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SPECIAL ELECTION ISSUE

This special election issue of FOOTNOTES contains information on the candidates for election to ASA
office. In prior years only voting members received this election material. In order to acquaint the entire
membership of the Association with the slate of candidates, we are including it in this publication.
However, only voting members will receive ballots for the election.

The biographical information listed was supplied by the candidates and each was informed that the
submission of a photo was optional.

Voting members are requested to retain their copies of this issue for reference when they receive their
ballots later this month. This material will not be reissued in the ballot mailing.

President-Elect

HELEN MacGILL HUGHES
Present Position: Editorial Consul-
tant, Rose Monograph Series (1970~
75). Former Positions Held: Visit-
ing Professor of Sociclogy, North-
eastern University (1974-75),
Tufts University (1975), Boston
University (1974); Editor and Com-
piler, ASA project on Sociological
Resources for the Social Studies
(1966-72); Editorial Assistant to
: < S Managing Editor, American Jour-
nal of Sociology (1944-61). Degrees: MA 1927, PhD 1937, Uni-
versity of Chicago. Publications: News and the Human Interest
Story (1940); “The Compleat Anti-vivisectionist”, Scientific
Monthly, 1942; “Robert Ezra Park”, International Encyclopedia of
the Social Sciences (1968); “Maid of All Work, or Departmental
Sister-in-Law: The Faculty Wife Employed on Campus” (1973,
AJS, 78; also in Joan Huber (ed.) Changing Women in a Changing
Society); “Women in Academic Sociology,” Sociological Focus,
August, 1975. Professional Honors and Awards: 1973 Award of
Merit of the Eastern Sociological Society. Offices Held in Other
Professional Organizations: First Vice-President and Editor of
Newsletter, Sociologists for Women in Society; First Vice-Presi-
dent, Massachusetts Sociological Society. Offices and Commit-
tee Memberships Held in ASA: Committee on Public
Information (1972-73); Committee on Nominations (1973-74);
Committee on Teaching Social Studies in Secondary Schools
(1973-74); Editor, Issues and Trends Reader Series (1973-76).

RAYMOND W. MACK

Present Position: Provost and Pro-
fessor of Sociology, Northwestern
University (1953-). Former Posi-
tions Held: Assistant Professor of
Sociology, University of Missis-
sippi (1953). Degrees: MA 1951,
PhD 1953, University of North
Carolina. Publications: (Co-author)
Sociology and Social Life (1959, 1962,
1965, 1968, 1973); Race, Class and

CEEER power (1963, 1968); (Co-author)
Social Change in Developing Areas (1965); Transforming America:
Patterns of Social Change (1967); (Editor) Our Childrens’ Burden:
School Desegregation in Nine American Communities (1968). Pro-
fessional Honors and Awards: Fellow, Social Science Research
Council {1962-63); Visiting Scholar, Russell Sage Foundation
(1967-68). Offices Held in Other Professional Organizations:
President, Midwest Sociological Society (1976-68); President,
Society for the Study of Social Problems (1969-70); President,
Alpha Kappa Delta (1966-68). Offices and Committee Member-
ships Held in ASA: Vice-President (1971-73); Council (1966-69);
Editor, The American Sociologist (1968-70); Committee on Re-
organizational Relationships (1962-65); Minority Fellowship
Program Committee (1973-74); DuBois-Johnson-Frazier Award
Selection Committee (1972-75).

Vice-President-Elect

ROSE LAUB COSER

5 5 Present Position: Professor, Health
Sciences Center, State University of
New York, Stony Brook (1969-).
Former Positions Held: Professor
of Sociology, Northeastern Univer-
sity, Boston (1965-68); Associate in
Psychiatry, Harvard Medical
School (1957-67); Assistant Profes-
sor of Sociology, Wellesley College
(1951-58). Degrees: MA 1951,
PhD 1957, Columbia University.
Publications: The Family, lts Structures and Functions (1974);
Life in the Ward (1961); *“Stay Home Little Sheba: On Placement,
Displacement and Social Change,” Social Problems, April, 1975;
(Co-author) “Women in the Occupational World,” Social Prob-
lems, Spring, 1971; “The Complexity of Roles as a Seedbed of
Individual Autonomy,” in ldeas of Social Structures: Papers in
Honor of Robert K. Merton (1975). Offices Held in Other Profes-
sional Organizations: Society fcr the Study of Social Problems
(President 1973-74, Executive Committee 1971-73). Offices and
Committee Memberships Held in ASA: Council (1971-73);
Medical Section (Chair 1974; Secretary 1963-66).

ALICE S. ROSSI

P Present Position: Professor of
Sociology, University of Massachu-
setts, Amherst (1974-). Former
Positions Held: Professor and
Chair, Department of Sociology,
Goucher College (1969-74);
Research Associate, Johns Hopkins
University (1967-69); Research
Associate (Associate Professor),
University of Chicago (1964-67).
Degrees: PhD 1957, Columbia
University. Publications: The Feminist Papers (1973); Academic
Women on the Move (1973); Essay in Essays on Sex Equality
(1971); Numerous journal articles in American Sociological
Review, Journal of Marriage and Family, Daedalus, American Jour-
nal of Psychiatry, etc. Professional Honors and Awards: Honor-
ary Degrees: Dr. of Humane Letters (Towson State College
1973), Doctor of Science (Rutgers University 1975); Career
Development Award, NIMH (1964-69); Member, Board of Dir-
ectors, Schlesinger Library, Harvard. Offices Held in Other
Professional Organizations: President, Eastern Sociological
Society (1973-74); President, Sociologists for Women in Society
(1971-72). Offices and Committee Memberships Held in ASA:
Family Section (Secretary 1970-73); Sorokin Award Committee
(1971-73); Committee on Nominations (1970-72); ASA Repre-
sentative to Social Science Research Council (1971-77); Editorial
Board, American Sociological Review (1969-72).

Petition Candidates

The candidates for ASA elective offices as selected by the Committee on Nominations were published in the
November issue of FOOTNOTES. The following nominees were added to the ballot by petition of the membership
in conformity with the ASA By-Laws, Article II, Section 3. All of the nominees listed herein were supported by at
least fifty voting members. Some petition candidates were ineligible for various reasons.

Council: Joan Moore, University of Wisconsin, Milwaukee; Martin Oppenheimer, Rutgers University.

Committee on Publications: Virginia Grabiner, State University College, Buffalo; Edward Sagarin, City College

of CUNY; Albert Szymanski, University of Oregon.

Committee on Nominations: (District 1) Rodney Stark, University of Washington.
Committee on Committees: (District 4) Rhoda Goldstein, Douglass College.

Secretary-Elect

JAMES E. BLACKWELL

Present Position: Professor
(1970-) and Chair (1975-), Depart-
ment of Sociology, University of
Massachusetts, Boston. Former
Positions Held: Associate Professor
of Sociology, Case Western Reserve
University (1968-70); Assistant to
Associate Professor of Sociology,
San Jose State University (1959-63);
Chief, Community Development
Division, USAID/American Em-
bassy, Kathmandu, Nepal (1966-69); Deputy Director to
Director of U.S. Peace Corps in Tanzania and Malawi (1963-65).
Degrees: MA 1949, Western Reserve University; PhD 1959,
Washington State University. Publications: The Black Commun-
ity: Diversity and Unity (1975); (Co-editor) Black Sociologists:
Historical & Contemporary Perspectives (1974); (Co-editor)
Community Development Focus (1970); “Intergroup Conflict,”
chapter in Rodney Stark, Social Problems {1974); Monograph
Access of Black Students to Graduate and Professional Schools
(1975). Professional Honors and Awards: Outstanding Educa-
tor of America (1972); Danforth Associate (1973); Alpha Kappa
Delta; Blue Key Men’s Honorary; Sigma Rho Sigma Social Sci-
ence Honorary; John Hay Whitney Foundation Fellow (1959);
American Men of Science; Who's Who Among Black Ameri-
cans; College Entrance Examination Board Advisory Committee
on Research; Board of Higher Education of Massachusetts
Advisory Committee on Four Year Colleges (1975-). Offices
Held in Other Professional Organizations: President, Caucus
of Black Sociologists (1970-72); Society for the Study of Social
Problems (Secretary 1962-63; Membership Chair1961-62); East-
em Sociological Society, Chair of Committee on Minorities
(1974-75); Massachusetts Sociological Association, Chatr of Pro-
gram Committee (1972). Offices and Committee Memberships
Held in ASA: Council (1971); Chair, Committee on Status of
Racial and Ethnic Minorities in Sociology (1973-75); Committee
on Information and Technology (1970-72); Committee on World
Sociology (1972-74); Program Committee (1973).

JAMES F. SHORT, JR.

Present Position: Professor of Soci-
ology and Director, Social Research
Center, Washington State Univer-
sity (1951-). Former Positions
Held: Visiting Professor of Law and
Sociology, Stanford University
(1975); Dean, The Graduate School,
Washington State University (1964~
68); Visiting Associate Professor,
University of Chicago (1959-62).
Degrees: MA 1949, PhD 1951, Uni-
versity of Chicago. Publications: (Co-author) Suicide and Homi-
cide (1954); (Co-author) Group Process and Gang Delinquency
(1974); (Co-editor) Crime, Delinquency, and Society (in press);
““The Natural History of an Applied Theory: Differential
Opportunity and Mobilization for Youth,” in Social Policy and
Sociology (1975); “"The National Commission on the Causes and
Prevention of Violence: The Contributions of Sociology and
Sociologists,” in Sociology and Public Policy (1975). Professional
Honors and Awards: Guggenheim Fellowship (1975-76);
Honorary degree recipient, Denison University (1975); Fellow,
Center for Advanced Study in the Behavioral Sciences (1969-
70); NIMH Special Fellowship (1969-70); Social Science
Research Council, Faculty Research Fellowship (1953-56).
Offices Held in Other Professional Organizations: Pacific
Sociological Association (President 1967-68; Vice President
Northern Division 1966-67); Executive Committee, Society for
the Study of Social Problems. Offices and Committee Member-
ships Held in ASA: Editor, American Sociological Review (1972-
74); Committee on Executive Office and Budget (1971); Council
(1968-70); Research Committee (1965-67; Chair 1967); Section
on Criminology (Council 1965-67); Program Committee (1970
and 1975); The American Sociologist Editorial Board (1967-69).
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ELISE BOULDING

7 Present Position: Professor of Soci-
ology, University of Colorade
(1973-).). Former Positions Held:
Assistant to Associate Professor
of Sociology, University of Colo-
rado (1968-73); Project Director,
Institute of Behavioral Science,
University of Colorado (1970-).
Degrees: MA 1949, Jowa State Col-
lege; PhD 1969, University of
Michigan. Publications: ‘‘Family
Adjustments to the Crises of Wartime Separation and Reunion”
(1950); Image of the Future (trans. 1961, abridged 1973);
“Women as Role Models in Industrializing Societies: A Macro-
System Model of Socialization for Civic Competence” (1972);
“Peace Research, Dialectics and Development” (1972); The
Underside of History: A View of Women Through Time (1976).
Professional Honors and Awards: Danforth Fellowship for
Graduate Women (1965-67); Faculty Fellowship, Council on
Research and Creative Work, University of Colorado (1974).
Offices Held in Other Professional Organizations: Chair, Con-
sortium on Peace Research, Education and Development
(1972-74); Co-chair, International Sociological Association
Research Committee on Sex Roles in Society (1973-); Member,
Council, International Peace Research Association (1975-).
Offices and Committee Membexships Held in ASA: Chair,
Committee on the Status of Women in the Profession (1970-72);
Chair, Committee on the Sociology of World Conflicts (1972~
74); Member, Committee on World Sociology (1974-); The
American Sociologist Editorial Board (1973).

HERBERT L. COSTNER
v Present Position: Professor of
Sociology, University of Washing-
ton (1970-). Former Positions Held:
Assistant to Associate Professor
(1959-70) and Chair (1972-75),
Department of Sociology, Univer-
sity of Washington. Degrees: MA
1956, PhD 1960, Indiana Univer-
sity. Publications: (Co-author)
“Diagnosing Indicator Ils in Mul-
g tiple Indicator Models,” chapter
in Goldberger and Duncan, eds., Structural Equation Models in
the Social Sciences (1973); (Co-author) “Scientific Fundamental-
ism and Scientific Utility: A Reply to Gibbs,” Social Science
Quarterly, March, 1972; “Utilizing Causal Models to Discover
Flaws in Experiments,’” Sociometry, September, 1971; (Co-
author) Statistical Reasoning in Sociology, Second Edition (1970);
“Theory, Deduction and Rules of Correspondence,”” American
Journal of Sociology, September, 1969. Offices Held in Other
Professional Organizations: Society for the Study of Social
Problems; Associate Editor; Social Problems (1964-70); Pacific
Sociological Association (Vice President 1971; President 1976);
Associate Editor, Pacific Sociological Review (1964-67); Review
Committee, NSF, Program in Sociology and Social Psychology
(1968-70); NIMH, Center for Studies in Crime and Delinquency
(Review Committee 1970-74; Chair 1973-74); Small Grants Sec-
tion (1975-79). Offices and Committee Memberships Held in
ASA: Committee on Training and Professional Standards (1973-
75); Methodology Section (Chair 1972-73; Council 1969-71);
Editor, Sociological Methodology (1971-73); Sociometry Editorial
Board (1966-70); Committee on Publications (1976-78).

Present Position: Professor of Soci-
ology and Director, Program on
Women, Northwestern University
(1975-). Former Positions Held:
Chief, Center for the Study of
Women in Society, Scientific
Analysis Corporation (1970-);
Associate Professor of Sociology,
San Francisco State College (1966-
70); Research Associate, Mental

4 S Research Institute (1961-66).
Degrees: MA 1954, PhD 1960, University of California, Berke-
ley. Publications: (Co-editor) Academics on the Line (1970);
“The Low Caste Stranger in Social Research,” chapter in
Gideon Sjoberg, ed., Politics, Ethics, and Social Research (1967);
“Normat Mental lllness and Understandable Excuses: The Phil-
osophy of Combat Psychiatry,” American Behavioral Scientists,
1970; ““How Free Should Professions Be?’, chapter in Eliot
Freidson, ed., The Professions and Their Prospects (1973); “Fem-
inist Perspectives in Sociological Research,” chapter in Miliman
and Kantor, eds., Another Voice (1975). Professional Honors
and Awards: NIMH Post-Doctoral Study on the Relationship
Between Military Psychiatry and Military Legal Procedures;
Social Science Research Council Faculty Research Award; Ford
Foundation Fellowship; Delta Tau Kappa. Offices Held in
Other Professional Organizations: Member, National Acad-
emy of Sciences, Institute of Medicine (1974-79); President,
Sociologists for Women in Society (1974-76); Editor, Journal of
Social Problems (1974-77); Executive Committee, Society for the
Study of Social Problems (1972-74); Executive Council, Pacific
Sociological Association (1972-74). Offices and Committee
Memberships Held in ASA: Associate Editor, Sociology of
Education (1972-75).

ARLENE KAPLAN DANIELS

Council

RICHARD J. HILL
o ‘ o

Present Position: Professor of Soci-
ology, University of Oregon
(1970-). Former Positions Held:
Professor of Sociology, Purdue
University (1965-70); Professor of
Sociology, University of Texas
(1962-65). Degrees: MA 1951,
Stanford University; PhD 1955,
University of Washington. Publica-
tions: Public Leadership (1961);
" Sociological Measurement (1967);
“Coding Reliability and Validity of Interview Data,”” American
Sociological Review, 1971;  Attitude Measure and Prediction of
Behavior,” Sociometry, 1967; “Social Conformity and Attitude
Change,” Soci: try, 1967. Pre 1 Honors and Awards:
Associate Editor, Journal of the American Statistical Association.
Offices Held in Other Professional Organizations: President,
Pacific Sociological Association (1974-75); Council Member,
Ohio Valley Sociological Association (1969-71); Director,
Indiana Academy of Social Science (1966-67). Offices and Com-
mittee Memberships Held in ASA: Chair, Section on Method-
ology (1966-67); Committee on Committees (Member 1969-71;
Chair 1970-71); Committee on Nominations (1973-75); Program
Committee (1971-72); Committee on Training and Professional
Standards (1965-68); Editor, Sociometry; Associate Editor, Secio-
logical Methodology.

ELTON F. JACKSON
P E T Present Position: Professor
(1964-) and Chair (1975-), Depart-
ment of Sociology, Indiana Univer-
sity. Former Positions Held:
Instructor to Assistant Professor
of Sociology, Yale University
(1960-64). Degrees: MA 1958,
PhD 1960, University of Michigan.
Publications: (Co-author) “Protes-
T 7% tant-Catholic Differences in Educa-
tional Achievement and Persistence in School,” Journal for the
Scientific Study of Religion, March, 1973; (Co-author) “Effects of
Vertical Mobility and Status Inconsistency: A Body of Negative
Evidence,” American Sociological Review, December, 1972; (Co-
author) “Trends in Occupational Mobility in Indianapolis,”
Social Forces, December, 1970; (Co-author) “Religion and Occu-
pational Achievement,’” American Sociological Review, Febru-
ary, 1970; (Co-author) ““Conceptualization and Measurement in
the Study of Social Stratification,” chapter in Blalock and Bla-
lock, eds., Methodology in Social Research (1968). Professional
Honors and Awards: Phi Beta Kappa; Sociological Research
Association. Offices and Committee Memberships Held in
ASA: Associate Editor, Sociometry (1967-68); Associate Editor,
American Sociological Review (1969-71); Committee on Nomina-
tions (1973-74).

JOAN W. MOORE
L Present Position: Professor and
) S Chair, Department of Sociology,
University of Wisconsin-
Milwaukee (1975-). Former Posi-
tions Held: Associate Professor,
Center for Urban Affairs and
Department of Sociology, Univer-
sity of Southern California (1972-
75); Assistant to Associate Profes-
EEE “ 72 sor of Sociclogy, University of
E AR California-Riverside (1963-72);
Instructor, Committee on Human Development and Depart-
ment of Sociology, University of Chicago (1958-62). Degrees:
MA 1953, PhD 1959, University of Chicago. Publications: The
Mexican Americans (1970), revised edition (1975); (Co-author)
The Mexican American People: The Nation’s Second Largest Minor-
ity (1970); “Social Constraints on Research Concerning Minori-
ties,”” Mental Health Digest, 1974; *’Colonialism: The Case of the
Mexican Americans,” Social Problems, 1970; *Situational Fac-
tors Affecting Minority Aging,” The Gerontologist II, Spring,
1971. Professional Honors and Awards: Visiting Scientist,
American Sociological Association (1970-72); Special Research
Fellowship, National Institute for Child Health and Human
Development (1969-72). Offices Held in Other Professional
Organizations: Chair, Education Committee, Sociologists for
Women in Society (1975); Advisory Council Member, Pacific
Sociological Association (1974-75); Pacific Chapter, American
Association of Public Opinion Research (Executive Council
1967-68; Vice President 1969-70; President 1972-73). Offices
and Committee Memberships Held in ASA: Committee on the
Status of Racial and Ethnic Minorities in Sociology (1974-77 and
1973-74); Committee on the Status of Racial and Ethnic Minori-
ties in the Profession (1971-73); Committee on Committees
{(Member 1971-73; Chair 1972-73).

LOIS DeFLEUR NELSON
Present Position: Professor of Soci-
ology, Washington State University
(1967-). Former Positions Held:
Assistant to Associate Professor
of Sociology, Transylvania Col-
lege (1963-67). Degrees: MA 1961,
Indiana University; PhD 1965, Uni-
versity of Illinois. Publications:
Delinquency in Argentina (1970);
(Co-author) Sociology: Human Soci-
i ety (1971); “Alternative Strategies
for the Development of Delinquency Theories Applicable to
Other Cultures,” Social Problems, 1969; Biasing Influences on

MARTIN OPPENHEIMER

Drug Arrest Records,” American Sociological Review, 1975;
(Co-author) “Learning About the Labor Force,” Sociology of
Education, 1975. Professional Honors and Awards: Distin-
guished University Scholars Invited Address, Washington
State University (1973). Offices ‘Held in Other Professional
Organizations: Pacific Sociological Association (Vice President
1973-74; Council 1975-78). Offices and Committee Member-
ships Held in ASA: Deputy Editor, American Sociological
Review (1971-74).

Present Position: Associate Profes-
sor (1970-) and Chair (1975-),
Department of Sociology, Livings-
ton College, Rutgers University.
Former Positions Held: Associate
Professor and Chair, Department of
Sociology and Anthropology, Lin-
coln University (1968-70); Assistant
Professor, Department of Econo-
mics, Sociology, and Anthropol-
; . “#  ogy, Vassar College (1966-68);
Associate Director, Studies Program, American Friends Service
Committee (1963-64). Degrees: MA 1953, Columbia University;
PhD 1963, University of Pennsylvania. Publications: The Urban
Guerrilla (1969); (Editor) The American Military (1971); “What is
the New Working Class?” {1972); “The Sub-Proletariat: Dark
Skins and Dirty Work” (1974); “Women Office Workers: Sal-
aried Petty-Bourgeoisie or New Proletarians?”” (1975). Offices
Held in Other Professional Organizations: Eastern Sociological
Society (Chair, Committee on the Profession 1970-71; Executive
Committee 1972-75); Chair and Organizer, Labor Studies Divi-
sion, Society for the Study of Social Problems (1973-74); Asso-
ciate Editor, The Insurgent Sociologist; Steering Committee, East
Coast Conference of Socialist Sociologists (1974-75). Offices
and Committee Memberships Held in ASA: Committee on
Freedom of Research and Teaching (1973-75).

DANIEL O. PRICE
Present Position: Professor
(1966-) and Chair (1975-), Depart-
ment of Sociology, University of
Texas, Austin. Former Positions
Held: Director, Institute for
Research in Social Science (1957-66)
and Lecturer to Professor of Sociol-
ogy (1947-66), University of North
Carolina, Chapel Hill. Degrees:
MA 1942, PhD 1948, University of
" - North Carolina, Chapel Hill. Publi-
cations: (Editor) The 99th Hour: The Population Crisis in the
United States (1967); Changing Characteristics of the Negro Popul-
tion. A 1960 Census Monograph (1969); ““Constructing Cohort
Data from Discrepant Age Intervals and Irregular Reporting
Periods” (1974); (Co-author) Rural-Urban Migration Research in
the United States: An Annotated Bibliography and Synthesis
(1975); “Blacks During the Sixties with Projections for 1980: A
Cohort Analysis of Census Data” (1975). Professional Honors
and Awards: Fellow, Center for Advanced Study in the Behav-
joral Sciences (1963-64). Offices Held in Other Professional
Organizations: Fellow and Chair, Social Statistics Section,
American Statistical Association (1970); Population Association
of America (Secretary-Treasurer 1956-59; 2nd Vice President
1967-68; 1st Vice President 1969-70); Council, American Asso-
ciation for the Advancement of Science {1963-67 and 1968-69).
Offices and Committee Memberships Held in ASA: Method-
ology Section (Chair 1961 and 1969; Council Member 1963-66);
Chair, Committee on Committees (1968 and 1969).

CHARLES V. WILLIE

Present Position: Professor of
Education and Urban Studies, Har-
vard University (1974-). Former
Positions Held: Vice President for
Student Affairs, Syracuse Univer-
sity (1972-74); Professor and Chair,
Department of Sociology, Syracuse
University (1967-71); Research Dir-
ector, Washington D.C. Project of
the President’s Committee on Juv-
enile Delinquency and Youth Crime
(1962-64). Degrees: MA 1949, Atlanta University; PhD 1957,
Syracuse University. Publications: A New Look at Black Families
(1976); OREO, A Perspective on Race and Marginal Men and
Women (1975); (Co-author) Black Students at White Colleges
(1972); (Co-editor) Racism and Mental Health (1973); (Co-author)
Race Mixing in the Public Schools (1973). Professional Honors
and Awards: Fiftieth Anniversary Distinguished Alumnus
Award of the Maxwell Graduate School, Syracuse University
(1974); Faculty Service Award of the National University Exten-
sion Association (1969). Offices Held in Other Professional
Organizations: President, Eastern Sociological Society (1974~
75). Offices and Committee Memberships Held in ASA: Com-
mittee on Committees (1970-71); Associate Editor, Journal of
Health and Social Behavior (1972-75); Community Section (Coun-
¢il 1972-74); Board of Directors, Social Science Research Council
(1969 and 1972).




VIRGINIA GRABINER

T . : Present Position: Instructor of
Sociology, State University College
of New York, Buffalo (1975-).
Degrees: MA 1971, University of
California; PhD forthcoming. Publi-
cations: (Co-editor) ‘‘Political
Criminals in America,” Issues in
Criminology, 1970; “YCCA” Youth
Ministry Notebook (1970); ”Dia-
logue with Marie Bertrand,’
Issues in Criminology, 1973; (Co-
author) ”Towards a Theorehcal Understanding of Sexism,”
Insurgent Sociologist, 1973. Professional Honors and Awards:
Fellow, NIMH (1969-70); Regents Fellow, University of Califor-
nia (1974-75). Offices Held in Other Professional Organiza-
tions: Article Editor, Issues in Criminology (1970-74); Editorial
Staff, Crime and Social Justice {(1974-); Contributing Editor,
Insurgent Sociologist (1975-).

JEFFREY K. HADDEN

“ % Present Position: Professor of Soci-
ology, University of Virginia
{1972-). Former Positions Held:
Professor of Sociology, Tulane Uni-
versity (1969-72}; Associate Profes-
sor of Sociology, Case Western
Reserve University (1966-69);
Assistant Professor of Sociology,
Purdue University (1964-66).
Degrees: MA 1960, University of
Kansas; PhD 1963, University of
Wisconsin. Publications: American Cities: Their Social Character-
istics {1966); (Editor) Metropolis in Crisis (1967); The Gathering
Storm in the Churches (1969); (Editor) The Urbanization of the
Suburbs (1973); Gideon’s Gang (1974). Offices Held in Other
Professional Organizations: Council, American Association for
the Advancement of Science (1971-73); Executive Committee,
Southern Sociological Society (1972-75); Council, Society for
the Scientific Study of Religion (1973-); Associate Editor, Social
Forces (1974-); Associate Editor, Sociological Analysis (1971-);
Book Review Editor, Journal for the Scientific Study of Religion
(1973-).

BENTON JOHNSON
Present Position: Professor of Soci-
ology, University of Oregon
{1957-). Former Positions Held:
Assistant Professor of Sociology,
University of Texas, Austin {1956-
57); Assistant Professor, Woman's
College of the University of North
Carolina (1955-56). Degrees: MA
1952, PhD 1954, Harvard Univer-
: sity. Publications: Functionalism
. in Modern Sociology: Understand-
ing Talcott Parsons (1975); (Co-author) American Mosaic (1971);

Committee on Publications

“Do Holiness Sects Socialize in Dominant Values?” (1961);
” Ascetic Protestantism and Political Preference’” (1962); “On
Church and Sect” (1963). Offices Held in Other Professional
Organizations: Vice President, Pacific Sociological Association
(1967-68); Vice President, Society for the Scientific Study of
Religion (1975-77); Editor, Journal for the Scientific Study of Reli-
ion (1972-74). Offices and Committee Memberships Held in
ASA: Committee on Professional Ethics.

JAMES L. McCARTNEY

Present Position: Associate Profes-
sor of Sociology, University of
Missouri, Columbia (1969-).
Former Positions Held: Visiting
Associate Professor, Department of
Political Science, Westminster Col-
- lege (1972-73); Assistant to Associ-
ate Professor, University of
Missouri, Columbia (1965-69).
Degrees: MA 1960, University of

o Nebraska, Lincoln; PhD 1965, Uni-
versity of Minnesota. Publications: (Co-author) “Nonutilitar-
ian Considerations of Coalition Theory,” Sociology and Social
Research, 1975; (Co-author) ‘‘Nebraska’s Marihuana Law,” Law
and Society Review, 1974; (Co-author) “The Influence of Fund-
ing Agencies on Juvenile Delinquency Research,” Social Prob-
lems, 1973; “On Being Scientific,” The American Sociologist,
1970. Offices Held in Other Professional Organizations: Chair,
Ad Hoc Council of Sociology Editors (1974-75); Charter Com-
mittee of Society for Social Studies of Science; Editor, The Soci-
ological Quarterly (1971-).

EDWARD SAGARIN

Present Position: Professor of Soci-
ology, City College of New York
(1964-). Former Positions Held:
Visiting Professor of Sociology,
New York University (Spring 1973);
Lecturer, Pratt Institute {1962-63).
Degrees: PhD 1966, New York Uni-
versity. Publications: Deviants and
Deviance: An Introduction to the
Study of Disvalued People and Behav-
ior (1975); Odd Man In: Societies of
Deviants in America (1969); (Editor) The Other Minorities: Non-
ethnic Collectivities Conceptualized as Minority Groups (1971);
{Co-editor) People in Places: The Sociology of the Familiar (1973);
“The Research Setting and the Right Not to be Researched,”
Social Problems, 1973. Professional Honors and Awards: Odd
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Man In selected by American Library Association publication,
Choice, as one of outstanding academic books of 1969. Offices
Held in Other Professional Organizations: American Society of
Criminology (Vice President 1969-73; President 1974); Co-
editor, Criminology: An Interdisciplinary Journal; Editorial
Board, Salmagundi; Associate Editor, The Journal of Sex Re-
search; Consultant for Criminology, The Journal of Criminal Law
and Criminology; Referee, Social Problems, American Journal of
Sociology, American Sociological Review, Journal of Research in
Crime and Delinquency.

SEYMOUR SPILERMAN

Present Position: Professor of Soci-
ology, University of Wisconsin,
Madison (1967-). Former Positions
Held: Research Associate, Institute
for Research on Poverty, University
of Wisconsin (1967-); Visiting Pro-
fessor of Sociology, Hebrew Uni-
versity, Jerusalem (1973-74);
Project Director, Russell Sage
Foundation (1971-72). Degrees: MA
1961, Brandeis University; PhD
1968, ]ohns Hopkms University. Publications: “The Causes of
Racial Disturbances” (1970); “Raising Academic Motivation in
Lower Class Adolescents” (1971); “Forecasting Social Events”
(1975); “Development Towns in Israel: The Role of Community
in Creating Ethnic Disparities” (1976); “Who Will Gain and
Who Will Lose Influence Under Different Electoral Rules”
(1974). Professional Honors and Awards: Guggenheim Foun-
dation Fellowship; Romnes Fellowship; Sociological Research
Association. Offices and Committee Memberships Held in
ASA: Associate Editor, American Sociological Review; Chair,
Stouffer Award Committee.

ALBERT SZYMANSKI
S Present Position: Associate Profes-
sor of Sociology, University of
Oregon (1970-). Degrees: PhD 1971,
Columbia University. Publica-
tions: The Capitalist State and the
Politics of Class (1976); “The Sociali-
zation of Women’s Oppression,”
Insurgent  Sociologist,  1975;
“Trends in Racial Discrimination in
the U.S.,” Review of Radical Politi-
cal Economics, 1975; '‘Marxist
Theory and International Capital Flows,"” Review of Radical Pol-
itical Economics, 1974; “Towards a Radical Sociology,” Sociolog-
ical Inquiry, 1970. Offices Held in Other Professional Organiz-
tions: Member, Editorial Collective of the Insurgent Sociologist;
Steering Committee, Union of Marxist Social Scientists.

District 1

GENE KASSEBAUM
R Present Position: Professor of Soci-
ology, University of Hawaii
(1968-). Previous Academic
Appointments: Department of
Sociology and Anthropology,
American University, Cairo (1965-
68); Research Project Director,
School of Public Health, UCLA
(1960-65); Cornell Medical College-
New York Hospital (1957-60). PhD
Granted 1958, Harvard University.

RACHEL KAHN-HUT

Present Position: Associate Profes-
sor of Sociology, San Francisco
State University (1974-). Previous
Academic Appointments: Lecturer
to Assistant Professor, San Fran-
cisco State University (1967-74).
PhD Granted 1974, Brandeis Uni-
versity. Offices Held in Other Pro-
fessional Organizations: Sociolo-
gists for Women in Society
{Executive Vice President and
Chair 1971-73; Convention Program Coordinator 1975); Nomin-
ating Committee, Pacific Sociological Association (1973-74);
Associate Editor, Social Problems (1974-). Offices and Commit-
tee Memberships Held in ASA: Committee on the Status of
Women in the Profession (1974-); Sex Roles Section (Chair,
Nominations Committee 1975).

Present Position: Professor of Soci-
¢ ology, University of Washington,
Seattle (1971-). Previous Academic
Appointments: Research Sociolo-
gist, Center for the Study of Law
and Society, University of Califor-
nia, Berkeley (1970-71); Research
Sociologist, Survey Research Cen-
ter, University of California, Berke-
ley (1962-70). PhD Granted 1971,
University of California, Berkeley.

RODNEY STARK

Committee on Nominations

District 2

GEORGE W. BOHRNSTEDT
Present Position: Professor of Soci-
ology and Director of Institute of
Social Research, Indiana University
(1973-). Previous Academic Ap-
pointments: Associate Profes-
sor (1969-73) and Chair (1970-73),
Department of Sociology, Univer-
~ sity of Minnesota (1969-73);
H Lecturer, University of Wisconsin
)Q\ 4\ (1968-69). PhD Granted 1966, Uni-
versity of Wisconsin. Offices and
Committee Memberships Held in ASA: Stouffer Award Selec-
tion Committee (1973-74); Methodology Section (Council 1972-
75).

ROBERTA G. SIMMONS

Present Position: Associate Profes-
sor of Sociology, University of
Minnesota (1972-); NIMH Research
Scientist Development Awardee.
Previous Academic Appointments:
Assistant Professor of Sociology,
University of Minnesota {1969-72);
Staff Fellow, National Institutes of
Mental Health Laboratory of Socio-
Environmental Studies (1966-68);
Assistant Professor, Columbia Uni-
versity (1965-66); Lecturer, Barnard College (1964-65). PhD
Granted 1964, Columbia University. Offices Held in Other Pro-
fessional Organizations: Program Committee, North Central
Sociological Association (1973-74); Committee on Publications,
Midwest Sociological Society (1975). Offices and Committee
Memberships Held in ASA: Visiting Scientist (1972); Sociology
of Education Editorial Board (1975).

District 3

GLEN H. ELDER, JR.

Present Position: Professor of Soci-
ology, University of North Carolina
(1971-). Previous Academic
Appointments: Assistant Professor
of Sociology (1962-65} and Assis-
tant Research Sociologist, Institute
of Human Development (1962-67).
PhD Granted 1961, University of
North Carolina, Chapel Hill.
Offices Held in Other Professional
Organizations: Program Commit-
tee, Soaety for the Study of Child Development (1975-76).

Offices and Committee Memberships Held in ASA: Commit-
tee on International Cooperation (1963-64).

NORVAL D. GLENN

: E e 7'z Present Position: Professor of Soci-
ology, University of Texas, Austin
(1964-). Previous Academic Ap-
pointments: Instructor, Miami Uni-
versity, Ohio (1960-61); Instructor
to Professor of Sociology, Univer-
sity of Illinois, Urbana (1961-64).
PhD Granted 1962, University of
Texas, Austin. Offices and Commit-
tee Memberships Held in ASA:
Committee on Membership (1970-
73).

(continued)
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Committee on Nominations (continued)

District 4

ROY SIMON BRYCE-LAPORTE

Present Position: Research Sociol-
ogist and Director of the Research
Institute on Immigration and Ethnic
Studies, Smithsonian Institution,
Washington, D.C.; Visiting Profes-
sor of Sociology, University of
Pennsylvania; Guest Professor,
Howard University. Previous Aca-
demic Appointments: Director,
Afro-American Studies Program
and Associate Professor, Yale Uni-
versity (1969-73); Assistant Professor, Hunter College, CUNY
(1968-69); Lecturer, Syracuse University (1966-68). PhD
Granted 1968, University of California, Los Angeles. Offices
Held in Other Professional Organizations: Executive Commit-
tee, Eastern Sociological Society (1974); International Sociologi-
cal Association (Council, Interdisciplinary Studies 1974;
Committee on Race, Ethnic and Minority Relations 1974); Pro-
gram Committee, Caucus of Black Sociologists (1975). Offices
and Committee Memberships Held in ASA: Committee on
Public Information (1974-75); Committee on World Sociology
(1975).

JOAN R. HARRIS

g Present Position: Associate Profes-
sor of Sociology, Howard Univer-
sity (1971-). Previous Academic
Appointments: Lecturer, Univer-
sity of Pennsylvania (1970-71);
Lecturer, University of Massachu-
setts, Boston (1968-70); Lecturer,
California State University, Los
Angeles (1965-68); Visiting Faculty,
Pacific Oaks College (1965-68).
PhD Granted 1976, Brandeis Uni-
versity. Offices Held in Other Professional Organizations:
D.C. Sociological Society (Chair, Committee on the Status of
Racial and Ethnic Minorities 1974-75; Chair, Program Commit-
tee 1975-76); Chair-Elect, Caucus of Black Sociologists (1975-
76).

District 5

CORA BAGLEY MARRETT

Present Position: Associate Profes-
sor of Sociology, University of Wis-
consin, Madison (1974-). Previous
Academic Appointments: Assistant
to Associate Professor, Western
Michigan University (1969-74);
Assistant Professor, University of
North Carelina (1968-69). PhD
Granted 1968, University of Wis-
consin, Madison. Offices and
Committee Memberships Held in
ASA: Committee on the Status of Women (1970-74); Committee
on Rights and Privileges of Membership (1969-70); Committee
on Committees (1973); The American Sociologist Editorial Board
(1972-75); Board of Directors, Social Science Research Council
(1973-76).

MURRAY A. STRAUS
Present Position: Professor of Soci-
ology, University of New Hamp-
shire (1968-). Previous Academic
Appointments: University of
Minnesota (1961-68); Cornell Uni-
versity (1959-61); University of
Wisconsin (1957-59); Washington
State University (1954-57); Univer-
sity of Ceylon (1949-52). PhD
Granted 1956, University of Wis-
] consin, Madison. Offices Held in
Other Professional Organizations: National Council on Family
Relations (Board of Directors 1963-70; President 1972-73);
Chair, Association for Asian Studies Committee on Ceylon
Studies (1968-70); Council, American Association for the
Advancement of Science {1971-73); Publications Committee,
Midwest Sociological Society (1962-64); Development Commit-
tee, Rural Sociological Society (1962-64); Founding Editor,
Teaching Sociology (1973). Offices and Committee Member-
ships Held in ASA: Chair, Committee on Non-Sexist Termin-
ology (1974-75); Committee on the Status of Women in Sociol-
ogy (1973-75); Family Section (Council 1967-70); Committee on
Roundtable Sessions (1967-68); Methodology Section (Secre-
tary-Treasurer 1966-69 and 1969-72); Committee on Marriage
and Divorce Statistics (1963-64); Committee on State Legisla-
tion and Certification of Social Psychologists (1962-64);
Commitiee on Relations with Foreign Sociologists (1960).

District 6

WILLIAM V D'ANTONIO

Present Position: Professor and
Head, Department of Sociology,
University of Connecticut (1971-).
Previous Academic Appointments:
University of Notre Dame (1959-
71); University of Michigan (1957-
59). PhD Granted 1958, Michigan
State University. Offices Held in
Other Professional Organizations:
Executive Secretary, Society for the
Scientific Study of Religion (1970-
76); North Central Sociological Society (President 1969; Vice
President 1967); President, Mid-West Council Latin American
Studies Association (1964). Offices and Committee Member-
ships Held in ASA: Community Section (Secretary 1972-75);
Undergraduate Education Section (Chair, Nominations Com-
mittee 1976); Committee on Annual Meeting Structure (1970-
71); Member, Task Group B, Project on Undergraduate Sociol-
ogy (1974-}.

GAYE TUCHMAN

; : Present Position: Assistant Profes-
sor of Sociology, Queens College,
CUNY (1972-). Previous Aca-
demic Appointments: Assistant
Professor, SUNY, Stony Brook
(1969-72). PhD Granted 1969, Bran-
deis University. Offices Held in
Other Professional Organizations:
Eastern Sociological Society (Nom-
inating Committee 1972-74;
Chair, Nominating Committee
1973); Society for the Study of Social Problems (Program Chair
1974; Publications Committee 1975-78); Sociologists for
Women in Society (Steering Committee 1970-74; Executive Vice
President 1975). Offices and Committee Memberships Held in
ASA: Committee on Public Information (1972-73); Chair, Sub-
committee on Luncheon Roundtables (1975).

District 1

DAVID GOLD

Present Position: Professor of Soci-
ology, University of California,
Santa Barbara (1963) Prevxous
Academic App t at
to Professor, University of Towa
(1950-63); Visiting Professor, Uni-
versity of California, Berkeley
(1963-64). PhD Granted 1953, Uni-
versity of Chicago. Offices Held in
Other Professional Organizations:

Society for the Study of Social
Problems (Edltor, Social Problems 1969-75; Executive Council
1969-75; Chair, C. Wright Mills Award Committee 1969-70);

Pacific Sociological Association (Vice President 1966; Repre-
sentative-at-Large 1970-72); American Association for Public
Opinion Research (Chair, National Meetings local arrange-
ments 1968). Offices and Committee Memberships Held in
ASA: Committee on Social Statistics (1963-66; Chair 1964-66);

Committee on Sections (1969-72; Chair 1971-72); Committee on
Regional Affairs (1970-72); Committee on Publications (1975-
76); Methodology Section (Council 1962-64 and 1967-70); Associ~
ate Editor, American Sociological Review (1960-63); Associate
Editor, Sociometry (1964-67).

VIRGINIA OLESEN

Present Position: Professor of Soci-
ology, University of California, San
Francisco (1972-). Previous Aca-
demic Appointments: Assistant to
Associate Professor of Sociology,
University of California, San Fran-
cisco (1966-72; Chair, Department
of Social and Behavioral Sciences
1972-75). PhD Granted 1961, Stan-
ford University. Offlces Held in
Other P )rgani

Committee on Committees

District 2

JAMES E. CONYERS

Present Position: Professor of Soci-
ology, Indiana State University
(1968-)}. Previous Academic
Appointments: Atlanta University
{1964-68); Indiana State Univer-
sity (1962-64); LeMoyne College
(1955-56). PhD Granted 1962,
Washington State University.
Offices Held in Other Professional
Organizations: Association of
Social and Behavioral Scientists
{President 1971) Caucus of Black Socwlogxsts (Chair 1974).
Offices and Committee Memberships Held in ASA: Commit-
tee on the Status of Racial and Ethnic Minorities (Chair 1971~
72); DuBois-Johnson-Frazier Award Selection Committee
(1971-73); Committee on Nominations (1971-73).

SHELDON STRYKER
. . Present Position: Instructor to Pro-
fessor of Sociology, Indiana Uni-
versity (1951-). Previous Academic
Appointments: Chair, Depart-
ment of Sociology, Indiana Univer-
sity (1969-75); Director, Institute of
Social Research (1965-69)." PhD
Granted 1955, University of
Minnesota. Offices Held in Other
Professional Organizations: Ohio
Valley Socmlogmal Association (Council 1965-67); Associate
Editor, Social Problems (1957-59). Offices and Committee Mem-
berships Held in ASA: Council (1965-67); Social Psychology

Society for Applied Anthropology (Planning Committee for
1975 Meeting); Pacific Sociological Association Council; Social
Problems Editorial Board. Offices and Committee Member-
ships Held in ASA: Medical Sociology Section Council.

Séction Council; Program Committee (1969); Committee on
Publications; Committee on Training and Professional Stan-
dards; others. Editor, Sociometry (1966-69); Editor, Rose Mono-
graph Series (1972-74).

District 3

BARBARA GOODNIGHT

Present Position: Professor and
Chair, Department of Sociology
and Anthropology, University of
North Carolina, Charlotte (1967-).
Previous Academic Appointments:
Instructor of Sociology, Texas
Woman’s University (1963-65).
PhD Granted 1967, Louisiana State
University. Offices Held in Other
Professional Organizations: North
Carolina Sociological Association
{Secretary-Treasurer 1970-).

CHARLES ULLMAN SMITH

Present Position: Professor of Soci-
ology and Head, Division of Social
and Behavioral Sciences, Florida
A&M University (1946-). Previous
Academic Appointments: Teaching
and Research Fellow, Washington
State University (1948-50). PhD
Granted 1950, Washington State
University. Offices Held in Other
Professional Organjzations: South-
ern Sociological Society (Presi-
dent 1974; Second Vice President 1968; Advisory Editor, Social
Forces 1971); Association of Social and Behavioral Scientists
(Second Vice President to President 1975); Secretary, Florida
Conference, AAUP (1963). Offices and Committee Member-
ships Held in ASA: Committee on Freedom of Research and
Teaching; DuBois-Johnson-Frazier Award Selection Commit-
tee; Committee on Nominations; Advisory Editor, Journal of
Health and Social Behavior (1976).

(continued)
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District 4

N BRESSLER

58).).

ucation.

RHODA LOIS GOLDSTEIN

Granted:

Social Problems.

KAREN KAY PETERSEN

(1967-70).

Awards & Gran_tvs

# Fulbright-Hays Awards for 1977-78.
Information is available from the
Council for International Exchange of
Scholars, Eleven Dupont Circle, Wash-
ington, DC 20036. American citizens
who have a doctorate or college teach-
ing experience may request announce-
ment of openings in the field of special-
ization; the request should indicate
preferred countries or geographicareas
and probable dates of availability.
Those who wish to indicate a continu-
ing interest in Fulbright-Hays and
other educational programs may com-
plete a two page form for the Council’s
Register of Scholars. In April, 1976,
each registrant will be sent an an-
nouncement of opportunities under
the 1977-78 program.

¢ AAUW Graduate Feliowships for
Women. Approximately 70 disserta-
tion fellowships for those who have
successfully completed the course
work and examinations for the doctor-
ate are available from the American
Association of University Women.
There are no restrictions as to age of
applicant or academic field or places of
work. Awards are available for the 12-
month period beginning July 1, 1976
and consist of stipends ranging from
$3,500-$7,500. Application forms and
information are available from AAUW
Fellowships Office, 2401 Virginia
Avenue, NW, Washington, DC.

® The Immigration History Research
Center offers grants-in-aid and re-
search assistantships during 1976-77.
Grants-in-aid up to $3,000 for travel
and living expenses are available to
doctoral candidates, recent PhDs and
established scholars. Deadline for
applications is May 1, 1976. For more
information, please contact Grant-in~
Aid Committee, Immigration History
Research Center, 826 Berry Street, St.
Paul, MN 55114,

Present Position: Professor and
Chair, Department of Sociology,
Princeton University (1963-). Pre-
vious Academic Appointments:
New York University (1958-63);
University of Pennsylvania (1952~
PhD Granted 1952, Univer-
sity of Pennsylvania. Offices and
Committee Memberships Held in
ASA: Secretary, Sociology of Edu-

v 4 cation Section; Associate Editor,
American Socwlagxcul Review; Associate Editor, Sociology of Ed-

Present Position: Associate Profes-
sor, Douglass College, Rutgers
University (1971-). Previous Aca-
demic Appointments: Lecturer to
Assistant Professor of Sociology,
Douglass College (1962-71). PhD
1954, University of
Chicago. Offices Held in Other
Professional
Chair-Elect, Intergroup Relations
Division, Society for the Study of

District 5

RUTH HILL USEEM

Presént Position: Professor of
Education and Sociology, Michigan
State University (1969-). Previous
Academic Appointments: Univer-
sity of South Dakota (1942); Queens
College (1942-43, 1944-45); Univer-
sity of Wisconsin (1943-44, 1947-
49); Michigan State University
(1951-69, various appointments).
PhD Granted 1947, University of
Wisconsin. Offices Held in Other
l’rofesswnal Organizations: Council for International Exchange
of Scholars (Fulbright-Hays) 1973-76 (ACE Representative);

District 6

ALPHONSO PINKNEY

Sociologists.

Board Member, Central States Anthropological Association
(1963-66); Committee on Nominations, North Central Sociolog-

ical Association (1973-75). Offices and Committee Member-
ships Held in ASA: Council (1972-75); Committee on Commit-
tees (1971-72); Committee on World Sociclogy (1962 and 1974).

Organizations:

JAMES SWEET

- Present Position: Professor of Soci-
ology and Director, Center for
Demography, University of Wis-
consin, Madison. PhD Granted
1968, University of Michigan.
Offices and Committee Member-
ships Held in ASA: Committee on
the Status of Women in Sociclogy.

EUGENE WEINSTEIN
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Present Position: Professor of Soci-
ology, Hunter College, CUNY
(1961-). Previous Academic
Appointments: Professor of Sociol-
ogy, University of Chicago (1969-
71); Professor of Sociology,
Howard University (1971-72); Pro-
fessor of Criminology, University
of California, Berkeley (1974-75).
PhD Granted 1961, Cornell Univer-
sity. Offices Held in Other Profes-

sional Organlzatlons Executive Committee, Caucus of Black

Present Position: Professor of Soci-
ology, SUNY, Stony Brook (1968-;
Chair 1971-74). Previous Academic
Appointments: Vanderbilt Uni-
versity (1958-68). PhD Granted
1954, Northwestern University.

Present Position: Associate Profes-
sor (1970-) and Chair (1975-},
Department of Sociology, The
American University. Previous
Academic Appointments: Assistant
Professor, Catholic University
PhD Granted 1967,
Columbia University. Offices Held
in Other Professional Organiza-
tions: D.C. Sociological Society
(Co-chair, Undergraduate Career
Conference 1972~ 73 Chan‘ Ad Hoc Committee on the Consti-
tution 1974-75; Executive Committee 1972-73 and 1974-75).

Petition to Change Constitution and By-Laws: Referendum

Petitions were received in the ASA Executive Office proposing changes in the ASA Constitution and By-Laws.
The number of valid signatures received exceed the required 3% of voting members. Therefore, the petitionwill be
subject to a referendum by the membership.

Council received the petition at its December meeting. It is reprinted in this issue of FOOTNOTES as part of
the Council minutes. As the minutes indicate, Council discussed the submitted petition and voted, withone negative
vote, in opposition to the petition and in support of the current Constitution and By-Laws.

The April issue of FOOTNOTES will carry an analysis of the components of the petition and statements in favor
of and opposed to the proposed changes.

New Programs

Gerontological Society invites
researchers and educators in academic
settings to apply for the Annual
Summer Institute on “Research Priori-
ties in Aging: Behavioral and Social
Sciences’”, June 20-26, 1976. Co-chair-
ed by Bernice Neugarten, University
of Chicago, and Martin Loeb, Univer-
sity of Wisconsin, Madison, the focus
will be upon the differential needs and
life styles of the aging. Attention will
be given to the characteristics of per-
sons who will grow old in the next two
decades and to the social trends that
will affect pattexns of aging in the year
2000. Additional information and
applications may be obtained from
Dr. Neugarten, Univerity of
Chicago, 5730 South Woodlawn
Avenue, Chicago, IL 60637. (312) 753-
3861. Deadline for applications is April
1, 1976.

Washington State University in co-
operation with the Sociology and
Psychology Departments is offering
two graduate level training programs
in Alcoholism Studies. One, leading to
a Master’s degree in either Sociology
or Psychology is designed to provide
persons with previous experience in
the field of alcoholism, background
training in alcohol related problems,
and administrative and counseling
skills. The second provides pre- and
postdoctoral students in the two
departments with specialized skills in
applied alcoholism research. Both pro-
grams are partially supported by
NIAAA grant funds.

The Survey Research Center of the
Institute for Social Research at the Uni-
versity of Michigan will hold a
Summer Institute in Survey Research
Techniques from June 28 to August 20,
1976. The Institute is designed to meet
some of the educational and training
needs of men and women engaged in
business, government research and
other statistical work and also to meet

the needs of graduate students and uni-
versity instructors interested in quanti-
tative research in the social sciences.
For further information contact Mrs.
Helene Hitchcock, Administrative
Manager, Office of the Director, Sur-
vey Research Center, Institute for
Social Research, P.O. Box 1248, Ann
Arbor, MI 48106.

Emory University, The Department
of Sociology and Anthropology of-
fers a course in Comparative Health
Care Systems to be held in Summer,
1976, in London. It offers undergrad-
uate, graduate or professional stu-
dents 10 quarter hours of credit for a
six-week (July 5-August 13) course
featuring seminars taught by U.S. and
British academics at University of Lon-
don, field trips to health related insti-
tutions and an “internship’ in various
health care settings. Cost is $1300 and
includes charter flight, housing with
London family, breakfast and dinner
{except weekends), some field trips
and tuition. For further information
write Dr. Richard Levinson, Depart-
ment of Sociology and Anthropolo-
gy, Emory Univerity, Atlanta, GA
30322,

The Research Program on Popula-~
tion and Development Policy, spon-
sored by the Rockefeller and Ford
Foundations, is interested in receiving
proposals that examine: a) empirical
relationships between development
processes and population trends; b)
reciprocal effects of development and
population policies; and ¢) means by
which development processes and
population trends might be modified
to achieve improvements in human
welfare. Deadline for submission is
July 1, 1976. The Rockefeller-Ford
Foundations’ Research Program on
Population and Development Policy,
The Rockefeller Foundation, 1133
Avenue of the Americas, New York,
NY 10026.

Meeting Calendar

April 3, 1976. The lilinois Sociological
Association Spring Colloquium, Uni-
versity of Illinois. “Doing Sociology:
Some Happenings in Urbana-Cham-
paign. Professor Bernard Karsh,
Department of Sociology, University
of Nlinois, 326 Lincoln Hall, Urbana,
IL 61801.

April 24, 1976, Workshop in Teaching
Sociology, Trenton State College, Tren-
ton, New Jersey. Focus is on recent
innovations and techniques in teach-
ing. Topics include: Gaming and Sim-
ulations, Bio-Sociology, Mass Exam,
Development and Testing, Photo-
graphy and Sociological Teaching and
Personalized Instruction Materials.
Information and pre-registration
materials: Kenneth Kessin, Director,
Project RIT, Department of Sociology,
Trenton State College, Trenton, NJ
08652. (609) 771-2629.

April 24, 1976, The Third Annual Soci-
ology/Anthropology Undergraduate
Research Conference, University of
Santa Clara. A special session will be
included at which the work of the
ASA’s Project on Teaching Under-
graduate Sociology: A Program of
Assessment will be presented by the
Project Director, Hans O. Mauksch.
Professor Joseph R. Gusfield, Univer-
sity of California, San Diego, will
deliver the invited address, ““Sociol-
ogy and Popular Consciousness.” For
further information contact joseph R.
DeMartini, Department of Sociology/
Anthropology, University of Santa
Clara, Santa Clara, California 95053.

April 28, 1976, Women in Research, a
morning series of workshops on spe-
cific fields of research followed by a
panel discussion. The program will
present specific areas of childhood ex-
plorations and the role of women in
the field of research. Women in
Research, The Kennedy Institute for
Handicapped Children, 707 North
Broadway, Baltimore, MD 21205.

April 30-May 1, 1976, OPEC and the
Midadle East: The Impact of Oil on Socie-
tal Development, State University of
New York, Buffalo. Russell Stone,
Department of Sociology, SUNY/
Buffalo, 4224 Ridge Lea Road, Buffalo,
NY 14226.

September 5-11, 1976, Second Inter-
nation Symposium on Victimology,
Boston. Organizing Committee, Vic-
timology Symposium, College of
Criminal Justice, Northeastern Uni-
versity, Boston, MA 02115.

Personals

Available to sociological group or uni-
versity department: mint copies of
every issue, weekday and Sunday, of
the New York Times from March 1972
through the vote of impeachment.
Contact Fred. T. Haley, Box 1596,
Tacoma, WA 98401.
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MINUTES OF THE 1976 COUNCIL
MEETING

The second meeting of the 1976 Council
convened at 910 a.m., December 5, 1975 in
Washington, D.C., President Alfred
McClung Lee presiding. Those members
present were: Kurt W. Back, Lewis A. Coser,
Cynthia Fuchs Epstein, Kai T. Erikson,
Joseph Fichter, William H. Form, Renee
Fox, Joan Huber, Alex Inkeles, Suzanne
Keller, Lewis M. Killian, Melvin L. Kohn,
Gary Marx, Hans O. Mauksch, Pamela A.
Roby, Peter I. Rose, William F. Whyte, and
j. Milton Yinger. Those present from the
Executive Office were Alice F. Myers, Philip
Carey, Lucy Sells, and Sally Mitchell.

1. Approval of the Agenda: The agenda was
approved as presented.

2. Report of the President: President Lee
reported as follows:

The Council has before it a very full
agenda, but there are several items that
require prompt and decisive action.

Some four hundred members of this
Association have signed a petition to change
our nominating and voting procedures in
important respects. To judge from reactions
to the petition that have reached me from
many parts of the country, we could have
had a great many more signatures than that,
but only some 250 were actually needed.

As you all know, that many signatures on
a petition mandates a referendum—a
prompt referendum—of the membership on
the issue raised. 1 am, therefore, concerned
that the petition is item 16 on the agenda
and that it is slated for discussion on Satur-
day afternoon when some of you may have
to leave early to meet other obligations. The
Council has every right to offer alternative
proposals to those advanced in the petition
or consideration by the bership at the
same time. If such alternatives seem desir-
able to the Council, [hope they can be formu-
lated before the end of these meetings so
that we do not delay the referendum beyond
the time of the mailing of the forthcoming
election ballot.

With the extensive and helpful coopera-
tion of Hans Mauksch and Alice Myers, the
work of setting up the 1976 convention pro-
gram appears to be proceeding on schedule.
We will know more about the volume of
papers and other details of participation by
the next Council meeting. The quantity of
correspondence and telephoning this all
requires from my office alone, not to men-
tion the ASA headquarters and the offices of
all the cooperating committee, section and
session chairpersons and members around
the country, is rather overwhelming but
quite necessary. [ want to commend the
intelligence and efficiency of all the people
involved in this complex effort.

1am very much impressed by the quality
and direction of many of the motions carried
at the annual membership meetings. I
would like to comment on what appear to
me to be the most urgent issues they bring
before us:

The severe cutbacks in teaching and
research budgets present this Council with
problems that are becoming increasingly
serious and pressing. Responsible leaders
are now appropriately calling for united
efforts to maintain the quality and integrity
of our intellectual institutions and for the
equivalent of the Works Progress Adminis-
tration (WPA) of the 1930's to provide pro-
fessional employment on useful projects for
intellectuals, artists, and technicians.

At this meeting, we are to discuss the
future of certain committees that should be
dealing forcefully and realistically with
aspects of this growing problem. It my esti-
mation, the chief obstacles ASA committees
face in this area are nof due to lack of ASA
financing. I am speaking especially about
our committees on employment and on free-
dom of research and teaching. Their chief
problems have been those of divided loyal-
ties or even of conflicting interests.

Our committees typically represent most
directly the entrenched, the successful. The
problems of employment have to do most
importantly with women, nonwhites, and
dissidents who have struggled for years to
gain footholds in our profession and who
have made those gains so recently as not to
be tenured. In a great many cases, they are
the most recently hired, the least likely to be
tenured, and thus they become the first to be
let go to meet alleged budgetary limitations.
Too often considerations of qualification and
accomplishment, of enrichment of student
experiences or strengthening of a research
staff, are brushed aside. What s our com-
mittee on employment doing in behalf of
these untenured pecople? For that matter,
what is it doing to cooperate with other
educational bodies to turn the tide against
budget cuts? In view of the character of our
committees and of their apparent definition
of “their constituencies, what can they be
expected to do in behalf of such people?

The work of the committee on freedom
of research and teaching is typical of the
employment problem as well. Many of the
cases of unfair academic practices do not
involve actions primarily by a college presi-
dent or dean but by tenured members of
our own profession. In case after case, it is
an overly self-protective department chair-
person or group of tenured professors on a

personnel committee who try to handle the
problem of competition by keeping the so-
called “revolving academic door” revolv-
ing, especially when those who are not to
be retained are female, nonwhite, innova-
tive. What is our committee on freedom of
research and teaching doing to help cope
with this situation? In view of the character
of our committees and their apparent defini-
tion of their constituencies, I repeat, what
can they be expected to do in behalf of such
people?

Without citing specific cases at this point,
Iknow of anumber of instances in which the
ASA did little or nothing because the issue
was one of the violation of academic due
process by a member or group of members
of the ASA. I could document this point
quite heavily, I am also not overlooking the
cases where we failed adequately to chal-
lenge unprofessional actions by deans and
presidents.

We need a reasonably autonomous and
representative body that will start to fight
now for the retention of gains made by
women, minorities, and dissenters in partic-
ular and for the expansion of those gains. We
also need at the same time, as [ mentioned
anew Federal WPA program. If we value the
future of our profession we will put finances
and energetic personnel into both of these
efforts.

It is suggested in the agenda that the
committees on information technology and
privacy, on professional ethics, and on free-
dom of research and teaching might be dis-
cussed as a ““package.” I have even heard it
suggested that the three might be merged.
They would not be looked upon as a
package” by avery large share of our mem-
bership. The committees on information
technology and privacy and on ethics deal
principally with problems of concem to the
entrepreneurs of our field, the heads of vari-
ously funded research projects. Most sociol-
ogists have no trouble with problems of the
invasion of privacy or with the definition of
ethical practice. This is not because they are
inactive in research and teaching but
because they are operating in terms of gen-
erally accepted rules of good professional
behavior. But freedom of research and
teaching concems a great many of our mem-
bers, especially those who are untenured,
innovative, and not inclined to be mere fol-
lowers.

‘What I am saying is that these should be
treated as two packages: Information tech-
nology and privacy and professional ethics
are chiefly of concern to the “haves,” those
who have arrived and who wish to push fur-
ther. Freedom of research and teaching also
interests the worthwhile “haves,” but it is
of more pressing and personal concern to
those who have not yet “arrived” in the dis-
cipline. They need separate, understand-
ing, and well-organized assistance at this
time if our profession is to remain alive and
growing.

In closing, I should like to bring you
greetings from the New York State and the
Michigan Sociclogical Associations. I was
privileged to speak before them recently and
also at some other colleges here and there
and at the University of Texas at Arlington.
The general message that I received in all of
these places from quite large groups of soci-
ologists is that they are hopeful that the ASA
is really moving towards becoming a more
representative and democratic organization
and that evidences of that movement will
continue.

3. Report of the Secretary.Secretary Form
reported that Robin M. Williams, Jr. had
accepted the appointment to a three-year
term as editor of the ASA Rose Monograph
Series, beginning in January, 1977 and that
Karl F. Schuessler has accepted the editor-
ship of Sociological Methodology for the same
term. The economies planned in the publica-
tions areas were being implemented but
some economies were creating problems
needing resolution by the Committee on
Publications. Such actions will be reported
to Council in March.

4. Report of the Executive Officer. Hans
Mauksch reported on the current state of

negotiations with three private foundations
for funding of three separate proposals. He
indicated that a contract had been signed
with Free Press for the publication of the
Coser/Larsen book on “The Uses of Contro-
versy”; negotiations had been completed
with Allyn and Bacon for the revision of the
secondary school introductory sociology
text; and Cambridge University Press has
indicated strong interest in publishing the
Rose Monograph Series, including handling
of those already published. Mauksch
reported that, according to his observations
after his first three months as Executive
Officer, sociology seems to have very little
input into the policy-making process in
Washington and that, hopefully, this situa-
tion could be improved by organized, con-
certed action. He cited issues affecting the
utilization of three committees to be dis-
cussed later on the agenda as examples of
opportunities for greater effectiveness. He
briefly outlined his plans for one or more
workshops hopefully producing position
statements, recommendations, and strate-
gies for the involvement of sociology in the
areas of federal guidelines and policies
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affecting conditions of research and teach-
ing, privacy, data access, information tech-
nology, and protection of human subjects.

5. Committee Review.

a. Commitiee on Regional Affairs. A report
was presented recommending actions
which might bring about more involvement
of the regional societies in the affairs of the
ASA. Council discussed ways in which the
regional societies and the national organiza-
tion might benefit each other including
input into each others’ newsletters, build-
ing of membership rolls, closer communi-
cation among counterpart committees,
and a possible liaison part-time staff person
with the regional societies. Such a position
would need financing, with contributions
from each of the seven regionals. Some
reservations were expressed about the need
and desirability of such a liaison staff per-
son and Council decided to take the issue
back to the regional societies for further
clarification through the following motion:

MOTION; Having taken account of the
Committee’s report, Council favors inform-
ing the various regional and state organiza-
tions that it supports optimal relationships
with them and suggests that the Executive
Office arrange a meeting of designated
representatives of these societies on the day
preceding the Annual Meeting. The agenda
of this meeting should include all aspects of
this relationship and the implementation of
them including the possible need for a part-
time staff member in the national office and
budgetary considerations of such a posi-
tion, Carried.

b.Committee on Training and Professional
Standards. Because there was no report, no
action was taken.

¢. Committee on Information Technology and
Privacy. Council expressed the need for the
continuation and reactivation of this Com-
mittee in line with the important political
implications of the charge to this Commit-
tee. Futher action was taken after discussing
the next Committee,

d. Committee on Professional Ethics. Respon-
ding to a communication from the Commit-

tee and to previous comments from the
Executive Office, Council discussed the
need for the gathering, integrating, and
assessing of information about a range of
issues affecting ethical aspects of scholar-

ship.

MOTION: That the Executive Officer con-
vene a workshop involving selected
members of these two and other policy com-

mittees and other appropriate individuals

for the purpose of clarifying issues and pre-

senting alternative recommendations for
Council action. Carried.

e. Committee on Freedom of Research and
Teaching. Council recognizes that the
membership is not well informed about the
activities of this and other major policy
committees and seeks a remedy with the
following action:

MOTION: Each Standing Committee of
ASA, excluding the Awards Committees,
hold an open meeting or organize a panel
discussion on the work of the Committee at
each Annual Meeting of the Association.
Carried.

Based on further discussion of this
motion, Constitutional Committees are also
to be excluded. Open meetings or panel
discussions should include opportunities
for audience participation; these i

Council decided to disband this Commit-
tee.

f. 4} Committee on Guidelines on Non-Sexist
Terminology. A report will be presented to
Council at its next meeting, after which the
Committee will be terminated.

£.5) Commitiee on Non-Academic Sociologists,
Council accepted the report of this Commit-
tee including its recommendation for dis-
bandment.

6. Committee Appointments. Chairpersons
were selected for all Committees. Some
additional appointments were made to sev-
eral committees; Paul Sheatsley was
appointed as ASA representative to the
Committee on Public Attitudes Toward Sur-
vey Research; and two Council liaisons were
designated, Kurt Back to the Committee on
World Sociology and Pamela Roby to the
Project on Undergraduate Sociology. (Roby
later withdrew from this appointment.)

7. Editor for Sociometry, Council reviewed
and then rank-ordered the list of candidates
forwarded to it by the Committee on Publi-
cations and instructed the Secretary to pro-
ceed with the appointment.

8. Committee on Procedures for the Annual
Business Meetings. This Committee had
been charged with designing procedures for
the orderly conduct of the Busi Meet-

d. RESOLVED: That Sociologists for Women
in Society wishes the privilege of honoring
the memory of Caroline B. Rose, an eminent
and respected sociologist as well as a great
feminist, who died this year.
MOTION: That Council adopt this resolu-
tion, instructing the Executive Officer to
write the Rose children of this action. Also,
that FOOTNOTES publish annually a list of
members who have died within that year.
Carrjed.
e. RESOLVED: 1) That the Executive Spe-
cialist for Minorities and Women be
empowered to find actuarial data on the
comparative life spans of “‘equally situated”
academics who are male, female, black,
white, Hispanic, Oriental, and of any other
social characteristic relevant to differences
in their life spans, and 2) that these data be
brought to the attention of the appropriate
Federal Agencies currently arguing this is-
sue in Federal District Courts, with the goal
of ending sexist discrimination in college
and university pension plans.
MOTION: That ASA support efforts to gain
equality on the basis of sex in the pension
and retirement system for all institutions for
pension and insurance plans. Carried.

A subsequent motion to forward this

lution to the C: i on the Status of

ings resulting from the recently approved
By-Law amendment concerning members’
resolutions. The chair of this Committee
elaborated on the written document present-
ed as a motion to Council containing its
recommendations, as follows:

MOTION: The Committee recommends
that:

a. The Secretary of the Association shall
open each Business Meeting by reading
those articles of the Constitution pertaining
tovoting privileges and to members’ resolu-
tions. The Secretary shall also inform those
in attendance what number constitutes three
percent of the voting membership as of
August 1 of that year,

b. The Presiding Officer of the Business
Meeting shall announce before each vote
taken on resolutions from the floor that only
Members of the ASA have the constitu-
tional right to participate in the vote about
to be taken.

c. Voting will then follow according to the
procedures now in effect, with the Secretary
responsible for counting votes and announc-
ing the official tally. In addition, the Secre-
taxy shall appoint official tellers in advance
of the meeting and position them through-
out the floor at his or her discretion.

d. The present Ad Hoc Committee on Pro-
cedures for the Annual i Meeti.

Women in Sociology was withdrawn and the
Executive Office was instructed to imple-
ment the action of Council.

f. RESOLVED: That SWS 1) expresses con-
cern for ASA accountability, 2) requests the
Executive Officer to trace the steps taken to
implement resolutions passed at the Busi-
ness Meeting and ratified by the Council,
and 3) requests the publication of such infor-
mation prominently in FOOTNOTES.

The whereas portion of this resolution
contained references to previousresolutions
concerning pay toilets in the hotels and child
care service at the Annual Meeting. Council
was informed that the pay toilet issue had
been resolved and that, in addition to other
favorable reports, a letter of commendation
had been received from SWS concerning the
conduct of the child care service. Therefore,
no action was deemed necessary on this
resclution.

g. RESOLVED: 1) That we, the members of
ASA, condemn the repression of intellectual
freedom in Chile and U.S. support thereof;
2) that the Chilean junta release all political
prisoners; 3) that all political refugees from
Chile whoso choose be granted haven in the
U.S.; 4} that the ASA form a committee to
present these resolutions to the appropriate
U.S. and Chilean authorities, and 5) that the
demand (Council changed this

should have its appointment continued until
the December meetings of the Council, at
which time the Committee will submit a
report on problems arising from the 1976
Business Meetings together with whatever
further recommendations seem appropri-
ate.

After considerable discussion the motion
was carried.
9. Section on Sociology and Population.
After receiving assurances that a proper
petition containing the required number of
valid signatures had been received, Council
approved acceptance of this as a Section in
formation. The privilege of holding an
organizational meeting at the 1976 Annual
Meeting is accorded this group.
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could be as formal or as informal as appro-
priate; separate closed meetings of all
committees would continue. Ad Hoc Com-
mittees could participate if they desired.
Council returned to a discussion of the
future of the Committee on Freedom of
Research and Teaching, deciding that,
though limited in scope, this Committee
should continue. A communication from the
acting chair of COFORT regarding the Com-
mittee’s possible functions was discussed.
After exploring the roles of a variety of other
organizations active in this area, the follow-
ing two motions were passed:
MOTION: That Council urges the President
to enter into discussions with other relevant
professional associations to explore the pos-
sibility of creating a jointly-sponsored
organization modelled after the ACLU and
specializing in investigating academic free-
dom cases. Carried,
MOTION: That Council approves, as part of
the Committee’s mandate, the proposal
incorporated in Wilson Record’s report of
November 25: “Even if COFORT cannot be
supported as suggested above, it could still
perform some valuable services for ASA
members. It could, for example, draw up
and publicize model contracts and develop
guidebooks for faculty and administrators in
hiring, promoting, and retaining sociolo-
gists. It could also seek funds for research
into the particular problems that are likely to
confront sociologists as a group in pursuing
their academic careers. It could get out an
annual report on the status of academic free-
dom for sociclogists.” Carried.
f. 1) Committee on Employment. This com-
mittee will be continued afterreconstituting
the membership.
f. 2} Committee on Government Statistics.
Council passed a motion to continue this
committee.
f. 3) Committee on Environment. Now that a
Section on Environment is being organized,

tion on Candidates. Council’s advice was
requested by the Executive Office staff on
whether to continue photographs. The
original decision to include photos was not
a Council action, but advice was being
sought because of some reluctance expres-
sed on the part of some candidates.
MOTION: That when candidates are
invited to accept the nomination, they be
advised that supplying 2 photo is a matter of
personal preference. Carried.

The information on the candidates sup-
plied to the membership should include a
note explaining this policy.

11. Committee on the Problems of the Disci-
pline. An evaluation of this program, fol-
lowing two years of funding, is in process
and will be available at a subsequent Coun-
cil meeting. The Chair of the Committee
indicated a request for 1976 funding will be
made. Council approved a motion to accept
the report,

12. Resolutions from the August Business
Meeting:

a. RESOLVED: That the ASA take a census
of all sociologists to determine the degree of
unemployment, part-time employment,
and employment unrelated to training and
background.

MOTION: That this resolution be referred
to the Committee on Employment for recom-
mendations on implementation. Carried.
b. RESOLVED: That the ASA reduce dues
for unemployed sociologists to the level
paid by students.

MOTION: That Council authorize the Exec-
utive Office to use its discretion to waive
dues on a year by year basis for members of
the association who are temporarily unem-
ployed. Carried.

<. RESOLVED: That the chairpersons of ses-
sions ask that smoking be confined to that
half of the room to the speaker’s right.
MOTION: That Council adopt this resolu-
tion. Carried.

<
wording to “that the ASA ask for”) an
accounting of the sociologists now missing.
MOTION: That Council endorse the resolu-
tion after making the change noted above.
Carried with one dissenting vote.

h. RESOLVED: 1) That the ASA go on record
of supporting federal legislation to: a)
expand existing public service employment
programs; b) establish new public employ-
ment programs designed to provide needed
services and public works projects of lasting
value; ¢) establish special projects to utilize
the skills of unemployed persons; and d}
assist and support those groups most
depressed by the economic cxisis; minority
groups, the economically disadvantaged,
the long-term unemployed, and urban resi-
dents. 2) That the Committee on Govern-
ment Statistics investigate and report back
to the bership their recommendati

for revising the Department of Labor's
methods of defining and reporting unem-
ployment rates, so that citizens and social
scientists will have realistic data to use as a
basis for planning, research, and critical
analysis. 3) That the President of the ASA
report to the general public the pertinent
data on unemployment and the economic
crisis, and the above position of the Associ-
ation, and that the President formulate spe-
cific recommendations for public policy
required to alter economic conditions. The
President is particularly charged with devel-
oping public policy recommendations based
on sections 1) and 2) of this resolution, and
with reporting those recommendations to
relevant Congressional hearings and com-
mittees, legislative study groups, and
appropriate federal departments.

Council discussed the fact that ASA can-
not support legislation or take any action
that could be so construed and would, there-
fore, limit its actions to the support of pro-
grams.

MOTION: That Council delete item 2)
because other organizations, including the
ASA Committee on Government Statistics
are concerned with this issue; and that the
ASA Committee on Employment be request-
ed to implement the concerns expressed in
item 1). Carried.

i. RESOLVED: That the ASA extend its
thanks to Joan Harris, the ongoing Executive
Specialist for Women and Minorities, for a
job well done.

MOTION: That Council adopt this resolu-
tion. Carried.

j. RESOLVED: That the ASA mandates the
President of the ASA to take such action—in
association with the President of the Cana-
dian Sociology and Anthropology Associa-
tion-—as will discourage violations by
American social scientists of the Canadian




and international censure-boycotts of Simon
Fraser University.

Council received a telegram from the

President of the Canadian Sociology and
Anthropology Association relating that
organizations’s current position, reiterating
its continued boycott with hopes of a resolu-
tion of the situation in the near future,
MOTION: That Council reaffirms its past
resolution to support the CSAA in its
actions with respect to Simon Fraser Uni-
versity. Carried.
k. RESOLVED: 1) That the Committee on
Freedom of Research and Teaching be con-
tinued, 2) that the Committee as in the
Simon Fraser case, establish investigative
teams to conduct on site investigations of
violations of academic freedom, 3) that the
Committee initiate a program for support of
victims of political discrimination, 4) that
the formation of a special fund for the inves-
tigation teams, for legal advice and for the
support of victims of academic repression,
be developed in part from assessments of
members of the Association and in part from
voluntary contributions and benefit events,
5) that the members of the Committee and
its investigative teams be drawn from a
broad spectrum of political orientations, 6)
that, in addition to a vigorous program for
defense of academic freedom, a broad in-
quiry be undertaken by the Committee into
the hani of academic rep ion,
including the new forms of this repression
which are associated with the current bud-
get cuts in the universities and colleges; 7)
that the inquiry should include the formula-
tion and dissemination of a summary of pre-
vious successful investigations, as well as
the problems related to those investigations;
and 8 that the inquiry should produce
recommendations for constructive and
comprehensive series of actions to protect
subjects from political discrimination.

Recognizing that this resolution was a
result of concerns that Council would be
considering the disbandment of this Com-
mittee and that Council had not done so as
reported above, no action was taken on this
resolution,

. RESOLVED: That the ASA views with
concern the effort being made to exclude
Israel, on political grounds, from United
Nations’ organizations and activities in the
fields of education, science, culture, and
social welfare, in particular, we oppose the
exclusion of Israel from UNESCO regional
groupings and UNESCO activities, and the
attempts being made to exclude Israel from
the forthcoming UN conference on Habitat.

Council adopted this resolution at its
August meeting because of the deadline
imposed by the scheduled UNESCO meet-
ing in October. It is being reported here to
record Council action within the proper
context.

m. RESOLVED: That Council examine alter-
native mechanisms for continuing monitor-
ship of oppression of our sociological
colleagues in any country of the world and
for taking timely, concerted action to protect
sociologists against such oppression. The
examination should include attention to the
formation of an Amnesty International chap-
ter of sociologists, action in concert with
sister American social science associations
and action through the International Socio-
logical Association.

MOTION: That this be referred to the Com-
mittee on World Sociology for recommenda-
tions and implementation. Carried,

n. RESOLVED: That the Council of the ASA
be requested to obtain from the Social Sci-
ence Research Council information about
the size of its professional staff, the number
of staff people and committee members who
are male or female, and the number of staff
people who are black, white, Hispanic, and
other minority. Be it further resolved that
the Council of the ASA be requested to in-
quire of the SSRC whether it has a policy
regarding affirmative action and the diversi-
fication of its professional staff, and what
has been the result of such a policy.
MOTION: That Council adopt this resolu-
tion and that aletter signed by the President
of ASA be sent to SSRC making the appro-
priate inquiries. Carried.

0. RESOLVED: That the ASA goes on record
supporting the United Farm Workers in its
lettuce, grape, and Gallo wine boycott
which should continue not only until there
are elections but also until contracts are
signed based on the elections.

Council discussed the appropriateness of
adopting an official ASA policy on this
issue and agreed that this issue should be
considered one for individual concern.
Council therefore decided not to take action
on this resolution,

p- RESOLVED: That the American Socio-
logical Association expresses its heartfelt
thanks to Otto N. Larsen for his outstand-
ing performance in service to the member-
ship during his three years as Executive
Officer. He has proved himself organiza-
tionally skillful, programatically creative,
and interpersonally humane, and for all
this, we are grateful.

MOTION: That Council adopt this resolu-
tion. Carried.

13. Committee on the Status of -Race and
Ethnic Minorities in Sociology. This report
contained three resolutions, as follows:
RESOLVED: a. That the situation of under-
utilization of minority sociologists be
immediately rectified by the President-
Elect, Council, and Committee on Commit-
tees to insure adequate appointive repre-
sentation on all ASA committees.

b. That the position of Executive Specialist
for Women and Minorities be divided into
two separate ASA funded positions—one of
these positions should be called ’Executive
Specialist for Racial and Ethnic Minorities”
and the other should be called “Executive
Specialist for Women.” Be it also resolved
that funds be immediately appropriated for
the establishment of and hiring of personnel
for both positions.

¢. That the Committee on the Status of Race
and Ethnic Minorities in Sociclogy report
be distributed to all members at no cost and
that institutions and non-members be
charged a fee of $2.00 per copy. The Execu-
tive Officer should seek the necessary funds
to assure publication and distribution as
outlined above.

In the ensuing discussion, an analysis of
the 1975 committee roster indicated that 25
{21%) of the 120 people listed as committee
members were minority members. Twelve
(71%) of the 17 committees had one or more
minority members. No data is available on
the percentage of minority members on the
ASA membership roster because such
designation is on a voluntary basis. How-
ever, some estimates suggest that minori-
ties constitute approximately 2 % of the total
membership. Recognizing that there is a
high representation of minorities on the
Committee on the Status of Racial and
Ethnic Minorities in Sociology and the
Committee on the Minority Fellowship Pro-
gram, these two lists were deleted from the
statistics, dropping the 21% representa-
tion to 17%.

Further discussion centered on informa-
tion presented to Council concerning the
difficulty of identifying minorities on the
part of the Committee on Committees and
the difficulties facing the Committee on
Nominations when seeking to involve
minority group members by having many of
them decline nomination to run for office.
MOTION: That Council continues to
encourage greater participation and utiliza-
tion of minority group members on its com-
mittees. Carried.

MOTION: That part “b” be referred to the
Committee on the Executive Office and Bud-
get for consideration of the current work
load and the budgetary considerations of
this section of the resolution. Carried.
MOTION: That part “c” be tabled pending
receipt of the CSREMS report. Carried.

14. Task Group Meetings. Council mem-
bers met in three separate task groups to
further their discussions on long range plan-
ning. This program was begun during the
August Council meeting and will continue
through the March meeting, Following that
meeting, each task group will prepare re-
ports and recommendations for Council con-
sideration in June, to be reported to the
membership in August.

Following these sessions, each task group
reported back to Council as a whole on their
discussions, as follows:

Task Group I, Development. Discussion
centered about the four stages of develop-
ment of knowledge: 1) attracting people
into the field; 2) training them; 3) keeping
continuing research opportunities open;
and 4) presentation and publication of
results. There are financial issues involved
as well as qualitative factors. The group will
probably recommend the publication of
notes in the newsletter about research
opportunities from the federal agencies and
additional allocation of pages to the jour-
nals to aid in the dissemination process.
Task Group II, Dissemination. This group
was concerned with two types of dissemin-
ation; outside the discipline and the possi-
ble vehicles for accomplishing this, and
within the discipline by means of journal
publications. The task group will probably
recommend additional press involvement
aside from the Annual Meeting, aided by a
Media award and a possible grant for a staff
member to explore possibilities of more
cutside disseminatjon. Intemally, the task
group is exploring the possibility of revis-
ing the ASA publications series for greater
effectiveness,

Task Group IlI, Utilization. The group dis-
cussed the differences between the uses of
sociologists and the use of sociology. They
also attempted to identify the risks sociolo-
gists felt inherent in the use of their
research; e.g., seeing research used wrong-
ly, danger of research used to control people,
risk of sociology oversell, ethical uses of
research, and risk of becoming outmoded.
15, Open Council Meetings. The ad hoc
committee appointed at the August meet-
ing presented its recommendations to
Council. Following thorough discussion
of the value and possible deterents to these
recommendations, Council revised the
statement and adopted it as follows:
MOTION: 1) ASA Council meetings shall be
open, except for the discussion of personnel
and related matters, to members of ASA, the
number of observers not to exceed the num-
ber of Council members.

2) Those intending to attend a Council meet-
ing as observers shall notify the Executive
Office at least two weeks before the date of
the meeting and shall be admitted according
to the following order of priority:

a) Observers who are elected or selected
as official observers by state and regional
sociological organizations, sections and cau-
cuses of ASA and ad hoc groups in order of
priority according to the size of the organi-
zation.

b) Individuals who represent only them-
selves in order of their arrival.

3) Members who wish to speak to the Coun-
cil shall make their requests to the Secretary,
and have their requests granted upon a
majority vote of the Council.

4) Councilshall pericdically hold hearings in
conjunction with a regular meeting on
important themes of general interest, either
on its own initiative or in response to a peti-
tion from 50 members.

5) Council shall make a report to the ASA
membership and hear questions and com-
ments from the membership at a business
meeting at each Annual Meeting, Carried.
MOTION: That, aside from the Annual
Meeting, at least one other Council meeting
will be held in an area of the country related
to a regional society. Carried.

16. Petition from the Membership. The fol-
lowing petition signed by more than the
required three percent of the voting mem-
bers of the Association was presented to
Council for action:

“In order to achjeve more direct represen-
tation of the whole membership in the prin-
cipal elective bodies of the Association,

In order to clarify the Association’s vote tab-
ulation procedures, and

In order to improve communications
between the Association’s elective bodies
and the membership,

We, the undersigned voting members of the
American Seciological Association, do here-
by request that certain sections of the Con-
stitution and By-Laws of the Association be
submitted in the following amended form
for adoption by the membership in a refer-
endum in the manner specified by the exist-
ing Constitution and By-Laws:

We do hereby request that the following

amended version of Article IV, Section 3 of
the Constitution of the Association be sub-
mitted for adoption by the membership in a
referendum in the manner specified in the
existing Constitution:
Article IV, Section 3. The Council shall con-
sist of twenty-four voting members: six ex
officio, and eighteen elected, three each
from the Association’s six voting districts.
The ex officio members shall be the Presi-
dent, Past President, President-Elect, Vice
President, Vice-President-Elect, and Secre-
tary. Each district shall elect one member for
a three-year term each year. No district
member shall be eligible for re-election to
the Council as a district member until one
year after the expiration of her/his term. No
individual shall be eligible for re-election as
a district member of the Council after she/he
has served two such terms.

We do hereby request that the following
amended sections of Article II of the Asso-
ciation’s By-Laws be submitted similarly for
adoption by the membership in a referen-
dum in the manner specified by the existing
By-Laws:

Article 11, Section 1, a. The President-Elect,
Vice-President-Elect, and Secretary-Elect
shall be elected by a mail ballot of the mem-
bers qualified to vote. The term of office of
each shall begin one day prior to the date
announced for the close of the Annual Meet-
ing of the Association in the year during
which they are elected.

Article II, Section 1, b. Members of the Coun-
cil shall consist of three representatives from
each of the six election districts of the Asso-
ciation. Members of the Committee on
Nominations, the Committee on Commit-
tees, and the Committee on Publications
shall consist of two representatives from
each of the six election districts of the Asso-
ciation. They shall be nominated and elected
by members qualified to vote in each of the
election districts. Their terms of office shall
begin one day prior to the date announced
for the close of the Annual Meeting of the
Association in the year during which they
are elected. Allmeetings of such bodies shall
be open to Association members as ob-
servers.

Article 11, Section 1, ¢. The areas to be in-
cluded in the six election districts of the
Association shall be determined from time
to time by the Council in such a way as to
provide approximately equal membership
strength in each district. Such re-apportion-
ment of existing districts shall take place at
least once in each five years, {Currently, the
election districts consist of (1) Alaska,
Arizona, British Columbia, California,
Colorado, Guam, Hawaii, Idaho, Nevada,
Oregon, Utah, Washington, Wyoming, (2)
Alberta, lllinois, Indiana, lowa, Manitoba,
Minnesota, Montana, Nebraska, North
Dakota, Ohio, Saskatchewan, South
Dakota, (3) Alabama, Arkansas, Florida,
Georgia, Kansas, Kentucky, Louisiana,
Mississippi, Missouri, New Mexico, North
Carolina, Oklahoma, Puerto Rico, South
Carolina, Tennessee, Texas, Virgin Islands,
(4) Delaware, District of Columbia, Mary-
land, New Jersey, Pennsylvania, Virginia,
West Virginia, (5) Maine, Massachusetts,
Michigan, New Brunswick, Newfoundland,
New Hampshire, Nova Scotia, Ontario,
Quebec, Vermont, Wisconsin, and (6)
Connecticut, New York, Rhode Island.]
Article II, Section 2. Two candidates for each
open position on the Council, the Commit-
tee on Nominations, the Committee on
Committees, and the Committee on Publi-
cations for the one district of the Association
in which it is chiefly located may be nomin-
ated by each regional association’s nomin-
ating committee. Any twenty-five members
of the Association in each district may also
nominate members of the Council and of
such committees by petition.

Article I, Section 3, a. The Committee on
Nominations under the chairpersonship of

the Vice-President-Elect shall select two
names each for the offices of President-Elect,
Vice-President-Elect, and Secretary-Elect.
These names shall be placed on a ballot to-
gether with the names of petition candidates
for the same offices and the names of candi-
dates for the Council and the elective com-
mittees nominated as elsewhere prescribed.
In addition, one blank space for each posi-
tion to be filled shall be provided so that any
voting member may choose to make a
‘write-in nomination instead of voting for an
already-nominated candidate. In the same
mailing as the ballot, each member will be
provided with approximately comparable
data on the professional activities of all
candidates for all offices.

Article 11, Section 3, b. Prior to the time of the
meeting of the Committee on Nomirations,
members shall be invited to suggest names
for nomination of candidates forall offices to
be elected at large. The Committee shall be
guided but not bound by the suggestions
received. Prior to the submission of the
official ballot for the election, the nominees
of the Committee on Nominations and of the
regional associations’ committees on nomin-
ations shall be made known to the voting
members. Within thirty days of the date of
that notice, voting members may propose
additions to the ballot. A voting member
who is supported by 25 members for nomin-
ation to the Council, the Committee on
Nominations, the Committee on Publica-
tions, or the Committee on Committees, or
by at least 100 members for nomination as
President-Elect, Vice-President-Elect, or
Secretary-Elect will be placed on the official
ballot along with the nominees of the Com-
mittee on Nominations and of the regional
committees on nominations.

Article 11, Section 3, c. The general election
ballots shall be sent by first-class mail to the
members eligible to vote not later than May
15 of each year. To be valid as votes, they
must be returned to the Honest Ballot Asso-
ciation orto an equivalent and specified out-
side organization by the date indicated on
the ballot, which shall be notless than thirty
days from the date of mailing. Each member
voting shall be required to place her/his sig-
nature upon the outer envelope in which the
ballot is returned. Once eligibility is con-
firmed, the outer envelope will be set aside
for safe keeping for at least eighteen months,
and an inner envelope with the actual ballot
in it will be opened by the Honest Ballot
Association or an equivalent and specified
outside organization. Said organization
shall tabulate the election results and pre-
pare a certified statement for publication to
the Association membership. The statement
will indicate the votes received by each
candidate and will account for all ballots
recejved,

Article I1, Section 7. The Executive Officer's
responsibility in connection with the con-
duct of elections shall consist of the prepar-
ation of the ballots and their mailing to
voting members and of providing to the
Honest Ballot Association or an equivalent
and specified outside organization of averi-
fied list of voting members against which
the names of the members voting may be
checked. When the ballots have been tabu-
lated, it will be the Executive Officer's duty
to publicize the detailed numerical results.
Article I, Section 8. No member may vote for
district candidates from more than one dis-
trict, that of herthis mail address.

Article ]I, Section 9. By direction of the Coun-
cil or by action of a membership meeting or
by membership petition, mail ballots other
than elections may be conducted in the same
manner as election ballots,

We do hereby request that the following
amended version of sections of Article V of
the By-Laws be submitted for adoption by
the membership in a referendum in the
manner prescribed by the existing By-Laws:
Article 'V, Section 1. Committee on Publica-
tions: a. There shall be 2 Committee on Pub-
lications, consisting of the President, the
Secretary, and two members elected from
each of the six voting districts of the Associ-
ation, one each year for staggered two-year
terms. The Editors of the Association jour-
nals shall meet with the Committee but shall
not have votes in its proceedings. The Com-
mittee shall choose a chairperson from
among the elected members who have
served at least one year on the Committee.
b. as before|
Article V, Section 2. Committee on Nomina-
tions, The Committee on Nominations shall
consist of twelve members, one elected by
the voting membership of each election dis-
trict of the Association each year for two-
year terms. The twelve members of the
Committee on Nominations plus the Vice-
President serving as non-voting chairperson
shall select twice as many names as there are
vacancies to be filled for the offices of
President-Elect, Vice-President-Elect, and
Secretary-Elect.

Article V, Section 7. The Committee on Com-
mittees shall consist of twelve members, one
elected by the voting membership of each
election district of the Association each year
for two-year terms. The Committee shall
elect a chairperson from among those who
are serving their second year as members of
the Committee. Subject to the instruction
and approval of the Council, the Committee
on Committees shall propose the names of
members to serve on the various committees
of the Association, other than those commit-
tees whose selection or membership is
specified otherwise in the Constitution or
By-Laws. The Committee on Committees
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shall propose to the Council two candidates
for each committee position. The candidates
shall be submitted paired, and the Council
shall choose one or the other of each pair.

The foregoing amended versions are
intended to replace the existing versions of
Article IV, Section 3 of the Constitution and
Article I, Sections 1, 2, 3, 7, 8, and 9 and of
Article V, Sections 1, a, 2, and 7 of the By-
Laws.

This petition calls for specific amend-
ments to the ASA Constitution and By-
Laws. Under the Constitution, such a
members’ resolution, if rejected by Council,
must be submitted to the voting members
for a referendum. ¥f accepted by Council, it
would be submitted to the voting members
for adoption or rejection. Council held a
thorough and lengthy discussion resulting
in the following action:

MOTION: That the Council reject the peti-
tion and prepare a statement noting reasons
for maintaining the existing constitutional
arrangements as opposed to the proposed
petition. Carried with one opposing vote.

The referendum wiil be accompanied by a
statement presenting Council’s position in
favor of maintaining the present Constitu-
tion and By-Laws. Council will act on this
staternent at its March meeting. A statement
in favor of the petition will also accompany
the referendum.

17. New Business. Council decided to hold
its March meeting in Washington, D.C., as
its first open meeting. An announcement to
this effect will appear in FOOTNOTES.
MOTION: That the Executive Specialist be
empowered to speak on behalf of the Asso-
ciation at a forthcoming meeting with the
Secretary of HEW, reiterating Council's
repeatedly endorsed position on affirmative
action, Carried.

MOTION: That a statement be prepared by
Joseph Fichter for Council consideration
urging that an item on religious preference
be included in the 1980 Census. Carried.

Discussion following this motion brought

out concern as to the legality of such a ques-
tion and a recommendation that the state-
ment be referred to the committee on
Government Statistics in relation to ASA
interest in research and constitutional con-
siderations.
MOTION: That a question on “head of
household™ designation in the Census be
referred to the Committee on the Status of
Women in Sociology with recommenda-
tions brought to Council at the March meet-
ing. Carried.

There being no further business, the
meeting was adjourned at 3:30 p.m. on
Saturday, December 6.

Respectfully submitted,
William H. Form, Secretary

Scholars and students interested in

some facet of HUMAN DEVELOP-
MENT IN CROSS-CULTURAL PER-
SPECTIVE should send their name,
address, major disciplinary affiliation,
and a brief description of their
research interests to Professor Ronald
P. Rohner, Boys Town Center for the
Study of Youth Development, Catholic
University of America, Washington,
D.C. 20064. Rohner is compiling an
international and interdisciplinary
“Directory of Scholars Interested in
Human Development in Cross-
Cultural Perspective.” Please indicate
whether you would like to receive a
copy of the Directory when it is com-
pleted. Also, please suggest the names
and addresses of other scholars who
should be included in the Directory. A
preliminary draft of the Directory con-
taining 100 names is now available on
request.

Sociological Focus, April, 1976 issue
will be a special issue, guest-edited by
Frederick Elkin of York University,
Toronto, on “‘Recent Developments in
Canadian Society.” Single copies can
be obtained from Robert G. Schmidt,
Department of Sociology, University
of Akron, Akron, OH 44325, for $4.00.

Transforming Sociology Series. Two
papers available from the Red Feather
Institute, Red Feather, CO 80545:
Heiple and Pozzuto, ’*Gramsci on
Blalock’”” and Young, T.R., “Critical
Dimensions in Dramaturgical Analy-
sis.”
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Conference on Measurement of Social
and Economic Data and Public Policy

In 1974 Gideon Sjoberg and W.
Boyd Littrell of the University of
Texas at Austin received a grant
from the ASA Committee on Prob-
lems in the Discipline, to advance
work on the “hidden side” of bur-
eaucracy. In order to cast the issue
into a broader context, they focus-
ed upon a theoretical problem,
the relationship between the
theories of organization and prob-
lems of measurement and upon a
substantive topic, the measure-
ment of socio-economic data and
public policy. The following para-
graphs are edited excerpts from
their report:

Many of the issues associated
with policy research are familiar.
Experts, often from diverse fields,
produce technical data which leg-
islators, judges, and administra-
tors, translate into public policy.
Policy makers often lack expertise
in any technical discipline and
rarely are conversant with all rele-
vant technical areas. That policy is
created amidst rapidly changing
socio-cultural conditions is an
added complication.

But there are less familiar is-
sues. Little is known, for instance,
aboutl the relationship of bureau-
cracy’s hidden side to data collec-
tion and public policy. Today the
issues of confidentiality, privacy,
and secrecy have taken on special
significance. Social scientists, un-
til recently, have generally dealt
with these problems in terms of in-
dividual rights and responsibil-
ities. But the protest movements
of the 1960’s, the Viet Nam War,
Watergate, and a host of national-
ly publicized scandals have under-
scored the need for accountability
of organizations and public offi-
cials.

In various instances, official
data, the staple diet of most pol-
icy researchers, are of dubious
worth. Needed data may not
exist, or they may be withheld
from researchers by powerful
organizations.

A Conference on the Measure-

ment of Social and Economic Data
and Public Policy was organized
to explore these issues. This con-
ference, held in Austin, Texas in
April 1975, received financial sup-
port, in addition to ASA funds,
from various sources at the Uni-
versity of Texas. The participants
were asked to address themselves
to one or more of the following
questions: (1) What kinds of know-
ledge are required that are not
now available? (2) Which agencies
currently collect data in a given
area for policy purposes and what
barriers do such agencies encoun-
ter in acquiring valid data? (3)
From which sources are new de-
mands for information arising—
e.g., legislative bodies, the
courts, other interested agencies?
(4) How do the issues of confiden-
tiality, privacy, secrecy, and
accountability affect the collec-
tion, measurement, and use of
data?

Persons from divergent substan-
tive areas presented working
papers. The program included ses-
sions on (a) Mental Health and
Delivery of Health Services; (b)
Nlegal Immigration and the Labor
Force; (c) Energy Policy; and (d)
Crime and the Other Economy.

Several themes, common to the
divergent  problem areas
emerged, including the ambigu-
ity and the uncertainty of data,
“behind the scenes massaging’’ of
data, regional vs. national data
sources, and ethical issues regard-
ing justice and fairness. Also the
significance of interdisciplinary
cooperation, especially taking
into account the contributions of
lawyers to theory and research in
public policy, was underscored.

Negotiations are underway to
have the papers published. Inves-
tigation will continue of ways in
which organizational contexts in-
fluence the translation of social sci-
ence data into public policy. The
two organizers of this project wel-
come correspondence from those
interested in these issues.

The Decline of Academic Morality

"“The erosion of moral stan-
dards in the academic community
has been proceeding for some
time in a gradual, barely percep-
tible way, but it has reached a
point now where the evidence of
it exists in many forms and is,
cumulatively, of disturbing pro-
portions,” according to Sandy
Thatcher in a recent article in the
Princeton Alumni Weekly.

Thatcher, social science editor
at the Princeton University Press,
stated that “Theft is the most bla-
tant form such unethical behavior
assumes.”” After discussing theft
from campus bookstores and
libraries, particularly student “rip
offs””, he continues:

“But students are not the only
thieves hiding in the groves of
academe. Some of their profes-

sors, too, have been known to play
the game. Publishers who display
books at academic conventions,
for instance, no longer are sur-
prised when they find books miss-
ing at the end of an exhibit, so
accustomed are they now to the
pilfering that has become an
established tradition at such
gatherings of our intellectual elite.
Only a few weeks ago five books
were stolen from the Princeton
University Press’s booth at the
American Sociological Associa-
tion’s annual convention in San
Francisco during the last five min-
utes of the closing day of the
exhibit; during the time it took
me to track down the sociologist
who had walked off with the first
book, the other four disappear-
ed from the unattended booth.”

Appeal Procedures
Outlined by NSF

NSF has announced appeal pro-
cedures for rejected proposals in a
recent notice (No. 61) to all univer-
sities and other grantee organiza-
tions.

If an applicant for grant assis-
tance received a declination, an
opportunity to obtain an explana-
tion from the appropriate Pro-
gram Director is available. If,
upon receipt of this explanation,
the applicant has reason to be-
lieve the proposal did not receive
a fair and impartial initial evalua-
tion, various types of reconsider-
ations are accessible. The Princi-
pal Investigator may request in
writing that the Foundation recon-
sider its action providing such
request follows the solicited ex-
planation of refusal from the Pro-
gram Director; and is postmarked
or received by the Foundation no
later than 180 days following the
date of declination.

The designated official of NSF
shall reexamine the procedures fol-
lowed in the initial evaluation to
determine whether the proposal
had received fair consideration.
Such official may request addi-
tional information and, if deemed
necessary, additional peer review
comments.

If reconsideration reaffirms the
declination, the Principal Investi-
gator will be informed of the avail-
ability of further reconsideration
by the Deputy Director of NSF.
The request for reconsideration
must be submitted by the institu-
tion or individual who filed the
original proposal. This request
must also be received within 180
days following the results of the
first reconsideration. It need not
be in any particular format, but
must be in writing and signed by
the authorized institutional repre-
sentative and the principal investi-
gators. It must also include the
proposal number, if any, title of
proposal, and the reasons why it
is believed that an error occurred
in the evaluation along with all
pertinent facts and circumstances
in support thereof. Send this infor-
mation to the Deputy Director,
National Science Foundation,
1800 G Street, NW, Washington,
D.C. 20550.

Once a decision has been reach-
ed by the Deputy Director, no fur-
ther reconsideration will be made
of the proposal. This does not pre-
clude the submission of a substan-
tially revised proposal in the same
program area for consideration as
a new proposal.

Callbfor Papers

Wanted: Manuscripts for first issues
of Alternatives in Marriage and the
Family, a new journal now in prepara-
tion. For further information or to sub-
mit manuscripts, write Dr. Barry
Singer, Editor, Psychology Depart-
ment, California State University,
Long Beach, CA 90840.

ASA Roundtable Discussion: Critical
Dimensions in Modern Systems
Theory. Fifteen copies of papers
should be forwarded to David R.
Simon, Sociology Department, Rider
College, Lawrenceville, NJ 08648 by
May 15, 1976.

The Research Committee for the Soci-
ology of Deviance and Social Control,
International Sociological Association
will meet in Hiroshima, Japan, Sep-
tember 1-3, 1976. The conference will
be held under the title “Creating and
Controlling Deviance—Cross-cultural
Perspectives.” Sessions are planned
on the cross-cultural aspects of devi-
ance and sex roles, systems and in-
stances of social control, violence and
victimology, policy implications for re-
search, and several other topics.
Abstracts, papers and program sugges-
tions should be sent to the program
chair, Kurt Weis, Fachrichtung Soziol-
ogie, Universitat des Saarlandes, 66
Saarbrucken, West Germany,

The Journal of Sociology and Social
Welfare is calling for unpublished
papers, 5,000-8,000 words in length,
for a special issue titled “Warfare—
Welfare: The Unresolved Issue of the
70’s.”” Articles concerning the nature
of the warfare-welfare state, patterns
in the growth and development of war-
fare and welfare institutions, the analy-
sis of national priorities and the
warfare-welfare budget, issues, prob-
lems, and program for demilitariza-
tion and the enhancement of social
welfare, which involve social workers
and allied professionals, are solicited.
Manuscripts orinquiries should be dir-
ected to L. K. Northwood, Issue Edi-
tor, School of Social Work, JG-14,
University of Washington, Seattle,
WA 98195,

Carnegie-Mellon University Confer-
ence in Technology Assessment: Call
for papers in the area of Retrospective
Technology Assessment. The confer-
ence will examine and discuss the
intended and unintended results of
technological innovation on the eco-
nomic, political, social, and physical
environment in America. We ask that
each proposal be described in a two~
page abstract which sets out the
nature of your project and discusses
the contribution that it makes to the
development of a methodology for
technology assessment. Deadline for
receipt of proposals is June 1, 1976.
Please send all proposals to the Pro-
gram in Technology and Humanities,
Department of History, Carnegie-
Mellon University, Pittsburgh, PA
15213,
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The American Institute of Biological
Sciences and the U.S. National Park
Service have announced a conference
to be held in New Orleans, Louisiana
Braniff Place Hotel, November 9-13,
1976. Papers will be accepted in the
following areas: Aquatic Biology,
Anthropology, Geology, Information
Sciences, Meterology, Paleobotany,
Sociology and Terrestrial Biology. For
further information contact Lorraine
Tucker, AIBS, 1401 Wilson Boulevard,
Arlington, VA 22209. (703) 527-6776.

Nominations Invited For
Editors of ASR and CS

The Publications Committee
has voted to invite open nomina-
tions for editors of ASA journals.
At this time, nominations are in-
vited for the position of editor of
the American Sociological Review
and of Contemporary Sociology.
Nominations with background
information should be sent to the
Chair of the Publications Commit-~
tee in care of the ASA Executive
Office by June 15, 1975. The Publi-
cations Committee will consider
all nominations received at its
August meeting.

Inkeles & Smith
Honored

Alex Inkeles and David Horton
Smith, co-authors of Becoming
Modern, have received the Hadley
Cantril Memorial Award for out-
standing publication in the social
sciences. The Award is presented
annually to the publication
judged to represent an especially
significant contribution in the
social and behavioral sciences.
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The Year the Annual Meeting Stood Still

Otto N. Larsen,
University of Washington

The year was 1981. Kansas City
had been selected as the site,
largely because the ASA Council
had determined by a ten to eight
vote that it was about equal dis-
tance from everywhere. After
several preference polls of the
membership, the dates for the
Annual Meeting had finally been
set for the first two weeks starting
July 4.

A hard-working and harmoni-
ous Program Committee had
labored long to organize this 76th
annual gathering of sociologists.
While the total ASA membership
had not increased markedly in
over a decade, more and more
sociologists, members and non-
members, individuals and orga-
nized sub-groups, soughtaccess to
the program. Individual participa-
tion was highly prized, perhaps
only second to commanding facili-
ties for round-the-clock expres-
sion of special-interest concerns.
The 1981 Program Committee
responded enthusiastically to each
and every request for participation
and accommodations. Thus the
birth of the first two-week Annual
Meeting in ASA history.

When the Preliminary Program
was issued, the scale of partici-
pation became readily apparent. A
total of 4,898 persons were to be
involved in 982 scientific and
professional sessions. This in-
cluded twelve Plenary Sessions
and thirty-two Plenary Panels
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organized by Joyce Montgomery
(a great, great-grandaughter of the
first ASA President, Lester Ward)
around the theme, ““Whither
Sociology?”

The size of the Annual Meeting
had also been nourished by the
continuous growth in the number
of Sections, a trend started in the
mid-1970’s. There were now for-
ty-one ASA Sections, with the
most recent inclusion of the Sec-
tion on Non-Critical Sociology and
the Section on Extraterrestrial
Sociology. With this number of
Sections, it became necessary to
round up every round table in
Kansas City in order to stage, in
four giant ballrooms, a continuous
flow of workshops and informal
sessions for the presentation of
preliminary findings from pilot
studies.

Apart from this expansion, the
structure of the program remained
remarkably similar to those of
earlier years. To be sure, more
social events had to be invented to
be added to DAN and ROAST to
follow the evening plenary ses-
sions. Thus, events such as
NASTY (non-academic Sociol-
ogists talent Yap) and UGH Un-~
dergraduate-Graduate-Hoohaw)
became part of the regular festivi-
ties.

Other features of the meeting
had also maintained a resem-
blance to earlier forms. To be sure,
hard-cover books had long since
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Sociology, University of Alabama, Bir-

mingham, AL 35294,

TEACHING

University of Alabama, Birmingham. The
Department of Anthropology-Socioclogy
announces a position in Sociology at the
Assistant Professor level beginning either
June 1 or September 1, 1976. Applicants
should either hold the doctorate or receive
it prior to the beginning dates. The person
filling this position will be expected to
teach and conduct research in the areas of
deviant behavior, applied sociology, and
statisticssmethods. Salary and fringe bene-
fits are competitive. Affirmative Action/
Equal Opportunity Employer. Minorities
and women are encouraged to apply. Send
vita and references to: Emest Porterfield,
Chair, Department of Anthropology-

Albertus Magnus College. Instructor to

teach undergraduate courses such as
theory, research methods, introduction to
statistics, and substantive courses chosen
from: urban, political, sociology of medi-
cine, penology, criminal justice, sociology
of religion, population. Supervision of
independent studies and/or practicum. PhD
required. Salary: $8,500-$10,000 (a person
having full-time teaching experience might
qualify for the Assistant Professor rank-
range $9,000-513,500). Starting date:
September, 1976. Write: Judith Lawler
Caron, Chair, Department of Sociology,
Albertus Magnus College, 700 Prospect
Street, New Haven, CT 06511; telephone
(203) 777-6631.

disappeared to be supplanted by
microfiche readers and computer
printout machines in the pub-
lisher's exhibit halls. And there
were now five instead of the tradi-
tional two business meetings
which provided an ample flow of
resolutions to insure the overhaul
of the constitution each year.

There was also a significant
increase in the number of prizes
and awards offered on an annual
basis by the ASA to supplement
the recognition traditionally
accorded via the Sorokin, Stouffer,
and Du Bois-Johnson-Frazier
Awards. For example, prominent
among the new prizes was the
annual Dennis Wrong-Charles
Wright Ethics Award and the
Howie Becker Brownie Award for
the best sociological photo of the
year.

Despite these continuities in
structure, a number of forces
coalesced in 1981 to bring the
functioning of the meeting to a
near frozen state. Prime among
these forces was the continuation
in stagflation that had plagued the
American economy since 1975.
The country had not yet recovered
from the failure of the second Ford
administration (Reagan had re-
placed Rockefeller as Vice-
President} to halt inflation or to
reduce unemployment. University
budgets sagged while prices
soared. As a consequence, Sociol-
ogists, except for those actually

University of Arkansas, Fayetteville. The
Department of Seciology invites applica-
tions for an Assistant Professor position
beginning September, 1976. Salary competi-
tive. Position will require graduate and
undergraduate teaching and research.
Areas of primary interest and training: com-
munity development, community organiza-
tion, human ecology. Also desirable is
competence to teach undergraduate social
problems and introductory sociology. Ap-
plicants must have PhD completed, show
evidence of commitment to quality teach-
ing, and show promise of research produc-
tivity. Send vita and three references to:
Search Committee, Department of Sociol-
ogy, University of Arkansas, Fayetteville,
AR 72701. Affirmative Action/Equal Oppor-
tunity Employer.

Bethany College. Assistant Professor to
teach undergraduate courses such as intro-
ductory, minorities, urban, etc. In addition
the candidate must be able to teach intro-
ductory cultural anthropology, principles of
archeology, and North American Indians on
a three-faculty staff in the Department of
Sociology/Anthropology. PhD prior te
assuming duties in September, 1976.
Located in a rural setting 50 miles from
Pittsburgh, PA, a private liberal arts col-
lege, with a student body of 1150. Primary
emphasis on teaching and student advise-
ment, Teaching load 12 credit hours per
semester; intersession and summer courses
optional, Contact: Ralph V. Hagopian,
Department of Sociology/Anthropology,
Bethany College, Bethany, WV 26032,

Boston College. A one-year appointment
(sabbatical replacement). Preference given
to candidates who are experienced in teach-
ing a first year graduate course in statistics;
a helpful second area is research methods.
Nine-hour teaching load. Rank open; salary
range $12,000-$16,000 depending on exper-
ience. Affirmative Action/Equal Opportun-
ity Employer. Minorities and women are
encouraged to apply. Inquiries to: Professor
Michael A. Malec, Department of Sociol-
ogy, Boston College, Chestnut Hill, MA
02167.

University of California, Neuropsychi-
atric Institute conducts multidisciplinary
educational and scientific programs related
to neurological and psychiatric illness and
mental retardation. Occasional openings
available for academic personnel in biologi-
cal, behavioral and social sciences, and
mental health-related professions. Affirma-
tive ActionEqual Opportunity Employer.
Minorities and women are encouraged to
apply. Write: R. J. Arthur, M.D., 760 West-
wood Plaza, Los Angeles, CA 90024.

scheduled for participation in the
program, were unable to attend
the Kansas City meeting.

The result was predictable. Of
the 4,898 persons on the program,
4,896 registered for the meeting (at
the last minute, Amitai Etzioni
and Si Goode cancelled their joint
Didactic Seminar on “Toward a
Codification of Federal Support
for Unfunded Policy Research”).
The only other persons in atten-
dance at the meeting were Henry
Quellmalz, the loyal and dedi-
cated printer of the ASA journals,
twenty-seven ASA staff members,
including an Executive Specialist
for Group Flights, and six mem-
bers of the 1981 Program Com-
mittee.

1981, then, was the year that the
Annual Meeting stood still. Two
new records were set simultane-
ously. Total registration was at a
new high. But attendance at the
982 sessions was at a new low. In
fact, for the vast majority of ses-
sions the only persons in atten-
dance were the persons making
presentations in the part of the
program.

This proved embarrassing. It
also provoked a great deal of talk
about starting a new Section on
Small Groups.

The ASA Councilmoved with all
deliberate speed to respond to this
curious state of communication.
The problem was immediately
pumped into the Council’'s well-

University of California, Riverside.
Lecturer in the Department of Sociology
starting fall, 1976. Expertise in one, some,
or all of the following areas desired: social
welfare, social welfare institutions, com-
munity organization, and sociology of the
family. PhD required. Preference will be
given to those with an MA in Social Work
or an MSW. Minorities and women are
encouraged to apply. Contact: Marshall
Meyer, Chair, Recruiting Committee,
Department of Sociology, University of
California, Riverside, CA 92502.

University of California, Santa Barbara has
a full-time academic position; half-time
teaching responsibility in Asian-American
Studies and half-time in a traditional
humanities or social science department.
PhD required. Ladder position. Rank and
salary dependent on qualifications. Applica-
tion, vita and four letters of reference
should be addressed no later than March
31, 1976 to: Executive Committee, College
of Letters and Science, University of Califor-
nia, Santa Barbara, CA 93106. Affirmative
Action/Equal Opportunity Employer.

Creighton University. Two positions at the
rank of Instructor or Assistant Professor. 1)
A cultural anthropologist with an interest
and some academic background in sociol-
ogy; 2) A sociologist interested in and capa-
ble of teaching medical sociology, hope-
fully complemented by preparation in
social organization and/or demography. We
are looking for two PhDs, for whom quality
undergraduate teaching is an important
priority, to become part of a small, vigor-
ous department in a Jesuit-affiliated insti-
tution. Ample opportunity for inter-depart-
mental and inter-college contact exists on
the campus. Salaries are competitive, the
Institution is solvent, and the contract per-
iod begins in late August, 1976. Please con-
tact: Jack D. Angus, Chair, Department of
Sociology, Creighton University, Omaha,
NE 68178.

Denison University. Department of Sociol-
ogy and Anthropology invites applica-
tions at the Instructor/Assistant level for the
fall of 1976. ABD considered, but PhD pre-
ferred, The applicant must be prepared to
teach a course in family/sex roles (with
comparative focus) and introductory. Other
areas of probable interest include demo-
graphy/human ecology, medicine/llaw,
gerontology, or applied sociology. Excel-
lence in undergraduate teaching in a liberal
arts context is an essential qualification.
Affirmative Action/Equal Opportunity
Employer. Minorities and women are
encouraged to apply. Salary open. Please

established long-range planning
mechanism. The results were
startling.

Armed with innovative Council
policies, the 1982 Program Com-
mittee set to work to revamp and
revitalize the Annual Meeting.
Advanced technology came to the
rescue. The six members of the
1982 Program Committee, loaded
with the latest audio and visual
machinery, visited every region of
the country and recorded the
presentation of papers, didactic
seminars, workshops, roundtable
discussions, plenary panels, and
even the presidential address for
1982. Everyone who wanted to
participate in the program was
welcomed and recorded. Another
new record in participation was
set. Coupons were attached to the
Preliminary Program. Members
could now simply request record-
ings of whatever sessions they
desired.

1982 thus marked a new begin-
ning. It was the first Cassette
Convention in ASA history, Ex-
penses were cut to the bone.
Travel was eliminated. Time and
place decisions were obviated.
Child care was obliterated. Reso-
lutions were adumbrated. Inter-
action was simulated. Ideas were
communicated.

Through the whir of cassettes,
the Annual Meeting no longer
stood still.

send vita, evidence of any recent scholar-
ship, plus at least three letters of reference
to: Recruitment Chair, Department of Soci-
ology and Anthropology, Denison Univer-
sity, Granville, OH 43023,

Duquesne University. Two positions.
Assistant Professor level to begin in
September, 1976. PhD preferred, ABD con-
sidered. Candidates with a strong inter-
est, course preparation and/or research in
the applied area (human services—social
work, delinquency-criminology, mental
health-sociology of health) are given first
choice: Thus, candidates with the following
graduate study background are preferred,
however others would be considered: MA
in social work, PhD in sociclogy; MA in
sociology, PhD in social work; MA in crim-
inal justice, criminology, PhD in sociology.
Applicants should indicate their expecta-
tions in the following areas: salary (range),
work load (credit hours taught—purely
undergrad or grad/undergrad combination),
number of preparations, expectations of
summer teaching, and any other expecta-
tions (research facilities and such). Affirma-
tive Action/Equal Opportunity Employer.
Send vita, academic transcripts and refer-
ences to: Chester A. Jurczak, Chair, Depart-
ment of Sociology, Duquesne University,
Pittsburgh, PA 15219,

Eastern Washington State College. Two
openings for Assistant Professor; PhD
strongly preferred. Rigorous training in
theory and methods required with substan-
tive interests in structures and processes
(change, conflict, minorities) or social and
health services (medical sociology, etc.).
7,300-student college in small town
located 16 miles southwest of Spokane.
Salary commensurate with experience. Ini-
tial employment involves one-year term
renewable twice. Affirmative Action/
Equal Opportunity Employer. Subject to all
the- provisions of Executive Order 11246,
All interested persons are encouraged to
apply to: Dr. W. Perdue, Coordinator, Soci-
ology Department, Eastern Washington
State College, Cheney, WA 99004.

Fairleigh Dickinson University, Madison,
is seeking applicants for a full-time position
on the Social Sciences Faculty beginning
September, 1976. Primary areas of compe-
tence are in methods of research and statis-
tics (for the Social Sciences). Other course
areas should include some combination of
the following: demography, large scale
organizations, social change and sociology
of education. Applicants must possess PhD
and some teaching experience. A dedica-
tion to undergraduate Liberal Arts educa-
tion and scholarship in the discipline is
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desired. Candidates must supply evi-
dence of ability in undergraduate teaching.
The position is at the Assistant Professor
rank. Affirmative Action/Equal Opportun-
ity Employer M/F. Please send resume to:
Secretary, Search Committee, Department
of Social Sciences, Fairleigh Dickinson Uni-
versity, 285 Madison Avenue, Madison, NJ
07940.

Findlay College. Instructor or Assistant
Professor with Master's degree in Social
Work. To teach social work courses, social
problems, minorities, criminology, and
share teaching introductory sociology
with staff, beginning September, 1976. Pre-
fer candidate with teaching experience at
the college level, Findlay is a four-year lib-
eral arts college, located in a pleasant resi-
dential community 45 miles south of
Toledo, Ohio on Interstate 75. Affirmative
Action Employer. Salary range: $9,000-
$14,000 for academic year. Applications and
credentials should be sent to: Dr. W. J.
McBride, V.P. for Academic Affairs, Find-
lay College, Findlay, OH 45840.

Florida Atlantic University. Two posi-
tions beginning September, 1976. One
interim at Assistant or Associate level; one
regular appointment, rank open. Preference
given to candidates with major interests in
one or more of the following areas: urban/
demography, stratification, deviance and
social psychology. Salary competitive. PhD
required, with strong potential and/or
record for research and teaching. Send vita
and references to: Angela M. O'Rand,
Recruitment Chairperson, Department of
Sociology and Social Psychology, Florida
Atlantic University, Boca Raton, FL 33431.
Affirmative Action/Equal Opportunity
Employer.

University of Guelph. Department of Soci-
ology and Anthropology. Applications are
invited for the academic year 1976/77 for
one visiting appeintment and one regular
appointment. Rank open. Preference will be
given to people with competence in the fol-
lowing areas: urban sociology, rural sociol-
ogy; methods, family, Canadian native
peoples. This department offers both the
BA and MA degrees. Criteria for positions
in this department include evidence of
teaching ability, demonstrated research
capacity, interest in contributing to the
development of this department and appro-
priate academic qualifications. Applica-
tions should be sent to: The Chairperson,
Department of Sociology and Anthropol-
ogy, College of Social Science, University of
Guelph, Guelph, Ontario, Canada,

Hartwick College seeks Instructor or Assis-
tant Professor to be involved in the devel-
opment of a human services area concentra-
tion. MSW with MA in Sociology or PhD/
ABD in Sociology. Further desired is
concentration in one or more of the follow-
ing: methods/statistics, community organi-
zation, criminology, sociology of medicine.
Salary competitive according to experience.
Opening fall, 1976. Hartwick is a four-year
liberal arts college. Affirmative Action/
Equal Opportunity Employer, Send vita to:
Dr. Gearoid O'Donoghue, Chair, Depart-
ment of Sociology/Anthropology, Hart-
wick College, Oneonta, NY 13820.

University of Houston, Victoria Campus.
Associate Professor of Sociology. A new,
upper-level and graduate institution, is
seeking a generalist with broad experience
to work as the first sociologist in an inter-
disciplinary social science program on the
undergraduate level and to teach courses
supporting graduate programs in general
humanities, psychology, education, and
business administration, An interest in
theory and research design is essential and
any combination of the following speciali-
zations will be helpful: organization theory,
social structure and institutions, Mexican-
American ethnic studies, group dynamics,
communications, statistics and demo-
graphy, social work, and cultural anthro-
pology. PhD, at least 3 years of full-time
university teaching experience, evidence of
research activity and willingness to work in
a developing interdisciplinary program.
Located in a medium-sized Gulf Coast city
some 120 miles from Houston. This posi-
tion, advertised last year, was not filled at
that time. Previous candidates may write
updating their files. Please write: Professor
Samuel Johnson, Head, Division of Arts,
Humanities, and Social Sciences, Unjver-
sity of Houston, Victoria Campus, 2302-C
Red River, Victoria, TX 77901, Affirmative
Action/Equal Opportunity Employer.

University of Illinois, Urbana. Applica-
tions invited for a permanent position {rank
open) in the Department of Sociology for
Criminologist with strong quantitative
training and interests to participate in a
teaching and research program in Law and
Society. Teaching responsibilities would
include an advanced undergraduate
course in Criminology. Research would
involve working with a team of social sci-
entists on national criminal justice data.
PhD required. Affirmative Action/Equal
Opportunity Employer. Salary range
open. Send vitae and description of inter-
ests to: Dr. Bernard Karsh, Head, Depart-
ment of Sociology, University of Illinois,
Urbana, IL 61801, Starting date: August,
1976,

University of Illinois, Urbana. Position
{rank open) available for Demographer in
Department of Sociology. Applicant should

have PhD and have specialized in this field
and will be expected to teach and do
research in the new Program of Population
Studies. Affirmative Action/Equal Oppor-
tunity Employer, Salary range open. Send
vitae and description of interests to: Dr.
Bernard Karsh, Head, Department of Soci-~
ology, University of Illinois, Urbana, IL
61801. Starting date: August, 1976.

Kent State University. Two positions at the
Assistant Professor level on Regional
Campuses. PhD in Sociology required. Sal-
ary range, $11,000-$13,000. Preference
given to candidates with strong training in
anthropology for one position and social
work or corrections training for the other
position, Send vita and have three letters of
reference sent to: Paul Sites, Department of
Sociology and Anthropology, Kent State
University, Kent, OH 44242. Affirmative
Action/Equal Opportunity Employer.

University of Kentucky. Possible vacancy
for Assistant Professor to teach undergrad-
uate and graduate theory and courses in his
or her specialty. Usual teaching load, six
hours. PhD required. Salary, circa
$12,500. Send application and vita to: Pro-
fessor William F. Kenkel, Chair, Depart-
ment of Sociology, University of Kentucky,
Lexington, KY 40506. Equal Opportunity
Employer,

Keuka College. Instructor or Assistant
Professor. Description of courses to be
taught: data collection and research tech-
niques; practical application of sociologi-
cal principles to such areas as formal
organizations, the professions, or medical
sociology. PhD preferred together with
teaching experience. Western New York
State in the Finger Lakes region. Salary
open. Address inquiries to: Katsuyuki
Sakamoto, Chair, Department of Behavioral
Sciences, Keuka College, Keuka Park, NY
14478. Starting date: September, 1976.

King’s College. Position available begin-
ning fall, 1976 in Criminal Justice Program.
PhD preferred, however, serious consider-
ation will be given to individuals posses-
sing the MA degree plus experience in the
criminal justice field. Individual selected
must be able to teach courses in juvenile
delinquency, juvenile justice and juvenile
treatment. Persons with general criminal
justice experience, however, are encour-
aged to apply. Rank and salary dependent
on experience and educational background.
Send resume and three letters of recommen-
dation to: John V. Edwards, Chair, Depart-
ment of Criminal Justice, Box 1655, King's
College, Wilkes-Barre, PA 18711. Equal
Opportunity Employer.

Lakehead University. Department of Soci-
ology. Vacancy, several specialties con-
sidered, rank and salary commensurate
with qualifications. PhD, teaching experi-
ence and publications desirable. To teach
undergraduate and graduate students. Pref-
erence given to applicants with Canadian
interest. Send application including curric-
ulum vitae to: Donald E. Ayre, Secretary of
the University, Lakehead University,
Thunder Bay, Ontario, Canada P7B 5E1.

McGill University. Opening in the Depart-
ment of Sociology at the rank of Assistant
Professor to begin September, 1976. PhD
required. We are interested in persons
whose research and teaching interests are in
one or more of the following areas: quanti-
tative methodology, the sociology of educa-
tion, demography, urban sociology, or
ethnic relations (with particular reference to
Canada). Send curriculum vitae, three let-
ters of reference and a sample of your work
(this will be returned to you) to: Professor
Prudence Rains, Chair, Appointments
Committee, Department of Sociology,
McGill University, P.O. Box 6070, Station
A, Montreal, Quebec, Canada H3C 3G1.

University of Michigan, Dearborn, contin-
gent on the allocation of state funds, will
have two openings at the Assistant Profes-
sor level beginning in September, 1976.
Specializations desired in one or more of
the following areas: medical sociology, cor-
rections, women'’s studies, deviance, and
sociology of the economy (organizations,
labor), However, outstanding applicants in
other areas will be considered also. All
candidates should also be prepared to teach
introductory courses. Particularly inter-
ested in applicants who have had previous
experience and have strong commitment to
teaching. PhD required. UM-D is an under-
graduate urban campus of 5000 students
located on the western periphery of metro-
politan Detroit. While offering a broad
undergraduate program in socjology the
department is also interested in developing
applied areas of the discipline and is
responsive to innovative program develop-
ment. Salary competitive. Affirmative
Action/Equal Opportunity Employer. Apply
to: Secretary, Faculty Search Committee,
College of Arts, Sciences, and Letters, Uni-
versity of Michigan, Dearborn, MI 48128.

Midwestern State University. Possible
openings for one Instructor and one Assis-
tant Professor in growing undergraduate
program; teaching areas: principles of soci-
ology, criminology, juvenile delinquency,
deviance and ethnic relations. Sociologists
with work in anthropology are especially
encouraged to apply. Instructor position
will be for one year only. Salaries competi-
tive. Affirmative Action/Equal Opportunity
Employer. Send vita or inquiry to: Dr.

Robert E. Clark, Department of Sociology,
Midwestern State University, Wichita Falls,
TX 76308.

University of Missouri, Columbia. The
Department of Sociology and Rural Sociol-
ogy has announced an opening for a posi-
tion at the Assistant Professor level
beginning August, 1976. The specialties
that our department considers as priori-
ties for this position are the sociology of
deviance, sociology of law, political econ-
omy, and historical sociology. Applicants
should have completed, or nearly com-
pleted, their PhD. Inquiries should be
addressed to: Professor James L,
McCartney, Chair, Recruitment Commit-
tee, Department of Sociology, University of
Missouri, Columbia, MO 65201,

University of Montana is currently seeking
applicants for one tenure track position at
the Assistant Professor level to begin
September, 1976, Applicants should have
completed the PhD by that time and be
qualified to teach and develop research in
the areas of fertility, and in sex roles. Other
teaching areas are open, but scme teaching
of introductory sociology is expected. Sal-
ary range is $12,000-$13,000 for academic
year. Candidates for this position should
respond at their earliest convenience and by
April 1, 1976, to: Professor C. LeRoy
Anderson, Chair, Department of Socjol-
ogy, University of Montana, Missoula, MT
59801; telephone (406) 243-5281, Please
include a current curriculum vita and list of
references. Equal Opportunity Employer.
Minorities and women are encouraged to
apply.

New York Institute of Technology. Full-
time permanent position, interdisciplin-
ary department, to begin fall, 1976, Assis-
tant or Associate Professor, depending on
credentials and experience. Strong interest
in newly developed Criminal Justice pro-
gram; excellent opportunity for innovative
teaching in areas of sociology, social work,
and/or criminal justice; program develop-
ment and research. PhD in Sociology with
teaching and research experience
required. Private college in metropolitan
New York. Salary dependent on qualifica-
tions. Write: Dr. John Calicchia, Chair,
Department of Behavioral Sciences, New
York Institute of Technology, Wheatley
Road, Old Westbury, NY 11568.

North Central College seeks Sociologist
with PhD for appointment at Assistant Pro-
fessor level. Prefer individual with some
experience in the area of human services,
skills in research methods, and academic
interests which support student career
opportunities. Position requires candidate
highly qualified to teach a variety of under-
graduate courses, Priority will be given to
those with demonstrated teaching ability
and strong liberal arts orientation. North
Central College is an excellent private lib-
eral arts college near Chicago. Enrollment is
about 1,000, Degree programs feature inter-
disciplinary cooperation, strong faculty
advising, opportunities for independent
and practical off-campus study. Salary
range $12,000-$14,000. Eringe benefits

Courses to be taught include juvenile delin-
quency and criminology. Applicant should
have strong interest in legal aspects. 3)
Urban-suburban studies. The candidate
should be capable of generating and super-
vising research in this area, and be able to
take advantage of University’s locale.
Courses include urban sociology and com-
munity research methods; may include last
two listed in 2), above, if interest. For all
positions PhD required. Responsibilities
include teaching excellence and strong com-
mitment to research/writing. Send vitae to:
Irving Krauss, Chair, Faculty Recruitment
Committee, Department of Sociology,
Northern Illinois University, DeKalb, IL
60115. Affirmative Action/Equal Opportun-
ity Employer.

Oberlin College. Position in Depart-
ment of Sociology and Anthropology (one
year appointment beginning July 1, 1976
with possibility of renewal). Assistant Pro-
fessorlevel. PhD with some teaching experi-
ence required. To teach social change,
including attention to modernization and
development, comparative institutional
analyses or allied interests, and introduc-
tory sociology. Background and joint inter-
ests in anthropological werk desired. Good
grounding in methodology in study of
social change preferred. Undergraduate
teaching includes lectures and seminars
with direction of student research. Affirma-
tive Action/Equal Opportunity Employer,
Send resume (including three references)
to: Kiyoshi Ikeda, Chair, Department of
Sociology/Anthropology, Oberlin College,
Oberlin, OH 44074

Oklahoma City University. Assistant Pro-
fessor, fall, 1976. PhD or terminal degree
preferred. ABD may be considered. Salary
commensurate with experience and degree.
Teaching experience highly desired. To
teach in Criminal Justice Department of
small, private, church-related university.
Will teach courses primarily in deviance
and social control, criminal justice system,
and planning in the criminal justice system.
Will advise undergraduate and Masters stu-
dents. The Department offers undergrad-
uate majors in professional law enforcement
and corrections and a Masters degree in
criminal justice administration. Send appli-
cation, vita, and names of three references
to: Dr. Stan Kruschwitz, Director of Crim-
inal Justice Programs, Oklahoma City
University, Oklahoma City, OK 73106.
Affirmative Action/Equal Opportunity
Employer,

University of Oregon is accepting applica-
tions for one, and possibly two positions, in
its Ethnic Studies Program. Salary and level
of appointment depend upon the qualifica-
tions of the candidates. These are full-time
joint appointments with the Ethnic Studies
Program and an academic department in
the College of Liberal Arts. The academic
field is left open, with a preference for
anthropology, history, literature, political
science, psychology or sociology. Candi-
dates must have credentials acceptable to
the academic department (PhD, college
teaching experience, with a record of schol-
arly publication d), and must give

amount to about 13% additional comp:

tion. Equal Opportunity Employer. Send
resume, reprints, and names of references
no later than March 15, 1976 to: D.
McVicker, Chair, Department of Sociol-
ogy/Anthropology, North Central College,
Naperville, 1L 60540. Position begins fall,
1976.

University of North Dakota has an opening
for an Assistant or Associate Professor
beginning in the fall of 1976. Expertise in

theory and statistics, and ability to teach-

substantive courses in formal organization,
stratification, and juvenile delinquency.
Other courses will be considered. Candi-
date must have a PhD in Sociology with
experience and publications. The Depart-
ment offers programs leading to a BA and
MA in Sociology. The University, located
on the eastern border of North Dakota, is an
institution of approximately 8,500 stu-
dents with 17% of the students enrolled in
graduate programs. Grand Forks is a com-
munity of 40,000 and close to recreational
areas of Minnesota and Manitoba. Affirma-
tive Action/Equal Opportunity Employer.
Write: Dr. James H. Larson, Acting Chair,
Department of Sociology, University of
North Dakota, Grand Forks, ND 58202.

Northeastern University, Boston. The
Department of Sociology and Anthropology
invites applications for a junior level faculty
position beginning fall quarter, 1976, pend-
ing budgetary approval. Also two possi-
ble one-year replacement appointments at
the Assistant Professor level. PhD required
for all positions. Course offerings at under-
graduate level in family and sex roles
needed. Otherwise, specialties are open.
Salary competitive. Affirmative Action/
Equal Opportunity Employer. Send vitae
and references to: Recruitment Committee,
Department of Sociology and Anthropol-
ogy, Northeastern University, Boston, MA
02115.

Northern Illinois University. Anticipate
three openings beginning fall, 1576 at the
Assistant Professor level, with slight possi-
bility of Associate. Areas of specialization:
1) symbolic interactionism and methodel-
ogy with participant-observation empha-
sis, to teach social psychology and research
methods; other possibilities include medi-
cal sociology and gerontology. 2) Deviance.

evidence of compe‘tency in and commitment
to ethnic studies. Affirmative Action/
Equal Opportunity Employer. Applications
must be received by April 1, 1976. Send vita
and references to: Ethnic Studies Search
Committee, /o Guido Palandri, Library,
University of Oregon, Eugene, OR 97403.

University of Pennsylvania. The Depart-
ment of History and Sociology of Science
has an opening for a Visiting Assistant Pro-
fessor for the academic year 1976-77. Secon-
dary appointments and teaching duties
possible in the Department of Sociology or
in the School of Public Policy, depending
on abilities and interests of the successful
candidate. Doctorate and publications in
sociology of science required, together with
strong interest in working with historians
of science, technology and medicine, Write:
Dr. Arncld Thackray, Department of
History and Sociology of Science, Univer-
sity of Pennsylvania, E.F. Smith Hall/Dé,
Philadelphia, PA 19174,

Rutgers University. Sociologist with a spe-
cialty in urban sociology. The position will
begin in September, 1976. The successful
candidate will have an earned doctorate in
Sociology, teaching experience on the col-
lege level, and be active in research and
publication. Rank and salary are open.
Equal Opportunity Employer. Please send
curriculum vitae to: Dr. Norman F. Wash-
burne, Department of Sociology, Newark
College of Arts and Sciences, Rutgers Uni-
versity, Newark, NJ 07102.

Saint Mary’s College. One full-time posi-
tion open in Sociology for September, 1976.
Assistant Professor level, no consideration
above that rank. Candidates must have a
completed PhD at time of appeintment; a
clear plan for future professional growth,
including research; and, demonstrated
competence in, and a major commitment to,
undergraduate teaching. Candidates must
have competence in teaching sociological
theory (classical and contemporary), social
psychology and statistics. The candidate
must expect to teach introductory courses
and interests in urban, family, demo-
graphy, or stratification are preferred. The
candidate must be able to work in an inter-
disciplinary department and program.
Those not meeting the above qualifications

are requested to not apply. Send letter of
application, vita, transcripts and letters of
recommendation to: Chair of the Search
Committee, Box 84, Department of Sociol-
ogy, Anthropology, and Social Work, Saint
Mary’s College, Notre Dame, IN 46556.
Affirmative Action/Equal Opportunity
Employer.

Sangamon State University. The Center for
the Study of Middle-size Cities antici-
pates a one-year position, with the possi-
bility of continuation, for a strong profes-
sional person with demonstrated capacity
for curriculum development and educa-
tion in criminal justice. The Center is pre-
sently conducting an empirically-based
research and training project which
attempts to enhance criminal justice deci-
sion-makers’ ability to plan and budget for
criminal justice programs in Illinois. Prefer-
ence will be given to applicants qualified to
provide intellectual and professional lead-
ership to the project staff and criminal jus-
tice practitioners. Please send vita to:
Director, Center for the Study of Middle-
size Cities, Sangamon State University,
Springfield, 1L 62708. Affirmative Action/
Equal Opportunity Employer.

University of South Alabama. The Depart-
ment of Sociology anticipates two positions
at the Assistant Professor level beginning
September, 1976. One position requires
specialty in medical sociology with a strong
statistics background. The second posi-
tion is in the area of theory. The doctorate
must be completed or certain by time of
appointment. Affirmative Action/Equal
Opportunity Employer. Write: Dr. John P.
Reed, Chair, Department of Sociclogy, Uni-
versity of South Alabama, Mobile, AL
36688,

University of Southern California. Open-
ing for a scholar/teacher in Asian- American
Studies, to cooperate with scholars in Black
Studies, Chicano Studies, American Histo-
ry, and American Literature in the develop-
ment and teaching of an innovative curricu-
lum presenting a multi-ethnic approach to
American Studies. The person selected
must be acceptable to the Department of his
or her academic discipline (Anthropology,
East Asian Languages and Cultures, His-
tory, Political Science, etc.), will hold a joint
appointment in that Department, and will
devote part of his or her time to teaching in
its regular instructional program. This is a
tenure-track appointment, with salary at
the Assistant Professor level. Equal Oppor-
tunity Employer. Write to: Professor John
E. Wills, Jr., Department of History, Uni-
versity of Southern California, Los Angeles,
CA 90007. Interviewing at AAS meetings,
Torento,

University of Southern California. One
tenure-track position with research and
teaching ability in the general field of Inter-
national Organization and a combination of
two of the following areas: (1) international
integration, (2) transnational relations, (3)
international political economy/public pol-
icy, and (4) international development.
Rank and salary open to negotiation. Nor-
mal load is two courses per semester. BA,
MA, and PhD programs. Affirmative
Action/Equal Opportunity Employer.
Applicants must have the PhD, an equiva-
lent degree, or commensurate experience
and should have publications. Send vita,
list of three references, and copies of two
articles/papers to: Dr. James N. Rosenau,
Director, School of International Relations,
University of Southern California, Los
Angeles, CA 90007,

Southern Illinois University, Carbondale.
Anticipated opening of a term position,
with possibility of renewal, for an Assistant
Professor of Sociology with PhD. Previous
teaching and research experience desirable.
Candidate must have training in demo-
graphylaging and will have responsibility
to teach a junior level course in population,
a senior-graduate level course in demo-
graphy, and develop course(s) on problems
related to aging. Candidate will be expected
to assist the development of research pro-
jects with colleagues in the Social Science
Reseaxch Bureau. Salary competitive
depending on experience and publication
record. Applicant should send vita, and
have send letters i diately to:
Jerry Gaston, Chair, Department of Sociol-
ogy, Southern Hllinois University, Carbon-
dale, IL 62901.

SUNY, College at Fredonia. Assistant Pro-
fessor. Major areas of interest: family,
social work, Primarily teaching at the
undergraduate level. Supervise a limited
number of field placements. Beginning fall,
1976, Salary $12,500 starting. PhD prefer-
red. Contact: Dr. Edward Ludwig, Depart-
ment of Sociology, SUNY, College at
Fredonia, Fredonia, NY 14063, Affirma-
tive Action Employer.

State University College, New Paltz. Pos-
sible positions as Assistant and Associate
Professors in Sociology starting fall, 1976.
Specialties in the following areas are
desired: statistics and research methods,
social psychology, social theory, introduc-
tory sociology (mass classes). PhD required
and previous teaching experience desir-
able. Salaries: dependent upon qualifica-
tions and experience. Minorities and
women are encouraged to apply. Contact:
Aaron Bindman, Chair, Department of
Sociology, State University College, New



Paltz, NY 12561, Affirmative Action/Equal
Opportunity Employer.

Stonehill College. Assistant Professor of
Sociology. Fall, 1976 opening. Duties
include: (1) teaching undergraduate courses
in statistics and research methods, and (2)
assisting other department members in
developing their skills in statistics and
methods. Recent PhD preferred. Stonehill
College is a liberal arts, undergraduate col-
lege located 30 miles south of Boston. Send
vita to: Dr. John Broderick, Chair, Depart-
ment of Sociology, Stonehill College, North
Easton, MA 02356.

Syracuse University. Anticipated position
in Sociology, Policy and Aging. Full Profes-
sor. Seeking a productive senior research
scholar with experience in sociclogy of
aging and in social policy. Teaching and
research in these and other areas of interest.
Appointment in the Department of Sociol-
ogy and associated with the Maxwell Policy
Center on Aging and the All-University
Gerontology Center. Affirmative Action/
Equal Opportunity Employer. Salary com-
petitive; dependent upon experience.
Write: Ephraim H. Mizruchi, Chair,
Recruitment Committee, Department of
Sociology, Syracuse University, Syracuse,
NY 13210.

University of Tennessee. The Department
of Sociology is accepting applications for
two tentative positions beginning in Sep-
tember, 1976. They are to fill (1) a vacancy
at the Assistant or Associate Professor
level; (2) a new position at the Assistant
Professor level. Priority will be given to
candidates specializing in research meth-
ods and statistics or social theory and
change. Those specializing in the areas of
community-urban, formal organizations,
mass behavior, social differentiation will
also receive serious attention. Affirmative
ion/Equal Opportunity Employer. Inter-
ested persons should send appropriate cre-
dentials to: Dr. James A. Black, Head,
Department of Sociology, University of
Tennessee, Knoxville, TN 37916. All poten-
tial candidates should be able to demon-
strate a balance of research and teaching
skills. Preference will be given to those
with the PhD and some experience in work-
ing in a graduate atmosphere.

University of Texas, Arlington. One or
more positions expected at the Assistant or
Associate Professor levels. Applicants must
have PhD, be committed to research, and
participation in graduate programs. Spe-
cialties preferred are: criminology, delin-
quency, applied sociology, evaluations
research, social change, and environmen-
tal or urban sociology. UTA is a growing
campus in the Dallas/Fort Worth metropoli-
tan area. Send materials to:
i C

may become available beginning August,
1976. A senior-level criminologist with sig-
nificant research experience is sought for a
permanent position. A one-year appoint-
ment (specialties and rank open; PhD
required) may become available as a second
position. The one-year vacancy would be a
replacement position for a regular faculty
member on leave-of-absence. Both posi-
tions would include undergraduate and
graduate teaching and research. Salaries
and teaching loads are competitive. Affir-
mative  Action/Equal  Opportunity
Employer. Send vita to: Chair, Recruitment
Committee, Department of Sociology and
Anthropelogy, Virginia Commonwealth
University, Richmond, VA 23284,

Washington University. Anticipated va-
cancy, Assistant Professor, social psychole-
gist with concentrations in social move-
ments, collective behavior, deviance,
delinquency, etc. PhD required. Affirma-
tive Action/Equal Opportunity Employer.
Write: Search 2, clo M. Wax, Box 1113,
Washington University, St. Louis, MO
63130.

Wells College will have an opening for an
Assistant Professor of Sociology begin-
ning in September, 1976. Prime specialties
are sought in social stratification, theory,
sociology of education, and social move-
ments or social change. Other desired
specialties include urban sociology and
minerity-majority group relations. Appli-
cants must have the PhD or anticipate
receiving it soon. Wells is a strong liberal
arts college for women located in the Finger
Lakes region of New York State. High qual-
ity teaching is emphasized. The normal
teaching load is three courses per semester
plus a course during a four week January
term. Send a resume to: Chairperson,
Search Committee, Department of Sociol-
ogy, Wells College, Aurora, NY 13026.

Western Carolina University. The Depart-
ment of Sociology and Anthropology
invites applications for the position of
Assistant or Associate Professor of Sociol-
ogy beginning September, 1976. We are
seeking applicants with teaching and
research specializations in demography,
rural sociology, and the family. The PhD
and evidence of successful experience in
teaching and research are required. The
principal duty will be teaching, but
research is encouraged and expected. The
University is located in rural southern
Appalachia. Rank and salary will depend
upon qualifications. Affirmative Action/
Equal Opportunity Employer, Applications
must be received by April 15, 1976. Send
vita to: Head, Department of Sociology and
Anthropology, Western Carolina Univer-
sity, Cullowhee, NC 28723.

PhD,
Department of Sociology, University of
Texas, Arlington, TX 76019.

Thiel College. Sociology. Assistant Profes-
sor: PhD required with teaching experi:
ence. Generalist with competence in one or

College, a small, Jesuit, co-ed,
llberal arts college will have an opening
beginning in the fall of 1976. Courses would
include some of the following areas:
research methods, crime and delinquency,
the correctional process and the family.

more of the following: theory, d
criminology, organization, soclallzauon
Effective appointment date: September 1,
1976. Salary range: $11,250-$13,500. Appli-
cation deadline: March 15, 1976. Send
resume to: Dr. Inez Seagle, Chair, Depart-
ment of Sociology, Thiel College, Green-
ville, PA 16125. Telephone (412) 588-7700.
Affirmative Action/Equal Opportunity
Employer.

Tufts University. Two positions, 1) Assis-
tant Professor. One year visiting professor
with possibility of a one-year renewal. PhD
or PhD expected by September, 1976.
Teaching and research experience prefer-
red. Expertise in some of the following
areas: marriage and the family, urban soci-
ology, sociology of sex roles, economic
sociology or political economy, social work,
social policy. 2) Adjunct Assistant Professor
with specialty in health field and medical
sociology. PhD in Sociology or Anthropol-
ogy. Competence in research methodology,
including quantitative methods. Joint
appeintment in Medical School, Dental
School, and Department of Sociology in
Liberal Arts and Jackson College/Graduate
School. Medical School duties (30%) include
teaching social science as part of training of
physicians. Dental School duties (40%)
include design and implementation of 4-5
year evaluation of dental externship pro-
gram and development of study proposals
for outside funding. Department of Sociol-
ogy duties (30%) include teaching in area of
health and medical sociology. Work period
from about mid-August to mid-June. Affir-
mative Action/Equal Opportunity Employ-
er. Send resumes to: Dr. John E. Conklin,
Department of Sociology, Tufts University,
Medford, MA 02155.

Tulane University. Probable permanent
position open for an Assistant Professor for
fall, 1976. PhD required, Duties include
teaching at both graduate and undergrad-
uate levels and scholarly research. Teaching
areas should include methods and statistics
with some interest in one or more of the fol-
lowing: urban, religion, race, political/
stratification. Affirmative Action/Equal
Opportunity Employer. Send vita to: Carl
L. Harter, Chair, Department of Sociology,
Tulane University, New Orleans, LA 70118.

Virginia Commonwealth University. The
Department of Sociology and Anthropol

Familiarity with social work and social wel-
fare institutions, as well as some experience
in Appalachia would be helpful. Doctor-
ate or ABD required. The Division stresses
strong undergraduate teaching and wel-
comes an interdisciplinary approach. Affir-
mative  Action/Equal  Opportunity
Employer. Minorities and women are
encouraged to apply. Contact: John
Gasiorowski, Chair, Department of Social
Science, Wheeling College, Wheeling, WV
26003,

Windham College. Department of Social
Relations anticipates an opening for an
Assistant Professor of Sociology in Septem-
ber, 1976, with specialization in minorities
and sex roles. Additional desirable capabil-
ities are stratification, occupations, and
population; will also be responsible for
introductory course once each year. Three
courses a semester in a small interdisciplin-
ary department (Anthropology, Political
Science, Sociology) focusing on problems of
contemporary industrial society. Successful
teaching experience and PhD required. Sal-
ary dependent upon qualifications. Affir-
mative  Action/Equal  Opportunity
Employer. Representatives at ESS in
Boston. Send vita to: Dr. Stephen S.
Anderson, Chair, Department of Social
Relations, Windham College, Putney, VT
05346.

University of Wisconsin, Madison.
Women'’s Studies/Social Science (Anthro-
pology, Economics, Political Science, Soci-
ology). Rank: Assistant Professor, full-time
academic year to begin third week in
August, 1976; 51% in the basic social sci-
ence discipline, 49% in an interdisciplin-
ary program in Women's Studies. Strong
commitment to research and scholarship in
the social science discipline expected, as is
active involvement in research and/or teach-
ing in Women’s Studies. PhD required.
Deadline: as soon as possible. Affirmative
Action/Equal Opportunity Employer. Con-
tact: Jane Allyn Piliavin, Interim Chair,
Women's Studies Program, 209 N. Brooks
Street, University of Wisconsin, Madison,
WI 53706,

Yale University. Several three yeat Assxs-
tant Professor p

1976-77. R iy hi

to be made jointly by the Departmem of

logy and the Institution for Social and

invites applications for two positions w}uch

Policy Studies. Research and teaching

responsibilities flexible. All policy-oriented
specialties will be considered, but those
with expertise andjor serious interest in
energy or environmental problems, health
policy, primary and secondary education,
criminal justice, non-profit organizations,
science policy, or professional ethics are
specifically needed. Minorities and women
are encouraged to apply. Affirmative
Action/Equal Opportunity Employer. Send
curriculum vitae to: Edward §. Woodhouse,
Assistant Director, Institution for Social and
Policy Studies, Yale University, 111
Prospect Street, New Haven, CT 06520.

York College, CUNY. Sociology. Several
positions, September, 1976. Complex
organizations, political sociclogy, stratifi-
cation, urban demography, family, indus-
trial sociology and research methodology.
Rank open. Affirmative Action/Equal
Opportunity Employer. Resume to: Amos
©O. Odenyo, Chair, Department of Social
Sciences, York College, CUNY, Jamaica,
NY 11451,

York College of Pennsylvania. Instructor,
with special competence in one or more of
the following areas: demography, urban
and industrial scciology; also required to
teach some introductory sociology; some
evening teaching may be part of the regular
12-hour teaching load; summer teaching
frequently available; some previous college
teaching desirable. Private, four year Lib-
eral Arts College with emphasis on quality
teaching but research and publication
encouraged and recognized; salary compe-
titive; excellent fringe benefits. Minorities
and women are encouraged to apply. Write:
Robert ]. Schmidt, Chair, Sociology Search
Committee, Behavioral Science Depart-
ment, York College of Pennsylvania,
Country Club Road, York, PA 17405.

Youngstown State University. Faculty
positions. Available September 15, 1976,
One position is in the area of criminal jus-
tice management/administration and the
second position is in correctional treatment
and administration. Applicants should pos-
sess relevant doctoral degree and experi-
ence. Rank and salary is competitive and
will depend upon academic preparation,
teaching excellence, and professional exper-
ience. Equal Opportunity Employer and
equal educational opportunity institution.
Applications must be received by March
31, 1976. Send vita to: Richard R. Bennett,
Search Committee, Department of Criminal
Justice, Youngstown State University,
Youngstown, OH 44555.

RESEARCH

University of California, Berkeley. The
California Divorce Law Research Project is
seeking an interview supervisor for inter-
views with divorcing couples in the San
Francisco Bay area. This would be a full-
time research position from April or May,
1976 to September, 1976 with possibilities
for continued research work in the fall. Can-
didates should have prior experience inter-
viewing and supervising a field research
staff. Send resumes to: The California
Divorce Law Research Project, Center for
the Study of Law and Society, University of
California, Berkeley, CA 94720 or call (415)
642-3462,

Richard Katon and Associates, a Rockville,
Maryland consulting firm, anticipates sev-
eral full-time vacancies during the spring
and summer of 1976. The areas of consulta-
tion involve the use of computer programs
like SPSS, management of data systems,
data analysis, writing analytic reports, and
survey research methodology, particularly,
longitudinal surveys. Individuals with
experience in the above areas who have
been involved in mental health, alcohol or
drug abuse and other social science admin-
istration or research are encouraged to
apply. PhD and publications helpful but
not required. Salary is negotiable and
depends on experience and education. Send
resume to: Dr. Paul E. Ryser, Director of
Research, Richard Katon and Associates,
One Central Plaza, 11300 Rockville Pike,
Rockville, MD 20852.

Wake Forest University. Faculty position
available at the Assistant or Associate Pro-
fessor level. PhD required. Department
seeks applicants with strong background in
social psychology and research methodol-
ogy. Primary requirement is competence to
design and carry out research in a medical
school setting, and preference will be given
to candidates with interests in medical saci-
ology/psychology and strong record of
research productivity in these areas.
Although position is primarily research,
some teaching of medical students will be
required. Affirmative Action/Equal Oppor-
tunity Employer. Send vitae and references
to: Chair, Recruitment Committee, Depart-
ment of Medical Social Science and Marital
Health, Bowman Gray School of Medi-
cine, Wake Forest University, Winston-
Salem, NC 27103. Starting date July, 1976.

ADMINISTRATION

Arkansas State University, Jonesboro.
Chairperson. Division of Sociology and
Geography, beginning summer, 1976,
PhD required. The Division offers bacca-

laureate majors in sociology, geography,
criminology, social work, urban and
regional affairs; masters degree programs
in sociology; and participates in a specialist
degree level program in community college
teaching. An interdisciplinary perspective
characterizes the Division, which is rapidly
growing and places emphasis on effective
teaching. Teaching load is six hours per
semester and three hours each summer
term. Salary commensurate with qualifica-
tions, Closing date: March 20, 1976. Inter-
ested candidates are requested to forward
vita, official transcripts, and three original
letters of recommendation to: Dean C
Clyde Jones, College of Liberal Arts,
Drawer 910, Arkansas State University,
State University, AR 72467,

Florida Atlantic = University. Dir-
ector, Institute for Behavioral Re-
search, College of Social Science.

Director responsible for on-going oper-
ation of the Institute which engages in
sponsored research and provides back-
up services for the social science fac-
ulty. The Director will hold a tenure-
earning appointment in one of the
departments of the College: Anthro-
pology, Economics, Geography, Poli-
tical Science, and Sociology/Social
Psychology. Applicant must have a
PhD in an appropriate field and a
strong record of scholarship. Back-
ground and experience in sampling,
survey research, and the acquisition
and administration of grants desir-
able. Possibly limited teaching at the
undergraduate and graduate levels.
Position to be filled at the Associate or
Full Professor level. Rank and salary
commensurate with qualifications.
Affirmative Action/Equal Opportunity
Employer. Submit vitae to: Professor
Angela O'Rand, Department of Sociol-
ogy/Social Psychology, Florida Atlan-
tic University, Boca Raton, FL 33431.

Indiana University Northwest. The
Department of Sociology and Anthropology
is seeking a qualified scholar at the rank of
Associate Professor to Chair the Depart-
ment. Areas of specialization are open and
administrative experience or equivalent is
desirable. Salary will be competitive and
commensurate with the qualifications and

i of the did C ion
is augmemed by an attractive benefit struc-
ture. Applications to: Dr. Barry V.
Johnston, Chair, Search Committee,
Department of Sociology and Anthropol-
ogy, Indiana University Northwest, Gary,
IN 46408.

Indiana State University. The Department
of Criminology seeks a Chairperson, com-
mencing mid-1976. Rank open, PhD in
Criminology (or in closely related field) or
equivalent, with some evidence of scholar-
ship, administrative skills, research, and
funding is required. Experience at a state
university is desirable. Fields of speciali-
zation and salary are open. The Department
currently consists of seven full-time faculty
and has established both undergraduate
(BA, BS) and graduate (MA, MS) level pro-
grams (including law enforcement, correc-
tions, criminal justice administration, and
criminology). If interested, send curriculum
vitae before April 1, 1976 to: Dr. Robert G.
Caldwell, Chair, Search Committee,
Department of Criminology, Reeve Hall
227, Indiana State University, Terre Haute,
IN 47809, Affirmative Action/Equal Oppor-
tunity Employer.

North Carolina Central University, Chair-
pexson for Department of Sociology. Asso-
ciate Professor or Professor. Will also have
some teaching responsibility, usually six
hours each semester, either graduate,
undergraduate or combination, PhD
required with minimum of three years
teaching and research experience. Compe-
tency in statistics and methodology desir-
able, but not required. Salary range:
$12,400-521,700 for nine months, Beginning
1976-77 academic year. Write: Dr. C. L.
Patterson, Dean, Undergraduate School,
North Carolina Central University,
Durham, NC 27707.

University of South Carolina invites appli-
cations for Head of twenty-person Sociol-
ogy Department. Duties include adminis-
tration of department and some teaching.
Salary competitive. Send inquiries and/or
vita, names of referees, copies of publica-
tions, and description of interest to: Search
Committee, Department of Sociology,
University of South Carolina, Columbia,
SC 29208. Begin September 1, 1976. Equal
Opportunity Employer.

APPLICANTS

(The Committee on the Status of Women
in Sociology urges all members of the
American Sociological Association to omit
information on marital and parental status
from their curricula vitae and from appli-
cant listings.)

PhD’s WITH EXPERIENCE

A 110 Teaching/research or teaching/
administration; urban, political, criminol-
ogy, community; PhD; 7 years university
teaching and research experience, mterdxs-
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A 111 Assistant Professor. Areas of compe-
tence: theory, social psychology, sociol-
ogy of knowledge; background in race
relations, methods, and policy research.
PhD June, 1975; two MS’s. Two years full-
time teaching, three years part-time at
major university. Two papers read; book
manuscript submitted to publisher, several
articles in preparation. Northeast prefer-
able. Available January, 1976.

A 112 Semi-retired, ‘fifties, interested in
less-than-permanent connection. Taught
theory, research methods, urban, crime/
deviance, industry, demography, minori-
ties, family, organizations, medical,
education, change. About equal experience
in undergraduate and graduate teaching;
also continuing education and interdisci-
plinary programs. Researched in industrial,
urban, medical, minorities, political, edu-
cation, marketing areas. Government,
foundation, industry grants and consultant-
ships. Visiting lectureships and research
projects in South America and Europe.
Published monographs, readers, articles.
Degrees in Economics, Social Psychology,
Sociology; PhD in Top Ten research univer-
sity.

A 113 Teaching and research. Rural sociol-
ogy, occupations and organizations, social
stratification and social mobility, rural
(non-farm) and urban social problems,
community, theory and theory construc-
tion, methodology and social statistics. Phi
Kappa Phi, Alpha Kappa Delta; 3 years col-
lege teaching experience, interdisciplinary
and cross-cultural research; article, papers
submitted for publication; location open;
available June 1, 1976.

A 114 Teaching or teaching with some
administrative andfor interdisciplinary
activity. Theory, sociology of religion, col-
lective behavior, youth sociology, and gen-
eralized training. PhD 1968 from highly
respected university. NDEA Fellowship
and other awards, Nine years of teaching
experience. Student internships and study-
abroad leadership. Articles, m ph
book. Location ﬂexxble Present position
permanent, but prefer to move. Available
June, August, 1976 or later,

A 115 Teaching and/or research; race and
minority groups, social organization, soci-
ology of education, social problems, intro-
ductory. PhD, Post Doctoral Grant in social
intervention programs, Ford Foundation
Grant, 10 years teaching and research
experience. Numerous publications and
paper presentations; several papers in pro-
gress. Solid, well-rounded background and
training, good social skills, committed to
teaching and scholarly work, excellent rap-
port with students. Location open. Fall,
1976 or before.

A 116 Teaching and research; methods,
social organization, data analysis; PhD; 7
years experience; NSF awards and grants;
papers, articles; location open; special
interest in computer applications for
instruction and research; available Septem-
ber, 1976.

A 117 Teaching, research, administration;
criminal justice, corrections, criminology;
PhD; Farrell Scholar Award; 14 years teach-
ing, research, graduate direction university
level, 9 years criminal justice field experi-
ence. Six books and book contributions,
more than 50 papers and research mono-
graphs. Location open. Currently chairman
and professor of a criminal justice program
plagued by budgetary problems, desire to
relocate with developing program; age 51,
married, three children; available fall, 1976,
or as early as July 1, 1976,

A 118 Summer Position: Teaching/
Research. Associate Professor of Sociology,
Phi Beta Kappa, available May 1-August
31. Extensive research experience in govern-
ment agencies and university research cen-
ters, Thirteen years university teaching.
Research experience in marriage and fam-
ily, public opinion surveys, housing, plan-
ning, transportation, population. Teaching
experience in social psychology, research
methods, marriage and family, urban com-
munity.

A 119 Teaching/research. Several years uni-
versity teaching experience. Extensive
experience in survey research and experi-
mental psychology. Phi Beta Kappa. Publi-
cations. Social Psychology, research
methods, urban, family. Available June,
1976.

A 120 Teaching position in small, intellec-
tually productive undergraduate depart-
ment where commitment to theoretic
understanding informs both teaching and
administrative practice. Courses taught
include: political sociology, social organi-
zation, cognitive bases of sociological
theory, sociological theory and public
policy, social movements, urban sociology,
historical sociology. Long-range research in
progress on cognitive and moral orders, and
on sociology of teaching. Nine years’ teach-
ing experience. Available now but willing
to wait for right setting. Please respond
only if our commitments accord.

A 121 Teaching/research or teaching/
administration. Social psychology,
theory, methods sttahﬁcatmn, religion,

ciplinary program experience;
publication; urban fringe or rural location
preferred; June or September, 1976.

anthrop logy, sex
roles. PhD. NDEA Fellow. Four years full-
time teaching, undergraduate and graduate
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levels; one year part-time teaching, under-
graduate; six years teaching at secondary
level, with two years administrative exper-
ience; research in applied areas, including
education, organizations, and energy. One
paper read; others in progress or under
review. Midwest preferred. Fall, 1976.

A 122 Recent PhD seeking a teaching/
research position at Assistant Professor
level, Areas of competence include: sociol-
ogy of education, social psychology, as well
as basic sociology and social problems.
University-level teaching experience, Excel-
lent rapport with students and faculty.
Excellent teaching evaluations. Several arti-
cles in preparation. Locale open. Available
August, 1976.

A 123 Teaching and some research; gener-
alist with special interest in social prob-
lems, marriage and the family, sociology of
religion, research methods, community,
peace/social conflict; able to relate students
to the community for research and social
action; PhD; 12 years college teaching
including interdisciplinary experience;
publications, one book, papers read; will
consider and respond to any inquiry any-
where in any type or size institution but
with a slight preference for the West,
Mountain States, or Midwest. Summer,
1976.

A 124 Teaching and research; broad back-
ground with specialties in conflict regula-
tion (resolution) from small groups to
international relations as well as in urban-
rural problems with strong background in
engaging students in community action and
research; can teach all allied subjects; PhD;
over a dozen years of teaching; a book, 5
publications, 7 papers read; active in pro-
fessional societies; location open; June,
1976.

A 125 Teaching and research; applied soci-
ology, penology/criminology, urban sociol-
ogy, dominant-minority relationships;
PhD; 4 years college teaching: minority
groups, urban sociology, penology, demo-
graphy, family, social problems, and intro-
ductory. Evaluation research and consulting
in conjunction with drug treatment and pre-
vention programs (2% years)., Other
research in progress. Professional publica-
tions concerning evaluation research and
drug programming in progress; coauthor of
several public documents on the evaluation
of drug programs; other research reports.
Location open. Available June or Septem-
ber, 1976.

A 126 Teaching and research; social theory
{classical, contemporary, critical symbolic
interaction), sociology of sports, social
stratification, sociology of education, soci-
ology of knowledge; PhD from Big Ten
unjversity; NSF Traineeship, AKD; 6 years
teaching and research, 3 years administra-
tion, 4 years community organization;
several papers published, several papers
read at meetings, two books in process;
location open; will accept visiting appoint-
ment for 1976-77 as am presently located
overseas and will not be available for inter-
views. Available late August, 1976.

A 127 Teaching and research; advanced
Assistant Professor; PhD 1973 with seven
years full-time teaching; social psychology,
deviance, organizations, family; also
h logy; article suk d for pub-
lication, others in preparation; mono-
graph nearing completion; outstanding
faculty award, 1975; assistantships and
Ford Foundation and NIMH research fel-
lowships; 1l £ ; considerabl
interdisciplinary and team teaching exper-
ience; location open but want a more stable
institution; married with children; fall,
1976.

A 128 Research and/or teaching. Family, sex
roles, stratification, survey methods.
PhD, top department 1973. Four years
teaching; eight years research; experienced
writer and editor. Predoctoral fellowship;
six articles; four papers and monograph in
progress. Prefer Rocky Mountain, West
Coast; available fall, 1976.

A 129 Teaching, with research possibilities.
PhD with 5 years experience at all levels.
Areas include introductory, health and
medicine, mental health, family, applied
social research, population and environ-
ment, Fellowships, teaching awards, arti-
cles. Location open, available September,
1976.

A 130 Teaching, research, and/or adminis-
tration; social psychology, personality and
social structure, stratification, quantitative
methods and statistics, comparative, politi-
cal, education, and social epidemiology;
PhD, Big Ten university; 8 years experi-
ence, research, graduate and undexgraduate
teaching, private and large state university;
Outstanding Educator of America award for
teaching, NICHD, summer post-doctorate
fellow; published several papers in major
journals with many citations; papers in pre-
parations; grants from private and govern-
mental sources; grant proposals in
preparation; available June, 1976.

A 131 Teaching andlor research and will
consider part-time administrative duties;
social organization, criminology, sociol-
ogy of religion, comparative (concentration
in Latin America), industrial, methods, and
otherg; PhD; 10 years of undergraduate
teaching plus departmental and divisional
chairperson; various publications and

numerous research projects under way;
Southeast preferred; 42, married, 2 chil-
dren; fall, 1976.

A 132 Visiting professorship in teaching
and research; deviance, sociology of law,
juvenile delinquency, criminology, psycho-
sociology; PhD and LLB, both degrees from
major university in Northeast US; research
awards, Fulbright Professorship, visiting
professorships; 25 years teaching and
research and 7 years department chair-
person in major college in Northeast US
before retirement; have held, including cur-
rent appoi visiting p ip:
covering three academic years at two major
Canadian universities; books, profes-
sional articles, papers delivered at profes-
sional sociology meetings, the most recent
in 1975; location open; have researched and
taught in Philippines, Hong Kong,
Canada and the US. Practiced law for 10
years before moving into the field of sociol-
ogy. Have experience and interest in contin-
uing education. Seek one-year appointment
that meets department needs and does not
impede departmental promotion.

A 133 Research and teaching, or teaching
with good research opportunities. Admin-
istration considered. Undergraduate and
graduate level teaching experience,
Theses directed. Publications, ni

strong interdisciplinary approach; recent,
interdisciplinary PhD from first-line univer-
sity; NIMH trainee, NSF training grant,
Doherty Fellow and other grants and fellow-
ships; extensive research expexience, plus
experience in teaching and applied sociol-
ogy; professional reports and papers; knowl-
edge of three foreign languages and 6 years
training and professional activities in 4
foreign countries; present position with
Harvard Medical School program in Latin
America; location open; available early sum-~
mer, 1976.

A 141 Research, administration, teach-
ing and/or more unusual possibilities for
one or a few quarters or for a longer term;
anywhere in the world; free to travel; social
interaction, collective behavior, qualitative
methods; full professor of sociology major
west coast university; editor of social sci-
ence journal (3 years) and series editor for
publisher; high elective and other promin-
ent service to professional associations and
journals; several well known and widely
cited books and articles, numerous more
obscure publications; two books in press;
39; available at three month intervals com-
mencing late March, 1976.

A 142 Teaching/Teaching and research;
comparative and historical sociology, sub-
suming: organizations, stratification, polit-

papers presented, research grants. Main
teaching emphasis on theory (including
history of social thought and theory devel-
opment) and population analysis. Other
areas taught include urban and research
methods. Administrative experience (3
years). Fall, 1976.

A 134 Teaching andfor research at
Assistant Professor level. Demography,
urban sociology, methods, religion, Latin
American studies. MA in urban sociology;
PhD with demography and Latin American
Studies emphasis from Ivy League school.
Population Council Intern, NIMH and other
fellowships and awards, 2 NIH grants. Sur-
vey research in US and field experience in
Latin America. Research on Brazil in pro-
gress; 3 years university teaching and
research, Quantitatively oriented with sub-
stantial computer use experience, Dynamic
teacher with strong commitment to quality
teaching and research. Publications, papers
read and submitted. 32. Available June or
September, 1976.

A 135 Teaching and/or research. Statistics,
research methods, adult socialization and
occupations, deviance, social psychology,
and introductory sociology; PhD (1973)
from major university; NIMH graduate
fellowship in quantitative methods; 7 years
university teaching experience including 4
years partial affiliation with secondary
teacher education in sociology program;
introductory sociology book under contract;
research in the sociology of occupations in
progress; location open; 33, married; avail-
able June or September, 1976.

A 136 Teaching, with opportunity for
research. Social institutions, especially the
school and family, the impact of societal
change on local institutions, social devia-
tion and control. PhD: sociology with sup-
plementary graduate work in cultural
anthropology and cultural foundations of
education. Recipient of local Teacher of the
Year and Distinguished Research awards.
A competent teacher and responsible
department member. Nine years of college
and university teaching experience, prior
secondary experience. Several years of
experience teaching and conducting
research in both Europe and the Far Rast.
Publications include journal articles, book
chapter, pamphlets. Additional research
and editorial experience in school-
community relations and public policy
areas. Now available; location open,

A 137 Research and/or evaluation director in
state or federal agency or large private
organization; alcoholism and mental health
research and evaluation, sociology of com-
munity organization, demography, and
social organization; PhD; 14 years exper-
ience conducting large scale research and
evaluation studies; prepared and got
funded 6 federal grants; 21 publications;
location open but some preference for
south; available July, 1976.

A 138 Teaching or teaching and research;
social psychology and deviance, urban soci-
ology, theory, research methods, political
sociology, social problems, introductory;
PhD from major midwest university; teach-
ing assistantships and fellowship; 9 years of
graduate and undergraduate teaching;
excellent teaching record; numerous publi-
cations in well-known social science jour-
nals; numerous papers at national and
regional meetings; book on urban sociology
under contract; location open; 34, married,
one child; fall, 1976.

A 139 Teaching and research; complex
organizations and socialization, stratifica-
tion and social change, methodologies and
theory construction, interdisciplinary social
sciences; PhD (1966); teaching experience in
Germany, England, and US (5 years); mono-
graphs and articles; location open; 35,
single; fall, 1976.

A 140 Research and/or teaching; social
change/development, qualitative methods,
social psychology, medical sociology, peas-
ant studies, organizational behavior,
applied sociology, humanistic sociology;

ical, world conflict, environment, sex roles,
racefethnic, movements; recent PhD, top
department; Phi Kappa Phi, fellowship; 6
years university teaching and research, 4
years applied research and administration,
mental hospitals; book in press, research
monographs and over a dozen papers pub-
lished, grant to produce educational mater-
ials for international studies, second book
in progress, other papers under review; pre-
fer position where interdisciplinary
approach and talents in working with small
groups of students can be effectively used;
prefer Eastern seaboard but consider locat-
ing anywhere; fall, 1976.

A 143 Teaching and/or research; social
psychology, sociology of sex roles, complex
organizations, collective behavior, minori-
ties; PhD; 6 years full-time college teach-
ing; publications; member of ASA Under-
graduate Education Project; interested in
East Coast urban college; will consider
other locations; available summer, 1976.

NEAR PhD or MA

A 150 Teaching or teaching and re-
search in sociology or interdisciplinary pro-
gram; specialized areas include urban and
community, social psychology, and demo-
graphy and ecology. PhD expected early
1977. Have 3 years of teaching experience in
large state university and some consulting
work. Will be available summer, 1976 or
later; location open,

A 151 Primarily teaching; social problems,
collective behavior-social movements,
community-urban, stratification, violence
in American life, others; MA, PhD expected
June, 1976; course work in history; 4 years
teaching assistant, currently teaching full-
time; 2-3 articles published; background in
ministry, with experience in social issues
and counseling; 42, family; location open;
available summer or fall, 1976.

A 152 Teaching and research; sociology of
education, methodology, social stratifica-
tion, juvenile delinquency, deviant behav-
ior; MA, PhD expected August, 1976;
various teaching and research experience;
papers in circulation, paper read; location
open; 25, married; available August, 1976.

A 153 Research, teaching, free lance data
analysis and consulting; social epidemiol-
ogy, demography and ecology, methods
and statistics, cultural anthropology; AM,
near PhD; Community Mental Health
Research Trainee Fellowship, 1961-64; 16
years research on epidemiology of health
and bahvioral problems, some teaching and
data-analysis consulting work; 12 articles,
monograph in the writing; location open;
special skills in secondary analysis and
analysis of small samples; July, 1976.

A 154 Teaching in sociology and/or interdis-
ciplinary program; Latin American Studies,
historical and compartive social change and
theory, social movements and political soci-
ology, international development studies,
social problems in historical perspective.
MA Univ. of London, PhD expected May,
1976 from major US university; also studied
at National University of Mexico - fluent
Spanish; university honors and fellow-
ships; university teaching experience; arti-
cles published; location open; married,
26; available September, 1976 (or summer).

A 155 Assistant Professor, teaching and/or
research; theory, methods, criminology,
deviance, complex organjzation; PhD in
March, 1976; 5 ¥2 years research; 2 % years
teaching; articles published, papers read;
location open; available September, 1976.

A 156 Teaching and/or research, Assistant
Professor. Major areas of teaching compe-
tence are: complexiformal org, stratifica-
tion, societal org. MA, with PhD expected
in May, 1976. Experience as research assis-
tant and instructor (intro soc). Several pub-
lications, mostly outside main teaching
areas, including a couple in major journals.
Location no object. Background in collegial
administration. Dissertation is a policy-

oriented study in rural sociology. Have
background as methods-statistics consul-
tant to faculty and students, knowledge of
major packaged computer programs. Avail-
able beginning summer, 1976,

A 157 Teaching; humanistically-oriented
sociologist with an interest in innovative
education and teacher-student contact;
sociology and history (American: colonial,
Revolution, 20th century; modern Chinese
since the Nationalist Period), history and
sociology of sociology, function and roles of
intellectuals, modernization and conscious-
ness, present and past utopian communi-
ties, ritual behavior, cross-cultural analysis
of youth; BA in interdisciplinary social sci-
ence; ABD, PhD definitely expected in
June, 1976 (interdisciplinary degree in
American Studies with a secondary field in
sociology); NDEA and University Fellow-
ships; location open; 31, married, one
child; available for summer or fall, 1976.

A 158 Assistant or Associate Professor;
research methods, criminology-correc-
tions combination, experience teaching
introductory, social problems, social pol-
icy, social psychology, family, race
relations-minorities and environmental
sociology; MA, ABD (with the dissertation
defended and graduation expected in May);
National Teaching Fellow, teaching fellow-
ship, AKD, KDP; 7 years college teaching at
small colleges and university (department
head for one year). Author of several arti-
cles, book reviews, papers presented at
national meetings, project director for state
funded research grant dealing with Native
American, experience with preparation of
federal RFP’s, knowledge of social impact
research via the preparation of several EIS's
for federal agencies, extensive field
research in Alaska for EIS work. Location
open; married, 2 children; available upon
one months notice (teaching and research
on a non-contract employment situation);
winter or summer, 1976-77.

A 159 Teaching and/or research. Medical
sociology, field research methods, social
deviance, Latin American sociology. ABD
(expected completion 1976). NDEA fellow-

ship, USPHS traineeship, Latin American
Teaching Fellowship. Several years teach-
ing at university level. Administrative and
research experience. Experience in ap-
plied programs and in evaluation studies.
Location open. Fluent Spanish. Available
September, 1976.

A 160 Teaching and research. American
political behavior, public opinion, socializa-
tion, gender roles, mass communication.
PhD in political science expected this
spring from major Midwestern university.
Phi Beta Kappa, nominated for Distinguish-
ed Teaching Assistant award. Three years
university teaching experience (including
graduate course), experienced in managing
and analyzing large survey datasets. Publi-
cations and papers other than dissertation.
Prefer East; 24; available fall, 1976.

A 161 Teaching or teaching and re-
search on the college level—in Sociology or
joint appointment with Womens Studies—
or research position with an agency. Areas
of competence include: collective behavior,
complex organizations, correction and re-
habilitation, deviance, family, industrial
sociology, introduction to sociology, minor-
ity groups, professionalism, psychology of
women, research methods, social stratifica-
tion, social change, social history, social
movements, social problems, social psychol-
ogy, socialization, sociology of sex roles,
statistics, theory, urban sociology. MA plus
PhD courses completed. Teaching and re-
search experience. Research of probation
officers and socialization of educated
women. Location open. Available June,
1976 or later.

A 162 Teaching or teaching and re-
search; family/life cycle, social organiza-
tion, gerontology, minorities, methods,
theory; one year full-time teaching, teach-
ing fellow for three years, graduate assis-
tant for one year, experience in university
administration; PhD in sociology expected
August, 1976, Phi Kappa Phi, Pi Gamma
Mu, Fi Delta Epsilon, Mortar Board; several
papers presented at meetings; prefer Mid-
west or West, but will consider others; avail-
able in September, 1976.
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Missouri-Colunibia

Social Control
of the Welfare State

or parliamentary government.
1976 192 pages $9.95

Doctoring Together

Eliot Freidson, New York University

1976 320 pages

Interethnic Relations

$13.50

E. K. Francis, University of Munich

of human societies.
1976 416 pages $20.00
Write for Elsevier’s free catalog.

ELSEVIER

Ethnic Families in America
Edited by Charles H. Mindel a1d Robert W. Habenstein, University of

This exciting textbook examines 15 minority groups, probing the historical
circumstances that brought these people to America. Each essay focuses on
the structure and functioning of the family, trying to see how and why these
families have been able or unable to maintain’an ethnic identification. These
15 essays also reveal that individuals feel pride in their heritage.

This impressive collection will be useful in courses on minority and ethnic
groups, as well as courses on the family.

1976 456 pages $12.95, cloth; $7.95 paper

Morris Janowitz, Universify of Chicago

This book presents a powerful and comprehensive analysis of the rise and
dilemmas of the welfare state, using the United States as an example of the
domestic dilemmas that beset an advanced industrial society with democratic

A Study of Professional Social Control

Doctoring Together is about the underlife of social policy --about men and
women who carry out formal plans. The author, famous for his work on oc-
cupations and professions, focuses on a medical organization that has served
as a model for policy. He describes how physicians who worked in it made
sense of their problems of work and how they attempted to handle them.

An Essay in Sociological Theory

In this admirable undertaking, Professor Francis, one of the world’s foremost
experts in interethnic relations, has isolated and identified the nature of
ethnic groups, tracing the emergence of ethnic groups into developing polity
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