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Coleman Prods Government and Probes . . .

Footnotes

Ten Principles Governing Policy Research*

Three HEW agencies “‘can well be ac-
cused of diversion of public funds for
purposes not related to the public
good,” according to a noted social re-
searcher.

Dr. James Coleman, author of the con-
troversial *“‘Coleman Report” on minori-
ty education and professor of social re-
lations at Johns Hopkins University
recently attacked the research grant
award practices of NIMH, NIH and the
Office of Education as ‘‘nearly certain”
indicators that these agencies have little
control of policy and are not initiating
research for the purpose of providing
guide to policy.

The practice in question is that of
granting investigators relatively free
reign in the formulation of research
problems. Coleman drew sharp lines be-
tween methodological requirements for
disciplinary and policy research in the
social sciences.

... Much research on applied prob-
lems in the United States is really not
policy research because it is formulated
by the investigator, in the absence of
policy problems.

“Unfortunately, it often is not well
designed to contribute to the discipline
of either, and thus is of very little value
to either world—not because of the
venality of the investigator, but because
research funds for policy research are
placed in the hands of agencies that
have little control over policy.”

Reserving the formulation of policy
research problems to policy-makers was
a major point among ‘10 principles gov-
erning policy research” identified by
Coleman in a speech to the December
meeting of the American Association
for the Advancement of Science in
Washington. The principles are as fol-
lows:

e Partial information available at the
time an action must be taken is better
than complete information after that
time.

® The criteria of parsimony and ele-
gance that apply in discipline research
are not important; the correctness of the
predictions or results is important, and
redundancy is valuable.

o]t is necessary to treat differently
policy variables which are subject to
policy manipulation, and situation vari-
ables which are not.

® The ultimate product is not a ‘‘con-
tribution to existing knowledge” in the
literature, but a social policy modified
by the research results.

o The research problem enters from
outside any academic discipline and
must be carefully translated from the
real world of policy or the conceptual
world of a client without loss of mean-
ing.

® The existence of competing or con-
flicting interests, together with the time-
coupling of research to policy, require
special self-corrective devices, such as
the commissioning of more than one
research group, under the auspices of
different interested parties, and inde-
pendent review of research results,
using an adversary or dialectical
process.

oThe canons of scientific method,
and the values implied by those canons,
govern the execution of policy research.
Values from the world of action govern
the formulation of policy research prob-
lems. The transmission of policy re-
search results back into the world of
action may be governed by either sel of

Dr. James Coleman

values, depending on conditions.

e The values governing transmission
of research results back into the world
of action and thus the conditions of that
transmission are determined by con-
ditions of acceptance of the policy re-
search problem.

e If policy research results are trans-
mitted back, without open publication,
to an interested party, then those re-
sults  will ordinarily not be acted upon
nor will they be openly disclosed to
others, unless it benefits his interests.

® Those stages of policy research that
lie in the world of action, formulation
of the research problem, posing con-
ditions for communication of the re-
search results back into the world of
action, and making policy recommen-
dations based on the research results,
should be governed by the investigator’s
personal values and appropriately in-
clude advocacy. Those stages that lie
within the disciplinary world, execution
of the research and statement of re-
search results, should be governed by
disciplinary values and do not appro-
priately include advocacy.

“There are no social or humanitarian
values in the disciplinary world,” said
Coleman in explaining the last princi-
ple. Disciplinary values such as objec-
tivity, the search for truth, and an inter-
est in expanding the borders of know-
ledge “do not recognize the existence
of action, nor even the world of action—
except as subject-matter for study —but
only of knowledge.” In effect, the re-
searcher must separate his disciplinary
from his personal values and use the
proper set in the proper phase of the
policy research process or his work
“loses its value for all interested par-
ties.”

In Coleman’s eyes, the “greatest barri-
ers” to the use of social science infor-
mation in public policy are rooted in
the very nature of the American politi-
cal process.

“Probably because of the fragmenta-
tion of power, the principal delibera-
tions in the formulation of policy are
often deliberations about what strate-
gies will generate enough support to
enable passage of legislation, rather
than deliberations about social conse-
quences of the legislation.”

Policy decisions are often made dur-
ing “bursts of last-minute activity .. .as
legislative log-jams break.”

“So long as such timing characterizes
policy formation in government, the
fruitful use of policy research appears

Facts Confirm Rumors . . .

U. S. Postage
Permit No. 43089
Non-profit Org.
Washington, D. C.

Training Grants To Terminate

In recent years, the “life’s blood” of
many graduate programs in sociology
has been the training grants emanating
from the Behavioral Sciences Training
Branch in the Division of Manpower
and Training Programs of NIMH. Among
other things, this office, under the guid-
ance of Dr. Ken Lutterman, extended
support for the recent Carmel Confer-
ence where many training directors
from sociology recently gathered to dis-
cuss “New Directions in Graduate Train-
ing"” (see February, ASA Footnotes). Car-
mel may well have been the last gather-
ing of a disappearing tribe as new direc-
tions are clearly signaled in the pro-
posed 1974 Federal Budget.

That budget confirms rumors circu-
lating in academic circles for some time:
federal support for graduate training
grants is to be phased out and closed
down. The Administration made this
one point perfectly clear in the follow-
ing preamble and three-point statement
contained in the HEW budget message:

Consistent with the Administration poli-

cy to rely on general resources for aid to

students, the special program of support-
ing research training will be terminated
after the training under previously ap-
proved grants is completed. Biomedical
research training is being terminated for

the following reasons:

1. In previous years, as support for bio-
medical research increased, the need
for additional researchers was clear,
and research training received special
Federal funding. Research budgets, ex-
cept in special areas, are now being
stabilized, and the general need for a
greater number of trained biomedical
research scientists has passed. In this
sense, the Federal role in the support
of massive increases in trained re-
search manpower has been fulfilled.
A continued Federal push to train re-
searchers may well lead to an over-
supply of scientists who will be un-
able to find appropriate employment.
In view of the improved supply/de-
mand balance in research manpower,
it seems appropriate now to rely on
the normal mechanisms in the profes-
sional manpower market to produce
any additional manpower needed.

The income expectations of doctoral
level scientists are such as to make it
appropriate to expect them to bear the
costs of their training themselves.
Amounts secured through loans can
be repaid from adequate salaries after
training is completed. Those trainees
who need financial aid should look to
the general programs available for
student assistance through Office of
Education or other scholarship
sources.

™
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Focus and Locus of . . .

Center For Coordination Of Research On

Social Indicators

As announced in the August, 1972,
TAS, the Social Science Research Coun-
cil has established a Center for Coordi-
nation of Research on Social Indicators
in Washington. Numerous inquiries into
the ASA prompts this brief update of
Center plans and functions.

The Center’s focus is on future re-
search on social indicators. It will stimu-
late, facilitate, and guide research by
providing a locus and source of infor-
mation on research under way. By en-
couraging communication between re-
searchers through a newsletter, confer-
ences, and other means, the Center will
attempt to enhance the contribution of
social science research to the develop-
ment of a broad range of indicators of
social change in response to current
and anticipated demands from both re-
search and policy communities.

According to the Director, Robert
Parke, while the Center is neither a
granting agency nor a gatekeeper for
such funding activities, researchers are
encouraged to:

e Inform the Center of research in-
terests and plans related to social in-
dicators.

e Make use of the Center’s library
either at the Center’'s offices or
through interlibrary loan.

® Suggest topics on social indicator
research for possible conferences.

e Submit items for possible inclu-
sion in the Center’'s newsletter.

@ Request copies of the newsletter

which will be circulated without
charge.

Communications may be directed to
Robert Parke, Director, SSRC Center
for Social Indicators, 1785 Massachu-
setts Avenue, N.W., Washington, D.C.
20036; Telephone: (202) 667-8884.

An international committee of distin-
guished social scientists, including
prominent persons from the field of so-
ciology, has been appointed to guide the
Center’s work. Members of the Ad-
visory and Planning Committee include:
Otis Dudley Duncan, Chairman, Popu-
lation Studies Center, University of
Michigan; Philip E. Converse, Center
for Political Studies, Institute for Social
Research, University of Michigan;
James A. Davis, National Opinion Re-
search Center, University of Chicago;
Stephen E. Fienberg, Department of Ap-
plied Statistics, University of Minne-
sota; Leo A. Goodman, Departments of
Statistics and Sociology, University of
Chicago; Mancur Olson, Department of
Economics, University of Maryland;
Natalie Rogoff Mamsoy. Institute of Ap-
plied Social Research, Oslo; Albert J.
Reiss, Jr., Department of Sociology,
Yale University; Arthur L. Stinchcombe,
Department of Sociology, University of
California, Berkeley; Leroy O. Stone,
Consultant on Demographic Research,
Statistics Canada, Ottawa; and Wolf-
gang Zapf, Universitat Mannheim, Fa-
kultat fur Sozialwissenschaften, Mann-
heim.

limited.” Yet, the dangers inherent in a
more authoritarian government which
would be required to make policy for-
mation rational “seem sufficiently great
to outweigh the benefits that would
arise from more adequate use of policy
research,” Coleman reasoned.

*Reprinted from APA Monitor, Feb., 1973, p. 6. Used
by permission.

August 12 Deadline
for New York Hotel
Reservations
See Page 10—
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THOUGHTS ON THE DEVELOPMENT
OF SOCIOLOGY

Stimulated and frustrated by a num-
ber of recent discussions in o measure-
ment seminar, among members of the
ASA CGouncil {whom I teke to be a rea-
sonable sampling of the general popu-
lation of sociclogists, at least in terms
of intellectual persuasions), and with
various friends and colleagues, I've de-
cided to write out @ number of rambling
comments re the profession and where
it seems to be heading {or not heading}.
Your comments will be very much ap-
preciated. In particular, I'm especially
interested in the naiure of concrete
steps that sociologists as individuals
and ¢s members of a professional or-
ganization might teke.

Looking at our field from the stand-
point of ultimate objectives 1 assume
that it is safe to assume that most of us
wish to develop theories and a body of
knowledge that will help us understand
a very complex reality. There seems to
be two kinds of overall strategies to
which we subscribe, and undoubtedly
both are needed. The first is to deal
with very simplified kinds of realities
of the types that we create in labora-
tory experiments, in which most vari-
ables thought to be relevant are manipu-
lated a few at a time and with knowl-
edge being built up systematically as a
result of an accumulation of empirical
findings about these very simplified
situations. The second general strategy
is to deal more directly with the much
more complex “real world,” perhaps
by conducting experiments of sorts, but
more usually by observing how vari-
ables covary and noting temporal se-
quences whenever possible.

But there are obvious defects in both
strategies. The point 1 wish to empha-
size is that we must organize, as a pro-
fession, to take specific steps to correct
these deficiencies. To me, the major
defect in connection with the first strat-
egy {apart from the time it takes to cum-
ulate knowledge) is that one must be
very explicit concerning the nature of
the variables being measured, the exact
conditions under which the relation-
ships are expected to hold, and the gen-
eral theory being developed or tested.
Qur common complaint is that the stud-
ies are not easily “added up,” that they
are not comparable to “real life situa-
tions,” that they are "artificial.” Such
general damning remarks are, in them-
selves, rather useless until they are
made more specific. But the fundamen-
tal point is that the results of studies
cannot be cumulated unless there are
rather general theories, including
theories of measurement error, under
which they can be subsumed. Without
such theories the studies appear iso-
lated. And without comparable meas-
urements, one cannot meove from one
situation to the next. Suppose, for exam-
ple, that the notion of distance or the
length of a solid body depended on the
nature of the object being studied, so
that a different operation had to be used
to measure the length of a desk, a foot-
ball, and a person’s nose. {To say noth-
ing of complications if football' had to
be measured differently from foot-
ball?). Fundamental, then, to the ac-
cumulation process is adequate con-
ceptualization and measurement. If one
investigator ‘‘measures” cooperation
by the relative frequency with which a
certain button is pushed, whereas an-
other measures it in lerms of coordina-
tion of effort, and still a third in terms
of value consensus, then it is difficult to
see how this strategy of working on
highly oversimplified social systems
can have any real payoff.

Those of us who prefer to work on
“real world” problems encounter an-
other sort of difficulty. Our “problem”
may be so significant practically that
there may be no interest in generaliz-
ing to other instances, though as sociol-

ogists we usually claim a theoretical
as well as applied interest. Thus if we
had an adequate theory to account for
fand presumably control) drug addic-
tion in the U.S. at the present time, we
might be extremely satisfied. But, un-
fortunately, we sometimes believe (or
at least act) as though extremely com-
plex “real world” social systems can be
studied as simply as laboratory situa-
tions. Of course we wll know that this
is not the case, but we collect and ana-
lyze our data as though it were! Be-
cause of limited time and resources we
confine our studies to many fewer vari-
ables (and indicators) than we would
like, we measure them even more
crudely than we know we should (be-
cause our readers can only follow 2x2
tables?}, and we may limit any particu-
lar statistical analysis to three or four
variables at a time {because of too small
an N, or our ignorance about more so-
phisticated technigues). But if reality
is complex, so must be our analyses. If
there is any one thing that I have
learned over the past dozen years or so,
it is this fact. If, for example, a complex
situation should require a model involv-
ing 30 variables reciprically interrelated
in a complex causal model, then it is
wrong to altempt to break them apart
into sets of two or three variables unless
very restrictive assumptions hold true.
If we are unwilling to make these as-
sumptions about the real world, then
we should not be analyzing our data so
simply. This is about as simply as the
malter can be put.

But complex models that adequately
reflect the real world cannot be eval-
uated, tested, and parameters estimated
without good data. This is also obvi-
ous, it would seem. And good data do
not usually come in the form of 2x2
tables, 3x5 ordinal tables, or even many
so-called “objective” indicators such as
vears of formal schooling. Nor can a se-
ries of studies, each involving a small
subset of relevant variables (all per-

“ fectly measured), be added up except

under very special conditions. The gen-
eral situation requires many variables,
all well measured, at several points in
time, and with large samples. I believe
these to be facts that are based on well
understood principles of statistical in-
ference and much previous thinking by
econometricians and others. And they
have important implications which seem
to boil down to this: if we wish to fol-
low the second strategy of dealing “di-
rectly” with complex social systems,
then we need to organize accordingly
since we are not presently doing the
job. Nor can I see any way for indi-
vidual sociologists to get the resources
to do so. {It has been pointed out that
some of these jobs are being done by
social scientists at Berkeley, Michigan,
Chicago, in connection with research
institutes, Fine. But there are many of us
who lack these resources, including the
time and patience to collect longitudi-
nal data, using multiple indicators
which are carefully evaluated, etc. We
need much more of the same. Further-
more, I strongly suspect that many of
those who are in a position to collect
such data are not methodologically so-
phisticated enough to analyze them.
Furthermore, they “possess’ the data
for a rather long period of time before
others can utilize them.

There have been numerous concerns
expressed to me about the implications
of this in terms of imposing a uniformity
on the discipline by forcing everyone to
use the same measures and definitions,
Admittedly this is always a potential
danger and could stifle innovations. But
at present 1 don’t see any such tend-
ency. In fact I see just the opposite—to
me, a horrifying tendency to move in
every possible “interesting” direction,
to develop new sociology's of X's for
each new dependent variable that
comes of age without fully exploring
our ¢old fields, and a proliferation of
new concepts that differ from each
other only slightly. In short, I see very
little “'discipline.” Combined with what

I believe to be the factual state of af-
fairs that we need much better data and
coordination to make any headway on
complex problems, I find this very dis-
turbing. But I would not want to impose
rigidity on the field, only to facilitate
those who feel that they need much bet-
ter data and theories to handle these
data.

What course of action, if any? First,
it seems to me that if we do not take
concrete steps the best we can hope to
achieve is more of the same. Fortunately,
there are several organizations and in-
stitutes that are attempting to collect
better data and to make this available
to users rapidly and cheaply. I espe-
cially applaud the National Data Pro-
gram for the Social Sciences of
N.O.R.C., under the leadership of James
A. Davis. Hopefully, their annual sur-
vey can be expanded and continued.
But a single survey is obviously not
enough, given the necessity of getting
good measures on many variables on
some periodic basis. Nor are surveys
alone enough, since many kinds of vari-
ables cannot be measured through the
interview techniqgue. I agree with those
who stress the need for more syste-
matic studies of observational tech-
niques. But these, too, must be done on
a much larger scale and (perhaps) com-
bined with survey results. If a theory re-
quires the measurement of 20 variables,
10 of which can be obtained via a sur-
vey and 10 through observation, it will
do no good to have one study involv-
ing only the survey items and a second
involving only the observational items
unless they involve the same individu-
als. To me, this implies a much higher
degree of coordination than we have
thus far had, and a coordination involv-
ing diverse kinds of data collection in-
struments. And there must also be co-
ordination across institutes. If each
jealously guards its own data, or uses
completely different measures.. than
the others, it is again difficull to see
how valid comparisons can be made.
We must admit to ourselves, 1 think,
that as individual scholars we often do
not want others to find out too much
about our data collection procedures,
sampling operations, specific measures,
or even details of analysis. Somehow,
I believe, we must find ways of over-
coming such resistances by organiza-
tional means such as rewarding those
who do divulge this kind of informa-
tion.

Can the ASA, our "parent” profes-
sional organization, do anything, and
should it do so? As I have already im-
plied, I'm not very optimistic unless it
does so, but perhaps we are not yet
ready. But if not now, when? No one will
ever be able to pinpoint a time pre-
cisely, nor will we reach a consensus
on this. Therefore it seems to me that
we shall have to begin slowly and on a
small scale. But 1 hope this will be a
systematic effort, no matter how small
scale, At the very least I see the follow-
ing kinds of possibilities:

1. Encouragement of mare replica-
tion research. This does not apply to
any specific kind of research, but to all
kinds of studies—surveys, experiments,
participant observation studies, etc. At
the very least we could institute poli-
cies that would require authors of em-
pirical studies to supply readers {and
referees) on request with a detailed de-
scription of methods used {including
sampling, data collection instrument,
measurement scales). This would ad-
mittedly work to the disadvantage of
studies that are difficult to replicate,
but if they were difficult to replicate
one would not only have to ask “"why?"
but also be genuinely concerned about
the generalizability of results. The ASA
could also develop a policy of allocat-
ing more space to brief descriptions of
replication studies in our journals. And,
as a profession, we would need to
“count” such studies as genuine publi-
cations and contribulions to our knowl-
edge. Were the raw data available to
them, replications would be ideally suit-

ed for graduate student papers, under- -
graduate methods courses, and profes-
sionals who lack the time and resources
to collect their own data. But replica-
tions require a really detailed report-
ing of research and better conceptuali-
zation, and perhaps this is the core of
the problem.

2. Facilitating development of Re-
search Institutes and Division of Labor.
I don't know exactly how this can be
accomplished and I leave it lo those
with some knowledge and expertise re
grantsmanship and institute structures.
Apparently, the ASA itself cannot ob-
tain the funding, but it could supply the
momentum and intellectual leadership.
Much as I dislike the idea. we do need
to have some “interlocking boards” in
order to avoid duplication. But the pro-
fession needs to be able to see to it that
such institutes regularly make available
to all of us at least a significant portion
of their unanalyzed data, as well as de-
tailed discussions of methodological
limitations.

3. Facilitating Conceptual Clarifica-
tion and Coordination. I don't see how
we are going lo coordinate and agree
on terminology without some sort of
systematic effort in at least some sub-
stantive areas (to be used as '‘case stud-
ies.”] 1 used to helieve that this would
come about naturally, as a result of a
survival of the fittest. But I don't see this
developing, and it seems o me that in at
least some broad areas (such as social
psychology) we have very similar sets
of terminologies about which “schools™
have developed. Such “schools™ can
survive for very long periods of time,
to the confusion of us all, At least I, for
one, would like to see some efforts at
consolidation. As human beings we
often develop personal stakes in cer-
tain terminologies that, as scientists,
we all agree are almost identical or at
least highly overlapping. A good text-
book can sometimes explain the situa-
tion. Perhaps, as a profession, we could
attempt to “commission” a number of
such efforts. Or we can facilitate meet-
ings (true working conferences, con-
vening often) that would be focused on
resolving the confusion. Again, indi-
vidual sociologists are not in a position
to do this kind of thing, and we are
widely scattered about the country
(and world).

WHAT ELSE CAN THE ASA OR
OTHER PROFESSIONAL ORGANIZA-
TIONS DO? Do we perceive a need for
data banks, to facilitate graduate-stu-
dent or small-scale analyses as learn-
ing experiences? AND WHAT ARE THE
OBJECTIONS OR DRAWBACKS TO
SOME COORDINATED EFFORT? HOW
CAN WE COORDINATE WITHOUT
DISCOURAGING LEGITIMATE INNO-
VATION? I'D BE INTERESTED IN
OPENING UP A DISCUSSION ON
THESE AND OTHER RELATED
POINTS.

H. M. Blalock, Jr.
University of Washington

ON CANADIANISM

The recent discussions at Dawson Col-
lege on Canadianism have disturbed me
greatly for two reasons: first, they are,
in my opinion, unscientific and second,
they are ‘“un-Canadian.” (See The
American Sociologist, March, 1972 for
related article on “*Canadian Academics
Concerned over U.S. Faculty Mem-
bers.”)

During the years 1967-69 I spent a
large part of my time in the study of re-
search methods, among them the uses
of secondary data in survey types of in-
quiry. At the same time I was engaged
in my own research on brain drain”
and “‘brain gain”—the spatial mobility
of university faculties, what variables
reflected this movement, and what ef-
fect these variables had on acceptance
in the community of academics. I have
no inclination to describe the details of
my study here, but I was able to estab-
lish that an acceptable level of validity
can be established only by combining
secondary data with original enquiry,



The Economic Council and private re-
searchers have done limited studies on
the mobility of university teachers but
they are too limited in plan and/or
scope lo prove a case for more than one
university, five universities, etc. (that
is, the examples quoted in each case,
which are not representative of all). In
all cases, the universities that are really
significant as to numbers of faculty,
numbers of graduating students, variety
of offerings, have not been considered
because they are so complex. Even
analyses like Parai's study, which is
based on a scientifically acceptable
body of data, deal with the mobility of
professional and skilled manpower, but
do not break down the information to
types of professional or to subject mal-
ter areas within the academic profes-
sion.

In the statements that are being made
on the issue of Canadianism in aca-
demia, the data (as above), do not prove
the point taken, or research items are
taken out of context to demonstrate
some less than purely academic argu-
ment. You can prove anything if you
pick your facts,

Let me speak of my second point.
Until recent years I never thought very
much about “being a Canadian” {except
when out of Canada) but that may be
because my family background has
been identified with Canada since
roughly 1740. Having such a background
may make it clearer to me than it is to
many people that unless we have North
American Indian or Eskimo anteced-
ents {and many with Scottish names do)
every one of us is the descendent of ex-
ploiters or protesters (or both), who
came from somewhere else. Canadians
generally are the product of “immi-
grants,” Il seems to me a very danger-
ous, even fascistic notion, to try to de-
termine how much more Canadian one
person is than another. Any kind of le-
galistic approach is going to lead the
argument into uncomfortable territory.

Having been forced to think about be-
ing a Canadian, I have asked myself
what this means to me. To me it is not
a matter of legalily. Being a Canadian
means recognizing a Canadian value
system. This system is very clear to me
because it has always been implied
since I knew anything. I was taught that
being a Canadian was being individual-
istic, “being yourself,” not being like
others, and insisting on the same right
for others—supporting an intense and
passionate right of the individual to be
himself, a unique person. Probably the
two other most important themes have
been the right to privacy, and a fierce
respect for education.

I think these types of beliefs have af-
fected our Canadian development of
“frontier,” our educational philosophy,
and our attraction for dissenters and/or
individualists from other parts of the
world. I cannot regret this history. Ca-
nadians have not been renowned for
their demonstrative qualities, but [ be-
lieve some note has heen taken of
a tradition of generosity in Canada—a
willingness to share with the newcomer,
and without fuss. This, at least, is what
I was taught was a part of “being
a Canadian.” These items were never
labelled as being Canadian but I
was taught them nonetheless, as were
thousands of other Canadians, French
and English, by example and empha-
sis. I believe it is this type of value sys-
tem or cultural theme that has attracted
immigrants. We invited them and ac-
cepted them. They could become the
“keepers” of our value system, espe-
cially if we have forgotten it. This
would be my only stipulation for any
newcomer; accept our value system,
remember it, and remind us to re-
member,

A value system, made up of attitudes,
beliefs, and moral norms, is always the
most fragile aspect of a society and re-
flects tension and crisis in other sectors
of life. Unemployment and Quebec po-
litical crisis have tended to make us
self-protective and in-turning. It is true

that we' could lose our value system ar
we may have lost it already. If we have,
it is as much our fault as the result of in-
fluence from outside. People have come
to Canada because of what we have
stood for, Let’s not change that because
they came.

Gertrude MacFarlane

Dean of Arts

Dawson College

Woestemount, P.Q.

ON CRITERIA FOR HIRING,
PROMOTION, TENURE

A solid gold cliche explains why rel-
atively few women hold the better jobs
in academia: Most departments would
really be glad to hire a woman-—but
they just can’t find a qualified one.
What is a ‘qualified” woman? What are
the grounds for deciding that one per-
son is a better candidate for hiring, pro-
motion, or tenure than another?

In the unwritten rules of the academic
game, the criteria for hiring, promotion,
and tenure are publications, teaching,
and service to the discipline and uni-
versity, not necessarily in that order.
The most important attribute of these
criteria is that they are unwritten. They
can therefore be juggled to fit the can-
didate. Shifting the criteria is justified
on the grounds that flexibility is neces-
sary because departmental needs vary
from time to time. Since ‘flexibility is
an okay word organizationally, this po-
sition is hard to refute. The chief use of
flexibility in this situation, however, is
that it keeps other things from being
equal. When qualifications are unwrit-
ten and flexible, men are consistently
‘better qualified” than women.

A demand that academic departments
state and quantify their own criteria
for hiring, promotion, and tenure is
therefore in order. A department should
preferably quantify not only the rela-
tive importance it assigns to teaching,
publications, and academic service, but
also the relative importance of particu-
lar kinds of publications or services.
And it must be prepared to show how
these standards are applied. Each de-
partment would probably vary in its
evaluation of these items because each
has its own lype of student, university
or college structure, source of financial
support, and history. Many depart-
ments claim that they are their own best
judges of the criteria they should use, a
value position that has (and deserves)
wide support. But the demand that cri-
teria be made public should not be con-
fused with a department's right to
choose qualifications for its personnel.

What the criteria for employment
ought to be is also an important ques-
tion but it is an entirely different issue.
The debate about the relalive impor-
tance of teaching, for example, can go
on endlessly and can be most profita-
bly discussed with the needs of a par-
ticular department in mind.

Some people object to making their
standards public because the right mix
of teaching, publications, and service is
too elusive to pin down. At the depart-
mental level some people invoke the
need for a 'balanced’ department, with
some who are good at teaching, others
who are good at research, or who are
influential upstairs; the proper balance
requires a sensilive judgment thal can-
not be put into words. At the personal
level, ‘professional competence’ is a
delicate flower that might shrivel up
were il exposed to rigorous measure-
ment. 1 have heard some colleagues
elaborate examples to show that quan-
tification is totally impossible. How can
you decide, they ask seriously and sin-
cerely, whether an article in The Re-
view of Abnormal Sociology is worth
8.00 brownie points vs. only 4.679 for a
research report in the Journal of Burn-
ing Social Issues? How can you assign
more points for sitting on the Dean’s
Committee to Deflea Campus Dogs than
to chairing the Senate Committee to In-
vestigate the Relevance of the Cur-
riculum?

Yet in practice such decisions are
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Judgment Day ot ASR. Gathered around Editor James F.

Short, Jr, is the dedicated staff of the American

Sociological Review at Washington State University. On the left are Deputy Editors Lois B. DeFleur and
Lee Freese; on the right are Secretary Sherry Bye and Copy Edilor Loretta Anawalt. In 1971-72. 580 articles
were received for processing by this staff, Ultimately, 56 of those submitied were published.

made all the lime even though the
grounds are not openly discussed. Most
academics think of themselves and their
colleagues as fairminded, liberal per-
sons who are open and frank in their
professional lives; very likely they do
not admit to themselves what they are
doing. A written explication of depart-
mental decision making might be em-
barrassing if it showed that the actual
criteria used were quite different from
what people supposed them to be. The
real threal inthe demand to quantify em-
ployment criteria is that it would force
departments to be rational, univeralis-
tic—and public—about what is going
on when positions are allocatled. Sexist
practices would be far less easy to con-
ceal.

A related issue that needs attention
concerns the information that is often
included on vitae. In the present system
of academic employment, the depart-
ment gives the candidate too little in-
formation; the candidate often gives the
department more than it needs. A candi-
date's vita shows not only sex bul also
marital stalus and number of children.
It is a good question why any depart-
ment would want to know that the can-
didate has two children, a boy, born in
1967 and named Michael Edward, and a
girl, born in 1970 and named Susan
Linda. Perhaps this kind of information
is encouraged because it enhances an
atmosphere of Gemeinschaft; the ¢andi-
date infers that future colleagues are
deeply concerned about polential do-
mestic problems with chicken pox and
mumps. One function of such informa-
tion is that it lets the department know
that the candidate is a male with a wife
and kiddies to support; hence he not
only deserves the job, bul he is also
movable. With family data, the depart-
ment can also learn that the candidate is
a female who may have a baby some-
day and decide to work only paritime,
or whose husband may not want to
move.

Many men may feel that to insist that
employment criteria be made univer-
salistic and public is not especially im-
portant because any woman can get a
good job these days. My view is agnos-
tic for no data yet show that the situa-
tion of women has changed much. At
the University of Illinois, for example,
the number of women in academic
ranks decreased slightly from 1970 to
1971. (More recent data is not yet avail-
able.} Maurice Jackson's conclusions
about the entire discipline were much
the same. Even fields that have heen
dominated by women in the past are
currently subject to male invasion. A
colleague informs me that the next Head
of the Department of Home Economics
at a major university is likely to be a
man—the Search Committee would like

to hire a woman, but they just can't {ind
a qualified one.

Despite  substantial evidence that
qualified women have been bypassed
by males, qualified or not, some male
academics are noisily worried that aca-
demia is about to be flooded with 'un-
qualified” women. Their alarm would
be more impressive if they had in the
past insisted on hiring qualified women
as readily as qualified men. However,
an obvious solution is to make all eri-
teria for hiring and promotion public
s0 that instances where unqualified
persons are advanced will be common
knowledge. Although such groups as
women and minorities, which have long
suffered occupational discrimination,
will benefit most from the use of ra-
tional criteria, universalistically and

publicly applied. in the long run the
benefits will pervade all of academia.
—Joan Huber
Univ. of Illinois, Urbana

Sterling Alam to Sangamon St. U.~Prince
Brown, Jr. from Boston Coll. to U. of Massa-
chusetts  (Boston) —Douglas Davidson from
U. of California (Berkeley) and Atlanta U.
lo U. of Massachusells (Boston)-Lenora
Greenbaum from U. of Massachuselis o
Freiburg U. (Germany) — Herman James from
U. of Pitisburgh to U. of Massachuselts (Bos-
ton) — Janet Kohen from U. of lowa to U. of
Massachuselts (Boston) — David V. McQueen
to Pembroke St. U.~T. Scott Miyakawa from
Boston U. to U. of Massachusetts (Boston) -
Susanne Morgan-Herne from Case Western
Reserve U. to U. of Massachusetts (Boston) -
Stan R. Nikkel from U. of Maryland to U. of
Massachusetts (Boston} —Leila Sussman on
sabbatical leave from Tufts U.—
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What's the Message? . . .

Communications To The Executive Office

Every day hundreds of letters are sent to
the Executive Office. Most of these are
straight-forward requests for information,
complaints about services, inquiries about
opportunities, etc. Now and then, however,
we get another glimpse of what folks think
the ASA is all about. To illustrate, consider
a sampling of today’s input:

Gentlemen:

Teaching people how to combat crime can
be training lessons for the would-be erim-
inal. Maybe it would be better to remind
them of all the disadvantages of being in jail
and of all the things they would be missing.

WRS
Vale, Oregon

People —

Has there ever been a survey(s) conduet-
ed of tests made on prisoners to" determine
the effects deprivation of normal hetrosexual
release would have upon normal healthy
males.

it would be well appreciated if you could
provide me with the necessary information
to obtain the analysis of such testing.

Take care.

Under the Guns,

L

U.S. Prison, Atlanta
Dear Sirs:

It is evident that the conscience of sane and
sound hearts and minds is no longer the
standard for the law making for man to live
by. Death and destruction under a guise of
peace and sanity has penetrated the structure
of modern sociely.

Political: It's judgment that was is a means
to end war. Death and destruction is honored
and glorified. We have the sick and insane
criminals behind prison bars, that should
their crimes have been committed on the
battle field, they would be awarded medals
of honor and have the distinction of a war
hero. War, is man’s judgment on others as
worthless and undeserving of life. Yet, all
are mankind.

Civil Law: It's judgment of the death pen-
alty. Where killing and murder is legalized
for illegal killing and murder, making death
and destruction the whole law. The sickness
and insanity of crime cannot be excused,
honored or pardoned on a legality on the
one hand and condemned and penalized on
the other. After the false judge and the war-
monger have passed their judgment of death
on man, where then is the law that will pro-
tect the people from the judge and the war-
monger?

Religion: It's judgment that all mankind is
naturatly evil and subject to death and hell.
Should this judgment of man ever be vic-
torious there would not be a human left on
earth to recall it

1s the fate of man seen in the fatality of
death and destruction, has he become the vic-
tim of the condition of his heart and mind?

EL
Bartlesville, Okla.

Sir:

This is my appreach in continuation with
all requests for Review Copies of your in-
dispensable books valuable timely publica-
tions all in common cause mutual interests
1o merit your business interests too in the
country today as never before through me
also all in international interests informa-
tions and understandings as well all for
causes your vast country has been so well-
reputed from time immemorial.

If T have contributed worth your estima-
tion and outlosk towards international in-
terests causes and goals | am sure there can-
not be any hitch and hesitation in arranging
their despatches to this end one copy of each
paper-backs will do and suffice.

Even word of mouth advertising to con-
sciousness and clarity has a meaning of far-
reaching consequences in your interests ex-
clusively. Full credit must accompany all Re-
productions I believe in. The titles are to be
subject to your final approval choice and se-
lection relevant to this couniry and else-
where.

Again I dare assure you that all possible
vital varied and vigorous comments all pur-
poseful popular and profound comments re-
view comments will be offered in your as
well as mine interests,

May I look for a chance under the circum-
stances lo prove what I am worth in the di-
rections.

Clippings of published reviews in dupli-

cate and originals at times will follow your
address on my expenses as usual.

May I also hope to be added to your Mail-
ing Lists so far the despatches of review
copies to this end are concerned.

A copy of your latest catalogs of books
and publications is also requested.

Written with a sincere desire to be of serv-
ice.

Looking ahead.

With all regards and respects to you [ am
Sincerely Yours,

PNS {MA)
Allahabad, India

To Whom it May Concern

1 am inguiring about the registration of a
research project for which 1 am presently
collecting data.

I came to understand from one of my pro-
fessors that the safest way 1o undertake so-
ciological research was to first register the
topic with the Association so that it ¢ould not
be embarked upon by anyone else. If this is
so 1 would appreciate a verification of the
statement and also information as to how I
should go about registering my project with
you. I would also like to know about time
limits if there are any, and how extensive a
description must be sent to your offices.

This is my first attempt at independent re-
search so I hope you will understand my con-
cern in this matter and advise me as fully as
possible.

Awaiting a speedy reply,

E]
Lusaka, Zambia

American Society for Adolescent Psychiatrist
Otto N. Laisen, Exec. Officer

1722 N. St. N.W.

Washington, D.C. 20008

Dear Sir:

1 am interested in applying for member-
ship in your Associalion. Please send me all
the necessary information for same,

Enclosed is a copy of my Curriculum Vitae.

D
New York Gity

Obituaries

Kimball Young, Emeritus Professor from
Northwestern University, died September 1
1972,

Thomas D. Eliot, Emeritus Professor, North-
western University, died January 9, 1973.

SAMUEL KOENIG
1899-1972

Dr. Samuel Koenig. chairman of the depart-
ment of sociology and anthropology at
Brooklyn College from 1848 to 1965, died
at the age of 73.

Dr. Koenig was the author of the textbook
*Sociology: An Introduction to the Science of
Society,” which has been translated into
Hebrew, Chinese and Bengali.

He was born in Galicia, Austria, and came
to the United States in 1921. He studied at the
University of Minnesota, graduated from
Marquelte University in 1929 and received a
Ph.D. degree from Yale in 1935.

After directing sociology studies for the
Connecticut Federal Writers Project from
1936 to 1941, he joined Brooklyn College,
from which he retired as professor in 1970.

Dr. Koenig had been a Fulbright professor
at Bar-llan University in Israel in 1957-58;
Karnatak University in India, 1964-65, and
Osmania University, also in India, 1968-69.

He had served on the National Commission
on Hebrew Language and Culture, on the
Commission for the Study of Jewish Edu-
cation in the United States and on the council
of the Yivo Institute for Jewish Research. In
1950 he studied cultural trends in Israel
under a grant from the Social Science Re-
search Council.

Among his books are “Jews in a Gentile
World,” “The Refugees Are Now Ameri-
cans,” “One America,” “Contemporary
Sociology” and “The Sociology of Crime."”

Surviving are his widow, the former
Miriam Nelson; a son, Paul; two brothers,
Benjamin and Jjay; a sister, Rose, and a
grandchild.

WHOP DROP BOOMERANG

Your recent letter to the American Socio-
logist expressing shock and dismay at the
apparent use of ethnic slander in the “Sensu-
ous Sociologist's Guide to New Orleans” has
in turn left me, as a principal author of that
document, in a state of shock, coupled with
regret over our failure to provide docu-
mented explanation of our cavalier use of
the term, “‘wop.”

Diligent search of the annals of New Or-
leans culinary culture has produced some
tentative explanatory justification, indicating
that the apparently slanderous name given
this delectable salad does in fact refer to the
manner in which it is assembled, i.e. quickly.
Thus the original term for the salad appears
to have been a “Whop Salad,” in reference to
the fact that it is "whopped” together. Ran-
dom House Dictionary of the English Lan-
guage (1967: 1631) employs “whip" as a syno-
nym for “whop,” but most clearly verifies
my research finding by the sample use of the
term: “to whop outl a book™ (ibid.). Inter-
views with elderly key informants in the
city have produced an alternative expla-
nation for the original appeliation of “whop'"
in earlier days, this salad was delivered to
the diner’s lable and slammed (“Whopped™)
down resoundingly. also supported by the
above reference (“4. to plump suddenly
down™; 1967:1631). This cusliom informed
other diners that one was aboul to partake
of this special dish, a custom paralleled at
present by Antoine's, where the lights are
extinguished when & flaming dessert is
served, and at the Court of the Two Sisters,
where a gong is struck upon the serving of a
special poultry preparation.

It appears that the abbreviated spelling of
the appetlation “Whop™ can be traced to
noted local establishments ch as Com-
pagno's, Messina’s, Mandina’s and Pascal’s
Manale Restaurant. The basis for altering the
spelling remains unclear, but the current
proprietors assure me that the referent is
primarily the mode of preparation since the
ceremonial serving practice seems to have
been abandoned as increasing numbers of
diners include this salad in their orders.

Your complaint is one of a series of objec-
tions 1 have received in regard to New Or-
feans culinary labels. Several indirect com-
plaints were received regarding the dish,
“red” beans and rice, apparently from mem-
bers of the Radical Caucus. While the “red”
beans used in this dish are without doubt
kidney beans, the guestionable appellation
of 'red" is nearly universal. Since the beans
are purplish and even brown in appearance.
the intent of the term “'red” remains open lo
interpretation and has not yet been subject
to the type of sociolinguistic research de-
scribed above. Another complaint centered
on a dish served at a local German estab-
lishment, bratwurst and "kraut.” In a some-
what different vein, several members of
S.W.8. objected to public eating places on
“Broad" Street.

This boomerang impact of our restaurant
guide was unexpected, and the affronts con-
tained therein may be explained by the iso-
lation of New Orleans from much of the
mainstream of American culture, represented
in the fact that this was A.S.A.'s first meeting
at this outpost, Hopefully, repeated visits by
sociological scholars will purge us of the
cavalier use of terminology which may be
interpreted epithetically.

Paul M. Roman,
Tulane University

EDGAR EATS ON

Thank you for the explanation of where
the name “wop salad” arose. I understand
that there are many origins to words that
exist in the language, and indeed it is very
often difficult to trace these. Subsequent
atiribution may be erronious, as apparently
it was in the use of the word in your other-
wise excellent “Sensuous Sociologist's Guide
to New Orleans.” I have heard many expla-
nations for the origin of the word "wop" and
the plausible one is that these were the ini-
tials representing 'with-out passport” that
were hung around the immigrants whe ar-
rived without papers, especially from South-
ern Italy. At the other extreme, there is the
explanation that this is the sound that is made
when a blivit is thrown against a wall.

Whatever the case, when slights oceur
these days, intended or not, there must be
retribution. My suggested recognition of the
slight in the use of pasta at all meals offi-
cially sponsored by the ASA should be view-
ed as a positive suggestion, and you will note
that it does not take the form suggested by

Ambherst Declines to Admit Women

‘The Amherst College Board of Trustees.
meeting in Washinglon, D.C. in late January,
has rejected coeducation for the college. In
voling to keep Ambherst all-male, the trustees
went against the recommendation of Amherst
President, John W. Ward.,

Cosmos Club Rejects Women as Members
But Allows Entry Through Front Door

The Cosmos Club in Washington, D.C.,
whose membership is limited to 2,500 per-
sons elected on a basis of meritorious work
in science, literature, or the arts, voted in
their annual meeting in January against ad-
mitling women to membership (Earlier, after
considerable protest, the exclusive Club had
voted to admit male minority persons to
membership).

While voting by 274 to 203 against admit-
ling women as members, the club, whose
quarters are often used for professional and
scientific meetings and seminars, did vote for
the first time to allow members' wives and
female guests to use the front door and a din-
ing room which had been taboo. Women pre-
viously have had to use a side entrance to the
club. (A petition, signed by such Cosmos
members as presidential advisor Henry Kis-
singer and $. Dillon Ripley of the Smith-
sonian Instilution, “broke the ground” for
the 296 to 99 passage of the new front-door
rule.)

The Executive Office of the ASA has
adopted a policy of refusing to attend con-
ferences on the premises of the Cosmos Club
as long as that organization practices sex dis-
crimination.

Federal Budget for Minority Assistance

The following items are cited from HEW
documents pertaining to the President’s an-
nual budget submitted to Congress on Janu-
ary 2%:

“The 1974 budgel maintains assistance for
strengthening  developing institutions of
higher education at the 1973 supplemental
request level of $100 million, an increase of
$48 million over 1972. The $48 million in-
crease will be used to enable a selected num-
ber of two and four-year colleges-princi-
pally black colleges and other institutions
serving large numbers of minorily students—
to reach a fully developed status over a pe-
riod of several years. The objective of this
program is to provide assistance which will
strengthen the management and programs of
these colleges so that the minority students
that they serve will better be able 10 enter
careers directly upon graduation or be in a
position 1o compete successfully for profes-
sional opportunities at the graduate level.”

“Support for Indian education is also
maintained at a high level in 1974. Over $80
million is available for compensatory educa-
tion programs, construction projects, and
other efforts designed to supplement Bureau
of Indian Affairs support for federally op-
erated Indian schools as well as local edueca-
tional agencies which serve Indian students.
Because of the large existing effort directed
toward Indian education, the budget does
not contain funds for the recently authorized
Indian Education Act—which would dupli-
cate and overlap much of the present assist-
ance that is being provided.”

other minorities, for example, of requiring a
representative. ethnic on every committee,
elc. Along with this suggestion, it may be
warthwhile for us to consider the possibility
of additional variation in the menus of the
ASA at their official functions in correspond-
ence to the additional concepts that you ap-
pear 1o have indicated. However, T am not
sure that some of the concepts are as directly
translatable. For example, with regard to the
“red" beans, I am not sure whether we should
be recommending on the menu the occasion-
al appearance of borsch or of chop suey.
Even more difficult is dealing with your
mentioned objection to ‘Broad” Street. And
here I must say we would need to have some
expert advise as (o what the ASA menus
would need to reflect to rectify this slight.
Would it be something like milk, or some-
thing more radical like mountain oysters?

Possibly, the situation is much too difficult,
and what must be recommended to the ASA
is that it simply urge the membership to ex-
plore New York and its many culinary al-
ternatives in which to pay tribute to the myri-
ad minorities that might have been slighted
in the past.

Edgar F. Borgatta
Queens College



Prometheus Bound?. ..

New Archives Inviles
Participation By
Students Of Change
And Social Policy

An organization has been formed in
Washinglton, D.C. to survey the social
responses of institulions devoted to the
advancement and application of know-
ledge. The Archives of Institutional
Change is a non-profil documentation
center which collects reports and pub-
lished findings of studies of educational
and research institutions, libraries,
learned and professional societies, mu-
seums, experimental social services, and
comparable establishments, primarily
in North America. In cooperation with
Acropolis Books of Washington, D.C.
the Archives has published a number of
institutional studies in a series with the
overall title of Prometheus. The titles
of the first four books were as follows:
The Bankruptcy of Academic Policy;
Scientific Institutions of the Future;
Talent Waste-How Institutions of Learn-
ing Misdirect Human Resources; and
Documenting Change in the Institutions
of Knowledge—A Prometheus Bibli-
ography.

In an effort to improve its coverage of
scholarly study of institutions in a num-
ber of disciplines, the Archives offers
its publications al cost 1o individuals
interested in the sociology, history, and
economics of institutions, or in other
approaches to the analysis and criticism
of institutions, whether as individual
entities or social systems. Individual
subscribers, for $20.00 per series of six
titles, are invited to file a statement of
professional interests and to submit
copies of their own publications for in-
clusion in the Archives. Institutional
subscriptions cost $25.00. Topics to be
covered in the second series of Prome-
theus volumes include socially situated
higher education, the changing role of
the humanities in technological estab-
lishments, the institutional impact of
changing communications technology,
institutional change in medicine, and
the role of intellectual institutions in
addressing social preblems.

The Archives was established in 1961
by Philip C. Ritterbush, a cultural his-
torian and student of science policy,
who developed a graduate seminar on
institutions of learning at Yale in 1962
and subsequently served as a policy
analyst in the United States Senate and
the Smithsonian Institution. He is an
Associate of the Academy for Contem-
porary Problems and a contributing
editor of The Saturday Review—Sci-
ence. The Archives has constituted an
advisory board which includes Lynton
K. Caldwell, Indiana University; Mau-
rice Goldsmith, The Science Policy
Foundation; Bernard Karpel, Librarian
of the Museum of Modern Art; Howard
]J. Lewis, Director of Information, Na-
tional Academy of Sciences; Russell
Shank, Director of Libraries, Smith-
sonian Institution; Edward Shils, Uni-
versity of Chicago and Cambridge Uni.
versily; and Geodwin Watson, Union of
Experimenting Colleges and Univer-
sities. Inquiries are invited and may be
addressed to the Archives of Institution-
al Change, Georgetown Office Service
Center, 3160 O Street, N.W., Washington,
13,C. 20007.

Notes on Yotes . . .
Youth Timid In Tournout In
1972 Presidential Election

Two weeks after the November, 1972
election, the Bureau of the Census con-
ducted a national sample survey of per-
sons of voling age. Among the findings
of this study were:

o About 43 percent of the eleven mil-
lion persons 18-20 years of age enfran-
chised when the voting age was low-
ered to 18 reported having voted.

e The highest voter participation rate
was reported by persons 45 to 64 years
old—71 percent. Overall, 63 percent of
the population of voting age was esti-
mated to have participalted.

e About 65 percenl of the whites, 52
percent of Negroes, and 38 percent of
eligible persons of Spanish origin re-
ported that they voted.

o By sex, 64 percent of all eligible
men and 62 percent of all eligible
women indicated they had voted.

The survey also indicates the size of
the voting universe: 98.5 million per-
sons, or 72 percent of those eligible on
the basis of age, were reported as reg-
istered to vote.

Single copies of the report, Voter
Participation in November, 1972, P-20,
No. 244 {Advance Statistics) may be ob-
tained for 15 cents from the Government
Printing Office.

oMarch 22-24, Southwestern Sociological

Association. Annual Meeting, Convention
Center, Dallas, Texas, Mhyra 8. Minnis, De-
partment of Socioclogy, Texas Tech Univer-
sity, Lubbaock, Texas 79409,

o April 6 Michigan Sociological Associ-
ation. Spring Meeting, Ann Arbor. Cora Bag-
ley Marrett, Dept of Sociology, Western
Michigan University 49001.

o April 12-14 Southern Sociological So-
ciety. Annual Meeting, Sheraton-Biltmore,
Atlanta, Georgia. T. Stanton Dietrich, Depart-
ment of Sociology, Florida State University,
Tallahassee, Florida 32306

e April 13-15, Eastern Sociological Society.
Annual Meeting, New York Statler Hilton
Hotel. Margaret Donnelly, CUNY, Herbert
Lehman College, Bronx, New York 10458

o April 14, 1973 The Maine Sociological
Society. Annual Meeting, Westbrook College,
Portland, Maine. Fred ]. Parent, Secretary-
Treasurer, Maine Sociological  Society,
Nasson College, Springvale, Maine 04083.

© April 26-28, Midwest Sociological Society.
Annual Meeting, Marc Plaza Hotel, Mil-
waukee, Wisconsin. John ). Hartmen, Depart-
ment of Sociology, Wichita State University,
Wichita, Kansas 67208.

e April 26-28 Population Association of
America. Annual Meeting, New Orleans, La.
70125,

e April 27-29 American Associotion of
Suicidology. Annual Meeting, Houston,
Texas. Eric G. Comstock, P.O. Box 2565, Hous-
ton, Texas 77001.

e May, D. C. Sociolegical Society. Annual
Meeting, Washington, D.C. John Pease, De-
partment of Sociology, University of Mary-
land, College Park, Maryland 20742

e May 3-5, Pacific Sociological Assaciation.
Annual Meeting, Camelback Inn, Scottsdale,
Arizona. Leonard Gordon, Depariment of
Saciology, Arizona State Universily, Tempe,
Arizona 85281

© May10-12, North Central Sociological
Society. Annual Meeting, Netherlands-Hilton
Hotel, Cincinnati, Ohio, Dean Knudsen, 1805
Sheridan Road. West Lafayette, Indiana 47906

® August 25-26, Association for the Sociol-
ogy of Religion. Annual Meeting, New York
Hilton Hotel. Brother Eugene Janson, 1403
North Saint Mary's Street, San Antonio, Tex-
as 78215

Presidential Box. . . .

problems.”

FAMOUS LAST WORDS (The last two sentences of a Presidential Address)

“In no period of history has it been possible for social scientists to per-
form more fundamentally constructive public service than present con-
ditions throughout the world demand. To seize the opportunity, we must
learn how to relegate both surface phenomena and esoteric subtleties to
their proportional place, and we must concentrate our forces upon radical

—Albion W. Small
Boston, Mass., December 28, 1912

Anonymous Contribution . . .
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Sociological Theorists Comment On 1972 Election

Auguste Comte: “Humanity has not
yet reached the Positive State in its evo-
lution after all. Theological-Metaphysi-
cal elements still predominate, and I'm
sorry I ever coined the word "altruism’.”

Karl Marx: “It is no longer objectively
true that the social conditions of man
determine his consciousness. Rather,
they determine his unconsciousness,
which is not 1o be confused with the
uncenscious.”

Max Weber: "It is difficult to make
any adequately meaningful causal state-
ment about the course of these histori-
cal events, One may construct an ideal
type of Senator McGovern's life chances
(which were not too good to begin with)
and President Nixon's Work Ethic—but
then, ideal types aren't what they used
to be.”

Emile Durkheim: “It is not permissi-
ble to say that Mr. Nixon is President
because they voted for him. Rather,
they voted for him because he was
Presidenl. Moreover, his ‘collective
representations’ were organically solid,
especially in fund-raising.”

Vilfredo Pareto: "It took eight years
of work, and four large volumes, for me
to demonstrate the non-logical character
of human conduct, now confirmed by
one election. Derivations triumph
again.”

W. I Thomas: "If men defline situ-
ations as unreal, they are still real in
their consequences.”

Ferdinand Tonnies: “Gemein-—or Ge-
sell—, what difference does it make?
McGovern got the schaft.”

Robert K. Merton: “Manifestly, latent
functions were served in this particular
paradigm, and we should now direct our
theoretical attention to the self-defeat-
ing prophecy.”

George G. Homans: “A man could

have predicted the outcome of the elec-
tion from my postulates. Distributive
justice was not influenced by the rate
of interaction between President Nixon
and the voters, since the value of that
rate approached zero.”

Talcott Parsons: “‘The social system
was not in equilibrium, primarily be-
cause its boundaries had been extended
beyond all previous limits to include
Southeast Asia. Under these conditions,
the need dispositions of the people and
the generalized role structure interacted
in what might be termed ‘atypical’ fash-
ion, especially if it is assumed that vot-
ing behavior is a special sub-system of
the more universal tendency toward
that ideal-typical form of rationality
which is indispensable as a functional
prerequisite of more generalized social
structures.”

Evaluation magazine provides a communi-
cation medium for persons interested in the
evaluation of human services. It tells who is
doing evaluation, how they're doing i, what
their findings are, and how to base decision-
making on the results of evaluations. Sup-
ported by initial funds from the National
Institute of Mental Health, one trial issue was
published during 1972; several more are
planned for 1973. Recipients of the first issue
will automatically receive these future (trial
issues. Persons who would like to start re-
ceiving the magazine should contact: Evalua-
tion magazine, 501 Park Avenue South, Min-
neapolis, Minnesota §5415.

Saciolegical Anmalysis, a journal in the
Sociology of Religion. Manuscripts should be
sent to: Dr. Carroll J. Bourg, Editor, Socio-
logical Analysis, Fisk University, Box 813,
Nashville, Tennessee 37203.

AT LAST:

A social sciences reference tool
that’s easy o use, highly current,
and multidisciplinary too!

Beginaing in 1973 it will be
a lot easier to search the
social sciences journal
literature if your [ibrary
has the new Social
Sciences Gitation Index™
(SSCI™).

SSCI will offer an
integrated search system
designed 1o overcome the
ambiguous terminology
and wide scatter of related
articles that used to make
social science searches so
difficult. It will take
advantage of two powerful
retrieval methods:
Gitation Indexing—which
utilizes the fact that an
article's reference
citations to earlier
publications are exceilent
indicators of the subject of
the article, and
Permuterm® Endexing—a

schemes.

search vocabularies or
complex classification

With SSC/ you won't have
10 use a half-dozen
discipline-oriented indexes
to assure comprehensive
searches. A single look-up
lets you search the entire
output of over 1,000
journals from all the fields
relevant to the soctal
sciences including
anthropology, community
heaith, demography,
economics, educational
research, ethnic group

studies, geography,
history, law, linguistics,
management, marketing,
political science,
psychiatry, psychology,
sociology, statistics, and
urban planning and
development,

And because SSC/ will be
computer-produced, it will
be the most current index
of its size. That means
you'll find new articles
while they're still new.

Send the coupon for
more information,

158-335

=

natural language system
that pairs every significant Please send me
word in an article's title more information
with every other word in on your new
that title to preduce SOCIAL l
extremely specific, two- SCIENCES
level indexing entries. CITATION
With SSC/, alt you'll need INDEX'™,
to start a search on any
subject is the name of a
key author in the field of NAME.
interest or any English POSITION,
word thatis descriptive of LIBRARY.
the subject. There’s no
need to master specialized I ADDRESS I
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325 Chestaut Sireot, Philadolphla, Pa. 19106, USA
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MINUTES OF THE FiRST INTERIM MEETING
OF THE 1873 COUNCIL
December 2, 1972

The first interim meeting of the 1873 Council con-
vened at 8:00 a.m., Saturday, December 2, 1972 in
the Hilton Hotel, San Francisco, California, Presi-
dent Mirra Komarovsky presiding. Members of
Council present were Hubert M. Blalock, Jr., Or-
ville G. Brim, Rose Laub Coser, James A. Davis,
Jack P. Gibbs, William |. Goode, Joseph R, Gusfield,
Suzanne Keller, Matilda White Riley, Karl F.
Schuessler, Rita James Simon, jerome H. Skoinick,
Ruth Hill Useem, Walter L. Wallace, and ]. Milton
Yinger. Members of the Executive Office present
were Otto N. Larsen, Maurice Jackson, Alice F.
Myers, and Norma $. Blohm.

1. The proposed agenda of 16 major ilems was
approved.

2. Repart of the President: President Komarovsky
gave a briel account of final plans for the 1973
Annual Meeling. Two Plenary Sessions have been
organized.

3. Report of the Secretary: Secretary Milton Yinger
deferred comments to later points in the agenda
when specific issues were to be raised.

4. Repart of the Executive Officer: Otlo Larsen
noted information on the following items:

a) Relations with the ISA. The Executive Office
is cooperating with the ISA in plans for the 8th
World Congress in Toroato, 1974. The Executive
Officer met with ISA officials in Toronto to coordi-
nate efforts. The ASA has received a grant from the
NSF 1o support travel by the ISA President, Rueben
Hill, during his term of office. The ASA will carry
information about the ISA program in its monthly
newspaper [See, e.g., ASA Footnoetes, January, 1973).
The ASA will explore visa problems involving mul-
tiple-entry to the USA for visiting scholars during
the 1974 meetings in Canada. The Executive Olficer
wnll e with other erganizations invelved

g a joint repr ive fo the 18A Coun-
cil. The Executive Office will seek information on
the plans of ASA members to attend the ISA meet-
ings for use by the ISA Local Arrangements Com-
mitiee.

b) War end Peace Commiltee. Elise Boulding has
accepted the leadership of an Ad Hoc Committee
on War and Peace Studies and will be joined by
Joseph Elder, Louis Kriesberg, and Ruth Jacobs. The
Committee will prepare recommendations for the
Council for the June or the August meeting.

¢) Employment. The Executive Office and the
Commitiee on Employment. headed by John W.
Riley. Jr.. have begun a number of actions to at-
templ to invesligate the employment prospects of
sociologists both inside and outside academic sel-
tings. The Executive Office has prepared and cir-
culated a roster of over 400 new PhD's who are
seeking positions for 1973, A cenference was organ-
ized to seek allernative modes of graduate training
relevant for involvement with policy research. The
Committee will be involved with a conference this
spring dealing with long-range employment pro-
jections. and the Committee will organize a panel
presentation for the next Annual Meeting.

d) Contracts with Publishers. The ASA has signed
a contract with Warner-Modular and is re-negoti-
ating its contract with Bobbs-Merrill for rights to
reprint articles from ASA publications.

¢) Undergraduate Programs. The Executive Of-
fice is exploring sources of support for efforts de-
signed to improve the undergraduate curriculum in
sociology. Work will proceed through the Commil-
tee on Teaching Undergraduate Sociology.

{f) Minority Fellowship Program. The ASA pro-

posal to NIMH for a four-year grant to support the
recruitment of minority students {or graduate train-
ing is still being considered by NIMH. (A site visit
was held in January, and the proposal was amended
to include support for three years of training for
each trainee; a decision should be forthcoming in
February.} Council members pledged active sup-
port to implement the program if the grant is re-
ceived.
5. The American Sociclogiat: In response to widely
expressed o about this publication includ-
ing a resolution passed at the Business Meeting in
New Orleans and a recommendation from the Com-
mittee on Regional Affairs, Council acted as fol-
fows:

MOTION: That, starting in 1973 with the editor-
ship of Leon Mayhew, The American Sociologist
will again be published in magazine format four
times a year (February, May, August, November},
and that a maximum of 48 pages per issue be au-
thorized:

That, starting in January, 1973, the Executive Of-
fice will produce a newsletter in an appropriale
format to be published nine times a year, every
month except june, July, and September (nine issues
rather than ten because by June there is a marked
decline of entries for the Employment Bulletin and
other significant news items);

That both of these publications be sent to all
members as a privilege of membership;

That the above actions be taken only after con-
currence by the voting members of the Publications
Committee via a mail ballot; and

That the Publications Committee be asked by
Council to review and clarify the mandate of The
American Seciologist in its March meeling. Carried
after a discussion of publication costs, including
taking note of the reduction of costs afforded by
new print technology.

6. Report of the Commitiee on Freedom of Re-
search and Teaching: Council reccived a report
from the Committee that cutlined a set of proce-
dures for responding to alleged violations of [ree-
dom in research and teaching. Council also con-
sidered supplementary information on efforts being
made by other associations, ‘including AAUP, to
cope with the growing problems of grievances by

members concerning conditions of employment.
Extensive discussion followed on the feasibilily of
alternative mechanisms. The implicalions of investi-
galion, counseling, mediation, referral, and adjudi-
calion were assessed. Many issues were explored
in depth including the nature of available sanc-
tions, if any, the costs of entering a case and how
these escalate with movement to full fact-finding
and the use of legal counsel, haw difficulties mount
when cases involve complaints of members against
members, and problems attendant to various means
of funding an ASA effort.

Despite these difficulties, Council agreed that
steps must be taken to activate the Commiltee as an
instrument to facilitate seitlement of grievances
by members. Accordingly, after receiving a report
from a subcommittee [Simon, Skolnick, Gusfield,
Coser), Council acted as follows:

Whereas the purpose of the ASA is the {uriher-
ance of the scholarly and professional aims of the
discipline: and

Whereas the teaching and rescarch essential to
these aims can only be conducted in an environ-
ment of free and responsible inquiry; and

Whereas cancern for the maintenance of that en-
vironment and for the Association’s role in its de-
fense has been expressed by its members; there-
fore, be it resolved

MOTION: That the Council shall in conformity
with its purposes assist members who request the
Agsaciation to investigate alleged discrimination
such as improper grounds in hiring, salary, or other
aspects of employment.

The Council or any of its Commitlees or any
members of the ASA shall request investigation of
a grievance by the Commiltee on Freedom of Re-
search and Teaching with instruclions that members
of the Committee, or other qualified persons desig-
nated by the Commiltee, act as limited fact-finders
in the dispute.

The purposes of limited faci-finding are to recom-
mend to the Council one of the foilowing: fa} that
the ASA take no {urther part in the dispute, (b] that
the Committee refer the case lo an appropriate
remedying agency, commilice, or organization such
as the AAUP, the ACLU, etc., (c} that in exceptional
circumstances, the Committee recommend lo the
Council that the ASA assume a more direct role in
the dispute.

The Committee on Freedom of Research and
Teaching shall inform the Committee an the Status
of Racial and Ethni¢ Minorities, the Cammittee on
the Status of Women and other appropriate Com-
mittees of all such grievances.

The Council shall appropriate an annual bhudgel
for the Committee’s operating expenses. Carried
by unanimous vote.

In the lighl of anticipated cosls to mount an effec-
tive program, Council then discussed various possi-
ble means of funding the activities of (he Commit-
tee, including soliciting voluntacy contributions and
implementing special assessments. After discussion
of options, action was deferred until August, 1973
when the case-load experience of the Commiltee
could be evaluated. Council then acted as follows:

OTION: That Council appropriate $5000 for
the 1973 operating expenses of the Committee on
Freedom of Research and Teaching. Carried.

7. Open Forum: Council then engaged in a two-
hour general discussion of issues deemed to be im-
portant to the future of sociclogy as a discipline
and a profession. Among the questions probed
were: What ought sociology to be doing, and why
aren’t we doing it? How do we go about sketching
the probable and preferential futures of sociology?
What can the ASA do to facilitale mare rigorous
research procedures and a sense of scientific prob-
lems in sociclogy? Could editorial workshops be
organized to imprave scholarly standards in our
publications? How can we open up more channels
for discussion and controversy lo enrich diversity
in the discipline? Council will conlinue discussion
of these and other yuestions in the future. (An
“Open Forum” column will be introduced in the
February ASA Footnotes, and Counci] and mem-
bers are invited to submit 800-word statemenls.)

8. Report of Subcommiitee {Walter Wallace and
Maurice Jackson] for Committee on Racial and
Ethnic Minorities in the Profession: Following a
report from Walter Wallace, Council suthorized
the Committee to proceed under the mandate estab-
lished for the original Ad Hoec Committee and then
allocated $2500 f{or the 1973 operating expenses of
the Committee. Council then proceeded to appoint
the membership of the G (See January,
ASA Footnotes.)

9. Message: Council sent a message of congratula-
tions to Professor Fred Coitrell, who was being
honored for his contributions to Miami University,
to the Scripps Foundation, and to the discipline of
sociology.

The meeting was adjourned at 5:00 p.m.

Respectfully submitted
J. Milton Yinger, Secretary

MINUTES OF THE FIRST INTERIM MEETING
OF THE 1873 COUNCIL

December 3, 1572

The second day of Council's first interim meeting
convened at 8:30 a.m., Sunday, Decembet 4, 1972 in
the Hilton Hotel, San Francisco, California, Presi-
dent Mirra Komarovsky presiding. Members of
Council present were Hubert M. Blalock, Jr., Or-
ville ‘G. Brim, Rose Laub Coser, James A. Davis,
Jack P. Gibbs, William |. Goade, Joseph R. Gusfield,
Suzanne Keller, Matilda W. Riley, Karl F. Schuess-
ler, Rita James Simon, jerome H. Skolnick, Ruth H.
Useem, Walter L. Wallace, and J. Milten Yinger.
Members of the Executive Qffice present were Otta
N. Larsen, Maurice Jackson, Alice F. Myers, and
Norma §. Blohm.

e

10. Report of Subcommittee (Rose Coser and Cora
Marrelt} for Committee on the Status of Women in
the Profession: Rose Coser reported the recom-
mendations of the subcommittee, and Council pro-
ceeded to appoint membership of the Committee.
(See January ASA Footnotes.)

Rose Coser then read the following statement as
a proposed mandate for the Standing Committee:

“The establishment in 1970 of an Ad Hoc Com-
miltee on the Status of Women in the Profession by
the ASA indicates the commitment of the Associa-
tion to the goal of equalizing opportunities for men
and women in sociology. It was realized that if the
goal was 10 be achieved, syslematic efforts had to
be made to encourage women to enter the profes-
sion and to enhance the position of those who have
already entered the field.

“The trecent action of the Council changing the
Committee from an Ad Hoc to a Standing Commit-
lee gives recognition te the fact that sustained and
long-range action is needed if there is to be a re-
versal of the situation whereby many women en-
counter difficulty in becoming sociolagists and pur-
suing careers compatible with their interests and
abilities.

“As a newly formed Commiltee begins ils work,
an overview of the principles and goals that will
guide its actions is worthwhile.

“Through a serics of resolutions adopted by the
Council, the ASA has expressed its disapproval of
discrimination against women at all levels of the
profession: graduate student level, faculty level and
professional association level. The Commitiee on
the Slatus of Women will have responsibility to
implement the resolutions passed by the Associ-
ation, and this will involve:

a) Keeping count data on the representation and
status of women among graduate students, facuity
and in the ASA. The Committee will work in con-
junction with the Executive Office in compiling
and analyzing the data;

b) Developing, when these are not set forth in
resolutions, procedures by which these recommen-
dations can be implemented;

¢} Providing assistance and consultation to in-
stilutions, programs and departments that encounter
difficulty in meeting Association guidelines; and

d} Proposing additional resolutions.”

After a general discussion on the nature of rights
and responsibilities of Committees, the desirability
of being able to see printed versions of proposed
mandates prior to passing on them, and the need for
more time to reflect on possible new directions of
activity, Council acted as foliows:

MOTION: Thet Council accept the subcommit-
lee report as interim guidelines for the Committee
with the expectation that a printed statement of a
proposed mandate be circulated to Council for con-
sideration at the March meeting. Carried.

11. Awards Commiltee: After reviewing recommen-
dations from the Methodology Section, Council
acted as follows:

MOTION: That the Stouffer Award Seleclion
Committee be made a Standing Committee of the
ASA. Carried.

Council then proceeded to appoint the members
of the Stouffer Commiliee and to complete the ap-
pointments to the Sorokin Commitiee. {See Febru-
ary. 1973 ASA Footnates.]

12. ASA Reader’s Series Report:

MOTION: That the report from this Committee
be referred to the Publications Committee for ac-
tion in March. Carried.

13. Sections:

MOTION: That the Section on Organizations
and Occupations be authorized to raise that Sec-
tion's dues from $3 to $5 annuatly. Carried.

Council received a memorandum from the Meth-
odology Section outlining plans for o series of in-
service training institutes in research methedology
to be conducted by voluntary participants at vari-
ous universities for interested sociologists teaching
or working in the immediate area. In response to
requests from the Section, Council acted as follows:

MOTION: That Council authorize ASA spon-
sorship of a set of methodology training institutes;

That the Executive Office be authorized to pro-
vide the Section with appropriate mailing lists; and

That $100 be allocated for publicity costs in con-
nection with the training institutes. Carried,

Council reaffirmed the earlier decision to termi-

nate the Social Psychology Section with the under-
slanding that the Section has one year {rom the last
Annual Meeting to appeal the decision or reorgan-
ize the Section.
14. Open Forum: The second session for a general
discussion by Council was devoted to a consider-
ation of threats to free scholarly inquiry posed by
recent cases where protection of the confiden-
tiality of research information has been challenged.
Council acted as follows:

Whereas the ASA deplores lhe recent imprison-
ment of Professor Samuel O. Popkin of Harvard
University, who was held in civil contempt of a
federal grand jury for refusing to disclose the names
of persons with whom he had discussed the secret
war study carried out by the Pentagon; and

Whereas the ASA Councit applauds Professor
Popkin's courage in resisting the attempt to extract
confidential research information from him upen
pain of imprisonment; and

Whereas we conclude that the Department of
justice, both in pressing this case and imposing the
sanctions of imprisonment, has taken a serious and
oppressive step in chilling free scholarly ingquiry:
therefore, be it resolved

MOTION: That we, as a professional associ-
ation of social scientists, urge that our colleagues
and the public be aware of and take action appro-
priate to prevent the recurrepce of such arbitrary
and oppressive use of prosecutorial and judicial
power against scholars. Carried.

-Gouncil directed the Executive Officer to make

relevant distribution of the maotion ineluding copies
to Professor Popkin, the President, the Attorney
General, the Solicitor-General, members of Con-
gress, and the press.

15. Resolutions from New Orleans Business Meet-
ings: {For text of resolutions, see TAS, December,
2972.)

a) In the first Business Meeting, a fous-part SW§
sponsored resolution passed calling for the estab-
lishment of a grievance committee and the assess-
ment of §1 per member per year to support it
Council acted as follows:

(OTION: That the action taken with respect
to the Committee on Freedom of Research and
‘Teaching (item 6 on agenda above) be reported as
responsive to this resolution. Carried.

b TION: That the resolution on the Cal-
fax-Schevitz case be referred lo the Commitlee on
Freedom of Research and Teaching. Carried.

¢) A resolution from the Radical Caucus passed
at the second Business Meeting called for all Coun-
cil candidates to be nominated by district nomi-
nating committees. In response, Council discussed
once again the need for balance between regional
representation and universalistic standards which
was @ prime issue in the constitutional revision of
1967. Since our coaslitution currently provides for
both the Nominating Committee and the Commit-
tee on Committees to be elected by regional repre-
sentation, Council acted as follows:

MOTION: That Council take no action to im-
plement this resolution since it is already consti-
tutionally provided and that in practice the prin-
ciple is carried oul. Carried unanimously. {As a
point of information concerning the elected mem-
bers of the present Council, four—Blalock, Gibbs,
Gusfield, Skolnick ~reside on the West Coast; four
- Brim, Coser, Keller, Wallace—are from the East;
and four—Davis, Schuessler, Simen, Useem—are
from the central part of the United States.)

d} A resolulion from the Radical Caucus passed
at the second Business Meeting suggested that all
members of the ASA Council should be elected
only by the members of the district they represenl.
Council discussed several major issues pm:e,d by
this resolulien. One involved the reference to “dis.
trict” (current provisions of the constitution result
in six eclection districts each containing approxi-
mately the same number, about 800, of voting mem-
bers. But this involves wide variance in geographi-
cal lerritory. Thus, for example, Region 1 contains
14 states and provinces while Region 6 only con-
tains New York, Ontario, and Quebec). Council
acted as follows:

MOTION: Council has considered the resolu-
tion and is opposed to the idea expressed as a mat-
ter of principle. Carried.

e} A resolution from the Radical Caucus passed
at the second Business Meeting supgested that all
members of the ASA should have the right to nomi-
nate candidates for all elective offices by petition.
Council expressed agreement with the need to take
additienal steps to assure greater input from mem.
bers into the nominalions process. The Executive
Office was instructed to strengthen efforts to in-
form members of opportunities to make recommen-
dations to both the Nominations Committee and the
Committee on Committees before they proceed at
the Annual Meeting with their decision. Council
then acted as follows:

MOTION: That a subcommittee of Council be
created to report 10 Council in March with several
proposals for implementing wider representation in
the nominating process. Carried. (President Koma-
rovsky appointed the following persons to the sub-
commitice: Rita Simon, Chairpersen, and Ruth
Useem, Jack Gibbs and Joseph Gusfield.}

f) A resalution from the Radical Gaucus passed
at the second Business Meeting suggested that, as a
basic pelicy, no more than one current officer
should come from one institution. This resolution
led to a consideration of referents ta the term “offi-
cer” (the constitution specifies as officers of the
ASA the following: President, President-Elect, Vice-
President, Vice-President-Elect, Secretary, and
Council], and to the term "institutian” (e.g.. do the
nine campuses of the University of California con-
stitute one institution?). Council abserved that pres-
ent procedures are essentially in accord with the
spirit of this proposal. Council then voted to reject
the resolution as it was formulated.

g) A five-part resolution from the Radical Cauncus
passed at the second Business Meeting suggested
that, in various ways, the ASA express opposition
to preductivity speedups and cutbacks in education.
Council acted as follows:

MOTION: Council has received the reselution,
considered it, and instructs the Executive Officer to
continue to work with the Commiltee on Employ-
merit and (o communicate the results of such activi-
ties to members as they relate to expanding employ-
ment opportunities for sociologists. Carried.

h) Council altered the agenda to give earlier con-
sideration to a resolution offered by SWS and
passed at the second Business Meeling calling for
the appointment of a separate officer for Women's
Equity to work in conjunction with the Office for
Race and Minority Affairs. Council acted as
follows;

MOTION: That the resolution be tabled until
the March meeting when further reports from the
Committee on the Status of Women can be made
and when the Executive Office can review fotal
budget and staff requirements. Carried.

MOTION: That the resolution passed at the
second Business Meeting concerning alleged in-
fringements on academic freedom at the School of
Social Sciences, Andrés Bello University, Caracas,
Venezuela be referred to the Committee on Free-
dom of Research and Teaching for a decision as to
whether such cases are within the purview of the
ASA. Carried.

See Reports, p. 9
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principles.
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Applicant [isling ..., $ 3.00
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Applicants and employers are responsible for
the accuracy and completeness of their listings.
The ASA reserves the right to edit or exclude all
items. Please type the listing (double spaced)
and send it with a check for the appropriale
amount to: Employment Bullelin, The Amersican
Sociological Association, 1722 N Street, N.W.,
Washington, D.C. 20036.

RESPONSES:

Repties to listings with- box numbers should
be individually addressed, stamped, and sent
lo the appropriate box number in care of the
American Sociclogical Association, 1722 N
Street, N.W., Washington, D.C. 20036. These
replies will be forwarded, unopened. to the in-
dividuals, inslitutions, or organizations which
have placed the listings. Responses must be
received in the Execulive QOffice within two
months of the date of publication.

PLEASE NOTE: Deadline for submission of listings is now the 1st of

the month prior to publication.

VACANCIES

TEACHING

University of Tulsa. Assistant professor with spe-
cialization in one or more of lhe following areas:
urban, research methods, demography, family, or
minerities. PhD by fall, 1973. Salary competitive.
Write: Dr. Barry Kinsey, Chairman, Department of
Sociology and Anthropology, University of Tulsa,
Tulsa, Oklahoma 74104.

University of Pennsylvania. Assistant professor
with special theoretical and methodological compe-
tence in one or more of the following areas: com-
paralive institutional analysis, professions and oceu-
pations, social deviants, or urban sociclogy; appli-
cant should have PhD by September, 1973; send vita
ta: Chairman of Recruitment Commitiee, Depart-
ment_of Sociology., University of Pennsylvania,
Philadelphia. Pennsylvania 19104,

Southwest Missourt State University. Anticipate 2
openings -in large department at moderate sized
university committed to undergraduate teaching.

York College of the City University of New York.
Two full-time positions, including ene at full pro-
fessor level, open in 4 year college located in urban
renewal area of New York City. One key need is a
well-rounded sociologist with a specialization in
medical sociology and a firm commitment to field
research in that area and willingness to involve
undergraduates in such research. Other areas of
interest include family and kinship, wrban soci-
olagy, and community organization. Real interests
in undergraduate teaching and student involvement
in communily research projecls will be important
considerations in recruitment. Please send resume
and representative publication to: Chairman, De-
partment of Social Sciences, York College of CUNY,
150-14 Jamaica Avenue, Jamaica, New York 11432,

University of Alberta. One or two poesitions, rank
open: possible areas needed: deviance, methods,
statistics, social psychelogy or family; Canadian
background or experience. desirable; salary:com-
petitive; duties to commence fuly 1, 1973; write:
Dr. Jim Hackler, Staff Selection Commitiee, ‘De-
partment .of Sociclogy, University of Alberta, Ed-
monton, Alberta, Canada T6G 2H4.

Co lating expansion inta sociology graduate
work. Applicants preferred with experience in
graduate education, but possibility of graduate ex-
pansion must not be sine qua non of interesl. As-
sistant 1o full professor, depending upon qualifi-
cations, PhD preferred. Competence required in
one or.more of the following: change and develop-
ment, complex organizations, minorities, freshman
courses. Send vita to: Lloyd R. Young, Head, De-
partment ‘of Sociology, Southwest Missouri State
University, Springfield, Missouri 65802; fall, 1973,

Columbia - University. Assistant professor (with
PhD) or lecturer {near PhD) to teach on graduate
and undergraduate levels. Interested in all fields,
but special consideration will be given ta the {ol-
lowing specialties: field methods, survey research,
urban-minority problems, quantitative method-
ology, political socielogy, and social change. Mi-
norities and women are encouraged to apply; write:
Chairman, Department of Sociology, Columbia
University, New York, New York 10027, enclosing
vita.and credentials; September, 1973.

Purdue University. Two positions. Assistant or as-
sociate professor in the general area of medical
sociology: involvement in a graduate training pro-
gram and in contract rescarch with a focus on
health services delivery and policy formulation,
Second position is for 1 or 2 years; assistant or
associate professor in stalistics and methodology;
preference will be given to persons with skills in
computer applications and math models. PhD re-
quired for both positions. Salaries competitive;
write: Robert Perrucci, Chairman, Personnel Com-
mittee, Department of Sociology, Purdue Univer-
sity, Lafayette , Indiana 47907; in accord with FOOT-
NOTES policy, there will be no routine acknow-
ledgement of applications.

Alfred University. Specialist in environmental poli-
¢y to leach in inter-disciplinary environmental
studies major. Emphasis on relationship between
government/institutional policy and the environ-
ment. Prefer practical experience in the policy
process, and academic background in one or several
of “the following: sociology. economics, political
science, geography, planning, biology or geology;
PhD or ABD. Address inquiries with resume to:
Environmental Studies, Alfred University, P.O.
Box 851, Alfred, New York 14802,

Unlversity of lilinois. Assistant professor or higher
rank: teaching and research, areas of specialization
open; PhD or equivalen! required by time of ap-
peintment; applicants should have demonstrated
high competence in research and teaching: aca-
demic year salary $11.500 and up; write: Frederick
C. Fliegel. Head, Department of Sociclogy, Uni-
versity of lllinois, Urbana, ‘Nlinois 61801; August,
1973,

roal] 1

y. Assistant or associate . pro-
fessor; undergraduate teaching in black studies,
urbar studies, sociclogy of sex roles. sociology of
religion, educalion, communications and know-
ledge, or other: PhD or near PhD: salary open;
write: Matthew Silberman, Acting Chairman, De-
partment of Sociclogy, Bucknell University, Lewis-
burg, Pennsylvania 17837; September, 1973.

Presbyterian .. College. Assistant professor or in-
structor to teach undergraduate intreductory. social
psychology, plus own specialties as these are com-
patible with small department pragrams, and one
or more of the following: social problems, com-
munity, anthropology, research methods: appli-
cants should have PhD or near with streng possi-
bility of early completion: teaching experience
preferred; possibility of some summer school teach-
ing: quality liberal arts setting in South Carolina
Piedmont 60 miles from Columbia, 40 miles from
Greenville: salary competitive {B-rating, AAUP, at
this level) and commensurate with. qualifications;
write: Dr. Ted L. Hunter, Department of Sociology,
Presbyterian College, Clinten, South Carolina 29325;
fall, 1973.

University of Alabama in Huntsville. Instructor or
assistant professor of sociology to teach intro-
ductory courses and research methods, Other teach-
ing opportunities include group dynamics, mass
media, minority groups, demography, and complex
organizations. PhD or near PhD preferred. Salary
510,000 to $13,000 for academic year, depending
upon qualifications. Write: Dr. Donald E. Tarter,
Chairman, Depariment of Saciology, University of
Alabama, Huntsville, Alabama 35807. September,
1973.

Scripps College. Secking a qualified person in soci-
ology at assistant professor level at private women's
liberal arts college emphasizing the humanities and
fine arts, One of the Claremont Colleges. Prefer-
ence will be given to candidates emphasizing social
theory, with a historical perspective. Women and
minorities are encouraged to apply. Send appli-
cation and resume to: Dean of the Faculty, Scripps
College, Claremont, California 917t1.

Chicago State University. Assistant to full pro-
fessor; PhD required to teach courses on race rela-
tions liked to Black Studies program. Urban uni-
versity recently moved to new campus. .Gppor-
tunity 1o work with minority students in developing
new programs. Salary corresponding to rank. Write:
Merlin Clark, Chairman, Department of Social
Sciences, Chicago Statle University, 95th King Drive,
Chicago, lllinois 60628.

Grand Valley State Colleges. Two positions in fall,
1973; jn department of 11; PhD Tequired, and ex-
perienge teaching two or more of the following:

-

d hol

community org i , social psy

gy. secial welfare; and mlroducmry in rotation; 4
year college with 5,000 students; salary and rank
based on qualifications: women and minorities are
encouraged to apply; write: Chairman, Department
of Seciology and Amthropology, College of Arls
and Sciences, Grand Valley State Colleges, Allen-
dale, Michigan 49401,

Reed College. Assistant professor to teach intro-
duction 1o socialogy. research methods/method-
ology. deviant behavior, and personality and social
order; PhD or near PhD, all other ascriptive traits
and private personal atiributes unrelated to the
task are irrelevant; 4 years independent private
college of 1100 emphasizing conference/seminar
modes of teaching aboul core issues in traditional
academic disciplines: 2 FTE department; write:
Chairperson, Department of Sociology. Reed Col-
lege, Portland, Oregon 97202,

University of Pittsburgh. Assistant professor in in-
formation science; to develop and teach several
courses, conduct research, advise students, develop
and maintain profcssmnnl anOlVLanlb through
prof ] an bli earned
doctorate, or equivalent experiences, in the be-
havioral sciences with emphasis on human infor-
mation processing balanced with an understanding
of the applications of computers in conducting re-
scarch and developing systems. Alternatively, a
PhD or equivalent experiences in the physical or
computer sciences if accompanied by training in
the behavioral sciences with emphasis on human
information processing: University located in the
Middle Atlantic states; salary 12.34K; write: Chair-
man, Interdisciplinary Doctoral Program in Infor-
mation Science, Room 310, LIS Building, Univer-
sity of Pittsburgh, Pittsburgh, Pennsylvania 15213,
Phone ({412)621-3500, exlension 6352; September,
1973.

University of Missouri, St. Lounis. Assistanl pro-
fessor; to teach courses in demographic methods
and/ot social indicalors; secondary interest in sirat-
ification, race, or social change: salary competitive;
write: George ). McCall, Chairman, Depart of Soci-
ology and Anthropology, University of Missouri,
St. Louis, Missouri, 63121, [all, 1973,

Oklahoma City University. Assistant or associate
professor with particular specialization in crimi-
nology. deviance, and the criminal justice system:
faculty appointment in Department of Sociology
includes involvement in Criminal justice Program;
PhD or near PhD required; teaching, program de-
velopment and community orieated activities com-
prise major responsibilities; efforts 10 obtain ex-
ternal funding for educational and research aclivi-
ties are encouraged; important gualifications de-
sired include personal commitment to responsive
student-teacher relationships, innovation, and sig-
nificant participation in educational decision-
making; salary negotiable dependent upon quali-
fications and experience; write: Frank Cooney,
Chairman, Department of Sociology, Oklahoma
Gity Universily. Oklahoma City, Oklahoma 73106,

Emory and Henry College. Privale liberal arts col-
lege in southwestern Virginia, Assistant professor,
September, 1973, .PhD or near completion. Teach
basic courses in anthropology and advanced work
in some or all of the following: racial and ethnic
groups, stratification, mass communications, 'po-
litical sociology. Salary compelitive. Fringe benefits
in the usual categories. Picturesque vacation region
immediately adjacent to Mount Rogers National
Recreation Area. For additional information write:
Loren W. Dow, Chairman, Department of Sociology,
Emory and Henry College, Emory, Virginia 24327,

Madison College. Four openings instructor to as-
sociate professor; 2 instructors, 1 social worker
(MSW) with socmlugy training, dssocmle pmfessur
must have PhD and d ated quality
department emphasis on teaching excellence at all
ranks; -teaching load 12 semester hours; a rapidly
expanding department in a 6,000 student state col-
lege ‘located in the Shenandoah Valley; Madison
College -is “committed to high affirmative action
standards: write: Robert V. Guthrie, Head, Depart-
ment of Seciology, Madison College, Harrisonburg,
Virginia 22801; fall, 1073,

U of Nebraska, Lincoln. ‘Assistant pro-
fessor or hlghu‘ rank; PhD or ABD; teaching and
research, areas of specialization open; salary com-
pelitive, women and minorities are encouraged to
apply; write: Harry ]. Crockett, Jr., Search Com-
mittee Chairman, Department of Sociology, Uni-
versity of Nebraska, Linceln, Nebraska 68508; fall,
1973.

Cornell. University. Assistant professor. Permanent
teaching and research position on organizational,
community and multi ty regional develop t
with a special emphasis on community and organi-
zational processes and social change. Position calls
for v: time teaching, course subjects to be related
to thé position description and the special interests
of the position holder. Other Y% time research as-
signment would be organized around general areas
associated with the position specialty. Require-
ments: PhD with sound methodological and thee-
retical training, able to analyze and work with focal
organizations, communities and regions within the
context of their state and national linkages. Appli-
cants need 1o have some combination of the follow-
ing: organization behavior or dynamics, community
and regional development, policy formulation and
implementation, social system analysis, community
or regional planning, or application of sacial psy-
chological principles to organizational and com-
munity development processes. Salary negotiable
and competitive, Write: William W. Reeder, Chair-
man of .the Recruitment Committee, 334 Warren
Hall, Department of Rural Sociology, Cornell Uni-
versity, Ithaca, New Yark 14850,

Lehigh University. Associate professor preferred,
although rank is open. Half-time teaching with
remainder of time in research. ‘Substantive area
open (with some preference for urban sociology),
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but PhD, publications, and a strong background in
methadology required. Metropolitan area of
milliea in ecastern Pennsylvania. Salary competitive
with major institutions. Robert C. Williamson,
Chairman, Department of Social Relations, Lehigh
University, Bethlehem, Pennsylvania 18015; Sep-
tember, 1973,

Francis T. Nicholls State College. This department
will have a vacancy in sociology for the 1973-74
academic year. Applicants should have the PhD
degree in Sociology. The teaching load will be 12
hours per semester, and the applicant may be as-
signed certain collateral duties. The vacancy is far
the rank of associate professor, and the salary will
be determined by the experience of the applicant
and other considerations, such as publications,
within the limits established by the Louisiana State
Board of Education. Write: Dr. William H. Adams,
Head, Department of Social Sciences, Nicholls
State University, Thibodaux, Louisiana 70301.

Towson State College. One temporary posilion as
visiting lecturer at instructors level for 1873-74 and
one permanent position al instruclor or assistant
professor rank: 12 contact hours comprised of 4
3-hour courses; undergraduates, with maximum
class size of 35 and average of 30: for both positions
priority will be given to those with competence and
interest in social problems and 2 choices from
among family, minerity groups, criminology, and
introductory: for temporary position MA and ad-
ditional graduate work, for permanent position
dissertalion in progress (PhD for assistamt pro-
fessor); located in suburban Balitmore County 1
mile outside the city of Baltimore and about ¥
hour from center city; rank and salary dependent
on background and experience. Write. enclosing
copy of vita to: Irwin Gaoldberg, Chairman, Depart-
ment of Sociolagy and Anthropology, Towson State
College, Baltimore, Maryland 21204. September,
1973.

Western New England Gollege. Assistant professor,
PhD preferred, to teach basic sociology and seme
advanced courses such as stratification, minorities
or population. Teaching load is 12 classroom hours
per week. Salary according to experience. Write:
Department of Psychology, Sociology and Educa-
tion, Western New England College, 1215 Wilbra-
ham Road, Springficld. Massachusetts 01119. Sep-
temher, 1974.

Pennsyivania State University. Four positions, as-
sistanl professor, fall, 1973. Specific areas to he
covered include social gerontology, social welfare,
deviance; others will be given consideration. PhD
required; preference will be given to candidates
with teaching experience and demonsirated re-
search competence. Women and minorities are
encouraged to apply. University of 28,000 studenis
at central Pennsylvania location, non-urban, Write:
Margaret B. Matson, Interim Head, Department of
Sociology. Pennsylvania State University, Univer-
sity Park, Pennsylvania 16802,

Hendrix College. Assislant professor; young PhD

“with sociolegy ‘teaching experience .and some re-

search ‘interest, Developing program in a liberal
arls college. Position created by expanding depart-
ment. ‘A college of 1,000 students in altraclive lo-
cation. " Salary §12,000:513.000. -September, 1973,
Write: Ferris C. Baker, Hendrix College, Conway,
Arkansas 72032,

Marian College. Assistant pmfessur to teach intro-
ductory and advanced courses in sociological theo-
ry, social psychology, and anthropology. PhD re-
quired, -Salary .competitive. ‘Write: Department of
Sociology, Marian College, Indianapolis, Indiana
46222,

V154 Full or associate professor with specializa-
tion in one or more ‘of the folowing areas: de-
mography, urban sociology, criminology .or crime
and delinquency, and methodology: 9 hour teach-
ing load per semester on 10 month contract; PhD
and several years of full-time college teaching re-
quired; 4 year liberal arts college of a Jarge state uni-
versity system; located in small city in upstate New
York; -salary dependent upon -qualifications ‘and
experience; exceHent fringe benefits; women and
minorities are encouraged 1o apply: fall, 1973.

V 155 Instructor-associate professor; PhD or near,
some teaching experience mandatory; urban, popu-
lation, methods, social psychology. required; most
other specialties optional: small, private, liberal
arts college. West Coast; fall, 1973,

V 156 Assistant professor to leach 3 undergraduate
courses per semester, usually including an intro-
ductory course. Specialization in addition to versa-
tility in theory and methods may include: crimi-
nology and deviant behavior; social organization,
stratification and minorities; or demography and
urbanization. Optional summer teaching or funded
research. Private co-educational liberal arts college
Jocated in eastern Pennsylvania. Compelitive salary
and fringe benefits. PhD or near degree candidate
with some college teaching preferred; September,
1973,

'V 157 Assistant or associale professor; to teach ¢
hours each semester; preference given to PhD's
with maturity and extensive undergraduate teach-
ing: Midwestern state university with above average
salaries and excellent reseacch facilities; send vita;
September, 1973,

RESEARCH

Unj ity of Michi Joint ent as re-
search associate at the Pupulanon Studies Center
and assistant ‘professor in the Department of Soci-
ology. Candidates ‘must have at least 1 year post-
PhD experience in. a research organization or a de-
partment, published papers. or papers accepted for
publication, major interests and training in guanti-
tative saciology and demography. Please send cur-
riculum vitag and above papers to: Personnel Com-
millee, “Attn: ‘David Goldberg, Population Studies
Center, 1225 South University, Ann Arbor, Michi-
gan 48104.
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St. Bonaventure University. Department head to
lead 7-man department. Will hire al associate or
{ull rank: load, 9 hours; salary competitive and
commensurate with rank and qualifications; usual
fringe benefits. Strengths in: communily organi-
zation, pelitical or institutional sociclegy desirable.
The University is looking for a person with de-
monstrated competence who can accep! the chal-
lenges and see the opportunities of doing sociology
in a semi-rural section of western New York. Write:
Joseph F. Greer, Jr., Acting Chairman, Department
of Sociology, S1. Bonaventure Universily, St. Bona-
venture, New York 14778,

University of Pittsburgh. The University Center {or
International Studies is now seeking applicants
for the position of Assistant or Associale Director
of the International Studies Association which is
expected to be available on August 1, 1973. In gen-
eral, responsibilities include attending to the affairs
of the Associalion in cooperation with the staff of
1SA and its governing bodies. These affairs include,
but are not limited 1o, conventions, newsletters,
{inancial records, correspondence. and proposal
development. Applicant should have PhD degree
or its equivalent. ldeally, the Assistant or Associate
Executive Director should have research, inter-
national, and administrative experience; bul more
important, should be able to work with diversified
groups in developing programs and projects im-
portant to the improvement of international studies.
Salary depends upon experience (salary range
$11,000-15.009). 1t may he possible 10 arrange lim-
ited teaching responsibilities in a department or
school of the University. Write: Carl Beck, Director,
University Center for Internatienal Studies, G-7
Mervis Hall, University of Pittshurgh, Pittsburgh,
Pennsylvania 15214, Telephone: 6213500, ext. 6454/
5/6.

The American University, Sociology Department,
Washington, D.C. 20016, has an opening for Chair-
man starting September, 1974. The depariment in-
cludes a diversified doctoral Master’s and under-
graduate program.

V 158 Head of the Department of Home Economics
to redirect an established department toward a
modern program of family service, consumerism
and education. Responsibilities are primarily ad-
ministrative, however leadership will have to be
“motherly’” or “fatherly”. unthrealening, diplo-
matic, confident, thickskinned, Familiarity with
Home Economics in higher education required.

PhD or EdD advantageous. College experience ad-
vantegeous. Regional college of northeastern siate
university, 4,500 students, attractive town of about
15,000. Competitive salary with excellent fringe
benefits. Excellent winter sports, summer camping.
Women and minorities are encouraged to apply.
Summer or fall, 1973,

i

APPLICANTS
PhD WITH EXPERIENCE

A 560 Research and teaching: popuiation studies,
research methads, and statistics: PhD); 4 years fel-
lowship and research assistaniship; 3 years uni-
versity research and teaching, 2 years census re-
search experience; published articles in the field
of demography; location open; 32, married, 1 child;
fall, 1973,

A 561 Teaching and/or research; cultural anthro-
pology, community, urban sociology, research
methods, stalistics, bureaucracy, social change,
rural sociology: Ph); 6 years of universily and
college teaching, over 10 vears of research experi-
ence in both rural and urban affairs: numerous
monographs and papers with particular depth on
minority groups, public housing, youth, and mi-
grants and immigrants; 39, married, 3 children;
June, September, 1973.

A 562 Teaching and/or administration; presently
chairman but open to all possibilities; theory, devi-
ance, law, advanced general; PhD; Phi Beta Kappa,
GEB Fellow; wide college and university experi-
ence, gradvate and undergraduate: publications;
urban setting, preferably Southwest, Pacific, or
South, desire metropolitan area only; 51; Septem-
ber, 1973.

A 583 Lecturer, or any rank; genesal, theory, devi-
ance; at modest salary with light teaching Joad, one
or 1wo preparations; desire time for writing; PhI);
PBK: publications; presently full professor with
tenure; wide college and university experience;
seek urban location in mild winter climate, prefera-
bly Florida, Texas, Arizoma, New Mexico, or Cali-
fornia; open to all possibilities; please let me hear
from vou if you have anything in mind; 51; Sep-
tember, 1973 or 1974,

A 584 Teaching and/or research and/or admini-
stration; research methods, voluntary associations,
family, stalistics, stratification; PhD; NIMH Fellow-
ships, research grant; 6 vears fulltime university
teaching and research; several published articles,
monograph, papers, book in progress: lecation
open but prefer Midwest or West: prefer graduate
department with research emphasis; 35, married, 2
children; June or September, 1973.

A 565 Teaching and research; social change and
development, saciological theory, political soci-
ology, social stratification, introductory, possibly
other courses: inlerdisciplinary; PhD; 15 years of
undergraduate and graduate teaching and research
in Europe, Africa and the US, 2 years experience as
chairman of department; 5 books, articles, 1 book
currently in press; location open; 1973 or 1974,

... with these introducto
- sociology titles from

McGraw-Hill.

540 pages, $10.95

A revision of a highly successful introductory text, this edition will capture
the imagination and interest of students without unnecessary jargon. Professors
Horton and Hunt have succeeded in presenting a well-written, contemporary,
and comprehensible overview of the basic principles, concepts, and descriptive

SOCIOLOGY, Third Edition, by Paul B. Horton and Chester L. Hunt,

materials of sociology. Instructor’s Manual and Study Guide available.

INTRODUCTION TO SOCIOLOGY, by Elbert W. Stewart and James A, Glynn.

375 pages, $4.95 paper

Students who want a clear, readable, and timely study of the drama of human
life will appreciate this text. Demonstrating how sociology can enlarge the

All prices subject to changes .

understanding of man, his societies, and his problems, it addresses itseif to many
of the more pressing issues of our time. Instructor's Manual available.

r
, , e . LY
COLLEGE:AND UNIVERSITY. DIVISION 7. McGRAW-HILL-BOOK COMPANY. e:}.

1221, Avenue of the Americas, New York.'N,Y.:10020 I m

A 566 Teaching and/or research; introductory, so-
cial psychology, criminology, stratification; PhD;
14 years teaching, 4 years research; publications;
location open; 50, woman, single: June, 1973.

A 567 Teaching (consider with research and ad-
ministration); PhD. major privale university; 17
years private college and public university teach-
ing, 7 in graduate programs; traditional range plus
applied and research oriented courses; visiting
lectureships in Europe and Latin America; experi-
ence in securing and administering long-term re-
search grants; department chairman; academic pro-
gram coordinater; monograph; contributor to fext-
books, editor; domestic and foreign journal articles;
early 50's; young family; fall, 1973 or 1974,

A 568 Teaching and/or research; sex roles, urban,
family. occupations, other standard courses; PhD;
Wilson, NIMH Fellowships, PBK; 1+ years major
university teaching experience, other research ex-
perience; papers; any metropolitan area; 30, mar-
ried, female: summer or fall, 1873,

A 568 Chairman/professor; deviant behavier, crimi-
wology, methods, urban; PhD; scholarships, Ford,
Fulbright, state research grants: 16 years university
teaching, graduate and undergraduate; publications,
prefer small to moderate size school; fall, 1973,

A 570 Teaching and/or research; urban, stratifi-
cation, industrial, survey methods; PhD: Phi Eta
Sigma: 4 years teaching experience; publications;
warm climate or West Coast preferred; 33, single;
September, 1973.

A 571 Teaching or/and research; complex and for-
mal organizations, social change and socio-econom-
ic development, stratification and poverly, com-
munity (including rural) development, voluntary
participation, “evaluation™ methodology, intro-
ductory, social problems; PhD; Woodrow Wilson
Fellow, NIMH Predoctoral Fellow; 7 years teaching
and research, including 3 years as half-time mem-
ber of applied research institute; published articles
in deviance, political socialization, complex organi-
zations; book in preparation on role of coops in
socio-economic development; location open; 36,
married, 2 children; June or September, 1973,

A 572 Teaching or teaching/administration; family,
age and sex roles, stratification and mobility, life
styles; PhD; pre-doctoral fellow: 12 years graduate
and undergraduate experience, 2 years as depart-
ment chairman; prefer Southwest or Southeast;
available for summer, 1973 or permanently,

A 573 Surnmer position, full- or part-time; deviance,
crime, delinquency, correction, methods: PhD; 6
years leaching and research; currently at eastern
urban university: publications, book in prepara-
tion; location open; 32, married; late May, 1973,

A 574 Teaching/research or administrative posi-
tion in sociolegy of education, urban, ethnic groups,

496 pages, $10.95

604 pages, $9.50

itself exhibits.

Gerhard E. Lenski.
450 pages, $9.50

or possibly research methodology: PhD with teach-
ing and research experience at the assistant pro-
fessar level; specialties include urban ethnic groups
such as American Indians and Latines, and experi-
ence as teacher and administrator in urban schools.
Currently, project director for major university
in a contragt with an Urban/Rural Development
Program site in Chicago area; former project direc-
tor of university urban program in large urban area
and halder of an urban studies fellowship in major
northern city; 2 books, articles; location open: 29,
single; August, 1973,

A 575 Administration, leaching: criminal justice,
criminology, corrections; PhD; 18 years of teach-
ing, research, and administrative experience, cur-
rently director of a program in eriminal justice:
cantributor to 3 books, editor of 1 book. 30 pub-
lications; location open; 48, married: June or Sep-
tember, 1973.

A 578 Research/teaching: social psychology (ex-
perimental and symbolic interaction), small groups,
marriage and family, urban community: several
years full-time research experience in government
and universily agencies, including survey research
and experimental; publications; available immedi-
ately for research position, summer or fall, 1973,
for teaching.

A 577 Teaching, Administration and/or research at
associate professor level: demography, compara-
tive, social change, development and moderniza-
tion, regional studies; PhD; 7 years teaching, 2 years
applied research experience; publications, married;
fall, 1973.

A 578 Professor and chairman; social interaction
and methodology; PhD; full professor at eastern
university; 3 books, 20 papers.

A 579 Primary interest in teaching undergraduates;
social psychology, broadly conceived: particularly
interested in sacializing students into discipline
through eritiques of professional literature, sta-
tistical practicum based on published data analyses,
and use of field methodolegies, terminaling in a
major whe can design and carry through a sound
research project, preferably of socially redeeming
value; PhD; PBK, magna, fellowships, major grants;
location open, but inclined to small town or suburb
near city; from mid-June or fall term.

A 580 Chairman/teaching, university, liberal arts
school; specialties collective behavior, occupations-
professions, theory construction; PhD; 10 years
undergraduate, graduate instruclion experience;
much world travel in responsible earlier profes-
sion; articles, reviews, many ASA, ESS, PSA, AAA
papers given; 2 books in progress; location near sea
if pessible; recent successes in instituling students’
organizations and organizing guest, faculty speak-
ing series; 46, married, 3 children; September or
January, 1973, -

SOCIOLOGY, Sixth Edition, by Arnold W. Green.

This text was conceived within the premise that sociology
deals with and should convey people’s fives, attitudes, hopes,
confusions, and fears. Avoiding excessive sociological
terminology, the author focuses on such relevant areas as
urban crises, women's liberation, race problems, and
counter-culture. Instructor’'s Manual available.

THE SOCIAL ORDER, Third Edition by Robert Bierstedt.

Focusing on the constants of the social order and their
relation to one another, this truly systematic text presents
a logical presentation that will help the introductory
student form a clear picture of the structure that society

HUMAN SOCIETIES: A New Introduction to Sociclogy, by

Evolutionary framework, social change emphasis and a comparative

societal approach characterize this innovative introductory text.
The evolutionary aspect provides a remarkably effective

vehicle for pulling together not only the scattered materials of

sociology, but the basi¢ findings of biclogy, anthropology, histery,

political science, and economics as well, instructor's

Manual available.

PERSPECTIVES ON THE SOCIAL ORDER, Third Edition, by

H. Laurence Ross.

608 pages, $8.95 cloth; $6.95 paper

This new edition of an immensely popular readings book may

accompany any introductory text and includes many selections of
extremely recent vintage, all related to earlier works and illustrating

Manual available.

the continuity of sociological thought over nearly a century.
Solid, interdisciplinary, and up-to-date, the readings have
been selected for their comprehensibility and are easily
understood by the average college freshman. Instructor’s



A 581 Research or rescarch and teaching: demog-
raphy. epidemiology, rescarch methods, statistics,
compuler programming; PhD, 1972; fellowship, as-
sistantship, NIH Training Grant; 10 years non-aca-
demic research and administration; 4 years aca-
demic research and administration including 24
years administering small computer installation and
1V: years research on socio-economic and demog-
raphic change; articles, published and in progress;
primary research interest, economic and social
determinants of demographic change, particularly
in latin America; location open but prefer western
US; 51, single; summer or fail, 1973,

A 5821sraeli sociologist on leave in the US from
August to December, 1973, secks participation in a
research project investigating some aspects of wom-
en's status, social sex roles, or feminist movement
and organizations. Has served as Research Direclor
of several studies in Israel concerning women's
intergenerational mobility and women's vocations
in the kibbutz and other kinds of organizations.

A 583 Teaching, primarily undergraduate, open lo
reasonable innovation and interdisciplinary co-
operation: sacial and cultural theory, social psy-
chology of groups-orgapizations-ethnic relations,
family; PhD+; PBK, fellowships; 10 years college
teaching, d years related experieace; moderate
climate: 46, married, children: summer or fali, 1973,

A 584 Research and/or teaching; evaluative
search, social indicators in health, medical seci-
ology., methodology, anitude measurement; Phi;
PBK, Faculty Fellowship: 2 years research, lecs
wring; journal publications, co-author of forih-
coming book; lecation open, but prefer San Fran-
cisco, Boston, New York, or Los Angeles matro-
politan; 28, single: June or September, 1973,

A 585 Teaching or teaching and research, inter-
disciplinary position preferred; polilicat sociology,
social preblems, peasant society, South Asia, social
change, introductory, interdisciplinary interests;
Phl}; 9 years experience in teaching and research;
numerous awards, asticles and other publications;
36, married; localion open; March, 1973,

A 586 Teaching; theory, institutions, criminology,
Latin American studies, anthropology: PhD; 14
years teaching; publications; middle-sized urban
community wilh stimulating creative academic set-
ting: 43, married, 3 children; September, 1973 or
1974,

A 587 Teaching and research; introductory, social
psychology, deviance, medical; PhD; NIMH Pre-
doctoral Fellowship; wide college and university
experience; 3 years teaching: publications in re-
view; location open; 32, married; September, 1973.

A 588 Teaching and research: social psychology,
deviance, social problems, mental health, statistics
and methodelogy; PhDD: § years teaching at very
Jarge state university; survey and field research
experience; consultant NIMIL: lecation open but

prefer more contained university setting near coast
or Appalachian region; married, 1 child.

A 589 Visiting professorship (after retirement};
deviance, delinquency, symbolic interaclion, .psy-
cho-sociology, mass communication, . family; PhD;
Fulbright professorship: 25 years -undergraduate
teaching, including Hong Kong and Philippines:
about 15 professional papers, 2 books, plus forth-
coming baok on process of delinquency and social
change: location open: LLB and praciiced law in
Bostan for 10 years, published papers include ma-
terial on Chinese and Philippine social structure,
published book on theory of $igmund Freud; Sep-
tember. 1973,

A 590 Teaching with interdisciplinary interests or
teaching and research: marriage and family, wom-
en's sludies, social welfare, heallh care services:
PhB; teaching and community service; articles pub-
lished: prefer East or upper South; 43, unmarried;
fall, 1973.

A 581 Teaching and research; fields of dominant
research inlerest: concepts of the sacial sciences
(methodoelogy of integrated social sciences), social
linguistics, social theory: teaching experience: in-
troductory sociology, classical and contemporary
social theory, stratification, methodology, social
philosophy, interdisciplinary courses; PhD; 1each-
ing experience in German and English universities
and in an American college: several publications;
universities preferred; 32, single, Seplember, 1473,

A 592 Teaching and research: social psychology,
deviance, conflict, sociology of education, family
recent Phi); Ford Fou ion Research Fellowship,
NiMH Fellowship: 5 years leaching, journal edi-
torial board, college long-range planning commit-
tee, creator of an interdisciplinary, experimental
social science department; articles and book in
preparation; East, Midwesl; very strong references,
34, married; September, 1973.

A 593 Teaching and research; medical, social psy-
chology, stratification; PhD: NDEA Fellow; grants
(LEAA, elc.): 3 years teaching and research; pub-
lications; location open; 43, married; fall, 1973,

A 594 Research and/or teaching; urban  studies,
research methodology and statistics; PhD: NIMH
Traineeship, NSF Fellowship. teaching assistant-
ships; 3% years research experience, 2 years under-
graduale teaching: prefer Northeast [New York-
Boston area) but will consider olhers; 29, single,
female; fall, 1973.

urban.

A 585 Teaching or teaching and research
community, research methodology, statisti
puter, symbolic interaction, social organi:
India, sociology of religion; PhD; & years research,
9 years teaching: 6 publications: location open; 43,
married, 1 child; June or September, 1973,

A 586 Teaching and/or research: stratification, ur-
ban, race, theory, other standurd courses: PhD:
NDEA, PHS Fellowships; 3 years major university

teaching experience, other rescarch experience;
popers; any metropolitan area; 28, married; sum-
mer or fall, 1973,

A 587 Teaching and research: political, urban, strat-
ification, social movements; PhD; Fellowships, Ful-
bright; 8 years graduste and undergraduale teach-
ing, 4 years research experience; 2 books in press,
papers; location open; 32, married, 1 child; Sep-
tember, 1973.

MA OR NEAR PhD

A 885 Teaching and/or research; stratification, com-
parative, urban, social disorganization; ABD, Phy
expected June or August, 1973; 6 years college
teaching; 1 year research experience; published 2
chaplers of an introductory text: prefer Midwest;
September, 1973.

A 806 Teaching, desire creative and imaginative
position requiring superior teaching abilily in 4
year liberal arts college, state college or junior col-
lege: sociology of education, social problems, intro-
ductory, stratification, family; experimental edu-
cation background open concept/interdisciplinary
studies; MA; 8 years university experience; loca-
tion open: 37, married. 1 child; September, 1973 or
1974,

A 807 Teaching or teaching and research: social
psychology, deviance, experimental smail groups,
introductory, others; MS, PhD expected fall, 1973
International Development Fellow; research experi-
ence, 5 years university teaching, 4 years develop-
ment work in SE Asia; prefer small/medium school
in western US or Canada: married: fall, 1973,

A 608 Teaching or teaching and research; religion,
social stratificalion, social problems, introduclory;
M§+; 1 year teaching experience, 20 years experi-
ence in communicalions media, clectronic and
print; location open; 45, single; summer or fali,
1873,

A 809 Teaching; undergraduate social welfare con-
tent; introductory, social problems, deviant be-
havior (particularly delinquency/¢riminality}:
strong interest in criminal justice curriculum, es-
pecially field of correclions; MSS {ACSW member-
ship) plus graduate work in higher education; 12
years experience in juvenile and adult corrections,
7 years leaching in a School of Social Work {field
instruclion—carrections}, 2 years undergraduate
sacial  welfare, 2% sociology (parl-time/junior
college); location open; Seplember, 1973,

A 610 Aspiring sociologist secks teaching and/or
research position; intreductory, criminology-cor-
recliens-deviance combination, social problems,
rescarch methods, evaluation of action programs;
MA plus PD course work; 2 years teaching, and
research experience in alcohol abuse, rehabili-
talion; prefer South but location open; single; Sep-
tember, 1973.

A 611 Teaching and/or research: sociology of litera-
ture and knowledge, and social theory; C.Phil.

Reports, cont. from p. 6

j) Four resolutions introduced by the Caucus of
Black Saciologists and passed at the second Busi-
ness meeting were discussed, and Council noted
that action had already been taken on two of them
—converting the Dubois-jehnson-Frazier Award
Selection Committee to standing status and con-
verting the Commitiee on Racial and Ethnic Minori-
ties in the Profession to standing status. Council
tabled until March the resolution calling for a com-
mitment to make the Executive Specialist on Mi-
nority Affairs a permanent part of the Executive
Office. Council then changed one word in the fourth
resolution (“censor” to “censure”) and acted as
follows:

MOTION: That the ASA requests its members
to support pending congressional legislation to pro-
vide reparation {or the survivors and heirs of the
*Tuskegee Study” and that the ASA censures any
exploitation of human beings as subjects in socio-
logical and other research. Carried.

K] In response to an SWS resolution passed al the
second Business Meeting calling for the immediate
editorial appointment of more women to ASA edi-
torial boards, Council reviewed the appointment
process, noted lhe prerogatives of editors in that
process, stressed the importance of professional cri-
teria, and agreed to continue to ask editors to be
sensitive fo the need for making certain that all
qualified persons are considered for appointment.

1) In response to an SWS resolution passed at
the second Business Meeting calling for communi-
cations to various governmental agencies urging the
hiring of wemen, Council observed that such com-
munications have been transmitted (See TAS, Oc-
tober, 1972},

m) MOTION: That the ASA Directory cross file
the name of any individual woman member by her
maiden and married name if that woman should
make such a request; and that the ASA Directory
make formal and continual notice of the avail-
ability of this option both on membership cards and
in the Directory itseif. Carried. {The discussion in-
dicated that this siep should be taken as soon as the
Executive Office found it 1o be feasible; it will be
done for the 1973 Directory.)

n) MOTION: That all section organizers and
Committee heads automatically be designated by a
sexually newtral term. Carried.

o) Council reatfirmed past policy and practice
in consideration of the following:

MOTION: That ASA check whether any dis-
crimination on the basis of sex or race is practiced
by any facilities officially used by the Association
before arrangements are made with it and officially
boycott that facility, and that the President of the
ASA contact the counterpart officials in other or-
ganizations to urge them 1o adopt a similar resolu-
tion. Carried.

p) MOTION: Council mandates the Ethics Com-
miltee to provide guidelines concerning the publi-
cation rights of all participants in research projects,
and that these guidelines be published in TAS and
be available from the ASA upon request. Carriea.

16. Report from Committee on Regional Affairs:
Council received a report from the Commitlee on
Regional Affairs in the form of their minutes from
a meeting in New Orleans and acted as follows:

a) MOTION: Thal ASA Commitlees should at-
lempt to slimulate the creation of counterparl com-
mittees, where appropriate, in each regional saciety
for the purpase of carrying out the charges of these
commilttees and for the exchange of information on
common concerns. Carried.

b) In response to a request for lhe re-examination
of the schedule of dates for f{orthcoming Annual
Meetings in the light of changing universily calen-
dars, Council noted thal this issue has been care-
fully considered in the past and will continue to
receive close study in order lo cut across conflicl
ing demands and to aplimize participation in the
meetings.

¢) Council noted that a resolution from the Mid-
Wesl Sociely calling for The Americen Sociologist
to be returned to its original journal format had
already been acled on (item 5 on the agenda).

d) in response 1o a request for information on
the distribution of Committee assignments and
nominations by region, Council noted that repaorts
of current nomirations to all offices and Commit-
tees now include reference to place of degree and
current position; the Executive Office is atlempting
to compile further information on regional affili-
ation of Committee members and officers from the
records.

17. Policies Concerning Annual Program:

a) After noting that in 1970, 91 nen-members and
$31 members were on the program; in 1971, there
224 nen-members and 492 members; and in 1972,
there were 180 non-members and 769 members on
the program, Council referred to the Program Com-
mittee the gueslion of examining the principles of
participation in our Annual Meeting.

b} Council authorized the Executive Officer to
work with the Commiltee on Internalional Cooper-
ation and UNESCO to explore the possibility of a
joint meeting with Pacific-rim sociologists in Hono-
lulu in 1975 following the Annual Meeting in San
Francisco.

Whereupon, at 5:15 p.m.. the firsl interim meet-
ing of the 1973 Council was adjourned.

Respeatfully submitted,
J. Milton Yinger, Secretary

Answer to February Socio-crostic: Hags-
trom; Scientific Community THE DIS-
COVERY THAT ASPECTS OF NATURE
ARE PROBLEMATICAL 1§ OFTEN A
CENTRAL PART OF THE DISCOVERY
OF THE SOLUTION AND SCIENTISTS
MAY RECEIVE CREDIT FOR DI5-
COVERING PROBLEMS EVEN IF
THEIR OWN ATTEMPTS AT SOLU-
TION ARE FAULTY.

(PhD d June, 1973); NIMH Traineeship, Uni-
versity of California Dissertation Fellowship: 1
vear fulldime teaching, summer school, 2 years
teaching assistan!, research; articles: prefer North-
east; 24, single; September, 1973,

A 612 Teaching: intraductory, social problems,
criminotogy, racial and ethnic minorities, deviance;
MA; 6 years college teaching experience: location
oper; 36, married, 1 child; fall, 1973,

A 613 Teaching and/or research; urban studies and
theory of knowledge: cosmopelitan, multi-disci-
plinary vantage point; near Phi: oulstanding grants;
teaching, research and in-field experience; publi-
cations; will develop curriculum; 31, married; June,
1973.

A 614 Teaching and/or research: social psychology.
deviant behavior, minority relations, theory; MA;
2 years universily teaching experience: publications
in progress; location open; 26, married: May, 1973,

A 615 Teaching or teaching and research; political
sociology, social problems, social theory, social
stratification, historical sociology. intraductory:
ABD in August, 1973 (PhD expected in late 1973};
fetlowship and teaching assistantships; 1% years
university teaching, 1 year research experience;
lacation open; 25, masried: September, 1973,

A 617 Teaching and/or research; social stratifica-
tion, social theory, polilical sociclogy, methods,
social control, social institutions, and sociology of
women; MA; localion open: 26, married; June or
September, 1973.

A 618 Teaching and/or research; social problems,
principles, race relalions, theory: graduate aysist-
amtships: 2 years of teaching experience at the uni-
versity level; location open; married; June or Sep-
tember, 1974.

A 619 Teaching, research, administration; marriage
and the family, ethnic and minarity relations; MA;
some 7 years universily level leaching, over 10
years research experience, 1% years college ad-
ministralion; articles and research reports; loca-
tion open; 47, married, 2 children; September, 1973,

A 620 Teaching and/or community programs epper-
tunities with possibility of completing the PhD in
lhe department; racial and ethnic relations spe-
cialty; social welfare, urban, and family life/sex
education interests; MA; NSF Fellowship; 2 years
community organization and consultation experi-
ence with Jarge Midwestern community planning
organization; 9 months ecumenical studies in Swit-
zerland and France; articles and papers presented;
East Coast preferred, but will consider other loca-
tions; 31, married, no children; August/September,
1973,

A 621 Teaching/administration/writing and  pub-
lishing: complex organizations, demography, urban
affairs; MA (near PhD): major industrial scholar-
ship, Pacific Sociological Asseciation, First Award
for Graduate Paper, AKD; 2% years university level
teaching as teaching associate: journal article and
industrial publications; relocate anywhere; applied
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socialogist, ‘currently reorganizing major industry
wilh oplimum suceess: prefler teaching, would like
to write and publish outcomes demonstrating suc-
cessful application of theory lo complex organi-
zalions in . academic setting; 54, extensive back-
ground in engineering, manufacturing, management,
and urban affairs, ‘French-Canadian origin; Sep-
tember, 1973,

A 622 Teaching and/or research; introductory, so-
cial psychology; MA; lacation open; 30, married;
July, 1978,

A 623 Feaching, consulling, research; interests in-
clude human ecology, urban sociology and studies,
demography, introductory, sociology of sport, com-*
puter applications in the social sciences; MA, near
ABD; teaching experience, applied research experi-
ence: publications pending: US or Canada; 27; June
or September, 1973,

A 824 Teaching and research; sociclinguisti 504
cialization, medicine {mental illness), education,
sociological theary, family, social probiems, reli-
gion; MA, PhD expected March or fune 1973; NIMH
Traineeship; 2 years teaching experience; 27, mar-
ried; fald, 1973,

A 825 Teaching; introductory, secial theory, polili-
cal sociology, sociology of education, social prob-
lems, minority group relations; MA, ABD; § vears
as a teaching fellow in US and Canada; 3 years as
inslructor at large slate university and 1 year at
smaller, liberal arts college: location open; 29, mar-
ried: fal, 1973.

A 626 Woman sociologist looking for teaching and
research position; family, sex roles, human ecology,
sacial problems, social diserganization. deviance,
intraductery, methodology; PhD in June of 1973;
AKD and olher honoraries; 8 years teaching experi-
ence, community college and university level; 1
publicalion, papers in progress: prefer Northeast
or Southwaeslt, will consider others; 3%; June or
August, 1973,

A 627 Teaching or teaching and research; social
change, comparative sociology, marriage and the
family, Soviet sociely, sociology of sex roles; MA,
PhD candidale, University of Michigan; NDFL Fel-
jowship, PBK: 2 years 1eaching experience; prefer
castern US; 25, married; Seplember, 1973,

A 628 Teaching andsor research; race and ethnic
relations, educalion, deviance, secial problems,
urban, research methods, inlerdisciplinary social
science: MA, ABD; NIMH Fellowship; 5 years
teaching experience in experimental residential
coliege pregram, liberal arts coliege. educalion
school, and in Mexico: innovative approaches;
member Midwest Sociological Society Committee
for Innovation in Teaching Sociology: commuting
distance from San Francisco area: 30, married;
July, 1974,

A 629 Teaching/research or full teaching; organi-
zations, medical, industrial, social program analy-
sis and evaluation; MA, PhD expecled June, 1973;
NDEA Fellawship: teaching, rescarch and project
adminisiration expericnce; inlerdisciplinary train-
ing with seciology major; lecation open: married:
September, 1973,

A 630 Teaching or teaching and research; deviance/
criminology, methods, family, collective behavior;
MA; AKD: 4 vears teaching experience at small
liberal arts coliege, research experience: articles
in preparation; location open; 28, married, 1 child:
June or Seplember, 1973.

A 631 Teaching or teaching/research, administration
considered; social theory, history of social thought,
theory developmenl, stratification and mobility,
race relalions, public opinion: ABD, dissertalion by
June, 1974; 2 research grants, AKD, XKKY; teaching
assistantship and research assistantship, teaching
experience; 3 years administrative experience:
publications; 29, married; September, 1473.

A 632 Teaching, assistant professor; introduclory,
social institutions, religion, race and minerities,
social stratification, sucial change and sociology of
childhood: MA. ABD; AKD, Safford Fellow; 7 years
teaching experience; married, 1 child; fall, 1973.

A 633 Teaching or research; introductory, crimi-
nology-correclions-deviance  combination,  soci
ology of education, minority relations, and family:
MA+. PhD expected; teaching fellow, AKD, PDK,
NSF National Teaching Fellow: 7 years college
teaching, 1 year social science division chairman;
articles and reviews, papers presented, rescarch in
preparation: prefer Midwest, will consider others;
33, married; September or summer, 1973,

A 634 Aspiring voung sociologist looking for teach-
ing and/or research position; introductory, soctal
psychology, social problems, social deviance,
medical sociology, suicidology, sociological theory,
sociology of science: MA, PhDD candidate, degree
expected in summer, 1973; awards; 7 ycars leaching
experience, communily college and university
fevel: papers in progress; 31, married; salary open;
no geographical limitations.

A 635 Teaching and/or research: social psychology,
rescarch methodology, interdisciplinary teaching
and research, small groups, collective behavior,
marriage and the family, social structure and per-
sonality, information-systems theory; ABD (PhD
expected August, 1873); NIMH intermediate pre-
doctoral fellow, dissertation research grant: assist-
ant professor for 2 years; 3 published papers; Sep-
lember, 1973.

A 636 Teaching or research: criminology, sociclogy
of women and women’s studies, majority-minority
relations, introductory; MS; university and college
teaching experience; widely reprinted publication;
East, Midwest: 42; Seplember, 1973.

A 637 Teaching and/or research; introductory, so-
cial problems, research methods, statistics, urban,
demography, human ecology; MA, PhD expected
September, 1973 from Universily of Chicago; AKID,
NICHD Traineeship: 1 year research assisiant; de-
sire Southwest or South; 26, single; fall, 1973.
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HOTEL ACCOMMODATIONS

68th Annual Convention
August 27-31, 1973

Three New York hotels have been selected as the official site
{or the 1973 ASA Convention.

The New York Hilton (at 53rd and Avenue of the Americas)
will be the headquarters hotel. All program sessions will be held in
the Hilton. Rooms have also been reserved at two hotels within one
block of the Hilton: The Americana and the City Squire Motor Inn.
Room rates are the same at all three hotels.

The contract between these hotels and the ASA affords mem-
bers and the Association many significant advantages including:
(1) Discount rates for rooms along with the regular family plan
arrangement (see below), and (2) No charge to the Association for
the use of all the public rooms required for sessions, etc.

Persons altending the convention who want special accommo-
dations may address all inquiries to Mrs. Plimley at the New York
Convention and Visitors Bureau (address below).

Guidelines for Reservations at Official Hotels

e To make reservations, use the attached form.

e Hotels will hold reservations only until 6:00 p.m., unless
otherwise requested.

® Regervations can be guaranteed to assure a room regardless
of arrival time. If you do not pick it up, or cancel it, you will be
billed for one night’s room rale.

o If you make a reservation, even a guaranteed one, it will be
held only for that night. Thus, if you designate a Monday arrival
and don't arrive until Tuesday, you will not have a room—unless
you notify the hotel beforehand.

e All three official hotels have a family plan whereby there is
no charge for up to two children who are under the age of 14 when

they occupy the same room as their parents {(For more than two
children, adjoining rooms may be booked}.

e Once your reservation is confirmed, all correspondence con-
cerning it, including cancellations, should be made with the ASA
Housing Bureau (address below) up through August 24. Changes
after that date should be made with the hotel.

© Check-out time at the official hotels is 1:00 p.m. (After ar-
rival, you may arrange with the front-desk for an extension on an
individual basis).

e Special Note: “No-shows” is a term used by hotels and con-
venlion managers to indicate persons who make reservations but
do not pick them up or do not cancel them. Hotels overbook rooms
unless a convention manager can prove, by past performance, that
the association has had less than a 2% no-show rate. By and large,
the ASA has been successful in avoiding this overbooking in the
past. However, at one recenl meeting the headquarters hotel had a
21.6% no-show on the Monday night of the ASA Convention (161
out ‘of 746 persons who had confirmed reservations did not show
and did not bother to cancel). Such information fed into the hotel
records around the country damages the credibility of the ASA and
makes negotiations for future conventions difficult and costs for
members higher. Accordingly, your cooperation in keeping the
“no-show” rate down is essential and will be appreciated.

e Make your reservations early (August 12 deadline), but re-
member to cancel them or change them as circumstances dictate.

© Do not send reservation form to the ASA or to the hotel.

e Send your reservations to: ASA Housing

New York Convention and
Visitors Bureau

90 E. 42nd Street

New York, New York 10017

{DETACH HERE)

Hotel Accommodations

The American Sociological Association
August 27-31, 1973

To: ASA Housing
New York Convention and Visitors Bureau
90 E. 42nd Street
New York, New York 10017

Reservations must be received by August 12 and will be held only
until 6:00 p.m. on day of arrival unless later hour is specified.

CITY SQUIRE List names and complete addresses of all persons who will cccupy
each room:

Hotel: HILTON AMERICANA

a.m.

Arrival: Date Hour p.m. Departure date

Please circle desired accommodations:
SINGLES: $23 $28  §30 $32

Children under 14 free.

For third person in room,

extra charge of $10.00 per

day.

All room charges subject to Confirm reservation to:

7% state sales tax and $1.00

SUITES: with 1 bedroom 90 95  per day city occupancy tax.  Name

If the rate requested is not Address

SUITES: with 2 bedrooms, rate for ,  available, reservations will

suite plus additional room™ - be made at the nex! rate. City State ZIP
’

DOUBLES: 38 38 40 42

TWINSG: 33 38 40 42




