doctorate in a specific dis-
cipline while complementing their pro-
grams through interdisciplinary study.
Post-doctoral fellows receive oppor-
tunity to enrich their preparation for
teaching and research through work
in the interdisciplinary program. Par-
ticipating departments are: Anthro-
pology, Art Education, Art History,
Classics, Comparative Literature, Eco-~
nomics, English, French, German,
History, Linguistics, Philosophy, Po-
litical Science, Psychology, Religious
Studies, Slavic Languages, Sociology,
Spanish, and Speech Communication,
For more to:Dr.
Joseph J. Kockelmans, Director, Inter-
disciplinary Internship Program in the
Humanities, 118 Sparks Building,
University Park, Pennsylvania 16802.

information write

Personals

Dr. Gilbert V. M. Goos, Director of

the University Center for Contempo-
rary Art in Belgium, is trying to estab-
lish an international sociological
research-review for art and culture with
colleagues in the Netherlands, Germa-
ny, France and the United States. Dr.
Goos is also collecting manuscripts
and reprints for archives which are
part of the center and would welcome
any published or unpublished materi-
als. His address is leperstraat 24,
B2000-Antwerpt, Belgium.
The Faculty Exchange Center helps to
arrange exchanges of university and
college faculty members within the US
and overseas. For information write
to FEC, PO Box 1866, Lancaster, PA
17604.
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EMPLOYMENT BULLETIN

FORMAT: Please list in the fol-
lowing order.

For vacancy listings:
1. Title or rank of position
2. Description of work to be
done and/or courses to be
taught.
3. Abilities, training, experi-
ence and any other qualifi-
cations desired in applicant
. Geographic region
. Approximate salary range
. Address to which applicants
can write
. Starting date

o G ok

~

For applicant listings
1. Type of position desired
2. At least two areas of com-
petence

. Highest degree

Awards

Experience

. Publications

. Location desired

. Other personal information
(optional)

9. Date available

DEADLINES FOR
SUBMISSIONS:

Deadline for submission of
listings is the 1st of the month

® N LW

prior to publication. The Em-
ployment Bulletin is published
monthly except June, July, and
September.

EQUAL EMPLOYMENT
OPPORTUNITY:

The American Sociological As-
sociation endorses equal employ-
ment opportunity practices, and
we reserve the right to edit all
copy and to refuse ads that are
not in consonance with these
principles.

FEES:

PAYMENT MUST
ACCOMPANY LISTINGS
Vacancy listing
Applicant listing
CONDITIONS:

Applicants and employers are
responsible for the accuracy and
completeness of their listings.
The ASA reserves the right to
edit or exclude all items. Please
type the listing (double spaced)
and send it with a check for the
appropriate amount to Employ-
ment Bulletin, The American
Sociological Association, 1722 N
Street, N'W., Washington, D.C.
20036.

VACANCIES

TEACHING

University of Alberta. Two openings, As-
sistant Professor. Teach in some of these
areas:  criminology-corrections, medical-
social psychology or organization, statis
tics-methods,  family-youth-aging; PhD
required; preference given to Canadians
and to those with Canadian experience.
Minimum salary $14,500. Write: Cordon
Hirabayashi, Staff Selection Committee,
Department of Sociology, University of
Alberta, Edmonton, Alta, Canada T6G 2E1.
Appointment effective July 1, 1975

American University in Cairo announces
faculty openings beginning September,
1975. One or more sociologists with spe-
cialties in research methods, urban sociol-
ogy, rural sociology, comparative social
systems, and advanced theory and methods.
Both positions involve teaching courses
and guiding student research in the re-
spective areas of specialization. Candi-
dates must have undergraduate and PhD
degrees and post-doctoral teaching experi-
ence. Terms of appointment: teaching load
9 hours per semester; 2 year appointments
with roundtrip family travel; furnished
housing. Annual compensation ranging
from $10,000 - $25000, depending upon
qualifications. Send resume to: Dean of the
Faculties, American University in Cairo,
Room 517, 866 United Nations Plaza, New
York, NY 10017.

Arizona State University. The Department
of Sociology is seeking applicants for a
teaching and research position in Mexican-
American Studies at the Assistant Professor
level for the fall 1975 semester. The ap-
pointment will be on an academic year basis
with a starting salary of $13,500. Appli-
cants should have their PhD or ABD. Send
vita, references and statements of current
or projected research interests by January
31, 1975 to: Chairperson, Department of
Sociology, Arizona State University, Tem-
pe, AZ 85281. Affirmative Action/Equal
Opportunity Employer.

Arkansas College. Sociology/Social Work.
Should have an MSW and a Doctorate in
cither Sociology or Social Work. Should be
able to teach sociology and social work on
the undergraduate level at a small Presby-
terian institution in north Arkansas. Em-
phasis is on teaching and individual atten-
tion. Contact: Jim Mitchum, Director of
Evaluation & Placement, Arkansas College,
Batesville, AR 72501. Affirmative Action/
Equal Opportunity Employer,

University of California, Berkeley. The De-
partment of Sociology anticipates that one
faculty position will be open, beginning
fall quarter, 1975, for a highly qualified
sociologist with some interest in theory
and/or methods. No strong priority to be
given to particular substantive subfields.
Salary and rank to be determined by quali-
fications and experience; hopefully, the
appointment will be made at the tenure
Jevel. Applicants may write and send vita
to: Chairperson, Department of Sociology,
University of California, Berkeley, CA
95720.

University of California, San Diego. The
Department of Sociology invites applica-
tions for two faculty positions for Septem-
ber, 1975. One position, which has not yet
been funded, will be at a senior level; pref-
erence will be given to someone with a
comparative-historical orientation. The sec-
ond position is in the Third College of
UCSD and includes participation in the
Communications program; this position is
in the area of micro and/or macro com-
munications. Applicants for the second po-
sition should have some teaching and re-
search experience and a familiarity with
audiovisual equipment in communications
research. Candidates for the second posi-
tion who have completed the PhD will be
given top priority. Affirmative Action/
Equal Opportunity Employer. Applications
should be submitted to: Chairperson, Per-
sonnel Committee, Department of Sociol-
ogy. University of California, San Diego,
La Jolla, CA 92037,

Baruch College, CUNY. Two positions for
September 1975: Associate Professor and
Substitute Assistant Professor (one year
only). Undergraduate teaching only. Spe-
cialties open. PhD in hand required, and
candidates for Assaciate Professorship must
have superior record of research and pub-
lication as well as excellent teaching skills
Minimum salary for Associate Professor is
currently $19,280; minimum for Assistant
Professor is currently $14,680. Minorities
and women are encouraged to apply. Write:
Professor Norman W. Storer, Chair, So-
ciology & Anthropology, Baruch College,
17 Lexington Avenue, New York, N
10010. Decisions to be made by April 15,
1975.

Columbia University and Barnard College.
Three Assistant Professorships, one in the
Department of Sociology, two in Barnard
College. Teaching undergraduates and
graduate students. Interested in all fields
but special consideration will be given to
the following specialties: deviant behavior,
quantitative research methods, sociology of
education, sociology of medicine, race and
cthnic relations (comparative), and person-
ality and social structure. Require PhD for
Assistant Professorship, near PhD for Lec-
tureship. Salary competitive. Minorities and
women are encouraged to apply. Write:
Professor Harriet Zuckerman, Department
of Sociology, Columbia University, New
York, NY 10027, enclosing vita and cre-
dentials. September, 1975.

Concordia College. Assistant Professor of
Sociology to teach introductory courses
including introductory sociology, and other
courses from among ethnic minorities, stat-
methods, community and cultural anthro-
pology, beginning fall, 1975. Salary
$11,500 or more depending upon expeti-
ence. Private, church-related, liberal arts
college located in the Fargo-Moorhead
SMSA and is a member of a 3-college con-
sortium. Fringe benefits include TIAA-
CREF. Applicants should send vita to: Dr.

Laurence Falk, Department of Sociology
and Social Work, Concordia College, Moor-
head, MN 56560. Applications close Feb-
ruary 1, 1975.

University of Connecticut. Assistant Pro-
fessorship to teach introductory sociology
and social problems at Hartford branch of
the University of Connecticut. PhD com-
pleted or nearly completed. Salary range
$9,280 to $12,000. Starts September 1975.
Additionally, we anticipate one or more
apenings beginning September 1975 for
Assistant to Associate Professors—as well
as several one year appointments at the
main campus in Storrs, Competence in the
following areas is sought but total teaching
interests are not limited to them: women's
studies, family, political sociology, stratifi-
cation and research methods. Send vita to:
Jane R. Wilkie, Recruitment Committee,
Department of Sociology, Box U-68, Uni-
versity of Connecticut, Storrs, CT 06268.

Delta State University. Assistant or Asso-
ciate Professor to teach course in sociology.
PhD with teaching experience preferred. 12-
hour teaching load. Salary competitive.
Starting date fall 1975. Write: Dr. Irby C.
Ellis, Head, Department of Social Science,
Kethley 203 F, Delta State University,
Cleveland, MS 38732.

Eastern Oregon State College. Assistant or
Associate Professor. PhD required. Major
commitment to undergraduate teaching.
Areas: social problems, research methads,
crime and delinquency, social work, family,
race relations and community. Applicants
should be interested in developing widely
innovative approaches to both course con-
tent and instruction. Salary range: $12,600
to $14,200. Send credentials to: Mary Davi-
son, Chair, Division of Social Science and
Business, Eastern Oregon State College,
La Grande, OR 97850. Telephone 503-963-
2171, ext. 344. Starting date: September,
1975.

Fairleigh Dickinson University. Associate

Professor; specialty in ethnic and racial
studies; interest in teaching social policy
and qualitative research courses. Send

resumes to: Department of Sociolegy, Fair-
leigh Dickinson University, 1000 River
Road, Teaneck, Nj 07666.

Florida Atlantic University. Two temporary
positions for the academic year 1975-76:
one at the Assistant rank for the year and
one at the Associate rank for the winter and
spring quarters. Assistant to teach courses
in social psychology or juvenile delin-
quency. Associate to teach in population/
demography, social change, social orga-
nization, or social conflict. Both positions
require PhD and appropriate scholarly cre-
dentials as well as demonstration of teach-
ing skill. South Florida, Atlantic Coast
region. Salary range up to $14,000 for the
Assistant position (9 months) and $10,000
for the Associate position (6 months), de-
pending on qualifications. Minorities and
women are encouraged to apply. Contact:
Charles Tittle, Department of Sociology
and Social Psychology, Florida Atlantic
University, Boca Raton, FL 33432.

Florida State University. CRIMINOLO-
GISTS, School of Criminalogy is seeking
applicants for two regular faculty positions,
one at the level of Assistant Professor and
one at the level of Professor. Appointments
will begin September 1975. A Doctorate is
included among the minimum qualifications
for both positions and the areas of compe-
tence particularly desired are judicial proc-
esses and law enforcement. The Schoal of
Criminclogy offers bachelors, masters and
PhD degrees, The full-time faculty numbers
18 and the program’s approach is inter-
disciplinary. Applicants should contact:
Dr. Eugene H. Czajkoski, Dean, School of
Criminology, Florida State University, Tal-
lahassee, FL 32306.

Grand Valley State Colleges. College of Arts
and Sciences, Assistant Professor of So-
ciology. Must have specialization in sociol-
ogy of the family. In addition the candidate
should be able to teach courses in two of
the following areas: minorities, urban so-
ciology, social problems, deviance, sociol-
ogy of mental health and medical sociology.
PhD or advanced dissertation stage. Grand
Valley is located 13 miles west of Grand
Rapids, a metropolitan area of 500,000.
Send vita to: Professor Richard E. Flanders,
Chair, Department of Anthropology & So-

ciology, College of Arts and Sciences,
Grand Valley State Colleges, Allendale,
MI 49401.

University of Guelph, Department of So-
ciology and Anthropology. Applications
are invited for the academic year 1975/76
for one Visiting appointment and four reg-
ular appointments., Rank open. Preference
will be given to people with competence in
the following areas: anthropological theory
and methods, cross-cultural analysis, de-
mography, deviance, family and kinship,
French-Canadian Studies. This Department
offers the BA in Sociclogy, a minor in An-
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thropology and the MA in Sociology. Cri-
teria for positions in this Department
include evidence of teaching ability, dem-
onstrated research capacity, interest in
contributing to the development of this
department and appropriate academic qual-
ifications. Applications should be sent to:
The Chairperson, Department of Sociology
and Anthropology, College of Social Sci-
ence, University of Guelph, Guelph, On-
tario, Canada N1G 2W1.

Guilford College. Assistant or Associate
Professor of Sociology (depending upon
training and experience). Full-time teaching
with some opportunity for research; pos-
sibility of Chairmanship. Courses: methods
of research, urban sociology, principles of
sociology, social problems, person’s spe-
cialty. Course load limited to 3 per semester.
Must have PhD in sociology and several
years of successful teaching at college/
university level. Send vita at outset. Salary
highly competitive. College is a liberal arts
college, four-year, Quaker background,
1,000 enrollment. Affirmative Action/Equal
Opportunity Employer. Minorities and
women are encouraged to apply. Starting
date August 1975. Write: Department of
Sociology, Guilford College, Greensboro,
NC 27410.

University of Hartford. Assistant or Asso-
ciate Professor. Position available for per-
son with PhD degree. Demonstrated compe-
tence in research and teaching required.
Applicants interested in complex organiza-
tion and/or collective behavior preferred.
Minorities and women are encouraged to
apply. Appointment to begin September,
1975. Salary to be competitive and nego-
tiable. Submit resumes to: Charles Dean,
Chairperson, Personnel Committee, Depart-
ment of Sociology, University of Hartford,
200 Bloomfield Avenue, West Hartford, CT
06117.

University of Houston Victoria Center. Pro-
fessor of Sociology, rank open. The Uni-
versity, a new upper-level and graduate
institution, is seeking a generalist with
broad experience to work in an interdisci-
plinary social science program and to de-
velop a tmajor in sociology. Write: Samuel
Johnson, Head, Division of Arts, Humani-
ties and Social Sciences, University of
Houston Victoria Center, Victoria, TX
77901.

University of 1llinois, Urbana. Assistant or
Associate Professor in the area of formal
organizations. Salary: $15,000-$20,000. All
individuals with research and teaching in-
terests in areas related to formal or complex
organizations will be considered. Preference
will be given to those strongly committed to
an active research program. Appeintment
begins August, 1975. Affirmative Action/
Equal Opportunity Employer. Send in-
quiries and resumes to: Professor Greg R.
Oldham, Department of Business Adminis-
tration, University of Illinois, Urbana, IL
61801.

Indiana University of Pennsylvania. The
Department  of  Sociology-Anthropology
anticipates 5 teaching positions in sociol-
ogy for 1975-76 academic year on Instruc-
tor, Assistant Professor, and Associate
Professor level. These positions have
emerged because of a retirement and the
expansion of the Department. State univer-
sity with a student body of 11,000. It is lo-
cated 55 miles northeast of Pittsburgh. The
Department is currently composed of 16
members, providing an undergraduate and
a graduate program leading to the MA in
sociology. Salary is competitive. Affirma-
tive Action/Equal Opportunity Employer;
minorities and women are encouraged to
apply. Candidates should send vitae, refer-
ences and supporting documents to: Dr.
D. M. Azimi, Chair, Department of Sociol-
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ogy-Anthropology, Indiana University of
Pennsylvania, Indiana, PA 15701.

Johns Hopkins University. The Depart-
ment of Social Relations and the Center for
Metropolitan Research expect to have a
position for a sociologist with expertise in
comparative urbanism. Duties will com-
mence September, 1975, and candidates
should have PhD or be near completion
at that time. Candidates must have spe-
cialized in urban studies (structure, dy-
namics, and planning) and preferably have
international experience. The research and
teaching position offers opportunities to
join ongoing international urban research
projects; Candidates should send their cur-
riculum vita and any other supporting ma-
terials to: Search Committee, Department
of Social Relations, Johns Hopkins Univer-
sity, Baltimore, MD 21218.

Kansas Newman College. One opening for
Assistant Professor and Chairperson of
Department to start August 1975, Appli-
cants must have PhD and teaching experi-
ence to teach research methods, theory,
stratification, urban and family. Salary
negotiable. Kansas Newman is a Catholic
Liberal Arts College. Send resume to: Sister
Imogene Gosnell, Chair, Department of
Social Sciences, Kansas Newman College,
3100 McCormick, Wichita, KS 67213.

Kirkland College (Women's college coordi-
nate with Hamilton College). Assistant or
Associate Professor of Sociology, rank and
salary dependent upon experience and qual-
ifications. Candidates are sought with ex-
pertise in at least two of the following spe-
cialties (listed from highest to lowest pri-
ority): research methods, stratification,
urban sociology, sociology of sex roles, so-
cial demography, sociology of occupations.
PhD or near completion, teaching experi-
ence required. Write: D. A. Begelman,
Chair, Division of Social Gciences, Krik-
land College, Clinton, NY 13323. Fall,
1975. Affirmative Action/Equal Opportu-
nity Employer.

Lakehead University. Several openings at
Assistant thru Professor levels. New gradu-
ate program in social change and Northern
development program requires outstanding
researchers. Applicants should have strong
substantive interests as well as first rate
technical skills. Interest in social planning
and experience in working with planning
agencies desirable. Effective teaching ex-
pected. Located on western Lake Superior.
Highly competitive salaries. Write to: Pro-
fessor Cecil L. French, Chair, Department
of Saciology, Lakehead University, Thun-
der Bay, Ontario, Canada P7B SE1.

University of Lethbridge. One or two posi-
tions, Assistant and/or Associate Professor.
Introductory sociology and a selection of:
Canadian society, theory, sociology of wel-
fare, social problems, sociology of religion,
complex organizations, industrial sociol-
ogy and political sociology. PhD required
and strong interests in teaching and re-
search, University located 130 miles south
of Calgary. 1974-75 salary ranges: Assist-
ant Professor, $13,345 - $17,590; Associate
Professor, $17,595 - $23,320. Write: Dr.
George Mann, Chair, Department of So-
ciology, University of Lethbridge, Leth-
bridge, Alberta, Canada T1K 3M4. Starting
date: July 1, 1975.

Madison Collge. Sociologist - one pos-
sibly two - Assistant Professor rank. Prefer
generalist willing to teach introductory so-
ciology, social problems and one upper level
course per semester. Research encouraged,
good teaching essential and PhD absolutely
necessary. State supported institution of
7000 students in the Shenandoah Valley of
Virginia. New PhD $12,500 beginning
salary. Jack H. Williams, Head, Depart-
ment of Sociology, Madison College, Har-
risonburg, VA 22801. September, 1975.



University of Maine, Portland-Gorham.
Assistant Professor of Sociology beginning
August 15, 1975, to participate in inter-
disciplinary program in criminal justice.
PhD in sociology or within one year of
completion, and specialized training in
criminology required. Must be able to teach:
criminology, comparative criminal justice
systems, occupational roles in criminal jus-
tice. Teaching load: 12 hours per semester
with released time for program coordina-
tion. Salary: $12,500 plus summer program
coordinator stipend. Applications close Feb-
ruary 15, 1975. Send resumes, transcripts,
and forward three letters of recommenda-
tion to: Professor David Fullam, Acting
Coordinator of Criminal Justice, Depart-
ment of Socialogy, University of Maine,
Portland-Gorham, Portland, ME 04103

Affirmative  Action/Equal  Opportunity
Employer.
University of Maine, Portland-Gorham.

Assistant  Professor beginning September
1, 1975, PhD in sociology required with
specialized training in criminology and so-
ciology of law (rather than deviance)
Course offerings to include: criminology,
sociology of prisons, juvenile delinquency,
and sociology of law. Teaching load: ¢
hours, three preparations. Salary: $12,500.
Strongly committed to Affirmative Action.
Applications close February 15, 1975. Send
vita, transcripts, and forward three letters
of recommendation to: Donald F. Anspach,
Chair, Department of Sociology, University
of Maine, Portland-Gorham, Portland, ME
04103.

Manhattanville College. Private college with
innovative curriculum seeks Assistant Pro-
fessor to teach general and advanced
courses in areas of social stratification, po-
litical sociology, urban, minorities, and/or
social change. Interest in family sociology
also desirable. Strong committment to work
with undergraduates, demonstrated teach-
ing ability and PhD required. Position effec-
tive fall, 1975. Salary open depending on
qualifications and experience. Send vita and
supporting material to: Ann Pollinger, De-
partment of Sociology, Manhattanville
College, Purchase, NY 10577.

University of Maryland. Professor or Asso-
ciate Professor of urban economics, man-
agement, information systems, policy analy-
sis or planning for graduate Jevel teaching
and research; PhD essential. Discipline and
salary open. Send vita to: Chairperson,
Search Committee, Institute for Urban
Studies, 2213 Woods Hall, University of
Maryland. College Park. MD 20742,

University of Maryland, Baltimore County.
One or more positions, Assistant to Profes-
sor available for persons with specializa-
tions in the areas of complex organization,
methodology, medical, or urban sociology/
anthropology. Experience with publications
desired, but will consider new PhD’s. Two
courses per semester with 7 contact hours
(graduate and/or undergraduate). Minori-
ties and women are encouraged to apply.
Write: David Jackson, Department of So-
ciology, UMBC, 5401 Wilkens Avenue,
Baltimore, MD 21228.

University of Massachusetts. The Depart-
ment of Saciology is seeking candidates for
two visiting faculty positions for the aca-
demic year 1975-76, and for possible posi-
tions as Assistant Professor and Part-Time
Lecturer. The Department is especially in-
terested in candidates with teaching and
research expertise in the areas of compara-
tive sociology and societal change, complex
organizations, historical demography, qual-
itative research and ethnomethodology, sex
roles, social policy, and the sociology of
law. Affirmative Action/Equal Opportu-
nity Employer. Minorities and women are
encouraged to .apply. Curriculum vitae and
supporting materials such as teaching sylla-
bi, letters of reference, and samples of re-
cent writings should be submitted to: Jay
Demerath, Chair, Department of Sociology,
University of Massachusetts, Amherst, MA
01002.

University of Minnesota. Two special hon-
orific positions in addition to those an-
nounced earlier: (1) Assistant Professor
with major interest in family sociology to
teach half-time and be involved in family
theory building, up to 3-year appointment
guaranteed; and (2) Visiting Assistant Pro-
fessor (¥ time) post-doctoral fellowship in
evaluation research (% time) on 11-month,
maximum of 2 years appointment, teach
two or three courses and train in evaluation
research. Minorities and women are encour-
aged to apply. Send vita to: Department of
Sociology, 1114 Social Science Building,
University of Minnesota, Minneapolis,
MN 55455.

University of Missouri, Columbia. One po-
sition starting fall, 1975, Assistant Profes-
sor in the Departments of Sociology and
Rural Sociology with specialization in one
of the following: human ecology, social
change and development, natural resources-
environmental sociclogy. Salary open. Mi-
norities and women are encouraged to ap-
ply. Please send vita to: J. Kenneth Benson,
Recruitment Committee Chair, Department
of Sociology, Sociology Building, Univer-
sity of Missouri, Columbia, MO 65201.

University of Missouri, St. Louis. Two po-
sitions at rank of Assistant Professor be-
ginning fall, 1975 Secking applicants with
teaching/research interests in deviance,
urban, social psychology, and stratifica-
tion. One of the two positions must demon-
strate interest and ability in teaching meth-
ods and statistics. Applicants must have
PhD completed at time of appointment and
show promise of research productivity.
Responsibilities include teaching at both
the graduate and undergraduate level. Af-
firmative Action/Equal Opportunity Em-
ployer. Salary competitive. Send vita and
references to: Personnel Committee, De-
partment of Sociology-Anthropology, Uni-
versity of Missouri, St. Louis, MO 63121

Moorhead State College. One position
available fall, 1975. Specialization in the
family with additional strength in medical
sociclogy and/or complex organizations
desired. Teach three undergraduate courses
per quarter in eight-person department.
PhD by October, 1975 required. Salary and
rank open. Affirmative Action/Equal Op-
portunity Employer. Send vita to: Nancy
Parlin, Chair, Department of Sociology &
Anthropology, Moorhead State College,
Moorhead, MN 56560.

Mount Holyoke College. A joint appoint-
ment in the Departments of Sociology and
Black Studies for an Assistant Professor
with a stiong commitment to the empirical
study of the social institutions of the Black
community in American cities and, pos-
sibly, for purposes of comparative study,
the Puerto Rican and comparable commu-
nities that comprise some of the major sub-
cultures of our large metropolitan com-
plexes. The candidate selected will be ex-
pected to teach in the classroom and to
accept, as a normal and continuing respon-
sibility, the supervision and direction of
field studies undertaken by students of the
College. Contact: Search Committee, c/o
Professor Sarah 5. Montgomery, Depart-
ment of Economics, Mount Holyoke Col-
lege, South Hadley, MA 01075.

University of Nebraska, Omaha. Beginning
fall, 1975, three positions (Instructor to
Associate Professor, one position being a
one-year temporary appointment). Areas of
specialty may include: ethnic group rela-
tions, social movements and modernization,
comparative sociology, social psychology,
marriage and the family, and other special-
ties of candidate’s own choosing in com-
bination. PhD required. Midwest region,
salary competitive depending upon experi-
ence; summer school extra; write: William
T. Clute, Chair, Committee on the Profes-
sion, Department of Sociology, University
af Nebraska, P.O. Box 688, Downtown
Station, Omaha, NE 68101.

University of New Orleans, Applications
are invited for one position at the Assistant
Professor level beginning August 23, 1975
in the Department of Sociology. Preference
will be given to persons with specialties in
ecology, demography, and urban sociology.
Strong background in quantitative meth-
odology and computer applications needed.
PRD required. Balanced emphasis on teach-
ing and research. Minorities and women
are encouraged to apply. Salary competi-
tive, Write with vita: Dr. Jerome J. Salo-
mone, Chair, Department of Sociology,
University of New Orleans, Lakefront,
New Orleans, LA 70122.

New York Institute of Technology. Full-
time permanent position, interdisciplinary
department. Assistant or Associate Profes-
sor, depending on credentials and experi-
ence. Strong interest in newly developed
criminal justice program; excellent oppor-
tunity for innovative teaching in areas of
saciology, social work and/or criminal jus-
tice; program development and research.
PhD necessary. Private college in metropoli-
tan New York. Salary dependent on qualifi-
cations. Write: Dr. John Calicchia, Chair,
Behavioral Sciences Department, New York
Institute of Technology, Wheatley Road,
Old Westbury, NY 11568.

North Carolina State University. Assistant
Professor in the general areas of criminol-
ogy. deviancy, and corrections. This posi-
tion involves two major responsibilities:
(1) teaching regular courses; and (2) super-
vising students while they are in field place-
ments. This is a developing program in
criminal justice and is a joint effort between
Sociology and Politics. PhD in sociology is
required, and field experience would be
helpful. The salary is competitive within the
framework of specialized training, teaching
and tesearch experience. The positions is
available as of August 1975. Those inter-
ested should send vita to: Professor Selz C.
Mayo, Head, Department of Sociology &
Anthropology, North Carolina State Uni-
versity, Raleigh, NC 27607.

North Carolina State University. Assistant
Professor to teach in the general area of
race relations/minority groups. Prior teach-
ing and research experience would be help-
ful. PhD in sociology is required. Salary is
competitive within the range of specialized
training, teaching and research experience.
Position is available as of August 1975.
Those interested should send vita to: Pro-
fessor Selz C. Mayo, Head, Department of
Sociology & Anthropology, North Carolina
State University, Raleigh, NC 27607

Northern lllinois University. Tue Depart-
ment of Sociology anticipates at least one
opening at the Assistant Professor level for
1975-76. Applicants should have the doc-
torate by September, 1975 and a strong
commitment to research. Strong candidates
in any area will receive full consideration,
but candidates specializing in criminology,
deviance, social psychology, or methodol-
ogy will be especiaily welcome. Salary and
working conditions are attractive. Send cur-
riculum vitae to: Theodere N. Ferdinand,
Chair, Faculty Personnel Selection Commit-
tee, Department of Sociclogy, Northern

Ilinois  University, De Kalb, IL 60115.
Affirmative  Action/Equal  Opportunity
Employer.

Ohio State University. The Department of
Sociology expects two positions at Assist-
ant Professor rank. One position requires
person with major research and teaching
interests in criminology, sociology of law
and deviance. The other position is open
with some preference for interest in mathe-
matical sociology, theory construction, and
professions. Must have PhD granted by
September 1, 1975. Minorities and women
are encouraged to apply. Please refer vitae,
letters of recommendation and samples of
written work to: Russell R. Dynes, Acting
Chair, Department of Sociology, Ohio
State University, 1775 College Road, Co-
lumbus, OH 43210.

Oklahoma City University has an opening
for Assistant or Associate Professor of
Sociology. Area of specialization open.
Emphasis on teaching and interest in un-
dergraduate students. Twelve hour teach-
ing load. Small department with opportu-
nity for program development. Private uni-
versity in center of 600,000 population
metropolitan area. Progressive administra-
tion open to innovation. Salary competi-
tive. Send vita and references to: Frank
Cooney, Chair, Search Committee, Dep-
partment of Sociology, Oklahoma City
University, Oklahoma City, OK 73106.

Old Dominion University. Positions avail-
able fall, 1975 in a growing department
(now 16) which includes sociology, cultural
anthropology and other fields considered.
Salary and rank open. Send resume to: Dr.
George M. Stabler, Chair, Department of
Sociclogy, Old Dominion University, Nor-
folk, VA 23508. Affirmative Action/Equal
Opportunity Employer.

Otterbein College. Instructor or Assistant
Professor (PhD or substantial course work
toward PhD desired) to teach courses in
sociological research methodology and so-
ciological thought and theory. Courses
other than the two listed above can be
negotiated within present departmental ma-
jor offerings. High teaching competence
and motivation are essential. Appointment
is on year-to-year basis until tenure deci-
sion is reached. Salary is competitive in
small liberal arts college arena. Summer
teaching is usually available. Student body
of around 1200; sociology faculty: 2 full-
time, 1 part-time. Affirmative Action/Equal
Opportunity Employer in Central Ohio.
Write: Dean Roy H. Turley, Otterbein Col-
lege, Westerville, OH 43081 prior to Janu-
ary 31, 1975.

University of Pennsylvania. The Depart-
ment of Sociology has openings at the
junior level for candidates with outstanding
records and special interests in demog-
raphy, methodology, the sociology of lan-
guage, and the sociology of medicine. Be-
yond the junior level, we are seeking candi-
dates with demonstrated scholarship in
comparative  institutional ~analysis and
criminology and deviance. Kindly address
inquiries to: Harold ]. Bershady, Chair,
Recruitment Committee, Department of
Saciology, Room 113 McNeil Building-CR,
University of Pennsylvania, Philadelphia,
PA 19174,

Princeion University. Several Assistant Pro-
fessors with strong methodological compe-
tencies and a major interest in formal orga-
nization, social psychology, or the profes-
sions. PhD in hand or expected by start of
appointment, September 1, 1975. Salary
$11,500 to $13,000. Write to: Marvin
Bressler, Chair, Department of Sociology,
2-N-1 Green Hall, Princeton University,
Princeton, NJ 08540.

Purdue University, Calumet Campus. As-
sistant Professor of Sociology. Major teach-
ing strengths in research methods, urban
sociology, demography are preferred; other
specialty combinations considered. A PhD
with teaching experience required; interest
in multi-discipline activities and commuter
campus programs desired. Campus is lo-
cated in urban and industrial Northwest
Indiana (part of metropolitan Chicago area,
30 miles from the loop). Salary open and
competitive; benefits excellent. Beginning
August, 1975. Please send resume and
three letters of recommendation to: Chester
D. Clapp, Head, Department of Behavioral
Sciences, Purdue University, Calumet Cam-
pus, Hammond, IN 46323. Affirmative
Action/Egual Opportunity Employer.
CUNY Queens College. Assistant Profes-
sor. Applicants should either have their
doctorate or receive it prior to September,
1975. Applicants should show promise for
strong research productivity and excellence
in teaching. Affirmative Action/Equal Op-
portunity Employer. Please refer curriculum

vitae and supporting documents to: Fred H
Goldner, Chair, Department of Suciology,
Queens College, Flushing, NY 11367,

St. John's University has three openings for
fall, 1975. We seek one Assistant Professor
with specialization in criminology and
deviant behavior. This position is contin-
gent on funding. We also seek an Assistant
Professor specialized in community studies.
Each of these faculty must also teach one
section of introductory sociology per semes-
ter. PhD is required. Salary competitive. We
seek a third person with specialization in
theory and minorities to replace a Professor
on sabbatical leave for one year only. Can-
didates should send vitae to: Sylvester
Theisen, Chair, Department of Sociology,
St John's University, Collegeville, MN
56321, (612) 363-2238

Salisbury State College. Assistant Professor
to teach general sociology with ene or more
of the following specialties: sociology of
industry, occupations and professions, eco-
nomics, demography, social problems and
social disorganization. Must have PhD by
September, 1975. Teaching experience and
ability to teach by involving students in the
life of the community are required. Field
experience or employment in area of spe-
cialization will be helpful. PhD minimum
$12,000, tank and salary dependent on
qualifications and experience. Ten month
contract beginning August 15, 1975, for 9
months teaching, 12 hour semester load,
student-faculty ratio is 18-1, summer teach-
ing is possible. Located in sophisticated
urban, commercial and financial center on
Delmarva Peninsula between the Chesa-
peake and Atlantic, 115 miles southeast of
Baltimore and Washington, 125 miles south
of Philadelphia and 125 miles north of
Norfolk, Virginia. Send vita to: Dr. John
H. Shope, Chair, Department of Sociology,
Salisbury State College, Salisbury, MD
21801.

University of San Diego. Assistant Profes-
sor of Sociology, PhD, one opening. Begin-
ning September 1975, $10,000 for 9
months. Teach undergraduate courses in
liberal arts college. Major areas of teaching:
urban, family, population problems. Teach-
ing experience desirable. Write: Chairper-
son, Department of Behavioral Sciences,
Box 5-287, University of San Diego, San
Diego, CA 92110. Affirmative Action Em-
ployer

Sangamon  State  University. Sociology-
Anthropology Program has one position,
second position if funded, at Assistant or
Associate Professor - level, starting fall,
1975, salary negotiable. Specialty areas:
methodology and focus in one or more of
the following: deviant behavior, family, mi-
norities, theory, and/or stratification. Sang-
amon State is a new, innovative public af-
fairs mandated university placing primary
emphasis upon creative teaching. Send
resume before March 1, 1975 to: Regan
Smith, Chair, Sociology-Anthropology Pro-
gram, Sangamon State University, Spring-
field, IL 62708.

Slippery Rock State College. Sociology-
-Anthropology (200 majors) Social Welfare
Program: have extensive experience in col-
lege teaching and the helping professions
Earned doctorate preferred with at least one
graduate degree in social work. Candidate
must be committed to both scholarship
and social welfare education. Basic Sociol-
ogy program: Have teaching experience on
college level and demonstrated interest in
research. Candidate expected to teach intro-
ductory sociology, medical sociology, and
rural-urban courses, with other specializa-
tions possible. PhD required in sociology
or rural sociology. Summer teaching usual-
ly available. Salary range from $10,108.80
to $20,030.40 (Instructor to Associate Pro-
fessor). Rank and salary dependent upon
training and experience. Contact: Dr. Jud-
son W. Hill, Chair, Department of Sociol-
ogy-Anthropology, Slippery Rock State
College, Slippery Rock, PA 16057, by
March 15, 1975. Affirmative Action/Equal
Opportunity Employer,

SUNY, Geneseo. One position in Sociology
for fall, 1975 at the Instructor or Assistant
Professor level Responsibilities include
both teaching (3 courses each semester) and
research. Applications are invited from per-
sons with a strong background in social
psychology and research methodology who
have a teaching interest in at least one of
the following fields: sociology of education,
marriage and family, urban sociology, un-
dergraduate statistics and medical sociology.
A recent PhD is preferred but an ABD will
be considered. We are interested in candi-
dates whe can demonstrate both a commit-
ment to undergraduate teaching as well as
a well-developed research interest. Salary
will range from $11,500 to $12,500 depend-
ing on qualifications, experience and level
of appointment; excellent fringe benefits
are available. Affirmative Action/Equal
Opportunity Employer; minorities and
women are encouraged to apply. Interested
candidates should send a vita and references
no later than February 15, 1975 to: John
Mann, Chairperson, Recruitment Commit-
tee, Department of Sociology, SUNY,
Geneseo, NY 14454,

State University College, Oneonta. Two po-
sitions: PhD and teaching experience re-
quired for Assistant Professor, minimum
salary $12.5M; PhD candidacy and teach-
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ing experience desirable for Lecturer/In-
structor, minimum salary $10.5M. Prepare
and teach in liberal arts oriented program
emphasizing humanistic sociology with 9
contact hours per semester. Other routine
professional academic obligations. One year
appointments renewable; salary increases
and other terms and conditions under union
contract. Affirmative Action/Equal Oppor-
tunity Employer. Write: Department of
Sociology, State University Coliege, Oneon-
ta, NY 13820.

Stockton State College. Associate Professor
- approximately $16,000. PhD and 6 years
teaching experience. We are seeking candi-
dates with a general perspective of the disci-
pline who can teach organization, stratifica-
tion, and methodology. Duties: teaching
load consists of 5 class courses per academ-
ic year and the supervision of a minimum
of 15 independent studies projects or in-
ternships. New state college located on
1,600 acres of woodland 10 miles west of
Atlantic City. Availability: September 1975,
Contact: William R. Brown, Dean, Social
& Behavioral Sciences, Sockton State
College, Pomona, NJ 08240.

University of Texas, Austin, One Associate
or Assistant Professor opening for fall
1975. Preference will be given to persons
with specialties in the areas of formal orga-
nizations, methods, and deviance. PhD re-
quired. Evidence of teaching and research
skills desirable. Women and minorities are
encouraged to apply. Write: Dr. Louis A.
Zurcher, Acting Chair, Department of So-
ciology, University of Texas, Burdine Hall,
436, Austin, TX 78712.

University of Texas, Dallas. New positions
in Sociology available September, 1975
including theory, research methods, social
control and deviance, criminology, urban,
social organization and stratification. Re-
sponsibilities include upper-level under-
graduate teaching and graduate program
development, interdisciplinary studies and
seminars; research. Rank and salary open.
Qualifications include PhD, demonstrated
competence in teaching and research, inter-
disciplinary experience and/or training.
Minorities and women are encouraged to
apply. Send letter detailing salient interests
and experience and current vita to: Chair-
person, Social & Behavioral Sciences Re-
cruitment Committee, University of Texas
at Dallas, Station 15F-1 Box 688, Richard-
son, TX 75080.

University of Texas, El Paso. The Depart-
ment of Sociology/Anthropology tentative-
ly has in the fall 1975 three temporary
Assistant Professor positions: one in meth-
odology (with urban expertise), another in
general sociology with expertise in south-
western cultures and verbal fluency in
Spanish, and a third position in ecological
anthropology (or some other combination
of these attributes). They could become
permanent. Minimum requirements PhD or
ABD. Affirmative Action/Equal Opportu-
nity Employer. Write; Dr. Julius Rivera,
Chair, Department of Sociology/Anthro-
pology, University of Texas, El Paso, TX
79968.

Texas Christian University. Openings for
two Assistant Professors for fall, 1975.
Teach 9 hours at undergraduate and gradu-
ate levels. Research and teaching abilities
more important than areas of specializa-
tion, but preferences given to candidates
with an interest in one or more of the fol-
lowing: stratification, criminology, marriage
and the family, mass communications, mi-
nority groups, population, research meth-
ods, social problems, and urban, Must have
PhD by fall, 1975; salaries competitive.
Affirmative  Action/Equal  Opportunity
Employer. Send vita to: James Henley, De-
partment of Sociology, Texas Christian
University, Fort Worth, TX 76129.

Tufts University. Two positions. 1) Assist-
ant Professor to teach undergraduates in
comparative social systems, social psychol-
ogy. social theory and social policy, racial
and ethnic minorities, sociology of sex
roles, collective behavior, political sociol-
ogy. Experience in conducting empirical
research is preferred. PhD or PhD expecled
by September, 1975. 2)Director of the
Afro-American Studies Program to develop
and coordinate university offerings in this
area. The Director will have a regular ap-
pointment in an academic department rep-
resenting his/her discipline (e.g., sociology)
with a half-time commitment to the Afro-
American Studies Program. Rank and sal-
ary are open. Affirmative Action employer;
minorities and women are encouraged to
apply. Salaries for both positions competi-
tive and dependent on qualifications. Send
resumes and letters of recommendation to:
Dr. John E. Conklin, Department of So-
ciology, Tufts University, Medford, MA
02155,

Utah State University. The Department of
Sociology is inviting applications for a
regular faculty position for September,
1975. Specialties in minorities, social prob-
lems, deviance and criminology desired.
Rank and salary open. This position could
involve a reduced load for minority coun-
selling. Minorities and women are encour-
aged to apply: Contact: Bradley Parlin, Re-
cruitment Committee Chair, Department of
Sociology, Utah State University, Logan,
UT 84322.
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Vanderbilt University. Two Assistant Pro-
fessors {one may have advanced standing)
for fall 1975. One must have research and
teaching interests in the family. Also need
person with interests in the sociology of
law, education, or urban community. Can-
didates with statistical and econometric
training given preference. Well endowed
private university affiliated with Fisk and
Peabody colleges. Appoiniments are for 3
years, salary is competitive, all computer
use for research and teaching is free. Affir-
mative Action/Equal Opportunity Employ-
er. Vanderbilt has bright students, strong
Medical and Law Schools, and a Latin
American 5tudy Center. Located in a middle
sized city with harmoniously integrated
schools, a major music recording center,
mild winters, and nearly pollution-free en-
vironment. Write: Mayer N. Zald, Chair,
Department of Sociology & Anthropology,
Box 1811, Station B, Vanderbilt University,
Nashville, TN 37235,

Virginia Commonwealth University. Two
positions anticipated in sociology, Assistant
Professor to Professor; specialty areas
open; graduate and undergraduate teach-
ing; salaries competitive. Equal Opportun-
ity Employer. Send vita and three letters of
reference to: Chairperson of Recruitment
Committee, Department of Sociology &
Anthropology,  Virginia ~Commonwealth
University, Richmond, VA 23284; Septem-
ber, 1975.

Virginia Commonwealth University. The
departments of Sociology and Mathemati-
cal Sciences are jointly seeking to fill a posi-
tion which will require teaching in both
departments. Applicants should be exten-
sively trained in both sociology {specialties
open) and mathematical statistics. PhD ap-
plicants at any level are encouraged to
apply; salaries are competitive. Equal Op-
portunity Employer. Write: Joint Faculty
Search Committee, Department of Socio-
logy & Anthropology, Virginia Common-
wealth University, Richmond, VA 23284,

Virginia Polytechnic Institute and State
University. Three positions for September,
1975: Full Professor to play active role in
PhD program. All specialities considered
but specialty in social psychology or social
organization (institutions) especially de-
sirable. Strong research experience and
current orientation, as well as a significant
record of scholarship are requisite qualifica-
tions; two Assistant Professors (PhD by
September 1, 1975 absolutely required),
various  specialties considered including
social organization (institutions), social
psychology (especially public opinion and

mass communications), rural social sys-
tems, criminology and corrections, and
medical sociology. Affirmative Action/

Equal Opportunity Employer. Minorities
and women are encouraged to apply. Write:
Clifton D. Bryant, Head, Department of
Sociology, Virginia Polytechnic Institute &
State University, Blacksburg, VA 24061.

Washington College. Opening for Assistant
Professor of Sociology to teach the intro-
ductory course, research methods, deviant
behavior, family and possibly demography
PhD or very near; teaching experience pre-
ferred. Appointment begins fall 1975
Small, private, four-year liberal arts institu-
tion (about 800 students, coed, non-sec-
tarian). Address inquiries to: Nathan Smith,
Academic Dean, Washington College, Ches-
tertown, MD 21620.

Washington University, St. Louis. Assist-
ant Professor, jointly in Department of So-
ciology and Committee on Urban Studies.
Teaching load of two courses per semester.
Involvement in research on cross-discipli-
nary projects with policy implications.
Among competencies desired: urban-ori-
ented demography, ecology, geography.
Affirmative  Action/Equal  Opportunity
Employer. Send curriculum vitae and list of
personal references to: Dr. Murray L. Wax,
Department of Sociology, Washington Uni-
versity, St. Louis, MO 63130.

University of Wisconsin, La Crosse. Assist-
ant Professor, PED, to teach either intro-
ductory sociology or social problems, racial
and cultural minorities, and develop courses
in medical sociology and/or gerontology.
Minorities and women are encouraged to
apply. Affirmative Action/Equal Opportu-
nity Employer. Salary dependent upon
qualifications and experience. Send vita to:
Dr. James A. Anderson, Chair, Department
of Sociology & Anthropology, University
of Wisconsin, La Crosse, WI 54601 before
March 1, 1975. Starting date: August 25,
1975.

University of Wisconsin, Milwaukee. As-
sistant Professor at School of Business Ad-
ministration. Openings in organization,
finance, and accounting for the academic
year 1975-76. Seeking persons with a com-
mittment to the behavioral and quantitative
approaches in these areas and active re-
search interests. Candidate should have
doctoral degree or be near completion of

University of Witwatersrand. Senior Lec-
turer and Lecturer. Applications are invited
for appointment to two posts in the De-
partment of sociology, one in general So-
ciology and the other in industrial sociol-
ogy. Applicants should indicate which field
they prefer. The salary scales are: Senior
Lecturer, R8460 x 360 - R9900 x 450 - R11
250; Lecturer, R6300 x 360 - R9180. The
initial notch will be determined in accord-
ance with the qualifications and experience
of the successful candidate. Benefits include
an annual vacation savings bonus, pension
and medical aid facilities and a housing
subsidy scheme. Duties are to be assumed
as soon as possible in 1975. Intending ap-
plicants should obtain the information
sheet relating to this post. The information
sheet should be obtained from: The Regis-
trar, University of Witwatersrand, Jan
Smuts Avenue, Johannesburg, South Afri-
ca, with whom applications should be
lodged not later than January 15, 1975.

Yale University. Assistant, Associate, and
Full Professor positions. Fields of speciali-
zation open. Joint appointments also open
in Chinese, Japanese, Russian, East Asian,
Latin American, and American studies. Mi-
norities and women are encouraged to ap-
ply. Curriculum vitae should be sent to:
Professor Burton R. Clark, Chairperson,
Personnel Committee, Department of So-
ciology, Yale University, New Haven, CT
06520.

V245 Assistant Professor. Prefer sociology
PhD with MSW or sociology MA with
DSW to teach undergraduate courses in
sociology and also in a social welfare con-
struction program. Salary competitive. Fall,
1975. Independent 4 year co-educational
college in area of cultural and scenic advan-
tages adjacent to city of approximately
100,000 population. Affirmative Action
Employer.

RESEARCH

University of California, Los Angeles, Neu-
ropsychiatric Institute conducts multidisci-
plinary educational and scientific programs
related to neurological and psychiatric ill-
ness and mental retardation. Occasional
openings available for academic personnel
in biological, behavioral and social sciences,
and mental health-related professions.
Equal Opportunity Employer with vigorous
Affirmative Action program; applications
from women and minorities are encouraged
and carefully considered. Write: L. J. West,
MD, 760 Westwood Plaza, Los Angeles,
CA 90024.

Human Affairs Research Centers. Skilled
researchers needed to initiate and conduct
studies focused upon social change proc-
esses. Applicants must have PhD, and a
strong interest in interdisciplinary, applied
research. Salaries competitive. Minorities
and women are encouraged to apply. Send
vita, plus brief description of research
interests to: David A. Summers, Director,
Social Change Study Center, Human Af-
fairs Research Centers, 4000 N.E. 4lst
Street, Seattle, WA 98105.

Institute for Social Research (comprised of
four centers: the Survey Research Center,
the Research Center for Group Dynamics,
the Center for Research on Utilization of
Scientific Knowledge, and the Center for
Political Studies) frequently has openings
for outstanding post-doctoral researchers in
several substantive areas (economics, psy-
chology, sociology, political science, psy-
chiatry). We invite thase individuals with
strong interest in social science research and
several years of research experience to noti-
fy us of their interest in our work by send-
ing vita and supporting recommendations
to: The Institute for Social Research, Uni-
versity of Michigan, P.O. Box 1248, Attn:
Affirmative Action Committee, Ann Arbor,
MI 48106. Affirmative Action/Equal Op-
portunity Employer.

Research Triangle Institute. Research Cen-
ter Director in a not-for-profit contract
tesearch Institute. Position involves: pro-
viding senior technical supervision for
multiple research projects in such areas as
substance use and abuse, crime and delin-
quency, organizational behavior, social
policy research, consumer behavior and
research methodology; project development
activities, and supervision of a staff of 15
professionals, junior professionals and sup-
port staff. Personal research of interest to
the individual may also be undertaken. PhD
preferred in sociology, social psychology or
related social science field; 5-10 years expe-
rience in research and/or direction of re-
search preferably in contract or a combina-
tion of contract-grant research. Southeast—
North Carolina. Upper twenties to low
thirties. Write: Dr. William C. Eckerman,
Vice President, Research Triangle Institute,
Box 12194, Research Triangle Park, NC
27709. Fall, 1974, Affirmative Action/
Equal Opportunity Employer.

Research Triangle Institute. Social Science
Researcher: In a non-profit contract re-
search institute. One opening. PhD with

degree. Opportunities exist for joint re-
search with sti i coll Write

in social psychology. Some re-

to: C. Edward Weber, Dean, School of
Business Administration, University of
Wisconsin, Milwaukee, WI 53201. Affir-
mative Action/Equal Opportunity Em-
ployer.

search experience and an interest in under-
taking research in a variety of areas of
social behavior with a particular emphasis
on crime and delinquency. Training should

sign of field experiments, and evaluation
research, Twelve month salary range
$18,000-$20,000 depending upon experi-
ence. Position will involve directing one
or more projects as well as generating re-
search ideas. Job begins immediately. Send
inquiries to: Jay R. Williams, PhD, Re-
search Triangle Institute, P.O. Box 12194,
Research Triangle Park, NC 27709. Affir-
mative Action Employer.

Research Triangle Institute. Social Science
Researcher: In a non-profit contract re-
search institute. One opening. PhD with
emphasis in social psychology. Some re-
search experience and an interest in under-
taking research in a variety of areas of so-
cial behavior with a particular emphasis on
substance alone, including alcohol and
drugs. Training should include survey re-
search methodology, design of field experi-
ments, and evaluation research. Twelve
month salary range $18,000-$20,000 de-
pending upon experience. Position will in-
volve directing one or more projects as well
as generating research ideas. Job begins
immediately. Send inquiries to: M. L.
Brehm, PhD, Research Triangle Institute,
P.O. Box 12194, Research Triangle Park,
NC 27709. Affirmative Action Employer.

ADMINISTRATION

American Sociological Association. Direc-
tor, Minority Fellowship Program. Position
open beginning August 15, 1975. Applica-
tions are invited from competent sociolo-
gists who are interested in advancing
opportunities for minority students in
sociology through a three-year graduate
fellowship program. Position calls for ad-
inistrative and icative skills in
working with students, universities, and
agencies. Duties will also include working
with the Committee on the Minority Fel-
lowship Program to implement policies of
selection, prepare reports and budgets,
monitor and evaluate the effectiveness of
the program, and execute all other activities
consistent with the goals of the Minority
Fellowship Program. Salary competitive.
Write and send vita to: Otto N. Larsen,
Executive Officer, American Sociological
Association, 1722 N Street, N.-W., Wash-
ington, D.C. 20036, or to Maurice Jackson
{Chairperson, Search Committee), Depart-
ment of Sociology, University of California,
Riverside, CA 92502.
American Sociological Association. Execu-
tive Specialist for Minorities and Women.
Position open for August 15, 1975. Two-
year term preferable, one-year term pos-
sible. Applications are invited from com-
petent sociologists who are interested in
advancing the discipline by working to im-
prove the opportunities for minority and
women sociologists. Pasition calls for lead-
ership, research, and administrative skills in
impl ing policies and initiati
and action programs for minority and

of Sociology, University of North Carolina,
Greensboro, NC 27412.

California State College, Bakersfield. Chair-
person, Department of Sociology and An-
thropology, beginning summer or fall,
1975, at the rank of Associate or Full Pro-
fessor. PhD with established scholarship
record and administrative experience to
work with a fourteen-person staff. The
Department offers majors in sociology, an-
thropology and criminal justice. An inter-
disciplinary perspective characterizes the
College and the Department has consid-
erable diversity of outloock and autonomy
of its members which it wishes to maintain,
Flexible regarding areas of specialization;
however, major current needs are in meth-
ods, urban, political, demography, and so-
ciology of education. Reduced teaching
load. Write: Professor Warren Paap, Chair,
Search Committee, Department of Sociol-
ogy & Anthropolegy, California State Col-
lege, Bakersfield, CA 93309. Affirmative
Action/Equal Opportunity Employer.

Father TFlanagan’s Boys’ Home. Applica-
tions are being accepted for the position of
Deputy Director for Youth-Care at Father
Flanagan's Boys’ Home, located in Omaha,
Nebraska. The Deputy Director will report
to the Executive Director of the Home and
will be r ible for the

integration, coordination, and control of all
aspects of the child care program. He/She
will be responsible for the following types
of services: admission, evaluation, and
clinical services; residential services; stu-
dent activities and government; program
planning and evaluation; and spiritual life
activities. Applicants should have substan-
tial managerial experience in human service
organizations, preferably in the child care
field. Also, applicants should have ad-
vanced degrees in an academic area related
to youth-care. Salary will be commensu-
rate with experience and capabilities, rang-
ing from '$28,000 to $43,000. All applica-
tions should be sent to: Dr. Ronald A.
Feldman, Chair, Search Committee for
Deputy Director for Youth-Care, Suite 111,
8401 West Dodge Road, Omaha, NE 68114,
Hlinois State University. Chairperson, De-
partment of Seciology/Anthropology, be-
ginning fall, 1975. PhD with respectable
scholarship record and administrative expe-
rience or potential to work with a 35 person
staff. Department offers a Masters in So-
ciology and independent undergraduate
majors in sociology and anthropology. A
major in social work is anticipated in the
near future. Candidate must be able to co-
ordinate needs of several disciplines. Salary
competitive. Affirmative Action Employer.
Write: Dr. Charles P. Frahm, Chair, Search
Committee, Physics Department, Illinois
State University, Normal, IL 61761.

North Carolina State University, Extension
Assistant Professor and Community Devel-

women sociologists telating to uni ,
government, and other agencies. Salary
competitive. The Search Committee, headed
by M. Elaine Burgess, Paula Goldsmid, and
Robert Hill, invites interested persons to
submit applications, recommendations, or
suggestions about candidates for the posi-
tion. Write: M. Elaine Burgess, Department

plans  opment Specialist to provide leadership in
i and area lop . The
major responsibilities are providing infor-

mation and training to county Cooperative
Extension Service personnel and commu-
nity leaders. PhD in Sociology or Rural
Sociology is required. Previous experience
in leadership and group development would
be helpful. The appointment is on a 12-
month basis. Some applied research is ex-

Leiden State University.

Applications are invited for the following post

ORDINARIUS in METHODS and
TECHNIQUES of SOCIAL
SCIENCE RESEARCH

The vacancy exists from September 1, 1974, and is to be held within the depart-

ment of sociology in the social science faculty.

The successful candidate will be required

e to contribute to the teaching of the sub-department (theory of data) methods
and techniques of social science research;

® to provide linkages with sociological tl

the philosophy of scignce;

® 1o stimulate in the research done in the sub-department;
* to contribute reasonably to committee-work; X
®to act in an advisory capacity to research projects both within and without the

university.
The ful i is d

® to be thoroughly experienced in social science research;
o have both teaching experience and teaching ability;

® to0 show managing gualities;

# 1o be able to stimulate and support research work by others; . i
®to be able to work within a sub-department organized on non-hierarchical lines

as part of a team.

Requests for information, suggestions as to potential candidates and written ap-
plications, which should provide i.a. a curriculum vitae and a list of publications
shouid be sent to the nomination committee’s secretary , Mr. W. A. van Woerkom,
Rapenburg 78, Leiden, The Netherlands, not iater than February 15, 1975,

When applying reference should be made to vacancy 74.387.

Information as to the recent work in ths sub-department may be had from drs.
J. H. F. M. Crabbendam, Stationsplein 242, Leiden.

Tel. 071-48333 ext. 3190 or 01720-74554.

heo‘ries, methodological approaches and

include survey research hodology, de-

pected but no formal classroom teaching is
involved. The position is available imme-
diately. Those interested should send vita
to: Professor Selz C. Mayo, Head, Depart-
ment of Sociology & Anthropology, North
Carolina State University, Raleigh, NC
27607.

Union College. Assistant or Associate Pro-
fessor and Chairperson of the Department.
PhD in Sociology, teaching experience and
active research interests required. Preferred
teaching areas from among the following:
sociological theory, political sociology, eco-
nomic sociology, complex organizations,
urban sociology. Other areas considered.
We are seeking an experienced person who
is interested in leading the development of
an already established small department.
Private coeducational four-year liberal arts
and engineering college with a strong em-
phasis on quality teaching and faculty pro-
fessional activity. Competitive salaries and
benefits, faculty research funds, computer
facilities. Equal Opportunity/Affirmative
Action Employer. Please send vita and letter
describing teaching and research interests
to: Martin Lichterman, Dean of Faculty,
Union College, Schenectady, NY 12308.
Starting date; September 1, 1975.

APPLICANTS

(The Committee on the Status of Women
in Sociology urges all members of the
American Sociological Association to omit
information on marital and parental status
from their curricula vitae and from appli-
cant listings.)

PhD’s WITH EXPERIENCE

A 550 Married couple seeking joint or 1%
positions; teaching and/or research. Her
areas of competence: life cycle and geron-
tology, social psychology, medical sociol-
ogy, family, mass communications. His
areas of  competence: sociology of knowl-
edge, sociology of religion, history of social
thought, phenomenological sociology, with
interdisciplinary interests and training (so-
ciology, religion, philosophy). Both have
PhD, teaching experience, several publica-
tions; she has research experience (NIMH
post-dactoral fellowship). Location open;
available August, 1975.

A 551 Teaching and research; sociological
theory, social stratification, marriage and
the family, demography, urban sociology,
and comparative social organizations; PhD;
16 years university teaching and research;
publications including books, articles, and
book reviews; honors and awards; location
open; married; available September or
July, 1975.

A 552 Teaching and research; sociology of
religion, sociology of the family, history of
social thought, theory; PhD; 5 years teach-
ing experience; one book, articles; prefer
California but will consider other locations;
fall, 1975.

A 553 Interested about equally in teaching,
research, administration, but prefer a com-
bination with teaching; 15 years teaching;
more undergraduate than graduate classes;
wide coverage of traditional core and spe-
cialized courses; taught both in very large
public universities with auditorium-classes
and in small denominational colleges; in-
cluding 2 foreign universities; experienced
with traditional and ultra-modern teaching
techniques; heavy and diversified research
background with universities, foundations,

industry, government; fair success in
grantsmanship; moderate assortment of
publications, including monograph, con-

tributions to readers, scholarly articles in
second-class journals; 4 years intermittent
administrative experiences at departmental
levels; above average range of consulting
assignments. Would consider non-tenured
two-year’s minimum contract.

A 554 Teaching and/or research; introduc-
tory, urban, industrial, social organization,
stratification, research methods; PhD; 5
years full-time teaching, parolee and prison
observation study, rehabilitation planning,
survey research; desired location: urban
area, South, Southwest, Gulf Coast, West
Coast; available fall 1975.

A 555 Interested in teaching position, or
teaching and research., Will consider full-
time research. Main teaching interests in
research methodology, statistics, social the-
ory, and social change. Research interests in
social change and in voluntary behavior.
PhD received from Ivy League university
in 1969. Five years teaching experience,
undergraduate and graduate. Additional
applied experience outside of campus set-
ting. Half-dozen publications. Location un-
limited. Available fall, 1975.

A 556 Teaching and research; methods and
statistics, mass communication, sociology
of aging, urban sociology, social psychol-
ogy; PhD; 4 years graduate and undergrad-
vate teaching experience; computer pro-
grams, journal articles, papers, monograph,
book in preparation; location open; fall
1975.

A 557 Teaching and research. Comparative
social structures (especially the U.S., Soviet
Union, China, Japan), political sociology,



sociology of violence, urban sociology and
urban history, social change and moderni-
zation, historical sociology and social his-
tory, sociology of religion, saciology of art
and literature, mass communications, so-
ciology of education, deviant behavior,
sociological theory and history of social
thought; strong interdisciplinary interests
and competence. PhD; fellowships; grant;
9 years post-PhD teaching (graduate and
undergraduate), 2 years full-time research
(pre-PhD); co-editor 3 books, chapters in 2
books, currently working on 2 books (one
a collaboration). Prefer location in or near
substantial metropolitan  area, U.S. or
abroad, preferably in warm climate (U.S.:
Far West, Southwest, or South). Editorial
experience with major publishing house;
knowledge 6 languages; extensive travel
and residence in Western Europe and parts
of Asia; experience with film and TV; re-
cently developed multidisciplinary innova-
tive undergraduate program funded by fed-
eral grant. Available September, 1975.

A 558 Teaching and/or research; sociology
of education, citizen participation, deviance
and criminology, evaluation research, ur-
ban; PhD; assistantships; AKD; articles in
preparation; 2 years teaching experience;
varied research experience; fluent in Span-
ish; location open; available spring or fall,
1975.

A 559 Teaching, research, administration;
qualitative methodology, field research,
participant observation. PhD (qualitative);
MBA (public affairs); MA (psych); MBA
(industrial relations). Variety of awards,
Significant experience in federal govern-
ment and nationally prominent dati
including market research and congres.
sional liaison. Will travel and relocate any-
where. Immediately.

A 560 Teaching and research; stratification,
education, political, demography, statistics,
methods; PhD from major department; Phi
Beta Kappa, AKD, Phi Kappa Phi, US Pub-
lic Health Service Trainee, Arnold M. Rose
Award for graduate student paper; 3 years
teaching at large public university (includ-
ing honors sections) and small selective
private college; available mid-June, 1975 or
later.

A 561 Teaching and/or research; methodol-
ogy, computer applications, stratification,
urban; interdisciplinary PhD; Woodrow
Wilson and NDEA fellowships; 5 years
full-time  undergraduate and  graduate
teaching experience; papers, co-author of
book in press, another in progress; out-
standing student evaluations of teaching
effectiveness; working knowledge of com-
puter programming; experience with data-
processing and computer-assisted instruc-
tion; research consultations; location open;
available fall, 1975.

A 562 Teach and research; complex orga-
izati with hasis on i
and professions, comparative sociology
with emphasis on comparative ethnic rela-
tions, sociological theory, community, and
collective behavior; PhD; 4 years teaching
experience; only in the Northeast; 40;

available fall 1975.

A 563 Teaching and research at Assistant
or Associate Professor level; urban sociol-
ogy, introduction to sociology, sociology of
religion, demography, research methods,
minorities; PhD; 8 years experience in so-
cial tesearch for national organization;
part-time teaching experience; 2 books and
another due in press by June, 1975; nu-
merous articles and research reports; loca-
tion open; 34; available September, 1975 or
later.

A 564 Research in government agency or
private organization; demography, statis-
tics, research methods; PhD; 5 years teach-
ing experience in major university and one
year full-time research. Articles in major
journals, papers, research reports, reviews,
and grants; Washington, D.C. metropoli-
tan area; 36, married, children; spring,
1975.

A 565 Teaching, research, administration;
community sociology and social work:
MSW-PhD. NIH Fellowships and Pre-
doctoral Research Grant; 9 years experi-
ence in teaching and research. 6 years as
administrator of undergraduate social work
education program. Current rank: Asso-
ciate Professor. Will accept graduate or
undergraduate position east of the Missis-
sippi. Special interest in student-commu-
nity relationships, program development,
and minorities. Available August, 1975.

A 566 Teaching; thought, theory, change,
comparative, sociology of sociology, area
studies, etc.; PhD; national and interna-
tional awards; many years teaching experi-
ence in East and West, including U.S. and
Canada; various professional experience;
publications; willing to i compara-
tive and internationally oriented courses at
graduate and undergraduate levels; sum-
mer or fall, 1975.

A 567 Teaching and research, possibly
administration; urban, ecology, sociology
of law, minorities, theory, deviance; PhD;
fellowships, NSF grant; 6 years college and
university teaching; articles, recently pub-
lished book in urban sociology; papers pre-
sented at conventions; editorial experience;
location open; strong commitment to qual-
ity teaching; available summer or fall, 1975.

A 568 Teaching and/or teaching and re-
search position associated with an Agri-
cultural  Experiment Station, Extension
Service, or Gerontological Institute; demog-
raphy specialty; wide range of undergradu-
ate and graduate courses taught; PhD
(1966); Southern preference; 35, family;
available fall 1975,

A 569 Teaching and research; PhD with
experience; theory (classical and contem-
porary), social . psychology, social organi-
zation, family, sociology of religion, devi-
ance, philosophy of social science; AKD,
NIMH Fellow for 3 years; 4 years teach-
ing experience at major university and
state college level; participation in Master's
program, including teaching graduate
seminars and directing thesis research;
committed to excellent undergraduate and
graduate teaching and scholarly research
and publication; involved in ongoing re-
search activity, articles and book in prep-
aration; interested particularly in positions
which stress both teaching excellence and
scholarly productivity, and which provide
a context for solid intellectual stimulation
and growth; 29; location open; available
fall, 1975.

A 570 Teaching and research; social psy-
chology, small groups, research methodol-
ogy, statistics, social organization, tole
theory, human sexuality, introductory
sociology; PhD; PHS and NDEA Fellow-
ships; 4 years of university, undergraduate
teaching; publications; location open; 32;
summer or fall, 1975,

A 571 Teaching with opportunity in re-

search; urban, population, community,
research methods and statistics, social
change, family, problems, stratification,

introductory, medical, and other sociclogi-
cal courses; PhD; scholarships, research
grants, honorary member of DTK and
AKD; 9 years teaching experience at the
university level; books, articles, research
report and bulletins, research bibliograph-
ies, and many reviews; location open but
avail-

prefer southeastern United States;
able fall, 1975.
A 572 Teaching and research; research

methods, stratification, social psychology,
comparative, education, and medical; PhD;
6 years experience; taught at both major
private and state universities; grants; ar-
ticles in major journals; articles in progress;
location open; available summer, 1975.

A 573 Teaching and/or research; inter-
disciplinary interests. Caste, family, social
change, methodology, social theory, de-
mography, Eastern philosophy, compara-
tive religions, Sikh religion and culture.
PhD (sociology), BD, STM (social ethics)
from eastern US universities; MA (philoso-
phy), graduate in theology (Ist position,
1st division) from India. Chairman of Uni
versity Sociology Board of Studies; Uni-
versity Fellow; member of University execu-

Kong, Canada, United States. Presently
researching in juvenile court process (Cana-
da and U.S.}. Teaching sociology of law in
cooperation with law school. Practiced law
for 10 years in Boston. Seek one-year ap-
pointment that meets department needs and
does not impede department promations.

A 578 Research  (research  administration,
research design, data collection and analy-
sis); research methods, statistics, computer
programming, urban sociology, demog-
raphy and the sociology of law; PhD;
NDEA Fellowship; 5 years of teaching
experience in the areas of research methods,
graduate statistics, computer programming
and substantive sociology courses in the
areas of urban sociology, demography and
the sociology of law; a considerable amount
of advising and directing has been done for
graduate research; several projects now in
process; publications: “Threat from Spe-
cies O: Organizations” in The Futurist,
April 1973 with Dodd Bogart; location
open; available summer, 1975 or summer,
1976.

A 579 Teaching, administration {(will con-
sider chairmanship), and research; demog-
raphy, urban sociology, development, so-
ciology of occupations and professions,
deviance; PhD from major private univer-
sity; 12 years of undergraduate and gradu-
ate teaching; 2 years of administrative and
research experience with United Nations;
languages; publications; sessions chaired
and papers delivered at regional, national
and international sociology meetings; wide
range of experience with curriculum devel-
opment, research proposals, organization
of meetings and symposia; 2 books in
preparation; location open, prefer urban
setting; 37, single; available June or Sep-
tember, 1975,

A 580 Couple, seeking teaching positions;
combined teaching expertise of over a doz-
en general and specialized courses at both
undergraduate and graduate levels. Both
with PhD's and 7 years experience in teach-
ing, research and publishing at a state uni-
versity. Location open. Available Septem-
ber, 1975.

A 581 Sociologist, teaching or teaching and
research; PhD; available June or September,
1975; competent teacher with 10 years ex-
perience in state colleges and universities,
including graduate student seminars and
advisement; publications and overseas
travel and teaching experience; areas: edu-
cation, family, deviation and control; West
or Midwest preferred.

A 582 Teaching and/or research and/or
administrative; interested in teaching social
psychology, social deviance, urban, meth-
ods, social theory, medical sociology,
stratification, ecolegy, and introductory;
new PhD; & years teaching and rescarch
experience community college and univer-
sity; publications and book in progress;
knowledge in gr hip; 33, married,

tive body; president of University Sports
Board; recipient of several fellowships and
foundation grants; speaker at international
church and secular sponsored conferences
since 1948; liaison officer in India of well
known American educational foundation
for 7 years, 20 years undergraduate and
graduate teaching, including 16 years as
head of an institution; founded and chaired
2 university sociology departments; taught
1 year in US as visiting lecturer. Several
monographs published. Location open, but
Northeast preferred for family reasons.
54, married, 3 children. Fall, 1975.

A 574 Teaching, research, applied; field
research, change, trouble, rural, everyday
life; PhD; 3 years teaching at small private
college, 2 years field teaching for major
university, research on juvenile delin-
quency, education, employment agents,
American Indians, critical consciousness,
field, applied, and consultative work for
minority groups, Department of Labor,
OEQ; articles and papers, book manuscript;
West; 33; fall, 1975,

A 575 Teaching and/or research; theory,
methods, social psychology, social change;
PhD; awards and grants; 3 years teaching
experience, thesis supervision, research ex-
perience in Southeast Asia and the Middle
East; chapters in books, articles; Jocation
open; 32; fall 1975.

A 576 Teaching and research; deviance,
criminology, quantitative and qualitative
methods, theory; PhD; NSF fellowship; 3
years undergraduate teaching with excellent
student evaluations; thesis research in-
volving one year of participant-observa-
tion; skills in statistics and computerized
data-analysis; special interests in ethno-

methodology, human sexuality and sex
toles, experimental life styles; location
apen; available fall, 1975.

A 577 Visiting professorship in teaching

and research; deviance, criminology, juven-
ile delinquency, socio-psychology, law;
PhD and LLB, both degrees from major
university in Northeast; research awards,
Fulbright Professorship; 25 years teaching
and research and 7 years department chair-
person in major college in Northeast U.S.
before retirement; now holding visiting pro-
fessorship (2nd year) at major Canadian
university; 2 books, third forthcoming on
delinquency, numerous professional ar-
ticles, papers delivered at professional so-
ciology meetings; location open; have re-
searched and taught in Philippines, Hong

no children; location open; available sum-
mer or August-September, 1975,

A 583 Teaching or teaching and research;
social psychology and deviance, urban
sociology, theory, research methods, politi-
cal sociology, social problems, introductory;
PhD from major midwest university; teach-
ing assistaniships and fellowship; 7 years
of graduate and undergraduate teaching;
excellent teaching record; numerous publi-
cations in well-known social science jour-
nals; numerous papers at regional and
national meetings; book on urban sociology
under contract; location open; 33, married,
one child; fall, 1975.

A 584 Teaching/research; complex organi-
zations (bureaucracy), comparative socio-
logical theory (epistomology and method-
ology), political sociology (technology and

stratification), sociology of knowledge
{speciality: socio-linguistics and popular
culture); PhD. Postdoctoral Fellowship,

interdisciplinary experience (German, Eng-
lish, and American universities); publica-
tions; presently Assistant Professor, Purdue
University; 34, location open; fall 1975,

A 585 Teaching with opportunity for some
research; minority groups, Jewish studies,
social deviance, human sexuality; PhD; Phi
Beta Kappa, other honors; 5 years teach-
ing, large and small schools, good evalua-

tions; book in progress, several articles
published, several in progress; urban
Southeast; early 30's, single; June or

Steptember, 1975,

NEAR PhD OR MA

A 600 Teaching and/or administrative po-
sition in criminal justice area. PhD course
work completed in Educational Sociology.
MA in Sociology and Corrections, MS in
Criminology and Police Administration.
Five years college teaching experience fol-
lowing extensive and varied law enforce-
ment background. Author of textbook in
print, contributing author to textbook just
released, numerous articles and public
presentations. Available spring or fall 1975.
A 601 Teaching, or teaching and research;
community-urban, mass behavior (collec-
tive behavior, social movements, social
change, mass communications), social prob-
lems, others; MA, ABD (PhD expected
1975); 4 years teaching assistant; degree
from liberal seminary and several years in
ministry, with experience in community
affairs and counseling; articles in progress;
41, married; location open; fall, 1975.

A 602 Minority, ABD (PhD June, 1975 or
earlier), interested primarily in teaching and
research; areas of competence include race
and ethnic relations, sociclogy of develop-
ment, sociology of religion, social move-
ments, theory, demography, and urban
sociology; three years teaching experience
in some of above areas; African and Carib-
bean studies; papers, articles in progress,
foresee publication of dissertation; awards;
widely travelled; male, single, 28; location
open; available August, 1975,

A 603 Teaching and research; intergenera-
tional occupational mobility among work-
ing- and middle-class families in America;
structural approaches to deviance, com-
munity integration and the employment
constraints of racial and ethnic minorities;
agricultural development and family plan-
ning in Third World nations; cross-cultural
and applied orientation; 2 Masters (religion
and rural sociology), PhD expected by
Spring term; Phi Kappa Phi; 31 years college
teaching experience, some editing experi-
ence, graduate assistantship research;
article, papers in progress, location open;
36; available summer or fall, 1975.

A 604 Undergraduate or graduate teaching.
Particularly interested in working with
students on projects in field situations with
nonreactive techniques. Have special in-
terests and experience in evaluation re-
search and curriculum modification. Family,
education, theory (systems, exchange, con-
flict). ABD (PhD June 1975). NDEA, HEW
(SRS) grant, assistantships. 3 years univer-
sity teacching; excellent student evaluations
of teaching effectiveness. 7 years extensive
applied interdisciplinary field research;
sensitive consulting assignments. Curricu-
lum modification experience. Project man-
agement (PERT/CPM) experience. Co-
author of several unpublished research re-
ports to funding agencies. Co-author of
book in preparation. Research on com-
munication, conflict, and child neglect/
abuse. Will relocate to most areas or over-
seas, Prefer small community in Northeast,
Northwest, or Canada. Congenial position
more important than salary. 39, married, 3
children. July 1975. Priority to April 1975
offer of contract.

A 605 Teaching and research, at institution
which takes former seriously. MA, Sociol-
ogy PhD (demography) expected June,
1975. Experience: 4 years university teach-
ing including population, urban, methods,
methodology, social problems, intreductory,
environmental studies; directed undergrad
advising; 6 years research (part super-
visory); community action; consulting;
minor publications. Other interests: popu-
lation policy (especially state/local), epi-
demiology and medical. Prefer small or
medium-sized college/university, northern
tier, will consider anywhere. September,
1975.

A 606 Teaching and/or research;  social
gerontology, social psychology, deviant
behavior, minorities, theory; MA+; NEH
fellowship; 3 years university teaching ex-
perience; paper presentation at state-wide
meeting, other papers in progress; location
open; 28, married; May, 1975.

A 607 Teaching and research; medical
sociology, sociclogy of mental health, social
psychology, gerontology and marriage and
the family; PhD in Sociology expected early
1975; NIMH fellowship; 5 years teaching
at community college and university level,
counselor in state penitentiary, internship
in state mental hospital; strong interest in
humanistic and interactionist approaches to
teaching; publication in the mental health
area; location open but desire teaching
position in conjunction with mental health/
health services/gerontological institute; 3@,
married; available July, 1975.

A 608 Teaching and/or research; fields of
concentration; social movements, stratifica-
tion, sociology of poverty and welfare,
social theory, and social problems: MA,
AKD, ABD (PhD expected June 1975); 2
years university teaching; one year experi-
ence with poverty agency; papers at re-
gional and national meetings; location
open; summer or fall, 1975.

A 609 Teaching and/or administration; 12
years experience; MA plus 2 years; 2 NSF
summer institutes; and regular teaching or
urban community studies; research meth-
ods, policy relevant research, ethnic and
minority studies, contemporary and his-

torical theory, social organization and
criminology. Other areas taught-social
gerontology, deviant behavior, marriage

and family, education, social change, social
psychology, social welfare concentration,
and introductory. Active in national and
regional  organizations. Will  consider
administrative post.

A 610 Research/teaching;  background in
formal and complex organizations, human
ecology, and occupations-professions; PhD
expected in June, 1975; various university
and departmental research and teaching
fellowships and assistantships; AKD; 1
year teaching experience, research experi-
ence includes some programming; papers
presented, others submitted and being pre-
pared for submission; location open but
would like to have computer facilities
readily accessible; 27, no dependents; avail-
able fall, 1975.
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A 611 Teaching and/or research; applied
sociology/evaluations  resecarch,  deviant
behavior/social  disorganization,  urban

saciology, education; MA; 6% years full-
time research, 8% years high school teach-
ing; prefer Midwest; January 1975.

A 612 Teaching and/or research; teaching
areas: introductory, urban and social prob-
lems, urban, human ecology, demography,
research methods and statistics, compara-
tive and historical sociology; research areas:
evaluative research, urban policy, demog-
raphy; PhD expected August, 1975; 1%
years teaching experience, 3 years experi-
ence with university research organization;
several publications and conference papers;
29, single; location open; available fall,
1975.

A 613 Teaching/research/curriculum  devel-
opment; criminology, penology, correc-
tions; MCrim, major university; NIMH
grant; ABD; 2+ years teaching experience;
chair experience; excellent students’ evalua-
tions; location open; 9 or 12 month ap-
pointment; recent publications, articles;
September, 1975.

A 614 Teaching and/or research; medical,
organizations, evaluation, and socialization,
plus introductory; ABD (PhD  summer,
1975); 3 years full-time research associate,
plus teaching experience; prefer Northeast,
but location open; available September,
1975.

A 615 Teaching and/or research; urban
sociology, sociology of education, and
medical sociology; ABD, May, 1974, PhD
in Sociology expected August, 1975. Two
years college teaching experience, plus
varied research experience; presently devot-
ing full-time to dissertation research. Loca-
tion open; 29; available September, 1975.

A 616 Teaching and research; specialties
and teaching interests in political sociology
and political socialization, comparative,
Japanese studies, religion, community
mental health, attitudes and social psychel-
ogy; MA, ABD; 2 years teaching experience
in large university, 1 year in field research
in Japan; publications and papers given,
research grants, NCSA essay awards 1972,

1973; can start summer, 1975 Location
open.

A 617 Teaching or teaching and research;
social problems, urban, stratification,
theory, deviance, minorities, research
methods, organizations, cultural anthro-
pology, population, religion, social psy-

chology, introductory, family, others; MA
(PhD expected May or December, 1975
upon completion of dissertation in prog-
ress) NDEA, Phi Beta Kappa, Phi Beta
Kappa Excellence Award, AKD, Pi Gamma
Mu, Columbia University sociology prize,
others; excellent evaluations of teaching ef-
fectiveness; over 5 years college and uni-
versity teaching; administrative and com-
mittee experience; survey and other re-
search experience; articles in progress; loca-
tion open; priority to April, 1975 contract
offer; male, married, 3 children; available
beginning June 1, 1975.

A 618 Teaching; sociology and history
(American: colonial, Revolution, 20th
Century), history and sociology of sociol-
ogy. theory, sociocultural change, utopian
communities, sociologies of knowledge,
deviance, and youth; MA, ABD, PhD ex-
pected in June, 1975 (interdisciplinary de-
gree in American Studies with secondary
field in sociology); NDEA and University
fellowships; location open; 30, married, 1
child; fall, 1975.

A 619 Assistant Professor, MA plus gradu-
ate work {ABD) seeking sociology position
in a.liberal arts college; areas of interest:
introductory, process of socialization,
minority groups, sociology of religion,
social change, theory, and social move-
ment; married, one son, 8 years of experi-
ence; location open; available fall 1975

A 620 Teaching and research; undergradu-
ate sociology, sociology of education,
cultural anthropology, criminology-correc-
tions combination, minor area in rural
sociology; MA with dissertation in progress
from large Southwestern state university; 7
years experience, university teaching fellow,
now an Assistant Professor; AKD, PDK,
National Teaching Fellow, CSW; articles
published, book reviews, papers presented
at national meetings, paper in progress,
chairperson for several sessions at national
meetings; current research deals with social
change and impact from coal mines and
coal gasification projects; grant experience,
NIMH, USDA—YCC Project; location open
but prefer to locate near metropolitan area
in southwestern or western United States;
36, married, 2 children, a vita will be sent
upon request; summer 1974 or September
1975.

A 621 Teaching and/or research; (PhD ex-
pected February, 1975), social psychology
and research methods, information flow,
collective behavior and social movements,
small groups, social structure and personal-
ity, sociclogy of the family, history of
social theory, attitude theory, attitude
change, sociology of education, predictive
and postdictive policy analysis; 2 years
teaching as Assistant Professor, 2 years as
Research Associate in sociology of educa-
tion; several publications in preparation;
NIMH  Fellow, NIH Trainee; available
June, 1975.
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NSF SOCIOLOGY PROGRAM PLACES EMPHASIS ON FOUR AREAS

e Continued from Page One

mittments to such projects; the
rest is devoted to new work.

Ploch said he is willing to pro-
vide “a fuller statement of reasons
for not funding a proposal” if
such a statement is requested in
writing. A form letter is normally
used to inform researchers that
their proposal will not be funded.

EMPHASIZED AREA

Areas of special emphasis with-
in the sociology program are
quantification and mathematici-
zation, status attainment and
social mobility, social change and
survey methodology.

“From the beginning of sys-
tematic support in sociology, NSF
has emphasized quantification
and mathematicization of the
field,”” Ploch said. “In all areas of
our work we will continue this
emphasis. There will be no lessen-
ing of the effort over the next few
years although we will alter the
focus somewhat to support new
directions in the field.”

Ploch said most everyone
understands what is meant by
quantification, assigning numeri-
cal values to phenomena, but he
does not believe mathematiciza-
tion is as well understood:

“"Mathematicization s
cerned with the logical structure
of arguments. Even if the re-
searchers can’t do the math them-
selves, their statements should be
phrased so that someone who
knows math can develop equa-
tions to fit their arguments.

“We have no particular mathe-
matical framework in mind for
this. The best may not be devel-
oped yet. Since the reality we are
dealing with is not stable, there is
no reason to believe that the func-
tions will be stable. The functions
may need socio-historical para-
meters on them.”

Ploch feels the work in graph
theory, networking and categori-
cal data models is coming to
maturation and will be important
components of NSF funding
through the next few years:

“We will also begin to fund
projects where the basic equations
are exponential and where the

con-

Applications Wanted
By Fulbright-Hays

Sociologists have been invited
to apply for more than 500 uni-
versity lecturing and advanced re-
search awards which will be avail-
able during 1976-77 in over 75
countries under the senior Ful-
bright-Hays program by the
Council for International Ex-
change of Scholars.

To be eligible a sociologist must
be a U. S. citizen and have a doc-
torate or college teaching experi-
ence.

July 1, 1975 is the deadline for
applying for research awards and
it is also the suggested date for
filing for lectureships.

Interested persons should re-
quest a registration form from the
Senior Fulbright-Hays Program,
2101 Constitution Ave.,, NW,
Washington, D. C. 20418. Regis-
trants will be sent a detailed an-
nouncement of the 1976-77 pro-
gram in April.

attempt to fit curves to sociologi-

cal data is based on multiplicative

and exponential models.”
STATUS ATTAINMENT

Status attainment and social
mobility studies are likely to re-
ceive high priority in the near
future because these areas are ex-
pected to produce the greatest
pay-offs through the consolida-
tion and synthesis of mathemati-
cal models, according to Ploch:

“A variety of intelligent and
hard-working people in a number
of countries are working in these
International comparative
studies of stratification will help
to determine differences and simi-
larities between societies. Individ-
ual projects will also be the base-
line for studies of social change.
As we increase our understanding
of the status attainment process it
will be possible to address more
precise questions of equality of
opportunity and to suggest more
precise and workable answers to
these questions.”

Another area that will be em-

areas.

phasized is social change. "’Some
of these investigations will be
historical,” Ploch said. “Our in-
terest in these cases will be to pro-
mote research that is informed by
social science and which con-
tributes to the understanding of
social processes by intense exami-
nation of critical instances.”

Ploch cited the support cur-
rently provided for research on
the influence of the British Uni-
versity on the composition of the
British social elite as an example.

“Sociology has always been a
historical discipline,” Ploch said.
“The social triggers for social re-
flection are dramatic social events
—the industrialization of Europe.
Weber, Tonnies, Durkheim spoke
to the specifics. We are not in-
terested in static investigations.
We are interested in investiga-
tions that are dynamic and ori-
ented toward change.”

He continued, “"We will also
help to secure adequate time series
data for sociologists and social
historians. In many cases this

* % % % %

means the development of com-
puter files of existing records. In
others it means the merging of
older files with new information.
Our grant to the National Opin-
ion Research Center which will
continue for the next three years
will provide an annual data series
of broad interest to sociologists
and one which is designed to link
closely with public opinion re-
search done since World War I.”
SURVEY RESEARCH

A continued interest in survey
research is also anticipated. “We
continue to be concerned with the
development of surveys of human
populations since this methodol-
ogy is one of the most widely
used in social science,” Ploch said.
“We need to continue research
into sources of error, reasons for
refusal to respond, desirability of
reducing the number of surveys,
desirability of consolidating sur-
veys, and ways of protecting
respondents’ privacy.”

However, the strong emphasis
on social change has directed at-

NSF Publications: Programs, Grants, Rules, Procedures

Four publications contain in-
formation of value to sociologists
interested in the National Science
Foundation:

GUIDE TO PROGRAMS: NSF
—Provides summary information
about assistance programs of the
NSF, and is intended as a source
of general guidance for institu-
tions and individuals interested in
participating in these programs.
Program listings describe the
principal characteristics and basic
purpose of each activity, eligibility
requirements, closing dates, and
the address from which more de-
tailed information, brochures, or
application forms may be ob-
tained.

GRANT LIST: DIVISION OF
SOCIAL SCIENCES—Lists  all
grants given by the Division of
Social Sciences during a given
fiscal year through the following
programs:  anthropology, eco-
nomics, sociology, social psy-
chology, history and philosophy
of science, geography, political
science, special projects, social
indicators, law and social sciences,
science policy research, joint-
sponsored grants, and minority
institution science improvement
program.

GRANTS FOR SCIENTIFIC
RESEARCH—Outlines the rules
and procedures governing grants

made by NSF.

THE ANNUAL REPORT OF
NSF—Reports on all NSF actions
taken during a fiscal year. In-
cludes the Grant List: Division of
Social Sciences.

All of the above publications
are available in the government
document section of libraries. The
GUIDE TO PROGRAMS and
THE ANNUAL REPORT OF
NSF are available from the Gov-
ernment Printing Office, Wash-
ington, D.C. 20402 for a fee. The
other publications are available
from NSF, Washington, D.C.
20550,

Job Hunting Hints for Sociology Majors

® Continued from Page

neglect to do this in their senior
year and when they do seek em-
ployment find their favorite pro-
fessors may have left or do not
recall them clearly enough to
write good references.”

2. Students should develop the
habit of looking at bulletin boards
on campus—sociology department
as well as in other schools on
campus. In addition, some de-
partments maintain files of letters
from prospective employers of
sociologists.

3. Students should prepare a
resume which includes their edu-
cational experience, employment
—paid and volunteer, and extra-
curricular accomplishments. The
resume should be sent to all
prospective employers and fol-
lowed-up with visits and phone
calls.

4. Students  should register
with public and private employ-
ment agencies and visit them
frequently.

5. Students should prepare a
listing of private and public social
service agencies in those com-
munities in which they would like
to work. The agencies are most
likely listed in the phone book, in

One

government publications, in liter-
ature from the community chest
or United Way campaigns. Send
each agency a resume and follow-
up with a visit. In addition, stu-
dents might work as volunteers
before graduation in order to
demonstrate their capabilities.
Professor Jacobs said students
should contact mental and gen-
eral hospitals, family agencies,
settlement  houses, community
centers, and homes for the aged.
“Some sociology majors are
working in and living in half-way
houses or residential treatment
centers for juvenile or adult of-
fenders, drug or alcohol rehabili-

Problems of the
Discipline

A February 1 deadline has been
set for submission of proposals
by small groups of sociologists to
the expanded small grants pro-
gram which is funded by the ASA
to study problems of the dis-
cipline.

See the November FOOT-
NOTES for further information
on the grants.

* government

tation cases, the emotionally dis-
turbed and the feebleminded,”” she
said. “‘There are also live-in jobs
in small residences for neglected
children.”

6. Students should take civil
service exams for state and federal
jobs. The exams
should be taken well before grad-
uation. (See related story on Fed-
eral Service Entrance Examina-
tions in this issue.)

7. Students should check job
opportunities in personnel work,

labor relations, race relations,
sales, and business administra-
tion.

8. Students should consider

careers in public relations, adver-
tising, and journalism—daily or

weekly newspapers, radio and
television.
9. Students should be made

aware of employment possibilities
in research organizations—mar-
keting, public opinion and educa-
tion.

10. Secondary school teaching
is another possibility, however,
there is an over-supply of social
studies teachers and certification
is almost always required.

' program,

tention to longitudinal data collec-
tion techniques. "Cross-sectional
studies at two or more points in
time no longer appear adequate,”
Ploch said. “We need to investi-
gate new uses of panel designs.”
Ploch suggested greater use of
archival data. “However,” he said,
"“the records need to be chosen for
sociological, theoretical reasons.
For example, we have been ap-
proached by two groups of social
scientists to provide data from the
Census and the Current Popula-
tion Survey. Census records prior
to 1960 are not computerized. If
we were to prepare public use
samples from the 1940 and 1950
Census, then within the decade,

social scientists would have
Census material from 1940 to
1980.

“The March monthly Current
Population Survey has more data
on occupations than any other
comparable survey in the United
States. The original study of oc-
cupational change in generation
and its replication (both funded
by NSF) were based on the March
CPS with additional questions.

“Developing a computerized
file based on these surveys would
provide the best detailed record of
occupational information avail-
able to American social scientists,
It would be an invaluable source
for status attainment studies and
other studies of social mobility
and ineguality.”

Sessions, Panels
Set for Meeting

® Continued from Page One

*Perspéctives on Deviance -

*Perspectives on Marxism -

*Control over Community
Services -

*The Networks of Power -

*The Impact of Ethnicity -

*The Ethics of Research -

*The Politics of Social Class -

#Reality Construction in Social
Interaction -

*The Concept of
Modernization -

By adding this wvariety of
plenary and panel sessions to the
the 1975 Committee
hopes to stimulate serious intel-
lectual discussion, debates, and
controversies that would in the
words of President Coser, "“de-
velop the rudiments of a common
language,” and “help bring so-
ciologists together.”

Coser said he chose the general
program theme because he be-
lieves that “the study of conflict
and dissensus has been compara-
tively neglected even though they
loom very large indeed in con-
temporary America as well as in
the historical record.”

He continued, “The discipline
of sociology cannot afford to
avert its gaze from the powerful
ideal or material interests which
set men and groups against one
another, though it should con-
tinue to focus attention on those
forces that bind them together in
commen pursuits.”



