WESTWARD HO!
Council Convenes
in San Francisco

Both the site and the timing of the first
meeting of the 1973 ASA Council after
the Annual Meeting sessions in New
Orleans represent departures from past
practice.

The meeting was held in San Francis-
co on December 2-3, 1972.

The site was selected partly because
of the economy afforded when some
Council and staff members were also
scheduled to attend a conference in
Carmel, California a few days after the
Council meeting. However, weslern
members of the Council also pressed
for the site in order to let their eastern
colleagues have a lurn at the joys of
transcontinental [light. Of the 12 at-
large members of Council, 4 currently
reside on the West Coast, 4 on the East
Coast, and 4 in the Mid-West.

The timing ol the meeling, the earliest
in recent Council history, also signals
an innovation in the governance of the
Association. This meeting was the [irst
of a set of quarterly sessions planned by
the 1973 Council. Other meetings are
scheduled for early March and for early
June in Washington, D.C., in addition to
the traditional session to be convened at
the Annual Meeting (August, 1973 in
New York]).

With more frequent meetings, Coun-
cil hopes to reduce the pressure of busi-
ness at the Annual Meeling so Council
can interact with the membership and
participate in the general sessions. The
new schedule should “also [lacilitale a
more considered response to member
interests and planning for the [uture of
the ASA. Members may take note of the
new meeting schedule and communicate
concerns directly to Council.

Details of the deliberations in San
Francisco will be reported in later issues
of TAS. A full agenda involving such
matters as appointments, creation of
Standing Committees for women and for
minorities, decisions on publications,
authorization ol new aclivities by Sec-
tions, and policies on participation in
the annual program, was transacted dur-
ing the two-day session in “The City.”

Opportunities for Professors
Emeriti and for Graduate
Students in Developing
Institutions

The talents of sociologists at both ends
of the career cycle are now in demand.

Colleges and universities qualified to
receive funding under Title III of the
Higher Education Act can provide em-
ployment for retired sociologists and also
for graduate students working toward
their Ph.D.

Professors Emeriti receive a negotiated
salary and fringe benefits from the insti-
tution which receives the grant. The serv-
ices rendered may consist of teaching
courses not usually available, developing
new courses and curricula such as major
and minor sequences, research, and also
administralive aclivities.

Graduate students who serve as Na-
tional Teaching Fellows devole time
mainly to teaching although other as-
signments may be worked out.

Anyone interested in the program may
contaclt the Developing Institutions
Branch, Division of College Support, U.S.
Oflice of Education, Washington, D.C.
20202 to find out what colleges are eligi-
ble for grant funds for Professors Emeriti
and Nalional Teaching Fellows.

1973 PROGRAM ADDITIONS RESEARCH PROBED FOR POLICY IMPLICATIONS
AND NEW DIRECTIONS IN GRADUATE TRAINING

Since the publication of the original
listing of session topics and organizers
for the New York Annual Meeling, the
following have been added. If you wish
to submit papers on these topics, the
original deadline of January 7 is still in
effect; therefore, vou should contact
these organizers immediately concern-
ing possible participation.

Citizen Participation in Community De-
cision Making (joint with the Rural
Sociological Sociely): Willis J. Goudy,
Department of Sociology and Anthro-
pology, lowa State University, Ames,
lowa 50010

Comparative Studies in Evolution: Ger-
hard Lenski, Department ol Sociology,
University of North Carolina, Chapel
Hill, North Carolina 27514

Labor Market for Sociologists (papers
are not being solicited for this panel dis-
cussion): John W. Riley, Equitable Lile

Assurance Society of the U.S., 1285
Avenue of the Americas, New York,

New York 10019

Sociology of Military Organization: Al-
bert D. Biderman, Bureau of Social Sci-
ence Research, Inc., 1990 M Street, NW,
Washington, D.C. 20036
Phenomenological Sociology: Egon Bit-
tner, Department ol Sociology, Brandeis
University, Waltham, Massachuselts
02154

Social Indicators (joint with the Rural
Sociological Society): Paul Eberts, De-
partment of Rural Sociology, Cornell
University, Ithaca, New York 14850
Sociology of Social Welfare: Henry J.
Meyer, School of Social Work;. Univer-
sity of Michigan, Ann Arbor, Michigan
48104 and Wyall C. Jones, Heller Gradu-
ate School, Brandeis Universily, Wal-
tham, Massachusetts 92664

Comparative Political Sociology of West-
ern Jewries: Allan Silver, Department
of Sociology, Columbia University, New
York, New York 10027. Dr. Silver has
asked thal potential contributors con-
tach him as early as possible.

Panel on Social
Experimentation*

For some years social scientists have
been urging the government to engage
in systematic social experimentation—
to try out new social policies under rea-
sonably controlled conditions and eval-
uate their results before incorporating
them in programs of nalional scope.
With hindsight, it seems clear that the
war on poverty would have been more
successful had il been preceded by sys-
lematic experiments with alternative
approaches to teaching low-income
children, providing medical services in
poverty areas, and raising the income of
the poor.

Now the urgings of social scientists
have become a reality. The firsl major
social experiment launched by the gov-
ernment, the New Jersey income main-
lenance experiment, was designed to
estimate what effect various income
maintenance programs for the working
poor would have on their earnings and
work effort. The results of that experi-
ment are now being analyzed, and
several other experiments are being
designed or carried oul to evaluate al-
ternalive income maintenace syslems,
housing allowances, health insurance
plans, health maintenance organiza-
tions, and various innovations in educa-
tion.

While the new lechnique has great
potential value if used skillfully, it also
raises difficult problems. Ethical issues
surround experiments with human
beings: Is it fair to exclude some people

See PANEL, p. 4

Through a critical scrutiny of socio-
logical research in various policy areas.
a conference of sevenly persons recent-
ly met (o post some new directions for
graduate training in sociology.

Organized by the ASA with funds from
NIMH, the conference brought sociolo-
gists and other social scientists, many of
whom had served as NIMH Training Pro-
gram Directors, [rom all over the country
for an intensive three-day meeting, De-
cember 6-9, 1972 in Carmel, California.

The conference was designed to focus
on two major changes which loom belore
the discipline. The [irst involves new
palterns of Federal funding for research
and training as these are related to the
threalened surfeit of sociology PhD's in
academia: the second concerns the in-
creasing emphasis on the need to provide
rigorous and responsible social scientilic
contributions lo social policy.

To sharpen the discussion on such
issues, Lhe Conference Commiltee (Jay
Demerath, Ray Mack, Karl Schuessler,
James Shorl) arranged for 15 persons to
volunteer to prepare special papers that
were organized into five general confer-
ence seminars.

Each author took a given policy area,
selected a piece of sociological research
(not their own) and evaluated the work
forits policy implications and impact. On
the basis of this critique, authors led a
seminar discussion to provide recommen-
dations for changing the discipline and
its training patlerns. A volume is planned
to report the conference proceedings and
later editions ‘ol * TAS*will ‘réport high-
lights ol the deliberalions.

Working papers lor the conlerence
were prepared and presented by the fol-
lowing:

Peter H. Rossi, Johns Hopkins, “*Are
the Poor Always with Us When We
Make Sociology?”

Howard Schuman, Michigan, “Status
and Racial Discontent.”

John D. Kasarda, Chicago, “Metro-
politan Service Problems and Policy-
Oriented Research.”

Suggestions for
Annual Program?

1973 Program Closed;
1974 Program Open

Program Commiltees of the ASA work
on a long lead-time schedule. This
means that members also must plan
ahead if they want to have an impact on
program topics.

Now is the time to acl il you have sug-
gestions for the 1974 program in Mont-
real. President-Elect Peter Blau has
scheduled a meeting of his Program
Committee on February 3 and 4. Pro-
posals will be given careful considera-
tion at that time. After that lime no de-
grees of freedom remain to accommo-
dale requests.

The VIII World Congress of the Inter-
national Sociological Association will
be held in Toronto the week before the
1974 ASA meeting in Montreal. Mem-
bers may want to shape their recom-
mendations in the light of this rare oc-
currence. Proposals for 1974 may be
sent to the Program Committee in care
of the Executive Olfice for the Febru-
ary meeting.

Plans for the 1973 meeling in New
York are now complete. President
Mirra Komarovsky has announced a
schedule of sessions that will fully oc-
cupy the available time and space in the
New York Hilton.

Robert Straus, Kentucky, *Alcohol-
ism and Social Policy.”

Kurt W. Back, Duke, “Menlal
Health.”

David Mechanic, Wisconsin, *“Policy
Studies and Medical Care Research.”

Lois B. DeFleur, Washington State,
“Drug Research and Social Policy.”

James F. Short, Jr., Washington State,
“Sociology and Social Policy with Re-
specl to Juvenile Delinquency.”

Doris R. Entwisle, Johns Hopkins,
“Policy Research and the Adolescent
Crisis.”

James A. Davis, NORC, "“On the Re-
markable Absence of Policy Implica-
tions in ‘School, Ethnic Contexls, and
Education Plans of Mexican-American
and Anglo High School Students.””

Albert J. Reiss, Jr., Yale, "'Surveys of
Self-Reported Delinquency and Law
Enforcement.”

Robert R. Alford, Wisconsin, “The
Policy Implications of Theory and
Method: An Example of Research Rele-
vant lo Communily Planning.”

Joan Aldous, Minnesota, “Policy
Implications of Research on the
Family.”

Nicholas Babchuk, Nebraska,
“Aging.”

Samuel H. Preston, Washington,
“Policy Implications in Population
Dynamics.”

TAS Leaves Tabloid and
Returns to Journal Format
Starting with the February, 1973

issue, The American Sociologist, un-
der the editorship of Leon Mayhew of
the Universily of California, Davis,
will once again appear as a quarterly
publicalion in a journal format.

In its December meeting in San
Francisco, ASA Council granted the
divorce of TAS from its stormy one
year l(rial-marriage with a tabloid
publication that included news items,
the Employment Bulletin, and other
notes on the profession. The Publica-
tions Commitlee concurred in the de-
cision to separale the two types of
ASA publications.

Henceforth, members and sub-
scribers will receive TAS as a quar-
terly journal devoted to scholarly
concerns about the discipline, and
will also receive a tableid from the
Executive Office nine times per year
(every month except June, July, and
September) bringing news and notes
on the profession.

During the last several months, a
call for separate publications was is-
sued from many quarters in the As-
sociation. The decision to separate
was facilitated by new developments
in printing technology that helped to
reduce costs.

As of this writing, a name for the
tabloid lo be issued from the Execu-
tive Office slarling in January, 1973
has not been selected. For four issues
in 1971, the tabloid was called Socio-
Log. Some confusion emerged, how-
ever, as problems of spelling and
pronunciation plagued the members.
To overcome this identity crisis, a
clear title is being sought that will
convey the function of the tabloid and
afford members a positive reference
point. Thus, ASA Footnotes is under
consideration.

Members and departments having
employment and other ilems for Foot-
notes should send them to the Execu-
live Office of the ASA. Authors
should direct articles lo Leon May-
hew at UC, Davis.
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The Fall and Rise of the Academic Job Market for Sociologists

Kurt Finsterbusch
Universily of Maryland

Back in 1965 Allan M. Cartter, now Chancel-
lor of New York University, was an unheaded
prophet of doom who predicted large sur-
pluses of PhD’s in the 1970’s. A false assump-
tion that closed many ears to his predictions
was the widespread belief that demand would
continue upward far into the future. Then un-
expectedly, around 1970, supply shot past de-
mand and everyone converted to Cartter.
Everyone, that is, except many sociologists
who hastened to point out that sociology was
an exception to the general rule. While some
of the other disciplines could not place over
half of their PhD’s in suitable jobs in 1971,
sociologists were having little difficulty. Nev-
ertheless, in December, 1970, the Executive
Office of the ASA recognized the need to ob-
tain data for more accurate estimates of what
was suspected of being a rapidly changing job
market for new PhD’s in sociology. Depart-
ment chairmen were surveyed and the re-
sults pointed to a strong but worsening market.

TABLE 1: SUPPLY AND DEM

demand for 1972-73 and probably will exceed
demand for 1973-74. In the 1971-72 academic
year, PhD production increased 13%, but we
estimate a 45% decline in the number of open-
ings in excess of turnover posilions in the aca-
demic job market (see Table 1). We estimate
that for 1972-73 about 555 PhD’s sought faculty
positions while about 880 new_and replace-
ment faculty positions (excluding turnover
jobs) were made available, some of which
would obviously be filled by non-PhD’s. If our
estimates are roughly accurate, and if present
trends continue, PhD production would ex-
ceed the new and replacement positions avail-
able next year. Therefore, the market for
PhD's would depend considerably on the
rate at which PhD’s replace non-Phd’s. We
bave no basis for estimating this number.
Since previous reports on job markets for
PhD’s have been used (often uncritically) in
the setting of administrative policies, we will
explain at some length how we have arrived
at our estimates. The above estimales of job
prospects for sociologists are based on data
from graduate departments of sociology in

AND ESTIMATES FOR THE

ACADEMIC JOB MARKET FOR NEW SOCIOLOGY

PhD’s IN 1971 AND 1972
197t 1972 % Change
1. Estimated number of new
Sociology PhD’s 582 661 +13
A) Those seeking academic
employment 495 555 +13
2. Estimated academic job market
expansion 1600 883 —45
A) Replacements for deaths
and retirements 103 103 0
B) Estimated net new positions 1497 780 —48
i) in departments with
graduate programs 374 196 —48
a) with ACE rankings 48 37 —23
b) without ACE
rankings 326 t59 —51
ii) in departments witbout
graduate programs 1123 584 —48

In the spring of 1972, similar data were again
collected from department chairpersons and
the results are reported here. In sum, we see
anear-term fall in the academic job market for
sociologists, but also predict ils rise before the
end of this decade. The fall can be well docu-
mented. But, unfortunately, the predicted rise
is more conjectural. Now to the details.

In an August, 1971 report on the job market
for PhD’s in sociology, we concluded thal the
job market for 1971-72 posilions was excel-
lent.1 The increase in the supply of PhD so-
ciologists was not as large as the increase in
the demand. Almost 500 of the PhD's pro-
duced in 1970-7t were expected lo go into
academic positions at a time when the aca-
demic job market had about 1,600 openings
in excess of turnover positions (institution
switching by people already in the system).
About 1,500 new positions were created in
universities, colleges, and junior colleges and
about 100 posilions were made available
through deaths and retirements. The discour-
aging feature of the job market for newly
minted PhD’s was not the supply of jobs but
the quality of jobs. Job expansion was not
occurring in the best schools.

In one year the market may have turned
from bull to bear. Though our report had pre-
dicted a worsening job market with supply-
demand curves crossing in 1973 or 1974, we
had hoped it would be slower in coming. Now
our tentative conclusion, based on admittedly
sketchy dala, is that supply has caught up to

"Kurt Finsterbusch, “Current Job Market for New
PhD’s in Sociology,” mimeo, American Sociological
Association, August, 1971.

the United States and Canada collected by
the American Sociological Association in the
late spring ol 1972. The coverage is very com-
plete. Only 152 departments returned ques-
tionnaires, but almost all PhD departments
are included. It was possible to estimate pro-
duction figures for twelve additional depart-
ments on the basis of 1971's questionnaire.
Based on production figures for PhD's for
1965-69, we estimale that the departments
included in the study account for 98.64% of
PhD production in sociology. These deparl-
ments granted 574 PhD’s in 1970-71 and ex-
pected to grant 652 PhD)’s in 1971-72. Using the
ratio 98.64/100 to estimate the total produc-
tion of PhD)’s in the United States and Cana-
da, we estimate 582 PhD’s for 1970-71 and
661 for 1971-72.

Table 2 presents figures for PhD produc-
tion in sociology from the Manpower Studies
Branch, Office of Scientific Personnel, of the
National Research Council; from the Center
for Educational Statistics of the Office of
Education; and from our study. The compara-
tive figures suggest that our figures for the
production of PhD's are reasonably accurate.
Discrepancies in the first two columns are
due to different data sources. The National
Research Council's figures are based on post-
cards filled out by individuals when deposil-
ing their dissertations and the Oflice of Edu-
cation's figures are based on reports from
college and university departments.

Our estimate of 883 net new (additional
full-time positions created minus the number
of positions deleted) and replacement (num-
ber of positions vacated by deaths or retire-

TABLE 2: ANNUAL PRODUCTION OF PhD's IN SOCIOLOGY —1968 1972

Ntl. Res. Off. of Educ. Our Estimates Our Estimates
U.S. Univ. U.S. Univ. U.S. Univ. U.S. & Canadian Univ.
(Based on questionnaires of)
1971 1972 1971 1972

1967-68 362 367
1968-69 402 430
1869-70 506 534 537 542
1970-71 583 573 574 586 582
1971-72 646 661

TABLE 3: DIFFICULTY IN PLACING NEW AND NEAR PhD’s IN 1972
AS COMPARED TO 1971 BY AMERICAN COUNCIL
OF EDUCATION RANK OF DEPARTMENTS

ACE Ranking Less Same More
1-7 6 1
8-21 5 8

22-30 5 2

31-46 6 10

Unranked 1 25 9

1 47 30

ment) openings in academia is much less
reliable than the estimates for PhD’s. The
estimate for graduate departments presented
in Table 1 may be fairly accurate. Of the 46
departments with American Council of Edu-
cation ralings of 2.0 or over, 43 returned
questionnaires indicating 42 new faculty posi-
tions crealed and 7 dropped for a net increase
of 35. Of the 192 remaining departments
(including Canada), 113 (59%) returned ques-
tionnaires indicating 1055 - 12 = 93.5 net
addilional positions. Assuming that new posi-
tions are equally available in responding and
non-responding departments, the above in-
formation leads to the estimates presented in
Table 1 which suggests that there were almost
twice as many new jobs available in Ameri-
can and Canadian graduate departments last
vear than this; i.e., a 48% decline in new jobs.

This estimate depends on two assumptions
which seem reasonable: 1) estimates for net
new positions in departments which did not
respond can be made on the basis of dala
from departments which did respond and 2)
chairpersons in May 1972 know the number
of new positions to be filled for 1972-73. But
in estimating the number of net new posi-
tions in the remaining departments of so-
ciology, our assumplions are more question-
able and, therefore, our estimates are more
unreliable.

lion's Meeting are less foreboding. Studenls
are disappointed with the jobs that are avail-
able bul they are finding jobs with less dif-
ficulty than we anlicipated.

Many sociologists think that the hysteria
over the PhD glut is unfounded. A majorily
of chairpersons of PhD departments slate that
it was as easy to place their graduates in 1972
as in 1971 (see Table 3). Perhaps part of the
reason for the apparently healthy job market
is the 366 positions in graduate departments
made available through normal turnovers.
Possibly as much as half, i.e., 183, are given
to new PhD’s.

Clearly the job market crisis of other disci-
plines has not yet reached sociology, but as
we have argued above, il will begin to hit
sociology this year. In this regard our analy-
sis is pessimistic for the short-run academic
job market for sociology PhD's.

We are oplimistic, however, for the long-
run academic job market for sociology PhD's.
In our judgment the supply of PhD’s in sociol-
ogy will increase at modest rates for a few
years but start to decline in 1976. The result
will be a balancing of supply and demand
and a healthy job market for sociologists
toward the end of the 1970's. We suspect that
Cartter's long range projections for PhD pro-
duction (Science, April 9, 1971) will be too
high generally, and at least, uncharacteristic

TABLE 4: PLANS OF DEPARTMENTS AS INDICATED BY CHAIRPERSONS IN THE

SPRING OF 1971

AND 1972 FOR EXPANDING, CONTRACTING, OR

MAINTAINING PRESENT LEVELS OF GRADUATE ENROLLMENT OVER _

THE NEXT

THREE YEARS BY QUALITY OF

DEPARTMENTS

Depts. w/Am. Council

Percent of Depts.

of Education Rating

Remaining PhD  Grad. Depts. w/o

Planning to of 2.0 or over Departments PhD Programs

1971 t972 1971 1972 1971 1972
Expand Enrollments 7 2 41 41 58 40
Maintain Enrollments 62 72 53 50 35 57
Contract Enrollments 31 26 6 9 7 3
43 40 48 102 61

Last year the ASA sent questionnaires to
2,763 colleges and junior colleges in the
United States. Only 43% were returned. They
reported the availability of 601 new faculty
slots. Assuming that 70% of the 2,763 schools
have or wanted sociologists on their faculty
and assuming that non-responding schools
were like responding schools in terms of new
faculty slots, we estimated last year that
there were 1,123 new faculty positions in
American and Canadian colleges and junior
colleges for 1971-72. We estimate the com-
parable figure for 1972-73 simply by multi-
plying 1,123 by .48 which was the percent
decline in new faculty positions in graduale
departments between 1971-72 and 1972-73.
Thus we estimate 584 new faculty positions
in sociology for 1972-1973 for all schools in
the United States and Canada without gradu-
ate departments of sociology. We must view
this figure as a very crude estimate because
last year’s estimate probably had margins of
error of 10% to 20% and we have no idea how
valid il is to apply the 1972/1971 ratio for new
positions in graduate departments to non-
graduale departments.

Repeating last year’s estimates of 52 posi-
tions made available through retirement and
51 through deaths and again ignoring net mi-
gration rales across the academic-non-
academic employment line, we estimate that
there were 883 new or replacement jobs avail-
able for 1972-73 (238 in graduate departments
and 645 in the remaining schools}.

We urge the reader to be skeplical about
the above stalistics since the picture that they
give is partial and may be misleading. They
suggest that the bottom is falling out of the
employment market. However, conversations
with colleagues around the country, a survey
of the ASA employment bulletin slatistics,
and observations of the employment services
of the Eastern Sociological Society’s Meeting
and at the American Sociological Associa-

of the shape of the supply curve for sociology
specifically. We predict that the growth rate
for sociology PhD’s will become negative in
six or seven years. Already the rate of in-
crease has declined. It is lower in the 1970’s
than in the late 1960's. Based on the OE fig-
ures for 1967-68 to 1969-70 and on our figures
for 1969-70 to 1971-72, the rates of increase are
as follows:

1967-68 to 1968-69 7%
1968-69 to 1969-70 24%
1969-70 to 1970-71 7%
1970-71 to 1971-72 13%

The annual trend in the rate of increase is
somewhat erralic, but seems to be downward.
Carlter’s projections of fairly constantly in-
creasing flows of PhD's to 1985 does not apply
to sociology.

More importantly the number of students
entering graduate departments of sociology
has started to decline. The number that en-
tered in the [all of 1971 was only 5% more
than the number entering the previous fall,
and the number that entered in 1972 is less
than the number thal entered in 1971. The
1972 ASA survey of department chairpersons
indicates a decline of 9% for the departments
with American Council of Education rank-
ings, a decline of 8% for the remaining gradu-
ate departments of sociology, and an overall
decline of 7%.

We cannol be sure that declining enroll-
ment in graduate departments will mean
declining production of PhD’s because com-
pletion rates might increase. One department
chairperson stated that the decline in the size
of the entering graduate student cohort in his
department was parl of a policy which in-
cluded increasing the completing rate. The
objective was to produce as many PhD's but
at lower cosl. A more common explanation
for reduced enrollments, however, was the
reduction in fellowship funds.

See FALL AND RISE, p. 8
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News and Notes on Minorities and Women

MINORITY FRESHMAN MAJORS

A report of 1971 college freshmen from 324
colleges and universities including 18 pre-
dominantly black colleges by Alan E. Bayer,
American Council of Education, shows social
sciences to be very high on a list of 15 prob-
able major fields of study. The following is a
list of the first 3 choices of majors—

Blacks: 17.9% of the students chose Busi-

ness, 15.6% Social Sciences, 11.4% Educa-

tion.

Oriental: 17.2% Engineering, 13.7%

professional, 10.8% Social Sciences.

Chicano: 16.2% Business, 12.8% Education,

10.9% Social Sciences.

Puerto Rican: 15.6% Social Sciences, 15.6%

Pre-professional, 10.5% Business.

American Indign: 13.1% Social Sciences,

12.6% Business, 11.1% Education, 11.1%

Health Professions (non-M.D.).

Pre-

MINORITY B.A.'S

A 1972 Department of Labor report on mi-
nority college graduates shows for 1971 a total
of 2,203 minority student B.A.’s in sociology
(1,422 female, 746 male, and 35 unidentified).
There were 1,973 black B.A.'s; 148 with Span-
ish surnames; 20 Orientals; 13 American Indi-
ans and 3 Puerto Ricans. There were 1,112
minority student B.A.’s expected in 1972 (653
female, 427 male, and 32 unidentified). Among
these students were 963 blacks; 80 with Span-
ish surnames; 24 Orientals; 18 American
Indians and 6 Puerto Ricans.

The data were collected from 1,217 colleges
and universities. An idea of the kinds of
schools that responded carf be gathered from
the states which had the largest number of
responding institutions: Pennsylvania 74,
Texas 71, North Carolina 67, California 66,
Mlinois and New York 55. Absent [rom
the parlicipating institutions are many schools
with graduate departments in sociology such
as the University of California campuses,
University of Chicago, University of Indiana,
Harvard, University of Michigan, Yale, Duke,
University of Oregon, University of Pennsyl-
vania, University of Washington, Brown, and
University of Wiscensin.

FACULTY ATTITUDES ON
RECRUITMENT OF BLACKS,
CHICANOS, AND WOMEN

A survey of 471 college and university fac-
ulty members by Seymour Lipset and Everett
Ladd shows them to be almost evenly di-
vided in response to a statement that under-
represented groups such as blacks, Chicanos,
and women be assigned a large share of fu-
ture faculty vacancies until they are propor-
tionately represented. It is not known if this
response is an increase or decrease in the
attitudes of faculty members.

ROSTER OF BLACK DOCTORATES

The 1972 roster of black doctorates in so-
ciology is being distributed by Dr. James
Conyers, Chairman-elect of the Caucus of
Black Sociologists, Department of Sociology,
Indiana State University, Terre Haule, Indi-
ana. Cost is $3.00 a copy. All checks and
money orders payable to the Caucus of Black
Sociologists. Money goes to the Caucus.

BLACK AGED IN THE FUTURE

A workshop on black aged will be held prior
to the Gerontological Sociely’s 25th Annual
Scienlific Meeling (December 17-21). The pro-
gram developed by Professor Jacquelyne ].
Jackson is scheduled to take place in the
Caribe Hilton Holel, San Juan, Puerto Rico,
December 15-16.

WOMEN’S ACTION PROGRAM

The Department of Health, Education, and
Welfare is trying to locate women to serve on
advisory councils and committees. Anyone
interested should send vita to Women's
Action Program, Department of Heallh, Edu-
calion and Welfare, Room 3427A, North
Building, 330 Independence Avenue, S.W.,
Washington, D.C. 20201.

WOMEN'’S LOBBY INC.

Women lobbying for women’s issues in
Congress have incorporated as Women's
Lobby Inc. Carol Burris, Coordinator of the
National Organization for Women, Task
Force for the Equal Rights Amendment, is
President—1345 G Street, S.E., Washington,
D.C. 20003.

RESEARCH DIRECTIONS —STATUS
OF WOMEN

Dr. Helen S. Astin, University Research
Corporation, in a lalk on women issues at the

National Institute of Health outlined the fol-
lowing as major research needs: (1) Determi-
nation of career orientation and commitment,
with regard to aptitude and personality char-
acleristics and conditions underlying their
development, (2) Accounling for educational
progress and success, with focus on facilita-
tors and barriers and the women who succeed
despite heavy odds, and (3) Understanding of
self concepts, involving redefinition of sex-
ualily, changing family style and patterns and
impact of changes on current and [ulure
generations.

QUOTAS —-GOALS

Secretary Richardson, HEW, conceives of
affirmative action as negotiation toward goals
of non-discrimination that is more flexible
than requirements of specific quotas. This
distinction does not mean or imply the termi-
nation of “the moral and legal obligation of
employers to open doors to minorities and
women” nor that employees will be termi-
naled or demoted “to make room for mi-
norities or women.” It does mean “that where
discrimination is found it must be corrected.”

WOMEN'’S RIGHTS LEGISLATION

There are five recent acts of legislation
which prohibit sex discrimination in educa-
tional institutions. Executive Order 11246
effective 1968, and Title VII of the Civil
Rights Act of 1964, effective 1972, prohibit
discrimination in employment; The Equal
Pay Act of 1963, effective 1972, prohibits dis-
crimination in salaries; Title IX of The Edu-
cation Amendments of 1972 prohibits dis-
crimination against students or others on the
basis of sex, and Title VII and Title VIII of
the Public Health Service Act, effective 1971,
prohibits discrimination in admission of stu-
dents on the basis of sex.

SCHOLARSHIPS, FELLOWSHIPS

The National Fellowships Fund, acting Tor
the Council of Southern Universities, Inc.,
and with funds granted to the Council in 1972
by the Ford Foundation have awards avail-
able to black American citizens who are cur-
rently engugenl in or planning to enter a
career in higher education, (biclogical and
physical  sciences, humanities, social
sciences). Fellowships are renewable for
three years but are available for one year
only for students working on their disserta-
tions. Stipend is $250 monthly for either ten
or twelve months. It will be supplemented by
$300 maximum for books and supplies,
amount of full tuition and fees, and an allow-
ance ol $50 monthly for a dependent spouse
and $50 monthly for each dependent child.
Direct inquiries to: Samuel M. Nabrit, Execu-
tive Director, 795 Peachtree Street, N.E.
Atlanta, Georgia 30308.

John Hay Whitney Foundation —

Primarily for racially or culturally de-
prived students; must be college senior about
lo begin graduate work; $3,000 a year: John
Hay Whitney Foundation, 11 W. 50th Street,
New York, N.Y. 10020
Martin Luther King Memorial Scholarship

at USC—

Negro students; tuition plus several hun-
dred dollars for books, fees, other expenses:
Financial Aid Department, University of
Southern California, Los Angeles, Calil.
Martin Luther King, Jr. Scholarship Fund

at NYU—

For minority group students, both graduates
and undergraduates; varies according to fi-
nancial need: Office of Admissions and
Financial Aid, New York University, 13 Uni-
versity Place, New York, N.Y.

Student Opportunity Scholarships —

Preference given to minority group stu-
dents; determined by need: Student Oppor-
tunity Scholarships, Room 1140, 475 Riverside
Drive, New York, N.Y. 10027
United Negro College Fund—

High school seniors and college undergrad-
uates; varies: United Negro College Fund,
22 East 54th Street, New York, N.Y.

Martin Luther King, Jr. Fellowships —

Negro veterans pursuing graduate or pro-
fessional training for careers of service to the
nation and to their communilies; 50 [ree tui-
tion and fees plus $270 a month for living
expenses: Martin Luther King, Jr. Fellow-
ships, Woodrow Wilson Nalional Fellowship
Foundation, 32 Nassau St., Princeton, N.J.
08540
National Association of Colored Women—

Stipulations vary: Nalional Associalion of
Colored Women, 1601 R St., Washington, D.C.

FOUNDATION AWARDS TO COLLEGES
AND UNIVERSITIES
National Endowment for the Humanities

A $597,210 matching grant lo the Newberry Li-
brary, Chicago. to develop a Center for the History
of the American tndian over a five year period. The
purpose of the Cenler is to improve understanding
of Indian - non-Indian relations by increasing the
numher of competent scholars in the field.

A grant of $67.000 to Indiana University in sup-
porl of its Black Music Center. The grant provides
for documentation and bibliographic research for
the use of teaching, performance, and research
programs in black music throughout the nation. The
dissemination of information on black music will
challenge and revitalize traditional teaching proce-
dures and aesthetic concepts. Research al the Cen-
ter will elucidate the value, social contribution, and
cultural and aesthetic significance of hlack music.

Ford Foundation—

$65.900 to University of California, Los Angeles to
study banking activities and capital flows in Mexi-
can - American ghetto communities.

$350.808 over five vears to Boston Universily
to expand graduate program in Afro-American
Studies.

$58.600 to Morris Brown College
leadership in Atlanta and prepare
studies courses.
8156,000 to Howard tniversity to conclude the
ights documentation project begun in 1967.
450 each 1o Oglalo Sioux Cammunity College
and Sinte Gleska College Center to establish stand-
ard junior college library collections.

$61,390 to Gollege of Santa Fe to open a collegiate
outpost in a rural area where Spanish-speaking
and Indian residents have little opportunity for
post ondary education.

$41.600 1o Cornell University—New York State
School of Industrial and Labor Relations to investi-
gale why there are so few union leaders among
women in proportion to their union membership.
$400.000 Benedict College, $500,000 Bishop Col-
k U., $700,000 Hampton Institute,
0 St. Augustine’s College. $800.000 Tuskegee
Institute, $400,000 Virginia Union ., $400,000 Wil-
berforce U., for improvement of services for under-
graduate students.

$150,000 Bethune-Cookman College, $100,000 Ben-
neti College, $100,000 Dillard U.. $100,000 Huston-
Tillotson College, $100,000 Johnson C. Smith U.,
$100,000 LeMoyne Owen College, $200.000 Talladega
College, $100,000 Tougaloo College, $250,000 Xavier
U.C. La to strengthen and develop programs for
undergraduate students.

To strengthen the individual institutions in the
center, as well as their cooperative activities:
million Atlanta U. Center for Navajo Reading

to study black
texts for black

]
3
3

,000 to U. of New Mexico

To examine and identify potential directions for
foundation action in equal opportunity for women:

$75,000 Foundation’s Task Force on Equal Oppor-
tunity for Women

To document the extent of sex role stereotyping in
elementary reading books:

$4,605 Stanford University.

For partial support of Black Law Journal:

850,000 over two years University of California,
Los Angeles.

For a summer journalism training program for
members of minority groups:

181,766 Columhia University.

United States Steel Foundation—

$10.000 to Negro Emergency Educational Drive
(Pa.).
$60.,000 Lo United Negro College Fund.

Robert Wood Johnson Foundation—

$4 million for four-year grants to nation's 56
schools of dentistry for scholarship and loan awards
to women students, students from rural back-
grounds, Blacks, Indians, Mexican-Americans, and
Mainland Puerto Rican Students.

Rockefeller Foundation —

$25,000 to Cornell University to support field re-
search projects by black graduate students in the
hlack community.

General Electric Corporation —

850,000 each to Prairie View A&M College and
Tuskegee Institute lor support of existing and devel-
opment of new engineering programs.

Robert Wood Johnson Foundation Grants —

Meharry Medical College has been awarded a 85
million grant over five years lo train health pro-
Iessionals in the team approach to medical care for
disadvantaged communities.

$54,484 to University of Connecticut for financial
aid to rural, minorily, and women students at the
school of medicine; $71,280 to University of Arizona;
$37,000 to Dartmouth College, and $84,631 to George-
town University for scholarships and loans in the
schools of medicine lo women students, students
from rural areas, and those from black, Indian,
Mexican-American, and United Stales mainland
Puerto Rican populations.

Kresge Foundation—

Contributed $70,000 to the United Negro College
Fund.
Weatherhead Foundation—

$7,500 to Universily of Arizona for financial aid
to Mexican-Americans and Indians pursuing bealth
careers.

CGanfield Foundation—
$1 million to Stanford University to provide aid to
women students from Los Angeles County.

Other Organizations

o The International Sociological Associa-
tion announces the new individual member-
ship structure. The Council of the ISA, during
its lasgt meeting in Varna, September 1970,
established the category of individual mem-
bers as follows: Regular members, $5.00, Stu-
dents $3.00. Subscription to Current Sociol-
ogy, 00 yearly; Mogey Report (Vol. XVII)
$4.00; PACKAGES: Membership + Current
Sociology + Mogey BReport $12.00; Student
membership + Current Sociology + Mogey
Report $10.00. Fees can be paid in dollars to
the ISA. ISA members are entilled to: mem-
bership card, the Sexennial Report to be pub-
lished and thereafter the Annual Report, ISA
Newsletter, Current Sociology at the reduced
rate of $5, Mogey Report on Family Behav-
iour at the reduced rate of $4, 20% reduction
on all ISA publications and a special rate for
the World Congress.

@ Pennsylvania Sociological Society An-
nual Meeting, November 2-3, 1973 call for
papers. The theme for this meeting will be
“Conllicting Visions of American Society and
the Role of the Social Scientist”. For further
information write: William Aho, Secretary-
Treasurer, Pennsylvania Sociological Society,
¢/0 Sociology Department. Millersville State
College, Millersville, Pennsylvania 17551.

The [ollowing officers for 1972-73 have
been announced: President, John F. Connors
111, La Salle College, Philadelphia; President-
Elect, Eugene Schneider, Bryn Mawr College;
Secretary-Treasurer, William Aho, Millers-
ville State College.

o The Massachusetts Sociological Associa-
tion held its annual fall meeting November
4, at Springfield College, Springlield, Massa-
chusetls. MSA President Shirley Kolack an-
nounced the following new slate of officers:
President-Elect, Jack Levin, Northeastern
University; Vice President, Sister Marie
Agusta Neal, Emmanuel College; Secretary,
Robert T. Smart, Boston University; Treas-
urer, Evelyn N. Glenn, Boston University;
Members-at-large, Martha R. Fowlkes, Smith
College; John F. O'Rourke, University of
Massachusetts, Robert Von Der Lippe, Hamp-
shire College.

@ The Second Southern Illinois University
Leadership Symposium call for papers, “Con-
tingency Approaches to Leadership”, May
17-18, Carbondale, Illinois. Papers should
discuss a conceptual framework that opera-
tionally specified conlingency variables
which account [or differential leadership
results and reports empirical results based
on those contingency variables. Papers must
be received by January 15. All papers will be
judged anonymously. Idenlification should
appear on a separate cover sheet and other
identifying characteristics should be deleted.
Submit four typed, double spaced copies and
follow the guidelines specified in the Ameri-
can Psychological Association Publication
Manual. Selected papers will appear in a
book published by SIU Press. Submit papers
to: J. G. Hunt, Department of Administrative
Sciences, Southern Illinois University, Car-
bondale, Illinois 62901.

e Interpersonal Relations in Environmen-
tal Settings. In response lo a proposal pre-
pared by Richard W. Seaton and John B.
Collins. environmental psychologists at The
University ol British Columbia, the National
Film Board of Canada has initiated support
of the first of a proposed series ol documen-
tary films on lerritoriality, personal space,
and interspace. The film will document some
of the ways in which space is used as a lan-
guage, barrier, stimulus, slatus designator,
etc., among individual members in both hu-
man and animal species.

o American Educational Research Associa-
tion announces ils 1973 Annual Meeling: Di-
vision F—History and Historiography of
Education, February 26-27, New Orleans,
Louisiana.

The American Sociologist
Published ten times each year by
The American Sociological
Association
1722 N Street, N.W.
Washington, D.C. 20036
Annual Subscriptions: $10.00
Single lssues: $1.50
Copyright by
The American Sociological
Association,

1972
Advertising rates on request
Editor, Otto N. Larsen
Associale Editors, Alice F. Myers,
Maurice Jackson




Page 4

The American Sociologist -

December 1972

An Anniversary: 20 Years of

Sociological Abstracts

During November 1952, on the Colum-
bia University-Morningside Heights cam-
pus, a small group of students, members
of the Graduate Sociology Club, were
busily grinding the mineograph machine
to produce the first issue of SOCIOLOGI-
CAL ABSTRACTS (SA). For them it was a
do or die matter—it was better lo pro-
duce a 28 page journal containing 52 ab-
stracts than lo delay until the coming
year and risk losing the esprit'de corps
which made the effort possible. Wendell
D. Baker, James Coleman, Richard S.
Halpern, Alisa Lourie, William 1. Lourie,
Jr., Arnold Simmel, Miriam Strassburger,
David Wolsk and Leo P. Chall made the
first issue possible. Now, 21 years later,
the journal, with the aid of hundreds of
volunteer abstracters and with brief NSF
support, has created for English-speaking
sociologists, a window to the contents of
sociology in languages known to but a
few ol them.

SA has developed into a two-way road
—sociologists residing outside the Con-
tinental U.S. in the socialist and Third
World countries are turning with ever
increasing frequency to the journal to
learn what we think and publish. For
those among us who are not linguistically
sophisticated, SA has helped break the
linguistic and intellectpal barriers to
communication. This is readily apparent
when we see that 37.6% of all subscrip-
tions to SA are [rom abroad, a figure
which is hard lo match by any other
sociology journal.

The table below illustrates precisely

NUMBER OF ABSTR

the number of articles, books, and mono-
graphs published in SA from 26 lan-
guages during the last 20 years. The
table presents the data in 4 columns. The
first column presents a cumulation for
the first 10 years, the second column for
the next 5 years, the third column for
the last five-year period and the last
column cumulates the data for the last
20 years.

It may be of interest to note that by
November 1972, readers who faithlully
perused SA from 1953 would by now have
had an opportunity lo note 924 articles
originally published in over a dozen So-
viet journals without a reading knowl-
edge of Russian. They could have seen
2,495 articles which were published in
various countries using Spanish as their
native tongue. Without knowing Italian
they would have had an excellent oppor-
tunily to read the 1,735 items which have
been penned by Italian sociologists; or il
they were interested in Florian Znaniecki
and the products of the fertile Polish
sociological imagination, they could have
found 1,315 detailed summaries from 5
Polish journals.

Whether SA is used for current aware-
ness of the width and breadth of the so-
ciology literature throughout the world,
or whether SA is used to trace the intel-
lectual antecedents of a problem—there
is no other encyclopedia, reference book
or library which containg quite as many
units of information on sociology as does
SA.

ACTS BY LANGUAGE

OF ORIGINAL FOR THREE TIME PERIODS

1953-1862

1963-1967

1969-1972%  Cumulative Total

Language Vol 1-10 Vol 11-15 Vol 16 - 20 1953 - 1972
Arabic 1 1
Alricaans 3 26 7 36
Rulgarian 86 86
Chinese 39 49 10 98
Czech 34 287 321
Danish 37 42 44 123
Dutch 226 202 457 885
English 12,287 18,182 21,146 51,614
Finish 18 5 114 190
Flemish 1 49 89
Irench 563 2,761 5,587
German 625 725 604 1,954
Greek 17 17
Hebrew 1 27 23 51
Hungarian 1 1 38 60
lalian 114 740 881 1,735
Japanese 97 216 59 372
Latin 1 1
Norwegian 9 96 68 173
Polish 15 222 1,078 589
Portugese 71 309 209 1,315
Rumanian 1 129 103 233
Russian 60 118 746 924
Serbian/Croatian 25 121 329 675
Spanish 303 1,129 1,063 2,495
Swedish 12 8 11 31
Turkish 49 19 2 70
Total 14,559 24,755 30,411 69,725
Percent non-English 16 26 30 26

“Figures for Volume 20 include only 6 issues and not 7.

SECTION NEWS

e Community Section: The recent election
has resulted in the following officers for the
1973 year: Chairman: Roland L. Warren;
Vice-Chairman: William Form; Secretary-
Treasurer: William V. D’Antonio; Council:
Jessie Bernard, Irwin T. Sanders, Robert R.
Alford, Charles V. Willie, Robert Mills
French, and Paul E. Mott.

o Criminology Section: The recent election
has resulted in the following officers for the
1973 year: Chairman: Gresham Sykes; Chair-
man-Elecl: Marvin Wolfgang; Secretary:
Edwin Lemerl; Council: Edwin Schur, Ros
Giallombardo, Richard Quinney, and Don C.
Gibbons.

© Theoretical Sociology Section: The re-
cenl election has resulted in the following
officers for the 1973 year: Chairman: Peter
Blau; Chairman-Elect: Ralph Turner; Secre-
tary: Roscoe Hinkle; Council: Erving Goff-
man, and Gerhard Lenski.

@ Sociology of Education will sponsor a
special session of contributed student papers
at the 68th Annual Meeting of the ASA in
New York City, August 27-30, 1973. These
papers may be on any subject relevant to the
sociology of education, but must be authored
or coauthored by students only. In order to
qualify, students must have been enrolled in
either a graduate or undergraduate degree
program during the 1972-73 academic year.
Accepted papers will be listed in the ASA
program and will be read at the Meetings.
Thus, general ASA rules regarding submis-
sion procedures shall apply. Papers should
not exceed 1,500 words. For [urther details on
general rules of participation, see the August
1972 issue of THE AMERICAN SOCIOLO-
GIST. Student papers should be submitted in
duplicate to Joseph Gusfield, Department of
Sociology, Universily of California, La Jolla,
California 92037 by March 1, 1973.

PANEL, (cont. from p. 1)

from benefits or to risk harming parti-
cipants in an experimen!? There are po-
litical problems: Is it possible to ensure
honest reporting and avoid the suppres-
sion of results that authorities find
threatening? A wide range of design and
technical questions also arise: For ex-
ample, can valid results be obtained
when participants know they are being
observed or that the experimental treat-
ment is only lemporary?

To explore the uses and limitations of
this new technique for learning how to
deliver social services more effectively,
Brookings has appointed a Panel on
Social Experimentation, lo be directed
by Alice M. Rivlin of the Brookings
economics stafl. The panel will include
social scientists [rom several [lields
who have a strong interest in social ex-

perimentation: C. Worth Bateman
(economist, Urban Institute), James
Coleman (sociologist, Johns IHopkins

University], Rashi Fein (health econo-
mist, HMarvard University), Thomas
Glennan (economist, Office of Econo-
mic Opportunity), Roberl THartman
(economisl, Brookings)., Laurence Lynn
(economist, Department of Health, Edu-
cation, and Welfare), Frederick Mos-
teller (statistician, Harvard University),
Guy Orcutt (economist, Yale University)
John Pincus (economist, RAND Corpor-
ation), Thomas Schelling (economist,
Harvard University), Charles L. Schultze
(economist, Brookings), and Harold
Walts (economist, University of Wis-
consin]j.

This group will meet several times a
year for three years (o review papers
commissioned for it and to atlempt to
evolve a strategy [or social experimen-
tation. It will assess what current ex-
periments teach aboul pitfalls to be
avoided and techniques that succeed.
The panel will also try to anticipate im-
portant social policy questions for
which answers will be needed in the
next several vears and to assess whether
the best path to the answers lies through
social experimentation or through al-
ternative w of gathering informa-
tion. The project is supported by a grant
from the Edna McConnell Clark Foun-
dation.

@

*Item from The Brookings Bulletin,
9:3, 1972, p. 14. Used by permission ol
The Brookings Institulion.

New Publications

The 1972 edition of the Statistical Abstract
of the United States was recently issued by
the Bureau of the Census. This 93rd annual
edilion of the Abstract includes a more com-
prchensive selection ol statistics from the
1970 Census of Population and Housing than
was possible in 1971,

For the first time, a loose insert, "USA
Statistics in Brief, 1972,” is included, based on
the Abstract’s summary entitled Recent
Trends. 1l conlains statistical tables on popu-
lation, vital data, health, education, employ-
ment and welfare, income and prices, law
enforcement, government, national defense,
business and finance, agriculture, communi-
cation and transportation, power and science,
and foreign commerce. There are also se-
lected data for regions and States from the
1970 census. Data in the subject tables are
presented for 1960, 1965, 1969, 1970 and 1971.

This edition of the Abstract also contains
new data on the social and economic status of
women and minority groups.

Single copies of the Statistical Abstract of
the U.S., 1,041 pages, may be obtained from
GPO for $5.50 each, or from Commerce De-
partment field offices in major U.S. cities.
Additional copies of “USA Statistics in Brief,
1972" are available from these sources for 10
cents each, or $6.50 per 100 copies.

@ Current Research, bookle! published in
English, is now available from the Centre for
European Society, Maison Des Sciences De
L'Homme, 54, Boulevard Raspail, Paris Vle.

e The American Academy of Political and
Social Science will publish a special mono-
graph of papers and proceedings presented
recently at a two day conference on "Inte-
gration of the Social Sciences through Policy
Analysis”. A free copy of this monograph
may be oblained by writing: The American
Academy of Political and Social Science,
3937 Chestnut Street, Philadelphia, Pennsyl-
vania 19104,

New Programs

© Visiting Lecturer Program In Statistics,
sponsored jointly by the principal statistical
organizations in North America, The Ameri-
can Statistical Association, the Biometric
Society and the Institute of Mathematical
Statistics, olfer a program to provide infor-
mation to students and college laculty about
the nature and scope ol modern stalistics,
and to provide advice about careers, grad-
uate study, and college curricula in slatistics.
Inquiries should be addressed to: Visiting
Lecturer Program in Stalistics, Department of
Stati. s, Southern Methodist University,
Dallas, Texas 75222,

e Tulane University, School of Public
Health and Tropical Medicine, Mental Health
Section, offers a Community Mental Health
Specialist program for psychi 5, pSy-
chologists, social workers, s
nurses with a Master's degree in either psy-
chiatric or public health nursing. A MS in
Hygiene degree is awarded on completion of
an 11 month period of study and practice
which includes a two month internship phase.
Applications are now being considered [or
the September, 1973 class. For [urther inlor-
mation write to: Dr. Edward C. Norman,
Director, Mental Health Section, Tulane
School ol Public Health & Tropical Medicine,
1430 Tulane Ave., New Orleans, LA 701

© The Schoal of Public Health, University
of California, Los Angeles, olfers an inter-
disciplinary graduate training program in the
behavioral sciences. The focus ol the program
is on preparing students who seck a profes-
sional career involving research and/or
hing in health and mental health prob-
lems in which behavioral sciences perspec-
tives and methods are ol primary importance.
Students may enroll in either a PhD, or Dr.
P.H. program. Two grants, supported by the
National Institute of Mental Health and the
National Center for Health Services, provide
a limited number of traineeships. Applica-
tions lor admission and traineeships should
be filed by March 1, 1973. For further infor-
mation and application forms write: Dr. Linda
Brookover Bourque, Division ol Behavioral
Sciences, School of Public Health, University
ol California, Los Angeles, California 90024.

© Duke University Center for the Study of
Aging and Human Development announces
two year rescarch lraining program that will
focus on independent work in the Behavioral
Sciences and Psychophysiology in close col-
laboration with faculty members. Applicants
should have completed the requirements for
the PhD or MD degree. A background in
chology, Sociology, Economics, Pediatr
Obstetrics and Gynecology, Medicine, Psy-
chiatry or Psychophysiology is preferred.
Stipends determined according to profes-
sional background. Applicants are now being
considered for July 1, 1973. For [urther infor-
mation and applications write: Gail R. Marsh,
PhD, Coordinator, Research Training Pro-
gram, Box 3003, Duke University Medical
Center, Durham, North Carolina 27710.

o Evaluation Research Program, North-
weslern University. A summer [ellowship
program in evahiation research lor Ph.D.-
level social scienUsts and policy planners
with a good quantitative background and an
active research role with an action agency or
project. The program consists of two annual
summer sessions ol eighl weeks each on the
Northwestern University campus with an
intervening year of supervised, on-the-job
research. The first summer will cover re-

leac

search design, measurement, and evaluatio

statistics; the second will deal with analy:
of research data and related special topics.
Fellowship stipends available. For [urther
information, write: Lee Sechrest, Director,
1818 Sheridan Road, Evanston, lllinois 60201.
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Belle Beard Harsha Mookherjer
Harold Berkman A.F.Nebia
F. M. Bishop Frank Notestein
Eleanor Blumenberg  John Pease
Judith Caditz Edgar A. Schuler
Frank Clarke Eleanor Smith
Calvert Dedrick Douglas Snydel
Jerome Folkman Frederic Terrien
William Form Robert Thornburn
Raymond Gibbs Ilse J. Volinn
S. C. Gilfillan William Warner
Myron Gordon Lenore J. Weitzman
Joyce O. Hertzler Melvin Williams
Jack Hohensee Logan Wilson
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OFFICIAL REPORTS AND PROCEEDINGS

Minutes of the 1972 Council Meeting
Saturday, August 26, 1972

The firsl meeting of the 1972 Council convened at
9:30 a.m., Saturday, August 26. 1972 at the Marriolt
Hotel, New Orleans, Louisiana, President William

]. Goode presiding. Coancil members present were
¢ Laub Coser, J[ames A.
bumnm‘

Hubert M. Blalock, Jr.. Ro:
Davis, William M. Form,
Keller, Mirra Komarovsky,
Frank Miyamoto, Matilda W. Riley, Karl I
sler, William H. Sewell, Rita James Simon, ¥
L. Wallace, Ruth H. Useem, Stanton W
Harold L. Wilensky, ]. Millon Yinger. Members of
the Executive Office present were Otto N. Larsen,
Maurice Jackson, Alice F. Myers, and Norma §.
Blohm.

1. Report of the President: President Goode ap-
pointed the following members of Council to the
Resolutions Committee: Stanton Wheeler, chairman,
Suzanne Keller, and Walter Wallac:

2. Report of the Sccretary: Milton Yinger re-
ported that the recent Constitutional rev
garding the number of people on the Publicalions
Committee required that four new members be
elected. However, only three were added in the
annual election. Therefore, President Goode must
selecl one person for a one-year appointment within
the next 48 hoars. {Later. Ka kson was appointed
and accepted the positi

P. Gibbs,
Raymond W. )

3. Report of the Executive Offi Otto Larsen
commenled briefly on his recent indaction into of-
fice and reported on initial efforts to expand em-
ployment opportunities for sociologists. The follow-
ing items of information were then noted:

(a) the financial status of thé ASA has improved
this year to a point where we are no longer op-
eraling on a deficit basis; (b) Council will receive a
ten-year summary of revenue and expenditures;
{¢) a new mode of communication, a DAILY BUL-
LETIN, will be inaugurated at this y. Annual
ing: (d) the program innovation of six Didactic
s was well received by members in that
cach session was ove cribed. The seminars will
be videotaped for po: lation and class-
room use (Mirra Komarovsky announced thal there
will be twelve similar seminars on next year's pro-
gram}: and (e) Council might begin lo consider the
possibility of meeling quarterly in 1972-73 in order
to relieve pressure of sessions at the Annual Meet-
ing and permit Council and officers o meet wilh
members and parlicipate in the program.

4. Williams and Wilkens Co. v. The United States:
In june, by mail ballot, Council voted to join other
associations in filing a “friend of the court” brief to
support the defendant's position that scholars be
legally permitted to continue to make single copies
icles or parts thereof for their scholarly and
educational activities under the “fair use” doctrine.
No further Council action was required; however
Council was informed by a report from Commi
sioner Davis of the U.8. Court of Claims that if h
recommendations become law, pholocopying by
sociologi might bring this issue belore Council
again. (Excerpts from the legal brief, to which the
ASA is a parl, may be found in the Newsletter of
the American Council of Learned Societies, 23:3,
Summer, 1972, pp. 1-6.)

5. Status of Women: A number of recommenda-
tions from the Commiltee on the Status of Women in
the Profession, reported by Rose Coser, were en-
tered into the Council agenda following consider
tion of the Handbook, material for which was ini-
tially developed by this Committee.

(a) “Women in Sociology—An ASA Handbook";
A version of the report on the status of women in
sociology, professionally edited by Helen MacGill
Hughes, was received by Coancil. Following a sum-
mary of the history of the development of the manu-
script by Maurice Jackson and general discussion
on plans for production and distribution, Council
took the following action:

MOTION: The Executive Office is authorized to
proceed with arrangements for final ediling, pro-
duction, and distribution of the Handbook as an
official puhlication of the ASA. Upon securing
funds, the Exccutive Office is authorized to dis-
trihute the Handbook free to all memhers and sub-
scribers of the ASR. Any additional requests for the
publications will be serviced al cost. Carried.

b) Request for Forms in Annual Survey: Each
vear the Executive Office collects data trom all
graduate departments of sociology for the prepara-
tion of the annual Guide. The Committee on the
Status of Women wishes o analyze the forms that
graduate departments employ in processing gradu-
ate entrance. Following discussion, Council acted as
follows:

MOTION: The Executive Officer is authorized to
requesl from all graduate departments copies of the
application forms and the financial-aid forms they
use in processing entry to their graduate program.
Such material will be requested at the time of the
annual survey of graduate departments and be
turned over to the Committee for analysis. Carried.

c) Ligison with Departments: Council approved
the recommendalion of the Committee that each
department of sociology be requested to appoint a
person to serve as liaison with this Committee. At
the same time, departments will be requested to
appoint a liaison person to link with the concerns of
the Committee on the Status of Racial and Ethnic
Minorities in the Profession.

d) Further Recommendations: The reporl [rom
the Commiltee also contained reference to plans for
campus visits, conlact with SWS and regional cau-
cuses, and plans for future activities. Since these
concerns would require budgeting, Rose Coser was

s from the Commit-
and report these

reqaested to get a list of prioriti
tee, including an estimate of cost.
1o a laler meeling of Council.

6. Award Proposal: The Methodology Section re-
quested Council to establish an annual ASA Samuel
A. Stouffer Award for distingaished contributions to
the methodology of sociology. While Council was
more favorabty disposed 1o this proposal than il had
been in the past, it delayed finat on until the
Methodology Section could provide greater spe:
fication of rationale, procedures for making awa
amount of award, and possible termination date fnr
the award.

7. Grant Proposals: The Exédeutive Officer re-
ported on the current slatus of efforts to secure
funding for live proposals previously approved in
a mail ballot by Council. Funding requests have
been rejected by several agencies for four of the
projects dealing with an ASA Program in Continu-
ing Edacation, an ASA Program of Experimentation
and Evalaation in Undergraduate Sociology, an
ASA Planning Effort Concerning Graduate Educa-
tion and the Employment Market, and a proposal
for an International Direclory of Sociologists. One
proposal concerning a Graduate Fellowship Pro-
gram for Ethnic Minor still under considera-
tion by a federal funding agency

In response to a request for gaidance concerning
priorities and directions for implementing [urther
action, Council emph: d the importance of press-
ing forward in the areas of Continuing Education
with sucb devices as special institutes, refresher
cours, ummer seminars, etc. The Executive Of-
fice was also encouraged to proceed with efforts to
generale programs for recruiling minority students
including, for ample. ions with department
leaders and promoling action at regional meeltings
Ways must be sought to fund innovations in these
areas from both standard landing agencies and our
own resources,

8. Pre-Release of Information on Nominees for
ASA Offices: The Execulive Office received a re-
quest from an officer of the SWS$ for the names of
candidates prior to formal publication of the official
ballot ather groups in the ASA may make
similar reque and since such information would
give these groups an opportunity to interview can-
didates on various issues and make their views
known prior to the election, the Executive Officer
suggested that we release this information 1o every-
one through TAS in October so that all members
receive the information at the same time and with
adequate time for all interested groups to poll nomi-
nees. Council agreed.

)
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The afternoon session began al 2:30 p.m. William
Sewell joined the proceedings at this lime.

9. 1974 Program Commiltee: Although Peler Blau
was not present al the first meeting of Council, he
did send a list of names to be included on the 1974
Program Committee—Peter Blau, Milton Yinger,
Raymond Ma Matilda Riley, Lewis Coser,
James Coleman. Two addilional persons ar
added, and Coungil felt Professor Blau shauld select
those persons.

Since the Saturday agenda was completed, Coun-
cil decided to proceed with items from the Sunday
agenda and cover as much as possible by 5:00 p.m.

1. Report of the Commiltee on Racial and Ethnic
Minorities: Council considered the following rec-
ommendations:

Recommendation 1: That the ASA Minority Al-
fairs Office collect and disseminate immediately in-
formation on sources of financial aid for graduate
study in sociology. These sources include-informa-
tion from universities, private foundations, and gov-
ernment agencies.

Mnurn:«, Jackson indicated that while details of
sminalion were not discussed al the May Com-
mitlee meeting, he routinely surveys sources of
informaltion in this area of interest to minorities and
prints il in a column in TAS. He indicated further
that other means of dissemination are being sought.

Council concurred by encouraging continued
efforts in this area.

Recommendation 2: That ASA Council recom-
mend lo Departments of Sociology that they elimi-
nale use of GRE scores as the primary screening
criterion for admission to gradaate study.

After some discussion on the merits and demerits
ol GRE scores, a substitute phrasing was offered
and Council acted as follows:

MOTION: That ASA Council recommend lo De-
partments of Sociology that given our social science
knowledge concerning the caltural and class biases
built into GRE scores and into the results of other
similar lests, no single lesl score be used as the pri-
mary screening criterion for admission 1o graduate
study. Carried.

Recommendation 3: That a Cohort Tally Form be
developed by this Committee to be filled oul an-
nually by graduate departments of sociology and
distributed to Deans of their Graduate Schools for
informational purposes. Carried.

After clarification ol terms indicating that a Co-
hort Tally Form would solicit data from depart-
ments concerning the number of graduate students
by ethnic status, with information on sex also col-
lected, Council approved this resolution.

Recommendation 4: Thal the ASA Minority Al-
fairs Office be authorized to receive and keep on
file rosters of American Indian, Black, Chicano,
Puerto Rican, and Asian American professionals
and pre-professionals.

With the understanding that data lor such rosters
would be solicited on a voluntary basis and persons
participating would give their permission to have
their names on such rosters, Council approved this
resolution.

AL this point in the deliherations, Council dis-
cussed what information should be included in the
forthcoming 1973 Directory of Members. Various
options for additional information (age, sex, ethnic
origin, nationality, marital statas, and religion) were
discussed in detail. Finally, Council decided that
the new Directory would follow the established
pattern, and no new information would be solicited
for the Directory. However, the Executive Office
was autherized to collect information on ethnnic
stalus to be used in rosters to aid in employment
and other professional services.

Recommendation 5: That the ASA Minority Af-
[airs Office syslematically collect professional vitae
of minority sociologists who wish their vilae on file.
Carried.

Recommendation 6: That this Committee be au-
thorized lo prepare and that the Committee on Puh-
lications be authorized to publish a Handbook giving
slatements hy (a] each graduale degree-granting De-
partment regarding their policies relating to minority
affairs including faculty composition, hiring, and
¢riteria for promotion, student recruitment, student
supporl (both academic and financial). inclusion of
minority group subjects in the graduate curriculum;
(b) each public and private [unding agency regard-
ing their policy on minority personnel on their own
staff, types of research they are interested in sup-
porting, extent to which they intend to support re
by minority professionals and pre-profes-
. and exlent to which they intend to support
research on minorities by non-minority profession-
and pre-professionals. After considerable dis-
cussion, Council acted as follows:

MOTION: That Council requests the Commitlee
to prepare a prospectus for a Handbook giving slate-
ments of policy and practice regarding racial and
ethnic minorities from each graduate degree-grant-
ing department and from selected and private fund-
ing agencies; that this prospectus be presented lo
Council at the carliest possible time. Carried.

The meeling was adjourned al 5:00 p.m.

Respectfully submitled,
1. Milton Yinger, Se

Minutes of the 1972 Council Meeting
Sunday, August 27, 1972

The second meeling of the 1972 Council convened
at 9:15 a.m., Sunday, August 27, 1972 al the Marrioll
Hotel, New Orleans, Louisiana, President William
]. Goode presiding. Council members present were
Hubert M. Blalock, Jr., Rose Laub Coser, James A.
Davis, William M. Form, Jack P. Gihbs, Joseph R.
Gusfield, Suzanne Keller, Mirra Komaro Ray-
mond W. Mack, $. Frank Miyamoto, Malilda W.
Riley, Karl F. Schuessler, William H. Sewell, Rita
James Simon, Walter L. Wallace, Ruth H. Useem,
Stanton Wheeler, Harold L. Wilensky, J. Milton
Yinger. Members of the Execulive Olfice present
were Otto N. Larsen, Maurice Jackson, Alice F.
Myers, and Norma S. Blohm.

1. Continuatian of the Report of the Committee
on Racial and Ethnic Minorities:

Recommendation 7: That this Committee he au-
thorized to prepare and publish in The American
Sociologist one or more articles descrihing its find-
ings on sile visits to selected Departments of Sociol-
ogy without identifying the specific departments
and/or relevant personnel.

After discussion that brought oul the intent 1o in-
clude materials‘in such reports (o highlight achieve-
ments by departments in overcoming discrimination
as well as prohlems yet lo be confronted, and sug-
gestions that such reports be sent to university pres-
idents as well, Council approved the resolution

Recommendation 8: That Council circulate each
year the ASA policy statement (pa;
on Seplember 2, 1971) regarding its ¢
increase participation by minority sociologists with-
in the ASA to the following:

a. President of ASA and presidents of each re-
gional and specialized sociological society.
Editors-in-Chief and Book Review Editors of
all journals and ASA sponsored publications
within the profession.

¢. The chairman and all members of the ASA

Commiltee on Commiltees.

d. Chairmen of all other ASA Committees.

Council adopted this resolulion after, by friendly
amendment, women as well as all racial and ethnic
minorilies, were lo be included in the policy state-
ment.

Recommendation 9: That Council recommend to
each Regional and specialized professional socio-
logical society that they establish their own Commit-
tee on the Slatus of Racial and Ethnic Minorities in
the Profession.

A Iriendly amendment was added to also include
in the recommendation that a Commiltee on the
Status of Women in the Prolession be formed.

Recommendation 10: That Council recommend
to Departments of Sociology that a regular faculty
member of the department be designated to review
recruitment and admission policies and to provide
special counseling for minority students, both grad-
uate and undergraduate.

A friendly amendment was added that this rec-
ommendalion also be sent to the dean of the rele-
vant college in each university. Carried.

Recommendation 11: That Council recommends
Departments of Sociology institute consistent poli-
cies toward all near-Ph.D.’s hired to perform faculty
[unctions,

T

After discussion (lne& ted toward clarifying con-
cepts in the 1 statemen! was re-worded
and Council acted as :

MOTION: WHEREAS minority sociologists are
discriminated against and departments of sociology
remain of majorily racial and ethnic composition
by the following conjunction (1} the practice of hir-
ing minority sociologists exclusively as facully in
race and ethnic study centers and in other centers,
institutes, and schools while these personnel also
function as faculty in departments of socmlm,\‘ and
(2) denying voting and nlhu decision-maki
in the department of sociology la such pers
the grounds that their function is not primarily with-
in the department;

THEREFORE BE IT RESOLVED that Council
recommends to each department of sociology that it
institute policies especially designed 1o involve
minority sociologists who perform facnlty functions
within the department more formally and thor-
oughly in departmental decision-making. Carried.

Recommendation 12: That Council invite Direc-
tors of Ethnic Studies Centers to inform the ASA
Minority Affairs Office of the nature and guality of
their relationships lo the Department of Sociology
al their respective institutions. Carried.

Recommendation 13: That Council requests all
puhlishers of ASA publications to report the status
of minority personnel employed at all levels of their
organization to the ASA Minority Aflairs Office.

A Iriendly amendment was added to include an
inquiry about the slatus of the emplovment of wom-
en. Further, by friendly amendmenl, to combine
resolutions 13 and 14 so that stalus and hiring re-
ports be received from both ASA publishers and all
publishers advertising in ASA journals. Carried.

Recommendation 14: That Council request all
publishers advertising in ASA journals and/or who
exhibit at ASA conferences to hire minority person-
nel (and women] at all levels of the publishing pro-
cess. Added to #13, and passed with the understand-
ing that regional associations will be requested to
take the same action with respect to publishers with
whom they deal.

Recommendation 15: That the Committee he con-
tinued for the coming year with hudgelary appro-
priation. Carried. (Details of hudget were to be
d out at a later Council session.}

Recommendation 16: That the President of the
Association he authorized (o appoint, on the recom-
mendation of this Commitlee, the addition of a soci-
ologist who is an American Indian as well as a mi-
norily sociologistwho is employed by a
non-academic agency.

MOTION: That the President of the Association
be asked to appoint in consullation with this Com-
mittee, the addition of a sociologist who is an Amer-
ican Indian as well as a minority sociologist who is
employed hy a non-academic agency. Carried.

2. Rosters: Council once again considered ques-
tions concerning the development of special rosters,
who will be allowed to order them, and how they
will be used.

MOTION: That the Executive Office be in-
strucled ta release the rosler to individuals or
groups requesting it for professional purposes; that
they use a relalively conservalive criterion the first
year; thal.we have a report one year [rom now on
the individuals or groups who were granted its
use and those that were refused it. Carried.

(Coancil then received and brielly reviewed a drall
of a report by Maurice Jackson, “Minorities and
Women in Sociology: Are Opportunities Changing?”
This report appears in the Oclober, 1972 TAS.)

3. Number of Areas of Competence to be Listed
in Directory:

MOTION: That the number ol optional speciali-

ties to be listed in the Directory be increased [rom
lwo to faur. Defealed.
(The ASA publishes a memhership Directory every
two years. Currently members are asked to indicate
two areas of sociological competence from a lisl of
36 areas. Council was mindful of problems that this
list. or any list of specialties, poses. There are also
coding and program costs and space limilations to
be considered in making changes in the present ar-
rangement. By consulting the memhership, the
Executive Office will altempt to gain information
relevant for possible revisions in the Directory at a
later date.)

Jast belore adjourning. Council decided lo return
in the alternoon lo discuss general issues that face
the ASA in the futare. A motion was made and ap-
proved that J. Milton Yinger, Hubert M. Blalock, Jr.,
and William Sewell arrange an agenda and that
Council meet from 8:00 p.m. 10 4:30 p.m.

(A spirited discussion was held in which Council
explored problems, priorities, and possihle direc-
tions for the fulure of the ASA. Considerahle at-
tention was given to distinclions between our pro-
Tessional and our disciplinary obligations as an
Association. The interdependence of research and
teaching was explored, along with related issues
dealing with conceptualization, measurement, and
data banks. There was further discussion of the ap-
propriate balance of interests in the American So-
ciological Association on science and policy. The
major consensus was thal Council should try to de-
vote more time in the future to such seminar-like
exchanges.)

Respectfully submitted,
J. Milton Yinger, Secrelary
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Minutes of the 1972 Council Meeting
Wednesday, August 30, 1972

The third meeling of the 1972 Council convened
at 8:30 a.m., Wednesday, August 30, 1972 at the
Marriott Hotel, New Orleans, Louisiana, President
William J. Goode presiding. Council members pres-
enl were Hubert M. Blalock, Jr., Peter M. Blau,
Orville G. Brim, Rose Laub Coser, James A. Davis,
William H. Form, Jack P. Gibbs, Joseph R. Gusfield,
Suzanne Keller, Mirra Komarovsky, Raymond W.
Mack, S. Frank Miyamoto, Matilda W. Riley, Karl
Schuessler, William H. Sewell, Jerome H. Skolnick,
Ruth H. Useem, Waller L. Wallace, Stanton Wheeler,
Harold L. Wilensky, ]. Millon Yinger. Members of
the Executive Office present were Otto N. Larsen,
Maurice Jackson, Alice F. Myers, and Norma S.
Blohm.

1. Response to Resolutions Passed at the First
1972 Business Meeting: (For a full text of these
resolutions, see Minutes of August 29, 1972 Business
Meeting.)

a) The first resolution, offered by SWS, called for
the establishment of a “Grievance Committee,”
funded by a required paymenl of one dollar from
each member per year, to evaluate acts of discrimi-
nation against individuals by departments, and to
intervene, with legal means if necessary, lo redress
grievan,

Council reviewed the history of its earlier efforts
lo respond to similar propositions, noted the mount-
ing number of grievances coming to the Association,
discussed the merits and costs of alternative ways
of exercising responsibility, and expressed varying
judgments about how far the ASA could go with
investigalion, adjudication, and sanctioning.

During the deliberations, a hand-written report
from the Commitiee on Freedom of Research and
Teaching, which had been requested for the Febru-
ary, 1972 Council Meeling, was received and read
into the record. Council discussed the report, but
the complexity of the matter led lo a postponement
of final action until each Council member could
have the opportunily to read and study the recom-
mendalions. Noting the urgency,of the problem, and
the necessily for some action soon, Council decided
to give Lhis report, and the resolutions related to it,
higb priorily al its next meeling (in December). The
Execulive Olfice was instructed to collect additional
information about the activilies of other associations
concerning these issues and report to Council at
that time.

b) A resolution entitled “Decentralization of ASR
Edilorial Positions” was received sympathelically
by Council, and the Executive Officer was in-
structed to wrile an article on the subject in TAS
encouraging members to submit names so that com-
petenl persons represenling a diverse sel of intel-
lectual orientations would be considered for edito-
rvial openings (See article in November, 1972 TAS.)

c) In response to a resolution initiated by the
Radical Caucus concerning the development of
curriculum aids and programs devoted to peace
studies, Council acted as follows:

MOTION: A subcommittee will be appointed to
recommend to Council a program of action that
would be aimed toward the investigation of war and
peace. Carried. (Persons have been approached to
form such a committee, and recommendations for
sessions on the top t the Annual Meeting have
been lorwarded to the Program Commitice.)

d} In response to a resolution calling for an inves-
ligation of the Colfax-Shevilz case al Washington
University, St. Louis, Council acted as [ollow

MOTION: Consideration of the resolulion be
tabled until Council has taken aclion on the report
from the Committee on the Freedom of Research
and Teaching. Carried.

2. Methadology Award: In response to a proposal
from the Methodology Section, Council acted as
follows:

MOTION: (1) The Stouffer Award shall be
awarded for a work or series of works published
during the preceding five years which, in the opin-
ion of the Stouffer Award Commitiee, has notably
advanced the methodology of sociological research.
(2) The award shall be made annually, except that
the Stouffer Award Committce may decide not lo
make an award during any year in which there is
no eligible work that, in the opinion of the Commil-
tee, merits this recognilion. (3] The recipient(s) of
the Stouffer Award sball receive a prize of $500 as
an appropriale momento, (4) The Slouffer Award
Committee shall consist of five persons to be se-
lected by the ASA Council (nominations from the
Methodology Section to the Committee on Commit-
tees are encouraged.) (5) The Stouffer Award shall
be governed by the above four guidelines for a peri-
od of five years (1973-78). After four years (1977)
the procedure will be reviewed by the ASA Council
and any modifications emerging [rom this review
shall go into effect afler 1978. This provision calling
for review and consideration of modifications in
1977 shall not be construed as prohibiling modifica-
tions prior to that time if such modifications are
deemed essential. The five-point motion was
carried.

3. Recommendations from the Committee on the
Status of Women in the Profession:

a) MOTION: That we reaffirm our policy that all
hotel lacilities that we use and contract for during
the Annual Meeting be available to all of our mem-
bers, and that a delegation of officers be sent lo the
Hotel Monteleone to express to the management
the concerns of the Council about their practice of
sex discrimination in the use of tbeir Grill. Carried.
(The results of this visit, and further correspond-
ence, are reported in the October, 1972 TAS.)

b) Council authorized the Executive Officer lo
collect information, with details to be decided con-
tingent upon cosl, to establish rosters that would
serve the employment and prolessional interests
expressed by the Commiltee on the Status of Wom-
en in the Profession and the Committee on the
Status of Ethnic and Racial Minorities in the Pro-
fession.

c) Council instructed the Executive Office to
attempt o make available a wider range of hotel
accommodations, including some that are nol as
expensive, for the next Annual Meeting.

d) Despite a lack ol consensus, Council instructed
the Executive Office lo take heed of the recommen-
dation concerning a more consistent use of litles
such as chairperson instead of chairman, elc. Terms
like organizer, convener,-presider, were discussed.
ce in the Annual Program is to
ch person in cbarge of each session indicate
his preference.)

4. Report from the Resolutions Committee:

MOTION: WHEREAS in cooperating with our
Association and preparing for and serving our 1972
meetings, the personnel of the Marriott Hotel have
responded elficiently and cordially.

THEREFORE BE IT RESOLVED that the ASA ex-
presses its appreciation to the management and
staff of the Marriotl. Carried.

MOTION: WHEREAS preparations and arrange-
ments for the 1972 meeling of the ASA have again
been thoughtful and efficient in detail as well as in
overall scheme;

THEREFORE BE IT RESOLVED thal the ASA
expresses its apprecialion and admiration o Mrs.
Alice F. Myers and the staff of the Executive Olfice
Carried.

MOTION: WHEREAS  good
hances good fellowship, and

WHEREAS parlicipants in the Annual Meeling
have been aided in localing the culinary delights
of New Orleans by an insider’s guide lo restaurants;

THEREFORE BE IT RESOLVED that the Asso-
ciation expresses thanks to Mugh Flood of LSU
Orleans and Paul Roman of Tulane, the authors of
this thoughtful and reliable guide. Carried.

MOTION: WHEREAS Jay Demerath served this
Association as its Executive Officer for a crucial
two-year period of its growth and

WHEREAS during this time he was chiefly re-
sponsible for iniliating and overseeing a number of
important changes in the Associalion, its Executive
Office, and its relationship to governmenlal and
other agencies, and

WHEREAS he performed these duties with devo-
tion, creativity, and style;

THEREFORE BE IT RESOLVED that the Asso-
ciation extend its warm gratitude to Jay for his out-
standing service on behall of its members. Carried.

MOTION: WHEREAS the ASA condemns dis-
crimination in any form, and

WHEREAS the Monteleone Hotel, one of the of-
licial facilities of the ASA's 1972 meelings, con-
tinues to practice sex discrimination in barring
women from the Men's Grill;

THEREFORE BE IT RESOLVED that the ASA ex-
press its strong disapproval to the management of
the Monteleone Hotel and calls for (he immediate
cessation of sex discriminatory practices there.
Carried.

Council also expressed its graditude and thanks
for the service of those members who would be leav-
ing Council after this meeling (William Sewell,
William Form, Stanton Wheeler, Frank Miyamoto,
and Harold Wilensky).

5. Report of the Committee on Publications:

a) Editor of Sociological Methodology: Council
received and discussed a list of nominees for edilor
of Sociological Methodology for 1974-76. (David
Heise was appointed and later accepted the posi-
tion; see story in the November, 1972 TAS)

b) Two resolutions concerning policy for the ac-
ceptance of advertisements in TAS were received
and acted on as follows:

MOTION: The list of vacancies in the Employ-
ment Bulletin should not include as qualifications
in applying for a position race, cthnic origin, reli-
gion, sex, or age characleristies. Carried.

MOTION: When the Executive Officer receives
vacancy lislings that appear to be objectionable
under the rules just established, the Executive Offi-
cer will inform the advertiser that the strongest
wording permitted is “Minorily Applicants En-
couraged.” Carried.

food always en-

The meeting was adjourned at 12:30 p.m.

Respectfully submilted,
J. Milton Yinger, Secretary

Minutes of the 1973 Council Meeting
Thursday, August 31, 1972

The first meeting of the 1973 Council convened
al 8:30 a.m., on Thursday, August 31, 1972, in the
Marriott Hotel, New Orleans, Louisiana, Mirra
Komarovsky presiding. Gouncil members present
were Hubert M. Blalock, jr., Peter M. Blau, Orville
G. Brim, Rose Laub Coser, James A. Davis, Jack P.
Gibbs, William ]. Goode, Joseph R. Gusfield.
Suzanne Keller, Raymond W. Mack, Matilda W,
Riley, Karl F. Schuessler, jerome H. Skolnick, Ruth
H. Useem, Walter L. Wallace, and ]. Milton Yinger.
Members of the Executive Office present were Olto
N. Larsen, Maurice Jackson, Alice F. Myers, and
Norma S. Blohm.

1. Auditor’s Report: Harry Ballman ol Alexander
Granl and Co. presenled a review ol the financial
condition of the Associalion over the past ten years.
(An article based on this report is in the Oclober,
1972 TAS.)

2. Report of the Commiltee on the Executive Of-
fice and the Budget:

a) Alter extended discussion on the economics of
the combined publication of The American So-
ciologist and the Socio-Log, and afler expressions of
concern indicating that this decision should be re-
considered by both the Publications Commitlee and
Council, the Council approved the annual budget
projgeling expenditures of §739,000 and showing a
slight “surplus of revenue over expenditures of
55,600,

b) In light of a need to improve the financial con-
diticn of the ASA in order to meet membership
demands, and in an effort to help move toward a
goal whereby the ASA reserve fund would be equal
to the budget for one year (current reserve assets
equal only 1/7 of the annual budget), Council acted
on recommendations as [ollows:

MOTION: That Council supports in principle the
recommendation that we adopt a graduated fee
structure for dues in the Association. Carried.

MOTION: That Council bring to the membership
for vole a recommendation that the dues for mem-
bers be based on the following schedule according
to self-reported gross personal annual income from
all sources.

Income Dues
Under $20,000 $30
20-29,999 $40
Over $30,000 $50

Carried.

(The proposed dues structure pertains to full Mem-
bers only. All voting members will vote on the pro-
posal in the next election.)

¢) The Constitution, as revised lasl year, permils
persons who desire membership in the ASA withoul
receiving ils publications to pay reduced dues.
Council accepted the recommendation that the
Execulive Office lollow the guidelines of reducing
dues for such categories within a 20-30% range.
Further, Council interpreted publicalions to mean
journals; thus program material and similar infor-
mation ilems will conlinue (o be sent to all members
whether they pay full or reduced dues.

d) After hearing reports of similar recommenda-
tions [rom both the Budgel-and the Publicalions
Committee on proposed contraels from publishers
wanling to reprinl ASA materials, Council acled as
follows:

MOTION: The Execulive Officer is authorized
to sign new contracts proposed by Warner-Modular
Publications and being negotiated with Bobbs-
Merrill. Carried

e¢) MOTION: That the price of the new Directory
of Members be changed to $10 [or members and $25
for non-members. Carried. (The old price was $7.50
and $10; the new rale is similar to that charged by
comparable associations.)

f) MOTION: That an expendilure of $500 be au-
thorized as the honorarium for the annual Samuel
Stouffer Methodology Award. Carried.

gl MOTION: That $2,500 be allocaled to the Com-
mittee on the Status of Women in the Profession.
Carried.

3. Report from the Committee on Committees:
Allen Crimshaw from the Committee on Commil-
tees presented the Council a slate of nominees with
short biographical sketches of the persons being
recommended for appointments to Committees. He
also called for a clarification of the mandate of
several Commiltees and advised Council of the de-
sirability of having the Commiltee on Commillees
meet one day before the Annual Meeling con-
venes. Council then deferred until its Friday meet-
ing decisions on appointments to Committees.

4. Council Meeting Dates: To permit deliberation
sues and trends in the discipline as well as to
deliberale on management tasks and to permit
Council members to participate with more vigor in
the Annual Meeting, Council agreed to schedule
quarterly meetings for 1972-73. The interim dates
lentalively scheduled are: December 2-3, 1972 in
San Francisco; March 3-4, 1973, and June 2-3, 1973
in Washington, D.C.

‘The meeling adjourned at 12:45 p.m.

Respectfully submitted,
]. Milton Yinger, Secretary

Minutes of the 1973 Council Meeting
Friday, September 1, 1972

The second meeting of the 1973 Council convened
at 9:00 a.m., Friday, September 1 at the Marriott
Hotel, New Orleans, Louisiana, Vice-President
Raymond W. Mack presiding. Council members
present were Hubert M. Blalock, Jr., Peter M. Blau,
Orville G. Brim, James A. Davis, William |. Goode,
Joseph R. Gusfield, Suzanne Keller, Matilda W.
Riley, Karl F. Schuessler, Jerome H. Skolnick, Ruth
H. Useem, Waller L. Wallace, and J. Milton Yinger.
Members of the Exccutive Office presenl were Otto
N. Larsen, Maurice Jackson, Alice F. Myers, and
Norma S. Blohm.

1. Report from Commiltee on Committees {con-
tinued): The [irst order of business was considera-
tion of the slate of nominees posed by the Commit-
tee on Committees. Before acting on specific recom-
mendations, however, Council discussed prohlems
that face this Constilutional Committee of 12, six of
whose members are clecled each year. The staffing
of ASA Commillees to insure competent, conscien-
tious effort is the central function ol the Committee
on Commiitees. The Commiltee, however, reporls
that continuity in their work is nol evident; they do
not have a clear picture of what various Commitlees
do because Committees for which they are asked to
choose nominees do nol have a clear mandate; and
there is not enough time at the Annual Meeting lo
prepare a proper slate.

Council discussed a number ol ways lo try to im-
prove Commitlee operations. For example, lines of
communication between all Commitlees and the
Committee on Committees should be established six
months before the Annual Meeting: each Committee
should inform the Committee on Commitlees about
their work and their needs; there should be state-
ments in TAS specifying what Committees will be
needing replacements and Lhe general membership
should he encouraged to nominale candidates: and
Commiltee chairpersons should be requested to
pass on their files to their replacements in order to
huild some continuity.

At this point, the deliberations on nominations to
specilic Committees was interrupted to receive a

reporl in person from the chairman of the Employ-
ment Commitlee.

2. Report of . the Committee on Employment:
Council heard from John Riley, chairman ol our
new Committee on Employment. He sought Coun-
cil's advice for shaping the Commitlee mandate.
Discussed was the division of labor between the
Commiltee and the Execulive Office as il pertains to
planning conferences, relationship with agencies,
monitoring employment dala and gathering new
information. The general response suggested thal
the Committee should propose policies and priori-
ties, design tasks, and request resources from the
Executive Office.

3. Report of Commitlee on Committees (con-
tinued): Council then turned to slates of nominees
for Commiltees (Appointments will be reported in
the December, 1972 TAS.) Council took the follow-
ing general action concerning Committees:

a) MOTION: That the Commitiee on UNESCO
and the Committee on International Cooperation be
combined. Carried. (For this yvear, the present chair-
men of each Committee will serve as co-chairmen,
and no new members will be added to the joint
Committee.)

b) Council decided to delay choosing memhers
for the new Stouffer Methodology Award Commil-
tee until the December meeling. The Executive
Olfficer was instructed to seek information on pos-
sible nominees from Ibe chairman of the Methodol-
ogy Seclion.

c) MOTION: That the Ad Hoc Committee for the
Dubois-Johnson-Frazier award be changed- from
an Ad Hoc Committee to a Slanding Committee.
Carried.

MOTION: That the Committee be enlarged to
eight members, that two be dropped this year and
four added for 1975. Carried.

d} MOTION: That Orville G. Brim and Jerome
Skolnick be appointed as a Council subcommittee to
acl as liaison with the Commillee on Employment.
Carried.

e) MOTION: That the Ad Hoc Commilttee on lhe
Status of Racial and Ethnic Minorities in the Profes-
sion be converted to a Standing Committee, and that
Walter Wallace and Maurice Jackson report to the
December Council meeting recommendations con-
cerning the reconslitution and reclassificalion of the
Commitiee. Carried.

f) MOTION: Tbal the Ad Hoe Commitlee on the
Status of Women in the Profession be converted
from an Ad Hoc Commiliee to a Standing Commit-
tee and that Rose Coser and Cora Marrell report to
the December Council meecting recommendations
concerning reconstitulion and reclassification of the
Committee. Carried

Council adjourned at 4:00 p.m.

Respectfully submitted,
J. Milton Yinger, Secretary

Minutes of the First Business Meeting
Tuesday, August 29, 1972

The Business Meeling was called to order at
10:30 a.m., Tuesday, August 29, 1972 in the Marriott
Hotel, New Orleans, Louisiana, President William
]. Goode presiding.

The Secretary reported briefly on the state of the
Association and on Council deliberations during the
two previous days. He emphasized that Council was
intently concerned wilh a large number of recom-
mendalions from the Commiliee on the Status of
Women in the Prolession and from the Commitlee
on the Status of Racial and Ethnic Minorilies in the
Profession. He also mentioned that Council had de-
voled an afternoon to discussing problems and pri-
orities in the future of the Association particularly
as they pertain to obligations and opportunities to
emphasize discipline versus professional coneerns.
The Secretary then opened the meeting to the floor.
I. Investigations of Discrimination

A question was immedialely raised from the floor
concerning the status of a resolulion presented at
last year’s business meeting by the Sociologists for
Women in Society. That resolution, passed by voice
vote, reaffirmed the commitment of the ASA to end
sex, race, and ethnic discrimination within depart-
ments of sociology and called for the ASA to imple-
ment investigations of complaints, and where neces-
sary, fund litigation to deal with instances of dis-
crimination in academic and professional seltings.
President Goode responded lo the question by re-
porting thal this resolution was turned over to the
Committee on Freedom of Research and Teaching.
However, he added, Council had not heard the
report that the Committee was scheduled to give at
this Annual Meeling. A member of SWS then re-
ported that they had a new resolulion to present
that would reiterate the same request. Even though
this resolution should have heen placed under new
i it was allowed as perlinent to the imme-
ussion. The resolution read as follows:

WHEREAS in the last several years the ASA has
passed a variety ol important resolutions regarding
the recruitment, training, hiring, and funding for
assistance to women
sociologists experiencing sex diserimination; and

WHEREAS Sociologists [or Women in Society re-
quested information from the ASA early this year
as to the status of the resolution passed at the 1971
ASA convention and received no response to this
request; and

WHEREAS Sociologists for Women in Society re-
quested ASA early this year to take a sland on a
fully documented case involving an eminent female
sociologist who was experiencing blalant sex dis-
crimination in her Department of Sociology and
whose case is now iving national atlention in
the courts and the media: and

WHEREAS many individuals whose rights as de-
lined by these resolutions are being violated may
believe that they cannot [ind redress within their
own departments,

-
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BE IT THEREFORE RESOUVED thal:

a. A Grievance Committee be established by the

ASA to act on behalfl of said individuals,

This Committee be funded through an addi-

lional required payment of one dollar per

head, collected with membership dues,

The Composition of the Committee shall be

15 members, lo include all ranks and at least

eight women (]r(\wn from all ranks,

. The Committ authorization shall be 1o act
on behalfl of individuals who bring complaints
against departments vis-a-vis resolutions
passed by the ASA and receive no satisfac-
tion; aclion sball include direct evaluation of
the case and where deemed justified by the
Committee, it shall apply professional pres-
sure through all possible means, including
direct personal intervention and contact with
departments and, if necessary, legal means to
redress said grievances.

The resolution was seconded, and in the discus-
sion tbat followed, four points were argued:

a. There are larger bodies than the ASA estab-

lished to handle these problems (AAUP).

. The funds that $1 per capita would bring would
be very small considering the cosls of possible
litigation thal might ensue.

Not all women sociologists are in academia.
Some provision should be made for them loo.

. The quota system required in setling up the
Committee should be abolished.

The resolution was then voted upon and carried by

voice vole withoul amendment.

b.
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1. Resolution on Minority-Group Relations

A resolution was presented by Hubert M. Blalock,
Jr. requesting the ASA and the Execulive Olfice to
explore the possibility of establishing a committee
of sociologists whose mandate would be to address
problems of policy regarding minorities. It was e
titled “Proposal for Formation of Policy Organ
lion in Minorily-Group Relations” and reads as
Tollows:

WHEREAS relationships between dominant and
minority groups of various types conslitute some of
America’s most deep-scated and important social,
economic, pol and ethical problems; and

WHEREAS sociology as a profession claims some
expertise aboul these problems and as individuals
are often deeply concerned about them: and

WHEREAS the ASA as a prolessional Association
does not presently engage in political activities,
lobbying, or lake official stands on social issues; and

WHEREAS tbere is therefore a definite need for a
distinct organization of professional saciologists that
is specilically oriented to policy questions in this
arca;

THEREFORE BE IT RESOLVED that the voting
membership of the ASA who are presenl al the busi-
ness meeting request ol the Council and Executive
Officer that they

a, Explore ways of facilitaling the development

of an automonous or alfiliated organization of
sociologists. the purposes of which would be to
develop policy in the area of minority-group
relations, to atlempl lo disseminale these pol-
icy recommendalions and the relevant re-
search upon which they are based to the gen-
eral public and to leaders in governmenl,
business, and labor organizations, and to lobby
for their implementation.
Consider carefully the question of the relation-
ship of the above policy organization to the
ASA since a precedent is likely to be involved:
Report their recommendations to the general
membership of the ASA no later than two
montbs before the first business meeting of the
1973 Annual Meeting.

During the di ion, Dr. Blalock was asked
whether or not he had presented the $8SP with this
resolution. He responded that he had not: he
wanled to place it before the members of the ASA
first. The consensus was that the SSSP was the right
place for this type of request and that the ASA
should not proceed without consulting that organiza-
tion. The point was also made that our tax-exempt
slatus with IRS places constraints on ASA rights to
engage in lobbying on governmental matters. The
resolution was defealed by voice vote.

=8
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111, Resolutions from Radical Caucus

1. WHEREAS it is uneconomical and unecological
to compel members lo subscribe to a journal which
they do not read;

WLIEREAS no radical alternative journal is made
available to members;

THEREFORE BE IT RESOLVED THAT:

a. Members of the American Sociolopical Asso-

ciation no longer be required to receive the

American Sociological Review as a condition of

membership;

. Membership dues be reduced by the propor-
tion of the money which goes to subsidize the
American Sociological Review;
¢. A wide variety of journals, including radical

journals such as the Insurgent Sociologist, be
made available to members who wish lo pur-
chase subscriptions. Seconded.

A request was made that the third part he sepa-
rated [rom the first two. The mover and the seconder
agreed. The Secretary then described our member-
ship structure and advised the meeting that 90% of
the resolution was already in effect. The vole then
followed: 51 in favor and 84 opposed. The resolulion
was deleated.

2. WHEREAS sociologists have demonstrated the
oligarchic control of editorial positions on the ASR
and have demonstrated that increasing the diversity
of the composition of edilorial boards increased the
diversity ol authorship,

BE IT THEREFORE RESOLVED that no more than

two of the editors of the ASR may be graduates of
the same degree-granting department and that no

more than one editor may come [rom each present
academic institution.

The motion was seconded bul an amendmen! was

offered which would add the following phrase to
the last sentence: “and that a system of proportional
representation be developed to accomplish this ob-
jective with maximum representation of the mi-
norily faction.” The mover would not accept the
amendment. The vote on the resolution then fol-
lowed: 78 in favor and 73 against. The resolution
carried,

3. The Radical Sociology Caucus of the American
Sociological Association presents the resolution that
the American Sociological Association actively work
for immediate and complete cessation of all military
activities in Southeast Asia by the appointment and
financing of a committee, with radical representa-
tion, to develop curriculum aids and programs de-
voted to teaching the social and political realities
of Southeast / Seconded.

In the discussion that lollowed, it was stated that
this resolution was an inadequate approach to a
much larger issue and advised the memhership of
the Peace Studies Program that is in effect now.

An amendment was offered that would include
the words “peace studi in the fifth line of the
resolution. That portion would then read ... to de-
velop curriculum aids and programs devoted lo
peace studies and (o teaching the social and polili-
cal realities of Southeast Asia.

The amendment was seconded and passed by
voice vote. The amended resolution also carried
with a vole of 63 in favor and 46 against.

4. The Socialist Caucus of the American Socio-
logical Association condemns the repressive actions
at Washington University al St. Louis which cul-
minated in the ]m]ilical lirings of ]. David Colfax
and Jell Schevilz. It is clear to us that Collax’s and
Schevitz' radical political views and actions were
directly responsible for their demise. The Depart-
ment of Sociology and the universily administration
has acted in an extremely unprofessional fashion hy
using political criteria lo make academic decisions.
Therelore we demand an investigation by the Amer-
ican Sociological ,Association into the political re-
pression at Washington University at St. Louis, Fur-
thermore, we demand that a member of the Socialist
Caucus be on the investigalive committee.

In the discussion that followed, a number of mem-
bers felt thal the wording of the motion indicated
ent knowledge of all the facts; therefore, an
sstigation would presumably nol be necessary.
In order to make the motion more objeclive, three
amendmenls were requested and accepted: a) the
word “political” was deleted in the third line of the
resolution, b) the words "political repre "
deleted and the words "'Colfax-Schevitz
added in the ninth line, and ¢) the la nte:
deleted. The amended resolulion was then p.
by voice vote.

Just before adjournment, an announcement was
made from the floor asking members (o join in a
protest against the sex discrimination being prac-
ticed in the Men's Grill of the Monteleone Hotel.

The meeting was adjourned at 12:30 p.m.

Respectfully submitted,
]. Milton Yinger, Secretary

Minutes of the Second Business Meeting
Wednesday, August 30, 1972

The second Business Meeting was called to order

at 8:30 p.m., Wednesday, August 30, 1972 in the
Marriott Hotel, New Orleans, Louisiana, President
William |. Goode presiding.
1I Resolutions from the Radical Caucus [continued):
The meeling opened with the presentation of addi-
tional resolutions from the Radical Caucus. Alter
the first motion, which contained four parts, was
read, a friendly amendment was suggested and ac-
cepted to treal each part separalely.

5. The Radical Caucus of the ASA regards the
present nominating and voling procedures of the
ASA as undemocratic. We propose the [ollowing
modifications in procedure:

a. All candidates for Council should be nomi-
nated by district nominating committees which are
democratically elected. Carried by voice vote

b. All members of the ASA Council should be
elected only by the members of the district they
represent. The voting resulted in a count showing
66 for and 36 against. Carried.

c. All members of the ASA should have the right
to nominate candidates for all elective ASA olfices
by petition, with the number of signers of such peti-
tions kepl within modest limits {20 for Council mem-
hership and 100 for the Presidency). Carried by
voice vote.

d. As a basic policy, no more than one current
officer should come [ram one institution. Carried
by voice vote.

6. WHEREAS unemployment is heginning to al-
fect sociologists and other educated workers (ac-
cording to recent U.S. Office of Education and Bu-
reau of Labor statistics, a rising ratio of Ph.D.’s to
available jobs will result in a ratio of nearly two to
one by 1982-83, while in the social sciences the rate
of increase of new Ph.D.’s is over twice that of the
new jobs being created); and

WHEREAS this is not an accidental phenomenon
but a result of the increasing economic crisis of
capilalist overproductivity in the 1970’s in which
unemploymenl can no longer be held to the un-
skilled level hy withdrawal of youthful labor from
the markel through schools, colleges, and the army;
now il is also the trained youth coming out of
schools, colleges, and the army; now it is also the
trained youth coming oul of schools and colleges
who are facing unemployment; and

WHEREAS at the same time, universitics and col-
leges are aggravaling the problem by trying to cut
costs through “productivity” speedups; increasing
course loads and work loads, higher student-faculty
ratios,;reducing absolute numbers of students and

thereby needs for faculty, forcefully retiring old
faculty without hiring new ones, and so lorth; and

WHEREAS it is irrational to meel the problem of
unemployment of educated workers by altempting
lo reduce the level of educalion, since this will only
push the general problem of unemployment down to
lower levels; it is douhly irrational in sociology
where student demand for such courses is increas-
ing; and

WIIEREAS this lalter policy is called for by high
governmental officials and educational administra-
tors such as Sccretary of Commerce John Connally
and Chancellor Dumke of the California state col-
leges, who demand culbacks in education; and its
logic is embodied in the remarks of oulgoing Execu-
tive Officer of the ASA, Jay Demerath, who warns
of the danger of approaching surfeit of Ph.D.'s and
proposes lo deal with it by tightening “standards”
o prevenl “new” Ph.D. programs from outproduc-
ing the “first rate” departments; and

WHEREAS we must call for a policy of “job gen-
cralion” which will utilize the skills and produc-
tivity of our educated workers to creale a more
humane society, specifically that s 1s
sonnel be trained and employed in suff
ber to provide higher quality educalion and the
means to understand and change our society;

THEREFORE BE IT RESOLVED that the ASA

1) Calls for r ance to all productivity speed-
ups in educational institutions, that is to all elforts
to increase course loads, increase student-faculty
ratios, etc;

2) Calls for resistance to all cutbacks in education
and to any effort to channel students away from
social science courses;

3} Commends those sociology departments which
refuse to legilimale university-sponsored cutbacks
by cooperating with them;

4} Supports demands for higher quality education
for all students who want it through the creation
of new programs and the upgrading of old ones,
through reducing work loads of facully memhers to
allow them time for teaching as well as research,
through lowering the student-faculty ratio; and

5) Goes on record as opposed 1o all cutbacks in
education, especially in jobs and graduate admis-
sions.

No discussion followed the presentation of this
five-part resolution. Afler being seconded, it was
carried hy a voice vote.

IV. Resolution on Academic Freedom:

WHEREAS the Council of the American Sociologi-
cal Association deplores the recent infringements
on academic freedom at the School of Social Sci-

- Andres Bello University, Caracas, Vene-
as evidenced by the dismissal of 30 slu(h,nls
and the failure to renew the contracts of the dean,
coordinator and three professors of the school, and

WHEREAS we leel that actions such as these seri-
ously threaten the existence of the School and jeop-
the (raining of competent social scienlists in
Venezuela and also feel that this has international
consequences for scholarship and the social
sciences,

THEREFORE BE IT RESOLVED that we respect-
fully urge the Government of Venezuela, the au-
thorities of Andres Bello University, and in-
formed public opinion to reexamine the matter and
to take appropriale actions with respect lo the
School that will safeguard the teaching of the s
sciences al the Universily, and restore the ¢
of intellectual freedom and scholarship.

Without discussion, this resclution was passed by
voice vole.

V. Resolutions from the Caucus of Black Sociologists:
1. WHEREAS the American Sociological Associa-

lion committed itself to the Bubois-Johnson-Frazier

Award by its formal establishment in 1971, and

WHEREAS (his award is to be presented bien-
nially as one of the two major awards of the Asso-
ciation,

THEREFORE BE IT RESOLVED that the selection
commiltee for this award he changed from Ad Hoc
stalus to that of a Standing Committee of the Asso-
cialion.

Withoult discussion, his resolution was passed by

voice vole.
2. WHEREAS the work of the Committee on the
Status ol Racial and Etbnic Minorilies in the Pro-
fession is in our view a long-term commilment to
finding solutions to numerous problems presently
being investigated by this L()ll]mil[(}t! which are not
likely to be resolved in the immediate future,

THEREFORE BE IT RESOLVED that the Ad Hoc
status of the Committee on the Status of Racial and
Ethnic Minorities in the Profession be changed to
that of a Standing Commillee of the American So-
ciological Association.

This resolution was passed by voice vole.

3. WHEREAS the position of the Execulive Spe-
cialist on Minority Affairs is one that encompasses
multiple roles and [unctions as evidenl in the job
descriptions for this position. and

WHEREAS the incumbent of this position must
have access to policy information concerning the
procedures and operalions of the ASA in order to
be elfeclive in this position, and

WHEREAS the situation which crealed the need
for this position is likely to persist [or a long period,

THEREFORE BE IT RESOLVED that the ASA
conlinues ils total support for the Executive Spe-
cialist on Minority Alfairs, as an integral part of the
administralive structure of the Execulive Office and
that this position continues as a permanent part of
the Executive Office of the ASA.

The resolution was passed by voice vote.

4. WHEREAS the Caucus of Black Sociologists
deplores exploitation of Blacks as experimenlal
guinea pigs under unethical circumstances, such
as thal which may be apparent in the “Tuskegee
Study” on syphilis undertaken by the United Stales
Public Health Service in 1932 and maintained by
that agency during the intervening forly years,

THEREFORE BE IT RESOLVED that the Ameri-

can Sociological Associalion requests that its mem-
bers support pending congressional legislation 1o
provide reparation for the survivors and heirs of the
subjects in the “Tuskegee Study™ and

BE IT FURTHER RESOLVED that the ASA en-
courages its members to avoid any exploitation of
j n its sociological research.
s resolulion was eventually carried by voice
vote but afler three [riendly amendments were of-
fered and accepted:

a. Suhslitute word “censure” for words *
ages its members lo avoid.”

b. Add words “and other rescarch” to last line

c. Substitute words “human beings" for “Blac

One other amendment was offered to eliminate
the word “sociological” in the last sentence. but it
was rejected by the presenter because he wanted
specificily. The final proposition that passed thus

encour-

reads: BE IT FURTHER RESOLVED that the ASA
censors any exploitation of human beings as sub-

jects in its sociological and other research.”

VI. Additional Resolutions from Radical Caucus:

1. WHEREAS valuable material concerning the
characler of sociology as a discipline has appeared
and is continuing to appear in The American So-
ciologist and

WHEREAS the new “throwaway” formal of The
American Sociologist makes it less likely 1o be con-
sidered seriously, preserved, and later utilized in
scholarly lihraries, either personal or institutional,

BE IT THEREFORE RESOLVED that The Ameri-
can Sociologist be printed in a format suitable for
the members’ altention and retention.

In the discussion that followed, considerable op-
position was expressed 1o the current format of
TAS and numerous observalions were made ques-
tioning the economic reasons given for the present
form of printing and publications. Several persons
reported from their own experience in the journal
business that they fell a more thorough investigation
of costs would resull in making it possible to publish
both a Newsletter and TAS in a journal format. A
division of the house was called for in the voling
pro The resolution was carried with 106 for and
21 against.

‘The next motion was also presented by the Radi-
cal Caucus regarding racial relations problems in
Southern Illino

The Radical Caucus of the American Sociolog-
ical Association presented the resolution thal the
American Sociological Association support on the
community level attempts at conflict resolution. We
urge the Association, thereflore, to support the ef-
forts of the SL Louis area and Southern Illinois
sociologists and members of the Association to deal
with the problems of racial relations in the Southern
Illinois region in cooperation with and in support of
local residents under the United Front.

Although many present were apparently sym-
pathetic with the sentiment of the motion, most did
not feel that the ASA knew enough about the situa-
ion to vole on it intelligently. Therefore, & motion
lo table was carried with 102 for and 23 against.
However, the group presenting the resolution was
permitted to solicit money contributions from per-
sons present at the meeling.

VI Resolution on Special Issues of ASA Publica-
tions,
WHEREAS the offi

al publication of the Ameri-
can Sociological Associalion, the American So-
ciological Review. publishes special es and
sponsors other publications, it is recommended that
announcement of forthcoming special issues in said
ASR, and other publicalions so sponsored, be re-
quired in the Socio-Log, or its equivalent, so that
authors may be alerted in advance to submit arlicles
on said topic. The resolution was carried by voice
vole.

VIII. Resolutions from Sociologists for Women in
Society:

1. WHEREAS the ASA has recently passed sev-
eral important resolutions supporting the equilable
professional treatment, and

WHEREAS women are seriously underrepre-
senled on the editorial boards of journals published
by the ASA,

THEREFORE BE IT RESOLVED that the ASA
immediately appoint more women to these edito-
rial hoards. The resolulion was carried by voice
vole.

2. WHEREAS the U.S. Department of Health,
Education, and Welfare's Equal Employment Con-
tract Compliance Offices have few stalf investiga-
tors with academic backgrounds whicb enable them
to understand the subtle workings of sex discrimina-
tion in academia and therefore are inadequately
enforcing Executive Orders 11246 and 11875 which
forbid discri alion by federal conltractors, includ-
ing universities, on the hasis of sex,

THEREFORE BE IT RESOLVED that the Presi-
dent of the ASA wrile lo the appropriate members
of Congress and the Secretary of the U.S. Depart-
ment of Heallh, Educalion, and Welfare staling that
the ASA urges the Congr to authorize and the
U.S. Department of Health, Education, and Welfare
to appropriate money (o hire significant numbers of
females with academic work expericnce as staff
investigators in all the Department’s regional con-
tract compliance offices.

BE IT FURTHER RESOLVED that the President
write to her counterpart in other social science pro-
fessional associations to urge them to follow the
same aclion. The resolution was carried by voice
vole.

3. WHEREAS there are many legal requirements
for women to change their name on the occasion of
their marriage and/or remarriage,

THEREFORE BE IT RESOLVED that the ASA
Direclory cross file the name of any individual
woman member by her maiden and married name
il that woman should make such a request; and

BE IT FURTHER RESOLVED that the ASA Di-
rectory make formal and continual notice of the
availability of this option both on membership cards
and in the Directory itself. The resolution was car-
ried by voice vole.
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AS the ASA has appointed an Execu-
for Race and Minority Relations
whose responsibilities cover the special concerns
for women, and

WHEREAS the appointment was made without
any consultation with the established organization
in the profession, Sociologists for Woemen in So-
ciety, and

WHEREAS  this organizations spokeswomen
would have suggested that the problems of women
in the prolession are serious, pressing and unigue
enough lo require a representative in the Washing-
ton office whose time is devoted to them alone. and

WHEREAS other professional organizations have
recognized Lhis problem and have appointed a sep-
arate officer for Women's Equity to work in con-
junction with the Office for Race and Minority

REFORE BE IT RESOLVED that the ASA
I, in consultation with the Executive Board
of SWS, appoint an Officer for Women's Equity in
the Profession. The resolution was carried by voice
vole.

5. WHEREAS the sex of session organizers and
commilte is irrelevant lo his or her position,

THE ORE BE IT RESOLVED that all section
organizers and committee heads aulomatically be
designated by the term chairperson.

Before voting, a friendly amendment was oflered
and accepled (o subslitute the words "a sexually
neutral term” for *the term chairperson” in the
last sentence. The amended resolution was then
passed by voice vate.

6. WHEREAS all members of the ASA are full
members of that urgun ation and thus should have

s s to be used during the
2 convention city,
OLVED that in the future
the ASA check whether any discrimination on the
of sex or race is pracliced by any facililies
ally used by the Association before arrange-
are made with it and officially boycott that

conventi

ment

5

d

3 1T FURTHER RhSOLVl‘D that the President
of lhu ASA contacl the counterpart officials in other
organizations lo urge them lo adopl a similar res-
olution. The resolution was carried by voice vote.

7. WHEREAS SWS has become aware of cases in
which students and junior colleagues, working on
the data of others, have been prevented from pub-
lisHing materials based upon these data. and

WHEREAS the ASA Commiltee on Ethics has
never specified guidelines o prevent such prac-

WHEREAS the American Psychological Associa-
tion has provided detailed information on this
malter,

THEREFORE BE IT RESOLVED that the ASA
Execulive Council mandate its Ethics Commitlee
to provide guidelines concerning the publication
‘rights ol all participants in research projects, and
that these guidelines be published in TAS and be
available from the ASA upon request. The resolu-
tion was carried by voice vote.

‘There being no further business, the meeling was
adjourned at 10:30 p.m.

Respectfully submitted,
J. Milton Yinger, Secretary

OBITUARIES

JOHN KOSA
1914-1972

On July 1, 1972 one of the gentlest,
brightest and most $ensitive members of
our profession, John Kosa, died of Can-
cer in his 58th year in Boslon.

John Kosa was a probing scientific
man and a man ol greal character, in-
tellectual integrily and moral courage.
His great interest was (o bring the in-
sighls ol social science into medicine
and medical educalion, to humanize or
better (o re-humanize the healing art,
particularly in the light of the de-per-
sonalizing impact ol the application of
science and bio-medical technology in
the care of palients.

At the time that John Kosa died he
was an Associate Professor ol Sociology
in the Departmenl of Pedialrics at the
Harvard Medical School and Director of
the Medical Care Research Unil of the
Family Health Care Program, also at
Harvard. He had recently returned from
a sabbatical leave as a Visiling Fellow in
the Department of Sociology at Yale
University.

John Kosa was born on August 29,
1914. Although his birthplace was in
Tornala, Czechoslovakia, John was a
Hungarian who always considered Bud-
apest as his “home town." He received
his B.A. in 1932 and his M.A. in 1934
from the School of the Pious Fathers in
Budapest studying the classics, social
history and l)svcholob\ His doctorate
was from the Univers of Budapesl in
1937 and his disserlation was enlilled
Pest Es Buda, EImagyrarosodasa 1848-1G
(How Budapest Became a Hungarian
City—1848). He did post-doctoral work
al the University of Vienna (1937-38)
and at the Univ ty of Berlin and the
Sorbonne (1938-39). Belween 1941 and
1949 he was a lecturer at the Universily
of Budapest and an Assistant Professor
al the Universily ol Szeged, Hungary
but the whole perm(l was of course
clouded by the war and its tragic after-
math. He managed to escape from Hun-
gary in 1949 and afler many adventures
made his way to Salzburg. There he
worked with refugees and finally ob-
tained a visa to Canada and then to the
United States.

Since coming to the North American
continent, he taught at Sir George Wil-
liams College in Monlreal, Canada, at
le Moyne College in Syracuse, New
York, and at Cornell University al
Ithaca, New York. Belore coming to

presently prevailing forms of sociolog;
developmenl of a new sociology ded

our [ifth year of publication.

Richard Flacks, Towards a Soc
john Horlon, Combating Empiricism

The Insurgent Sociologist

The Insurgent Sociologist is commilted to publishing material critical of the
as well as material thal contributes to the
cated to both the understanding of man and
society and to human liberation. Although much of the material we publish is
writlen {rom one ot another Marxist perspeclive we welcome material from other
perspeclives which are broadly in agreement with our goals. We are currently in

Some Articles which have appeared in Recent Issues

William Domholl, Some Friendly Answers to Radical Critics
Marlene Dixon, Academic Roles and Functions
sl Sociology

Karen Kennedy and Mimi Goldman, Sociologists for Women in Society
Jay Schulman, Carol Brown and Roger Kahn, The Ru
Michael Silverstein, The History of a Short Unsucce:
The Insurgent Sociologist is Published Four Times a Year
Subscriptions are $3.00 a vear for the poverty stricken (subsidized rate)
$6.00 a vear suslaining ($11.00 for two years)
$10.00 a year instilulional
Larger contribulions are needed and greatly apprecialed

211 Sage Foundation
ful Academic Career.

Please send to:

NAME: —
INSTITUTION:

STREET: CITY

STATE: ZIP

The Insurgent Sociologist
Department of Sociology
University of Oregon
Eugene,}Orcgon 97403

Boston he was Associate Prolessor of
Biostatistics (Sociology) at the School of
Public Health, University of North Car-
olina, and co-director ol the Study of
Choice of Specialty in Medicine.

His list ol publications is impressive;
it deals primarily with immigrants lo
North America and their adjustment,
and with various aspects ol our system
ol medical care. e is the author of five
books, three which he authored, and
two which he edited. He wrote Immi-
grants in Canada (1955): Land of Choice:
The Hungarians in Canada (1957); and
his well known Two Generations of
Soviet Man (1962) which also appeared
as a paper back, and has been translaled
into Spanish and Dulch. He edited The
Home of the Learned Man 1968 (a series
ol essays of how intellectuals have fitled
into American life) and co-edited (with
Antonovsky and Zola) the very useful
Poverly and Health (1969).

John Kosa was an intense human
being with likes and dislikes, passions
and disdains, bul that intensity had a
deep moral fervor perhaps because ol
his early religious education. John liked
science and research, bul he loved hu-
man beings, justice and lairness even
more. There are limes, someone said,
when silence or the failure (o speak up
is the grealest offense. Certainly when
it was a question of principles and ol
ethics, John never was silent: his voice
might be a letter to the edilor of the
New York Times, -a communication lo
the American Sociologist, or a judicious
remark at a prolessional meeting.

In the scholarly community he will,
of course, be remembered [or his con-
tribulions in research. In that commun-
ity John Kosa will be an impersonal
relerence, an insight in a paper, an idea
that someone will mull over and discuss,
an hypothesis that someone else will
follow, a name in a bibliography. To
those of us who knew him and loved
him, he will remain a unique presence,
a part of our collective conscience, an
element in our scienlific super-ego, a
reminder that there are cerlain human
values (hat transcend time and place.

One of the last limes 1 saw John was
at a seminar for the Fellows of the [ami-
ly Health Care Program in the spring ol
1972. I had inviled him lo lalk about his
current research interests. Although he
denied it to others, and probably to him-
self, 1 suspect that John knew his days
were counted. His preoccupalion with
the way in which medical personnel
convey “bad news” was one ol his last
professional interests. At the time I
learned ol John's death I also received
the preliminary program ol the 1972
annual meeling of the American Socio-
logical Association to be held late in
August of that year. Section 124 on page
75 of the program is a Seminar in Medi-
cal Sociology. The tille reads: “Inslilu-
lional Preparation for Death”. The con-
vener of the seminar: John Kosa.

He is survived by his wife, Catherine
Kosa and their three boys, John, Frank
and Mark.

He leaves a gap in our ranks that will
remain a gap: in (ruth, there is no one of
his stature to fill it.

Mark G. Field
Boston University

FALL AND RISE
(cont. from p. 2)

We conclude our discussion of PhD supply
by noting with some concern an important
change in the pattern of PhD production.
Though the total number of new graduate
students is declining the cutbacks are oc-
curring mainly in the better departments.
These departments are cutting back or main-
taining enrollments while less prestigious
departments are maintaining or expanding
enrollments (see Table 4). These are impor-
tant changes that could have negative conse-
quences for the discipline. If current and
future job market considerations are forcing
a cutback in enrollments, would it not be
better if the cuts occurred in the poorer
quality PhD programs?

Sociologists On
The Move

Mae Guyer Banner to St. U. Coll. (Cortland,
NY) —E. Jackson Baur from U. of Kansas to
Department of Army, Board of Engineers for
Rivers and Harbors—Kirk W. Elifson from
Vanderbilt U. lo Georgia St. U.—Harvey
Greisman from Syracuse U. to U. of Mary-
land —Avery M. Guest from Dartmouth Coll.
to U. of Washington (Sealtle)—Raymond L.
Hall from Bishop Coll. to Dartmouth Coll. -
Shirley ]J. Harkess from Cornell U. to U. of
Kansas—Robert L. Heuser, Chief, Nalality
Slatistics Branch, Div. of Vital Slatislics,
HEW — Cornelius Hughes from Pennsylvania
St. U. to U. of Maryland —David H. Klassen,
Coordinator, Mid-America Urhan Observa-
tory {Kansas City) —Barry B. Levine from U.
of Puerto Rico to Florida International U.—
Joel H. Levine from U. of Michigan to Darlt-
mouth Coll.—Louis Lieberman [rom SUNY
(Albany) lo Georgia St. U.—William S. Little
from U. of Texas (Austin) to Georgia St. U.—
Anthony Maingot from Yale U. to Florida
International U.—Sheila Miller to U. of Kan-
sas —Francis P. Noe [rom SUNY (Buffalo) to
Nalional Parks Service and Georgia St. U.—
William Osborne from Emory U. to Florida
International U.—Roland J. Pellegrin from
U. of Oregon lo Pennsylvania St. U.— Giorgio
A. Piccagli to Ilinois Institute of Technol-
ogy—James Reid from Florida A&M U. lo
Florida International U.—Lucretia Richard-
son from Harvard U. to U. of Maryland—
Hyman Rodman from Merrill Palmer Insli-
lute to The Brookings Institution —Philip Roos
lo Richard Stockton St. Coll. —Sakari Sariola
from U. of Kansas to U. of Puerto Rico—
Jack Sawyer from Northwestern U. to U. of
California (Berkeley) and Wright Inslitute —
Nicholas G. Sileo from the Florida Board of
Regents to Florida International U.—Benja-
min D. Singer from U. of Western Ontario lo
Dartmouth Coll.—Harry Slan from Columhia
U. to U. of Maryland—Samuel E. Stern from
New School to Georgia St. U.—June Louin
Tapp from U. of Chicago and American Bar
Foundation to U. of Minnesota—Dorothy
Swain Thomas from U. of Pennsylvania to
Georgelown U.--Stanley H. Udy from Yale
U. to Dartmouth Coll.—-Eimi Watanabe [rom
London School of Economics to U. of Kan-
sas—Murray L. Wax, U. of Kansas, chmn.—
Norman R. Yetman from U. of Kansas lo
Johns Hopkins U.

CALENDAR OF
FORTHCOMING MEETINGS

e March 22-24, Southwestern Sociological
Association. Annual Meeting, Convenlion
Center, Dallas, Texas. Mhyra S. Minnis, De-
partment of Sociology, Texas Tech Univer-
sity, Lubbock, Texas 79409.

® April 12-14, Southern Sociological So-
ciely. Annual Meeting, Sheraton-Biltmore,
Atlanta, Georgia. T. Stanton Dietrich, Depart-
ment of Sociology, Florida State University,
Tallahassee, Florida 32306

e April 13-15, Eastern Sociological Society.
Annual Meeting, New York Statler Hilton
Hotel. Margaret Donnelly, CUNY, Herbert
Lehman College, Bronx, New York 10458

e May, D. C. Sociological Society. Annual
Meeling, Washington, D.C. John Pease, De-
partment of Sociology, University of Mary-
land, College Park, Maryland 20742

eMay 3-5, Midwest Sociological Society.
Annual Meeting, Hotel Pfister, Milwaukee,
Wisconsin. John J. Hartman, Department of
Sociology, Wichita State University, Wichita,
Kansas 67208

e May 3-5, Pacific Sociological Association.
Annual Meeting, Camelback Inn, Scottsdale,
Arizona. Leonard Gordon, Department of
Sociology, Arizona State University, Tempe,
Arizona 85281

eMay 10-12, North Central Sociological
Society. Annual Meeting, Netherlands-Hilton
Hotel, Cincinnali, Ohio. Dean Knudsen, 1805
Sheridan Road, West Lafayelte, Indiana 47906

® Augusl 19-25, Fifth International Congress
of Group Psychotherapy. Zurich, Switzer-
land. Dr. J. L. Moreno, 259 Wolcott Avenue,
Beacon, New York 12508

® August 25-26, Association for the Sociol-
ogy of Religion. Annual Meeting, New York
Hilton Hotel. Brother Eugene Janson, 1403
North Saint Mary’s Streel, San Antonio, Tex-
as 78215

e August 27-30, American Sociological As-
sociation. Annual Meeting, New York Hilton
Hotel, Executive Office, 1722 N Street, NW,
Washington, D.C. 20036
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EMPLOYMENT BULLETIN

FORMAT: Please list in the following order.
For vacancy listings:
1. Title or rank of position
2. Description of work to be done and/or

courses to be taught
3. Abilities, training, experience and any other
qualifications desired in applicant

4. Geographic region
5. Approximate salary range
6. Address to which applicants can write
7. Starting date
For applicant listings:
1. Type of position desired
2. Atleast two areas of competence
3. Highest degree
4. Awards
5. Experience
6. Publications
7. Location desired
8. Other personal information (optional)
9. Date available

DEADLINES FOR SUBMISSIONS:

Deadline for submission of listings is the 15th
of the month prior to publication

FEES:
PAYMENT MUST ACCOMPANY LISTINGS
Vacancy listing $15.00
Applicant listing ....

CONDITIONS:

Applicants and employers are responsible for
the accuracy and completeness of their listings.
The ASA reserves the right to edit or exclude all
items. Please type the listing (double spaced)
and send it with a check for the appropriate
amount to: Employment Bulletin, The American
Sociological Association, 1722 N Street, N.W.,
Washington, D.C. 20036.

RESPONSES:

Replies to listings with box numbers should
be individually addressed, stamped, and sent
to the appropriate box number in care of the
American Sociological Association, 1722 N
Street, N.W., Washington, D.C. 20036. These
replies will be forwarded, unopened, to the in-
dividuals, institutions, or organizations which
have placed the listings. Responses must be
received in the Executive Office within two
months of the date of publication.

VACANCIES
TEACHING

The Cooperative College Registry, a non-profit edu-
calional organization, refers registrants to faculty
openings listed by colleges and universities through-
oul the US and overseas. January and September
1973 openings in all speciallies and at all ranks
including department chairmen. Some interdis
plinary posilions: some uffum g research, inde-
pendent study, innovalive curricula. Mosl vacan-
cies request PhD. Minimum requirement for regis-
tration is the Viaalu s degree. Salaries and henefits

re compelilive. Special emphasis on women and
ethnic minority candidates for (()I]L;_Ls and univer-
sities' Alfirmative Action programs. For registration
form write: Coop ive College Registry, One
Dupont Circle, N.W., Suite 10, Washington, DC
20036.

Laurentian University. Three professors for pos-
sible positions at the ass: le stant, or lecturer
level; PhD or near PhD; preference to bilingual
candidates; areas mainly introductory sociology.
methodology. and criminology; teaching load 7V
hours per we including the possibility of 1 olf-
campus course: salary according to experience:
should be interested in research in local area: write
Guy.A. Bernard, Chairman, Department :of Sociol-

ogy, Laurenlian Univers Sudbury, Ontario.
Canada.

University of Arizona. Openings for 3 assistant
prolessors: teaching areas include theory, metho-

dolog:
gy [heIL
with  di
load, some re:
Employer: writ
sity of Arizona,

S'aIe U ity College, PI, Two posi-
s, rank open: specializatians in social welfare,
chology. complex organizati
I s(JLiUlOL\’ or sociology of the famil
Iva:,hlm load, atlractive location, Adirondac
gion near Munmml, salary depending on quali
tions and experience; Equal Opportunity Employer;
write: Dr. James R. Mapstone, Recruitment Com-
mittee (‘lm)rmm Department of Sociology/An-
thropology, State University College, Plaltshurgh,
New York 12901; February or Seplember, 1973,

criminology, and social |
o an opening for a full profe
hed publication record; 2
rch support; Equal Opportunity
Department of Sociology, Unive
Tucson, Arizona 85721.

Johns Hopkins University, As
with quantitative Is and t
interests in macro-sociology: compelitive salary;
Equal Opportunity Employ send resume and
samples of research reports or publicalions lo:
Chairman, Department ol Social Relations, Johns
tlopkins Universily, Baltimore. Maryland 21218,

stant professor:

PhD
ing and re h

Teachers College, Columbia University. Assistanl
[essor; to teach and direct research in the So-
v of I‘(Iu(,allon courses in urban sociology and
interesl in compara-
tive .m(he. o[ mlm,anun and sociely is welcomed;
PhD required in either sociology or sociology
education: Equal Opportunity Employer; write:
Professor George Z. F. Bered Teachers College,
Columbia University, New York, New York 10027;
September, 1973.

Clark University. One or lwo teaching positions in
sociology department of small university one hour
from Boston: assistant or associale professor; survey

Tormal organizalion, occupations and
stratification, and contemp ¢ theory: classical
and humanistic approaches: salary range $12,000-

$15,000; women and minoritic
apply: write: Edward Samps
ment of Sociology
Massachusells 01610;

e encouraged Lo
n, Chairman, Depart-
Clark Universily, Worcester,
pring or fall, 1973,

Old Dominion Umverslly Teaching and opportuni-
ties for research at assistant or associate professor
rank: methodology and s cs, urban, crime and
delinquency, and the family: prefer PhD and publi-
cations; nominations and inquiries inviled
open: write: Dr. George M. Stahler. Chairm
Department of Sociology, Old Dominion Uni
Norfolk, Virginia 23508; September, 1973.

Universily of Texas, Arlington. Openings for 2 asso-
ciate and 3 assistant professors will be available in
a growing department for the fall of 1973. A number
of specializations are needed in the areas ol: meth-
ods and statistics. criminology and delinque
community development, social psychology, o
pational and urban sociology. and cultural anthro-

pology. PhD required; salaries competitive. Dallas-
Fort Worth metropolitan area; Equal Opportunity
Employer; send vilae to Joyce E. Williams, Depart-
ment of Sociology, Universily of Texas at Arlington,
Arlington, Texas 76010.

University of Gothenburg, Sweden. Associate pro-
fessor; to teach graduale courses in general socio-
logical theory, social psychology and experimental
methods; 4 hour teaching load; PhD with experience
in supervising graduates in their thesis work: 6.308
Swedish crowns per month (81, 1.8, dollars):
write: Dr. Edmund Dahlstrom, Department of Soci-
ology, Karl Johansgatan 27 A-B, 5-41459 Gothenhurg,
Sweden; Seplember, 1973, also possibilities for a
position during the spring term ol 1973, starling jan-
uary, 1973.

University of Mlchlgan Assistant prolessor; PhD
required for tant professor rank: applicants
should be willing and able to offer undergraduate
and graduate level courses in the general area of
social organization (defined operationally in lhe
Department as thal residual category remaining
when Population-Demagraphy and Social Psychol-
removed). Preference will be given to appli-
willing and able o offer inlroductory sociol-
¢. A non-discriminatory, affirmalive action em-
refer curriculum vilae to: Personnel
Commiltee; “Altn:Professor ‘Bettve K. Bidson. De-
partment of Sociology, University of Michigan, Ann
Arbor, Michigan 48104: September. 1¢

University of Michigan. Assistant professor; PhD
required [or assistant pralessor rank: applicants
should be willing and able to offer undLr;,rddudlv
and graduate level courses in statisti
lield open. A non-discriminalory, dl'l'irm(m\n: u(.\mn
employer: pl refer curricutum vitae to: Pe
nel Committee, Attn: Professor Paul Siegel, De
ment of Sociology, University of Michigan,
Arbor, Michigan 48104; September, 1973.

Ann

Quincy College. Instructor or assistant prolessor to
teach courses in demography. anthropology, race
relations; MA or near PhD preferred: 120 miles
north of Saint Louis: salary dependent upon qualifi-
calions: write: Robert P. Blazel, Department of
Sociology, Quincy College. Quincy, Dlinois 62301:
January, 1973 or August, 1973.

Millikin University. Assistant profe:
cialization in research methods, url
deviance, or criminology: PhD and some leaching
experience required; 3 course leaching load per
semesler with opportunity for summer teaching;
introduction, methodology and own specially; small
but vigorous interdisciplinary departmenl com-
mitted to innovative, action-oriented programming;
salary from §10.000 to $12,000 for 9 months, depend-
ing upon background and experience: write: Henry
F. Gromoll, Chairman, Department of Behavioral
Sciences, Millikin  Universily, Decatur, linois
62522.

or with spe-
an iology.

University of Wisconsin. Assistant professor or
higher rank; teaching and research, areas of spe-
cialization open: PhD) or equivalent required by
time of appointment; applicants should have dem-
onstrated high compelence in research and teach-
ing: academic year salary $11,500 and up: Equal
Opportunity Employer: write: Karl E. Taeuber,
Chairman, Department of Sociology. University of
Wisconsin, Madison, Wisconsin 53706; August, 1973

Northern Michigan University. Assistant professor:
specialily in methods and one of the following:
stratification, lamil ial change (others consid-
ered); PhD or near; salary $12,000 for PhD, $11,400
for ABD: 3 course load. 2 preparations; write: Emil
H. Vajda, Chairman, Department of Scciology,
Northern Michigan University, Marquette, Michi-
gan 49855; September, 197

University of New Haven. Assistant or associate
professor with PhD in sociology or psychology for
undergraduate and praduate instruction in inter-
disciplinary Criminal Justice program: salary com-
mensurate with qualifications; excellent [ringe
benefits; send inquiries and resume to; Dr. L. Craig
Parker, Jr.. Criminal Justice Division, University of
New Haven, West Haven, Connecticul 06516.

Pomona College. Sociologisl, any professional rank,
lo teach at leasl 2 courses in theory, including his
tory of social thoughl, contemporary sociological
theory, plus other courses; 3-2 load: continuous re-
search aclivity expected; PhD required; res h
and publication required if PhD obtained before
1971. Lds Angeles suburb; salary open; women and

minorilies are encouraged (o apply: write: Robert
D. Herman, Chairman, Department of Sociology and
Anthropology, Pomona College, Claremont, Cali-
fornia 91711.

Monash University. Due to increased interest in
sociology, the Department has several vacancies for
the academic year beginning March, 1973. Appoint-
ments may, however, be taken up in July. Monash
has a studenl population of about 12,500 and is lo-
caled near (he city of Melbourne (population 2.4
million and expanding rapidly). Appointments
would normally be made at Leclurer level (scale
$6,697 - $9,286), but exceptionally might be offered
al Senior Lecturer level (scale $9,540 - $11,130).
These scales are under review. Atlenlion is focused
on Australian sociely and there are exciling re-
search opportunities lor overseas sociologists to ap-
ply their lalents to the Australian situation. We
would also welcome inquiries from those with com-
paralive or other broad interests which are not
directly related to Australia. Informal inquiries are
welcome, and should be addressed to: Professor
W. H. Scoll, Chairman of the Department. Further
details should be obtained [rom the Academic Reg-
istrar, Monash University, Clayton, Victoria, 3168,
Australia.

University of Hartford. Two positions lor 1973-74,
associale istant; prelerred areas: urban,
deviance, tatistics, others considered:
PhD required for assistant, PhD and publications
for associale; responsibililies in undergraduate and
MA program: Equal Opportunity/Alfirmative Ac-
tion Employer; wrile: Chairman, Deparimenl of
Sociology, University of Hartford, 200 Bloomfield
Avenue, West Hartford, Conneclicul 06117.

University of Hong Kong. Lecturer or assistant |
lurer in Sociology (equivalent o assislant profe
in US universities); specialists in Chinese society
or urban sociology prelerred, but others welcome to
apply: PhD or near PhD required; write: Murray
Groves, Head, Department of Sociology, Universily
of Hong Kong, Pokfulam Road, Hong Kong: from
Seplember, 19

University of Missouri —Rolla. Two positions, chair-
man and assistanl or ociate professor; both to
begin duties in fall of 1973; muliidisciplinary social
ence department, 31 fﬂ(;u]ly representing disi
plines of sociology. hhlur\ and eco-
nomics; criteria for
economics, 5 years academic c\pcrlenm. plus evi-
dence of scholarly activity in major field, adminis.
tralive experience desirable I)nl not m.mdulor\
criteria for ant or te profe
mandatory, preferable specialization social organi-
zation, population or social institutions, bul will
consider other specially areas; salaries are very
competitive and based upon qualification: Equal
Opportunily Employer: reply immediately to: Dr.
R. G. lacovetta, Chairman, Search Commill. De-
partment-of Social Sciences, University of M
Rolla, Missouri 65401.

University of Illinois at Chicago Circle. Assislant
professor, associale prolessor, or professor; leach
graduate and undergraduate courses and conduct
research in any of several areas cial psychology,
contemporary sociological theory, population and
urban ecology, evaluation of planned a
grams; PhD and demonstrated research ability re-
quired; in Chicago, near downtown area; salary and
rank open, depending on qualifications; Equal Op-
portunity Employer; send ‘vilae and reprints o
Faculty Recruiting Committee, Department of So-
ciology, University of llinois al Chicago Circle, Box
4348, Chicago, Illinois 60680; Seplember, 1973.

Kansas State University. Two positions at ass
professor rank for fall, 1973; department has an ex-
panding undergraduate program and a relalively
small, good quality masters program: emphasis is
upon both teaching competence and research and
scholarly commitment; competitive salary; areas of
competence sought include deviance and criminol-
ogy. and/or research methods plus social psychol-
ogy, mass communication, political sociology or
other area of interest; Equal Opportunity Employer;
women and minorities are encouraged to apply;
write: Dr. Alfred C. Schnur, Chairman, Recruiting
Committee, Department of Sociology and Anthro-
pology, Kansas State University, Manhattan, Kansas
66506.

University of Denver. Three positions, assistant
professor; extremely flexible with respect to com-
binations of interests: criminology, urban, family,
law, complex organizalion, social psychology: grad-
uate and undergraduale teaching, research super-
ision; PhD or equivalent al time of beginning of
duties; an Equal -Opportunity Employer, women
and minorities are encouraged to apply; salary
$11,000 and up (depending on qualifications and
experience] for academic year; summer quarler
teaching for extra compensalion usually available;
write: Wilbert E. Moore, Department of Sociology,
General Classroom Building, University of Denver,
Denver, Colorado 80210; September, 1973.

University of Denver. Rank, up to full professor,
determined by experience; sociology of race with
emphasis on comparative analysis of race and eth-
nicity and implications of racial and ethnic tensions
for foreign policy and international politics; posi-
tion includes a joint appointment with the Depart-
ment of Sociology and the Graduate School of Inter-
national  Studies; PbD preferably in sociology;

candidate must be fully qualified to develop inter-
diseiplin,

ry curriculum and to supervise advanced
in both fields of appointment, as well as to
assume considerable administrative responsihilities
in running program on comparative and inlerna-
tional racial and ethnic relations within GSIS; re-
search experience in more than one geographic area
desirable; women and minorities are encouraged to
apply; salary more or less open; competitive de-
pending on rank of appointment; write: Wilbert E.
Moore, Department of Sociology, General Class-
room Building. University of Denver, Denver, Colo-
rado 80210; Seplember, 1973.

The American University. Department of Sociology
has a junior and senior professional opening begin-
ning in Septemher, 1973, for PhD's specializing in
sociological theory. political sociology and/or social
psychology; Affirmative Action/Equal Opportunity
Employer; write: Department of Sociology, Ameri-
can University, Washington, D.C. 20016.

Universiti Sains Malaysia (previously known as the
Universily of Penang). Senior Lecturers/Lecturers;
sociological theory, race relations, rural sociology,
industrial sociology, sociology of complex organi-
zations, professions, deviance, urban sociology, so-
psychology, industrial psychology. Salary
rangc Senior Lecturers, from $7932 to $10,680 per
annum; Lecturers, [rom $5,964 10 $9,420 per annum;
fringe benefils include relurn air passages and free
medical coverage for appointee and fam Write:
The Registrar, Universiti Sains Malaysia, Mmden
Penang, Malaysia; February, 1973.

University of Queensland. Senior lecturer in medi-
cal sociology. This appointment is associated with
the Departments of Social and Preventive Medicine
and Anthropology and Sociology. The successlul
applicant shall work in hoth Departments but for
administrative purposes shall be attached to the
Department of Social and Preventive Medicine. The
successful applicant will be primarily responsible
for developing and teaching courses in sociology
for medical students in the pre-clinical vears. In
addition applicant will be encouraged lo provide
teaching in the sociology of medicine in the Depart-
ment of Anthropology and Sociology. Research in-
terests in any aspects of the sociology of medicine
are most desirable and opportunities for such re-
search are available. Postgraduate qualifications
in sociology or their equivalenl are necessary.
Salary: $A9644-$11234 per annum, other benefits;
additional information and application forms will
be supplied upon request to the Stafl Officer, Uni-
versity of Queensland, St. Lucia, Q. 4067, Auslralia,
applications close on January 5th, 1973.

V 135 Assistant or associate prolessor; wide choice
of teaching areas; research possibilities in areas of
personal interesl: slate universily in North Central
region; competitive salary, excellent [ringe benelits
and teaching requirements, summer teaching avail-
able: January, June, or September, 1973.

V 136 Two positions, assislant professor, associale or
[ull professor; urban social structure or complex
organizalions; must have research orientalion and
methodological sophistication, PhD required; salary
compelitive and negotiable; Equal Oppor(unity Em-
ployer; major northeastern university; Septemher,
1973.

RESEARCH

Fairleigh Dickinson University. Assistant Director
for Behavioral Research; primary responsibility of
the occupant is the conduct of applied res: h in
a broadly delined student related area of instilu-
tional studies. The position is in a developing office
of institutional research engaged in establishing
programs of research in additional broad areas of
instruction and administration. The principle as-
signment of the Assistant Director for Behavioral
Research is the design and execution of special and
longitudinal studies of social, psychological and
academic characteristics of the student body which
contribute to the development of information for the
evaluation and planning of academic and other pro-
grams, services and [acili In addition, the ap-
pointee is expected to accept appropriate research
responsibilities in the broader program of the office
as required. Applicants should present a back-
ground in social psychology. sociology, social an-
thropoloegy, or higher education, including at least
1 vear ol graduate training and no less than 3 years
experience in social research, preferably in relation
lo inslitulions of higher learning—or an equivalent
combination ol experience and training: starting
salary open; wrile to: David E. Walson. Director,
Office of Institutional Research, Fairleigh Dic
son Universily, Teaneck, New Jersey 07666; earliest
possihle appointment.

Southwest Center for Urban Research.
for research director and project director in an
interdisciplinary, mulli-university sponsored re-
search cenler in the Southwesl. Research director
must have a PhD with several years of experience
in organizing and supervising research programs,
applying social nce methodologies, preparing
research propos and reports, etc. A minimum of
3 vears posl doctoral research required. Project
director must have a PhD or ABD with specialties in
organizational theory and research methodology.
Responsibilities associaled with this position in-
clude supervision of social science research proj-
ects, especially survey research efforts. Salary
range (12 months) for research director is $22,000;
for project director to $15,000. Immediate openings.
Contact Dr. Jonathan P. Wesl, Sauthwest Cenler [or
Urban Research, 1200 Southmore. Houston, Texas
77004,

Openings

ADMINISTRATION

University of Michigan, Flint. Chairman of Urban
Studies Program; present student enrollment of
2,500 with plans to expand over the nex! 5 to 7 years
to between 7,000 and 10,000 students. Urban Studies
Program is interdisciplinary, drawing directly upon
the social and natural sciences as well as computer
science and mathematics. Presenlly in its third year
ol operation, the Program [eatures a variety of cur-
ricular options at the undergraduate level; present
plans include expanding the undergraduate pro-
gram and developing a program at the graduale
level. Related to academic development will be ex-
pansion of the Program’s capacity lo involve stu-
dents in applied research in the local metropolitan
area. Chairman's responsibilities will include teach-
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ing and program coordination and development at
the undergraduate and graduate levels. Salary
open. Non-discriminatory, affirmative action em-
ployer. Send vita, 3 letters of recommendation, and
other supporting credentials lo: Professor Peter R.
Gluck, Chairman, Urban Studies Search Committee,
Department of Political Science, University of
Michigan-Flint, Flint, Michigan 48503.

Ilinois State University. Coordinator of Urban
Semester in Corrections. Applicant should possess
sufficient academic qualifications to hold a univer-
sity faculty appointment (MA in one of the behavio-
ral sciences or ils equivalent), a minimum of 3 to 5
years experience in the correctional field, and at
least 3 years experience in the urban (inner cily
preferably Chicago area) setting. Salary to $18,000,
depending on qualificalions, for 11 months. Write:
Dr. Irving Jac Director, Program in Corrections,
linois Slate University, Normal, Illinois 61761;
(309) 438-5173.

California State Polytechnic University. [ead of
Department of Social Sciences; this position re-
quires hall-time supervision of instructional pro-
gram leading to BS degree in Social Sc
half-time t ing i

=
2
®
B
g
E

stralive
experience in academic setting highly desirable;
San Luis Obispo is located on the central coast of
Calilornia approximately midway belween San
Franci
$16.164; appointment will be mad
professor rank depending on qualificalions; wrile:
Professor Michael ]. O'Leary, Search Commiltee
Chairman, Social Sciences Department, California
State Polylechnic Univers San  Luis  Obispo,
California 93401; September, 1973.

URBAN STUDIES SPECIALIST

Urban Studies Specialist 10 develop program in
Urban Studies. PhD in Urban Studies ated
field as well as some experience in program devel-
opment are required. Position open al Associate or
Assistant Professor’s rank. I\il“(,l"‘v\.‘\”(. State College
is located near Lancaster, Pennylvania in the heart
of Pennsylvania Dutch country, a rural setting close
to eastern metropolitan centers. Salary open, de-
pending on qualifications. Write to Dr. M. K. Hamid,
Dean, Social Sciences Division, Millersville State
College, Millersville, Pennsvlvania 17551.

co and Los Angeles; salary range $14,664 -
al

associate or

APPLICANTS

PhD WITH EXPERIENCE

A 340 Teaching and/or research; cultural anthropol-
ogy, community, urban sociclogy, research methods,
stalistics, bureaucracy, social change, introductory
sociology: PhD; 6 ye of universily and college
teaching, over 10 years ol research experience in
both rural and urban aflairs; numerous mono-
graphs and papers wilh parlicular depth on mi-
nority groups, public housing, youth, and migrants
and immigrants; 39, married, 3 children; June,
September, 1973.

A 341 Research and/or leaching; population studies.
methods, evaluation ol action programs,
others; PhD; AKD; 9 years research and teaching
experience, and resident consultantship in SE Asia;
publications; location open; 33, married; June, 1q7d

A 342 Teaching and/or administration; presently
chairman hut open to all possibilities; theory, devi-
ance, law, advanced general; PhD; Phi Beta Kappa,
GEB Fellow; wide college and university experi-
ence, graduate and undergraduale; publications;
urban setting, preferably Southwest, Pacific, or
South, desire metropolitan area only; 51; Septem-
ber, 1973,

A 343 Teaching or research: research methods, sta-
tistics, demography; PhD; 7 years leaching, 1 year
research bureau; localion open; September, 1973.

A 344 Teaching, research; theory, history of social
thought. stratification; PhD; 2 years teaching; loca-
tion open; 29, married; June or Seplember, 1973.

A 345 Teaching, research, and/or administration;
urban, intergroup relations, social movements, pop-
ulation; PhD; pre-doctoral fellow; 12 years experi-
ence, currently lull professor; books, articles; loca-
tion open; 87, married, children; summer or fall,
1973.

A 346 Teaching and research; sociological theory,
social change and development, social stratilication,
introductory, methods of research, interdiscipli-
nary; PhD: 15 years undergraduate and graduate
teaching and research, experience as chairman of
department: 5 books, articles, a book in press, 1
under contract in completion; localion open; 1973
or 1974.

A 347 Teaching or teaching and research; social
psychology. medical sociology, deviance, sociologi-
cal theory; PhD; fellowships, assistaniships; 4 years
full-time undergraduate and graduate teaching ex-
perience, experienced in conducting thesis work;
foreign travel; puhlications. book in progress; loca-
tion open; 29, married. 1 child; summer or fall, 1973.

A 348 Teaching or teaching and research; theory,
social stratification, political," collective behavior,
ethnic and minority relations: special interest and
research on collective violence and non-violence;
PhD; AKD, fellowships; 4 years college teaching,
administrative research experience in community
mental health and higher education, have resided
and researched questions in India, also lived in
Puerlo Rico; articles: location open; 38, married,
2 children; January or September, 1973.

A 349 Teaching and opportunity for research; re-
search methodology, urban sociology. social psy-
chology, theury, interdisciplinary interests; PhD;
6 years teaching; location open; summer or fall,
1973,

A 350 Teaching and/or research:; social change
(modernization, developing socielies). lcadership
and power structure in developing socielies, mass
communication and public opinion, diffusion (trans-
ference of technology), methods, mathematical and
computer applicalion, minorities; PhD; scholarships
and fellowships as graduate student; 54+ years
[m(hin;,. graduate and undcrgradunlu levels, re-
search in US and Lalin America, sultant to inler-
national organizations in Lalin /\mvrlnm devel-
opment programs; book edited, chapters, other
publications; Midwest, hut will consider other loca-
lions; 40, married, 3 children; immediately.

A 351'I'Lmh|ng and/or © carch, will accept admin-
istration; theory and urban (.ommnmt H J, NIMH
and other grants; 17 ing,

research and administ aml rhdplers
Southeast; married, 3 children; summer or fall, 1973.

A 352 Applied Research and development, com-
munity or inslitutional corrections, delinquency and
crime; PhD: 15 years applied research and teaching
experience; confributor 2 books, 30 publications;
location open; 49, married, 3 children; june, 1973.

A 353 Teaching and research, possibly chairman;
university or liberal ts college; methodology,
social psychology. slalistics, deviance, others; PhD;
2 years teaching al graduale and undergraduate
levels: considerable research and administrative
experience; 2 books, numerous articl location
open; 41, married: June or September, 1973.

A 354 Teaching; minorities, deviance, urban, social
problems; PhDD; Phi Bela Kappa, AKD; 3 years teach-
ing: 4 articles, others in preparation; urban South-
east desired; 31, single; January, 1973,

A 355 Director of evaluative research;
methodology, social psychology: PhD;
search experience, currently full professor; 3 books,
20 articles; available [ull-time April-August, flexible
availability Seplember-March.

A 356 Prolessor and chairman; social interaction
and mv[hodulom PhD: full professor at easlern
i v: 3 books, 20 papers.

A 357 Teaching and/or rch supervision, as
sistance, evaluation, performance, any balance
suffi nt to associate professor level or re-
search organizalion counterparl; measurement,
survey research, social psychology, electoral institu-
tions, assimilation, language conflict, social and
political issues, more; PhD; government research

employment  (non-military]. undergraduate and
graduale teaching and research supervision, con-

sultation to individuals and organizations as social
service; diverse personal research; published, writ-
ing stage for 3 long-term, time-tabled major projects:
ied, 33, well-traveled; locate anywhere in U$
alislying position; summer ar fall, 1973,

A 358 Teaching and/or research; urhan, social psy
chology, minorilies, formal organizations,
thought: PhD; fellowship, grant; 7 vears gra
and undergraduate teaching, 1% ye
articles published, book com )]eted
36, married; September, 1973,

location open;

A 359 Chairman/prolessor: marriage and family,
ethnic minorities and race relations, methodology,
speciallies flexible: PhD; NSF grant and fellow-
ships: 28 vears leaching and administration, 16
years chairman; prefer Middle or South Allantic,
will consider others; 57, married; June or Septem-
ber, 1973,

A 360 Teaching and/or research. especially inter-
disciplinary work; social psychology. social struc-
ture and personality, group process and structure;
PhD: NIMH predocloral fellowship, other awards;
9 years university leaching and research experi-
ence; articles, papers; 35, married; fall, 1973.

A 361 Teaching and r arch; sociology ol educa-
tion, field and survey research methods, deviance;
PhD: NIMH Postdoctoral Fellow : leaching and
field and survey research experience; publications;
localion open; 29, married; June or September, 1973.

A 362 Teaching/research/administration; theory,
methods, social change, others; PhD; 18 years teach-
ing; 45, married, 4 children; localion open; Sep-
tember, 1973.

A 363 Teaching and research; naturalized European
sociologist with American degrees and scholarly
interesls seeks relocalion from an exisling gradu-
ale program; prelerence for places which empha-
size leaching; sociology seminars: demography,
urban sociology, sociological theory (classical and
contemporary); interdisciplinary seminars: social
ecology, early social theories; analogous under-
graduate cours PhD; experienced nan-academic
administrator; 5 years in the [ield; foreign lan-
guages preferred for preparation: French, German,
Dutch, Spanish: pre- and post-doctoral NSF; publi-
cations; salubrious climate and intellectual atmo-
sphere preferred: interested in evolving graduate
programs; will consider teaching outside the conti-
nental U.S.; married; fall, 1973.

A 364 Aspiring young sociologist looking for teach-

ing and/or research position: introductory, social
psychology, social problems, social deviance, medi-
cal sociology, suicidology, sociological theor

sociology of science; MA, PhD) candidate; awards;
7 years teaching experience, community college and
universily level; papers in progress; 31, married:
salary open; location open.

A 365 Sociologist/cultural anthropologist seeks sen-
ior teaching/research position with possibilily of
tenure; sociology, cultural anthropology (theory,
method, application), educational anthropology,
social work, community development; PhD; several
fellowships: 16 years experience in teaching/re-
search/administration (8 years department chair-
man, 2 years college dean), fieldwork in Southeast
and South Asia; edited/co-authored books and ar-
ticles; will relocate anywhere in US or Canada;
pregent rank on leave as professor and college
deam; vita upon request; July 1, 1973,

A 366 Teaching and research; fields ol dominant
research interest: concepts of the social sciences
(methodology of integrated social sciences), social
linguistics, social theory: teaching experience: intro-
ductory sociology, classical and contemporary so-
cial theory, stratification, methodology, social phi-
losophy, inlerdisciplinary courses; PhD; teaching
experience in German and English universities and
in an American college: several publications; uni-
versities preferred: 32, single; September, 1973,

A 367 Teaching or teaching and research; lormal
organizalions, social change, sex roles, social policy,
social organization of China; PhD: some leaching
and considerable research experience; papers, ar-
ticles, and monographs; location open; [all, 1973.

A 368 Teaching with some research; consider part-
time administration: PhD: over 20 vears teaching
and research: taught wide range of undergraduate
and 6 graduate courses in 8 American and 2 foreign
universities: had 12 research grants [rom [ederal
agencies and foundation: verage range of publi-
i vears administrative experience; early
50's, family; fall, 1973 or later.

A 369 Teaching or leaching and research; urban,
communily, research methodology, statistics/com-
puter, symbolic interaction, sociology of religion:
PhD; 6 years research, 4 years teaching; 6 publica-
tions: location open: 43, married, 1 child: January
or September, 1973.

A 370 Teaching/research; social psychology, mar-
riage and family, small groups; several years uni-
versily leaching and full-lime research experience
in government and university research agencies;
publications; winter or fall, 1973.

A 371 Summer leaching, assistant proflessor;

ciology of knowledge and of arl, theory or soc
thought, mass communication, stratilicalion; PhD;
7 years ol universily leaching and rescarch, cur-
rently Visiting Assistant Professor; books and ar-

licles; location open; 31, married, children; lale
May, 1973.

A 372 Teaching and/or research; communicalion,
social change, medical sociology. deviancy, mi-

norily relations; PhD: fellowships and grants; 10
years universily teaching and research experience;
prefer Florida, West Coast, or Lalin Ameri mar-
ried; fall, 197:

A 373 Teaching: theory, methods, social psychology:
PhD; AKD: 7 years teaching; minor publications;
Eastern or Midweslern metropolitan area prefer-
red; 32, married; August or Seplember, 1973,

NEAR PhD OR MA

A 375 Teaching; criminal juslice, crime causation,
correclions, police administration and related areas;
MA in Sociology and Corrections, MS in Criminol-
ogy: broad practical law enforcement experience,
now in third year of teaching: journal arlicles,
newspaper column; prefer Pacific Northwesl, Colo-
rado, New England or Canada; available any time
in 1973,

A 376 Teaching; introductory, family, social psy-
chology, sociology of child developmenl, commu-
nity problems; MA+: AKD; 14 vears universily
teaching: married, 1 child.

A 377 Teaching or research; medical, occupations
and professions., urban, introductory, and theory:
MA, ABD: NIMH Fellow, Teaching Assistant; 3

vears parl-lime leaching experience at the college
level; northeastern United States or eastern Canada
preferred, but will consider other areas; 32, fluent
in French; September, 1973.

A 378 Teaching and research or teaching; Chinese
i social change. comparative sociology, po-
sociclogy, methods: PhD expected August,
NDFL and FAFP grant recipient; teaching ex-
perience; prefer Midwest, East, will consider other
localions; Seplember, 1973.

A 379 Teaching or teaching and research; religion,
social stralilication, social problems, introductory;
M8+ 1 year leaching experience, 20 years expe
ence in communications media, electrenic and prinl;
location open; 45, single; summer or fall, 1973.

A 380 Teaching; complex or;,dni/uliuns. education,
introduclory, medical, economy and society, others;
ABD; Puhlic Health Service Research I‘vllowshxp
T.F. experience: location open: 31, married;
September, 1973.

A 381 Research, teaching, administration, clinical
work; social psychology, deviant behavior, minority
relations, theory; MA: 2 vears universily teaching
experience; publicalion in typescript; localion open;
26, married; May, 1973.

A 382 Teaching and research al assistant prolessor
level: political sociology, stratification, race and
ethnic relations, economic sociology, China and
Southeast Asia; MA:; NDEA 1V (Chinese language
study), Woodrow Wilson Dissertation Fellowship;
rs research stant, leaching experience at
vel, presently engaged in field research
3 munop,mph in progres: icles sub-
mitled, paper; location open; married, 1 child; Sep-
lember, 1973.

A 383 Teaching and/or research; theory, social psy-
chology. sociology of the arts, methodology; MSW,
PhD candidate; awards; 5 years universily teaching,
4 years urban social work experience; location any-
where in U.S. or Canada; married:; fall, 1973.

A 384 Teaching and research; stratilication, histori-
cal, political, military, social psychology; PhD ex-
pected August, 1973; PBK, AKD, U.S. Public Health
Service Trainee., Arnold M. Rose Award for gradu-
ate studenl paper; 2 years teaching; prefler North-
east, will consider others; August, 1973,

A 385 Teaching and/or research; social problems
principles, minority groups, theory: MA; graduate
assistantships; 2 vears teaching experience at the
universily level; location open; 26, married; june
or September, 1973,

A 386 Teaching and/or research;
zalions, social movements, devianc
NIMH Fellow: 6 vears college leacl
search experience; location open;
temher, 1973.

complex organi-
MA, ABD;
ing and re-
35, single: Sep-

A 387 Teaching or research; mass communicalions,

public opinion, methodology. slalistics; MA, ABD;
2 years leaching, 2 years social science computer
consulting: arlicles, papers, others in preparation;
32, married, children: June, 1973

A 388 Res arch,

administration,  wriling/ediling:
ation, political sociology, police
sertation in progress; NIMH fel-
lowship: research tant, 4 years college te
ing, newspaper, public relations and administr
posilions; paper read at ASA; prefer northeast US,
eastern Canada, but will go farther [or challenging
position; 29, married; summer or fall, 1973, con-
ceivably sooner.

A 390 Teaching: social movements, minority group
relations, women's studies, social problems; MA,
ABD; 1 vear teaching experience al university level:
1 article published; prefer South but localion open:
26. single; summer or fall, 1973,

A 391 Teaching with opportunily for resear
tary sociology, social psychology, social
deviance, qualitalive resc methods  (critical
theory), social movement, stratification, industrial
sociology; MA, PhD expected late 1972; fellowships,
honoraries; 3 years university leaching with gradu-
ale seminar experience. natural science back-
ground; urban location or foreign; 28, married, 1
child; June or Seplember, 1973,

A 392 Teaching: criminology, methodology, stalis-
tics, stratilication, social problems; ABD; 4 years
teaching experience; location open; 27, married;
June or Seplember, 1973.

h: mili-
sonltrol,

A 393 Teaching or leaching and research; complex
organizations, stratilication, population, introduc-
tory; MA; 2 vears experience as research assistanl
(survey methodology), 2 years teaching experience;
location open; 28, single; Seplember, 1973 or Janu-
ary, 1974.

A 394 Teaching or teaching and research; deviance/
criminology, methods, family, collective behavior:
MA; AKD: 4 years leaching experience at small lib-
eral arls college, research experience: articles in
preparation; location open; 29, married, 1 child;
June or September, 1973.

A 395 Teaching and/or research; research methods,
statistics, deviance and social issues, population/
ecology. social welfare and social work, social strat-
ilication, other cou i al organizalion and
social change: dissertation defense in December:
10 years teaching experience, 2 years research di-
reclor for UCS; location open; 38; June or Seplem-
ber, 1973.

A386 Teaching: anthropology and US history; MA:
2 vears teaching experience: localion open; avail-
able immediately.

A 397 Teaching and/or research; theory. methods,
stratification, urban, social problems, introductory,
race and ethnic relations, deviance, organizations,
population. others; MA, August or December, 1973;
PhD in progress (all courses and some additional re-
quirements completed); NDEA Fellowship, PBK,
PBK Excellence Award, AKD, PGM, Lillian Hacker
Sociology Prize, others; over 3 years college (each-
ing: survey and parlicipant-observation a
experience: publications in preparation; location
open: 34, married, 3 children; June or September,
1973.

A 398 Teaching; inlroductory, women's studies,
social movements; MA; fellowship and graduate
teaching assistantship; location open: 24; Septem-
ber, 1973.

A 399 Teaching or rescarch; introductory, criminol-
ogy-corrections-deviance combination, social prob-
lems, family, theo social statistics, social psy-
chology, and minority relations; MA+, doctorate
expected; teaching fellow, AKD, PDK, NSF National
Teaching Fellow: 7 years college leaching, 1 year
social science division chairman, now department
head: articles and reviews, papers presented, re-

search in preparation; prefer Midwest, will con-
sider others: 33, married; September or summer,
1973

A 400 Teaching; introductory, race relations, strati-
fication, aging, mental health; MA, ABD; NIMH and
NDEA Fellowships; graduate leaching assistant,
research experience; publications; location open;
27, married; September, 1973.

A 401 Teaching and/or research; social psychology,
research methodology, interdisciplinary teaching
and research, small groups, collective behavior,
marriage and the [amily, personality theory, in-
[ormation-systems theory; ABD (PhD expected
August, 1973); NIMH intermediate pre-doctoral
fellow, dissertation research grant; stant profes-
sor for 2 vears; 3 published papers; September,
1973.

A 402 Teaching and/or research; social psychology,
slatistics, sex roles; MA, PhD expected April, 1973;
PBK, Rackham Prize, other academic awards; 2
years teaching, 5 ye research assistanl, predomi-
nantly survey research: papers presented at na-
tional meeltings; location open; 26; August, 1973.

A 403 Teaching, assistant professor; introductory,
ial instilutions, religion, race and minorities,
ial stratification and social change: MA, ABD;
Safford Fellow: 7 years teaching experience; mar-
ried, 1 child: spring or fall, 1973.

A 404 Teaching; introductory, social problems and
deviance, political, education, social organization,
stratification; MA, ABD; US Olffice of Education
Fellow, AKD; 1 year university teaching experi-
ence: California Community College Teaching Cre-
dential; prefer meltropolitan arca, others consid-
ered; spring, summer, 1973 and alter,




