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Eliot Freidson Wins Sorokin Award

As announced before 1,000 sociolo-
gists assembled at the Presidential Ses-
sion of the Annual Meeting in New
Orleans, the 1972 Pitirim Sorokin Award
honors Eliot Freidson, Professor of
Sociology at New York University, for
his book Profession of Medicine: A
Study of the Sociology of Applied
Knowledge (Dodd, Mead, 1970).

The award was announced by William
]. Wilson who chaired the selection com-
mittee that included Phillips Cutright,
James A. Davis, Patricia Kendall, Helena
Z. Lopata, Alice S. Rossi, James E. Teele,
R. Stephen Warner, and Morris Zelditch,
Jr.

The award, which carries a stipend of
$500, contained the following citation:

“Professor Freidson's book is a crea-
tive application of the sociology of
knowledge not only to the profession of
medicine, but also to the professions in
general. Freidson provides a useful com-
mentary on the delivery of medical care
and thereby gives direction for both
further research and the development
of new perspeclives in analyzing social
organizations. Profession of Medicine
represents the culmination of years of
scholarly research, and exhibits . a
breadth and depth of knowledge typical
of classic works in the disciplines.”

Coser and Lenski at the Top of the Ticket

Shortly after Americans have settled

 the Nixon-McGovern contest, members

of the American Sociological Associa-
tion will cast their ballots to select a
new set of officers for the Association.

The 1972 Committee on Nominations
has produced a slate of nominees head-
ed by two candidates for President:
Lewis A. Coser and Gerhard E. Lenski.

Educated in Germany, at the Sorbonne
in France, and with a Ph.D. from Colum-
bia, Lewis Coser is currently on the
faculty of the State Universily of New
York as Distinguished Professor of
Sociology. A two-term veteran of the
ASA Council, Coser is a Past-President
of the Eastern Sociological Association
and the Society for the Study of Social
Problems. He has also been a Fulbright
Scholar in Norway and a Fellow at the
Center for Advanced Study in Palo Alto.
Well known for his concerns with social
theory and his studies of social conflict,
Coser has produced a large number of
publications including The Functions of
Social Conflict, Men of Ideas, and
Masters of Sociological Thought.

Gerhard Lenski, also a veteran of the
Council and a former Vice-President of
the ASA, received both his B.A. and his
Ph.D. at Yale. After several years at
Michigan, Lenski moved to his current
post as Professor of Sociology at the
University of North Carolina where he
served as Chairman of the Department
from 1969-72. Among his many honors
are Fellowships from the Social Science
Research Gouncil and the Guggenheim
Foundation. His exlensive. bibliography
includes the authorship of such promi-
nent books as The Religious Factor,
Power and Privilege, and Human So-
cieties.

This year’s candidates for Vice-Presi-
dent are Orville G. Brim, Jr., and Neil .
Smelser. Brim, a Ph.D. from Yale, taught
at Wisconsin and Yale before serving as
President of the Russell Sage Founda-
tion from 1964-72. His publications in-
clude such books as The Dying Patient,
American Beliefs and Attitudes About
Intelligence, and Sociology and the
Field of Education. Smelser, a Harvard
Ph.D., is a former Editor of the Ameri-
can Sociological Review and is currently
on the faculty of the University of Cali-
fornia, Berkeley. His writings include
Theory of Collective Behavior, The
Sociology of Economic Life, and Socio-
logical Theory: A Contemporary View.

Balloting this year will also involve a
decision for a new Secretary of the ASA
who will serve a three-year term start-
ing in 1974. The two nominees are Wil-
liam H. Form and Preston Valien. Wil-
liam Form, a Ph.D. from Maryland,
taught at Rochester, Maryland, Kent
State, and Michigan State, where he
was Chairman of the Department from
1965-68, before assuming his present
post at the University of Illinois as Pro-
fessor of Sociology and Labor and In-
dustrial Relations. His writings include
co-authoring such books as Industrial
Society (with D. Miller), Community in
Disaster (with S. Nosow), and the forth-
coming Income and Ideology (with J.
Huber). Preston Valien, a Wisconsin
Ph.D, began his teaching career at Fisk
University where he served as Chair-
man of the Department, and he was also
on the faculty at Brooklyn College. For
two years he was Cultural Attaché Offi-
cer in the American Embassy in Nigeria
before joining the Office of Education
in HEW where, today, he is Acting Asso-
ciate Commissioner for Higher Educa-
lion. Valien is co-author of two volumes
on the Urban Negro Worker in the U.S.

and has written extensively in the field
of race relations and education.

Candidates for the four at-large posi-
tions on the ASA Council are listed be-
low, as are the nominees for the Com-
mittee on Publications. Due to an over-
sight in last year’s election procedures,
three persons will be elected from the
slate of six nominated for the Publica-
tions Committee. The two nominees re-
ceiving the highest number of votes will
serve three-year terms, while the person
receiving the next highest number will
serve a two-year term on this important
committee.

Ballots will be sent to all voting mem-
bers in January. Biographical informa-
tion on each of the candidates listed
below will accompany the ballot. Also
on that ballot will be the nominees for
two key ASA Committees that are
designated on a regional basis: the Com-
mittee on Nominations and the Com-
mittee on Commiltees. The full process
of acceplance was not completed in
time for inclusion here so the nominees
for these committees will be announced
in the Nov. edition of TAS.

President
Lewis A. Coser, State University of
New York, Stony Brook
Gerhard E. Lenski. University of
North Carolina

Vice-President
Orville G. Brim, Jr., Old Greenwich,
Connecticut
Neil J. Smelser, University of Califor-
nia, Berkeley

Secretary
William H. Form, University of IIli-
nois
Preston Valien, U. 8. Office of Educa-
tion

Council
Richard M. Emerson, University of
Washington, Seattle
Joseph H. Fichter, Loyola University,
New Orleans
Renee C. Fox, University of Pennsyl-

vania

Travis W. Hirschi, University of
California, Davis

Charles E. King, North Carolina

Central University, Durham
Melvin L. Kohn, National Institute of
Menlal Health
Gary T. Marx, Harvard University
Albert ]. McQueen, Oberlin College

Committee on Publications

Tilman C. Cothran, Western Michigan
University

David Gold, University of California,
Santa Barbara

Charles H. Page, University of Massa-
chusetts

Lee Rainwater; Harvard University

Guenther Roth, University of Wash-
ington, Seattle

Morris  Zelditch, Jr., Stanford Uni-
versity

The 1973 Committee on Nominations
which ~produced the above slate of
nominees was chaired by Matilda W,
Riley and included the following mem-
bers: Robert Bierstedt, Zena S. Blau,
James E. Conyers, Edgar Epps, Renee
Fox, Jacquelyne J]. Jackson, Lewis M.
Killian, Edwin M. Schur, W. Richard
Scott, Gertrude * Selznick,  Harold L.
Sheppard, and Mayer N. Zald.

For members. interested in consider-
ing possible additions. to this slate of
nominees, reference. can be' made to
relevant procedures in Sections 4 and 5
of Article II of the ASA Conslitution,
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EDITORIAL

Ten Years That
Shook No World

Four Executive Officers and ten years
ago our fathers brought forth on this
Association a move from New York to
Washington dedicated to the proposition
that more truth shall be created if we
are located near the center of political
power.

After one decade, sociologists are still
engaged in a great struggle testing
whether their discipline or any disci-
pline so conceived and so dedicated
deserves to endure.

We meet annually in a hotel battle-
field of that war. Recently, in New
Orleans, midst sit-ins, socialization, and
academic exchange, the many voices of
sociology, more muted than in recent
years, spoke again. There, in a pro-
fusion of didactic seminars, luncheon
roundtables, and paper sessions, scien-
tific, academic, professional and policy
issues were again joined. It is altogether
fitting and proper that we should do
this. But what is the full measure of this
devotion?

Annually we dedicate a small portion
of that effort to consecrate the contribu-
tions of our forbearers who pursued
truth far from the citadels of power.
Through caucus, committee, and Coun-
cil we strive to extend freedom and
equality for all. We exalt our growth in
numbers but deplore our failure to
multiply knowledge and extend under-
standing to a world that takes little note
nor long remembers what we say.

The turbulence of the recent past has
diminished but the direction of our
mission remains unclear. Gounsel is
mixed. Some press the Association for
direct action to penetrate the corridors
of power with policy pronouncements.
Others say turn our resources to the
enhancement of the profession by build-
ing protection for our members.

But in a larger sense can these goals
be advanced unless we take increased
devotion to the unfinished work stated
in Article II of our Constitution: “The
objectives of the Association shall be to
stimulate and improve research, in-
struction, and discussion, and to en-
courage cooperative relations among
persons engaged in the scientific study
of society.”

With such resolve this discipline could
have a new birth of meaning and would
not perish from the earth.

A DECADE IN REVIEW AND
A PREVIEW OF DUES

June 30, 1972, marked the end of a
decade for the operations of the Ameri-
can Sociological Association in Wash-
ington, D.C. The Auditor’s Report from
that date, prepared by Alexander Grant
& Company, included limited purpose
supplemental information for the ten
years since the ASA moved to the
nation’s capitol from New York. This
supplemental information, although not
considered necessary for a fair presen-
tation of financial position or the results
of operations for the years presented,
and intended primarily for internal
management use, displays and quanti-
fies the growth of your Association
during this period. Included in this
display are the following basic figures:

Total Total ASA
Year b R Expenditures Equity
1972 15,051 $708,635 $688,175 $111,755
1971 14,585 586,694 663,238 75,214
1970 14,156 606,945 602,225 151,758
1969 13,485 493,336 452,976 147,038
1968 12,657 397,352 377,710 106,678
*1967 11,445 207,458 201,710 87,036
1966 10,069 311,389 298,824 81,290
1965 8,892 277,822 242,493 68,725
1964 7,789 219,282 201,962 33,396
1963 7,542 187,989 222,440 16,076

*Seven months only due to change in fiscal year.

The compilation above portrays basic
elements in the “bloom” of the ASA
during the past decade. While we have
doubled in membership, total revenues
of the Associalion have increased 3.8
times and expenditures have increased
at a rate approximating three times that
of the 1963 level. While the Association’s
equity has increased seven times over
the past decade, it is prudent to recall
the following words from the Report of
the Executive Officer (TAS, August,
1972, p. 25): “To achieve any kind of
financial stability, the Association's net
worth should be at least equal to the
size of the annual budget, and half of
this should be in near liquid form for
emergency purposes.”

Nonetheless, it is obvious from this
analysis that our members, while twice
as many, are benefiting from almost
four times the revenue that was avail-
able in 1963 and we as an Association
have been controlling costs thereby re-
taining equity now represented by a
permanent investment in our national

Mirra Komarovsky,
Barnard College,
President of ASA

Mirra Komarovsky

The Heights of Morningside

The 64th President of the ASA, Pro-
fessor Mirra Komarovsky, assumed the
duties of office for 1972-73 at the recent
Annual Meeting in New Orleans.

Readers of these pages have been
introduced to the new President [The
American Sociologist, August, 1971,
p. 256) but just now, through program
plans for 1973, are beginning to sense
the professional skill and innovative
leadership that will mark her term.

By chance, President Komarovsky
will preside over the next Annual Meet-
ing in her home city—New York.

By something other than chance, per-
haps, her presidency both follows and
preceeds that of fellow Columbians,
William Goode and Peter Blau. Indeed,
at least five other distinguished Co-
lumbians have held this office in the
68 year history of the Association.

President Komarovsky has a brilliant
career devoted to teaching, research,
public service, and work in professional
associations. Her scholarly interests
encompass the concerns of both sexes
as reflected in the titles of her books
which include: The Unemployed Man
and His Family; Women in the Modern
World; Blue-Collar Marriage; and, Di-
lemmas of Masculinity.

office headquarters in Washington,

Further analysis of revenue compo-
nents from 1963 to 1972 indicates that
total membership has doubled, but
revenue from member dues increased
only 2.9 times; revenues from section
dues increased almost five times; and
subscriptions revenue increased four
times. Advertising revenues on the other
hand, increased almost eight times while
annual meeting revenues have increased
4 times. This comparison indicates a
healthy growth pattern in all areas, but
particularly from section dues, subscrip-
tions and advertising which could lead
the way toward setting our priorities in
the future. It also points out that mem-
ber dues have not been increasing at the
same pace as other areas of revenue
and, therefore, the membership has re-
ceived the benefits of increased revenue
without having to reach deeper into
their own pocketbooks.

A comparison of member dues and
subscriptions revenue to publication
expenditures is -of general interest.
While member dues revenue increased
2.9 times, subscription revenue is 4.3
times greater than 1963. Revenue from
member dues and subscriptions repre-
sents 61% of total 1972 revenue while it
represented 69% of total revenue in
1963,

Combined member dues and subscrip-
tions revenue has increased 3.4 times
since 1963 while publications expendi-
tures are now 3.7 times greater:over the
same period. 74% of total member dues
and - subscriptions are used to support
publications expenditures or, saying this
another way, you as a member have 74¢
of your membership dues and subscrip-
tion: dollars being returned directly to
you in the form of publications, leaving
26¢ on each of your dollars remaining to
support the administrative services of
the national office, annual meeting and
other projects,

When comparing member dues with
expenditures it is interesting to note that
while total revenue from all sources has
increased 3.8 times, and the total num-
ber of members has doubled during this
decade, member dues revenue over this
period are only 2.9 times greater than
1963.- Thus, total revenue from all
sources has increased at a faster rate
than our membership dues when com-
pared over the last ten years.

The analysis also indicates.that mem-
ber dues represented 46% of total reve-
nue in 1963 while it supports only 36%
of total revenue in 1972. Current mem-
bers should also know that when mem-
ber dues revenue is compared as a per-
centage of total revenue, and total ex-
penditures, dues support 36% of our
total revenue sources today and also
supports 36% of our total current ex-
penditures. While this balanced state
might reflect a significant bargain in
today's market place, it also mounts
pressure either to alter the dues struc-
ture upward or seek other revenue
sources to meet the growing demands
by members for services and to address
the continuing need to build equity.

At each of its meetings, the ASA
Council both generates, and receives
from members, requests for action that
would require additional revenue. Per-
enially this involves responding to rising
costs of publications but it also includes
innovations and services that members
advocate in a variety of realms such as
grievance mechanisms, legal aid, job
development, employment service,
special rosters, committee site-visits,
data banks, continuing education, mi-
nority fellowships, child-care services
at meetings, etc. Currently, the Execu-
tive Office is pursuing outside funding

for several of these activities, but the
harsh fact is that such funds are not
readily available. Clearly, new monies
will be required to extend Association
services and activities as these are
deemed desirable by the membership.

Mindful of this fact, the ASA Council
in New Orleans, following a recommen-
dation of the Budget Committee; passed
a resolution which will give the voting
membership an opportunity to consider
a revised dues structure based. on a
graduated-income principle. Currently,
members pay $30 annually. The pro-
posed new structure, which members
will vote on in the forthcoming election,
would ask members to pay dues on self-
reported annual income according to
the following schedule:

Below $20,000 income, pay $30
$20,000 to $30,000, pay $40
Over $30,000, pay $50

The principle of a graduated dues
structure has been adopted by several
other Associations.

To give you a frame of reference for
the significance of member dues in re-
lation to total revenue sources the fol-
lowing percentages of revenue compo-
nents are of interest:

Percent to
Total Sources
Year Ended
Revenue Source June 30, 1972
Member Dues 36
Section Dues 2
Subscriptions 25
Advertising 11
Sales 4
Annual Meeting : 11
Grants and Contracts 3
Mailing List Rentals 3
Royalties 1
Interest and Dividends 1
Employment Bulletin 1
Reprint Permissions 1
All Other 1
100

Expenditure components as a per-
centage of total expenditures at June 30,
1972, on the other hand, are as follows:

Percent to
Total Expenditures
; Year Ended
Expenditures June 30, 1972
Publications 46
Annual Meeting 7
Salaries 25
Payroll Taxes 1
Employee Welfare 1
Occupancy 3
Depreciation 1
Elections, Sections,
Committee Expense and
Membership 5
Equipment Rental 4
Postage and Delivery 1
All Other 6
100

While it is always difficult to measure
the performance of any organization
solely by use of statistics such as those
reviewed in this report, they are one
indicator of the performance of your
Association during the past decade. We
have seen that the Association has about
four times the revenue resources at its
disposal over what it had in 1963, and
that dues are a diminishing part of that
structure. You as a member continue to
receive 74¢ of each dollar contributed to
the Association through member dues
and subscriptions in the form of publi-
cations.

Now you must ask, should those
members who earn higher incomes pay
a higher share of the dues that will sup-
port future activities of the Association?
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Minorities and Women in Sociology: Are Opportunities Changing?

This is a report on the status of minor-
ities and women in sociology. In 1971, at
the request of the ASA Council, partici-
pation by women and blacks in sociol-
ogy was first assessed.'" That report
affords a base for adding more recent
data to assess the changes, if any, in the
degree of participation by minority and
women sociologists in the opportunity
structure of the discipline. Who is
coming into graduate school? Are facul-
ties changing? What are departments
doing? What is the degree of participa-
tion by minorities and women in the

activities of the ASA? These are the
kinds of questions this report will
address.

The concern with minorities is en-
larged this year to include data on
Asian Americans, Chicanos, American
Indians, and Puerto Ricans, as well as
with black sociologists. Along with
women, these groups represent the
focus of attention of two active commit-
tees formed by the ASA Council: the
Committee on the Status of Racial and
Ethnic Minorities in the Profession, and
the Committee on the Status of Women
in the Profession.

The new data presented here came
from a questionnaire sent to all graduate
departments of sociology in the United
States and Canada in the Spring, 1972,
Of 208 departments, 154 (74%) re-
sponded (849 of the 122 PhD granting
departments, and 60% of the 86 MA
granting departments).?

This level of response, along with
problems of definition involving com-
parability of categories, indicates that
this report may best serve as a working
paper suggesting questions for more

refined research. Hopefully, also, it will

stimulate cooperation between the
ASA and all departments of sociology to
develop more reliable and valid- ac-
counting procedures so that better data
on minorities and women may be rou-
tinely collected in the future. This hope
is based on the assumption that facts
about the number of minorities and
women in sociology will promote their
participation and enhance the quality of
the entire sociological enterprise.

Point of Entry: New Graduate Students

What takes place at the point of entry
into the profession is, of course, critical
in signaling what the shape of the fu-
ture might be like with respect to the
status of minorities and women in so-
ciology. The data from 1972 suggest that
the shape of that future has not been
altered from the pattern established in
1970 and 1971. Overall, no significant
change in proportions has taken place
over three years.® Blacks are still 6% of
the entered graduate cohort. Women
constitute about the same proportion of
a third. In addition to the low proportion
of blacks, the numbers of other minori-
ties indicate that minorities have not yet
penetrated the point of entry. Numeri-
cally, they are virtually invisible. Asian
and Chicano graduate. students are 1%
of the total each, and Indians and Puerto
Ricans are less than 1%.

Table 1 presents the data on new
graduate students by quality of the de-
partment as indicated by ACE rankings.*
The 1972 data do not alter the picture
very much. Women are more prominent
than blacks and blacks are more promi-
nent than other minorities in every type
of department, but neither women nor
blacks have improved their proportions
in the top quality departments this year.
Over three years, not a single Chicano,
Indian, or Puerto Rican is reported to
have entered graduate work in any de-
partment rated as “distinguished,” and
they have barely permeated the other
departments.

Executive Specialist, ASA
Maurice Jackson

TABLE1 PERCENT OF NEW MINORITY AND WOMEN
GRADUATE STUDENTS BY QUALITY OF DEPARTMENT!
(1970, 1971, 1972)?

STUDENTS DEPARTMENTS
Unranked Unranked
Distinguished Strong Good Adequate w/PhD prog. no PhD prog. Total
(N=6)  (N=12) (N=7) (N=16) (N=59) (N=51)  (N=151)
e %o Yo Yo Yo %o e
Women
1970 31 36 44 29 32 45 39
1971 35 37 46 36 39 40 39
1972 28 41 40 35 38 36 36
Blacks
1970 12 7 7 6 4 5 6
1971 9 11 10 6 7 6 8
1972 6 8 6 5 4 7 6
Asians
1970 0 1 0.3 0.3 0.5 2 1
1971 1 1 0 0.4 1 3 1
1972 0.3 1 2 0.3 2 2 1
Chicanos
1970 0 1 1 1 1 1 1
1971 0 2 1 2 1 1 1
1972 ] 1 1 0.3 2 1 1
Indians
1970 0 0 0 0 0.4 0.3 0.2
1971 0 0 0 0.4 0.2 0 0.1
1972 0 1 0 0.5 0.3 0.4 0.4
Puerto Ricans
1970 0 0 0 0 0 0.1 0.04
1971 0 0.3 0 1 0.3 1 0.5
1972 0 0.4 0 0 0.4 1 0.3
Total N's
1970 169 336 286 292 973 549 2605
1971 213 287 326 281 987 643 2737
1972 368 284 121 370 1156 568 2867
* ACE rating

2 As a baséline for these data, in 1970 there were 7,674 graduate students in sociology. Of these 33% were
women and 7% were black. (Source: Demerath, op. cit.) Data in the table for 1970 and 1971 represent
students reported as “entered” by the departments; 1972 percentages are reports on students “accepted.”

Point of Exit: MA and PhD Production

With respect to the status of minorities
and women, the pattern at the point of
exit from graduate school for the past
three years is similar to that at the point
of entry (and the data on entry suggest
that it will take a radical departure in
recruiting practices to alter either pat-
tern in the near future). As may be seen
in Table 2, it is estimated that in 1973
over one-third of all new PhD’s in soci-
olgy will be women, 5% blacks, 2%
Asians, 1% Chicanos, and less than 1%
Puerto Ricans. Not a single PhD was
granted to an American Indian for the
past two years or is expected for 1973,

While the production of PhD’s with
minority status remains at a very low
level, the new data suggest a marked in-
crease in the number of women sociolo-
gists at this rank. Overall, it is estimated
that women will constitute 36% of all
PhD’s granted which is up from 24% in
1971-72 and 21% in 1970-71.

The situation is roughly the same for
MA's. Of the 1219 MA's granted or ex-
pected in 1971-72, 37% were women, 5%
blacks, 1% Asians, .4% Chicanos, .1%
Indians, and .1% Puerto Ricans.

Professional Practice: Faculty Status

The state of a profession with regard
to faculties, departments, and associa-
tions can facilitate changes within the
situation of minorities and women.
However, there is no greater change for
minorities and women faculty in the
profession than there is for students in
graduate school. Their percentage of the
total graduate faculty remains low.
Table 3 shows that black faculty con-
tinue to be only 3% of all faculty, Asians
are 2%, Chicanos are .5%, and Indians
and Puerto Ricans are .1% each. Women
are slightly more than 10%, basically
the same for the three years. This is
greater than the total percentage of the
minorities. Distribution by rank is vir-
tually the same, with a tendency for
blacks and women to have greater

representation at the lower ranks. The
largest change that occurred is the in-
crease in proportion of black and wo-
men faculties serving in the temporary
position of lecturer. It might also be
noted that women are only 4% and
blacks 1% of the 75 full professors in
the 5 elite departments (Berkeley, Har-
vard, Chicago, Columbia, and Michigan).

A lack of change of minority and wo-
men faculty by quality of department
was also found. There is still the same
“slight negative relationship between
proportional representation and depart-
mental quality.”s For example, women
are 5% of the faculty in “distinguished"
departments and 13% in ‘‘unranked’’ de-
partments, while blacks are 1% of the
faculty in “distinguished” departments
and 3% in “unranked” ones. In addition,
in 1972 there were no Asian, Chicano,
Indian, and Puerto Rican faculty mem-
bers in “distinguished”” and "“good" de-
partments, and few in any other depart-
ments.

Professional Practice: Departments

The organization and structure of
graduate departments and their opera-
tion constitute a way of assessing their
potential for changing the status of
minorities and women. Portents of
change are also not generally evident in
departments as indexed by the number
that have minority and women faculty
and chairpersons and that have effective
hiring and recruitment practices.

Of the 151 departments reporting, 40%
have black sociologists on the faculty,
22% Asians, 7% Chicanos, 2% Indians
and 1% Puerto Rican faculty members.
Only “unranked” departments include
Indian or Puerto Rican faculty members.
Departments rated as “distinguished’” or
"“good” report that they do not have any
minority representative on their faculty
other than black sociologists. Blacks are
represented in all types of departments
in the following degree: 50% of the
“distinguished"” departments, 67%
“strong’’, 43% “‘good”, 50% ‘‘adequate”,
and 35% of the “unranked’ departments
have black faculty members in 1972.

Women representatives on sociology
faculties are more prominent than that
of minorities: 85% of all departments in-
clude women faculty members. They
are found on 100% of departments rated
“distinguished”, “strong”, and “good”,
94% of "“adequate” departments, and
81% of “‘unranked’ departments.

TABLE 2 PERCENT OF PhD’s FOR MINORITIES AND WOMEN
BY QUALITY OF DEPARTMENT (GRANTED, 1970; GRANTED OR EXPECTED, 1971;
AND ESTIMATED FOR 1972)

STUDENTS
Distinguished Strong
(N=6) (N=12)
T %o

Women

1970 23 26

1971 18 25

1972 25 30
Blacks

1970 3 2

1971 4 2

1972 4 4
Asians

1970 0 0

1971 0 1

1972 0 1
Chicanos

1970 0 0

1971 0 1

1972 0 1
Indians

1970 0 0

1971 0 0

1972 0 0
Puerto Ricans

1970 0 0

1971 0 0

1972 0 1
Total N's

1970 91 122

1971 111 138

1972 112 169

DEPARTMENTS
Good Adequate Unranked Total
(N=7) (N=16) (N=59) (N=100)
Yo Yo Do %o
16 17 20 21
20 21 30 24
22 36 39 36
4 3 5 3
3 4 5 4
3 6 5 5
0 0 2 1
2 0 0 0.3
3 2 2 2
0 0 0 0
1 0 0.3
1 0 1 1
0 0 0 0
0 0 0 0
0 0 0 0
0 0 0 0
0 0 0 0
1 0 0 0.4
55 108 124 500
66 114 145 574
73 144 278 776

See MINORITIES, p. 4
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cont. from p. 3

TABLE 3 PERCENT OF MINORITY AND WOMEN FACULTY BY RANK
WITHIN ALL GRADUATE DEPARTMENTS (1970, 1971, 1972)"

TOTAL
RANK YEAR WOMEN MINORITIES Puerto FACULTY
Black Asian Chicano Indian Rican

Yo Yo To Yo %o To N

Full 1970 4 2 900
Professor 1971 4 2 1079
1972 5 2 1 0.2 0 0.1 1035
Associate 1970 10 3 672
Professor 1971 11 3 744
1972 12 3 2 0.1 0 0.1 686

Assistant 1970 13 2 996
Professor 1971 12 3 1163
1972 16 2 2 1 0.2 0 1115
Instructor 1970 16 9 212
1971 29 8 106

1972 29 10 1 1 0 0 84

Lecturer 1970 12 4 76
1971 21 6 114

1972 30 10 0 2 1 0 106

Total 1970 9 3 2946
1971 10 3 3249

1972 12 3 2 0.5 0.1 0.1 3026

Data on women and blacks in 1970 and 1971 are taken from Demerath, op. cit. Data on Asian, Chicano,

Indian, and Puerto Rican sociologists are not available for 1970 and 1971.

Very few women or minority sociolo-
gists have leadership roles as chair-
persons or executive officers of soci-
ology departments. Here, too, women
are slightly more prominent than mi-
norities, with 6% of the 175 total chair
positions reported as occupied by
women, while blacks and Asians fill 2%
each and none of the other minorities
are represented in these key positions.

Whether the situation of minority and
women sociology faculty and graduate
students will change depends in part
upon departmental hiring and recruit-
ment practices. The data below, on the
whole, suggest that departmental efforts
are not likely to increase the oppor-
tunities of minority and women faculty
in the immediate future.

Table 4 provides a picture of the
process of hiring minorities and women
for 1972. There was more difficulty in
locating minorities than women. Fur-
ther, relatively more women than mi-
norities, both few in percentage, were
formally considered, interviewed, of-
fered a job, and hired. But difficulties
in finding minorities and women do not

appear to be related to the formal con-
sideration and eventual hiring of minor-
ities and women by types of schools. On
the whole, departments tended to fol-
low their ACE rankings (except depart-
ments rated “good” which shifted to last
place) with respect to their answers. For
example, ‘“distinguished” departments
had more difficulty than “strong” de-
partments in locating minorities and
women, but more of the “distinguished”
formally considered minorities and
women, jnterviewed them, and made
offers t¢ them. One exception was that
no ‘“distinguished” department hired
minorities.

Important in the process of hiring
minorities and women are departmental
emphasis, recognition of special contri-
bution of minority and women faculty,
and the congeniality of the work situa-
tion. Table 5 indicates that only in the
cases of “‘distinguished” and “‘good"” de-
partments do a majority emphasize race
and ethnic relations, and only in the
case of “adequate” departments do a
majority of departments emphasize sex
roles and the family. The possibility of

TABLE 4 PERCENT OF DEPARTMENTS REPORTING HIRING
EXPERIENCES WITH RESPECT TO MINORITIES AND
WOMEN, 1972-73

TYPE OF DEPARTMENTS

Had Difficulty Formally

Locating
To

Distinguished (6)

Minorities 100

Women 50
Strong (12)

Minorities 67

Women 25
Good (7)

Minorities 57

Women 43
Adequate (16)

Minorities 62

Women 25
Unranked (110)

Minorities 61

Women 23
Total (151)

Minorities 63

Women 25

HIRING EXPERIENCE

Made
Considered Interviewed Offer Hired

Yo To To %o
100 83 50 0
100 100 100 67

75 58 50 42

92 83 75 67

43 28 28 14

71 43 43 14

62 50 31 19

81 62 62 50

45 34 30 19

63 51 48 34

52 39 32 20

69 56 54 38

specializing in both subject matters is
surprisingly low also.

Table 5 also shows that departments
uniformly do not give credit for special
and, in many respects, new contribu-
tions minority faculty may bring to
them. It can only be assumed that the
same general finding applies to women
too.

Finally, the chairpersons of graduate
departments uniformly do not see mi-
nority persons having difficulty either
working at their universities or living in
the neighboring communilties.

In addition to current departmental
efforts not being likely to increase the
number of minority and women faculty,
those directed toward students of these
groups are not likely to be effective. As
Table 6 points out, departments are
more involved in programs, except fi-
nancial aid, to bring minority students
to them than in programs to retain these
students. This is particularly true of
“distinguished” departments. More of
the “adequate” departments have pro-
grams to assist students after admission.
Further, within the efforts to bring stu-
dents to the departments, only a major-
ity of the departments engage in any
one approach, that of informal recruit-
ment efforts.

Only a very small percentage of de-
partments engage in any particular in-
formal recruitment efforts, indicating
there is no general solution that is
agreed upon. Fifteen percent of the de-
partments send representatives to black
colleges to recruit students; 10% work
through references from former stu-
dents, faculty or other sociologists; 8%
send letters or make personal contacts
with minority colleges or organizations;
7% have instituted special programs
and 7% Iry to recruit black students
specifically; 5% work with university
recruiting offices; and less than 5%

participate in minority group meetings,
try to recruit other minority students
specifically, lower entrance require-
ments, advertise, and give special inter-
views each. New efforts, such as special
programs and interviews and lowering
entrance requirements, are engaged in
by just a handful of schools, 7%, 1%,
and 3% respectively.

Professional Practice: American
Sociological Association Activities

The activities of professional associa-
tions like those of departments can
adumbrate changes in the status of
minorities and women. Table 7 reveals
that in comparison with their proportion
in the field at large, blacks and women
have somewhat better representation in
the Association. There have also been
some increases in representation, al-
though they are not always substantial .
The black faculty situation is about the
same except for an increase in ap-
pointees, while that of women changed
more with an increase in elected offi-
cers, appointed committee women, and
members of editorial boards.

The situations of Asian and Spanish-
speaking sociologists are not compar-
able to those of blacks and women.
Baseline figures for Asian sociologists
show that only as elected officers and
committee members does their ASA
participation exceed their proportion in
sociology. The figures for Spanish-
speaking sociologists show they are
only involved in the ASA as Council or
Presidential appointees. A few other
observations about associational activi-
ties can be made. Representation of
minorities and women in elected and
appointed positions does not follow a
pattern. Minorities and women do not
tend to be on editorial boards or to be
elected section officers.

TABLE 5 PERCENT OF DEPARTMENTS, THEIR ATTRACTIVENESS
FOR MINORITY AND WOMEN FACULTY, BY QUALITY
OF DEPARTMENT, 1972-73

DEPARTMENTAL
FEATURES

Distinguished

(N=7) (N=14) (N=8) (N=6) (N=130) (N=175)
%o %o Yo Do %o To

Race and Ethnic
Relations

Emphasis 71 43 50 31 32 35

Specialty 29 50 25 50 30 33
Sex Roles and
Family

Emphasis 29 21 25 63 25 29

Specialty 57 64 25 31 31 34
Credit for work

with minority stu-

dents or community 17 25 0 25 14 15
Minority person

reported difficulty: 17 8 0 6 13 11

Working uni-

versity

Living in community 17 17 0 6 19 17

DEPARTMENTS (N)

Strong Good Adequate Unranked Total

TABLE 6 PERCENT OF DEPARTMENTS WITH PROGRAMS FOR
MINORITY GRADUATE STUDENTS BY QUALITY OF ’
DEPARTMENT, 1972

PROGRAMS DEPARTMENTS (N)
Distinguished Strong Good Adequate Unranked ' Total
(N=6) (N=12) (N=7) (N=16) (N=110) (N=151)
Yo %o Yo Yo Yo Yo
Informal Recfuitment 100 92 71 75 47 57
Formal Recruitment 100 6 5 75 34 44
Admissions 67 50 28 69 34 40
Financial Aid 100 58 43 69 35 43
Instruction 0 17 14 38 20 21
Tutoring 0 17 14 38 14 16
Placement 0 17 0 31 13 14
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TABLE 7 PERCENT REPRESENTATION OF MINORITIES
AND WOMEN AMONG ASA COMMITTEES AND ELECTED OFFICES
(1968, 1970, 1971, 1972)1

MINORITIES
Elected Elected
Offices  Committees
To Yo
Asian?
1972 6 4
Blacks
1966 0 0
1970 0 4
1971 6 11
1972 6 11
Spanish speaking?
1972 0 0
Women
1966 0 0
1970 11 4
1971 11 19
1972 28 19
Total positions (n)
1966 29 3
1970 18 27
1971 18 27
1972 18 27

ASA POSITIONS
Editorial  Section
Appointments Boards Offices  Totals
%o Yo Yo %o
2 0 1 1
1 0 0 1
7 1 0 4
9 2 0 6
14 3 0 8
3 0 0 1
3 10 0 5
6 4 3 5
12 8 8 11
18 16 9 17
170 115 34 351
172 113 63 393
188 112 63 408
195 123 67 430

'As a further indication of the trend apparent in this table, note that nominees for Association office who
were not elected have also increased. For blacks, there were only 2 in all the years prior to 1968, whereas
there have since been 2 in 1968, 4 in 1969, and 6 in each of the 1970, 1971, and 1972 elections. For women,
the trend is similar with none prior to 1968, 1 in that year, 3 in 1969, 1 in 1970, none in 1971, and 11 in 1972,

2Statistics not yet available for years prior to 1972.

Conclusion

In conclusion, there is a three year
record in the case of blacks and women
in sociology which suggests that little or
no change in their status has occurred
or is forthcoming. Data on students,
faculty, departments, and ASA point in
that direction. a) The flow of numbers
among students, other than the esti-
mated increase in women PhD’s, has not
begun. There are no Indian PhD’s for
the three year period. b) Minority and
women faculty members have not mark-
edly increased. Proportionally more of
them maintain lower and non-ladder
ranks in lower ranking departments. c)
All departments do not have minorities
and women. Few of them, and no Chi-

cano, Indian, or Puerto Rican are chair-
persons. Although universities and
communities have not been reported to
chairpersons as difficult places in which
to work and live, departments do not
tend to emphasize or make specializa-
tion possible in race and ethnic relations
or sex roles and the family, or to recog-
nize special contributions of minority
faculty. Their hiring procedures are also
attached to type of departments. Pro-
grams for recruitment and retention of
minority students are not extensive.
d) Participation has increased somewhat
in the ASA for blacks and women but is
minimal for Asians and Spanish-speak-
ers with none of the latter serving on
editorial boards.

FOOTNOTES

'See The American Sociologist, VI, No. 3 (August,
1971), pp. 271-273.

2Since three questionnaires (two from PhD grant-
ing departments and one from a MA granting de-
partment] were received too late to be included,
the present report will be based upon the responses
of 151 departments, or 72% of graduate sociology
departments. (See Appendix A for identification of
responding and non-responding departments.)

3In this report, new graduate students are defined
as entering students for 1970 and 1971 and students
accepted by departments for entry in 1972, These
indicators are not strictly comparable; they may
represent differences or similarities between num-
bers of students.

*See Kenneth D. Roose and Charles ]. Andersen,
A Rating of Graduate Programs, American Council
on Education (Washington, D.C., 1970). The total
number of departments of sociology by type of
department are: Distinguished = 7, Strong = 14,
Good = 8, Adequate = 16, Unranked = 163. The
number of departments of sociology responding to
the ASA questionnaire by type of department are:
Distinguished = 6, Strong = 12, Good = 7, Ade-
quate = 16, Unranked = 110.

$The American Sociologist, op. cit., p. 272.

It must be pointed out that here, as is true in
other instances, the numbers are small and a change
in a few numbers can be reflected in a large per-
centage of change.

APPENDIX A

Departments that responded to the Minority section
of the 1972-73 GUIDE questionnaire (154)

DISTINGUISHED
Harvard Michigan
Chicago Wisconsin
Columbia North Carolina
STRONG
UCLA Minnesota
Cornell Michigan State
Johns Hopkins* Texas
Northwestern Indiana
Princeton Brandeis
Washington (Seattle) Pennsylvania
Yale
GOOD
Brown Southern California
Illinois Vanderbilt
NYU ‘Washington (St. Louis)

Oregon

ADEQUATE
Buffalo Notre Dame
Case Ohio State
Colorado Penn State
Florida State Pittshburgh
Towa (Iowa City) Purdue
Massachusetts Syracuse
Missouri Tulane
New School Washington State
UNRANKED
Adelphi Kentucky
Akron Lehigh
Alabama Louisiana St.
Arizona Louisville
Arizona State Loyola
Arkansas Marquette
Ball State Maryland
Baylor Memphis St.
Boston College Miami
Boston University Mississippi St.
Bowling Green Missouri —St. Louis
Brigham Young Montana
Bryn Mawr Nebraska
California, Riverside Nebraska —Omaha
California, La Jolla Nevada

New Hampshire*
New Mexico St.
North Dakota

California,
Santa Barbara
California St., San Diego

California St., Fullerton Northeastern
California St., L.A. Northern Illinois
Central Michigan Oberlin

Cincinnati Ohio

CUNY, Brooklyn Oklahoma

CUNY, City Oklahoma St.
CUNY, Grad. Center Portland St.

CUNY, Queens Rice

Colorado St. Rutgers
Connecticut Southern Illinois
Cornell —Rural Southern Methodist
Delaware St. John’s

Denver SUNY, Albany
Detroit* SUNY, Binghamton

East Carolina SUNY, Stony Brook

Eastern Michigan Temple

Florida Tennessee
Fordham Texas, El Paso
George Washington Texas Tech
Georgia Texas Woman's
Georgia St. Toledo

Hawaii Tufts

Houston Tulsa

Howard Utah

Idaho Utah State
Illinois—Chicago Cir. Virginia
Ilinois State Virginia

Iowa State Commonwealth
Kansas VPI

Kansas St. Wake Forest

Western Michigan McGill
West Texas St. Memorial

West Virginia Ontario Inst.
Wichita St. Saskatchewan
William & Mary Toronto
Wisconsin—Milwaukee Victoria
Wyoming Waterloo
Calgary Western Ontario
Manitoba York

208 questionnaires sent
54 did not respond
154 responded
3 not included*

151 TOTAL

Departments that did not respond lo the Minority
saction of the 1972-73 GUIDE quastlonnaire (54)

DISTINGUISHED
California, Berkeley

STRONG
Stanford

GOOoD
Duke

UNRANKED
American
Atlanta
Bridgeport
California, Davis
California St., Sacramento
California St., Northridge

North Texas St.
Rochester
Roosevelt
Sacramento State
Sam Houston
San Jose State

Catholic South Carolina
Claremont Grad. School South Dakota
Drake South Florida
Duquesne St. Louis

East Texas State Texas A&M
Emory Texas Christian
Fisk Trinity

TIL. Inst. of Tech. Wayne State
Indiana St. Waestern Illinois
Kent State Western Kentucky
Loma Linda Alberta

Long Island—Brooklyn British Columbia
Maine Carleton

Mankato State Dalhousie
Mississippi Guelph

Missouri —Kansas City Laval

New Mexico McMaster

N.C. Central Windsor

N.C. State California St., S.F.

North Dakota St.

Talent-Bank Still
Open For Deposits

One year ago the ASA opened a
“talent-bank” to facilitate response to
requests from government agencies and
other organizations for sociological ex-
perts to work on various projects as
consultants or staff (See, Socio-Log,
October, 1971, p. 1). The Council au-
thorized the service on a two-year trial
basis. While transactions thus far have
been modest, a call for new deposits is
being made to give the service a more
vigorous test this year.

Any Ph.D. in sociology interested in
being considered for non-academic
positions should give the following in-
formation on a single side of standard
812 by 11 paper and send ten copies to
the Executive Officer, American Socio-
logical Association, 1722 N St., N.W.,
Washington, D.C. 20036:

1) Name and age
2) Current position and address

3) Undergraduate and graduate
education

4

Three most recent major publica-
tions

5) Special research skills

6) Non-academic
perience (if any)

professional  ex-

7

Particular employment interests:

a) Consultant

b) Staff
1) Length of appointment; one
year, two years, or per-
manent
2) Availability: immediately;

next academic semester or
year; 1973 or beyond.

IN-GROUPS AND
OUT-GROUPS

In: New Section on Undergraduate

Education

In a burst of energy around an ancient
but neglected sector of professional con-
cern in sociology, a new Section was
launched in New Orleans when 200 per-
sons finally committed themselves to
the challenge of undergraduate edu-
cation.

A lively, first business meeting pro-
duced the following slate of elected offi-
cers—

Chairman: Hans Mauksch, Univ. of
Missouri ]
Secretary: Frana S. Wendell, Newark

State College, Union,

New Jersey
Dorothy Benson, Grambling

College, Louisiana
Barbara Bolanos, College of

the Desert, Palm Desert,

Calif.

David Booth, Univ. of

Windsor, Ontario, Canada
William Curtis, Camden

County College, New

Jersey
Martin E. Danzig, Kings-

borough Community Col-

lege, Brooklyn
James A. Davis, NORC
Sharron McPherron, Floris-
sant Valley Community

College, St. Louis
Joseph Zelan, Univ. of Cali-

fornia, Berkely

News of Section activities will appear
in forthcoming issues of the TAS. Con-
cern with objectives, content, and evalu-
ation of undergraduate curriculum has a
high priority.

Join this Section now!

Council:

Out: Section on Social Psychology

Social Psychology died in New Or-
leans—as a Section of the ASA, that is.

Following a recommendation of the
Committee on Sections, the Council
officially terminated the section after it
evidenced no signs of leadership or
activity for the past two years.

This dormant state did not derive
from the absence of followers. Even
during the recent period of planned
inactivity, Soc. Psych. continued to have
the second largest membership of all
eleven sections in the ASA. Indeed, in
1972, 617 persons continued to pay dues
to a structure in suspended animation.
At its peak in 1967, the section had 1,032
members. An analysis of the social
psychology of the Social Psychology
Section remains to be written.

For those readers curious about what
sections are supposed to be all about, a
“Manual on Sections” may be found in
The American Sociologist, August, 1970,
pp. 292-294.

White House Fellows

The deadline for applications for the
1973-74 White House Fellowship Pro-
gram is December 15, 1972. Applications
are accepted from persons from all oc-
cupations between the ages of 23 and
36. A special effort will be made this
year to generate a response among
qualified women in education, health
and social service professions.

Normally, Fellows will be selected
from persons who have completed their
education and begun their careers. Serv-
ing one year as an assistant to a member
of the Cabinet or to a senior member of
the White House staff a Fellow is given
a working assignment at the highest
level of the Executive Branch. Fellows
receive a government salary of up to
$27,289 for the year, commensurate with
previous education, experience and
earnings.

All inquiries and requests for appli-
cation blanks should be addressed to
the Director, President's Commission on
White House Fellows, The White House,
Washington, D.C. 20500.
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The Grilling of
the Monteleone

Direct action by members and officers
of the ASA has resulted in the abandon-
ment of all discriminatory policies in
the use of public rooms in a leading
convention hotel in New Orleans.

Upon arrival in New Orleans, mem-
bers discovered that women would not
be served at the “Men’s Grill” of the
Monteleone Hotel, a facility used for
several sessions of the Annual Meeting.

Through the efforts of SWS in support
of the local chapter of NOW, various
members of the ASA participated in
well-publicized “sit-ins” over the lunch
hour at the grill to protest this practice
of discrimination which is in violation
of ASA policies as they pertain to An-
nual Meeting arrangements.

The Council of the ASA authorized a
delegation of officers to call on the
management to change their policy.
That delegation of officers, consisting of
William Goode, Milton Yinger, Ray
Mack, Otto Larsen, and Alice Myers,
presented the ASA position to the man-
agement in an hour-long discussion. The
management agreed to reconsider their
policy.

Now, after receiving a final call for
clarification of policies in a letter from
the Executive Officer, the hotel manage-
ment has responded (on September 18,
1972) with a letter that included the
following statement: I am very pleased
to announce that our Management has
changed this policy and women will be
allowed in all of our public rooms and
there will be no discriminatory pol-
icies.”

The grill is integrated, and all other
Associations planning meetings in New
Orleans have been notified of this
action.

ASA Establishes SAS Award
for Methodology

In New Orleans, the Council of the
ASA, acting on recommendations from
the Methodology Section, approved the
founding of an annual $500 award to be
given in the name of the late Samuel A.
Stouffer, 43rd President of the ASA.

This new jewel in the crown of Asso-
ciation honors will be awarded for a
work or series of works published dur-
ing the preceding five years which, in
the opinion of the Stouffer Award Com-
mittee, has notably advanced the meth-
odology of sociological research.

The Stouffer Award Committee will
consist of five persons selected by the
ASA Council working with recommen-
dations from the Committee on Com-
mittees, elected by the membership at
large, who, in turn, invite nominations
from the Methodology Section and from
any other members of the Association.
The founding resolution includes a pro-
vision calling for a review and consider-
ation of possible modifications of the
award within five years.
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BACKWASH FROM
BOURBON STREET:

Questions and Answers from the
Titles of Papers in the Annual Program

Ever wonder what to do with the pro-
grams you carry home from the Annual
Meeting?

An anonymous committee on “Games
for Sociologists’” has come up with a
disposal-proposal to challenge you to
take one last look at that 203 page white-
covered program that you may yet have
from New Orleans. It’s all very simple—
a kind of question and answer exercise.

Of course, all sessions at the Annual
Meeting are designed to raise questions.
Sometimes they even suggest a strategy
for working out answers. On a more
specific level, however, some papers in
these sessions appear under titles that
themselves are posed as questions. Why
not see if the titles of other papers on
the program provide cogent answers?
This is a game every sociologist can
play. To get you started, the committee
has provided some illustrations from
the New Orleans program —

Question (Session 27): “Just Who is
Bothered by Cognitive Dissonance?”’
Answer (Session 5): “Strippers and

Their Customers”

Question (Session 35): “What Can
Sociology Contribute?”
Answer (Session 161): “Fertility, Union

Status, and Partners”

Question (Session 57): “Whatever Be-
came of Regional Sociology?"”

Answer (Session 130): ‘““Air Pollution
and Metropolitan Population Redis-
tribution”

Question (Session 57):
Save Us?”

Answer (Session 88): “Theory Relevant
to the Attainment of Utopia”

“Can Science

Question (Session 143): “Who Rules the
Corporations?”

Answer (Session 121): “Interpersonal
Attraction and Machiavellianism"

Question (Session 57): ‘“Could the
Women'’s Liberation Movement Have
Been Foreseen?”

Answer (Session 117): “A Funny Thing
Happened on the Way to the Orifice:
Women in Gynecology”

Question (Session 157): “Sociology,
Sociologists and the Chicano Move-
ment: Who Does What to Whom?”

Answer (Session 46): “Force and Force
Threat in Human Society”

Question (Session 21): “Graduate Work
in Sociology: Education or Training?”

Answer (Session 1): “Becoming a Freak:
Observations on Entering the Coun-
terculture”

Question (Session 93): “Whither Black
Studies?”

Answer (Session 164): “Dilemma Mod-
els for Decisions in Social Exchange”

Question (Session 95): “First Course in
Sociology: Fiddling on the Roof?”

Answer (Session 121): “‘Signs of Love:
Toward a Sociology of Deep Inter-
personal Relationships”

Question (Session 157): *‘Is Today's
Graduate Training in Sociology Ob-
solescent?”’

Answer (Session 1): “Mystical, Diabolic,
and Chiliastic Forces in Counter-
cultural Movements"

Question (Session 157): "'Computers and
Concepts: Are Substantive Problems
Influenced by Computers?”

Answer (Session 18): “Cancelled”

Question (Session 21): “Deprofessional-
ization: The Trend of the Future?”
Answer (Business Meetings): “NO”

Who says we can’t answer our own
questions? Let the game go on. Try
rotating the answers, etc. The program
lives!

1973 Annual Meeting Program Items

In addition to the topics and organ-
izers listed in the August issue, the fol-
lowing sessions have been added for the
1973 Annual Meeting Program. The orig-
inal deadline for submission of papers,
January 7, 1973, will apply for these
sessions as well.

Conflict Resolution: John Spiegel, Lem-
berg Center for the Study of Violence,
Brandeis University, Waltham, Mass-
achusetts 02154

Comparative Studies in Evolution:
Gerhard Lenski, University of North
Carolina, Chapel Hill, North Carolina
27514

Demography: Allan Schnaiberg, Depart-
ment of Sociology, Northwestern
University, Evanston, Illinois 60201

Mathematical Models: Thomas F.
Mayer, Department of Sociology,
University of Colorado, Boulder,
Colorado 80302

Medical Sociology: Jack Elinson, 630
West 168th Street, New York, New
York 10032

Sociology of Leisure: Neil H. Cheek,
Department of Sociology, University
of Denver, Denver, Colorado 80210

Sociological Aspects of Mental Retarda-
tion: Ronald ]. McAllister, College of
Social and Behavioral Sciences, Uni-
versity of California, Riverside,
California 92502

Sociology and Genetics: Samuel Stern,
Department of Sociology, Georgia
State University, Atlanta, Georgia
30303

Revolution: Ellen Trimberger is still the
organizer, but her address has
changed to Department of Sociology,
California State University, San Jose,
California 95192

Sociology of the
nounced

Phenomenological
nounced
Section programs are separate from

those listed above and those listed in
August. Section programs are organized
by the appropriate Section Chairperson
and are scheduled for Section Days
during the Annual Meeting. The same
rules for participation and deadlines
apply. Papers for such Section spon-
sored programs should be sent directly
to the appropriate Chairperson as
follows:

Military: to be an-

Sociology: to be an-

Criminology: Gresham M. Sykes, Uni-
versity of Denver Law School, Denver,

Colorado 80210. After Dec. 1 write:
Dept. of Sociology, University of
Houston, Houston, Texas 77004

Community: Roland L. Warren, Heller
Graduate School, Brandeis University,
Waltham, Massachusetts 02154

Sociology of Education: Bruce Eckland,
Department of Sociology, University
of North Carolina, Chapel Hill, North
Carolina 27514

Family: Andrew Billingsley, Howard
University, Washington, D.C. 20001

Medical Sociology: Robert N. Wilson,
5H Towne House Apartments, Chapel
Hill, North Carolina 27514

Methodology: Herbert L. Costner, De-
partment of Sociology, University of
Washington,  Seattle, ~ Washington
98105

Organizations and Occupations: Robert
Dubin, School of Social Sciences,
University of California, Irvine,
California 90005

Sociology of Sex Roles: Pauline L. Bart,
Department of Psychiatry, University
of Illinois Medical Center, Box 6998,
Chicago, Illinois 60680

Undergraduate Education:
Mauksch, 309 Russell
Columbia, Missouri 65201

Theoretical Sociology: Llewellyn Gross,
87 Ruskin Road, Buffalo, New York
14266

Malcolm Spector, organizer for the
session on Law and. Society has an-
nounced a theme for that session, “As-
sessing the use of legal actions to pro-
mote social change.” He particularly
desires papers documenting the extent
and consequences of availing legal
services and resources to segments of
the population previously denied them.
Also of interest would be studies of
emerging strategies in the use of legal
mechanisms —for example, the class
action suit. Papers or abstracts should
be sent to Malcolm Spector, McGill
University, Department of Sociology,
Box 6070, Montreal, Quebec, Canada.

The luncheon roundtables will be
organized by a sub-committee consisting
of Harry Bredemeier, Cora Marrett and
Ethna Lehman. Work has already begun,
but the committee urges all members to
send suggestions for topics and/or
presenters to them as soon as possible.

Hans O.
Boulevard,

Please address your suggestions to
Harry Bredemeier, Department of
Sociology, Rutgers University, New

Brunswick, New Jersey 08903.

our fifth year of publication.

John Herten, Combating Empiricism

The Insurgent Sociologist

The Insurgent Sociologist is committed to publishing material critical of the
presently prevailing forms of sociology as well as material that contributes to the
development of a new sociology dedicated to both the understanding of man and
society and to human liberation. Although much of the material we publish is
written from one or another Marxist perspective we welcome material from other
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Some Articles which have appeared in Recent Issues

William Domhoff, Some Friendly Answers to Radical Critics
Marlene Dixon, Academic Roles and Functions
Richard Flacks, Towards a Socialist Sociology

Karen Kennedy and Mimi Goldman, Sociologists for Women in Society
Jay Schulman, Carol Brown and Roger Kahn, The Russell Sage Foundation
Michael Silverstein, The History of a Short Unsuccessful Academic Career.

The Insurgent Sociologist is Published Four Times a Year
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Sociologists Join Citizen Effort to
Dispel Myths on Population Growth

John D. Rockefeller 3rd recently an-
nounced the formation of a private
Citizens Committee to keep the findings
and recommendations of the Commis-
sion on Population Growth and the
American Future before the public.

Numbered among the 35 distinguished
citizens on the Executive Committee of
the new organization are the following
five sociologists long active in the field
of demographic research: Norman B.
Ryder, Princeton University; Otis Dud-
ley Duncan, University of Michigan;
Robert Parke, Jr., SSRC, Washington; R.
H. Potvin, Catholic University; and,
Charles F. Westoff, Princeton Univer-
sity.

Mr. Rockefeller, Honorary Chairman
of the new group and Chairman of the
Commission, said the public contro-
versy which surrounded some of the
Report’s recommendations ‘‘strength-
ens the determination of many private
citizens not associated with the Com-
mission to see that the Report’s other,
and in many cases more significant,
recommendations receive the consider-
ation they deserve. Hopefully, through
the formation of this Committee, con-
troversy and emotion can now be re-

placed by rational discussion and
ananlysis.”
The new Citizens Committee on

Population and the American Future
will be headed by three Co-chairmen:
Hugh Downs, former host of “Today”
show on NBC; Eleanor Holmes Norton,
attorney and Chairman of the New York
City Commission on Human Rights; and
Stephen L. Salyer, former Commission
member and a recent graduate of David-
son College.

The tax exempt Committee is funded
by contributions from private sources,
and it is created with the thought that it
will have a limited life. The Committee
is broad-based, including members from
religious and minority groups, labor,
business, women, and youth.

The report of the Commission, which
was submitted to the President and Con-
gress last March, concluded that there
are no substantial benefits to be gained
from further population growth beyond
that to which we are already committed.
After examining a wide range of prob-
lems facing the nation, the Commission
concluded that their resolution would
be eased if our nation's population
growth rate continues to slow and even-
tually stabilizes.

Honors to the
Honor Society

At their 52nd annual meeting in New
Orleans, the United Chapters of Alpha
Kappa Delta, the national sociology
Honor Society, elected the following
persons to major offices in the organi-
zation for 1972-74:
President:

Alan P. Bates,
University of
Nebraska

Herman Loether
Cal. St. Univ.,
Fullerton

Rodolpho Al-
varez, UCLA

Secretary-Treasurer: Larry Hazelrigg,

Indiana
University

Regional representatives and Execu-
tive Committee members were also
elected. Included in this group were
student members who became eligible
for all offices for the first time as a
result of a recent change in the consti-
tution. The full roster of officers, and
other news of the organization, will be
carried in AKD publications.

Andrew Effrat, of the University of
Toronto, will continue as Editor of Soci-
ological Inquiry, now a quarterly pub-
lication of AKD.

1st Vice-President:

2nd Vice President:

The Committee will encourage pub-
lic discussion of the data that brought
the Commission to recommend popula-
tion stabilization. Among the popular
myths about population that were chal-
lenged by Commission research and
which the Committee hopes to dispel
are:

®That a healthy economy requires a
growing population. The Commission
found that per capita income would be
higher with a two-child population
growth rate than with a three-child rate
and regardless of the rate of population
growth, total income, and hence de-
mand, will continue to rise.

e That attracting people back to rural,
less-settled areas will solve our ‘popula-
tion problem.' The fact is, the Commis-
sion said, we are already a metropolitan
people and nothing short of a massive
relocation of this nation’s population
can reverse this trend. Instead of a pro-
hibitively expensive relocation-incen-
tive program, we would be better off to
try to improve the quality of life for
people wherever they now live. ...

e That our national security would be
threatened by population stabilization.
All the experts the Commission consult-
ed both inside and outside the military
establishment rejected this argument.
Today our national security is increas-
ingly dependent upon factors other than
massive numbers of men and rifles.

e That population growth threatens us
with an inadequacy of all our natural
resources. In fact, the Commission
found that many widely discussed en-
vironmental problems, such as auto
emissions, would not be affected by a

decrease --in our growth rate, while
others, water shortages and lack of
recreational land, for example, are

directly related to population pressures.
The Committee will highlight those
“population-sensitive” environmental
areas.

The newly-founded Committee will
bring these and other findings and
recommendations to the attention of
policy-makers, the general public, and
national mass-membership organiza-
tions.

A televised version of the Report of
the Population Commission will be
shown over Public Broadcast Service in
late November. The Citizens Committee
is planning extensive promotional and
educational projects in conjunction
with this film.

Jackson Adds Age to
Sex and Minority
Concerns

Dr. Maurice Jackson, Executive Spe-
cialist for Minorities and Women in the
ASA office, has been elected to the
Board of Directors of the National
Council on Aging, a private, non-profit
organization whose purpose is to aid
the rank and file workers, volunteers,
administrators, and other public and
private organizations who want more
effective programs and public policies
in the field of aging.

Within that organization, Dr. Jackson
is also serving on an advisory committee
working with a grant from the Ford
Foundation to explore the ways that
television, radio and related media can
be used most effectively to meet the
needs of America’'s middle-aged and
older citizens.

Letters
August Valhalla

In your May 1972 issue, describing the elec-
tion of two sociologists to the National Aca-
demy of Sciences, you state, “Coleman and
Homans thus join Kingsley Davis and Robert
K. Merton as sociology's representatives in
the august Valhalla.” We think that your
readers, as well as our two new members,
will be pleased to know that the Academy is
now open all year round.

Howard J. Lewis
NAS, NRC

Apologies

....The American Sociologist of May 1972,
in its article on recent elections to the Na-
tional Academy of Sciences, omitted the
name of Robert Duncan Luce, a psychologist
at the Institute for Advanced Studies, Prince-

.ton, New Jersey. ...

Incidentally, T find it incredible that Dun-
can Luce’s name was not known to whoever
examined the NAS list in Science.

Harry A. Scarr
Human Sciences Research Inc.

Off the Bandwagon

As a sociologist who has become active in
organizing the AFT 1 have noticed your
biased coverage in favor of the AAUP in the
two latest issues of the American Sociologist.
Given the fact that few colleges and univer-
sities now have collective bargaining arrange-
ments and the fact that union organization is
just beginning to be considered seriously by
college professors there is no justification
for your statement, “Thus, the AAUP might
predominate among the larger and most
prestigeful universities, the AFT would have
the middle-range, and the NEA would be the
chief agent for the lesser known schools and
community colleges.” Tt looks like you are
trying to “bandwagon” sociologists into the
AAUP camp.

I trust that sociologists will be able to
decide which organization, if any, they
would like to have represent them at their
universities, but equal news coverage would
help.

James M. Fendrich
Fla. St. University

Pasta Tense

I am sure that most of us who are not
familiar with the South go there with expec-
tations of seeing obvious and remarkable
social problems. The trip for me was without
event, and many aspects were quite pleasant.
However, possibly as the case to test the rule,
one flaw and ethnic slur did occur. In the
semi-official document distributed by the
ASA at registration titled “THE SENSUOUS
SOCIOLOGIST'S GUIDE TO NEW OR-
LEANS” there is on page 7 the following
sentence. ‘“‘Unique among the ubiquitous
green salads and many dressings is the Wop
Salad, a delightful combination of marinated
vegetables.” Aside from the fact that there is
some positive association noted for the
particular salad, there is no question that the
ethnic designation used is one of the pejora-
tives that has been used for one of our major
ethnic groups in the USA. I have discussed
this serious transgression with quite a num-
ber of colleagues, and it is clear that some
redress is in order. Possibly the Mothers and
Fathers of Italian Ancestry will take an in-
terest in this, but we do hope that the ASA
will take action before any movement starts.
At least, we would expect that a study be
made of the current committee composition
of the ASA, and a member of the ethnic
group be placed on each committee, or more
members if their proportional representation

warrants it. In addition, at the 1973 meetings
in New York, where this should be easily
arranged, pasta should be served at every
official function of the ASA.

Edgar F. Borgatta
Director, Italian Social Science Center
Queens College

Nothine €. d

g Like V

At the meetings of the ASA in New Orleans,
one meeting was listed as the Regional Presi-
dents’ Luncheon. This may serve a good
purpose, but it has created a small identity
problem in our own association, which raises
issues of both scale and preemption. The
development of regional organizations, pos-
sibly, has been accidental. There are more
than four regional organizations, and they do
not correspond to the census definitions of
regions or subregions. In some locations,
state organizations have become meaningful,
and possibly other than the present inclusive
organizations might be more appropriate.
But, the problem is this. If an organization
has preempted an area, as say the Eastern
Sociological Association implicitly has, on
what basis does it do so? Presumably, the
answer is that there is no counter claim.
Thus, for example, there is nothing to stop
the organization of the New England Socio-
logical Association, which would then have
recognition as a regional association. We are
bothered by this, because then the term
Eastern would be overly inclusive, as the
East in the census definition would include
New England. We assume that there would
be no hesitancy to recognize the legilimacy
for a New England Sociological Association.
The above establishes the issue. The Vermont
Sociological Association happens to encom-
pass a state by one definition, but as those
who know American history well, it is not
only a stale, but at one time was an inde-
pendent sovereign entity at the same time
the United States became one, so that there
is a tradition of national proportions. Addi-
tionally, however, this is known as the Green
Mountain State and people erroniously think
of green mountains as having something to
do with the name of the state. The etymology
or the name, as is reported in the Autumn,
1972 issue of Vermont Life, possibly the
second most authoritative sociological jour-
nal published in the state, the name comes
from the French directional designation vers
mont, and thus this is a regional designation.
The committee on ethical affairs of the VSA
has gone over this issue and is greatly con-
cerned about the question of autonomy and
identity. As the VSA feels it is both a state
and a regional organization, the issue is
raised as to who and how a regional organi-
zalion is given recognition in the ASA. More
than this, the VSA does not wish to get into a
hassel with the Eastern Sociological Associa-
tion, and similarly it does not wish to imply
that any persons in Vermont should not be-
long to the ESA or the ASA or any other or-
ganization, for that matter, but the question
is raised as to whether ethically the Eastern
Sociological Association should continue to
keep that name when clearly the more accu-
rate name should be something like the
Eastern Minus Vermont Sociological Associ-
ation. As we are obviously an interested
parly in this matter, in a tradition of putting
such an item in a higher court where pre-
sumably more universalistic standards can be
applied in considering the issues, we are
requesting that the problem be made public
and be brought to the attention of the proper
authorities in the ASA for resolution.

Edgar F. Borgatta
Secretary
Vermont Sociological Association

Social Indicators Center in Washington

Indicators of new leadership at SSRC
have not been long in forthcoming.
President Eleanor Sheldon has an-
nounced the founding of the Center for
Coordination of Research on Social In-
dicators located in the nation’s capitol.
The Center, funded by a grant to the
Social Science Research Council from
the National Science Foundation, will
be directed by Robert Parke, Jr., a mem-
ber of the ASA whose specialty is social
statistics and demography. The staff of
the Center will be responsible to an
SSRC Advisory and Planning Committee

on Social Indicators headed by Otis
Dudley Duncan.

The Center will seek to stimulate,
facilitate, and guide research on social
indicators by providing a locus and
source of information on research
under way, and by encouraging com-
munication among and between re-
searchers and the policy planners who
have need for their output.

Communications may be sent to the
Center at 1785 Massachusetts Avenue,
N.W., Washington, D.C. 20036.
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“How Many Are We?"

This report is prompted by a recent
letter from one of our members who
raised the following questions:

1. Approximately how many colleges
and universities have departments
of sociology
a) in the U.S.

b} in foreign countries and which

2. Approximately how many proles-
sional sociologists are there in
a) the U.S.

b) foreign countries and which

These are good questions, and there
ought to be an answer forthcoming from
the ASA office. However, a preliminary
search of our resources indicates that
we are not at present able to provide
completely satisfactory answers. What
this report does, then, is to compile the
information we have available in order
to prompt us to devise better means for
filling in the gaps with more systematic
audits in the future. Suggestions for
sources and procedures will we wel-
comed.

Number of Departments

The U.S. Office of Education annually
undertakes a survey of earned degrees
in each academic field by each institu-
tion of higher learning. Their latest
report includes data for 1969-70 based on
a total of 1,617 institutions. “So far as the
Office of Education staff could deter-
mine, these were Lhe only institutions
conferring bachelor’'s or higher degrees
during this period.”

The entry for sociology in this report
provides one operational definition of
the number of sociology departments in
the Uniled States. A count of the entries
under sociology, which lists institutions
by state and B.A.'s, M.A.’s and Ph.D.'s
degrees earned by men and women, re-
veals the following for 1969-70:

Total number of institutions con-

ferring sociology degrees: 988
Total number of institutions con-
ferring B.A.’s in sociology: 982
Total number of institutions con-
ferring M.A.’s in sociology: 123
Total number of institutions con-
ferring Ph.D.’s in sociology: 80
As a conservative estimate, then,

there are at least 988 departments of
sociology in the 1,617 institutions of
higher learning in the United States.
Presumably, sociology is also offered in
most of Lthe other colleges and univer-
sities but no degrees were reported as
conferred from these schools in 1969-
70. It should also be noted that these
data do not include reference to com-
munity or junior colleges.

Another source of data on the number
of departments can be found in the 1972-
73 edition of the Guide to Graduate
Departments of Sociology published by
the American Sociological Association
(available at $2.00 from the ASA office).
Here the reference is to departments
offering degrees, not to degrees con-
ferred by departments.

The Guide reports the number of
graduate departments in the Uniled
States and Canada. Over the four edi-
tions, the Guide has listed the following
number of departments in these lwo
countries:

1969: 169 1971: 184
1970: 178 1972: 175
The latest edition of the Guide in-
cludes the following statemenl: “Some
departments have dropped their listings
and others are new entries. We estimate
a total of 203 departments offering grad-
uate degrees—184 in the United Stales
and 19 in Canada. Of the 159 United
States departments listed, 99 offer the
Ph.D. degree and 60 the M.A. or M.S.
degree. (The latter figure refers lo the
highest degree offered.) The figures for
the 16 Canadian departments listed are
9 and 7 respectively.”

The Office of Education reports the
following number of degrees conferred
in sociology over a ten-year period:

Bachelor’s Master’s Doctor’s
1960-61 7,519 504 184
1961-62 8,183 578 173
1962-63 9,055 684 208
1963-64 11,053 646 198
1964-65 12,896 789 230
1965-66 15,203 981 244
1966-67 17,751 1,193 327
1967-68 22,062 1,193 367
1968-69 26,555 1,656 430
1969-70 30,848 1,816 534

Another index of the number of Amer-
ican sociologists can be seen in the fig-
ures of the total membership in the
American Sociological Association re-
flecled in the data from the following
selected years:

Year Total Membership
1950 3,241
1955 4,454
1960 6,875
1965 8,892
1970 13,928
1972 15,051

But how many sociologists are there in
the whole pool of trained talent in the
United States? The best eslimate avail-
able here comes from an unpublished
paper prepared by Professor Douglas
Adkins who is working on an NIMH-
sponsored project concerned with pro-
jecting trends in (rained talent for the
social sciences. The following data indi-
cate the size of the lalent pool from 1930
to 1970. However, it includes degree-
holders in both sociclogy and social
psychology and, therefore, represents a
maximum estimate for our purposes. Of
additional interest, is the column pre-
senting the proportion of women as
degree-holders in the pool each year:

As of 1970, then, we can estimate that
there was approximately one-quarlter-of-
a-million persons in the United States
with some degree of lraining as profes-
sional sociologists, including about 5,000
Ph.D.’s and 15,000 with M.A. degrees.

Special note may be taken of the
trends reflected by the figures on the
participation of women in the trained
talent pool over forty years. The propor-
lion of women with Bachelor's and Doc-
tor's degrees has remained essentially
constant over that period; only at the
M.A. level has there been a marked in-
crease. As ol 1970, women constitute
about two-thirds of the B.A. pool, one-
third of the M.A.'s, and one-sixth of the
Doctor’'s degree-holders in sociology.

World Sociologists

At present, it is virtually impossible to
develop reliable estimates of the num-
ber of sociologists or sociology depart-
ments for countries outside the United
Slates and Canada. The ASA is coop-
eraling with the ISA in attempts to fund
a project that would develop an Inter-
national Directory of Sociologists. The
Secretariat of the International Socio-
logical Association, under Secretary-
General, Professor Guido Martinotti of
Milan, Italy, has a substantial body of
nonprocessed or partially processed
information on sociologists around the
world. This includes the names and ad-
dresses of leaders, session chairmen,
and participants at the Seventh World
Congress and all previous Congresses—
information which is up-to-date and in
computerized form representing ap-
proximately 5,000 persons from eighty
countries.

More significantly, perhaps, the ISA
enacled a new constitution at the Sev-
enth Congress in Varna which brings

Stock of Academic Degree-Holders in
Sociology and Social Psychology, 1930-1870, USA

Year Bachelor’s Degree Master’s Degree Doctor’s Degree
Total N % Women Total N % Women Total N % Women
1930 6,699 60.8 3,321 19.2 349 13.4
1935 11,010 60.3 4,461 22.8 533 15.0
1940 17,464 64.5 5,570 25.9 742 16.1
1945 24,888 66.8 6,178 29.8 942 17.3
1950 49,539 65.7 7,445 32.3 1,256 17.3
1955 75,517 63.5 8,826 32.5 2,004 15.9
1960 100,557 62.5 9,681 34.4 2,713 16.1
1965 136,819 62.6 11,184 34.6 3,590 16.0
1970 224,969 63.3 15,202 35.3 5,363 17.2

about a change in the membership basis
that could afford better identification
and stalistics in the future. The follow-
ing words are from the newly elected
President of the ISA, Professor Rueben
Hill of the United States, in his opening
address at Varna: “The newly revised
constitution recognizes the plurality of
membership required for meaningful
international aclivity on the many fronts
of this growing association. We are now
fully authorized to broaden our mem-
bership base from nalional associations
and a few regional associalions and re-
search institutes recognized as associate
members to five categories of members:

National sociological socielies;

International and multi-national re-
gional associations of sociologists;

Research inslitutions and university
deparlments;

Individual scholars active in sociologi-
cal teaching, research and related
services; and

Supporting organizations and institu-
tions.”

Professor Hill then observes that cre-
aling the category of individual scholars
will enable the ISA to reach and invite
into membership thousands of scholars
from all countries to attend the world
congresses and to engage in the ongoing
waork of the several research committees
of the ISA.

Records of the ISA also provide some
estimate of individual members for 1971
based on registrations at the Sixth and
Seventh World Congresses. Al the Sixth
Congress in Evian (1966), 2,076 persons
attended. From Varna in 1970, the fol-
lowing figures are available:

Countries

Western Socialist Totals

Delegates 1,255 915 2,170
Accompanying 175 180 355
Students 347 288 635
Totals 1,777 1,383 3,160

The ISA estimates that their first year
of the new individual membership drive
will net aboul 900 to 1,000 members.

In 1971, about 75 organizations were
affiliated with the ISA, including vari-
ous national organizations, research
institutes, and departments.
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NEWS AND

NOTES ON

MINORITIES AND WOMEN

ASA Committee on the Status of Racial and
Ethnic Minorities in the Profession

Problems involving the human rights of
minority subjects in social research were the
focus of attention during committee meetings
in New Orleans. A recommendation was sub-
milted to Gouncil asking them to request ma-
jor fund-granting agencies to work with mi-
nority representatives ol professional associ-
ations to set up guidelines in this area.
ASA Committee on the Status of Women in
the Profession

In a series of actions in New Orleans, the
Commiltee submitted Lo the Council recom-
mendalions calling for the ASA Office lo
develop rosters, conlinue the annual survey
of graduate students, promole on-sile visils
to departments, encourage departments to
designale liaison persons for women's activ-
ilies, and eslablish contacls with SWS and
regional caucuses on a regular basis. The
Commillee also received a near-final draft of
a new ASA Handbook on WOMEN IN SO-
CIOLOGY which the Council later approved
for publication and distribution.

Black Caucus Election
The Caucus of Black Sociologists held an
election in New Orleans and announced the
following results:
National Chairman: Jacquelyne ]. Jack-
son
James Conyers
La Frances Rose
Troy Duster, Doris
Wilkinson, joseph
Himes, Albert Mc-
Queen, Joyce Lad-
ner, Hylan Lewis
Butler Jones (F
ulty-at-large),  Au-
drey Johnson (Stu-
dent-at-large).

Chairman-elect:
Secretary-Treasurer:
Executive Commiltee:

Nominees for SWS Election

The Sociologists for Women in Sociely an-
nounce the following slate ol nominees for
major offices in their forthcoming election:

President — Arlene K. Daniels, Joan Huber,
Helena Z. Lopala, Micheale Hall Williams.

Executive Vice-President—Elizabeth Alm-
quisl, Kay Hall, Shirley Nuss.

First Vice-President—Helen
Judith Lorber

Second  Vice-President—Janel
Sharon Bonham

Treasurer — Janel Hunt, Dawn Wachtel

Secretary — Betly Kirschner

M. Hughes,

Chafetz,

New Inputs at Annual Meeting

The program of the Annual Meeling in
New Orleans was spiced with new inputs
from the following sources:

The Black Cancus held sessions on “White
Sociology: Black Response” and “Black
Sociology: White Response.”

La Junta de Sociologos Chicanos had ses-
sions on “Chicano Communily: Pasl, Present
and Future.”

SWS presentled sessions on “Sociologists
and the Feminist Movement,” “Discrimina-
tion,” "“Perils of Publication,” “Women's
Studies,” “Graduate Survival,” and “Grants-
womanship.”

Current Research on Sex Roles

The second edition of this compilation by
Lucy W. Sells, University ol California
(Berkeley) is available to faculty or em-
ployed persons for $2.00, and students, or
unemployed persons [or $1.00 [rom Sociolo-
gists for Women in Society, 1181 Euclid
Avenue, Berkeley, California 94708.

Foundations Turn to Urban-Action Programs

Major foundations are shifting their atten-
tion and resources to the urban-action scene.
The Ford Foundation now allocates 40% ol
all of ils domestic grants to provide oppor-
tunities for minorities. The Rockeleller
Foundalion is shifting a large part of its
granting activity [rom prolessional and high-
er education lo aid the public schools in the
urban ghettos. The Carnegie Foundation is
also concenlrating on ‘“action programs
rather than basic research.”

Ford Support For Minority Education

Starting in 1971, and for the following six
years, The Ford Foundation bas committed
100 million dollars to increase opportunities
in higher education for Black Americans,
Mexican Americans, Puerto Ricans, and
American Indians, the groups “most victim-
ized by discrimination” and “most limited in
securing access to higher education.”

Award programs include —

Doctoral Fellowships, advanced study
awards (for information contact The Ford
Foundation, 320 East 43 Street, New York,
N.Y.10017).

Awards for completion ol doctoral dis-
sertation dealing with minority groups;

candidate is not required to be a member
of a minority gronp (for information con-
lact graduale schools).

Upper-division scholarships for gradu-
ates ol two-year colleges (for information
conlact two-year colleges or Upper Divi-
sion Scholarship Program, College En-
trance Examination Board, 888 Seventh
Avenue, New York, N.Y. 10019).
Institutional grants are also being made to

a number of traditional Black, privale institu-
tions. In addition, there is limiled support
available for graduate cenlers specializing in
Ethnic Studies.

Fellowships for Women

The American Association of University
Women has announced 60 dissertation fel-
lowships and a few awards [or postdoctoral
research. Stipends range from $2,500 —$5,000
for full-year grants. Criteria for selection in-
clude distinction, promise of distinction, and
financial need. There are no restriclions on
age and place ol work. Applications and all
supporting papers must be received in the
AAUW  Fellowships Office, 2401 Virginia
Avenue, N.W.,, Washington, D. C., 20037, by
no later than December 1, 1972.

Fellowships Granted

The National Endowment [or the Humani-
ties has awarded 40 Fellowships tolaling
$480,000 to 16 inslitutions for study in Alro-
American, Mexican-American, and American
Indian scholarship for the year 1972-73. The
grants are for Ph.D's and carry an award of
$10,000 lor each Fellow and $2,000 for each
sponsoring inslitution.

Minority Studies

Special needs of Asian Americans, Blacks,
Chicanos, Cubans, Gypsies, American Indi-
ans, and Puerto Ricans will be studied under
23 grants lotaling $2,177,278 awarded by the
Social and Rehabilitation Services ol Health,
Education and Wellare. Richard M. Long-
mire is SRS program manager for minority
studies.

Ethnic Heritage Program

A National Advisory Council on Ethnic
Heritage Studies has been established to
advise and assist in (his new program.
Twenty-five million dollars will be awarded
for project grants “to encourage and pro-
mote aclivilies realted to ethnic heritage
studies and for development and dissemina-
tion of related curricnlum material.” (For
information—contact Office of the Assistant
Secretary for Legislalion, Department of
Health, Education, and Welfare)

Employment Opportunities

The Cooperalive College Registry, One
Dupont Circle, N.W., Suite 10, Washington,
D. C., 20036, has registration forms to assist
faculty, witb particular emphasis on women
and minorities, in gaining employmenl in a
variely of college and universily positions
involving interdisciplinary research, inde-
pendent study, and innovative curricula.
Salaries and benefils are competitive.

Feedback on Council Action

In 1972 the ASA Council directed the Exe-
cutive Officer to inlorm appropriale organi-
zations of the [ollowing resolution passed by
the Council: “That the ASA urge the various
government agencies and private foundations
lo remove age reslrictions from fellowships
available to graduate students.”

Thus far the [ollowing agencies and organ-
izalions have responded lo correspondence
by indicating that they concur tolally with
this resolution in both policy and practice:
Social Science Research Council, National
Research Council, American Association of
University Women, International Research
and Exchange Board, Russell Sage Founda-
tion, Ford Foundation, National Science
Foundation, and the National Endowment for
the Humanities.

The Execulive Olficer also sent letters to
relevant organizations expressing the follow-
ing resolution passed by the ASA Council:
“Council urges the increased representation
of women and other minorities in the scien-
tific advisory groups and peer review panels
of government agencies and private founda-
tions.”

Thus far lavorable responses have been
received from the National Institute of Men-
tal Health, Office for Civil Rights, Secretary
ol Transportation, Office of Equal Employ-
menl Opportunities, Department of Labor,
DHEW, Department ol Housing and Urhan
Development, Law Enlorcemenl Assislance
Administration, Carnegie Corporation,
National Scence Foundation, and the Ford
Foundation.

To illustrate the flavor of the kind of re-
sponse elicited by this correspondence, the
following guotation is cited [rom an HEW

SOCIOLOGISTS ON

J. Oscar Alers from Boston Coll. to Population
Counci!l —W. Peter Archibald from U. Biele
feld (W. Germany) to U. of Weslern Ontario—
Reta D. Artz {rom U. of Arizona to U. of Utah
—Timothy Austin from U. of Georgia to Flori-
da Tech U.—-D. M. Azimi {rom Lehman Coll.
to Indiana U. of Pennsylvania, chmn.—Nils
Bateman [rom U. of Maryland to Auburn U.—
Joan W. Brackett from Urban Institute to
National Center for Health Stalistics —Rich-
ard Braungart [rom U. of Maryland to Syra-
cuse U.—Clifton D. Bryant [rom Weslern
Kentucky U. to Virginia Tech U.. chmn.—
R. Michael Buren from Northwestern U. to
U. of Illinois (Chicago Circle) —Walter J. Cart-
wright Tex Tech U.. chmn.—Samuel D.
Clark [rom Harvard U. to U. of Western On-
lario—David Chaplin from U. of Wisconsin (o
Weslern Michigan U., chmn.—Neil H. Cheek,
Jr. from Georgia St. U. to U. of Denver—Jay
Coakley from Northern Arizona U. to Colo-
rado U. (Colorado Springs) —Jerome Cohen
from St. Luke's Hospital School ol Nursing
(Kansas Cily) lo Atlantic Community Coll.,
chmn. —William Conway [rom U. of Auburn
to Spring Hill Coll. —William M. Cross from
Valparaiso U. 1o Illinois Coll. —Lawrence E.
Cummings from U. of Georgia (o Texas Tech
U.—Emory G. Davis [rom U. of lllinois (Chi-
cago Circle) to Texas Tech U. - David R. Dees
from U. of Notre Dame (o Florida Tech U.—
Ann B. Denis from Bishop's U. lo U. of Wesl-
ern Onlario—John F. Doherty, S.J. [rom Mar-
guette U. lo Aleneo de Manilla U. (Philip-
pines) —Riley E. Dunlap {rom U. ol Oregon to
Washington St. U.—Jack Dyer [rom Northern

izona U. to Converse Coll., chmn.—Robert
Ellis from U. of Maryland to U. of Georgia
(Athens). chmn.—J. Rose Eshleman {rom
Western Michigan U. to National Science
Foundation — Henry Etzkowitz {rom Washing-
ton U. to SUNY (Purchase) —Marcus Felson
from U. of Michigan to U. of lilinois—Joseph
H. Fichter from SUNY (Albany} lo Loyola U.
(New Orleans)—Thomas M. Gannon, S.J.
from Center for Social Organization Sludies
to Loyola U. (Chicago], chmn.—Jehn W. Gart-
rell from U. of Wisconsin to U. of Western
Onlario—Sally Gorelnik from U. of Minne-
sota to U. ol Utah—Harvey Greisman from
Syracuse U. (o U. of Maryland —Gerald Grant
from Harvard U. to Syracuse U.—J. Paul
Grayson from U. of Toronto lo U. of Western
Ontario—Edwin P. Hollander (0 Provost of
Social Sciences, SUNY (Buflalo) —Cornelius
Hughes from Pennsylvania St. U. to U. of
Maryland—Janet Hunt [rom Indiana U. to U.
of Maryland —Jerry Jacobs {rom U. of Cali-
fornia (Riverside) lo Syracuse U.-Charles

agency: Al present there is a total of 125
women, 26% of whom are minorities, serving
on 62 of HSMHA's 75 advisory committees
and councils. Collectively, there are 105, or
14.3%, minorily men and women out of a
total active membership on 46 of the 75 com-
miltees and councils. Those commillees and
councils without female or minorily repre-
senlation, or where representation is low,
have been identified. Elforts are being made
to improve represenlation in these instances.
There are slill 13 committees and councils
with no [emale representation and 29 without
minority representation. 1f the appointments
anticipated in July flollow the recently rein-
forced DHEW and HSMHMA policies, these
stalistics should improve.”

THE MOVE

Jarmon from SUNY (Bullalo) to Virginia
Commonwealth U. - Orrin E. Klapp from San
Diego St. Coll. to U. of Western Ontario—
Leonard Kovit from Duke U. to Virginia Com-
monwealth U.—Wen H. Kuo from Columbia
U. 10 U. of Utah—Bernard Kutner from Albert
Einstein Coll. ol Medicine to Sargent Coll.,
Boston U., Dean—Marlene W. Lehtinen [rom
Ohio St. U. to U. of Utah— Adeline Levine
SUNY (Buffalo), chmn.—John J. Macisco, Jr.
lo Fordham U.-Donald V. McCalister [rom
Case Weslern Reserve U. o U. of Alabama
(Huntsville) —D. Craig McKie from U. of
Toronlo to U. of Western Ontario—Melvin
Mednick from Temple U. lo Virginia Com-
monwealth U. - Ephraim H. Mizruchi to Syra-
cuse U. (Amsterdam, Holland) — George Mue-
deking [rom Northern Arizona U. to Stanis-
laus St. Coll. —Joseph Mundi from Loyola U.
(Chicago) to Spring Hill Coll.—Lynn Nelson
from Ohio Dominican Coll. to Virginia Com-
monwealth U.—J. Michael Polich from Harv-
ard U. lo U. of Vermont—Lucretia Richard-
son from Harvard U. to U. of Maryland—
William A. Sadler, Jr. [rom Bates Coll. to
Bloomfield Coll.—Samuel F. Sampson from
Harvard U. to U. of Vermonl, chmn.—Allan
Schwartzbaum {rom U. of Delaware lo Vir-
ginia Commonwealth U.—Romesh Shah from
New Jersey St. Coll. to National Insl. of
Training {Bombay) —Carl A. Sheingold [rom
SUNY (Buffalo) to Cornell U.—Miles E.
Simpson from Stanford U. to Texas Tech U.—
Harry Slan [rom Columbia U. to U. of Mary-
land —Donald H. Smith from Clemson U. lo
U. of Alabama (Huntsville] —Bertram Spiller
U. of Bridgeport, chmn.—Paul D. Starr {rom
U. of California (Santa Barbara) lo American
U. of Beirut, Lebanon — Victor Stoltzfus, East-
ern Ilinois U., Aclg. Head—Leila Sussmann
from Tufts U. to Syracuse U.—Michael
Thomas from U. of Maryland to Salem Coll.
(Winston-Salem, N.C.)—R. Jay Turner from
Temple U. to U. of Weslern Onlario--C. A, O.
van Nieuwenhuijze U. of Guelph (o Institute
of Social Siudies, The Hague (Holland)—
Anthony W. Walsh [rom U. of Portland to
Marquetle U.—Charles Wellford from U. of
Maryland to Florida St. U.—Dorothy C.
Wertz to U. of Bridgeport —Lynn White from
Northern Arizona U. lo Stanislaus St. Coll.—
Malcolm M. Willey Maryville Coll., chmn.—
James L. Winzerling Spring Hill Coll., chmn.
—Kenneth Westhues from U. of Guelph to U.
of Weslern Onlario—T. R. Young from Red
Feather Inst. to U. of Makerere (Uganda)—
Jiri Zuzanek [rom Queens Coll. to U, of West-
ern Ontario.
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TIAA policies.

ELIGIBILITY
. Eligibility to apply for this
or other TIAA life insur-

“‘ance is limited to persons. INPYIPS

for college staff members, from TIAA

LOW-COST PEACE OF MIND

$50,000 of Life Insurance Costs Less Than $100 at Age 30

For a man, age 30, the annual premium for a 20-Year Home Protection policy providing
$50,000 initial amount of insurance is $159.00. The first-year dividend, based on our
current dividend scale, is $61.50, making a net payment of $97.50. Dividends, of course,

The Home Protection plan is level premium Term insurance providing its largest amount
of protection initially, reducing by schedule each year to recognize decreasing insurance
needs. This is just one example of the many low-cost TIAA plans available. If you need
more prolection for your family, ask us to mail you a personal illustration with figures
for a policy issued at your age. We'll also send the Life Insurance Guide describing other
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TEACHERS INSURANCE AND ANRUITY ASSOCIATION 't
730 Third Avenue, New York, N. Y. 10017
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Your
Date of Birth.
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college, university, or other educational or scientific institution
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GRANTS, FELLOWSHIPS, AND AWARDS —-DEADLINES

Note from the Executive Office: Some mem-
bers have noted that some of the information
supplied in The American Sociologist per-
taining to grants and fellowships is published
too late for members to meet the deadlines
specified. This is regrettable, but we do pub-
lish this information as soon as it is available.
We would suggest that, rather than wait for
such announcements, individuals should note
the types of awards and fellowships usually
granted by these funding agencies and be in
direct contact with the pertinent agencies re-
garding future funding. In addition, the de-
partmental bulletin boards should carry sim-
ilar announcements usually before we are
able to bring them to you through this medi-
um. If not, departmental Chairpersons should
request being placed on the mailing lists of
such groups as The American Council of
Learned Societies, Social Science Research
Council, National Academy of Science,
International Research Exchange Board, and
others listed in this column at various times.

® SOURCE: Social Science Research Council
Fellowships and Grants, 230 Park Avenue,
New York, N.Y. 10017.

Research Training Fellowships, predoctoral
or postdoctoral, to supplement training out-
side the scope of the usual doctoral program
in applicant’s major discipline. Innovations
stressed. Applications, January 3, 1973;
awards, April 1, 1973.

Grants for Research in Method and Theory.
Filing deadline, January 3, 1973.

Grants to Minority Scholars for Research on
Racism and Other Social Factors in Mental
Health. Applications through October, 1972;
awards, December, 1972.

Grants for Research on Foreign Areas for
mature scholars— Africa, Contemporary and
Republican China, Japan, Korea, the Near
and Middle East. Applications, December 1,
1972; awards, March, 1973.

¢ SOURCE: American GCouncil of Learned
Societies, 345 East 46th Street, New York,
N.Y. 10017.

Grants in Support of Conferences, ranging
from $2,000 to $5,000, to support small, work-
ing conferences on advancement of research
in the East European field, exclusive of
Russian/Soviet studies. Applicants, February
15, 1973.

Grants for East European Studies. Applicants,
December 31, 1972; awards within 3 months.

Grants for Research on South Asia. Appli-

cants, December 1, 1972; awards within 3
months.

¢ SOURCE: Foreign Area Fellowship Pro-
gram, 110 East 59th Street, New York, N.Y.
10022.

Postdoctoral Grants for Lalin American and
Caribbean Studies. Applicants, December
15, 1972; awards, March, 1973.
Foreign Area Fellowships:
Africa and the Middle East, November 13,
1972.
East, South, and Southeast Asia, November 6,
1972.
Latin America and the Caribbean—
Research Fellowships, November 30, 1972.
Professional Internships, November 30,
1972.
Collaborative Research Training Fellow-
ships, March 1, 1973.
Inter-American Research Training Semi-
nars, March 1, 1973.
Western Europe, November 20, 1972.

® SOURCE: Office of International Programs,
National Science Foundation, Washington,
D.C. 20550.

Scientists and Engineers in Economic Devel-
opment Program. Research/Teaching grants
and International Travel Grants from AID
funds to 39 different countries. Five years
postdoctoral or equivalent experience. Appli-
cants, December 15, 1972; awards, March 15,
1973.

® SOURCE: Fellowship Office, National Re-
search Council, 2101 Constitution Ave.,
Washington, D.C. 20418.

National Science Foundation Graduate
Fellowships for beginning graduate students,
3-year funding, annual stipend $3,600. Grad-
uate Record Exam required. Applicants,
November 27, 1972; awards, March 15, 1973.

® SOURCE: Harry E. Smith, Executive Direc-
tor, The Society for Religion in Higher Edu-
cation, 400 Prospect Street, New Haven,
Conn. 06511.

Post-doctoral Cross-Disciplinary  Study.
Maximum stipend $10,000. Applicants, De-
cember 1, 1972; awards, February 5, 1973.

® SOURCE: Dr. Melvin R. Novick, The Amer-
can College Testing Program, PO Box 168,
Iowa City, Iowa 52240.

S Postd al Fell hips for young
educational researchers concerned with
methodology for research in higher educa-
tion. 90 days in Iowa City; stipend $3,000
plus moving and travel. Applicants, January
22,1973.

CALENDAR OF FORTHCOMING MEETINGS

® October 9-11 Albany Symposium on Pow-
er and Influence. Campus Center, SUNY,
Albany. James T. Tedeschi, Psychology Dept.,
SUNY, 1400 Washington Avenue, Albany,
N.Y. 12222
® October 17-19 16th Annual Human Fac-
tors Society Convention. Beverly Hilton Hotel,
Beverly Hills, California. Theme: ““Technol-
ogy for Man.” Human Factors Society,
P.0.B. 1369, Santa Monica, Calif. 90406
® October 19-20 Illinois Sociological Asso-
ciation. Annual Meeting. University of Illi-
nois, Chicago Circle. John Martin, Dept. of
Sociology, University of Illinois, Chicago,
Illinois 60680
® October 20-21 Pennsylvania Sociology
Society. Annual Meeting on “The Varieties
of the Sociological Experience.” Lehigh Uni-
versity. David Q. Voigt, Sociology Dept., Al-
bright College, Reading, Pa. 19607
® October 26-27 Equal Opportunity for
Women: University Affirmative Action Pro-
grams. Hotel Americana, New York City.
Contact: Conference Division, Urban Re-
search Corporation, 5464 South Shore Drive,
Chicago, Illinois 60615. Tele.: 312-955-3050.
® October 26-28 Sociely for the Scientific
Study of Religion. Annual Meeting, Parker
House, Boston, Mass. William V. D’Antonio,
Box U68A, University of Connecticut, Storrs,
Connecticut 06268
® November 1-4 National Council on Fam-
ily Relations. Annual Meeting. Hilton Hotel,
Portland, Oregon. Theme: “Politics, Power,
and the Family.” Ruth H. Jewson, National
Council on Family Relations, 1219 University
Avenue Southeast, Minneapolis, Minnesota
55414
® November 10 Michigan Sociological Asso-
ciation. Autumn Meeting. Student Union
Building, Western Michigan University. Cora
- Bagley Marrett, Dept. of Sociology, Western
Michigan University, Kalamazoo, Michigan
49001
3 e November 10-11 Alabama-Mississippi So-
ciological Association. Annual Meeting.
Spring Hill College, Mobile, Ala. Theme:
“Sociology for What?" William |. Conway,

Dept. of Sociology,
Mobile, Alabama 36608

e November 19-25 American Society of
Criminology. International Meeting. Caracas,
Venezuela. Barbara R. Price, Law Enforce-
ment and Corrections Services, 106 Human
Development Bldg., Pennsylvania State Uni-
versity, University Park, Pa. 16802.

® November 20-25 International Institute of
Sociology. Twenty-third Congress. Caracas,
Venezuela. Institute Inlernational de So-
ciologie, Apartado Postal 51806, Caracas 105,
Venezuela.

e November 26-29 National Association of
Social Workers. Symposium on Social Justice
and Social Work Practice, New Orleans, La.
Papers solicited. Symposium, NASW, 2 Park
Avenue, New York, N.Y. 10016

® December 28-30 Western Association of
Sociology and Anthropology. Annual Meet-
ing, York Hotel, Calgary, Alberta. Swaran 8.
Sandhu, Dept. of Sociology and Anthropol-
ogy, Moorhead State College, Moorhead,
Minnesota 56560

® January 26-28 Conference on Psychoso-
matic Obstetrics and Gynecology presents a
rare opportunity for physicians and behavior
scientists to communicate. Temple Univer-
sity, Philadelphia, Pa. Limited to 175 people
so early registration is recommended. For
preliminary registration write: Michael ].
Daley, Dept. of Obstetrics and Gynecology,
Temple University Medical Center, 3401
North Broad Street, Philadelphia, Pa. 19140.
To present a paper write: Mary Anna Friede-
rich, Dept. of Obstetrics and Gynecology,
University of Rochester School of Medicine,
260 Crittendon Blvd., Rochester, N.Y. 14642

e February 23-25 Midwest Conference for a
Relevant Social Science. Midland Hotel, Chi-
cago, Illinois. William A. Pelz, 1237 W. North
Shore Avenue, Chicago, Illinois 60626

® February 26-March -2 American Educa-
tional Research Association. Annual Meeling,
New Orleans, La. Papers solicited. Murray
L. Wax, University of Kansas, Lawrence,
Kansas'66044

Ed

Spring Hill College,

NSF RESEARCH GRANTS

The future of sociology is shaped in part by the current commitment of sociolo-
gists to basic research and their ability to garner support for these interests. One
source of such support is the Division of Social Sciences in the National Science
Foundation headed by Howard H. Hines. The new Program Director for Sociology
in the Division is Donald Ploch of Yale University who replaced James C. Kimberly
who has moved on to become Chairman of the Department of Sociology at the
University of Nebraska. A recent report from NSF includes the following list of
grants for research in sociology for the fiscal year ending June 30, 1972:

Investigator

L. Kuper
].S. Coleman

C. Tilly

H.C. White
D.S. Elliott

A.H. Barton
W.A. Glaser
T.N. Clark

C. Kadushin
D.]. Treiman

P.M. Blau

L. Stone
F.W. Young

S.R. Klatzky
R. Sokol

N. Lin

T.E. Smith

B.D. Johnson
W. Pope
R.H. Weller
J.A. Davis

L.W. DeBord

].A. Williams

C.R. Tittle
M. Schwartz
].M. Paige

T.F. Mayer

P. Meier

W.H. Kruskal
W.L. Parish, Jr.
F. Levinsohn
E.O. Laumann

J.W. Meyer
M.T. Hannan

B. King
].D. Laing

W.H. Sewell, Jr.
L.G. Carr

F. Mosteller

O.R. Galle
M. Patchen
].D. Davidson
R.K. Merton
M.W. Meyer

W.0O. Hagstrom
S. Lieberson

L. Freese
S.H. Preston

M. Radnor

G. Zaltman

]. Berger

M. Zelditeh, Jr.
S. Schwartz

Institution

UCLA
Johns Hopkins

Michigan

Harvard
Colorado

Columbia
Chicago
Teachers C.
Columbia
Columbia

Princeton
Cornell

Wisconsin
Dartmouth

SUNY-Albany

South Carolina
Indiana

Fla. State
NORC

Mississippi

DePaul

Fla. Atlantic
Cal., Berkeley
Colorado
Chicago
Chicago

Michigan

Stanford

NORC
Carnegie-Mellon
Chicago
St. Mary's City
Commission
Harvard
Vanderbilt
Purdue
Columbia
Cornell

Wisconsin
Chicago

Washington State
Washington
Northwestern
Stanford

Wisconsin

Title

Studies of Social Disorganization

Theoretical Studies of Collective
Decisions

Collective Violence in Large-Scale
Social Change

A Calculus of Social Networks

Methodological Research in Socio-
metry

The Brain Drain: An International
Comparative Study

Comparative Study of Community
Decision-Making

Analysis of Sociometric Data with
the Aid of Computers

Societal Development and Social
Mobility

Comparative Organization Research
Program

Changes in English Social Structure

Macrosocial Accounting Systems
for Developing Countries

The Institutionalization of Trust

Behavioral Correlates of Status
Inconsistency

Communication Flow and Decision-
Making Process in Rural Com-
munities

Parental Power and Influence Upon
Adolescents

An Evaluation and Testing of Durk-
heim’s ‘Suicide’

In-Migration and Urban Growth

A National Data Program for
Sociology

The Effects of School Milieux on
Aspirations and Achievements of
Pupils

Identification with Others and
Social Mobility

Sanctions and Rule Breaking

Agrarian Social Movements and the
Structure of Agric. Export Sectors

Spectral Theory and the Analysis of
Social Change

Statistical Methodology in the
Social Sciences

Factors Affecting the Selection of
Articles for Scientific Journals

A Cross-National Study of Social
Networks and Community and
Organizational Stratification

Interrelationships of Natural Edu-
cation Systems with other Na-
tional Social Systems

Modification of the National Pro-
bability Sample

Coalitions, Bargaining and Payoffs
in N-Person Games

Social and Political Modernization

Social Stratification in Colonial
America

Studies of Quantitative Methods in
the Social Sciences

Continuities in Industrial Conflict

Determinants and Effects of Inter-
Racial Interaction

The Sociology of Science

A Longitudinal Study of Bureau-
cracies

Studies in the Sociology of Science

Comparative Study of Minorities
Since 1880

Conditions for Inhibiting Status
Generalizations

Causes of Death: A Social and
Demographic Analysis

Technology and the Institutionaliza-
tion of Science

Status Characteristics and Expecta-
tion States Theory and Research

Determinants of Prosocial Behavior

Amount

$ 15,700
9,200

89,700
105,000

3,000

6,800

85,200
15,700

51,300
61,700

15,900

25,500
56,100

25,000
8,700

13,800

22,700
37,100
100,000
56,800
40,100
78,900

2,800

72,200

122,000
158,000

93,300
38,300

16,500

64,000
36,300

75,800
86,400

141,400
47,100

112,900
21,500
29,100

114,000

93,800
21,700

In addition to these grants, 25 awards were made for Doctoral Dissertation Re-
search in sociology. Assistance to sociologists was also provided by other NSF
organizational units including one concerned with social psychology.
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Other Organizations

® The American Association of Suicidology
1973 Annual Meeting will be held April 27-
29, 1973 at the Marriott Motor Hotel, Houston,
Texas. Sociologists who wish to present pa-
pers are requested- to submit title and sum-
mary of proposed papers to be considered
for a special session to ]. H. Meyerowitz,
Dept. of Psychiatry, Baylor College of Medi-
cine, Texas Medical Center, Houston, Texas
77025,

* The American Studies Center of Lisbon,
Portugal has appealed to members of ASA
for donations of recent publications (espe-
cially books) to build up its collection in
American Studies. The Center is associated
with the Higher Institute of Social Sciences
and Overseas Policy of the Technical Univer-
sity of Lisbon. The Center hopes to establish
a program of faculty and student exchanges
with American colleges and universities in
the near future. Further information may be
obtained from Henry H. Keith, Director,
Instituto Superior de Ciencias Sociais e
Politica Ultramarina, Rue de Junqueira, 86—
Lisboa-3, Portugal. Publications may be sent
to this same address.

e National Organization for Non-Parents
(NON) invites inquiries regarding member-
ship. NON is an educational organization
concerned with eliminating pro-natalist pres-
sures in American society and promoting the
advantages of being child-free. Information
on NON can be obtained by writing the orga-
nization at 220 Miramonte Avenue, Palo Alto,
California 94306.

® The North Central Popular Culture Asso-
ciation will hold its first meeting at the
Southwest State College at Marshall, Minne-
sota, on April 19-20, 1973. Short papers and
presentations on any aspect of popular
culture, history, arts and media are being
sought for the conference, which will have
its meetings followed by the regional meet-
ing of the Minnesota-Dakota American Stu-
dies Association on April 21. Priority will be
given to papers that include illustrative
material. Audio-visual equipment will be
provided where needed. Deadline is January
2. Dr. John DiMeglio, Department of History,
Box 007, Mankato State College, Mankalo,
Minnesota 56001.

® The Yonina Talmon Fund and The Hebrew
University announce that the 1972 Yonina
Talmon Prize is awarded to Mr. Gideon
Kressel, Tel-Aviv University, for his mono-
graph, THE DYNAMICS OF A KIBBUTZ
COMMUNITY IN THE TRANSITION FROM
AGRARIAN TO INDUSTRIAL EMPHASIS.
The Yonina Talmon Prize is awarded to a
scholar of an unpublised essay in one of
three fields in which Yonina Talmon made
seminal contributions: kinship and the fam-
ily, including gerontological aspects of the
family; the sociology of the kibbutz and col-
lective settlements; and the sociology of
religion.

o NATO, Scientific Affairs Division, will
sponsor a scientific meeting on Determinants
and Origins of Aggressive Behavior (i.e., its
emergence, maintenance, and modification
during the development of the organism) in
Monte Carlo, Monaco, 1-6 July 1973.

Development of aggressive behavior will
be the central focus. Although the core group
of participants are expected to be develop-
mentalists, representatives from other fields,
i.e., ethology, physiological psychology.
social psychology, behavior genetics, and
cross-cultural research, are sought. Emphasis
will be placed on original proposals for theo-
retical, methodological, and research ad-
vances in the field of aggression, providing
guidelines and stimulation for research on
developmental problems during the next
decade. Conference participants are expected
to be particularly interested in conducting re-
search on aggression and already active in
this field.

Conference-directors will be Prof. ]J. de
Wit, Paedologisch Instituut, Vossiusstraat 56,
Amsterdam, The Netherlands. Prof. Willard
W. Hartup, Institute of Child Development,
University of Minnesota, Minneapolis, Min-
nesota 55455, U.S.A.

Administrative-director will be Dr. J.
Bremond, Centre d’Etudes et de Récherches
psychologiques “Air”, Base Aérienne 272, 78
Saint-Cyr-1'Ecole, France.

Persons wishing to present communications
or to attend the meeting should write to one
of the above mentioned persons or to the
Scientific Affairs Division, NATO, 1110
Brussels, Belgium, where supplementary in-
formation can be obtained.

Conference attendance is limited to about
90 participants. Persons of all nations are
welcome,

Everett K. Wilson

Social Forces Editor Change

Everett K. Wilson has been named to
succeed Richard L. Simpson as editor of
Social Forces, the national journal pub-
lished by the University of North Caro-
lina Department of Sociology since
1922.

A former Ford Foundation Fellow and
Fulbright Scholar, Wilson taught at
Manchester College, the University of
Michigan, and Antioch College before
joining the UNC faculty in 1968. From
1966 to 1968, Wilson was Staff Socio-
logist on a project of the ASA to pro-
duce new materials in sociology for
secondary school use.

The new book review editor of the
quarterly journal is UNC sociologist,
John Shelton Reed.

New Departmental Programs

o The University of Michigan, School of
Public Health, announces fellowships for
doctoral and master's programs of study. The
PhD program is intended to prepare students
for careers in teaching, research, and policy
formulation in the sociological, economic,
and administrative aspects of medical care
organization. Students with a bachelor’s or
an advanced degree in the social sciences or
health fields may apply. The master’s pro-
grams prepare students for administrative
positions at the policy level in public and
private medical care programs and related
activities. Both one-year and two-year mas-
ter's programs are available, leading to
the degree of Master of Public Health. Sti-
pends are $2400-$7000, plus $500 for each de-
pendent and full tuition. Department of Med-
ical Care Organization, M3149, School of
Public Health, University of Michigan, Ann
Arbor, Michigan 48104.

© Temple University has announced a new
Center for the Study of Communal Societies
under the directorship of John Hostetler,
Professor of Sociology and Anthropology.
The purpose of the: Center is to design and
conduct research on communes and com-
munal organization. The aim is to discover
grealer knowledge about this contemporary
phenomenon and develop a data repository
of communal societies. Projected is a Center
which will become the focal point for the
systematic study of problems spanning a
number of disciplines, i.e., sociology, anthro-
pology, economics, medicine, history, psy-
chology, political science, religion, etc.

e Stanford University announces a new pre-
and post-doctoral training program in organi-
zations research. The Program emphasizes
multi-disciplinary research and methodolog-
ical diversity in training. Participaling faculty
are drawn from the Departments of Soci-
ology, Psychology and Political Science and
from the Schools of Business and Education.
The Program aims to produce researchers
equipped to pursue theoretical and applied
problems across conventional disciplinary
boundaries unhampered by artificial meth-
odological restrictions. Traineeships covering
tuition and stipends plus dependency allow-
ance for pre-doctoral and post-doctoral stu-
dents are available. Only students enrolled
in degree-granting divisions at Stanford Uni-
versity are eligible for admission to the pre-
doctoral program which covers the final two
years of graduale training. Inquiries should
be directed to W. Richard Scott, Director of
Organizations Research Training Program,
Departorent of Sociology, Stanford Univer-
sity, Stanford, California 94305.

New Publications

® Journal of Political and Military Sociology
publishes articles in the field of political
sociology of the military. The journal wel-
comes articles of a theoretical, methodologi-
cal, and empirical nature. A unique feature
of the journal is to encourage the publication
of scholarly articles dealing with vital issues
and/or issues of social and political policy.
The journal will be published biannually
beginning in spring, 1973. For information
contact Dr. George A. Kourvetaris, Depart-
ment of Sociology, Northern IHlinois Uni-
versity, DeKalb, Illinois 60115.
® Peasant Studies Newsletter is an informal
publication allowing for a rapid exchange of
ideas and the discussion of research projects
during the early stages of formulation. It will
publish short articles, critical reviews, ab-
stracts of papers, bibliographic essays, re-
ports on current research and news of meet-
ings. The concern will be with the develop-
ment of an historical approach that will deal
with the process of long term social change.
It will provide a forum for the discussion of
traditional societies, promote interdiscipli-
nary discussion, encourage an inlernational
exchange among scholars, help define the
analytical problems, and sharpen the meth-
odological tools. News of current research,
contributions and suggestions for reviews
should be sent to David Sabean, Editor,
PEASANT STUDIES NEWSLETTER, Deparl-
ment of History, University of Piltsburgh,
Pittsburgh, Pennsylvania 15213.
® National Science Foundation Guide to Pro-
grams, 1972, is a revised guide to all NSF
sponsored programs. An up-dated NSF orga-
nization chart is included. Single copies may
be obtained from the Distribution Section,
NSF, Washington, D.C. 20550.
® Research in Progress on the Community, a
compendium of some seventy abstracts, has
been prepared under the auspices of the
Committee for Community Research, Inter-
national Sociological Association and may be
ordered for $3 from T. N. Clark, Department
of Sociology, University of Chicago, Chicago,
Illinois 60637.

o Institutional Guide to DHEW Policy on Pro-
tection of Human Subjects is available upon
request from Division of Research Grants,
DHEW, National Institutes of Health, Bethes-
da, Maryland 20014.

®The Rural Sociological Society’s mono-
graph series dealing with rural sociological
problems of international importance is being
published under the co-editorship of Harry
K. Schwarzweller and Leonard M. Sizer of
West Virginia University. The first mono-
graph, writlen by Rodger R. Rice and ]. Allen
Beegle of Michigan State University, entitled
“Differential Fertility in a Metropolitan
Sociely,” is an analysis of the variation in
rural and urban fertility levels in the United
States. Copies, at $2.50 each, may be ordered
from the West Virginia University Book
Store, Mountainlair, West Virginia Univer-
sity, Morgantown, W. Va. 26506.

o History of Education Quarterly will pub-
lish a special issue on education and social
change in English-speaking Canada. Sections
of this issue will deal with “The Child, The
Family and the State,” “‘Science, Profession-
alism and the Higher Learning," and “Ap-
proaches to Research.” Available from the
History of Education Society, School of Edu-
cation, New York University, Washington
Square, New York, N.Y. 10003.

¢ International Who's Who in Sociology is
now being compiled for March distribution.
Further information and forms for inclusion
are available from Man Singh Das, Depart-
ment of Sociology, Northern Illinois Univer-
sity, DeKalb, Illinois 60115.

© The Human Context is a new cross-discipli-
nary, international journal (published in
English, French, and German) that publishes
original conceptual and empirical articles in
areas involving the context and substance of
relationships between sociology, psychology,
and phenomenology. Those wishing to obtain
more information about the journal, to sub-
mit orginal papers for consideration, or to
secure book lists for review (available to
qualified book reviewers) should write to
Professor Bernard G. Rosenthal, THE HU-
MAN CONTEXT, Illinois Institute of Tech-
nology, Chicago, Illinois 60616.

COMMUNES
AND UTOPDIAS
iINSOCIOLOGICAL
PEISPECTIVE

-

:

viewing contemporary movements.

Commitment and Community:

by Rosabeth Moss Kanter
Cloth: $10.00
Paper: $2.95

COMMITMENT AND COMMUNITY
by Rosabeth Moss Kanter

An exciting, highly readable study of the successes and failures of nine-
teenth-century American utopias and twentieth-century communes.
Famous nineteenth-century utopian experiments, such as Oneida, Brook
Farm, and the Shakers are compared with the present day efforts of Twin
QOaks, Fort Hill, and Synanon, among others. Ms. Kanter, with the point of
view that utopias of the past offer important models for social organiza-
tion today, stresses the need for historical and sociological perspective in

Communes and Utopias in Sociological Perspective
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Obituaries

Wayland |]. Hayes, Professor Emeritus,
Vanderbilt University, on June 18, 1972.
John Kosa, Harvard Medical School, on
July 1, 1972. Mary van Kleeck, retired
from Russell Sage Foundation, June,
1972. Thomas Jackson Woofter, Jr.,
Seplember, 1972 in Montgomery, Ala-
bama.

LEE MARSHALL BROOKS
1891-1972

Lee M. Brooks died on July 12, 1972,
at the age of 81 at his mountain home
near Sylva, North Carolina, where he
had lived since retirement. He was a
lale comer to academic life, but he
carved out a long and happy career as a
sociologist and humanist.

Born in 1891 in modest circumstances
in Norwood, Mass., Lee began early to
make his own way. He was clerk in a
textile firm in Boston for six years,
salesman for a railroad for three years,
and director of youth work for a Boston
church for four years. His education
was interrupled several times, but he
finally received his A.B. degree from
Boston University at the age of 34. A
course with Ernest R. Groves convinced
him that sociology was his meat. Groves
urged him to go lo the University of
North Carolina for graduate work, so in
the summer of 1925 he and his wife,
Evelyn Cheney Brooks, a many-talented
young New Englander whom he had
married in 1916, arrived in Chapel Hill
with no stipend in sight but with plenty
of faith that somehow they could make
it. Soon Howard W. Odum took Brooks
into the Institute for Research in Social
Science where Lee assisted in a study of
prisons and chain gangs. His M.A. thesis,
“The Administrative Cost of Crime in
Durham County” (1926), and his Ph.D.
dissertation, *“A Study of Primary
Group Isolation” (1929), indicated two
of the main interests which he was to
pursue for the rest of his life. He be-
came a neighbor and devoted friend of

Odum, and he was instrumental ‘in
Odum’s decision to invite Groves to
U.N.C.

Brooks moved up to a professorship
in 1946 and served as administralor of
the Department of Sociology from 1850
to 1954. In 1955, nearing the age of re-
tirement at U.N.C. and concerned for
his financial prospects, he retired there
and took a position at Whittier College
in California where he could continue
to teach for almost a decade. After that
he and Evelyn settled down in their
Carolina mountain coltage, where they
soon had many new friends.

Brooks’ main strength was in his
teaching. In an era when the dominant
stance in sociology was ‘‘objeclivity”
and non-involvement in practical af-
fairs, he did not hesitate to draw value
judgments, assign blame, and advocate
reform. Colleagues and graduate stu-
dents were sometimes put off by his
devotion to social reform, but under-
graduates were more appreciative, and
several thousand of them went out con-
vinced that man could and should im-
prove himself and his institutions. Lee
worked for prison reform and mental
health facilities, and he lived lo see
most of his ideas become accepted
practice. He also advocaled town plan-
ning, public housing, and the expansion
of cooperatives, and he journeyed to
Britain and Nova Scotia at his own ex-
pense lo see good examples of what he
believed in.

Lee was so interested in teaching and
public service that he had little time or
patience for intensive research or
writing. Most of his publications were
done in collaboration with Evelyn or
with colleagues and students. His Read-
ings in the Family, with Groves in 1934,
and Adventuring in Adoption, with
Evelyn in 1939, are perhaps his best
known works. He also produced an
excellent manual to accompany Odum’s
Southern Regions, several collaborative

monographs, about thirty articles, and
chaplers for several books. This was a
relatively modest record of publication,
but the marvel is that with all of his
praclical and community interests Lee
was able to produce this much. His real
pride lay in what he was doing through
persons and organizations to build a
better society.

Lee and Evelyn were not privileged
to have children of their own, and in
1930 they adopted an infant son, Robert,
whose character as a youth and a suc-
cessful young man mirrored the love he
had received from his parents. Robert’s
sudden death from a heart attack in 1969
was a devaslating blow to Lee and
Evelyn, bul they bore it stoically. Lee,
especially, was able to become his own
ebullient self again until the onset of his
final illness. He was a very special com-
bination: Puritan, liberal, humanist,
optimist, accomplished musician, pro-
phet, loving husband and father. He will
be missed far beyond the bounds of
academic sociology.

Guy B. Johnson
University of North Carolina
Emeritus

DONALD P. KENT
1916 —1972

At the time of his sudden death on
March 20, Donald P. Kent was professor
of sociology and head of the department
at The Pennsylvania State University.
Internationally renowned as a social
gerontologist, Don was an outstanding
scholar, an able administrator, an editor
of unusual skill, a stimulating teacher,
and a generous and helpful colleague.

Born in Philadelphia, Don was raised
on a farm not far from West Chester
State Teachers College where he ob-
tained his B.A. in 1940. He married
Marion Clime in 1941, and after three
years as a high school teacher, he en-
rolled in Temple University, receiving
the M.A. in 1945. He immediately en-
tered the University of Pennsylvania,
receiving the Ph.D. in 1950 with a thesis
which became his first book: The Refu-
gee Intelfectual. By this time, Don's
characteristic pattern of hard work and
pleasurable learning was well estab-
lished. Demands upon him were never
perceived as hardships but rather as
opportunities to explore new facets of
the human condition.

Upon leaving Pennsylvania, Don
spent eleven produclive and satisfying
years at the University of Connecticut.
Here he developed his abiding interest
in social gerontology and became di-
rector of the Institute of Gerontology
established in 1957. Nor was his activity
confined to the campus. He is credited
with playing a pivotal role in increasing
and improving a wide variety of state
programs for the elderly. This combi-
nation of academic and social policy
roles was again characteristic of Don's
professional life. He rejected the di-
chotomy between “‘pure’” and “applied”
research, but he was also aware that
policy decisions cannot always awail
a definitive answer from the scholar.

Much of this awareness was gained
from Don's government service in the
60’s. Appointed as special assistant to
the secretary of HEW and director of
the United States Office of Aging, Don
was an able and articulate spokesman
for older Americans as well as a tireless
worker for improved programs both in
this nation and abroad.

In 1965 Don became head of the de-
partment at Penn State, where his organ-
izational skills and outstanding scholar-
ship resulted in an expanded graduate
program, strengthened undergraduate
majors, additional faculty appointments,
and ‘increased recognition of the place
of sociology on the campus. He was
instrumental in the establishment of an
All-University Program in Social Geron-
tology, served on numerous college and
universily committees, and was an elec-
ted senator from the College of the
Liberal Arts. During this period he also
edited The Gerontologist for three years.

In service to Penn State and to the
many national boards and committees
on which he held membership, Don
maintained a work schedule which was
incomprehensible to many of his col-
leagues. Scholarly work and publication
throughout his career were never neg-
lected, and in the Penn State years Don
added fifteen articles and co-editorship
of a book to an already impressive
bibliography. A major work will appear
posthumously: The findings of a pio-
neering study of the black aged in Phila-
delphia. One of Don's last professional
assignments followed his participation
in the 1971 White House Conference on
Aging. Serving as American chairman
of a committee of the International
Symposium on Research and Evaluation
in Social Gerontology, Don prepared its
report on ‘‘Research Perspectives on
Planning for the Aged,” completing this
task in February.

This account of Don’s accomplish-
ments gives an inadequate impression
of the human being his associates were
privileged to know. He was a man pos-
sessed of charm and humor, rare intel-
lectual ability, and quickness of mind,
who derived enormous satisfaction
from learning and was effective in con-
veying both information and his sense
of delight in ideas to students and col-
leagues. Words had a special signifi-
cance for him, and his enjoyment of
good writing was reflected in his superb
editorial skill and the high quality of
his own works. He was a perfectionist
in matters of both content and style.
He sought and enjoyed the best in areas
of interest so diverse as to defy classi-
fication: Roman history and culture,
art, music, archaeology, Abraham Lin-
coln, humor, poetry, Greek philosophy,
geology. One must add to this an abid-
ing interest in nature, for Don was a
gardener and planter of trees.

A close relationship with a devoted
wife and two daughters of whom he was
justly proud gave strength and meaning
to Don's multifaceted life. The serenity,
good humor, and elan which typified
Don Kent were nurtured in a loving and
beloved family.

An epitaph on a 17th century tomb in
Westminster Abbey seems appropriate
for one whose untimely death at 55
brought a sense of immeasurable loss
to a wide circle of friends:

“He dyed
Fuller of faith than of feares,
Fuller of resolution than of paines,
Fuller of honour than of dayes.”

Margaret Matson
Pennsylvania
State University

GLENN ALMER BAKKUM
1891-1972

Glenn Almer Bakkum died at his
home in Corvallis, Oregon, April 6, 1972.
He had overcome the effects of a stroke
suffered four years earlier to such an
extent that he was able to participate
in some community and social activities.
He died in his sleep during a nap follow-
ing his weekly meeting with a faculty
luncheon club. He is survived by his
widow, Florence, with whom he cele-
brated their golden wedding anniversary
in 1971.

Born in Waukon, Iowa on June 7, 1891
he began life in a rural environment
which was to influence his interests and
educational directions throughout his
life. His education in the rural schools
was followed by four years at the North-
ern Iowa University in Cedar Falls
where he completed his college pre-
paratory work and received a junior
college diploma. A baccalaureate degree
in agricultural education was earned at
Iowa State University in 1920, a masters
degree in social psychology at Columbia
University in 1925, and in 1928 he be-
came one of the first to receive a doc-
torate in rural sociology from Cornell
University.

Bakkum's professional years were
devoted to teaching on all levels of edu-
cation beginning with grade schools. For
seven years he served as a teacher in
rural ungraded and rural high schools
in Iowa and Minnesota. In 1927 he be-
came professor and head of the Depart-
ment of Sociology at the Wichita State
University where he also served as
director of the Bureau of Municipal
Social Research from 1930-33. In 1935
he moved to the Department of Soci-
ology at Oregon State University where
he served as head until 1956 and where
he was retired in 1961. Numerous sum-
mer teaching assignments were filled at
lowa State Teachers College, lowa State
University, New York State University
(Albany), Portland, Oregon Extension
Center, and the Provincial Department
of Education of British Columbia. As
visiting professor he served one se-
mester at Cornell University, 1950-51
and one semester at the American Uni-
versity in Cairo, Egypt. For many years
he volunteered as an instructor in the
educational program of the Oregon State
Penitentiary.

Professor Bakkum's participation in
professional activities outside the class-
room is reflected in his membership in
professional associations in most of
which he held offices. Thus, he was past
president of the Kansas Conference of
Social Work, the Pacific Northwest Con-
ference of Family Relations, the Oregon
Town and Country Church Conference,
the Oregon Council of the American
Association of University Professors,
and Phi Kappa Phi, scholarship honor-
ary fraternity. He held memberships
also in the American, the Pacific, and
the Rural Sociological Associations.

Among the honors bestowed on Bak-
kum were Fulbright Awards to Egypt
(1951) and to Pakistan (1961}, an Oregon
State University Alumni Association
Outstanding Teacher of the Year award
(1959), the Alumni Achievement award
of Northern lowa University (1963), and
an award from the Oregon Council of
Churches and the Sears Roebuck Foun-
dation for his service and leadership in
the Town and Country Church confer-
ences. He was a Danforth Foundation
Associate (1948-61) and he served on the
National Council of the American As-
sociation of University Professors {1054-
57).

A man of broad interests, Bakkum
traveled extensively in this country,
in Europe, and in the Middle East. He
was a lover of nature and he and Mrs.
Bakkum undertook numerous camping
and hiking trips into the more remote
regions of the national parks. During
World War I he served as a lieutenant
in the U.S. Army.

During his years in Kansas, Bakkum
contributed extensively to the awaken-
ing of interests in the development of
state programs in the area of social wel-
fare and his reports of the Kansas Crip-
pled Children Commission were re-
cognized as having led to the ultimate
enactment of the first Crippled Child-
rens’ Law. He also wrote the History
of the Kansas Conference of Social
Work (1932). In Oregon he undertook
the study of communities and of popu-
lation trends. In 1960 he cooperated
with the Department of Anthropology
and Sociology of Emory University,
Atlanta, Georgia in a study of A Profile
of the Aged in Oregon.

Professor Bakkum's greatest interest
was in establishing the type of relation-
ship with students which would result in
the most favorable situation for learn-
ing. His extraordinary success in this
respect is reflected not only in his se-
lection as one of the outstanding
teachers of the year (1959) but also by
the legion of former students who main-
tained contact with him many years
after having sat in his classes. Many a
student had his first exposure to soci-
ology in one of Bakkum’s classes, be-
came motivated to take additional
courses, and went on to graduate school.
Students regarded him as a friend and
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trusted counselor and found him to be
an attentive listener who gave gener-
ously of his time to discuss their pro-
blems or plans with them. Over the
years he extended his contacts with
some of the former students through
their sons and daughters and even grand-
children as these became his students.
For his students as well as for the uni-
versity his personal and professional
activities provided an important bond
which linked the university to other
phases of daily life.

Hans H. Plambeck
Oregon State University
June 26, 1972

PURNA CHANDRA SUBUDHI
1936 —-1972

It is sad when a student writes an
obituary for a much beloved professor,
but it is tragic when a professor must do
this for a much beloved student, but as
tragic as it is I must write about the
short life of my student, Purna Chandra
Subudhi.

Purna Chandra Subudhi died on April
3, 1972 in Mount Carmel Mercy Hospital
in Detroit at the age of 35.

Purna Chandra Subudhi was born in
Berhampur, Orissa, India on May 4,
1936. He received his bachelor’s degree
from Utkal University in India in 1955
with a major in economics and history.
He received a Master of Social Work
degree from Lucknow University in
1958 majoring in administration and
research. His first professional position
was as a teacher of social studies in the
National High School Dura, in Orissa,
India during 1955-56. Following his
Master’s degree at Lucknow University,
he took a position of Investigating Offi-
cer with the Planning Commission of the
Indian Government at New Delhi in
1958 and 1959.

He emigrated to the United States on
September 18, 1960 to begin additional
graduate study at the Merrill Palmer
Institute in Detroit. His interest at that
time was in community organization
and research. He spent the academic
year 1960-61 at Merrill Palmer as a re-
search assistant. He then began further
graduate studies in sociology at Wayne
State University in 1961. During the
academic year 1964-65 he returned to
India to collect material for his dis-
sertation. He returned to the States in
September of 1965 and during that year
he organized his material and produced
a dissertation entitled: “Fatalism and
the Caste System of India: A Case Study
of the Effects of Planned Change”. He
was awarded his degree in September,
1966.

Following his degree he received a
United States Public Health Post-Doc-
toral Fellowship at the University of
Michigan and after a year of study in
the School of Public Health, he accepted
a position as a community mental health
analyst for the Oakland County Mental
Health Services Board in Birmingham,
Michigan. After a year of research plan-
ning, the Board became divided by po-
litical conflict and most of the original
staff including Dr. Subudhi resigned. At
the- end of that year, 1968, he received
his Master of Public Health degree in
Public Health Administration from the
School of Public Health at the Univer-
sity of Michigan. In September of 1968
he joined the School of Social Work as a
research sociologist at the University of
Windsor, in Windsor, Ontario, Canada.
He had the rank of associate professor
and he continued in this post until his
death. During his last year of teaching
he had been awarded a tenure contract
at the University of Windsor.

During the period of his training Dr.
Subudhi held numerous teaching po-
sitions. First, as a teaching assistant at
Wayne State University, then instructor
of social psychology during the summer
of 1964 and later as a lecturer in the
Department of Sociology at the Uni-
versity of Michigan, winter and summer
1968,

His death has cut short a career which
promised many imaginative sociological
contributions in the health field. Most
of his works to date are to be found in a
series of papers, reports and research
projects prepared when he was em-
ployed by the Oakland County Mental
Health Services Board.

Purna Chandra Subudhi married
Helen Evelyn Rohm from Port Huron,
Michigan on June 29, 1963. Their son,
Andrew Warren Subudhi, was born in
Detroit, May 28, 1969.

It is most difficult for me to record
these bare biographical facts concern-
ing Professor Subudhi’'s career in our
field, for I find it most difficult to con-
vey the charm and zest for life that Dr.
Subudhi possessed. Of all the foreign
students I have had, Dr. Subudhi certain-
ly made one of the most satisfactory
adjustments to our culture that I have
ever seen in a foreign student. And
what's more important, in making such
an adjustment, he enriched the lives of
those who knew him by his own large
horizon, his vital grasp of diverse cul-
tures.

Dr. Subudhi is survived by his wife,
Helen, and son, Andrew, and by his
father, Dibakar Subudhi, and his mother,
Labanya Subudhi, as well as three
brothers, Sarat and Hari in India and
Profulla who is presently a student in
the United States. In addition, he is also
survived by six sisters, Bidu Rekha,
Saila Bala, and Indu Mati all married
and Anita, the youngest, in India and
Sworna and Snehe, students in the
United States.

Professor Subudhi was most beloved
by all of his students and for many it
was a most personal loss. Those of us
who knew him as a true friend will
share a great loss at his death; for we
loved him

H. Warren Dunham
Wayne State University

JOSEPH WILLIAM McGEE
1905-—-1972

While teaching at the University of
Wisconsin—Whitewater during his re-
tirement from a quarter century of
service at Marquette University, Joseph
McGee suffered a stroke in his class-
room on February 2nd. Hospitalized the
next day, he died March 31, 1972.

Born January 18, 1905, in Shelburne,
Vermont, his teaching career began in
St. Michael's College, Vermont, where
he taught English, Greek, Latin, and
Physics from 1927 to 1931. His M.A.
degree in English Literature and Com-
position was conferred by St. Michael's
College in 1930. McGee's career in Soci-
ology began with graduate studies at
Catholic University, from which he
earned the M.A. degree in 1940 and the
Ph.D. in 1947. His M.A. thesis was an
ecological study of Washington, D.C.,
and his Ph.D. thesis similarly dealt with
Social and Economic Aspects of the
Functional Entity of Washington, D. C.
It was published in 1947 by Catholic
University Press.

During his 25 years of service at Mar-
quette University (1945-1970), McGee
was a major source of stability in a
period of considerable change. Other
faculty members came and went; he
remained a point of reference for stu-
dents and alumni. In the absence of
records on various changes in the evo-
lution of the curriculum, he was the
“living archieves” from which infor-
mation could be obtained as to the rea-
sons for change and the extent to which
the changes had made a difference, if
at all. He taught at least 22 different
courses at Marquette University.

On the surface, at least in his later
years, the first impression one some-
times received of Joe McGee was one of
gruffness and aloofness. Underneath
the surface, however, was an exception-
ally kind and generous spirit. He spent
long hours with students, evenings as
well as during the day. He taught a large
nun’}ber of evening classes, not because

he liked evening teaching, but to ac-
commodate other faculty members who
preferred to teach exclusively in the
daytime. Similarly, he adapted to the
teaching interests of other faculty mem-
bers by accepting "leftovers” after
others had made their choice of courses
they would prefer to teach. His gener-
osity is apparent also in the records of
many gifts to help youth with their edu-
cation and to assist numerous Catholic
charities and missions. We knew that he
was active in the Usher’s Society of
Gesu Church, his Catholic parish; what
we did not know was that during the
two months before his fatal illness he
had ushered at 146 services.

McGee was best known in our pro-
fession for his work in Pi Gamma Mu,
the national social science honor socie-
ty. He was Governor of the Wisconsin
Province of Pi Gamma Mu. Under his
leadership Marquette’s chapter attained
the distinction of the Roll of Honor
raling for the quality of its program on
several occasions. He also was a mem-
ber of Alpha Kappa Delta, the national
sociology honor society, and Delta Epsi-
lon Sigma, the national Catholic scho-
lastic honor society. From 1948 to 1970
he served as the faculty sponsor of the
Sociology Club of the Department. He
was very meticulous in his attention to
details in these positions.

One of his last services for the pro-
fession was a paper on the history of
the Wisconsin Sociological Association
presented at its annual convention in
November 1971. In addition to his pub-
lished doctoral dissertation, McGee had
an article in the American Catholic
Sociological Review in 1952 and over
two dozen book reviews, mostly in the
same journal. A chapter on “Culture
and Personality” co-authored by Donald
Blazicek will be published in Sociology:
An Applied Approach (Paladin House)
in September 1972.

While not a narrow sectarian, McGee
in many ways lived out his life in the

context of his Catholic faith. A memorial
lecture series is being planned at Mar-
quette University from which he retired
as Professor Emeritus of Sociology in
1970.

David O. Moberg
Marquette University

Thomas Johnson, Sociologist

Thomas Johnson from the faculty of
Carthage College, Kenosha, Wisconsin,
was taken to the hospital from attend-
ance at the Annual Meeting in New
Orleans and died suddenly from an
apparent heart attack.

Professor Johnson took his B.A. in
Philosophy at Valparaiso University, a
B.D. from the Lutheran School of The-
ology at the University of Chicago, and
he studied sociology at the New School
for Social Research and Wayne State
University where he received his M.A.

Upon receipt of an expression of
condolence from the Council of the
ASA, his wife, Patricia Johnson, in-
cluded the following statement in her
letter: “The activities of the Association
were a high point for him each year. He
told his students it was worth a whole
year of graduate studies if you took ad-
vantage of what was happening. Al-
though I miss him terribly, I have no
regrets that he went to New Orleans.”

The loss of our colleague, Thomas
Johnson, will be felt by all who call
themselves sociologists.

Answer lo May Socio-crostic: Kahn; et. al.:
Organizational Stress NEEDS EXIST IN OR
CHARACTERIZE PEOPLE. CERTAIN KIiND$S
OF COMMON NEEDS, HOWEVER, SPECIFY
THE KINDS OF INFORMATION WHICH
PEOPLE GENERALLY REQUIRE ANID PER-
MIT US TO COMPARE ENVIRONMENTS
WITH RESPECT TO THEIR PROVISION OF
SUCH INFORMATION.

How many are there?

Who is on the faculty at

Who is Chairman there?

When You Think of Graduate
Depantutents of Sociology,
De You Find Yowwely Asking . . .

Which ones emphasize offerings in Ecology, Law and
Society, Religion, Deviance,
tion, Mathematical Sociology, etc.?

How many students do they have?

How much is tuition? What financial aid is available?

If you would like the answer to these and other ques-
tions about 159 departments in the United States and 16
in Canada, then you need the—

GUIDE TO GRADUATE DEPARTMENTS

Where are they located?

Medical Sociology, Educa-

OF SOCIOLOGY, 1972-1973

Copies of the GUIDE may be ordered by
prepaid request from:

THE AMERICAN SOCIOLOGICAL ASSOCIATION
1722 N Street, NW
Washington, D.C. 20036

$2.00 per copy
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Auditor’s Report
American Sociological Association
June 30, 1972

The Council
American Sociological Association

We have examined the balance sheet of the American Sociological Association (a District of
Columbia corporation, not for profit) as of June 30, 1972, and the related statements of reve-
nue and expenditures and association equity for the year then ended. Our examination was
made in accordance with generally accepted auditing standards and accordingly included
such tests of the accounting records and such other auditing procedures as we considered
necessary in the circumstances. We have previously examined and reported on the financial
statements for the preceding year.

In our opinion, the accompanying balance sheet and statements of revenue and expendi-
tures and association equity present fairly the financial position of the American Sociological
Association at June 30, 1972, and the results of operations for the year then ended in conform-
ity with generally accepted accounting principles applied on a basis consistent with that of
the preceding year, after giving cumulative effect to the inclusion, which we approve, of the
earned portion of accrued vacation pay as explained in note F to the financial statements.

Alexander Grant & Company
Washington, D.C.
July 28, 1972
Balance Sheet
June 30, 1972

™ ASSETS
Restricted
Unrestricted (note B)
CURRENT ASSETS
Cash $ 11,106 $203,065
Certificates of deposit 65,727 60,328
Accounts receivable
Publications and subscriptions $ 24,948
Grants and contracts (note C) 40,302
Accrued interest and other 3,841
69,091
Less allowance for doubtful
receivables 4,000 65,091
Inventories —at nominal cost 5,000
Prepaid expenses 19,171 o
Total current assets 166,095 263,393
INVESTMENTS
United States Goverment Securities—at cost, including
$33,968 of matured bonds, with the remainder maturing
in 1974 (principal amount $89,000 quoted market value
$87,510) . i 88,894
PROPERTY, PLANT AND EQUIPMENT —AT COST (note D)
Building and improvements 154,012
Office furniture and equipment - 36,306
190,318
Less accumulated depreciation 29,145
161,173
Land 39,000 200,173
$455,162 §2~q3,39(i
LIABILITIES
Restricted
Unrestricted (note B)
CURRENT LIABILITIES
Accounts payable
Trade $ 83,013
Grants and contracts (note B) - $ 18,104
Accrued liabilities 14,631
Deferred income (note E) 245,763
Total current liabilities 343,407 18,104
UNEXPENDED GRANTS AND RESTRICTED FUNDS 245,289
ASSOCIATION EQUITY 111,755
$455162  $263.393

The accompanying notes are an integral part of this statement.

STATEMENT OF REVENUE AND EXPENDITURES
Years ended June 30, 1972 and 1971

Year ended June 30,

1972 1871
Revenue
Member dues $251,703 $205,568
Section dues 13,284 12,167
Subscriptions 182,055 148,328
Advertising 76,918 54,892
Sales
Back issues 11,551 11,829
Other 17,150 14,387
Annual meeting 78,187 53,434
Grants 11,592 29,396
Contracts 11,189 4,098
Mailing list rentals 19,765 16,916
Royalties 6,326 9,817
Interest 7,012 7,818
Employment Bulletin 5,060 1,705
Reprint permissions 12,959 16,228
Contributions 2,061 -
Miscellaneous 1,823 111
Total revenue ¥, 708,635 586,694

Expenditures
Publications

Printing and mailing 221,149 228,794
Editorial and clerical 55,659 46,091
Back issues 4,347 3,540
Other & 38,818 24,203
Total publications 319,973 302,628
Annual meeting 49,525 30,125
General and administrative 318,677 330,485
Total expenditures 688,175 663,238
Excess of revenue over expenditures
before extraordinary item and
cumulative effect in change
of accounting method 20,460
Add extraordinary item—contribution from
Rose Monograph Memorial Fund 25,000
Cumulative effect of adjustment for accrued
vacation pay (note F) _ (8919
EXCESS OF REVENUE OVER (EXPENDITURES) $ 36,541 §(76,544)
STATEMENT OF ASSOCIATION EQUITY
June 30, 1972
Balance —July 1, 1971 $ 75,214
Excess of revenue over expenditures for
the year ended June 30, 1972 36,541
Balance—June 30, 1972 $111,755

The accompanying notes are an integral part of this statement.

NOTES TO FINANCIAL STATEMENTS
June 30, 1972
NOTE A—STATEMENT OF CHANGES IN FINANCIAL POSITION

As the Association is a non-profit organization, it is not subject to the provisions of the
American Institute of Certified Public Accountants Accounting Principles Board Opinion
No. 19 requiring a statement of changes in financial position.

NOTE B—-RESTRICTED ASSETS

These funds are held by the American Sociological Association, as custodian, to be used
for specific purposes and are therefore restricted. At June 30, 1972, the following amounts
remained in unexpended Grants or Restricted Funds:

Less amounts

due American Unexpended
Cash and Sociological grant

Restricted fund investments Association balance
National Science Foundation $ 40,681 $ (4,902) $ 35,779
National Institute of Mental Health 4,386 (1,510) 2,876
Milbank Memorial 147 (2) 145
Pitirim Sorokin Award 10,130 - 10,130
Asia Foundation 656 - 656
Rose Monograph 179,871 (11,690) 168,181
Carnegie Corporation 16,920 - 16,920
American Council of Learned Societies 474 - 474
Grant Foundation, Inc. 10,128 - 10,128
Total restricted funds $263,393 $(18,104) $245,289

NOTE C — ALLOWABLE COSTS

Certain grants and cost reimbursable contracts provide for the allowance of costs by budget
categories as set forth in the grants or contracts. The expenditures made by the Association
under the terms of these grants and contracts are subject to audit. To date, the Association
has not been notified of any unallowable costs relating to grants or contracts in force. In
the opinion of the Association, all expenditures are properly allowable costs and it is not
necessary to establish a provision for unallowable costs.

NOTE D — PROPERTY, PLANT AND EQUIPMENT
Depreciation is provided for in dmounts sufficient to relate the cost of depreciable assets to
operations over their estimated useful lives, principally on a straight-line basis.
NOTE E — DEFERRED INCOME
Deferred income represents amounts received for the following:
(1) Member dues which are applicable to periods subsequent to June 30, 1972.
(2) Subscriptions to periodicals which are to be issued subsequent to June 30, 1972.
(3) Annual meetings to be held in the future.

NOTE F — ACCRUED VACATION PAY

During the fiscal year ended June 30, 1972, the Association changed its accounting method to
reflect vacation pay as an expense when earned by employees. Previously, earned vacation
pay was charged to expense in the year the vacation was taken. The cumulative effect of
this change in accounting method has been reflected in the accompanying statement of
revenue and expenditures in conformity with American Institute of Certified Public Ac-
countant’s Principles Board Opinion No. 20.
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FORMAT: Please list in the following order:
For vacancy listings:
1. Title or rank of position
2. Description of work to be :done ‘and/or
courses to be taught
3. Abilities, training, experience and any other
qualifications desired in applicant
4. Geographic region
5. Approximate salary range B
6. Address to which applicants can write
7. Starting date
For applicant listings:
1. Type of position desired
2. Atleast two areas of competence
3. ‘Highest degree
4. Awards
5. ‘Experience
6. Publications
7. Location desired
8. Other personal information (optional)
9. Date available
DEADLINES FOR SUBMISSIONS:

Deadline for submission of listings is the 15th
of the month prior to publication

EMPLOYMENT BULLETIN

FEES:
PAYMENT "MUST “ACCOMPANY LISTINGS
Vacancy listing .. .$15.00
Applicant listing . .'$ 3.00

CONDITIONS:

“Applicants and_employers are responsible for
the -accuracy and completeness -of their listings.
The ASA reserves the right to edit or exclude all
items. Please type the listing (double spaced)
and send it with a check for the appropriate
amount to: Employment Bulletin, The American
Sociological .Association, 1722 N Street, N.W,,
Washington, D.C. 20036.

RESPONSES:

Replies to flistings with box numbers should
be individually - addressed, stamped, and.sent
to the appropriate ‘box number in care of the
American - ‘Sociological Association, ~1722 N
Street, N.W., Washington, D.C. 20036. ‘These
replies will be forwarded, unopened, to the in-
dividuals, institutions, or organizations which
have placed the listings. Responses must be
received in the  Executive Office . within two
months of the date of publication.

VACANCIES

The Cooperative College Registry. A non-profit
educational organizalion, refers registrants to facul-
ty openings listed by colleges and. universities
throughout the US and overseas. January and Sep-
tember 1973 openings in all specialties and at all
ranks, including department chairman. Some inter-
disciplinary positions; some offering research, in-
dependent and study, innovative curricula. Most
vacancies request PhD. Minimum requirement for
registration is the Master’s Degree. Salaries and
benefits are competitive. Special emphasis on wo-
men and ethnic minority candidates for colleges’
and universities’ Affirmative Action programs. For
registration form write: Cooperative College Regis-
try, One Dupont Circle, N.W., Suite 10, Washington,
D.C. 20036.

TEACHING

University of lowa. Assistant professor; to teach
courses in criminology-deviance; must have sirong
research interest and desire to participate in gradu-
ate training, strong commitment o training graduale
students and to research, PhD required, established
professional for full professor -position, will con-
sider persons currently at associate professor level;
areas of specialization open;- equal opportunity
employer; direct inquiries to: Carl Couch, Chair-
man, ‘Personnel Committee, Department of Soci-
ology, University of lowa, lowa City, lowa 52240;
September 1973,

University of Massachusetts, Amherst. Senior and
junior - level positions available. Senior - scholars
should be empirical researchers experienced with
large scale grants and projects, and research ap-
prenticeships. Junior-faculty sought particularly in
social policy experimentation and evaluation quan-
titative sociology, family, stratification, ~complex
organizations, comparative societies, and medical
sociology; PhD required at time of appointment;
women and minorities are encouraged to apply;
salaries more than competilive; write vita to Jay
Demerath, Chairman, Department of Sociology,
Universily of Massachusetts, Amherst, Massachu-
setts 01002. In accord with TAS policy, there will be
no routine acknowledgement of applications.
Massey University, New Zealand. One lecturer in
small, growing department teaching introductory
and advanced courses; PhD with interests in theory,
urban sociology or industrial sociology preferred,
suitably qualified applicants with interests in other
areas also welcome; salary $NZ 5589 - $7149, Uni-
versity will pay reasonable travel and removal ex-
penses for appointee and dependents; further de-
tails of appointment available from Registrar,
Massey University, Palmerston North, New Zea-
land; applications close 24 November 1972.
University of Washington. Two openings for assisl-
ant or associate professor; all specialities consider-
ed, bul priority given to specialists in deviance or
complex organizations: PhD or near required; sala-
ries competitive, an equal opportunity employer;
write: Herbert L. Costner, Chairman, Department
of Sociology, University of Washington, Seattle,
Washington, 98195; fall 1973.

V 120 Assistant or associate professor; wide choice
of teaching areas, research possibilities in areas of
personal interest; state universily in north central
region; competitive salary, excellent fringe benefits
and teaching requirements, summer teaching avail-
able; January, June or September, 1973.

V 121 Teaching, two positions at the senior level;
teaching and research in areas of theory, religion,
organizations, family, social movements, Canadian
Society, also aid in development of graduate pro-
gram; PhD with experience and publications: a
public university in Northwestern Ontario on shore
of Lake Superior; salary range dependent on rank
and experience; begin September 1973.

V 122 Assistant, associate or full professor; lo
teach stratification, criminology or other specialty;
PhD and teaching experience are minimum require-
ments; slate university located in small town about
100 miles from Chicago: exceptionally good salary
range, fringe benefits and teaching loads with re-
search grants and summer teaching available; Janu-
ary, June, July or September 1973.

V 123 Research Associate for growing attitude and
opinion research firm; broad responsibilities, grow-
th opportunity, masters degree in sociology or psy-
chology; midwest location; submit resume in con-
fidence.

ADMINISTRATION

University of Canterbury. The Council of the Uni-
versity invites applications for the Chair of Sociol-
ogy. The appointee will be required to undertake
the direction of teaching and research in the field
of sociology, together with the general administra-
tion of the Sociology Division of the Department.
Applicants should have proven research and teach-
ing ability in one of the recognized fields of sociol-
ogy. At present the salary for a professor is within
the range of $NZ11,698 to $NZ14,947 per annum.
The commencing or subsequent salary. of the ap-
pointee may-be increased as a result of ‘the review
of individual professorial salaries which the Uni-
versity makes at the beginning of each year. Appli-
cants close on November 15, 1972. Apply: Registrar,

Universily of Canterbury, Christchurch, New
Zealand.
RESEARCH

Center for Research on the Acts of Man. Scientific
director, in charge of research program; advance of
disciplinary knowledge and interdisciplinary per-
spective and proven qualitative and quanlitative
research skills, responsibility for coordination of
currently funded research, development of new
proposals in own specialty and writing of reports;
PhD, minimum 5 years experience, including man-
agement of research groups, continued professional
publication expected; also opening for research
associate (PhD) and research assistant (MA+), cur-
rent projects in sociology of the family, manpower
and environmental sociology; equal opportunity
employer; write with resume and selected reprints
to: Madeleine Klausner, Director. of Administra-
tion, Center for Research on the Acts, of Man, 4025
Chestnut Street, Room 303, Philadelphia, Pa. 19104;
opening immediately.

US Office of Education. Evaluator of school de-
segration and compensatory education programs;
responsible for developing methodologically so-
phisticated designs of nationwide studies to evalu-
ate the effectiveness of federally funded programs,
monitor the performance of contractors engaged in
conducting the studies to ensure their technical
quality and policy-relevance, and take active lead-
ership in the dissemination of results and imple-
mentation of program and policy changes resulting
from conclusions of the research; experience with
survey and policy-relevant evaluation research
methods in social policy areas is required; experi-
ence in school desegration or compensatory educa-
tion evalualions is desired but may not be required;
salary $15,800 - $22,500 depending upon qualifica-
tions; send federal government employment appli-
cations for SF 171 or resume to: Ms Pat Denver,
Office of Planning, Budgeting and Evaluation, US
Office of Education, 400 Maryland Avenue, SW,
Washington, D.C. 20202; fall 1972 or early winter.

URBAN STUDIES
SPECIALIST

Millersville State College. Urban studies specialist;
to develop program in urban studies; PhD in urban
studies or related field as well as some experience
in program development are required; position
open al associale or assistant professor rank; Col-
lege is located near Lancasler, Pennsylvania in the
heart of Pennsylvania Dutch country, a rural setting
close to eastern metropolitan centers; salary open
depending on qualifications; write: Dr. M. K.
Hamid, Dean, Social Sciences Division, Millersville
Slate College, Millersville, Pennsylvania 17551.

APPLICANTS
PhD WITH EXPERIENCE

A 245 Research and/or teaching; population stud-
ies, research methods, evaluation of action pro-
grams, others; PhD; AKD; 9 years research and
teaching experience, and resident consultantship
in SE Asia; publicalions; location open; 33, mar-
ried; June 1973.

A 246 Teaching and/or Administration, presently
chairman but open to all possibilities; theory, devi-
ance, law, advanced general; PhD; Phi Beta Kappa,
GEB Fellow; wide college and university experi-
ence, graduate and undergraduate; publications;
urbany setting, preferably Southwest, Pacific, or

#

South, desire metropolitan area only; 51; available
September 1973.

A 247 Teaching and/or research; criminology,
methodology, sociology of law; PhD; PBK, NIMH-
NORC Training Fellow; 4 years undergraduate and
graduate teaching experience, research in crimi-
nology and youth studies, study director, several
ongoing projects; publications with several more
submitted and in progress; location open; 28, mar-
ried; available June 1973.

A 248 Teaching and/or ‘administration; stralifica-
tion and mobilily, community, demography, theory,
the family, cultural anthropology., others; PhD:
scholastic awards; 15 years university teaching and
9 years research and supervision; -books, articles,
and reviews; location open; 56, married; spring or
fall 1973. :

A 249 Teaching: introductory sociology, marriage
and family, minority relations; PhD; 5 years teach-
ing experience; published articles ‘and reviews,
recently published book; Western states; married;
September 1972.

A 250 Teaching and/or research and/or adminis-
tration; recent courses: introductory, urban, in-
dustrial, complex organizations, social change, re-
search methods; PhD: 6 fellowships and grants; 18
years full-time teaching, 6 in graduate programs, 10
years part-time teaching, Senior Fulbright and other
foreign assignments, 3 chairmanships, research and
consulting contracts with business, government and
non-profit agencies; 1 monograph, contributions to
Readers, :journal. articles; 54, married, 3 children;
earliest, summer 1973,

A 251 Teaching and/or research; statistics, formal

theory construction, research methods, social prob-
lem areas with .application; PhD; research grants,
fellowships; 5 years teaching and research experi-
ence; publications, currently writing; location
open; 31, married, 2 children; fall 1973.

A 252 Teaching and research; theory, social move-
ments, organizalion, collective behavior; PhD; re-
search grants; 5 years full time university faculty,
member graduate faculty; publications; Northeast
area, prefer graduate department; 32, married;
fall 1973.

A 253 Teaching, will consider administration or
research; family and sex roles, stratification and
mobility, aging and life stages, others; PhD; 12 years
graduate and undergraduate experience, 2 years as
chairman; particularly interested in Southwest,
Wesl or Southeast; single; available anytime in
1973.

A 254 Teaching and/or administration; social
stratification, organizations, cultural anthropology:
PhD; 15 years teaching at university level. presently
chairman of moderate-sized depariment of socio-
logy, professor with tenure, would like to return to
the US from Canada: puhlications: location open,
in US, mabile; 47, married; September 1973.

A 255 Teaching, research, administration: political,
development, knowledge, education, social move-
ments and change, stratification; PhD; 5 years teach-
ing; 6 articles published, bock and articles in pro-
gress; location open; 29; September 1973,

A 256 Teaching and research, possibly chairman,
university or liberal arts college; methodology,
social psvchelogy, statistics, deviance, others; PhD;
12 years ‘teaching at graduate and undergraduate
levels; considerable research and administrative
experience; 2 books, numerous articles: location
open; 41, married: June or September 1973.

A 257 Direclor of evaluative research; research
methodology, social psychology: PhD: 14 years
research experience, currently full professor;
books, articles; available full-time April-August,
flexible availability September-March.

A 258 Research and/or teaching:; evalualive re-
search, social indicalors in health, medical socio-
logy, methodology, attilude measurement; PhD:
PBK, Faculty Fellowship: 2 years research, leclur-
ing; journal publications. co-author of forthcoming
book; location open, but prefer San Francisco.
Boston, New York, or Los Angeles metropolitan; 28,
single; June or September 1973.

A 259 Teaching, generalist with interdisciplinary
interest, preferably in cooperative sociology-
anthropology situation; social and cultural theory.
organizational and group processes, ethnic rela-
tions, family: PhD +; PBK, fellowships: 10 vears
college teaching, 8 vears social service experience:
Middle Atlantic or upper South; 46, married, chil-
dren; summer or fall 1973,

A 280 Teaching and research; introductory, politi-
cal sociology, social problems, social change, peas-
sant society, South Asia; PhD; 9 vears university
teaching and research experience: publications:
location open; 35, married: September 1972.

A 261 Visiting professor; criminology,. corrections
and deviance; PhD; 10 years full time in 3 universi-
lies; articles and monographs, metropolitan area
only; married; available January 1973.

A 262 Summer teaching: (heory, stratification, the
future, organizations, political, social psychology.
introduction at all levels: PhD; 8 years experience:
papers; articles; reviews; samples of work on re-
quest; location open; 43, married,

A 263 Teaching, administration considered, inno-
vative liberal arts or “cluster” college: ethnic re-
lations, stratification, organizations, research meth-
ods and statistics; PhD; fellowship and research
grants; 6 years undergraduate leaching experience:
publications; location open; 37, married; fall 1973.

A 264 Teaching and/or research, especially inter-
disciplinary work; social psychology. social struc-
ture and personality, group process and siructure;
PhD; NIMH Predoctoral Fellowship, other awards:
9 years universily teaching and research experi-
ence; articles, papers; 35, married; fall 1973.

A 265 Visiting professorship {after retirement),
teaching undergraduate level; deviance, delinquen-
cy, symbolic interation, psycho-sociology, mass
communication, family; PhD: Fulbright Professor-
ship; 25 years undergraduate teaching, including
Hong Kong and Philippines, LLB, practiced law for

10 ‘years; books and papers; location open with
inclination toward Southwest and Wesl: available
September 1973.

A 266 Teaching; social and cultural anthropology:
ethnological ‘theory and method. Latin American
culture, .world "ethnography; PhD:; NIMH Fellow-
ship, Wenner Gren Foundation Field Grant; 4 years
museum curator, 6 years teaching experience, un-
dergraduate and graduate, 20 months ethnographic
field work, "Chiapas, Mexico; 4 journal articles,
monograph “in ‘preparation; location open, US or
Canada; ‘special interest: program and library de-
velopmenl in .anthropology, will attend American
Anthropological ‘Association meetings in Toronto
lale November; available fall 1973.

MA OR NEAR PhD

A 270 Teaching and research; research methods,

_statistics, urban stratification, social problems; MA,

PhD expected in January 1973 (dissertation nearly
complete); 3 years full time college teaching experi-
ence, previous part time as teaching fellow, experi-
ence with use of compuler (interactive and batch]
for instruction and research; publications and
papers; location open; 30, married, 2 children: Sep-
tember 1973.

A 271 Teaching and research; research methods,
slatistics/computer, social problems, deviant be-
havior, minority relations; MA, near PhD; 2 vears
teaching, research experience; articles in prepara-
tion; Canadian location; 26, married, 1 child, Cana-
dian citizen; summer 1973,

A 272 Teaching .and/or research. assistant pro-
fessor; political sociology, research methods, fami-
ly, marriage, introductory; MA, PhD candidate; 6
years teaching and liberal arts colleges; publica-
tions; prefer Midwest; 29, 2 children; possibly in
summer 1973,

A 273 Teaching or research; introductory socio-
logy, social problems, theory, minorities, urban/
rural, stratification; MA; 3 years experience teach-
ing; papers; location open; available June 1973.

A 274 Teaching and/or research: sociology of edu-
cation, ‘urban and communily. formal organiza-
tions, political sociology: MA. ABD: Oiffice of Edu-
cation Research Traineeship, Ford Urban Studies
Fellowship; 1/2 year teaching: arlicle; prefer North-
east, West Coast, or Southeast; 26, married: Sep-
tember 1973.

A 275 Teaching and/or . research: introductory,
social problems, urhan, community, marriage and
the family, child development: MA; AKD: 2 vears
teaching ‘experience, research assistantship, re-
search experience, editor of research publication:
New York City area; 25; fall 1972,

A 276 Teaching and/or research; methods, statis
lics, social ‘problems, introductory, social. stratif
cation, ethnic groups; MA; some teaching experi-
ence; location open; 26, married; Janudry or sum-
mer 1973.

A 277 Teaching and/or research, research admini-
stration_abroad; ‘sociology of development, ethnic
relations,  social - change, occupations: ABD, ‘PhD
expected March 1973; 2 quarlers teaching, '3 vears
research: experience (Middle East, Latin Ameri
participated in writing chapters of 3 United Nations
puhlications; location open in US or abroad; 30,
married; March 1973.

A 278 Graduate student seeks full lime job; inter-
esled " in .research methodology, knows computer
programming, slatistics and languages; New York
City or New Jersey area.

A 279 Research; social psychology, methodology
and statistics: MA, all courses (excep! one) and
language requirements completed for PhD: research
assistantship, fellowship, Detroit area sludy, which
involved coding and interviewing and participating
at all stages of the study, e.g. interview construc-
tion; location open in US; available immediately.

A 280 Teaching. administration, research or com-
bination; introductory organizations, commun
urban, religion, methods; MA, near PhD. disserta-
tion by January 1973; NDEA and Hill Fellowships:
7 years teaching, 1 year chairman, 2 years director
of computer cenler; publications; location open;
married, 3 children; January 1973 or later.

A 281 Teaching; introductory sociology. social
problems, sociology of education, social organiza-
tions, social psychology, political sociology: MA,
ABD; awarded. US Office of Education Fellowship,
California Graduate Fellowship, hold California
Community College Teaching Credential: 2 years
teaching experience at stale university as teaching
associate; prefer West; single; available September
1972 or January 1973.

A 282 Teaching: race and ethnic relations, socio-
logy of education, sociological theory, social prob-
lems; near PhD - December 1972; US Office of Edu-
cation Fellow: graduate teaching assisltant and
graduate research assistant; publication forthcom-
ing; location open; 27; January 1973,

A 283 Teaching or teaching/research, administra-
tion considered; social theory, history of social
thought, theory development, stratification and
mobility, social change, race relations, attitude
theory and measurement; ABD (dissertation by
December 1972); 2 research granls, AKD, KKY:
teaching assistantship and research assistantship,
teaching experience, 3 years administralive experi-
ence, publications: 28, married: January or Sep-
tember 1973.

A 284 Teaching, assistant professor; introductory.
social institutions, sociology of religion, race and
minorities, social stratification, and social change;
MA, ABD; AKD, Safford Fellow; 7 vears of teach-
ing experience; localion open; 42, married, 1 child;
available August 1972.

A 285 Research or research/teaching; political
sociology, stratification, research methods, minori-
ty groups, applications of computers to research:
MA, ABD; 3 years research and consulling experi-
ence, computer programer, 360/65, OS, HASP MVT,
3 languages. teaching experience; fellowships and
assislantships: available September 1973,
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the most excitingand Only thee Most members

meaningful discoveries of The . Behavioral Science = come to us on the
decade are bemg madein = BookService @ recommendation
the behovroro/.s_ ences. _covers the entire field. .~ of other members

e FRORES
in the stience 3f

- PSYCHOTHERARY

Take any 3books

(values to $45.00)

all foronly*3.95

as a member of the .

Behavioral
Scienee;
Book sSservice

(if you will join now, and take only 3 more books
-atdiscount prices - in the next 12 months.)

52340. HANDBOOK OF CHILD PSYCHOA- 42300. THE DISCOVERY OF THE UNCON- 37510, CHANGING FRONTIERS IN THE SCI- 59080. LSD: Personality and Experience. Harriet
NALYSIS Edited by Benjamin B. Wolman. SCIOUS. Henri F. Ellenberger, M.D. A brilliant, ENCE OF PSYCHOTHERAPY. Alien E. Bergin Linton Barr, Robert J. Langs, et al. How do
Brings together today's outstanding child ana- far-reaching study of the roots of dynamic psy- and Hans H. Strupp. Reviews with honesty and altered states of conscmusness affect personality
lysts, to present their specialty at an up-to-the- chiatry. Traces the healing practices of primitive precision the present status of the field, and spells functions? What is the role of LSD in the study
nnnule level. Counts as 2 of your 3 books. $18.95 peoples through the exorcists and hypnotists to out thz dlrechons’ future psychothemmsts and of behavior? Th?se and other vital questions form
49040. FREUD: Living and Dying, Max Schur, g:)er Breat breakthrough of Freud and his co;lléarg‘») researchers must follow to make an 1mpasclt5%3 the core of a fascinating research study. ~ $10.00
M.D. The long-awaited account of Freud's last . - 82220. TALENT AND GENIUS. K. R. Eissler.
years, written by his personal physician. A re- 48920. THE FREUDIAN LEFT. Paul A. Robin- 75350. THE SCHIZOPHRENIC SYNDROME. The superbly researched psychoanalytical inquiry
markable document, scholarly and lively, often son. Examines the “radical or left-wing tradi- Edited by Robert Cancro, M.D. The first volume into the complex personality and genius of Sig-
touching, and always absorbing. Counts as 2 of tion" — political and sexual — in the history of in a distinguished new series. An authoritative mund Freud, with especial study of his relations
your 3 books. $20.00 psychoanalysis through its three most important oonltrlbut;)on fo our 'llmdexﬁtandlngc of the proble- to v:icmr Tausk. Was Freud responsible for his
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34430. ART AS THERAPY WITH CHILDREN, representatives: Reich, Roheim, and Marcuse. matic subject of schizophrenia. Counts as 2 of suicide! $12.95
Edith Kramer. Shows how art itself can be used 63880. THE NATURE AND EVOLUTION OF
as a means of therapy rather than simply as an 41960. DEPRESSION: Comparative Studies of 81290- SUCCESS AND FAILURE IN PSYCHO- FEMALE SEXUALITY. Mary Jane Sherfey,
aid to diagnosis. $10.00 Iggrmjlal, N:urotic and Psychotidi‘" Conditions. I;A AL YSIS AI;D ‘;slvcnogHERAtPYmL‘d;:}e‘.z MD. thou)t polemxcs.hhere is p'rlobablly thel
ith Jacobson. A crucial contribution to the enjamin olman. Bri ogether the efinitive work from both the psychoanalytical
33420. THE ANALYSIS OF THE SELF. Hemz psychological understanding and treatment ~of gservnllons of distinguished psyehotherapists on and biological points of view. Many of the facts
Kohut, M.D ve and s depression and a landmark in the recent develop- their successes and failures in treating disorders — all medically exact — may surprise readers, in
proach to the psychoannlyuc treatment of nﬂms- ments of psychoanalysis. $13.50 of the mind, $7.95 view of some of the current hysteria on the sub-
sistic personality disorders, including ‘‘moods' ject. $5.95
perversions and so-called schizoid personalities. 42320, DISCOURSE ON HAMLET AND HAM- 83860. CLINICAL BEHAVIOR THERAPY.
$12.50 LET. K. R. Llssli’l This brilliant psychoanalytic Edited by Arnold A. Luzmﬁs Nine eminent ther- g}mg. %EMULA%IVE tR?hCORD‘ Third Editinnl.
interpretation utilizes findings from ego psychol- apists give you an up-to-date overview of this . F. Skinner. One of the most controversial
64490. THE NEW PSYCHOLOGY OF DREAM- ogy and knowledge of myth and ritual 4 pro- attractive thérapy, now in its ascendancy, showing figures of our time adds to the controversy with
ING. Richard M. Jones. A searching examina- vocative analysis both of the play and its cul- how it is actually employed in clinical practice. some deeply thoughtful and unique considera-
tion of all the important contributions to the tural-philosophic-social issues, $15.00 $8.50 tions on subjects ranging from ESP to Pavlov,
psychology of dreaming, going far beyond Freud. poetry to pigeons. Not to be missed, $12.95
Oriented toward today's discoveries — and toward
ideas that will be important in the future. ~$7.95 THE PSYCHOANALYTIC STUDY OF THE CHILD. Ani ble series, highlighting the (retail prices shown)

64450, NEW PERSPECTIVES ON ENCOUNTER significant trends in child development and therapy
GROUPS. Lawrence N. Solomon and Betty

Berzon. An exciting, up-to-the-moment explora-
tion of significant new developments in the en-
counter movement, with broad coverage of tech-
nical information, research findings and social
comment. $9.75

48350, THE FARTHER REACHES OF HUMAN
NATURE. Abreham H. Maslow. Wide-rang-
ing synthesis of Maslow’s increasingly influential
ideas on biology, synergy, creativity, the hier-
archy of needs and the role of science in the ex-
panding study of the nature of man. $12.50
67210, PATHWAYS TO MADNESS. Jules
Henry. Innovative study of the relationship of
family to emotional breakdown, based on first-
“hand observations of the everyday lives of fam-
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FANTASY, Brie Klingon Extonsivo. Sty of 71970. Volume 26 (1971 Edition) $12.50 71950. Volume XXIV (1969 Edition) - $12.00 for every our selections purch: Intro
such inner experiences as daydreams, revery, 71960. Volume XXV (1970 Edition) $12.00 71940, Volume XXIII (1968 Edition) $12.00 ductory offer gognts as first Selegtion, toward
worry, creative insight, dreams, and unstructured billed when Books arrive.
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53960. THE HUMAN IMPERATIVE. Alexander DREN. Edited by Anthony M. Graziano. Totally man. The social rules, rituals, and gestures that {Some expensive books count as 2 cholces.)
Alland. An eloquent and well-reasoned critique up-to-date presentation of the major behavior make up our public lives. Important contribution
of Ardrey, Lorenz and Morris, and a sophisti ion used in working thh to the of human Name.
cated discussion of the way modern anthropology children. $15.0 and social organization. $7.95 Adare
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