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Footnotes

7 Grants Awarded
To Study Problems

of Discipline

Seven grants totalling $9,500
have been awarded by the ASA
Committee on Problems of the
Discipline to support work on a
diverse set of topics that have rele-
vance to sociology as a discipline.

The grants will support work on
ethnicity and race, high school so-
ciology, social science at the
National Science Foundation,
fisheries sociology, ideology and
social organization, case studies
and comparative analysis.

A total of 27 proposals were ev-
aluated by the Committee com-
posed of Michael Aiken, M. Elaine
Burgess, Alice Rossi, Morris
Rosenberg, and Glenn Elder.

Submission Procedures

Problems of the Discipline pro-
posals must show relevance for
some problem of importance to so-
ciology as a discipline. They may
include but are not limited to an
exploratory study, a small con-
ference, travel to consult with
several widely dispersed special-
ists, a program of study at a major
research center, and other projects
not ordinarily supported by other
sources of funds. Awards are res-
tricted to postdoctoral research.

Although the upper limit of
each award is $2,500, the Com-
mittee will consider proposals of
exceptional quality at somewhat
higher amounts. These grants
have no indirect costs; payment is
directly to the principal in-
vestigator.

A final report, including an ac-
counting statement, is to be sub-
mitted to the Executive Office at
the end of the project, and un-
spent funds are returned to the
ASA. Grant money may not be
used for convention travel.

Proposals should be no longer
than three single-spaced pages,
plus bibliography and vita, but
with no appendices. Seven copies

See ASA Page 3

Mission San Francisco De La Espada: This mission, known popularly as “La
Espada”, the sword, is one of several missions founded by the Franciscans in the
San Antonio area. Information on tours of the missions and other attractions in
San Antonio will be published in the May issue. (Photo: San Antonio Convention
and Visitors Bureau)

ASA Teaching Services Program Seeks
Coordinator for Workshops, Departmental Visits

The ASA is announcing the
search for Field Coordinator of
Teaching Services Workshops and
the Departmental Visitations Pro-
gram. This office is one of the pro-
fessional positions within the
Association, structured and hon-
ored similar to the office of a Jour-
nal Editor. The Field Coordinator
works closely with the ASA Ex-
ecutive Office, the Committee on
Teaching, and the Teaching Re-
sources Group. The coordinator
plans, coordinates and monitors
the workshops conducted by the
ASA and links requests for re-

source visits from departments,
programs, institutions and organi-
zations with appropriate members
of the Teaching Resources Group.
This office serves as a basis for pro-
gram development and respon-
siveness to the opportunities and
needs of those who teach.

The qualities that are basic to the
performance of this office include
genuine commitment to teaching
and to professional approaches to
teacher and program de-
velopment. It will require a know-
ledge of principles of educational

NSF Awards 58 Grants to Sociologists in 1983

Fifty-eight awards, including 39
new research grants, were made
by the Sociology Program of the
National Science Foundation in
Fiscal Year 1983.

Twelve of these awards were
jointly funded with other NSF
programs or other Federal agen-
cies. Besides the new grants, the
NSF Sociology Program sup-
ported two dissertation grants,
ten continuations, and seven sup-
plements.

Funding from the Sociology
Program amounted to $2.4 mil-
lion; in FY 1982 the funding level

was $2.2 million. New grants aver-
aged about $65,000 with the Soci-
ology Program contributing about
$50,000 to each grant.
Thirty-two percent of the 127
new applications reviewed in FY
1983 were funded wholly or par-
tially by the Sociology Program.
The budget for the Sociology
Program in FY 1984 is $2.8 million;
the estimated budget allocation
for FY 1985 is $3.6 million.
Proposals are normally evalu-
ated by ad hoc reviewers selected
for their expertise from the
scientific community and by an

advisory subpanel that meets
twice a year. Submission dead-
lines for regular proposals are Sep-
tember 1 and February 1. Pro-
posals for dissertation research are
processed upon receipt.

Current members of the Advi-
sory Subpanel for Sociology are
Paul Burstein, Vanderbilt Un-
iversity; Reynolds Farley, Univer-
sity of Michigan; Robert Hauser,
University of Wisconsin; Peter
Marsden, University of North
Caroline; Linda Molm, Emory Un-

See NSF Page 12
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Didactic Seminars, Mini-Courses
Focus on Research Methodology

Opportunities to update and
improve research, data analysis,
theoretical and writing skills will
be provided by the 15 didactic
seminars and mini-courses sched-
uled for the 1984 ASA Annual
Meeting, August27-31, in San An-
tonio.

The didactic seminars will cover
multivariate contingency analysis,
replication of surveys, computer
assisted telephone interviewing,
survey response rates, tracking re-
spondents in longitudinal anal-
ysis, elite analysis, life history
interviewing, fieldwork, futuris-
tics, and writing for professional
journals.

The mini-courses will cover LIS-
REL type models, quantitative
and qualitative methodology, and
recent sociological theory.

The didactic seminars and mini-
courses require pre-registration.
Forms for this purpose will be en-
closed in the Preliminary Program
packet you will receive in June.

The didactic seminars and mini-
courses are part of a larger set of
special sessions also aimed at in-
forming members about teaching,

development, organizational di-
ligence and sensitivity, and the
willingness to manage a semi-
voluntary service group. A
stipend of $1,500 is earmarked as a
symbolic recognition for these
efforts and a modest budget for
operational expenses is author-
ized. Information about the work
associated with this office can be
obtained from Charlene Black, De-
partment of Sociology, Georgia
Southern College, Statesboro, GA
30460; Hans Mauksch, De-
partment of Sociology, University
of Wisconsin-Milwaukee, Mil-
waukee, Wisconsin 53201; or Car-
la Howery, ASA, 1722 N Street,
N.W., Washington, D.C. 20036.
Nominations with information
about the nominee, and applica-
tions with statements of quali-
fications, should be submitted to
Charlene Black (see address
above). Nominees and applicants
should be aware of the desirability
of obtaining institutional support,
such as some release time and sec-
retarial assistance. Applications
must be received by July 15, 1984.
After initial screening, a selected
number of candidates will be

interviewed, if possible, at the‘

ASA annual meeting in San An-
tonio, August 27-31, 1984.

funding support, publishing, em-
ployment prospects, and job
search techniques. These sessions
will be announced in the May
issue of Footnotes.

Didactic Seminars

Multivariate Contingency Anal-
ysis: Introduction by Clifford C.
Clogg and James W. Shockey,
Pennsylvania State University.

Multivariate Contingency Anal-
ysis: Advanced by Robert W. Hodge
and John Raz, University of Chi-
cago.

Replication of Surveys: Problems
and Solutions by Howard M. Bahr
and Bruce A. Chadwick, Brigham
Young University.

Computer Assisted Telephone
Interviewing (CATI) Systems by J.
Merrill Shanks, University of
California-Berkeley.

Question Form, Wording, and
Context: Effects on Survey Responses
by Howard Schuman, University
of Michigan.

Tracking Respondents in Longitu-
dinal Studies by Luther B. Otto and
Vaughn R.A. Call, Boys Town
Center.

Techniques of Elite Analysis by Ed-
ward O. Laumann and David
Mark Prensky, University of Chi-
cago.

Life History Interviewing by Vi-
vian V. Gordon, University of Vir-
ginia.

Writing for Professional Journals
by Norval D. Glenn, University of
Texas-Austin.

Fieldwork by Lyn Lofland, Uni-
versity of California-Davis.

An Introduction to Futuristics by
Wendell Bell, Yale University.

Mini-Courses

LISREL Type Models by J. Scott
Long, Washington State Univer-
sity.

Refresher Course in Quantitative
Methodology by David Nasatir,
California State University-
Dominguez Hills.

Refresher Course in Recent Socio-
logical Theory by David G. Wagner,
University of Iowa.

Refresher Course in Qualitative
Methodology by Michael Quinn
Patton, University of Minnesota.
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Smelser: Research & Theory Have Altered Ogburn Vision

by Lawrence ]. Rhoades
(Third in a Series)

Social and behavioral scientists have become more
sophisticated and less pretentious in their thinking about
the relationship between science and society in the last
fifty years.

Neil J. Smelser, Upiversity of California-Berkeley,
came to that conclusion in his review of the “Ogburn
vision” during the symposium in Washington in
November that commemorated the publication of Recent
Social Trends in the United States in 1933.

The monumental report, popularly known as the
“QOgburn Report”, brought the methods and knowledge
of the social and behavioral sciences to bear on a range of
national concerns for the first time.

The symposium was held by the Committee on Basic
Research in the Behavioral and Social Sciences of the
National Research Council with support from the
National Science Foundation. Dean Gerstein, a
sociologist, serves as study director for the Committee.

In his remarks, Smelser presented the Ogburn vision
and then indicated “how that view has come to be altered
over the decades, mainly as the result of on-going social
science research and theory development”.

According to Smelser, the Ogburn vision begins with
discontinuities and lags that produce social changes that
lead to social problems. The objective documentation of
these social problems provides the basis for social
inventions designed to solve them. These social
inventions are then applied to the problems through
policy changes and result in the amelioration of the
problems.

Council Receives Briefing on Teaching Program

Social Change

Ogburn’s view of social change was focused on his
notion of “cultural lag” which was expressed in the
Report itself in the following manner:

“Not all parts of our organization are changing at the
same speed or at the same time. Some are rapidly moving
forward while others are lagging. These unequal rates of
change in economic life, in government, in education, in
science, and religion, make zones of danger and points of
tension”.

Smelser commented, “The image of society evoked by
this notion is what sociologists call ‘the functionalist
view’, namely that different parts of social organization
stand in systematic—whether harmonious or
disharmonious—relationship to one another, and that
changes in one call for changes in another.”

He pointed out that research and theory development
have demonstrated that this view is “both overdrawn and
incomplete”. He said, “Itis not so much the fit’ or ‘misfit’
between different structures that account for pressures
for persistence and change as it is the power positions of
groups of classes with vested interests and the outcomes
of political struggles among these groups.”

Social Problems

When the Ogburn Committee regarded social
problems as “the objectively-determinable result of
objectively-observable lags and discontinuities,” it was
imposing an imagined consensus on society that rarely
exists, according to Smelser.

He said, “We now know that social problems are not
matters of objective fact but matters of an uncertain,
disputed set of both facts and principles. Recognizing

this, we can appreciate why such a large proportion of the
debates about social problems are not debates about the
existence of facts, but, rather, debates about symbols,
about the legitimacy of the competing sets of criteria by
which a factual situation will or will not qualify as a
genuine social problem” and about “the success or failure
of efforts of interest groups to push their particular
criteria forward.”

Objective Facts

The emphasis the Ogburn Report placed on “objective
facts, apart from opinions and value-judgments,”
marked it as a product of positive science which
“regarded empirical facts as objective things, waiting to
be observed, recorded, and quantified.” -

Smelser said, “In the decades that have ensued since
the acme of Ogburian positivism, we have come to view
the world of empirical facts not so much as a realm of
observable and measurable things but rather more as the
purposeful creation of human agents and investigators.”

“The dominant approach,” he continued, “is still that
the behavioral and social sciences are empirical sciences
above all, and we have improved our measurement
techniques and bases of data enormously. But social
scientists no longer conceive, as a Durkheim or an
Ogburn might have done, of the crime rate as a "social
fact’ to be observed. We know...that a ‘crime rate’ is a
vastly different phenomenon, depending on whether the
investigator consults police records, observes police in
action...”

In addition, social scientists are not only much more
aware of the many sources of measurement error in social
data, but they are now “equipped systematically to take

See Smelser Page 6
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Available soon....

by Carla B. Howery

The Teaching Services Program
of the ASA is a multi-faceted effort
to improve and support effective
teaching within the discipline of
sociology. Stemming from the
ASA Projects on Teaching, funded
by grant money from the Fund for
the Improvement of Post-
secondary Education and the Lilly
Foundation, the TSP was brought
into the ASA office by action of the
ASA Council in 1978.

At its January 1984 meeting, the
ASA Council asked for a summary
of the activities of the Teaching
Services Program. Carla B. How-
ery, the program director, made a
presentation to the Council de-
scribing the components of the
program and the involvement of
the membership in ASA’s com-
mitment to effective teaching.

The Teaching Resources Center
(TRC) is a source for written mate-
rials about teaching sociology.
More than 50 titles are offered for
sale through TRC. Most of these
products have been written by
sociologists; ASA Sections have
been active contributors as well.
TRC offers syllabi sets for 13
courses; guidelines for teaching
skills, such as lecturing; and in-
formation on the institutional var-
iables that bear upon effective
teaching. The TRC is always
looking for new products; a dozen
products are under development.

Classified Ads

1 can help you with your article, book,
or paper. Expert editing for style, clar-
ity, mechanics. Experienced in socio-
logical material. Karen Feinberg, 5755
Nahant, Cincinnati, OH 45224; (513)
542-8328.

Sociologists who have materials
that could be disseminated
through TRC should contact Carla
Howery. One of the services of the
TRC is the provision of display
literature for state and regional
society meetings. Such literature
tables allow colleagues to give the
materials a first-hand review be-
fore ordering them and elicits their
feedback to current and proposed
materials so helpful to TRC future
development.

Last year, more than $13,000
worth of TRC materials were pur-
chased by ASA members and non-
members. Our best estimate is
that about 2,000 departments and
individuals placed orders.

The Teaching Resources Group
(TRG) is a network of more than 40
consultants who are available for
departmental visits or teaching
workshops. These sociologists
have expertise in specific areas of
teaching and are matched to the
agenda of a department. Visitors
can be used for state and regional
society programs and/or a group
of schools can cooperatively spon-
sora workshop that uses TRG visi-
tors as staff members. The ex-
penses of the visitor(s) must be
covered and, for a departmental
visit, a reasonable honorarium is
requested.

In 1983, Teaching Resources
Group members made 34 visits.
Twelve of these visits involved
service to faculty in departments
beyond sociology, e.g., social sci-
ence faculty or entire colleges. In
this way, sociologists are playing
an important role in faculty de-
velopment for other disciplines.

Teaching Workshops are spon-
sored by TSP on an annual basis,
staffed by sociologists trained in
workshop leadership and
knowledgeable on specific
teaching topics. For 1984, the TSP

plans to run seven workshops.
See the boxed insert on this page
for a complete listing of topics,
dates and places. The workshops
offer an opportunity for intensive
training on a topic. Participants
work on their own curricula and
courses and should be able to
make significant changes in their
own teaching as a result of their
attendarlce. The interaction
among the participants and their
continued contact after the work-
shop are a real plus.

In addition to these three major
components, the ASA publishes a
monthly Teaching Newsletter. Sub-
scriptions are $7.50 a year for ASA
members. The Executive Office re-
ceives dozens of calls and letters
each day about teaching-related
questions, making the Teaching
Services Program one of the most
active components of the associa-
tion.

ASA Council Designates a Field
Coordinator Office

On the recommendation of the
ASA Teaching Committee, the
ASA Council has established the
office of ASA Teaching Services
Program Field Coordinator. This
person will oversee the workshop
program and the Teaching Re-
sources Group visits for the
Association. The office will func-
tion in a manner similar to a jour-
nal editorship and will be sup-
ported with a modest operating
budget. An announcement
recruiting candidates for the posi-
tion appears in this issue of FOOT-
NOTES.

Membership Feedback
The ASA’s Committee on
Teaching serves as the overseer of
the Teaching Services Program.
The Committee welcomes feed-

back about the program and input
on new directions or suggestions
for improvement. Please direct
your comments to: Dr. Charlene
Black, Chair, ASA Committee on
Teaching, Department of Sociolo-
gy, Georgia Southern College,
Statesboro, GA 30460.

1984 Resource Materials

Guide to Graduate Departments
of Sociology
Directory of Members
Directory of Departments of Sociology

Watch for details in upcoming issues!
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ASA Professional Workshops:
Be There!

Academic Leadership: Helping

to be Effective Chairpersons

and Deans
June 7-9, Milwaukee, WI

Wisconsin-Parkside

1984.

announced

Staff: Michael S. Bassis, University of Wisconsin-Parkside; Lee H. Bow-
ker, Indiana University of Pennsylvania; Hans J. Mauksch, Univer-
sity of Wisconsin-Milwaukee; William W. Mayrl, University of
Wisconsin-Milwaukee, Ronald M. Pavalko, University of

Fee: $160 ASA members; $220 non-members. Applications due May 1,

Using the Computer in Teaching Sociology
June 20-23, Georgetown University, Washington, D.C.

Staff: Peter Bishop, University of Houston-Clear Lake City; Fred S.
Halley, SUNY-Brockport; Carla Howery, ASA; William Markham,
Wellesley College; William McDonald, Georgetown University;
Stephen Steele, Anne Arundel Community College

Fee: $375 ASA members; $475 nonmembers (includes room and board).
Applications due May 15, 1984.

Using the Computer in Teaching Socology
July 19-22, Ball State University, Muncie, IN

Staff: Ronald Anderson, University of Minnesota; William Johnson, Ball

State University; Harry Nelsen, Ball State University; others to be

Fee: $375 ASA members; $475 non-members (includes room and board).
Applications due June 1, 1984.

the Lower Division and In-

gy’s Service Mission: St
troductory Courses

October 24-27, Furman University, Greenville, sC
Staff: Charlene Black, Georgia Southern College; Daniel Cover, Furman
University; John Schnabel, West Virginia University; Everett K.
Wilson, University of North Carolina-Chapel Hill
Fee: $325 ASA members; $425 non-members (fee includes room and
board). Applications due September 1, 1984.

For more information and application forms, contact: Carla B. Howery,
ASA, 1722 N Street, N.W., Washington, D.C. 20036.




PAGE 3
ASA FOOTNOTES
APRIL 1984

ASA Executive Office Reorganizes; Five Managers Appointed

by William V. D’Antonio
ASA Executive Officer

Since the beginning of the year,
the Association’s Executive Office
has been in the process of
reorganizing itself. The changes
being made grew out of extensive
discussions between the Ex-
ecutive Officer and the Committee
on Executive Office and Budget,
as well as a Fall, 1983 evaluation of
office functioning. From mem-
bers’ point of view, the major out-
come of the reorganization is that
they will be dealing with different
staff members than they have in
the past. In particular, five “man-
agers” have taken on the
following responsibilities:

Janet Astner is now in charge of
planning for the Annual Meeting.
She is currently in the process of
drawing up the Preliminary Pro-
gram, and by the time you get to
San Antonio, will have attended
to all the myriad details that must
be taken care of if the Annual
Meeting is to function smoothly.

Jen Suter, a relative newcomer to
the Executive Office, has taken
over the many tasks integral to
Association governance. This in-
volves committee appointments,
compiling Council minutes,
assisting sections as they conduct
their affairs, etc.

Karen Edwards, who has been re-
sponsible for various aspects of
the Association’s publications
program for several years, has
now taken charge of that division.
Her responsibilities include main-
taining contact with the editorial
offices of ASA journals on various
campuses; preparing in-house
publications such as FOOTNOTES
and the Employment Bulletin; com-
piling ASA’s directories of mem-
bers and departments; and
arranging for periodic special pub-
lications.

Beatrice Segal, in assuming the
new position of Business Mana-

Biographical
Directories
Only $3.00

In an effort to reduce its in-
ventory, ASA is offering the
1982 Biographical Directory of
Members at a special reduced
price. Between now and June
30, 1984, directories will be
available at the incredibly low
price of $3.00 per copy. The
directory contains biographic-
al information on somewhat
over 14,000 ASA members.
Individual entries contain the
following information: cur-
rent position, principal em-
ployer, educational back-
ground, areas of interest, and
mailing address. In addition,
names are listed by state and
area of interest. Don’t miss
the opportunity to get this
useful reference tool at rock-
bottom prices! Just send a
$3.00 check made out to ASA
to the following address: ASA
Executive Office, 1722 N
Street, N.W., Washington,
D.C. 20036.

ASA Executive Office: Built in 1887, the red brick building that provides quarters
for the Association staff exemplifies the grand and private townhouses builtin the
1880s and 1890s that made the 1700 block of N Street, N.W., one of Washington’s
most fashionable addresses. Because of the unique architectural features in these
buildings, the block has been designated a Landmark of the National Capital.

ger, continues her valiant efforts
to keep the Association’s books in
good order and pay all the bills on
time. Needless to say, in an era of
high inflation and arbitrary tax in-
creases, this is no easy task.
Sharon Gray, who has been with
the Association for more than 15
years, has become Office Mana-
ger. She is responsible for coping
with the many tasks that must be

attended to if the office is to func-
tion on a daily basis and our old,
albeit beautiful, building is to be
properly maintained. All five
managers are learning their new
duties with remarkable rapidity,
but will be grateful if members
bear with them as they master
new and unfamiliar tasks.
During this year’s reorganiza-
tion, the Association’s Adminis-

trative Officer, Jo Ann Ruckel, left
our employ and joined the staff of
a Washington printing firm. At its
most recent meeting in late Jan-
uary, Council instructed the Sec-
retary to send Jo Ann a letter ex-
pressing “its profound apprecia-
tion for the long, dedicated and
skillful service she provided to the
Association.” Shortly after Jo An-
n’s departure, Jude Ruckel also
left her position in the Executive
Office after many years of dedi-
cated service. These two resigna-
tions came on the heels of the re-
tirements of both Telza Pippin and
Sarah Clement (Clem), who pro-
vided able service in the mem-
bership and subscription de-
partments of the ASA for more
than 17 years each.

The new Membership Secre-
tary, Caroline Bugno, has been on
the job for about three months
now, and is just as conscientious
in dealing with membership dif-
ficulties as “Clem” was. In addi-
tion to Caroline, there are three
other newcomers at 1722 N Street:
our Publications Assistant, Jeanne
McDonald, and two secretaries,
Janelle Blake and Barbara Stringfield.
George Flory still handles secretar-
ial responsibilities for Bill D’ Anto-
nio and Bettina Huber, while Nan-
¢y Sylvester continues as our in-
defatigable receptionist and How-
ard Stepney controls the flow of
traffic in and out of the mail room.

Of course, Paul Williams, with
the able assistance of Ed Cline, still
administers the Minority Fel-
lowship Program, while Carla
Howery retains responsibility for
the Association’s Teaching Ser-
vices Program. Bettina Huber con-
tinues to work on special projects
(Certification being a prime one at
present) and acts as Deputy Ex-
ecutive Officer.

The above comments only begin
to describe the many and varied
activities that all members of the
staff perform during the course of

the year. Their enthusiasm, talent
and spirit of cooperation will make
it easy to complete the process of
reorganization in the months
ahead. Meanwhile, don't hesitate
to drop in on your next visit to
Washington. After all, it is your
Executive Office.

New

Publications

The American Journal of Islamic Stud-
ies, published by the Association of
Muslim Social Scientists, will begin
publication in March, 1984 as a quar-
terly journal. The journal will an-
nounce annual conferences and other
events of professional organizations
concerned with aspects of Islamic ex-
perience and endeavor, as well as re-
view selected books. Submissions to
the review or announcement sections
of the journal are welcomed. For fur-
ther information, contact: AMSS, P.O.
Box 38, Plainfield, IN 46168.

The Association for Anthropology
and Gerontology (AAGE) announces
the following new publications: Sup-
plement to the Topical Biography on the
Anthropology of Aging (edited by Philip
Silverman; free to AAGE members,
$3.00 non-members), which updates
Teaching the Anthropology of Aging and
the Aged (edited by Jay Sokolovsky;
$5.00 AAGE members, $10 non-
members); 7th Edition of the Directory of
Anthropologists and Anthropological Re-
search in Aging (edited by J. Neal Hen-
derson; free to AAGE member, $4.00
non-members). For more information,
contact: Doris Francis, AAGE Treasur-
er, Cleveland Institute of Art, Cincin-
nati, OH 44106.

Family History Resources. An an-
notated bibliography and a directory
of U.S. scholars (including de-
scriptions of 200 current research proj-
ects), stemming from a West German
study of the field of family history in
the U.S., are now available to U.S. col-
leagues. Coverage is broadly inter-
disciplinary, including sociologists
and their work. The bibliography (221
pages) and the directory (251 pages)
are available for $9.50 each, postpaid,
from: Elizabeth Benson-von der Ohe,
St.-Cajetan-Str. 9, D-8000 Munich 80,
West Germany.

Workshop Held on Applied Sociology Programs & Curricula

by Carla B. Howery

Twenty-one sociologists from
around the country met for four
days in Sacramento at ASA’s
workshop on Applied Sociology Pro-
grams and Curricula: Career Oppor-
tunities for BA, MA and PhD Stu-
dents. Staff for the workshop in-
cluded Dean S. Dorn, California
State University-Sacramento,
Joseph R. DeMartini, Washington
State University and Carla B.
Howery, ASA.

The focus of the workshop was
the development and im-
provement of applied sociology
programs. One-third of the par-
ticipants came from PhD-granting
departments, one-third worked
on the MA-level programs, and
one-third on applied sociology
curricula for BA and AA degree
students.

The first day’s topics addressed
the variety of programs currently
in place in departments of sociolo-
gy around the country. Six generic
models of programs were identi-

fied, with the necessary resources
and faculty commitment to insure
implementation. Participants
went over sample course syllabi,
bibliographies, and other curric-
ulum resources for teaching ap-
plied sociology.

Another component of the
workshop focused on internships.
Staff and participants swapped
advice on the identification of
sites, contracts with students and
agencies, granting academic cred-
it, supervision of interns, and
evaluation of learning from the
field experience. Most applied
programs contain some field
work, usually under the supervi-
sion of a non-sociologist. The
skills needed and time involved in
field supervision are major criteria
for selecting a field work director
within a department. That person
must be rewarded for these impor-
tant tasks if an applied program
(and individual faculty careers) is
to survive.

Members of the Sacramento
Association of Applied Sociolo-

gists (SAAS) addressed the group
about their work settings, the
kinds of training they found use-
ful and the kinds of courses and
experiences they wished they had
had. All agreed that sociology is
good general preparation and that
the internship experience is a crit-
ical link to getting a job with a BA
or MA degree.

The final day was spent on strat-
egies for career advising. Partici-
pants drafted functional resumes,
identified marketable skills of soci-
ology students, and listed occupa-
tional titles for which students
might qualify.

Workshop evaluations were
overwhelmingly positive and the
staff felt that the participants
accomplished a great deal. There
will be a follow up after six months
to see the kinds of programs that
have been set in motion. The
Teaching Resources Center sells
the booklet “Teaching Applied So-
ciology: A Resource Book” for
$8.00 to ASA members. It contains
some of the material covered at the

workshop. The ASA also sells lists
of applied sociologists interested
in talking about their work.
($2.00).
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Incorporating Women Faculty into Sociology Depts. During 80s

Editor’s Note

The report reproduced on this
page was given final approval
by ASA Council at its January,
1984 meeting. It was first con-
sidered at the September,
1983, meeting and received
tentative approval at that
time. An article summarizing
Council deliberations in the
October, 1983 issue of FOOT-
NOTES contained a version of
the report’s final section,
which delineates hiring
guidelines for departments.
What appeared at that time
represents an interim draft;
the final, and correct,
wording for the closing sec-
tion, “Guidelines for Recruit-
ment of Women Faculty”, is
reproduced below. We
apologize for any mis-
understanding or confusion
that the October article may
have caused.

These guidelines are designed
to assist academic sociology de-
partments in making women’s
representation on their faculties
equitable. The following report
provides a means of assessing cur-
rent success in achieving gender
equity, and sets departmental
hiring goals for 1990. The guide-
lines were drawn up by the Com-
mittee on the Status of Women in
Sociology of the American Socio-
logical Association, and given fin-
al approval by ASA Council at its
January, 1984 meeting.

The data summarized in the
following pages are drawn from
figures compiled by the National
Research Council of the National
Academy of Sciences. Most of the
data dealt with are the product of a
special computer run com-
missioned by ASA in early 1983,
which separated out PhD sociolo-
gists from the larger Survey of
Doctorate Recipients. This survey
of the nation’s science and engi-
neering personnel has been car-
ried out on a biennial basis since
1973 by the National Science
Foundation and the National Re-
search Council. The sample re-
sponses to each survey are used to
generate estimates of the PhD
population and its sub-groups.
Each survey includes questions
about demographic and employ-
ment characteristics, and repre-
sents the best source of national
data on PhD sociologists currently
available.

Nonetheless, deficiencies in the
survey data require one to treat
some estimates with caution. The
overall response rate to the 1981
survey was 63%, but varied con-
siderably among sample sub-
groups (National Science Founda-
tion, 1982:9-12). Foreign-born sci-
entists are clearly under-
represented in the final set of re-
spondents, and minorities were
considerably less likely to respond
than were whites (i.e., 48% versus
63%). Estimates for groups small-
er than 200 must be treated with
particular caution, due to large
sampling errors. The figures pre-
sented in Tables 1, 2 and 3
represent poplation estimates for

doctorate recipients with degrees
in sociology or employed in the
field in 1981. These figures may be
inaccurate because those
specializing in social statistics,
criminology and criminal justice,
and urban and regional planning
are grouped under “Other Social
Sciences” rather than sociology
(National Science Foundation,
1982:12,116).

The Current Situation

According to National Research
Council figures, women
accounted for 27% of the PhD soci-
ologists in the United States in
1980, and 25% of the PhD faculty
in academic sociology de-
partments. They are not evenly
distributed among ranks, how-
ever. In 1981 women were 14% of
all Full Professors with PhDs in
Sociology, 24% of all Associate
Professors, 40% of all Assistant
Professors and 35% of all In-
structors and Lecturers. In addi-
tion, they represented 25% of all
PhD sociologists employed full-
time and 46% of the part-timers.'
Despite numerical gains since the
mid-70s?>, women are not only
over-represented among part-
time faculty; they are still under-
represented at the top and over-
represented at the bottom of the
academic rank distribution.

Table 1 shows the proportion of
PhD sociologists employed in aca-
demia by year of degree and
gender.’ The figures for the first
two cohorts show a very low pro-
portion in academia, but this may
be due to early retirement rather
than widespread applied employ-
ment. Thus, the figures for these
two groups are unreliable and
must be ignored. Among men in
the other cohorts, there is steadily
greater academic employment un-
til the 1970-74 period, when a de-
cline sets in, presumably due to
the contracting job market.
Women's representation in aca-
demia clearly lags that of men up
to the 1965-69 cohort, in which ac-
cess appears to expand con-
siderably.* Representation in aca-
demia drops off in the 1970-74 pe-
riod, but much less so than for
men. This suggests that women
were able to hold their own during
the early phases of job market con-
traction, perhaps as a result of
affirmative action programs. But
as the employment crisis became
more severe in the late 70s,
women appear, once again, to be
falling behind men in their aca-
demic representation.

Discrepancies in women'’s aca-
demic rank distribution emerge
most clearly in comparison to
men’s status. Data in Table 2 indi-
cate that the proportion of men
who are Full Professors is twice
that for women, while the propor-
tion of Assistant Professors is half
as great. To some extent, this
sharp divergence is due to the
younger professional age of
women sociologists. In 1981, the
median year in which female fac-
ulty received their PhD was 1975,
as opposed to 1971 for men. Youth
is not the entire explanation, how-
ever, because discrepencies per-
sist in the gender-specific rank dis-
tributions when year of PhD is
held constant. Table 2 reveals that,

Table 1: P of PhD

logists in Academia by

Gender and Year Degree Granted, 1981

Year Degree

Granted Men
1938-44 46.5
(202)
1945-49 54.1
(196)
1950-54 68.8
(647)
1955-59 81.4
(462)
1960-64 83.6
(781)
1965-69 86.8
(962)
1970-74 75.5
(2243)
1975-80 72.7
(2319)
Total 75.4
(1938-80) (7812)

Women Total
35.2 43.6
1) (273)
24.3 51.6
(37) (233)
89.6 70.2
(48) (695)
63.3 78.2
(98) (560)
63.4 80.5

(142) (923)
80.1 85.1
(322) (1284)
76.0 75.6
(642) (2885)
67.8 70.8
(1468) (3787)
69.7 73.9
(2828) (10640)

Note: The numbers in parentheses refer to the number of PhDs granted during

the specified time periods.

Source: National Research Council’s Survey of Doctorate Recipients.

with one exception, women con-
sistently lag men within each five
year cohort.® Except for the 1975-
80 group, where the numbers are
extremely small, a lower propor-
tion of women are Full Professors
than is the case for men. For de-
grees received prior to 1970, the
proportion of women Associate
Professors exceeds that for men in
all but one cohort, while after 1970

the proportion is clearly lower for
women.® The proportion of Assis-
tant Professors in a degree cohort
is larger for women than for men.”

Although women are dis-
advantaged in all five year
cohorts, discrepancies by gender
clearly diminish as PhD becomes
more recent. With the exception of
the small 1945-49 cohort, the de-
gree of association between rank

and gender is clear-cut for those
who received their degrees prior
to 1960,% moderate for the 1960-74
cohorts, and slight in later
cohorts.”

One can view the relative equal-
ity prevailing within the large
1975-80 cohort as a harbinger that
gender discrimination will soon be
a thing of the past. If this is the
case, as younger men and women
age professionally, gender dif-
ferences in academic rank will
fade. Alternatively, one can argue
that the progressively larger gen-

der discrepancies in older cohorts”

point to greater impediments as
women advance in their careers.
In this view, the 1975-80 group
will eventually display the same
inequities as older cohorts cur-
rently do. This interpretation im-
plies that remedial action is re-
quired if the academic status of
women sociologists is to improve,
while the first inclines one to rely
on natural evolution.

The best strategy for the 80s de-
pends not only on past experi-
ence, butalso on recent changes in
the academic environment. Since
women'’s progress through the
ranks still lags men’s despite a
decade of affirmative action, it is
unlikely that remaining dis-
crepancies will disappear by
themselves in an era of declining
enrollments and contracting aca-
demic job opportunities. In such
an environment, which will typify
the 80s, entry level positions be-
come increasingly scarce and the

See Report Page 5

Table 2: Gender and Academic Rank by Year PhD Granted, 1981

Year
Degree Associate  Assistant
Granted Gender Professor  Professor ~ Professor
1938-44 Men 95.7 — —
Women 84.0 16.0 —
1945-49 " Men 100.0 - -
‘Women 100.0 — —
1950-54 Men 92.1 — —
Women 55.8 44.2 -
1955-59 Men 95.2 — —
Women 72.6 16.1 6.5
1960-64 Men 85.0 15.0 —
Women 81.1 12.2 6.7
1965-69 Men 61.8 29.1 6.1
Women 45.3 36.0 3.5
1970-74 Men 25.0 57.7 7.8
Women 19.7 42.2 21.1
1975-80 Men 0.5 29.6 56.7
‘Women 0.8 22.4 64.5
Total
(1938-80) Men 42.0 30.5 19.6
Women 20.3 28.8 38.3

*"Other” includes Lecturers, Instructors, Emeritus, etc.
Source: National Research Council’s Survey of Doctorate Recipients.

Degree of
Association
(Cramer’s V)

Other* Total

43 100.0
(94)
100.0
(25)
100.0
(88)
100.0
)
100.0
(445)
100.0
(43)
100.0
(376)
100.0
(62)
100.0
(653)
100.0
(90)
100.0
(835)
100.0
(258)

100.0
(1597)
100.0
(488)

100.0
(1685)
100.0
(963)

371

.000

7.9
664

4.8
.449
4.8

.243

3.0
243
15.1

9.5
.219
17.0

13.2
.085
12.3

7.9 100.0
(5773)
100.0

(1938)

.237
12.5
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Report Sets 1990 Hiring Targets for Women in Tenured Ranks

Table 3: Proportion of Women within Rank and PhD Cohorts, 1981

(continued from page 4)

requirements for tenure escalate.
Thus, although the proportion of
women may increase somewhatin
the years ahead, true parity is un-
likely without continual vigilance
and aggressive affirmative action.

Availability

Current availability figures area
widely accepted indicator of what
constitutes an equitable represen-
tation of women in a given work
place. According to guidelines de-
veloped by the Equal Employment
Opportunity Commission,
“availability” of faculty in academ-
ic departments is defined in terms
of the number of PhDs granted
during a given time period. The
first column of Table 3 summa-
rizes the proportion of women
receiving doctoral degrees in soci-
ology during consecutive five year
periods. For purposes of compari-
son, the proportions within var-
ious academic ranks are also pre-
sented, as is the total proportion
employed in academia in 1981. By
and large, women are under-
represented on college and uni-
versity faculties relative to their
availability, though this is less true
for those getting their PhDs after
1964 than before.

If one examines women's repre-
sentation within specific ranks,
similar findings emerge as for
Table 2. Given their availability,
women receiving their degrees
prior to 1960 are under-
represented at the Full Professor
level and over-represented at the
Associate Professor level, while
those completing graduate work
between 1960 and 1974 tend to be
under-represented in the tenured
ranks and over-represented at the
Assistant Professor level. Women
getting the doctorate between
1975 and 1980 are under-
represented at the Associate Pro-
fessor level and slightly over-
represented among Assistant Pro-
fessors. '

If one assumes that those who
are presently Full Professors
generally received their PhDs be-
tween 1938 and 1967, while Associ-
ate Professors completed their
graduate work between 1968 and
1973, and Assistant Professors
attained the doctorate between
1974 and 1980, one can estimate
the proportion of women by rank
that departments should have on
their faculties. Some might argue
that one should take account of
the proportion of women engaged
in non-academic pursuits. This
does not appear necessary be-
cause in 1981 gender differences
were trivial in the proportion of
male and female sociologists em-
ployed by business, industry and
government (i.e., 18% versus
22%). Moreover, we do not know
whether predominance of women
in sociological practice is a conse-
quence of individual choice or lack
of academic opportunity. Some
support for the notion that women
have less access to college and uni-
versity positions is provided by
the finding that among those sci-
entists and engineers granted
PhDs between 1975 and 1978, in-
voluntary unemployment was
250% greater among women than
among men (Committee on the

Education and Employment of
‘Women in Science and Engineer-
ing, 1982).

It might also be argued that
availability figures must take
account of other factors, such as
differing levels of full-time
teaching experience and periodic
withdrawal from the labor force.
Recent research suggests that
these factors play less of a role in
explaining academic women'’s
status than is generally assumed.
A study by the Committee on the
Education and Employment of
Women in Science and Engineer-
ing (1982) of the National Research
Council, for example, indicates
that years of experience, academic
field and educational background
do not explain rank and pay dis-
parities between men and women
doctorates working in academia.!
Based on a survey of 5,164 groups
of one female and two male PhDs
matched in terms of race, year of
doctorate, field of doctorate and
reputation of PhD-granting de-
partment, the study found that
neither marital status nor pres-
ence of children accounted for
women's lower rate of promotion
to tenure. Further, among women
in their late thirties, who were five
to nine years past the PhD, mar-
ried respondents with children
were just as likely to have
achieved tenure as those who
were unmarried and childless.
Less than half of the women
doctorates studied had children
and only 10% interrupted their
careers for childrearing.

Using the assumptions outlined
above leads one to expect women
to comprise 20% of the tenured
sociology faculty and the
following proportions of women
at various academic ranks:

Full Professors: 16%
Associate Professors: 23%
Assistant Professors: 37%

Comparison of the above figures
with the bottom row of Table 3
reveals an over-representation of
women at the Assistant Professor
level and an under-representdtion
of Full Professors. The dis-
crepencies, though small on the
face of it, assume more signifi-
cance when evaluated in terms of
the total number of women cur-
rently occupying an academic
rank. Achieving parity at the Full
Professor level, for example,
would require enlarging the cur-
rent group by 16%, despite a 57%
expansion in its numbers between
1975 and 1981." Similarly, if the
proportion of women who are
Assistant Professors conformed to
women PhDs available in 1981,
the number would be 8% smaller.
We do not know whether real dis-
tributional changes can occur
during the current period of se-
vere academic contraction if
things are left to run their course.
But the likelihood of making fur-
ther gains in women’s faculty
representation will certainly be
enhanced if special efforts are
made.

Individual departments vary
widely in the equitable distribu-
tion of women in academic ranks.
Small discrepancies on the nation-
al level can mask massive local in-
equities. For example, in 1981
women scholars represented 19%

Year Degree

Granted Availability*
1938-44 26.0
(273)
1945-49 15.9
(233)
1950-54 6.9
(695)
1955-59 17.5
(560)
1960-64 15.4
(923)
1965-69 25.1
(1284)
1970-74 22.3
(2885)
1975-80 38.8
(3787)
Total 26.5
(1938-80) (10640)

Associate Assistant Total in
Professor Professor Professor Other** Academia
18.9 100.0 0.0 21.0
(111) O] ©) (4) (119)
9.3 9.3
97) V] © (0) 97)
5.5 100.0 8.8
(434) (19) 0) ©0) (488)
11.2 100.0 100.0 14.3 14.2
(403) (10) 4) (21) (438)
11.6 10.1 100.0 12.1
(628) (109) 6) ) (743)
18.5 27.7 15.0 60.9 23.6
(633) (336) (60) (64) (1093)
19.4 18.3 45.2 35.5 23.4
(495) (1128) (228) (234) (2085)
47.1 30.3 39.4 34.7 36.4
17) (714) (1577) (340) (2648)
13.9 24.1 39.6 34.8 25.1
(2818) (2320) (1875) (698) (7711)

*Availability” refers to the number of PhDs granted during each five-year period.
#*#Other” includes Instructors, Lecturers, Emeritus, etc.
Note: The numbers in parentheses refer to the number of cases on which the percentages are based.
Source: National Research Council's Survey of Doctorate Recipients.

of the tenured faculty with PhDs
at universities and 18% at four
year colleges, but only 12% of the
tenured PhDs at two year col-
leges."® To cite another type of ex-
ample, in 1981-82 women sociolo-
gists comprised only 12% of the
full-time tenured faculty at Ivy
League schools and 10% of those
at departments in the Big Ten. In
light of this, the rank-specific
availability figures provided
above should serve not only as a
yardstick of national progress but
also as departmental guidelines.
Of course, using the figures in
this way assumes that women are
distributed in each department
proportional to their availability

* nationally, but the reality is that if

some departments have more
than the above percentages, then
others must of necessity have less.
Hence, it is impossible for every
department to achieve these pro-
portions. On the other hand, the
percentages can serve as general
guidelines within each de-
partment in determining the de-
gree to which it has fulfilled its
responsibilities for providing
equitable opportunities for
women on its faculty. Insofar as
any given sociology department
does not have the above percent-
age of women at different ranks,
its current staffing pattern can be
viewed as inequitable. At the very
least, such departments should
examine their recruiting pro-
cedures and make sure that
women are given equitable access
to all future job openings.

Goals for 1990

Current availability figures can
be used to establish goals for the
proportion of women holding ten-
ured positions by 1990. By that
year all those receiving their PhDs
in 1980 should be tenured, while
those completing their graduate
work prior to 1950 will be retired,
at least formally.'* Thus, the pro-
portion of women holding ten-
ured positions in academic de-
partments of sociology in 1990
should be equivalent to the pro-
portion receiving PhDs between
1950 and 1980. The appropriate

figure is 27% or approximately one
in four. The following figures indi-
cate the number of women who
should be part of the tenured fac-
ulty in departments of varying
size in 1990.

Size of
Tenured Number of

Faculty Women
5 1
10 3
15 4
20 6
25 7
30 8
35 10
40 11
45 12
50 14
55 15
60 16
65 18
70 19

Since the numbers refer to ten-
ured faculty only, women's repre-
sentation can be increased by
awarding tenure to an Assistant
Professor, or by giving new
women faculty tenured appoint-
ments. Further, the number of
appointments a department needs
to make to achieve equity by 1990
depends on the number of tenured
women it currently has who will
not retire before the end of the
decade. So, for example, if a de-
partment of 30 tenured members
currently has three women, one of
whom will retire in 1987, six
should join the tenured ranks by
1990 if equity is to be achieved.
Similarly, all other things being
equal, a department with 10 ten-
ured members, one of whom is a
woman under 50, should appoint
two more to the tenured ranks be-
fore 1990.

The proportion of tenured
appointments that should go to
women between now and 1990 de-
pends not only on their current
proportions in departments, but
also on the number of vacancies
expected during the rest of the
decade. Thus, if the department of
9 men and 1 woman referred to
above, expects to have only four
vacancies between now and 1990,

50% should go to tenured women.
If, on the other hand, there are
likely to be eight vacancies, 25% of
the new appointees should be
women. Alternately, if the de-
partment expects to be unable to
replace five tenured men who will
retire prior to 1990, no additional
tenured women need be added to
the faculty.

The numerical hiring goals out-
lined above do not refer to Assis-
tant Professors because we do not
know the number of PhDs that
will be produced during the rest of
this decade. Extending recent
trends, women should receive
40% to 50% of the doctorates
awarded in sociology between
1983 and 1990.'° Thus, a similar
proportion should be appointed to
Assistant Professor positions
during this period. As a rule of
thumb, one out of every two
Assistant Professors appointed by
a department should be a woman.
Further, more women should be
appointed to entry level positions
than are needed to achieve equity
in the tenured ranks by 1990,
since, as is the case for men, notall
female Assistant Professors are
granted tenure.

Women as Graduate Students

During the 1970s women made
impressive gains in their represen-
tation among sociology graduate
students. In 1980, 38% of the PhDs
granted went to women, as op-
posed to 18% in 1970 (Huber,
1982). Although women appear to
be well on the way to becoming
half of the doctorate recipients in
sociology, their proportional
representation continues to di-
minish as degree level increases.
That is, in 1980, women received
50% of the MAs and 38% of the
PhDs granted (Huber, 1982).
Assuming students receive the BA
an average of two to four years
prior to the MA and 10 years prior
to the PhD, women should have
received similar proportions of the
BAs granted in 1976-78 and 1970.7
In fact, they did not. In 1976-78
women were 61% of the Bache-
lor’s Degree recipients and in 1970

See Report Page 6
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Smelser: Better Model Emerged for Setting Priorities & Planning

(continued from page 2)

measurement errors into account when representing and
statistically manipulating data, by using techniques that
would not come to mind within a simple positivistic
perspective.”

Social Invention

The Ogburn vision looked to scienfic discoveries and
practical inventions for the solutions to the broad range of
social problems generated in a rapidly changing society.

Smelser felt that the link between knowledge about
social problems and social inventions posited in the
Report “appears somewhat mechanical and politically
naive.”

To illustrate he cited the social invention of universal
suffrage—one of Ogburn’s examples: “It is an invention
in the sense that it is a contrivance designed to facilitate
the operation of the democratic process. But the role of
knowledge in the crystallization of such an invention is a
limited one.

“Much of the 'knowledge’ involved has not been
scientific in the sense that it has been proven or verified; it
has been more in the nature of lore associated with
democratic philosophies, which takes the form of
assumptions about the workings of political influence
and power.”

“Furthermore, he continued, ”“the dynamics of the
invention were not the dynamics of assembling
knowledge so much as the historical struggles of different
kinds of classes and groups for access to the political
systems of democracies.”

Smelser added, “With respect to the area of social
inventions, as in other areas, the Ogburn Committee’s
insistence on the neutrality of scientific knowledge and
on its separation from matters of opinion involved a cost.
In this case the cost was to miss a great part of the intricate
interplay between knowledge—whether imputed or
established—and the political and cultural dynamics of
society.”

Applications

In the Report, the Obgurn committee noted with
approval the “increasing penetration of social technology
into public welfare work, public health, education, social
work and the courts.”

Smelser commented, “We have seen...that to invoke
the imagery of technology in the formation of social
policies is both limiting and misleading. The same can be
said when that imagery is carried over to the
implementation of social policies.”

He based this conclusion on the inadequacy of
knowledge and unanticipated side effects.

Smelser said, “...most scientific knowledge of all sorts
is organized in the form of contingent predictions, thatis,
connections between variables, with other things held
constant. That is the way knowledge is generated—by
holding various factors constant, whether by
experimental or statistical manipulation, in order to
establish precise causal linkages. But in the on-going flow
of social life, other things are not constant, and precise
prediction of consequences is not possible because of the
interaction among multiple forces.”

He continued, “A second complexity arises by the fact
that any kind of policy, when implemented, is likely to
generate a variety of unanticipated side effects, not all of
which are predictable and not all of which are likely to be
beneficial.”

These recognized limitations, however, increase rather
than decrease the contribution social science can make to
social policy. Smelser said, “Knowledge of the diversity
of consequences of different programs may in fact result
in greater intelligence in setting priorities in planning;
and, inany event, it provides a different and better model
for planning than that of the direct application of bits of
knowledge toward the solution of specific problems.”

Amelioration

Smelser found the last vista in the Ogburnian vision as
problematic as he had found the others.

Hesaid, “...itshould be pointed out that "happiness’ or
improvement of a consequence of purposive planning
and programs is itself a contingent matter... In areas
where widespread consensus on values obtains in
society—for example, the health of the
population—various programs such as mass
immunization measures are likely to be uncontroversial
and widely regarded as ameliorative. When, however,
such consensus is lacking, what is one group’s
amelioration is another group’s deterioration.” -

He added, “When consensus is lacking, moreover,
debate comes to focus not only on the consequences of
programs but on the relative legitimacy of the competing
cultural values by which we judge those consequences to
be ameliorative or not.”

Paradox

Smelser concluded, “We end with a kind of paradox.
Even though the Ogburn Committee report seeks its
legitimacy mainly from the framework of positive
science, its vision of the social process is characterized by
a number of items of faith: Faith in the capacity of
objective knowledge to identify social problems, faith in
the capacity of cumulative knowledge to result in social
inventions, and faith in the capacity of those inventions
to solve social problems.

“That particular set of faiths permitted the Committee
to be simultaneously naive and pretentious—at least as
judged by our contemporary understandings—as to the
role of the behavioral and social sciences in social policy.
The same set of faiths permitted the Committee to define
social and behavioral scientists as simultaneously
disembodied from the political process but as essential
ingredients to that process. Such are the paradoxical
consequences of the positivist-utilitarian view of the
relations between science and society.”

Report Suggests Guidelines for Recruitment of Women Faculty

(continued from page 5)

60%. Despite numerical gains,
therefore, the long-standing prob-
lem of progressive attrition re-
mains unaltered. Moreover, the
sharpest drop appears to occur be-
tween the BA and MA."”

Guidelines for Recruitment of
Women Faculty

The decade of the 1970s was
marked by expanding college en-
rollments, affirmative action pro-
grams, and a sharp rise in the pro-
portion of women among gradu-
ate students in sociology. As a re-
sult, women made important
gains as both students and faculty
members in departments of sociol-
ogy. Not all departments have
participated equally in the gains at
the aggregate level, and in many,
women still represent a very small
proportion of the faculty. Indeed,
in 1981-82 women were no more
than 15% of the full-time faculty in
5 of the 7 Ivy League departments
with graduate programs and 7 of
the 10 graduate departments at Big
Ten universities. Moreover, three
Ivy League departments, and one
Big Ten school, had only one
woman on their faculty, which in
two cases meant a single Assistant
Professor and 12-18 men. These
figures do not compare favorably
with the national availability of
women in 1981, which exceeds
one quarter of all PhD sociologists.

Thus far, the decade of the 1980s
has represented a significant con-
trast to that of the 1970s, with col-
lege enrollment declining and
affirmative action programs

weakened by the absence of
strong government directives.
Hence to protect the gains made in
the recent past and to rectify con-
tinuing inequities, sociology de-
partments should increase their
efforts to recruit, appoint and pro-
mote women faculty members.

In evaluating their current stat-
us, and planning recruitment
strategies for the years ahead, so-
ciology departments should
assess their current profile against
the cohort-specific availability fig-
ures shown in this report. In terms
of aggregate availability in 1981, it
should be noted that had women
been represented in individual de-
partments in the same proportion
as their availability nationally,
they would have constituted 27%
of the full-time faculty, with the
following distribution by rank:
16% of Full Professors, 23% of
Associate Professors and 37% of
Assistant Professors.'® De-
partments whose proportions of
women in each rank fall below
these figures should examine their
recruiting procedures and make
every effort to improve their pro-
file during the remainder of this
decade.

Given the current availability of
PhD sociologists, women could
reasonably comprise at least 25%
of the tenured faculty in sociology
departments by 1990. This figure,
therefore, should serve as a target
for departments as they hire and
promote during the next six years.
Moreover, since nearly half of the
new PhDs granted annually are

now received by women, who are
thus available for recruitment and
appointment, departments
should anticipate that approx-
imately half of their Assistant Pro-
fessor appointments between
now and 1990 would go to
women.

FOOTNOTES

! If one considers all teaching faculty, and
not all PhDs, one gets somewhat different,
and probably more accurate, estimates. Fig-
ures compiled by the National Science Foun-
dation (1982: Tables B-12 through B-14) indi-
cate that women comprise 27% of the full-
time sociology teachers employed by col-
leges and universities and 40% of the part-
time faculty. As this group includes those
with MA degrees, as well as those with
PhDs, women accounted for 31% of the larg-
er teaching faculty in 1981.

2 In 1975 women accounted for 21% of all
PhD sociologists and 19% of all academic
faculty.

 PhDs not employed in academia are not
necessarily engaged in sociological practice.
Some are retired and others are un-
employed.

# The 1950-54 cohort represents an excep-
tion to this general trend, but ts significance
is limited, given the small number of
women.

® The 194549 group, in which the status of
men and women is equivalent, has so few
women that it is of limited significance.

¢ The trends in the “Other” category tend to
approximate those for Associate Professors.
If degrees were received prior to 1950, when
Emeritus status is a possibility, the propor-
tion of men in the Other category exceeds
that for women. Between 1965 and 1974, on
the other hand, the proportion of women is
clearly greater. The rough equivalence in the
1975-80 cohort may reflect the recent short-
age of regular entry level positions for new
PhDs.

7 The 1965-69 cohort represents an excep-
tion to this general pattern.

® Women who received their degrees
during the 1950s appear to be faring particu-
larly poorly. Currently in their mid to late
fifties, they may have been passed over
during affirmative action efforts of the 70s
because more junior scholars were consid-
ered more “promising” merely because of

their youth.
° Cramer's V exaggerates the gender dif-
ferences within the 1960-64 cohort due to the
configuration of cell frequencies.

1 Although women appear to be over-
represented at the Full Professor level in the
1975-80 cohort, the group is too small for
reliable estimates.

! Astin and Snyder (1982) reach similar
conclusions on the basis of surveys con-
ducted at a sample of 92 institutions in 1972
and 1980. In particular, they conclude that
once in the system, women may not be
advancing as rapidly as men.

2 In 1975207 female PhDs in sociology were
Full Professors, while by 1981 there were
326.

2 In terms of their availability, women
should be 20% of the tenured faculty.

!4 Assuming people receive their PhD at age
30, on the average, those completing gradu-
ate work in 1950 will be 70 by 1990. This
represents a convervative assumption, since
in 1975 the median age at receipt of the doc-
torate was 32, while in 1980 it was 33 (Huber,
1982).

'S Women received 38.4% of the 602 PhDs
awarded in sociology in 1980.

16 In 1980, the median years from BA to PhD
were 10 (Huber, 1982).

7 This is suggested by examination of de-
gree figures during the 1970s. Women
receiving their PhDs in 1980 accounted for
38% of the total, and are most likely to have
received their BAs in 1970 and their MAs in
the 1972-76 period. In these years women
received 60% of the BAs and 40% of the
MAs.

'® As noted earlier, this distribution
assumes that women are distributed in de-
partments proportional to their availability
nationally. But, in fact, if some departments
exceed the percentages specified, others
must fall below them. Nonetheless, the per-
centages by rank delineated above can serve
as general guidelines for departments
assessing the degree to which they are pro-
viding equitable employment opportunities
for women faculty.
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This is the third in a series of
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ceived donations.

Harold E. Boysaw
Marguerite Bryan
James A. Davis
Albert S. Frances III
Jonathan A. Freedman
John I Gilderbloom
Allen D. Grimshaw
Jeffrey K. Hadden
Jack Ladinsky

Ken G. Lutterman
Maurice Punch
Joseph Rosenstein
Erich Rosenthal
Pamela D. Savatsky
H. Jay Shaffer
Marvin B. Sussman




OBSERVING

The Federal Government’s budget: In constant 1984 $, funding for research and
development is up 17% since 1980; but when this figure is broken down into
defense and non-defense $, we find that while defense R&D is up 65%, from $19.4
billion to $32 billion in 1984, all other R&D is down 30%, from $19.6 to $13.7 billion.

Given the reality of American politics, we should not expect any decrease in
R&D for defense in the next couple of years. But that is no reason why we should
not make our case for R&D in basic research through the National Science
Foundation (NSF) and the other government supported agencies. Through the
Consortium of Social Science Associations (COSSA), the Council of Professional
Associations on Federal Statistics (COPAFS) and the National Humanities
Alliance (NHA), ASA as an organization can and does make its voice heard on
Capitol Hill. But unless you as individual members contact your Senators and
Representatives regularly to plead the case for non-defense research, the matter
will not receive the attention it deserves.

We need you to help—now. Write or call your Senators and Representatives
today. Remind them that funding for social science research at NSF and other
federal agencies is still not up to its 1980 level in terms of 1984 constant dollars.

In testimony before the Science, Research and Technology Subcommittee of the
House Science and Technology Committee, Dr. Henry Aaron of Brookings,
speaking on behalf of COSSA, urged “that FY 1986 funding for the social and
behavorial science research programs at NSF would be at 1980 levels in FY 1986
dollars.” I see this as a modest goal; with your active support we may achieve it.

At the end of the hearings, Representative Doug Walgren (D-PA), a strong
supporter of social science research, said he would like to have specific examples
of the impact of the budget cuts on social and behavioral science research. If you
have such information, please write or call me at (202) 833-3410 or Roberta Miller at
(202) 234-5703.

The funding situation at the National Endowment for the Humanities (NEH) is
much the same for 1985 as it has been in the past three years. Lisa Phillips,
Executive Director of the National Humanities Alliance reminds us that NEH
continues to be funded below its historic high point of 1980. The Reagan
Administration has proposed a budget of $I25 million for 1985, some $I5 million
below the amount Congress actually allocated for 1984. You can help NHA lobby
on behalf of NEH by writing and calling your Senators and Representatives —
today. Urge them to support at least the 1984 funding level. Don’t think about it!
Do it!!

Meanwhile, at the National Institute of Mental Health (NIMH), the National
Advisory Mental Health Council, at its February meeting, reviewed the report of
the Behavioral Sciences Cluster Group (chaired by John Clausen), and concluded
that NIMH should increase its support for behavioral research. Detailed
summaries of some of the key sections of that report were printed in the
November issue of FOOTNOTES. NIMH officials promised to report on the
implementation of the report’s recommendations at future Advisory Council
meetings.

Bits 'n Pieces:

While social scientific employment opportunities within the federal
government are not unlimited, one agency has been looking aggressively for
social science talent during the past year. The General Accounting Office (GAO),
known as the watchdog of Congress, hired 20-25 social scientists during the past
year, to work in a variety of evaluation programs. According to Ray Rist of the
GAO's Institute for Program Evaluation, there may be openings for an additional
15 or 20 social scientists before the end of the 1984 calendar year.

During the past two months four ASA committees have met in D.C. The 1985
Program Committee, headed by Kai Erikson, convened to consider the myriad
suggestions offered by colleagues intrigued by the theme of Working and Not
Working. Many good ideas also emerged from the mid-year meetings of the Task
Force on Sociology and the Media, the Committee on Membership Incentives,
and the Undergraduate Education Committee. They all shared a great deal of
enthusiasm for their tasks, and a sense that sociology was coming of age. We will
be reporting in detail on their activities and proposals during the coming months.

As this issue of FOOTNOTES goes to press, the annual meetings of the several
regional associations are in progress. I hesitate to say Spring meetings after the
weather that threatened to disrupt the Eastern Sociological Society meeting in
Boston the weekend of March 9-1I. Despite a blizzard that struck New York and
the rest of the East Coast, during the morning of the 9th, some 1,000 sociologists
made their way to Boston for what turned out to be an often exciting and
stimulating program.— WVD

Workshops in May;
Apply Now

The ASA is sponsoring three professional development
workshops in May. They will be held at the National 4-H Center in
Washington, D.C. The workshops are held in sequence so that
people may elect to attend one, two, or all three events.

May 10 Getting a Job in the Federal Government

$50 ASA members; $75 non-members

May 11 The Ins and Outs of Contract Research
$50 ASA members; $75 non-members
May 12-13 Effective Writing Skills for Sociologists

$125 ASA members; $200 non-members

The workshops are led by qualified sociologists. There are 25
slots open for each workshop and applications will be accepted in
the order received until the workshop is full. For applications and
information, contact: Carla B. Howery, ASA, 1722 N Street, N.W.,
Washington, D.C. 20036.

ASA Grant Recipients Named;
Next Deadline is November 15

(continued from page 1)

should be mailed to the Executive
Officer, American Sociological
Association, 1722 N Street, N.W.,
Washington, D.C. 20036. Dead-
line for the next submission is
November 15. Submissions which
are too late for this deadline will be
carried over to the next review pe-
riod.

Grant Recipients

Project titles, recipients, their
affiliations, and grant amounts
follow:

Mass Media

Editor’s Note: This column reports mass
media exposure—newspapers, maga-
zines, television, radio, books,
movies—given to sociologists and so-
ciology. Contributions are solicited.

Carlfred Broderick, University of
Southern California, wrote an article
on the new improved 1983 model hus-
band in Working Mother, October 1983.

Stanton E. Samenow, a psychologist
and author of Inside the Criminal Mind,
declared that “sociological ex-
planations for crime, plausible as they
may seem, are simplistic”, in the Wash-
ington Post, March 5, 1984.

Jack Levin, Northeastern University,
was quoted in an article dealing with
the increasing number of murders of
randomly chosen strangers in the
Washington Post, February 20, 1984.

Cleveland Amory, writer, cites ex-
amples of “Best Sociology”, a headline
repoiting 40 percent of all adult Amer-
icans suffer from shyness, and the
“Worst Sociology”, readers of Psychol-
ogy Today responding to the following
question posed in a previous issue: Is
there anything better than sex?, in Pa-
rade Magazine, January 29, 1984.

Norman Birnbaum, Georgetown Uni-
versity Law Center, wrote a letter to
the editor complaining about his name
being excluded from the blacklist
maintained by the U.S. Information
Agency, which appeared in the Was/-
ington Post, February 19, 1984.

Tom Burns, Washx'ngtuﬁ Post reporter,
correctly used the words “sociological
change” in an article on the status of
Spanish women, which appeared in
the Washington Post, February 21, 1984.

Thomas J. Moore, Chicago Sun-Times
correspondent, reported a 45 percent
decline in bachelor degrees in sociolo-
gy between 1975 and 1981 in an article
on whether it is worthwhile going to
college, in the Washington Post, Octo-
ber 23, 1983.

Mark Wardell, Virginia Tech, was
quoted in an article on efforts by family
members and friends to support coal
miners during layoff seasons, in the
Washington Post, February 20, 1984.

Larry C. Ingram, University of
Tennessee-Martin, reported his re-
search on “born again” testimony in an
article in the Washington Post in late
1983.

Dean Hoge, Catholic University, was
quoted in article on resurgence of poli-
tical activism among college students,
in the Washington Post, December 2,
1983.

Ronald E. Anderson, University of
Minnesota, was quoted in an article
dealing with the introduction of micro-
computers in schools primarily
attended by middle-class students, in
the Washington Post, September 12,
1983.

PAGE 7
ASA FOOTNOTES
APRIL 1984

Phillips Wins
AAAS Prize

David P. Phillips, Associate
Professor of Sociology at the
University of California-San
Diego, has been announced
as the winner of the 1983
American Association for the
Advancement of Science
Socio-Psychological Prize for
his article, “The Impact of
Mass Media Violence on U.S.
Homicides”, which appeared
in the August, 1983 issue of
the American Sociological
Review. The Prize is awarded
annually by AAAS for a
“meritorious paper that
furthers the understanding of
human psychological/socio-
cultural behavior”.

“Conference on Ethnicity and
Race in the Last Quarter of the
20th Century”, Richard Alba,
SUNY-Albany, $1,000.

“The World of High School Soci-
ology”, Dean S. Dorn, California
State University-Sacramento,
$1,000.

“Social Science at the National
Science Foundation, 1943-1960: A
Chapter in the Political Ecology of
American Science”, Thomas
Gieryn, Indiana University,
$2,000.

“Exploratory Conference on
Fisheries Sociology”, Craig K.
Harris, Michigan State University,
$1,500.

“Survivalist Ideology and Social
Organization”, Richard Mitchell,
Oregon State University, $1,500.

“The Effect of Government
Regulation on Television Pro-
gramming: A Case Study of the
BBC”, John Ryan, Clemson Uni-
versity, $1,500.

“Social Class, Race and the Ex-
tension of Citizenship: A Com-
parative Perspective”, Carol
Schmid, Guilford Technical Com-
munity College, $1,000.

Presentation of the award
to Phillips will be made on
May 27 during the AAAS
Annual Meeting at the New
York Hilton Hotel.

Phillips was also awarded
the 1983 Shneidman Award
from the American
Association of Suicidology for
his research on imitative
suicide.

Discount Air Fares Available
For Travel to Annual Meeting

Itis not too early to begin thinking about your travel plans to San
Antonio. The convention dates are August 27-31, Monday
through Friday, and the Preliminary Program with the schedule of
sessions and committee meetings will be mailed to all members by
Memorial Day. Arrangements have been made through Conven-
tion & Group Travel Associates, Ltd. (CGTA) for discounted air
fares on American Airlines to the 1984 ASA Annual Meeting in San
Antonio, Texas.

Guaranteed Savings

Through CGTA, American Airlines will offer 30% off the regular
coach faires if tickets are purchased at least 45 days in advance and
25% if tickets are purchased seven days in advance. If there is a
lower applicable fare, CGTA will provide it to you. We encourage
you to take advantage of these special discounts. American
Airlines will also book flights on the lowest possible fare from cities
they do not serve.

Toll-Free Numbers

If you are flying to the ASA Annual Meeting, call the toll-free
number below and identify yourself to the convention specialist by
citing Star File #8198.

American Airlines Nationwide Toll-Free Number
1-800-433-1790
In Texas only, 1-800-792-1160
Cite Star File #8198

Charge Now, Pay Later
The convention specialists will advise you of the most
convenient flights. They will handle reservations from the city that
serves you. You may pay directly by credit card or ask to be
invoiced. CGTA will mail your ticket to you directly.

Lock In Your Low Fare

With rates being subject to change between now and the time of
the convention, we urge you to purchase your airline tickets with-
out delay, using your credit card. This will guarantee you your
reservation and a current air fare and protect you against later fare
increases.

This offering is made through Convention & Group Travel Associates,
Ltd. (CGTA)
2501 Main Street, Stratford, CT 06497
(203) 377-0770
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Meeting
Calendar

May 17. Restraining Health Care Costs:
Responsibility-Strategies-Solutions,
greater Cincinnaci area. Contact:
Phyllis J. Jonas, Institute
Administration, Northern Kentucky
University, Highland Heights, KY
41076; (606) 572-5602.

May 21-25. International Society for
Intercultural Education Training and
Research Tenth International Conference,
George Mason University, Fairfax,
VA. Contact: SIETAR, 1414 - 22nd
Street, N.W., Suite 102, Washington,
D.C. 20037; (202) 862-1990.

May 22-25. Thirteenth Annual Child
Abuse and Neglect Symposium,
Keystone, CO. Contact: C. Henry
Kempe National Center, 1205 Oneida
Street, Denver, CO 80220.

May 24-25. International Association for
Impact Assessment, Salisbury Hotel,
New York City. Theme:
“Technology/Society/Environment:
Resolving Conflicts, Optimizing
Development”. Contact: John H.
Roebig, TAMS, 655 Third Avenue,
New York, NY 10017; (212) 867-1777.

May 24-28. International Communication
Association 34th Annual Conference, San
Francisco, CA. Contact: ICA, P.O. Box
9589, Austin, TX 78766: (512) 454-8299.

May 24-29. American Assocation for the
Advancement of Science 150th National
Meeting, New York Hilton, New York,
NY. Contact: AAAS, 1515
Massachusetts Avenue, N.W.,
Washington, D.C. 20005.

June 6-8. First International Colloquium
on Jewish Humor, Tel Aviv, Israel. Con-
tact: Avner Ziv, Chair, Organizing
Committee, Tel Aviv University, Tel
Aviv, Israel.

June 11-13. National Council for Interna-
tional Health 1984 Annual Conference,
Washington, D.C. Theme: “Interna-
tional Health and Family Planning:
Controversy and Consensus”. Con-
tact: Zoila Acevedo or Graeme Frelick,
National Council for International
Health, 2100 Pennsylvania Avenue,
N.W., Suite 740, Washington, D.C.
20037; (202) 466-4740.

June 14-16. International Society for the
Comparative Study of Civilizations 13th
Annual Meeting, Appalachian State
University, Boone, NC. Contact:
Michael Barkun, Chair, ISCSC Pro-
gram Committee, Department of
Political Science, Maxwell School,
Syracuse University, Syracuse, NY
13210.

June 24-June 28. National Women's
Studies Association Sixth Annual Con-
ference, Douglass College/Rutgers Uni-
versity, New Brunswick, NJ. Contact:
National Women'’s Studies Associa-
tion, University of Maryland, College
Park, MD 20742.

Competitions

The ASA Medical Sociology Section
has extended the submission deadline
for its award for the best doctoral dis-
sertation in medical sociology to June
1, 1984.

Submitters must be Medical Sociolo-
gy Section members and recipients of
the PhD between August, 1983 and
August, 1984. The winner will receive
transportation to the 1984 ASA Annual
Meeting and a one-day per diem. The
chosen paper will be presented at the
business meeting of the Medical Soci-
ology Section.

To enter, submit an unpublished ar-
ticle based on your dissertation to: Dr.
Janet Hankin, The Metro Center,
Shriver Hall, The Johns Hopkins Uni-
versity, Baltimore, MD 21218.

Call for Papers

CONFERENCES

23rd Annual Conference on Research
in Medical Education, October 27-
November 1, 1984, Palmer House
Hotel, Chicago, IL. Papers and pro-
posals for symposia are invited on all
aspects of medical education at all
stages of the continuum. Deadline is
May 25, 1984. Guidelines may be
obtained from: RIME Conference,
Association of American Medical Col-
leges, One Dupont Circle, N.W., Suite
200, Washington, D C. 20036.

Annual Conference on Social Theory,
Politics, and the Arts, October 12-14,
1984, University of Maryland, College
Park, MD. The deadline for detailed
abstracts, full papers, or panel sugges-
tions is May15, 1984; notification of
acceptance will be made by June 15,
1984. Contact: Judith H. Balfe, Con-
ference Paper Committee, De-
partment of Sociology, Lucy Stone
Hall, Rutgers University, New Bruns-
wick, NJ 08903; (201) 746-4851.

Evaluation Research Society Annual
Meeting, “Evaluation ‘84", October
11-13, 1984, San Francisco, CA.
Theme: “Toward Excellence: The Role
of Evaluation”. Submissions related to
the conference theme, as well as other
topics in the general area of evaluation
are welcomed. Proposal length is not
limited, but brevity will be appreci-
ated. Deadline for submission is June
15, 1984. Contact: Mark A. Abramson,
ERS Program Chair, c/o The Center for
Excellence in Government, 20 F Street,
N.W., Washington, D.C. 20001.

International Symposium on Grief
and Bereavement, November 11-14,
1985, Jerusalem, Israel. Participants
wishing to present a paper should sub-
mit an abstract of not more than 200
words by May 1, 1985 to: Secretariat,
International Symposium on Grief and
Bereavement, P.O. Box 50006, Tel
Aviv 61500, Israel.

International Research Committee on
Clinical Sociology, August 24-27,
1984, San Antonio, TX. International
scholars are encouraged to make pres-
entations at the Research Committtee
meeting. Interested persons should
contact either: Dr. Raymond A. Eve,
Department of Sociology, University
of Texas, 205 University Hall, Arling-
ton, TX 76019; or Dr. Cliff Black, De-
partment of Sociology, North Texas
State University, Denton, TX 76203.

International Sociological Associa-
tion Social Stratification and Mobility
Research Commitee 28, Working Con-
ference on “New Differentiations of
Status Structures: On the Viability of
the Concept of Status Inconsistency in
Contemporary Society”, May 7-9,
1985. Duisburg, West Germany.
Papers are invited on theoretical,
methodological, empirical, historical,
and comparative issues of status in-
consistency as an instrument for an-
alyzing contemporary society in social-
ist and capitalist, developed and de-
veloping countries. Deadline for ab-
stracts is June 30, 1984; papers are due
by January 31, 1985. For further in-
formation, contact: Professor Her-
mann Strasser, Department of Sociolo-
gy, University of Duisburg, Lotharstr.
63, D-4100 Duisburg 1, Federal
Republic of Germany.

National Historic Communal
Societies Association Eleventh An-
nual Conference, October 4-7, 1984,
Amana Colonies, Amana, IA. Those
wishing to present papers or organize
sessions on the Inspirationist tradition
in Europe, Ebenezer, NY, and Amana
or other communal groups past and
present are invited to submit abstracts
and vitas. Contact: Mr. Lanny Haldy,
Amana Heritage Society, Museum for
Amana History, Amana, IA 52203.

PUBLICATIONS

Crime and Delinquency is now
accepted manuscripts for its 1985
issues: “Race, Crime and Criminal Jus-
tice” (January); “Rape” (April); “Com-
munity Supervision” (July); and a
general issue in October. Articles
should be policy-related and based on
data analysis or other evidence appro-
priate for an audience of practitioners
as well as academics in criminal jutice.
Four copies and a $10.00 manuscript
fee must be submitted. Contact: Jim
Galbin, Editor, NCCD, 760 Market
Street, #433, San Francisco, CA 94102;
(415) 956-5651.

Journal of Family Issues invites sub-
missions for the June 1985 issue, de-
voted to the topic “Who Divorces, and
Why”. Both reports of research and
theoretical pieces will be considered.
Papers should be submitted to: Alan
Booth, Issue Editor, Department of So-
ciology, University of Nebraska, Lin-
coln, NE 68588. Submission deadline:
September 15, 1984.

The New England Sociologist invited
papers of up to 3,000 words on the
themes nature versus nature; teaching
sociology/problems of the profession;
or social future and the technology-
society relationship. Papers selected
will appear in the November 1984
issue. Send submissions immediately
to: Bruce K. MacMurray, Department
of Sociology, Northeastern University,
Boston, MA 02115; (617) 437-2686.

Sociological Spectrum solicits man-
uscripts for a special issue entitled
“Women in the South”. Papers dealing
with Southern women—both white
and black—are especially appropriate;
papers addressing other categories of
women in the South and their con-
frontations with Southern culture are
also welcomed. Four copies of sub-
missions should be received by Sep-
tember 30, 1984. Preliminary abstracts
and letters of inquiry are encouraged.
Contact: Caroline M. Dillman, Guest
Editor, Sociological Spectrum, Agnes
Scott College, Decatur, GA 30030;
(404) 993-3825 or 373-2571.

Sociological Theory is now con-
sidering manuscripts for Volume 3
(1985). Submissions may deal with any
area of approach within theory, in-
cluding substantive contributions,
theoretical overvielvs and syntheses of
research literature, metatheoretical
issues, theory systematization and
formalization, and history of theory.
Contributions are also invited for the
part of the volume entitled “Theory
News: Reports on Recent Intellectual
Events” (see earlier volumes for ex-
amples of this genre of “social science
journalism”). Submit three copies of
all articles, following ASR style, to:
Randall Collins, Editor, Sociological
Theory, 4243 Altamirano Way, San Di-
ego, CA 92103.

Manuscripts are sought for a book ten-
tatively titled “AIDS and Social Sci-
ence”, edited by Douglas A. Feldman
(John Jay College, CUNY) and Thomas
M. Johnson (Southern Methodist Uni-
versity). Papers focussing upon the
cultural, social, psychological, and
epidemiological aspects of AIDS
among high-risk populations are es-
pecially welcomed. Proposed paper ti-
tles and short abstracts should be sent
by May 1, 1984 to: Douglas A.
Feldman, Department of Anthropolo-
gy, John Jay College of Criminal Jus-
tice, CUNY, 445 W. 59th Street, New
York, NY 10019. Complete papers will
be needed by July 1, 1984.

ABSTRACTS
for Annual Meeting papers
due in the Executive Office
by May 1

Funding Opportunities

POSTDOCTORAL

Carnegie-Mellon University, School
of Urban and Public Affairs, with the
support of a NIMH training grant, is
offering a postdoctoral program in
Quantitative Methods in Criminal Jus-
tice. Participants will be involved in an
active research program. Minimum
stipend is $14,040. Study may begin in
July. Some predoctoral fellowships are
also available to individuals who have
completed at least two years of gradu-
ate study. Applications should be sub-
mitted prior to July. Contact: Alfred
Blumstein, Director, Urban Systems
Institute, School of Urban and Public
Affairs, Carnegie-Mellon University,
Pittsburgh, PA 15213.

Indiana University Training Program
in Measurement. Applications are
sought for a postdoctoral training pro-
gram in Measurement of Mental
Health Concepts. The program,
funded by the National Institute of
Mental Health and currently under re-
view for a five-year renewal, focuses
on training fellows in advanced
measurement procedures such as ex-
ploratory and confirmatory factor
analysis, true score and congeneric
test theories, latent traing analysis,
and non-metric multidimensional
scaling as applied to the measurement
of mental health constructs. The pur-
pose of the program is to train persons
who will pursue careers of research in
mental health contexts. Stipends are
determined by the number of post-
PhD vyears at the time of entering the
program, starting at $14,040 for the
new PhD. Persons one year beyond
the PhD start at higher levels. It is pos-
sible for fellows to supplement
stipends through part-time teaching in
an academic department. To apply,
send vita, letters of reference, copies of
published or submitted papers, a de-
scription of course work in mathe-
matics and/or statistics, and a brief de-
scription of research interests to: Dr.
George Bohrnstedt, Director, Training
Program in Measurement, De-
partment of Sociology, 744 Ballantine
Hall, Indiana University, Blooming-
ton, IN 47405. Applications are due by
June 30, 1984.

The Woodrow Wilson International
Center for Scholars, Washington,
D.C., invites submission of out-
standing project proposals in the hu-
manities and social sciences for its re-
sidental fellowships in one general
program (History, Culture, and Soci-
ety) and five focussed programs
(American Society and Politics, Ken-
nan Institute for Advanced Russian
Studies, Latin American Program,
International Security Students Pro-
gram, and East Asia Program). Eligibil-
ity is limited to the postdoctoral level,
and normally successful applicants
have published one book beyond the
PhD dissertation; for participants from
other backgrounds, equivalent matur-
ity and professional achievement are
expected. Length of the full-time re-
search and writing fellowships can

Oestereicher Fellowship Fund

The Department of Sociology, New
School for Social Research, announces
the establishment of a fellowship in
honor of its colleague Emil Oes-
tereicher, who died October 15, 1983.
All contributions to this fellowship
fund should be sent to: New School for
Social Research, GF, Department of
Sociology, 65 Fifth Avenue, New
York, NY 10003. Checks should be
made payable to the New School Emil
Oestereicher Fund.

vary from four months to one year.
The Center seeks to enable each fellow
to meet his or her earned income
during the previous year. Deadline for
receipt of applications for each year is
October 1 (decisions by mid-
February), appointments begin no ear-
lier than the following September. For
information and application materials,
contact: The Wilson Center, Smithso-
nian Institution Building, Room 331,
Washington, D.C. 20560; (202) 357-
2841.

OTHER N

Fulbright Scholar Awards Competi- .-
tion. The Council for International Ex-
change of Scholars announces the Ful-
bright Scholar Awards 1985-86 for
American scholars. Approximately
one third of the awards (275 of the
total) will be for postdoctoral research.
The remainder are for college and uni-
versity lecturing, or for consultative or
teaching positions with governmental
bodies or other professional in-
stitutions. All applications are re-
viewed by specialists in the applicant’s
professional and academic discipline
and in the chosen geograpic area.
Deadlines, listed with geographic
areas, are: June 15, 1984—Australia,
India, Latin America, and the Carib-
bean; September 15, 1984—Africa,
Asia (except India), Europe, and the
Middle East. Information and applica-
tions may be obtained from inter-
national programs at graduate in-
stitutions, or by writing: Council for
International Exchange of Scholars, 11
Dupont Circle, Washington, D.C.
20036.

The National Institute on Alcohol
Abuse and Alcoholism, in consulta-
tion with the National Institute on
Aging, is actively seeking submission
of grant applications in the alcohol-
aging area. Submission of concept
papers prior to submission of formal
applications may be helpful for discus-
sion of topics or questions. For further
information, contact: Nathan Rosen-
berg, Health Scientist Administrator,
NIAAA, Room 14C-17, 5600 Fishers
Lane, Rockville, MD 20857.

Summer
Programs

Lynchburg College announces a
summer study tour to Asia for persons
interested in social changes in East
Asia. The focus of study will be
traditional values and current
transformations of these dynamic
societies. The three-week study tour
(June 10-30, 1984) will cost $2,150 for
air and ground transportation, hotel,
35 meals and scheduled field trips.
There is no set deadline for
registration. Contact: Han Kyu Song,
Director of International Studies,
Lynchburg College, Lynchburg, VA
24501; (804) 522-8334.

The Survey Research Center of the
Institute for Social Research,
University of Michigan, announces its
37th Annual Summer Institute in
Survey Research Techniques. Two
four-week sessions, beginning June 25
and ending August 17, will be offered.
The program emphasis is on the
sample survey as a basic measuring
instrument for the scientific
assessment of human behavior and
related phenomena. Nine courses will
be offered with faculty from the
research faculty and support staff of
the Center. For further information,
contact: Duane F. Alwin, Director of
the Summer Institute, Survey
Research Center, University of
Michigan, Box 1248, Ann Arbor, MI
48106; (313) 764-6595.



William L. Gum
(1922-83)

William L. Gum, Bill to everyone in
the profession of sociology who new
him, casually or intimately, was born
in Monterey, Virginia on November
14, 1922, and died in his beloved New
York City on December 17, 1983. Bill
was not a sociologist; he was not an
academic; and he was not an
intellectual—at least he never made
lofty representations within human
earshot. He was a salesman, later a
bookman, and finally a consummate
editor—not without a touch of the
tragic, but not quite a Willy Loman
caricature by a long shot.

Bill's formal education was initially a
BA in Geology at the University of Vir-
ginia from 1939 to 1943. He then joined
the United States Army Air Corps,
under whose auspices he studied
meteorology at the University of Chi-
cago and at Harvard University. After
completing his course work, he
worked for the Air Corps, and was
attached to the U.S. Embassy in
Sweden. The war changed Bill's career
ambitions to the point that after his
mustering out of the service he spent
the next several years, 1946-48, com-
pleting his MA degree in History, also
at the University of Virginia. His love
of history remained a permanent part
of Bill's mindset, and he initiated a fine
list in history for John Wiley & Sons.

He started his publishing career, as
many do, as a traveler in the
elementary-high school text de-
partment of Houghton Mifflin. After
two years, he became a college traveler
for Van Nostrand, where he remained
from 1951 to 1959.

The breakthrough position for Bill
was with John Wiley, where he was
responsible for the acquisition of
books in sociology, history, and to a
lesser extent political science and an-
thropology from 1959 through 1968.
He then moved on to Basic Books,
where he spent the next four years pri-
marily in its college department, but
still acquiring books in fields very
much linked to sociology. In 1972,
when Arthur Rosenthal left Basic
Books to become director of the Har-
vard University Press, Bill went along.
His final post was at Elsevier Science
Publishing Company, where he
stayed until 1980. He probably loved
working at Harvard best, because, as
he put it, he was able to work across
the board without being locked into
any one discipline. But the commute
led him to make the final switch in
jobs, so that he could remain in the
New York area.

Although Bill published in many so-
cial science disciplines, he came to love
the field of sociology and its prac-
titioners with an abiding passion. He
was responsible for publishing many
books of a durable sort with a range of
authors from Peter Berger, David Mat-
za, and Kai Erikson. If Bill had his
share of failed books, he had much
more than his share of glorious award-
winners. Bill knew a good sociologist
when he saw one; he also had the
capacity to work with authors in a
patient and constructive way. He had
the rare ability to see a book through
from beginning to completion—from
conceptual editing to copy-writing.

Bill was part and parcel of the ex-
citing, Camelot years of sociology in
the 1950s and 1960s. He liked the in-
sights which the field offered to stu-
dents and laymen. He liked the rough-
hewn cut of what was a new field,
uncluttered by mannerisms and con-
ventions. Above all, he liked the com-
pany of sociologists, as his frequent
and often lavish parties (which he paid
for personally) attested to. He invari-
ably honored a great name in the
field—whether he was Morris Jano-
witz, George C. Homans, or Everett C.

Hughes, all honor was due to the inno-
vator, the initiator, the “real thing”.
And Bill was shrewd: these people

_ sensitized Bill to new developments in

the field, new sociological prospects,
and of course, new authors of would-
be classic works.

It would have to be said in all frank-
ness that Bills failing health, coupled
with the hard-living habits of the
salesman, finally took their toll. The
field of sociology became profoundly
segmented, less compelling perhaps,
but certainly more technical. The field
as a whole became a field in parts; the
same kind of big-ranging books just
did not work in the marketplace of the
1970s and early 1980s. Professionaliza-
tion made sociology seem less like his-
tory and more like the geology from
which he had escaped. The bouyant
optimism of the post-war era suited
Bill not at all. Economic necessity,
ideological rigor mortis, political
fanaticism—all of these were mocked
at and jeered by Bill in a series of stale
and frequently tasteless jokes. But be-
neath the mirth was a transformation
of both publishing and sociology from
ajoyous accident of flawed individuals
to a rigorous, necessitarian vision of
faultless technicians.

Bill had many friends in
publishing—Gladys Topkis, John
Ryden, Charles Stoll, Hugh Van
Dusen, Arthur Rosenthal, Jeremiah
Kaplan, Jess Stern; and an equal num-
ber in sociology and history—Howard
S. Becker, Carl Schorske, Peter Berger,
Morris Janowitz, Everett Hughes, Neil
Smelser, Loren Baratz, among others.
He was a private man for all that.

T would like to close with two per-
sonal episodes that make a deep and
lasting impression. The first was in
1963, when Bill was internal editor of a
Wiley text of Social Problems. My
chapter assignment was on the prob-
lem of war and peace. Essentially I
took the view—which I'still hold—that
the problem of nuclear annihilation is
qualitatively distinct from the classical
dilemmas of war. Mechanisms of im-
personal, technical and total destruc-
tion are different from personal com-
bat predicated on moral verities.

One very important sociological re-
viewer of the text insisted that the top-
ic of my chapter be reassigned to some-
one more in tune with the optimistic,
pre-Vietnam scenarios of the era. Bill
rejected this advice; indeed, he made
the essay a centerpiece in promotion
copy, and simply told the referee that
the book would be published with my
essay or not at all. It was only years
later that I pieced together the story—
only because I inquired about the de-
lays in what was then a top priority
volume. He simply said that two Jew-
ish troublemakers were reponsible;
but that he would protect us both with
Christ as his shield.

The other story, less pleasant, took
place at a sociology convention, in
1975 or thereabouts. Bill had a way of
telling the same awful stories to who-
ever would listen. This time, he recited
the same story to me twice; once as a
simple “ethnic joke”, then a second
time as way of caricaturing the nasality
of a harelip cleft-palate victim, namely,
myself. The “humor” went over the
line on both scores—or so I felt at the
time—and I let Bill know this in no
uncertain terms. At 3:00 a.m. in the
morning he rang my room to
apologize—with heavy sobs that left
me deeply disquieted. But the next
morning at breakfast, Bill was at it
again, telling the same stale joke, but
atleast without the simulated nasality.
Bill was indomitable, but he knew the
limits of tolerance.

I repeat these personal items be-
cause they epitomize for me a complex
figure—at once warm and generous in
his sentiments, yet remote and even
bizarre in his actions. Bill lived every

Obituaries

minute asif it were a test of civil liberta-
rian behavior—not as an abstract
ideology, but as a personal testament
of courage. He chose his books that
way; he selected his friends that way;
he lived his life that way. Far from
being at the fringes of sociology, these
concerns placed him at the moral cen-
ter of gravity during the peaks and val-
leys of our profession. For years to
come many sociologists in attendance
at professional meetings will look for-
ward to seeing that strange little man,
with a slightly malevolent grin,
wearing a tie to match, telling a wicked
joke in drawl or drag. Bill Gum won't
be working the booths, but he will be
sorely missed.

Irving Louis Horowitz
Rutgers University

Selz Cabot Mayo
(1915-1983)

Selz Cabot Mayo, long time faculty
member at North Carolina State Uni-
versity, died November 17, 1983
following a very brief illness. His death
came just after he had completed an
extensive draft of a “History of Sociolo-
gy, 1920-81, North Carolina State Uni-
versity”. His tenure at State covered 42
of these years.

His began his baccularate work at
Atlantic Christian College in 1935, and
began his graduate work at North
Carolina State shortly before his 20th
birthday. He was awarded the Master
of Science degree at State in 1938. He
received his PhD from the University
of North Carolina in 1942.

He joined the faculty at North Caro-
lina State in 1939 and his entire career
(except for a very few short term
visiting appointments at other in-
stitutions) was spent at State. His re-
search and teaching interests were
wide.

Perhaps his most significant early
work came during World War [T when,
in cooperation with C. Horace Hamil-
ton and others, he conducted exten-
sive studies of farm labor require-
ments. These data were used by the
Selective Service Boards in establish-
ing draft procedures in agriculture.

His many research and teaching
interests, among others, included
demography, the distribution of
health services, and education (es-
pecially occupational and adult educa-
tion). However, his first and most
enduring love was the rural communi-
ty and community organization. He
was both a researcher and activist.
This was reflected in his teaching, his
research, his extensive work with pub-
lic agencies, and with his many
speeches to civic associations.

He had a passion for bringing a so-
ciological perspective to nonsociolog-
ists. In 1954 he (with Cayce Scarbor-
ough) established a research methods
course which required seniors in Voca-
tional Agricultural Education to make
an empirical assessment of community
structure and needs during their peri-
od of supervised teaching. This is stilla
requirement for the seniors in voca-
tional agriculture.

He participated frequently in semi-
nars and workshops for personnel in
the Agricultural Extension Service in
North Carolina and elsewhere. He
served as President of the North Caro-
lina Adult Education Association.

These activities continued despite
his heavy administrative demands. He
was Department Head for 22 years,
first of the Rural Sociology De-
partment, then of both the Rural Soci-
ology Department and the De-
partment of Sociology and Anthropol-
ogy. He presided over the merger of
the two departments and saw the fac-
ulty of the merged department grow
from less than a dozen to over forty
positions.

He served the discipline well. He
was Assistant Managing Editor and
Managing Editor of Rural Sociology for
a decade. He served as Secretary-
Treasurer and then as President of the
Southern Sociological Society. He
serves as Vice-President of the Rural
Sociological Society. He published ex-
tensively. His 150 plus published titles
ranged from papers in refereed jour-
nals and chapters in books to essays in
newspapers and popular magazines.

After retiring in 1981, he devoted
two more years to a labor of love—
writing a history of sociology at North
Carolina State University. It is our
good fortune that he had completed a
first draft of this history, but it is our
loss that he no longer drops by to share
an anecdote that he recalls or dis-
covered. We miss his presence but are
grateful that we enjoyed his presence
for so many years.

C. Paul March
North Carolina State University

Leonard W. Moss
(1923-1984)

Our good friend and colleague,
Leonard W. Moss, Professor of An-
thropology at Wayne State University
and former Chair of the WSU De-
partment of Sociology and Anthropol-
ogy, died of cancer, Sunday, February
5, 1984 at the age of 60.

Leonard taught at Wayne State for
more than 31 years. He earned both his
BA and his MA at Wayne State and did
his doctoral work at the University of
Michigan’s Department of Sociology
in the early 1950s. His doctoral dis-
sertation was done under the direction
of the late Professor Lowell Carr; it was
on the role of the Master Plumber, a
clear indication that Len knew well
how to capitalize on his earlier experi-
ence.

Displayed on his office wall, along
with his academic certificates and hon-
ors, was a plumber’s license earned
before he began his academic career.

Although Leonard’s training was in
sociology, he became a staunch mem-
ber of the Department of Anthropolo-
gy when the joint department was
split some years ago.

As an anthropologist, Professor
Moss’ best known specialties were Ita-
lian peasant culture and ancient pre-
Roman cultures such as the Etruscans.
Leonard’s devotion to Italy and things
Ttalian stemmed from his army experi-
ence in the Air Corps in World War II.
He learned “street Italian” and briefly
attended the University of Florence be-
fore returning home to finish his
undergraduate studies in Detroit.
Leonard spent considerable time in
Ttaly three times on Fulbright research
scholarships. He was instrumental in
forming the anthropology department
at the University of Rome and was a
founding member of the Italian-
American Cultural Society. In 1965 he
was dubbed a Knight of the Order of
Merit of the Italian Republic. Although
his parents were Polish Jews, Leonard
adopted Italy as his second country
and Italians considered him a “paisa-
no”. Columnist Abigail Van Buren
(“Dear Abbey”) used him as her
reference source for questions on Italy.

Author of more than 75 scholarly
studies in academic books and jour-
nals, both in Italian and English,
Leonard was listed in Who's Who in
America.

Dr. Moss was also an eclectic
anthropologist—a man reporters cal-
led when they wanted to check out the
origin of the evil eye, the history and
significance of the black madonnas or
reasons teenagers dress differently
from the rest of us.

An avowed agnostic, he was also a
believer. “It's not true, but I believe it”
was one of his favorite observations.
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Dr. Moss was also active in commu-
nity affairs. He was given a testimonial
dinner last year by the Italian Amer-
ican Cultural Society and was active in
the Allied Jewish Campaign. He was a
regular volunteer with the Michigan
Emergency Patrol, a group that uses
radio to help motorists wend their way
through daily traffic.

Professor Moss is survived by his
wife Beebe, a daughter, Ami Simms,
and a granddaughter.

All of us at Wayne State University
were shocked by Leonard’s death. To
say that those of us who served with
him in so many capacities will miss
him is an understatement. Leonard's
ever-present and pungent humor, his
sensitivity, his political insights into
university affairs, his commitment to
the larger community, his immersion
in Italian-American cultural life, his
love of the offbeat and exotic, his role
as parent and more recently as grand-
parent, all these will be remembered
vividly and fondly by all who knew
him.

Leonard would deem it fitting to
conclude these comments with this
teaching by an ancient king of Herac-
leopolis: “Life on earth passes away; it
is not long. He is fortunate who has a
good remembrance in it.”

Leonard Moss certainly will have
that good remembrance for a long,
long time to come.

Mel Ravitz
Wayne State University

Judith Handel
(1945-83)

Judith Drachler Handel died on June
13, 1983, after a yearlong bout with
cancer. She is survived by her hus-
band, Warren, and her children,
Ethan, 4, and Reuben, 1. Judy received
her BA with honors from Brandeis
University in 1967 and her PhD from
the University of California at Santa
Barbara in 1972. She taught at the Uni-
versity of Missouri at St. Louis, and
more recently at Washington Univer-
sity. Judy was a gifted teacher. While
at the University of Missouri, she won
a prestigious award for teaching ex-
cellance. At Washington University
her colleagues, the supporting staff,
and students were tangibly apprecia-
tive of her work in the sociology pro-
gram, and supportive throughout her
illness. She published a statistics text
and a few reviews and articles and was
nearing completion of a com-
prehensive socialization text when she
became ill.

A person dies, Charles Peguy re-
minds us, not just of illness that kills
her but of her whole life. This little
truth should bring comfort to Judy’s
friends, who know the kind of life she
lived. Judy died an untimely death
after an appalling illness to be sure, but
at home in a room lined with books
and decorated with plants and her
son’s artwork. Friends visited almost
daily and members of her family vis-
ited frequently from all over the coun-
try. Her illness attacked her control of
motion and speech but her personality
and clarity of thought remained intact.
Finding one way or another to com-
municate, she participated in family
decisions and occasions to her final
day. In April, although barely able to
speak an occasional word, she found
the wherewithal to sing “happy birth-
day” to her son Ethan. Her last word
was “good,” spoken in response to my
plans, our plans then, for the day her
nurses anticipated her death. One
could, I suppose, wish a quick end to
suffering. For our parts, we did what
we could to prolong it.

Warren Handel
SIU-Edwardsville
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Official Reports and Proceedings

Editors’
Reports

AMERICAN SOCIOLOGICAL
REVIEW

The ASR received 467 new manuscripts
during 1983. In addition, another 72 man-
uscripts were carried forward from the pre-
vious year (i.e., their reviews were not com-
peted in 1982); thus, the ASR considered for
publication a total of 539 manuscripts. Of
this total, 73 were screened on submission
and rejected at this point, without review.
Of the remaining 466 that were sent to ref-
erees for review, 339 were ultimately de-
clined outright, authors were requested to
revise and resubmit 38, 23 were accepted
conditional on specific changes, and 8 were
accepted without condition. Three man-
uscripts were withdrawn in the course of the
review process, and another 55 are still
under review.

Twenty-four editorial board members
participated heavily in the review process;
another 356 served as referees on an ad hoc
basis. Most frequently, two referees re-
viewed a paper, occasionally a third review
was sought out and obtained. In a few in-
stances, only a single review was received
(in no instance of submitted articles
accepted for review is only a single review
sought) after an extended wait; in such in-
stances, an editorial decision was reached
on the basis of a single review in hand and
the Editor’s own reading of the manuscript.

In spite of inevitable delays in completing
the review process, the average time re-
quired to complete reviews and reach an
editorial decision was 8.5 weeks after receipt
of manuscripts. Authors had to waitanaver-
age of 4.4 months after acceptance of their
papers befor publication.

Fifty-four articles and 13 research notes
were published in Volume 48. In addition, 12
comments and replies appeared during the
year.

‘The new policy with regard to the submis-
sion of comments, announced in the Febru-
ary, 1983 issue of ASR clearly reduced the
number of comments submitted for review,
a consequence of the new policy that was
foreseen and desired.

The decrease in the number of man-
uscripts submitted during 1983 as compared
with 1982 is largely a function of this re-
duced flow of comments. The decreased to-
tal number of manuscripts considered
during 1983 as compared with 1982 is in
some part also a function of a somewhat
more rapid rate of processing manuscripts
and completing reviews.

If an acceptance rate for the ASR is com-
puted by dividing the number of items pub-
lished in 1983 by the number of manuscripts
submitted during the same year, that rate is
11.6 percent. While low, that rate is not in
my judgment oo low; i.e., | have not had to
decline submitted papers with restrictions
on space as a primary consideration.

While difficult to gauge, the repeatedly
announced openness of the ASR to high
quality instances of all of the kinds of work
sociologists do as sociologists seems to have
paid off in greater variation in the materials
submitted to ASR and greater variation in
what is published. The single exception, it
seems to me, are professional papers of the
kind The American Sociologist received and
published. I count five such papers among
those submitted in 1983; none survived the
review process, a not unlikely outcome
given the acceptance rate announced above.
The openness of ASR to such papers stands.

Satisfactions continue to outweigh an-
noyances in editing the ASR. A major por-
tion of the satisfaction derives from the peo-
ple I work with: Larry Griffin, Deputy Edi-
tor, Alyce Stryker, Managing Editor, Bob
Kuhn, Copy Editor, Henry Quellmalz of
Boyd Printing. 1 wish to thank especially Jo
Ann Ruckel, no longer with the ASA office,
for essential services competently and gra-
ciously performed; I will miss her. Most of
all I wish to acknowledge by debt to Associ-
ate Editors who left the board at the end of
1983 and to welcome their replacements on
the board. Dwight Billings, Jere Cohen, Lar-
1y Cohen, Larry Isaac, Robert Kaufman, Lyn
Lofland, Rachel Rosenfeld, and David Zaret
have gone off the board, though I will con-
tinue to call on them for help. Karl Alexan-
der, Alex Hicks, Arne Kalleberg, Aldon
Morris, Ann Statham, Ivan Szelenyi, and
Marta Tienda have taken their places.

Sheldon Stryker
Editor

CONTEMPORARY SOCIOLOGY

Volume 12 (1983) of Contemporary Sociology
represented the last year of the D’ Antonio-
Heiss editorship and 1 will, therefore, at-

SUMMARY OF EDITORIAL ACTIVITY

A. Manuscripts Considered
Submitted in 1983
Carried over

B. Review Process

1. Screened by Editor and Accepted for Review

a. Rejected outright
b. Rejected—revise/resubmit
c. Conditional acceptance

d. Outright acceptance

e. Withdrawn

f. Pending

2. Screened by Editor and Rejected
C. Editorial Lag (weeks)

D. Production Lag (months)

m

Items Published
Articles
Book Reviews
Symposium Reviews
Review Essays
Comments
Other (including research notes)

m

. Reviewers
Males
Females
Minorities

[]

. Editorial Board Members
Males
Females
Minorities

January 1 - December 31, 1983

ASR cs JHSB
539 — 251
467 — 227

72 - 24
466 — 222
339 — 123

38 - 41

23 — 2

8 — 20
3 — 1

55 - 39

73 — 5
8.5 - 6.6
44 — 6.0

54 — 30

- 506 -

— 88 _

12 — 6

13 67 =
344 " 53

72 “ 27

9 “ 2
18 1 23
4 11 10
- - 2

! Figures for Sociological Methodology are for March-December 1983.

2 This figure is for rejections only.

3 The number of reviewers is not supplied; however 29% of reviewers for 1983 were female.

# Unknown.

tempt a general review of the three volumes
we produced.

Any editor of CS is constantly torn be-
tween depth and scope. Does he or she re-
view a large proportion of the books re-
ceived in many short reviews, or should a
smaller number of books be reviewed so that
each book can be covered in more detail?

This was a particular problem during the
last three years because midway in the term
the journal underwent its periodic review.
And, though we generally received high
marks, the committee did suggest that we
expand our coverage and increase the num-
ber of essay-length reviews.

At first glance, statistics would seem to
suggest that we were successful in meeting
rather contradictory pressures. Despite a
sharp decrease in the number of pages we
printed, in Volume 12 we managed to in-
crease the number of book reviews, the
number and proportion of essays, and the
number and proportion of book reviews in
essays. Moreover, our reviewing rate, using
the previous year's Publications Received as
the base, increased from 47% to 65% over
three years.

Of course, the laws of physics suggest that
this must be somewhat misleading. These

imp " had to be comp for
by other changes. What happened is clear.
The introduction of the Endnotes accounts
for all of the increase in the absolute number
of books covered in 1983, and the temporary
decrease in the number of books received in
1982 helps account for the increase in the
rate of books reviewed. And, the increase in
the number of essays and in the number of
books reviewed in them was accomplished
by a slight decrease in their length and by an
increased number of essays that dealt with
more than one book.

The effect of these changes on the quality
of the journal is difficult to assess, but it is
my, biased, viewpoint that the net effect was
salutary. The Endnotes, in most cases,
covered books that would not have been
reviewed at all in CS. I believe that short
summaries of their contents served to alert
people to books they might have missed
entirely. Further, I feel that the essays in the
last year's volume were not inferior to those
of previous years. The average number of
words per book was not markedly different
from the past, and some of the best essays
were those in which the reviewer had the
opportunity to contrast two, and on rare
occasions three or more, books on the same
subject.

Another perennial problem is the long
time that elapses between the publication of
a book and the appearance of the review.
Special efforts were made to reduce this lag.
The computerization of our records made it
possible to send the publications received to
the associate editors several months sooner
than had been possible previously; we tried
to prevent books from piling up on our
shelves, and particularly important books

were given expedited treatment.

Though we had some success on this
score the results are somewhat dis-
appointing, In the 1981 volume, 31 percent
of the books reviewed were published in
1980, and the analogous figures for 1982 and
1983 were 39 and 44 percent. There is, of
course, a structural limitation on im-
provement here; after we send the copy to
the printer, we must wait four months be-
fore the issue can appear. However, more
can be done to get the books from the pub-
lishers quickly, and it may be possible to
shorten the time from assignment of a re-
view to its arrival in the office.

Thave not counted, but I am fairly certain
that reviewers from the University of Con-
necticut and from the Northeast were over-
represented in the pages of CS. Given the
connection between networks and location,
it would be very surprising if this were not
s0. However, I did make some efforts to
reduce the bias. A choice between equally
competent reviewers would go to the one
furthest from Storrs, but it was not often that
T had the luxury of such a choice. The prob-
lem is, of course, moderated by the long
standing policy of moving the journal from
one section of the country to another with
each change of editor.

Little else is known about the characteris-
tics of our reviewers, but I did count the
number of feminine first names among our
reviewers. Consistent with the recom-
mendation of the previous editor, Professor
D’Antonio had made an effort to increase
the contributions of women. By the simple
step of appointing equal numbers of male
and female associate editors, the proportion
of reviews done by women increased from
11 to 23 percent in the first year of his edi-
torship. In the last volume, the figure
reached 29 percent.

SOE SPQ  ROSE sMm’
197 195 36 25
168 154 36 19
29 41 — 6
147 195 15 25
45 68 9 6
41 55 1 3
9 45 2 4
26 — — _
3 1 — _
23 26 4 12
50 — 15 —
8.1 115 22? 18
48 5 — —
16 29 — —
— 4 — -
3 9 - —
110 247 24 48
38 88 7 6
“ “ M “
15 25 5 6
7 7 2 —
2 1 - -
JOURNAL OF
HEALTH & SOCIAL
BEHAVIOR

The papers we have reviewed and pub-
lished in 1983 again reflect the variety of
theoretical and research orientations among
social scientists whose work is concerned
with health issues. Thirty articles appear in
Volume 24, spanning a number of sub-
stantive categories. Thus, nine articles are in
the general area of stress, including those
concerned with etiological factors, coping,
social supports, measurement and health
consequences. Another nine articles dealt
with various aspects of health delivery sys-
tems, the behavior of those who deliver
health care, and with conditions influencing
the utilization of health care. Three articles
focused on suicide and the remainder
covered such subjects as death and dying,
substance abuse, reactions to illness, and
labeling.

No single volume can possibly fully en-
compass the relevant interests of sociolo-
gists. In the array of articles published in
1983, for example, none deals with such
matters as the organization of treatment set-
tings, health policy, rehabilitation, com-
pliance behavior, professional socialization
and training, and patterns of interaction be-
tween the seekers and providers of health
care. Despite the diversity of subject matter
that is found in its pages, therefore, the 1983
volume hardly mirrors the many different
lines of social research into health. I want to
emphasize that what is present or absent in
the published articles is much less a reflec-
tion of editorial policy than of the scholarly
activities of the pool of contributors. Poten-
tial contributors should be assured that all

The number of people who i to
the publication of CS during the last three
years is very large, and I would like to thank
them for their help to Bill D’ Antonio and me.
Hundreds of scholars wrote reviews, and
obviously, there would be no CS without
them. The degree of cooperation we re-
ceived was quite remarkable, and we sin-
cerely appreciate it. The associate editors
were a joy to work with. Their dedication to
their tasks, and their skill in fulfilling them,
made a potentially onerous job a “snap”.
And, finally, Iwish to acknowedge the enor-
mous contributions of Betty Seaver, the
Managing Editor, and Kathleen Carroll,
Allison Phaneaf, and Stephen Merlino, the
staff. Bill and I owe them a large debt.

Contemporary Sociology is now in the cap-
able hands of Barbara Laslett, and I am very
confident about its future. We wish her all
the best of luck.

Jerold Heiss
Editor

submissions are given equal consideration,

g of their theoretical stance or an-
alytic mode. Papers are selected solely on
the basis of their quality and topical
appropriateness to JHSB. Furthermore, the
selection process is implemented by con-
scientious and able associate editors and ad
hoc reviewers whose expertise covers vir-
tually every facet of health research.

In emphasizing the specialization and di-
versity in health research, I do not want to
ignore a feature common to most of the
papers published in JHSB. I refer to the over-
riding effort to understand how social
structural conditions influence each step of
the health process: the social epidemiology
and etiology of well-being and disease; pat-
terns of deviance that threaten health; access
to and use of health-care systems; the re-
cruitment and training of health pro-
fessionals; definitions of illness and labeling
of the ll; sick role behavior; the izati

their consequences for individuals and sys-
tems.

There is much to be pleased about with
regard to the editorial activities of the Jour-
nal in 1983. The number of submissions
compares very favorably with that of the
preceding year. Moreover, among the sub-
missions there is a substantial number of
excellent and publishable manuscripts, de-
spite the fact that only slightly over 10 per-
cent of new manuscripts are accepted at first
review. Moreover, as the detailed break-
down of editorial activity shows, authors
invited to revise their rejected manuscripts
have a very good change of eventually
bringing them up to an acceptable level.

T'would like also to direct attention in the
Summary to the editorial lag-time. The 6.6
weeks stands as powerful testimony to the _
conscientiousness of both associate and ad~
hoc editors. I would like to single out the ten
associates who have completed their three-
year terms at the end of 1983: Richard R.
Clayton, William W. Eaton, Eugene B. Gal-
lagher, Walter R. Gove, Marie Haug, Arnold
D. Kaluzny, Michael K. Miller, Gordon
Moss, Thomas G. Rundall, and Fredric D.
Wolinsky.

They have my special thanks, as do my
excellent editorial assistants, Phyllis Olsen
and John Waldman, and copy editor,
Miriam Sierra-Franco.

Leonard I. Pearlin
Editor

SOCIOLOGY OF EDUCATION

The four issues of the journal published in
1983 contain papers on a wide variety of
topics in the sociology of education and
human social development. The January
1983 issue focused exclusively on status
attainment research and presented a replica-
tion and an extension of the Wisconsin mod-
el, as well as a state-of-the-art discussion of
this body of research. The eight papers in
the April and July issues included four
papers on contextual effects on student out-
comes, as well as a couple of papers with an
historical approach to educational issues.
The October issue included an analysis of
the National Longitudinal Study data and a
continuation of the debate between
Coleman, Hoffer, and Kilgore and the au-
thors whose critiques of their work
appeared in the April 1982 special issue of
the journal.

Editorial activity during 1983 included
two major efforts in addition to the everyday
functioning of the journal. The first was the
announcement of a special issue on

phic studies in i ary
Haywood Metz is the guest editor of this
issue, scheduled to appear in October 1984,
and her enthusiasm and competence are in-
suring its success. The second effort is a
special issue of the new critical sociology of
education, guest edited by Philip Wexler
and scheduled to appear in January 1984.
This issue will contain papers from the inter-
national community and it is hoped that it
may convince foreign scholars that SOE is a
viable publication outlet for their work.

Three new editorial board members were
appointed to a three-year term beginning in
January 1984. They are Paul DiMaggio, Don-
na Eder, and Richard Rubinson. Their
appointment increases the editorial board to
twenty members. The current board repre-
sents a wide array of interests and talents
and should be instrumental in providing
high-quality reviews and in soliciting man-
uscripts on a variety of topics as the editorial
staff of SOE continues its efforts to increase
the breadth of the journal. Members of the
Board whose term ended in December 1983
are Monica Boyd, Maurice Garnier, Cora
Marrett, and James Rosenbaum. I wish to
express my sincere thanks to these col-
leagues who generously and con-
scientiously served the journal.

There are several features of the operation
of the journal in 1983 that deserve comment.
In 1983, 168 new manuscripts were sub-
mitted. This compares to 125 in 1982, 124 in
1981, 138 in 1980, and 121 in 1979, and is a
35% increase over 1982. In addition, 29 man-
uscripts were carried over from 1982, com-
pared to 17 the previous year, resulting in
197 manuscripts considered in 1983, com-
pared with 142 in 1982, or a 40% increase.
This dramatic increase in submissions may
be attributed to two factors. The first is the
strong positive response to the an-
nouncement of a special issue on
ethnographic studies in edication. Thirty-
two manuscripts were submitted for this
issue. A few of these papers contained high-
quality qualitative analyses, especially field
work, but were not strictly ethnographies
and will be published in regular issues of the
journal. A second factor affecting the in-
crease in issions in the current wave of

of treatment contexts; and the functioning of
non-p ional care systems. Di i

tion in this area of research, I submit, rests
on consi unity around fund 1
sociological issues of social structures and

interest in public- and private-school effects
of student achievement. The publication of
the April 1982 special issue of the journal on
Coleman, Hoffer, and Kilgore’s research
generated an on-going dialogue on the topic



and resulted in a number of published ex-
changes as well as the submission of new
manuscripts analyzing the High School and
Beyond and NLS data sets. Now that the
second wave of the HSB data are available,
we are beginning to receive a number of
papers presenting longitudinal analyses of
these data. In general, my hope is that the
journal can continue to attract high-quality
papers addressing traditional issues in soci-
ology of education, as well as papers in the
area of socialization and human de-
velopment, and that all methodologies will
be represented in its published pages.

The acceptance rate calculated as the ratio
of the number of articles published to the
number of new submissions is 14.1, while
the ratio of the number of articles accepted to
the total number of submissions is 11.3. The
figures are similar to last year's and
represent a small decline in the acceptance
rate over the previous years (19.4 and 15.8
for1981, 15.2and 12.4 for 1980, 17.4and 14.8
for 1979). Fifty manuscripts were rejected
without being sent out for review. Some of
these papers concerned educational policy
and curriculum issues and were not relevant
to sociology of education. Others showed
little promise of ever being acceptable for
publication and were rejected in order to not
overburden out reviewers. The mean lag
time from receipt of a manuscript to the edi-
torial decision was 8.1 weeks, compared to
15.3 weeks for 1982. This reduction in lag
time represents a concerted effort on the
part of the editorial staff to maintain efficien-
cy, as well as the cooperation of many of our
reviewers in returning manuscripts within a
reasonable time period. I would like to
express my thanks to these reviewers whose
efforts are very much appreciated by the
editorial office and especially by authors. |
would like to thank Mary Anderson, the
previous Managing Editor of the journal,
who resigned in October of 1983, and to
welcome Ann Kremers, the new Managing
Editor of the journal.

In summary, 1983 was a successful year
for SOE. The dramatic rise in submissions
was very encouraging. In terms of main-
taining this momentus, I has decided to
complete a five-year term as editor and
Michael Olneck has agreed to continue as
Deputy Editor for that period. My decision
was partly based on his continued willing-
ness to serve the journal in that role, since |
rely heavily on his expertise and advice. Our
editorial responsibilities are now scheduled
to end in July 1986.

Maureen T. Hallinan
Editor

SOCIAL PSYCHOLOGY
QUARTERLY

In this report I wish to thank Joan Burke,
Managing Editor, Steve Franzoi, Assistant
to the Editor, and Deb Galyan and Bob
Khun, Copy Editors, for their wonderful
help and support in getting out the 1983
issues. I also want to thank Karen S. Cook,
William Corsaro, Gary Alan Fine, Judith A.
Hall, Richard ]. Harris, Howard Leventhal,
Allen E. Liska, Linda D. Molm, Barry
Schlenker, James Tedeschi, and Timothy D.
Wilson, members of the Editorial Board who
completed their terms in 1983, for their con-
scientiousness and critical readings of man-
uscripts. Without the help of all of these
people, it would not be possible to continue
the journal, letalone maintain the high qual-
ity it has had.

The data reported in the Summary of Edi-
torial Activity are for the period January 1-
December 31, 1983. Using this data, itis seen
that the accepted rate during 1983 is 26.6
percent. This figure s slightly lower than the
27.7 percent reported past year. The number
of new submissions for 1983 was 195 com-
pared with 170 for last year. That is, we
experienced a 14 percent increase in sub-
missions between 1982 and 1983. This com-
pares with a two percent drop last year and
drops of 6% and 8% in the two years prior to
that. It thus appears that the drop in sub-
missions experienced in the past has ended.
It is possible that we are in for a growth
period in the years ahead.

The number of articles published in 1983
was 29, up five from the 24 published in
1982. The number of research notes was
seven, which was down three from the pre-
vious year. We also began what will hope-
fully turn our to be a good tradition: publish-
ing the texts of the Cooley-Mead Award
presentations and lectures. So far all of the
response to this has been quite positive.

sibilities for the Series was transferred to me
from Suzanne Keller. The first major task,
forming the new editorial board, was com-
pleted when the following distinguished so-
ciologists agreed to serve: Andrew Cherlin,
Daniel Chirot, Phillips Cutright, Kai Erik-
son, Robert Hauser, Virginia Hiday, and
Teresa Sullivan. During the coming year, we
may add one more member to the Board.

During 1983, the Series received 36 man-
uscripts to be reviewed. The Editor rejected
fifteen of these because they did not meet
requirements for review and submitted fif-
teen others into the formal review process.
The review decision is pending on three
manuscripts. Review of three more man-
uscripts is pending additions by the authors
to bring them into line with Series standards.
Of the fifteen manuscripts reviewed, nine
have been rejected, two are currently under
revision, and four-are still pending in the
review process.

In addition to manuscripts submitted, we
have responded to 25 inquiries from inter-
ested authors; three of these inquiries re-
sulted in submissions and twelve more
should eventually lead to submissions. In
responding to inquiries, we try to provide as
much information and editorial advice as
feasible prior to an author’s formal submis-
sion of a manuscript. For example, we in-
form authors that unrevised doctoral dis-
sertations rarely are well-received by re-
viewers and we suggest that the manuscript

at Jossey-Bass, they remainder of 1983 has
been concerned almost entirely with
reviewing manuscripts for the next volume
(the ﬁrst lhat will be produced under my
1985,

Nlneteen were i be-

SOCIOLOGY OF EDUCATION

As the result of shake-ups at the National
Institute of Educaticn the section news-
letter editorship has changed hands during

tween March 1 and December 31, and an-
other six were still being reviewed when 1
became editor. Of these 25 ipts, six

the year. The new editoris Joan Snyder, also
of NIE, but who gives her own address for
e: Dr. Joan Snyder, Editor,

were rejected, three were invited to revise
and resubmit, four were accepted con-
ditionally, and 12 are still under review.

Thave been aided in the review process by
48 reviewers, whose names will appear in
Sociological Methodology 1984. 1 want to take
this opportunity, however, to thank them
for their (usually) prompt and insightful
comments. Without their generous efforts,
editing Sociological Methodology would be im-
possible.

The manuscripts submitted during 1983
deal with a wide range of topics; however,
all but a few (perhaps two or three, de-
pending on one’s definition) deal with quan-
titative methods. I would like, therefore, to
remind everyone that Sociological Methodolo-
8y welcomes papers taking either a quali-
tative or quantitative approach to any. aspect
of -
search deslgn data collecnon data man-
agement or data analysis. Submissions that
propose new, improved approaches are es-
pecially welcome. Also welcome are sub-
missions that give new perspectives on old

be submitted in proper ph format.
Similarly, we advise that manuscripts that
are readers of textbooks are not appropriate
for publication as a Rose Series monograph.

We are grateful to those experts who have
given generously of their time to review
manuscripts without compensation. The re-
viewers have generally responded—within
the narrow time constraints we
emphasize—with thoughtful and detailed
critiques. We would like to express our grati-
tude to the following persons who have re-
viewed manuscripts during the year (those
names in parentheses are reviewers who
have received manuscripts, but have not
had time to complete their reviews): Janet
Abu-Lughod, Howard Aldrich, William
Bainbridge, Ivar Berg, William Bielby, John
Craig, Norman Denzin, Sanford Dorn-
busch, Susan Eckstein, William Falk, Gary
Fine, Viktor Gecas, (Wendy Griswold),
Joseph Gusfield, Warren Hagstrom, Lowell
Hargens, Toby Huff, Herbert Klein, John
MacAloon, Margaret Marini, (Melanie Mar-
tindale), David Mechanic, Theodore Mills,
Carl Milofsky, Melvin Pollner, Wade Clark
Roof, (Aage Sorensen), Russell Stone, Ed-
ward Tiryakian, Wayne Villemez, (Linda
Waite).

Especially, we want to recognize Janet
Abu-Lughod, William Bainbridge, Toby
Huff, Margaret Marini, and Theodore Mills
for reviews so meticulous, creative, and pro-
found as warrants special gratitude. Finally,
1 want to express the Editor’s pleasure and
thanks for the work of a wonderful Board of
Editors.

Ernest Q. Campbell
Editor

SOCIOLOGICAL
METHODOLOGY

Samuel Leinhardt finished his term as edi-

tor of Sociolgoical Methodology at the end of
February of 1983 and submitted the final
volume of Sociological Methodology produced
under his editorship to Jossey-Bass at the
beginning of March. This volume, entitled
Saciological Methodology 1983-84, contains ten
chapters dealing with such topics ‘as
methods for large scale surveys and ex-
periments, contextual analysis, long-linear
analysis, analytical methods when using
linear models, block-modeling, and stochas-
tic models of mobility and of cultural sys-
tems.
At the beginning of March, I assumed the
editorship of Sociological Methodology and
began the process of setting up an editorial
office. My first task was to select Mary Gar-
rett, a graduate student in the Stanford Soci-
ology Department, to be my editorial assis-
tant. Mary’s intelligence, excellent judg-
ment, and organizational skills have been
very important in making the new Sociolog-
ical Methodology office function effectively
and pleasantly.

During 1983, the editorial board of Socio-
logical Methodology changed as well as the
editor. Burton Singer and Stanley

Time from initial (when the
file is complete, including receipt of the
processing fee) to reporting of initial deci-
sion to the author was a little over seven
weeks, which was down from a little over
nine weeks in 1982.

Peter J. Burke
Editor

ARNOLD AND CAROLINE
ROSE MONOGRAPH SERIES

As of January 1, 1983, the editorial respon-

left the editorial board at the
end of 1983. Jan Hoem (University of Stock-
holm) and Gerhard Arminger (University of
Wuppertal, West Germany) joined the
board in August, 1983; Richard Berk (Uni-
versity of California, Berkeley), Robert Mare
(University of Wisconsin, Madison) and
Don Zimmerman (University of California,
Santa Barbara) joined it in December. Mem-
bers of the editorial board advise me on
general editorial policy as well as on particu-
lar manuscripts. 1 appreciate very much
their wise advice and thank them for the
time they have spent on the tasks I've asked
them to do.

Because I began editing Sociological
Methdology when Samuel Leinhardt's final
volume was entering the production process

app , including either a clear, concise
review of recent methodological de-
velopments and related issues or an un-
usually clear illustration of these recent de-
velopments.

Those submitting manuscripts to Sociolog-
ical Methodology should send four copies to:
Nancy Brandon Tuma, Editor, Sociological
Methodology, Department of Sociology,
Stanford University, Stanford, CA 94305.

Nancy B. Tuma
Editor

Section
Reports

RACIAL AND ETHNIC
MINORITIES

The fourth annual meeting of the Section
took place in Detroit. The budget, as typical
of the times, was of primary interest. To
improve it were req and

Sociology of Education: the Official Newsletter of
the ASA Section on the Sociology of Education,
612 E Street S.E., Washington, D.C. 20003,

Jane Mercer (University of California-
Riverside) chaired the Nominations Com-
mittee. The results of the election were:
Chair-Elect, Sanford Dornbusch (Stanford);
Council, Charles V. Willie (Harvard). Ses-
sions at the Detroit meetings under the au-
spices of the Section were organized by Paul
DiMaggio (Yale) and Jerome Karabel (Har-
vard).

Randall Collins
Past Chair

SOCIAL PSYCHOLOGY

Over the past three years Section officers
have given particular attention to the im-
provement of communication. Building up-
on the leadership of the previous chair,
Howard Schuman, we focused attention on
ways of improving the Newsletter and on
more effective uses of the Section Day pro-

gram.

Under the editorial leadership of Gary
Fine, the Section Newsletter made sub-
stantial progress toward informing the
membership of relevant events and de-
velopments. Beyond this function, the
Newsletter published short reports of note-
worthy activities in social psychology at the
regional sociological meetings. This year we
managed to cover the Eastern, Southern,
and Midwest meetings. The Newsletter will
be used this fall for a survey of syllabi for the
introductory social psychology course in col-
laboration with the ASA Teaching Resource
Center.

Social Psychology day at Detroit began
with a breakfast meeting of the Council. We
recommend this practice to other Sections
on a number of grounds. The breakfast ses-
sions are effective in launching Section Day
and they save one hour of the day for pro-
gram activities. One of the more pressing
issues before the Counciland membership is
the downward trend in Section mem-
bership. This trend appears across most
ASA sections, reflecting the decline in ASA
membership as well as the increasing num-
ber of sections within the field of social psy-
chology.

Section Day was marked by a program
which offered both intellectual diversity and
a range of participation channels. Fred

received from the members present and a
referendum for a two dollar increase in dues
was sent out in the newsletter.

Two items dealt with programs. Maurice
Jackson was to assist the Chair-Elect in the
developing of the program for the
forthcoming meetings. The Chair-Elect s in
charge of the program committee. It was
also requested that persons chairing ses-
sions on racial and ethnic minorities at re-
gional and local meetings send copies of
their session program to"Charles U. Smith,
editor of the newsletter.

As points of information, the American
Sociological Association is developing mate-
rials on issues in teaching. Individuals
working on articles on the teaching of racial
and ethnic relations and who want to partici-
pate in the program should contact the Chair
of the Section.

Personnel business involved the appoint-
ment of James Geschwender as representa-
tive from the Section to attend the annual
meeting of section officers. Rudolfo Alvarez
serves as our liaison person to the Executive
Council of the American Sociological
Association. It was also pointed out that
anyone interested in becming the archivist
for the Section should contact Charles U.
Smith. And for those who wish membership
lists, the Association’s directory lists mem-
bers by section and contains addresses for all
members.

One resolution was passed. It requested
that the Association conduct a study
assessing the representation of minorities
and women in the A:

k opened up the 1983 program
with an introduction to Robert F. Bales, the
1983 recipient of the Cooley-Mead Award.
Before a full house of students, friends, and
colleagues, Fred spoke about prospects for
“the integration of social psychology”. This
session was followed by a “Critics Meet the
Author” session featuring Melvin Kohn and
Carmi Schooler’s new book Work and Per-
sonality. The panel of critics organized by
Norm Goodman (Barbara Heyns, Al Kerc-
koff, William Simon, and Patricia Roos) pre-
sented diverse perspectives which ensured
a lively exchange. Roundtables which
maximize participation were scheduled next
on the program. Lyn Lofland organized an
excellent set of roundtables on research
papers and programs. The afternoon was
highlighted by a special session entitled
“The American Soldier and Social Psycholo-
gy”. John Clausen organized and chaired
the session and also reported on his survey
of surviving members of the Research
Branch, the team that produced The Amer-
ican Soldier volumes. John was joined by
Robm Wl]hams, Brewster Smith, and Arthur
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initiated plans and appointments for next
year that look very promising. I am sure that
all members will join me in wishing him a
splendid year in every respect.

Glen H. Elder, Jr.
hair

THEORY

At the meetings in Detroit the Theory
Section, for the first time, ran a
“mini-conference”. Our theme was
“Current Cross-Fertilization of American
and European Theories”. By scheduling two
two-hour sessions back-to-back, it was
possible to create a more “stable” setting,
insofar as many people stayed for the four
hours, and references to papers of the first
session could be made in the second one,
thus creating a more cohesive atmosphere
than usual. The papers themselves were
far-rangning—from historical facts about
Durkheim to psychoanlaysis, and from the
reception of Americans’ Weber discussions
by today’s German sociologists to their
reception of Mead. What was most striking,
however, was the keen interest in theory by
individuals not particularly known for their
theoretical interest.

Not only was this mini-conference well
attended, but we received many comments
about the success of the format. Our third
session consisted of roundtables—for both
refereed papers and other
presentations—which also drew many
participants. Instead of holding the Council
Meeting just before the business meeting,
we held it over breakfast. This “freed up”
space we could then use to hold a reception.
(We will have to find a better means of
raising money for it than to have council
members chip in.) The reception, as well,
served as an opportunity to meet
individuals sharing similar interestss, and
this, again, was a helpful means of
“personalizing” what to some have become
increasingly “impersonal” meetings.

The Theory Section lans to continue all of
the above practices. The theme for next

ear’s mini-conference will be
“Neo-functionalism”. We did note also, that
growing attendance at our sessions was not
accompanied by a growth in membership,
but we hope that this will change for 1984.

Edith Kurzweil
Chair

UNDERGRADUATE
EDUCATION

Celebrating its Decennial year during
1982-83, the ASA Section on Undergraduate
Education honored the persons who have
served as Chair and reflected on its history
and accomplishments.

Norma Seerley, Membership Chairman,
developed a brochure which was distributed
at state and regional meetings. The Teacher
Information Exchange coordinated by
Jeanne Ballantine published two papers on
teaching which were distributed to all
section members. Teaching Introductory
Sociology: A Resource Manual, edited by
Charlene Black and Norma Seerley, was
developed with Section funding and
presented to'the Teaching Resource Center
for sale.

Section members’ leadership in ASA
committees was evident particularly in the
work of the Committee on Teaching and the
Teaching Services Program. Numerous
hours devoted to servicing the literature
tables displaying Teaching Resources
Center materials at national and regional
meetings resulted in sales records. Section
members also provided expertise for
workshops at the state, regional and
national levels.

Guidelines for the nomination and
selection of the section’s award were revised
under the direction of Joe DeMartini. The

in a truly session
(cassenes of the session can be purchased
from Gavco Audio Visual, Westin Hotel,
Renaissance Center, Detroit, Michigan
48243—$9.00 includes postage). A social
gathering for the Section concluded the pro-
gram.

From the perspective of this Chair, Sec-
tion Day was a most rewarding enterprise
and 1 am grateful to all who helped make it
so. My thanks to Council members for their
during the year, and to

An election of officers for the fortcoming
year was held. The results were: Wilhelmina
Perry, Chair; Rose Helper, Secretary-
Treasurer; and Rudolfo Alvarez and Robert
Newby, Council. In addition a nominating
committee, reflecting wide geographic dis-
tribution, was appointed, with Charles V.
Willie as chair. The other members are: Tho-
mas Pettigrew, Cecelia Dawkins, Linda
Cheug, Jomills Braddock, Bonnie Dill, and
Cheryl Leggon-Gray.

The many contributions of outgoing Chair
John Moland, Jr., Council members Charles
V. Willie and Louis Killian, and Secretary-

Gary Fine who served most ably as Editor of

p voted y to name
the section award “The American
Sociological Association Section on
Undergraduate Education Hans O.
Mauksch Award for Outstanding
Contributions to Undergraduate
Sociology”.

The 1982 award recipient, Reece McGee,
addressed the Section members at the
business meeting in Detroit. The 1983 award
was presented to Paul J. Baker.

The highlight of the 1983 meetng was the
Secuon s “Tribute to Hans Mauksch”, a

in honor of his from the

the Newsletter; to the Awards C
under the direction of Alex Inkeles (assisted
by Karen Cook, Richard Suzman, Michael
Armer, and Jim House); and to the Nomina-
tions Committee which profited from the
leadership of Roberta Simmons (Gerry
Handel, James Moore, Thomas Pettigrew,
and Peggy Thoits). The Nominations Com-
mittee produced an excellent slate of candi-
dates, both those who won (Melvin Seeman,
Chair-Elect; Gary Fine, Secretary; and Jane
Piliavin, Murray Webster, new Council
members) and those who did not.

Treasurer Rhoda g were g
acknowledged.

Maurice Jackson
Chair

A smooth from one year to an-
other offers many advantages for Section
operations and program planning. Howard
Schuman worked closely with me in the
transition last year, and the three Chairs
(outgoing, incoming, and elect) met in De-
troit to ease the transition to 1984 and San
Antonio. My successor, Richard Hill, has

University of Missouri and from his
direction of the ASA Teaching Projects.
Members representing a decade of
leadership gathered to honor the section’s
founder and first chair.

The Section’s recognition of the value of
the ASA Teaching Newsletter and
commitment to its continuance are
manifested in its plans for advertisements
for the newsletter in the Chronicle of Higher
Education and other professional media and
to work with Carla Howery to strengthen
the support for the publication.

Additional plans include mini-grants for
media projects which could be used in
teaching undergraduate Sociology and an
emphasis on increasing membership in the
ASA and the Section.

Charlene R. Black
Chair
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NSF Sociology Program Announces Grantees for FY 1983

(continued from page 1)

iversity; Richard Scott, Stanford
University; and Roberta Sim-
mons, University of Minnesota.

New Awards

Richard D. Alba, SUNY-Albany,
“The Forms of Ethnic Identity”,
$56,960.

David B. Bills, lllinois Institute of
Technology, “The Evaluation of
Educational Credentials in Hiring
and Promotion Decisions”,
$43,296.

Lawrence E. Cohen and Kenneth
C. Land, University of Texas-
Austin, “Competing Criminogen-
ic Theories Explaining Rates of
Crime: A Test of Causal Assump-
tions”, $54,744, jointly funded.

James A. Davis and Thomas W.
Smith, National Opinion Research
Center, “The General Social Sur-
vey, 1983-87”, $491,596, jointly
funded.

Arthur M. Diamond, Ohio State
University, “Systematic Patterns
of Problem Selection and Theory
Diffusion in Science”, $5,939.

Thomas A. DiPrete, University of
Chicago, “Job Mobility and Labor
Market Structure in the Public Sec-
tor”, $53,841.

Otis D. Duncan, University of
Arizona, “Applications of
Measurement Models Derived
from Item Response Theory in
Survey Research”, $159,509, joint-
ly funded.

Diane H. Felmlee and Donna J.
Eder, Indiana University-
Bloomington, “The Impact of
Group Processes on Classroom
Attention”, $20,316.

Richard B. Felson, “SUNY-

Albany, Children’s Self-Concepts
in Relation to Appraisals of Pa-
rents, Teachers, Peers, and Per-
formance”, $47,337.

Glenn Firebaugh, Vanderbilt Uni-
versity, “The Effects of Inter-
national Trade on Economic and
Social Development”, $41,609.

Claude S. Fischer, University of
California-Berkeley, “Tech-
nological Innovation: The Diffu-
sion and Effects of the Tele-
phone”, $60,319.

William A. Gamson, Boston Col-
lege, “Political Culture and Cogni-
tion”, $28,001.

Leo A. Goodman, University of
Chicago, “Statistical Models And
Methods for the Analysis of Dis-
crete Variables (Social and Eco-
nomic Science)”, $53,777, jointly
funded.

Penelope ]. Greene, Harvard Uni-
versity, “Statistical Bias: Labelling
Effects and Expectations in Data
Analysis”, $70,941.

R. Mark Isaac, University of Ari-
zona, “Experimental Studies of
Private Market and Non-Market
Resource Allocation Mechan-
isms”, $76,570, jointly funded.

David H. Knoke, Indiana
University-Bloomington, “Re-
source Acquisiton and Allocation
in Voluntary Associations”,
$113,289.

Allan Kornberg, Duke Univer-
sity, “Sources, Distribution and
Consequences of Political Support
in Canada”, $81,403, jointly
funded.

Edward O. Laumann, University
of Chicago, “The Social Organiza-
tion of National Policy Domains”,
$70,000.

thereof.

Nominations Requested,
For ASA Awards

Award for Distinguished Contributions to Teaching

The Selection Committee for the Distinguished Contributions to
Teaching Award invites nominations for the award. Nominations should
be made for outstanding contributions to undergraduate and/or graduate
teaching and learning of sociology, and may seek to recognize the career
contribution to teaching and learning of an individual teacher, a specific
product such as a seminal textbook, a course or curricular innovation, ora
teaching technique. The award may be given an individual, a department
or institution, or some other collective actor.

Persons considering making a nomination should be aware that the
purpose of the award goes beyond recognition of individual excellence in
classroom performance; if an individual is to be nominated, it should be on
the basis of a career contribution to teaching or learning, some effort or
activity that went beyond the nominee’s particular students and affected
the teaching of the discipline as a whole, or some identifiable segment

Nominations should be made by letter and should provide the Com-
mittee data or evidence in support of the nominee’s contribution. Address
Reece McGee, Chair, ASA Committee on Distinguished Contribution to
Teaching, Department of Sociology and Anthropology, Purdue Univer-
sity, West Lafayette, IN 47907. Deadline for nomination is June 1, 1984.

Jessie Bernard Award

The Jessie Bernard Award is given in odd-numbered years in recognition
of scholarly work that has enlarged the horizons of sociology to encompass
fully the role of women in society. The contribution may be in empirical
research, in theory, or in methodology. It may be an exceptional single
work, several pieces of work, or significant cumulative work done
throughout a professional career. The award is open to works by women or
men and is not restricted to work by sociologists. The work need not have
been published recently; it must have been published by the date of
nomination. The recipient will be announced at the Annual Meeting of the
American Sociological Association.

Nominations for the Bernard Award may be submitted only by members
of the American Sociological Association. Nominations should include a
one- to two- page statement explaining the importance of the work and
should be sent to: Cookie White Stephan, Chair, Bernard Award Selection
Committee, Department of Sociology and Anthropology, New Mexico
State University, Box 3BV, Las Cruces, NM 88003. Deadline for submission
of nominations for the 1985 award is October 1, 1984.

Stanley Liberson, University of
Arizona, “Investigation of Pro-
cedures Underlying Quasi-
Experimental Social Research”,
$11,775.

J. Scott Long, Washington State
University, “Sex Differences in the
Scientific Career”, $73,782.

Robert Mare, University of
Wisconsin-Madison, “Col-
laborative Research on Changing
Patterns of Schooling, Employ-
ment, and Family Formation”,
$48,397.

David M. Miller, Carnegie-
Mellon University, “Measuring
and Explaining Social Conflict”,
$38,108, jointly funded.

Jon Miller, University of South-
ern California, “Growth and Bu-
reaucracy in Voluntary Organiza-
tions”, $20,959.

Phyllis Moen, Cornell Univer-
sity, “Life Transitions and Em-
ployment Changes of Mature
Women”, $51,418.

Robert Z. Norman, Dartmouth
College, “Processing Inconsistent
Status Information in Task-
Oriented Situations”, $27,178.

Alejandro Portes, Johns Hopkins
University, “The Adaptation Proc-
ess of Cuban and Haitian Ref-
ugees in the United States”,
$113,202.

Albert . Reiss, Yale University,
“Law Violation in the Pracitce of
Law”, $89,100, jointly funded.

Naomi Rosenthal, SUNY College
at Old Westbury, “Overlapping
Memberships in Organizational
Networks”, $40,211.

David R. Schmitt, University of
Washington, “The Extended Im-
pact of Individual, Cooperative,
Competitive and Mixed Reward
Structures on Performance”,
$34,373.

Ida H. Simpson and John Wilson,
Duke University, “Family and
Work Role Configurations in Full
and Part-Time Families”, $54,865.

Seymour Spilerman, Columbia
University, “Organizational Rules
and Individual Attainment”,
$54,926. ]

G. Edward Stephan, Western
Washington University, “The
Minimization Theory and Ter-
ritorial Subdivision: An Empirical
Test”, $32,984.

Seymour Sudman, University of
Illinois-Urbana, “Measurement of
Response Error in Estimating So-
cial Network Size”, $55,800, joint-
ly funded.

Charles Tilly, University of
Michigan, Social Change and Col-
lective Action”, $84,871, jointly
funded.

Beth E. Vanfossen, SUNY College
at Brockport, “School and
Socialization Effects on Achieve-
ment in Mathematics and Sci-
ence”, $44,285.

Lois M. Verbrugge, University of
Michigan, “Longitudinal Study of
the Impact of Stressful Events on
Health and Health Care”, $45,945.

Edward ]. Walsh, Pennsylvania
State University, “Organized
Citizen Involvement in the Wake
of the Three Mile Island Accident:
Implications for Social Movement
Theory”, $44,439.

C. Winship, Northwestern Uni-
versity, “Collaborative Research
on Changing Patterns of
Schooling, Employment, and
Family Formation”, $16,520.

Glenn Yago and Michael
Schwartz, SUNY-Stony Brook,
“The Causes and Consequences of
Plant Closings”, $39,949.

Continuing Awards

Ronald S. Burt, Columbia Uni-
versity Systems Office, “Intercor-
porate Relationships and Market
Constraints”, $77,940.

Clifford C. Clogg, Pennsylvania
State University, “Demographic
Indicators of Underemployment:
1969-1980", $39,999.

James R. Kluegal, University of
Tllinois-Urbana, “Americans’ Be-
liefs about Social Stratification”,
$26,389.

Edward O. Laumann, University
of Chicago, “The Social Organiza-
tion of National Policy Domains”,
$80,362.

McKee J. McClendon, University
of Akron, “Cohort Analysis of
Worker Disabilities and Labor
Market Functioning”, $43,174.

H.A. Michener, University of
Wisconsin-Madison, “Tests of
Game Theoretic Solution Con-
cepts in Multi-Person Conflicts”,
$49,554.

“arren E. Miller, University of
Micnigan, “Long-Term Support
for the American National Elec-
tion Studies”, $494,693, jointly
funded.

Eliot R. Smith, Purdue Univer-
sity, “Americans’ Beliefs about So-
cial Stratification”, $20,248.

Erik O. Wright, University of
Wisconsin-Madison, “Com-
parative Study of Class Structure
and Class Consciousness”,
$60,200.

Wayne ]. Villemez and William P.
Bridges, University of Illinois-
Chicago Circle, “Jobs and Workers
in a Metropolitan Labor Market”,
$25,829.

Supplemental Awards

James A. Davis and Thomas W.
Smith, National Opinion Research
Center, “The General Social Sur-
vey: 1983-87", $16,445.

Robert K. Merton, Columbia Uni-
versity, “Theoretical Sociology:
Unintended Consequences and
the Self-Fulfilling Prophecy”,
$20,000.

People

Frank Clemente, Pennsylvania State
University, is the new Head of the
Department of Sociology, replacing
Roland J. Pellegrin who was Head for
ten years.

Albert E. Gollin was elected president
of the American Association for Public
Opinion Research for a one-year term
beginning May, 1984.

Mary Rodriguiz, a 78-year old Takoma
Park, MD resident, received her doc-
torate in Sociology from American
University on January 29, 1984. She
was the oldest degree candidate at the
ceremony and plans to use her doctor-
ate in teaching or revival of her work
with women’s shelters in the local
area.

Julia R. Schwendinger and Herman
Schwendinger, SUNY College at New
Paltz, were presented with the 1984
Paul Tappan Awarded for significant
and original contributions to research
and theory in criminology. The award
was presented at the Annual Meeting
of the Western Society of Criminology.

Diana M. Pearce, Catholic Uni-
versity of America, “Analysis of
Housing Market Practices in Forty
Cities”, $6,500.

Marshall Robinson, Russell Sage
Foundation, “Partial Funding for
the 1980 Census Monograph
Series”, $272,000, jointly funded
with NICHHD and NIA.

Eliot R. Smith, Purdue Univer-
sity, “Collaborative Research on
Americans’ Beliefs about Social
Stratification”, $1,470.

Shelby Stewman, Carnegie-
Mellon University, “Organiza-.~
tional Demography and Labor”,
$17,748.

Benjamin D. Zablocki and Angela
A. Aidala, Rutgers University,
“The Enduring Effects of Col-
lective Influence”, $8,792.

Dissertation Awards

Seymour M. Lipset and C. K.
Voss, Stanford University, $5,000.

Joyce M. Nielsen and Kristen R.
Yount, University of Colorado-
Boulder, $3,811.
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OMB to Revise
Basis for Collecting
Industrial Data

The basis on which the
federal government collects
and publishes all statistical
data on commercial es-
tablishments will change on
January 1, 1987 because the
Office of Management and
the Budget has announced its
intent to revise the Standard
Industrial Classification Man-
ual effective that date.

In announcing the revision
in the Federal Register, Vol. 49,
No. 36, February 22, 1984, p.
6582, OMB invited users of
statistics to submit proposals
for changing the SIC manual.

Dorothy M. Tella, chief stat-
istician, OMB, said, “The last
major revision of the SIC was
in 1972. The purpose of the
current effort is to update the
classification to reflect
structural changes in the U.S.
economy since then. Our goal
is to accomplish this at a rea-
sonable cost to government
and the private sector and
without destroying useful his-
torical data series.”

Proposals for changing SIC
will be reviewed by the Tech-
nical Committee on Industrial
Classification, an interagency
group of senior government
economists and industrial
classification specialists. The
principles and procedures
OMB will follow in reviewing
proposals are published in the
Federal Register notice.

For further information
contact: Pamela S. Powell-
Hill, Statistical Policy Office,
OIRA, Room 3019, NEOB,
Washington, D.C. 20503;
(202) 395-3093.




