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Commission to Study the Future of NSF

by Carla B. Howery, Deputy Executive Officer

This past September, the National Sci-
ence Board of NSF (based on a request from
its Director Walter Massey) appointed a fif-
teen member Commission to study the
future of NSF. The Commission is chaired
by William Danforth, President of Washing-
ton University (St. Louis) and Robert
Galvin, Chairman of Motorola and Semat-
ech. The Commission is now compiling its
study of "how NSF should adapt to the
many changes occurring on a global and

national scale,” according to the proposal
approved by the National Science Board to
whom the report is directed. Its charge is to
"recommend a set of principles" designed
to improve the link between science and
technology in the interest of U.S. competi-
tiveness.

The Commission first met in late Sep-
tember, held a second meeting on October
16 and has November 20 as the due date for
the report. Within this short time frame, the
science community was asked for commen-
tary on the "charge.”" The ASA was actively

involved in responding to the Commission
and Director Massey's query. With the
active involvement of ASA, the Consortium
of Social Science Associalions (COSSA)
submitted a statement (see COSSA Update,
October 26 or write for a copy). Also, the
ASA submitted a statement which appears
on page 2 of this issue.

Social scientists were concerned that an
emphasis on competitiveness and linkages
between NSF and industry might erode
support for basic research. Further, a focus
on technology transfer would tip the sup-

Judith Blau to Edit ASA Rose Monograph Series

by Howard E. Aldrich and Kent Redding,
University of North Carolina-Chapel Hill

Judith R. Blau, Professor of Sociology, Uni-
versity of North Carolina at Chapel Hill, is the
new editor of the Arnold M. and Caroline
Rose Monograph Series. The series, supported
by the American Sociological Association
through endowment funds, was established in
an important year: 1968. That was the year
that Judith decided to return to graduate
school at Northwestern University, the year in
which the International Encyclopedia of the Social
Sciences was published, and the year of the
"revolutions." The contemporary world
appeared s0 exciting that she was no longer
tempted by the prospect of a degree in art his-
tory.

“Life is Short: Play Hard” would never
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Judith R. Blau

have been proposed for the J.R. Blau cam-
paign by Reebok ad people who know her
well. Instead, "Life is Short: Sleep Less"
would be more fitting, as her armies of grad-
uate assistants can attest. She has continued
to amaze our colleagues with her clever
strategies for funding data collection, sup-
porting many undergraduate and graduate
students since 1988, when she arrived in
Chapel Hill. To her graduate students, she is
known for her generosity with time and her
penchant for voluminous e-mail correspon-
dence. She reads submitted work and
returns it quickly, but students are some-
times disconcerted that Judith has started
her morning with a flurry of e-mail mes-
sages at about the time they are turning in--
were she so inclined, she would have seen
the sun rise over Chapel Hill most mornings

these past four years. No e-mail account?
You're out of the loop.

Though her knowledge of American pop-
ular culture is sometimes selective--she has
variously admitted ignorance of the identi-
ties of both Godzilla and Michael Jordan--
Franklin Street conversations with Judith

culture and social structure. He replied,
"that's ridiculous.” Big mistake. Big mistake.
The best revenge is a productive research
career, and Judith has triumphed. Her inter-
est in cultural forms encompasses opera to
punk rock concetts, art galleries to architec-
ture, a range only partially reflected in the

eight books she has authored or edited.
Much of her work is collaborative, and so
many of her books and papers are co-
authored with colleagues and students.

are joyous occasions because of her cultural
reach. When she was in graduate school,
she told an eminent sociologist at a well-
known Eastern university that she was
interested in exploring the relation between

See Blau, page 10

MaKe it to Miami!

S
1993 Annual Meeting
August 13-17, Fontainbleau Hilton

Theme: Transition to Democracy
by Seymour Martin Lipset, President

The most important set of events of recent times clearly pertain to the expansion of political
democracy, first to Southern Europe, then to Latin America, Eastern Europe and the Soviet Union,
and most recently to much of Africa, including South Africa. No one in the social science or politi-
cal worlds anticipated these developments.

They present us with a series of issues, the reasons for the breakdown of different kinds of
authoritarianism, the transition to democratic structures, and the conditions and prospects for
institutionalization of the new regimes. The first topic should be dealt with by a set of papers ana-
lyzing the factors leading to breakdown, what were the strains which destabilized dictatorial
regimes, some of which had lasted for a half-century or more. The second involves analyses of the
transition process, the emergence of mass movements, the pacts formed among new groups to
guarantee democratic rights, the organization of elections. The third is perhaps the most impor-
tant, the ways and extent to which new economic and social structures, including political parties,
have developed which affect the likelihood the democratic systems will continue. How do civil
sacieties emerge? Finally, we must deal with legitimacy. How do new regimes gain an accepted
title-to-rule, independent of who controls the government, and respect for the law generally?

In the flush of enthusiasm for the new democracies, for the revolutions of the eighties, many for-
get that the great revolutions--the French in 1789, the Revolution of 1848, the Russian Revolutions
in 1917--were failures, that they ended in a rebirth of tyranny and class oppression. Hopefully, the
contemporary ones will do much better, perhaps because most have not been violent. But like their
predecessors, most of them have initially made the conditions of life for the masses, as well as
elites, worse than before. A look at the past may be as important as analyses of the present for
understanding future prospects.

To what extent does democracy facilitate or inhibit economic growth? Can the myriad of previ-
ously suppressed nationalisms be contained within open political systems? Will the economic and
social tensions inherent in rapid social transformation result in new waves of minority scapegoat-
ing and extremist movements?

These issues lend themselves to a variety of panels. Hopefully, we can recruit scholars from
many of the countries involved to present papers and discuss developments at home. The transi-
tion to democracy must be an international meeting

See October 1992 Footnotes for the complete 1993 “Call for Papers.” .

port of NSF to applied fields, such as engi-
neering, and could inhibit basic social
science funding.

Sociologist Cora Bagley Marrett, Assis-
tant Director of the newly created Social,
Behavioral, and Economic Sciences (SBE)
Directorate has met with social science
associations to reaffirm NSF's support for
social science research.

In a statement prepared for the Octo-
ber meeting, Commission member Donna
Shalala, Chancellor of the University of
Wisconsin-Madison, presented a state-
ment arguing for a three part mission for
NSF: (1) as primary funder for long-term,
non-health related research; (2) as the
leader in science education and training,
and (3) to maintain the science infrastruc-
ture. Shalala also argued for continued
NSF support for the ready access to large
data bases, particularly in the social sci-
ences. "The need to maintain an active
presence of the Foundation in the support
of the social sciences cannot be over-
stated. I am convinced that much progress
can be made in solving our current prob-
lems with a better understanding of our
social institutions, individual social
behavior, and their interactions. The
National Science Foundation has played a
unique role in the funding of research in
the social sciences in the past, and it is
crucial that they continue to provide that
assistance. There is no other agency pre-
pared to assume that responsibility if the
Foundation should drop it."

The ASA will continue the dialogue
with the Commission and the NSE. The
January issue of Footnotes will include a
summary of the Commission's report and
commentary on its implications. {J
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The Open Window

ASA Speaks to NSF
Commission

"The Open Window" this month focuses on
our efforts to communicate "out" about the
importance of a national science policy that
emphases social phenomena in dealing with
the complexities of a changing world. The
National Science Foundation Commission
appointed to study the Future of NSF (and
report back within 90 days) invited statements
about the role of NSF in a post-Cold War era.
Their charge focused particularly on the need
for improved economic competitiveness in the
U.S. and closer interaction between various sec-
tors of society {e.g,, industry, science, and the
academy). Scientific societies were invited to
submit statements that specifically addressed
the future of NSF in light of this charge.

This request provided an important oppor-
tunity for ASA to speak not just to the Com-
mission but to the leadership of NSF about the
issues involved in sefting new priorities for
research support. What follows is the letter I
submitted on behalf of the American Sociologi-
cal Association. It is my hope that this submis-
sion and others like it will help shape a debate
that produces greater attention to the study of
social processes, organizations, and institutions
and enhanced support for sociology.

My column in the October Footnotes spoke
to the Executive Office's interest in working to
enhance the stature of sociology in the acad-
emy. Part of our strategy also is to improve our
voice and visibility in other policy arenas so
that sociology is valued as a contributor to the
public good and so that the discipline receives
essential support when allocative decisions are
made in research, training, and education. To
both of these ends, ASA and the Executive
Office have the guidance of many sociologists.
We will continue to need your activism and
engagement in the future. As you read this let-
ter, please wrilte and share.yourthoughts.-_....
Felice ]. Levivie  ~ .

goo
October 14, 1992

NSB Commission on the Future of NSF
Room 546

National Science Foundation

1800 G Street, N.W.

Washington, D.C. 20550

Dear Commission Members:

As Executive Officer of the American Socio-
logical Association (ASA), I appreciate the
opportunity to respond to Walter Massey's
invitation for comments and ideas on the future
of the National Science Foundation. I offer
these views as a representative of the field of
sociology and as a social scientist who served
for twelve years (1979-1991) as an NSF Program
Director in the Division of Social and Economic
Science.

T appreciate Walter Massey's and your efforts
to examine how the many changes occurring
on a global and national scale should affect the
execution of NSF's mission. Such an examina-
tion is crucial to the vitality of any institution. It
is particularly appropriate for an institution
which plays such an important role in the
nation's scientific progress. The Foundation
stands alone among public and private agen-
cies in ensuring the advancement of science,
including basic research in the social sciences.
How to exert this leadership and educate a
range of constituencies about the importance of
science is a major and unique responsibility.

{1) Defining Missions

Over the years, the Foundation has served
science well. NSF can be proud of its status as
the premier source of Federal support for basic
scientific research, and we would certainly not
want its mission altered under short-term pres-
sures or erroneous characterizations of science
as irrelevant to real life. Many years ago Kurt
Lewin, one of the most renown social psycholo-
gists of the 20th century, shrewdly noted that

“there is nothing as relevant as a good theory."
As the Foundation considers its role in a
changed world order, it is important for NSF to
reaffirm its commitment to basic research and
training and to realign prioxities to enhance
those fields of science that can address the most
intractable problems of our times. It is my
understanding that Dr. Massey does not wish to
alter the basic mission but rather to redirect the
focus and reach out to other players in the scien-
tific enterprise. This can be an important oppor-
tunity.

While the Foundation is and should be science
driven, it has been an agency that sees itself and
all of science as dynamic and capable of change.
At other points in time, NSF has adapted to
changes that have taken place in the world and
in science; its programs have, for the most part,
reflected what is viewed to be in the nation's
best interests. Whether it was the Sputnik era
with an emphasis on astronomy and physics or
the Cold and Cool War eras with shifting
emphases to engineering and materials
research, NSF not only helped shaped science
policy in these sciences but put in place long-
term programs to produce the knowledge
appropriate to the nation's needs. Similarly,
during the explosion of computers and informa-
tion technology, biotechnology, or global envi-
ronmental change, NSF has sought to provide
relevant emphases, programs, and budget
increases. In all of these various eras, scientists
in interaction with NSF promoted different
fields of science reflecting national interests and
temperament.’ :

(2) Priority Gaps and the Role of Social Sci-
ence

Where the National Science Foundation has
fallen short in shaping and reflecting the
national interest has been in the area of our
country's "social health.” While the social fabric
of society has been rapidly changing and the
social ills of our country have been on a down-
ward spiral, science policy has been more
directed to understanding and explaining phys-
ical phenomena than social phenomena.
Numerous indicators show the need for basic
knowledge about such issues as urban decay,
sustained unemployment, workplace perfor-
mance, school dropouts, or crime and violence.
Wherever we look in the world, we see the need
for rigorous theoretical and empirical under-
standing of political upheaval, social and ethnic
conflict, or the impact of changing state struc-
tures and economies. If the National Science
Foundation concentrated science dollars on the
social health of our nation, then we could make
headway in contributing to, in Dr. Massey's
words, "major national objectives, such as
research excellence, education and human
resource development, economic growth, inter-
national competitiveness, industrial productiv-
ity, and quality of life."

In the coming decade, the National Science
Foundation should put a priority on building
the scientific knowledge base about human fac-
tors and social processes, institutions, and orga-
nizations. Walter Massey has taken the first step
in rectifying the neglect of the social and behav-
ioral sciences at NSF by creating the new Social,
Behavioral, and Economic Sciences (SBE) Direc-
torate. The next step is to allocate sustained sci-
ence funding to the priotity problems of our
nation that are social in scope and effect.

A concentration of resources in the social sci-
ences can have significant short and long-term
effects. Imagine during this decade an NSF ini-
tiative called "Scientific Research on Human
Resource Development.” Major funding in this
area would focus on the underlying problems
which facilitate or impede social, behavioral,
economic, and educational development. The
problems our children face in and out of the

classroom--racism, poverty, language differ-
ences, and cultural barriers—-have not been ade-
quately studied or addressed. We need
longitudinal; cross-sectional, and cross-national
studies on the determinants of violent and
deviant behavior, the factors which lead to
child abuse and substance abuse, how early
school achievement influences later patterns of
compliance and aggressive behavior, how peer
group relationships influence the justice norms
and values of youngsters, how encounters with
adults influence the aspirations of children as
well as their understanding and tolerance of
others. We need to know much more about sta-
tus attainment, social networks, gender roles,
and life course transitions, particularly as we
constitute families in new ways and face an
aging population. And, these are just some of
the areas of scientific research that are funda-
mental to the nation's future prosperity.

{3) Linking Science to Other Sectors of Society

In addition to leading by shifting priorities in
science, the National Science Foundation can
play an important role in fostering the links
between research and technology and between
academic science and industry. To do this well,
NSF should not alter its basic science mandate
and become driven by the applied concerns
that are appropriately in the domain of the mis-
sion agencies. Instead, NSF can help strengthen
mutual understanding of the role of science and
the scientific needs of other sectors. The key
issue is to better communicate the relevance of
basic research, and the need for a complemen-
tary relationship between the work undertaken
in industry or funded by mission-oriented
agencies and NSF-funded work. There has
always been a balance between basic and
applied research which has worked well in the
past and that balance should not be tipped in
favor of applied research in the future.

NSE could enhance its effectiveness in the sci-
ence policy arena if it reached out more to
industry, other government agencies, profes-
sional associations, and state agencies and
involved all of those entities in conferences,
commissions and panels to share knowledge
and ideas about scientific agendas and oppor-
tunities. Also, NSF could foster better links by
greatly expanding its public relations efforts. It
would be impossible for NSF to disseminate the
results of all of the research it supports, but it
should be possible to greatly increase media
involvement and attention and increase the
number of publications which would provide
examples of relevant research that is being sup-
ported.

(4) The Relevance of Sociology and Secial Sci-
ence

Regarding relevant research that is benefi-
cial to industry and technological progress, the
social, behavioral, and economic sciences have
a great deal to contribute. As Dale Compton,
Lillian M. Gilbrath Distinguished Professor of
Industrial Engineering, Purdue University,
noted at the SBE Advisory Committee, "the
problem in manufacturing is not technology, it
is management and the need to change large
institutions, motivate people, and build work
teams." The social, behavioral, and economic
sciences have contributed a great deal of
knowledge on organizational networks, deci-
sionmaking under risk and uncertainty, inter-
national competitiveness of the U.5. economy,
financial markets, productivity, and regulation,
to name just a few.

Sociological research has contributed to our
understanding of many of these issues. Let us,
for example, look al what we know from sociol-
ogy about unemployment:

We know quite a bit about the consequences
of economic displacement of families and indi-
viduals. This knowledge depends upon longi-
tudinal, basic research because, of course, there
are immediate short-term effects and then ones
that become salient as un- or under-employ-
ment continues. What are some of the empirical
generalizations where we have confidence and
what policies might follow?

Displaced women workers and their fami-
lies experience greater economic hardship than
their male counterparts who lost jobs from the
same firm or industry; the same pattern holds

true for racial minority displaced workers,
compared to their male counterparts. Laid off
workers who are recalled or reemployed in the
same industry experience less income and less
strain than those who find or retrain for new
occupations.

An unfortunate chain of correlations exists
when job loss puts people at increased risk of
poor physical and mental health, reduced
family functioning, alcohol abuse, and depres-
sion. These conditions, in turn, are associated
with increased economic hardship following
job loss and reduced abilities and chances for
reemployment. Under such circumstances,
some policy interventions do make a differ-
ence: Policies which provide cash assistance
for the unemployed may help reduce mental
health risks and firture earnings loss. Policies
requiring employers to provide advance noti-
fication facilitate early reemployment. Compa-
nies that offer retraining within the company
reduce negative health consequences.

Other illustrations could be cited that flow
from sustained sociological research: Sociol-
ogy has always considered race and ethnic rela-
tions a core area for study, and our knowledge
here speaks directly to industrial restructuring.
Again, longitudinal, basic research provides a
rich source of information on the different
experiences for various minority groups, and
how those experiences have shifted over time.
For example, knowing what we do about the
migration patterns and industrial enciaves of
African Americans, we can understand why
their employment patterns, and economic
opportunities, are different from other group,
including recent immigrants. The industrial
restructuring of the 1980s, with federal dereg-
ulation and lower business tax obligations, has
reorganized the U.S. labor market. The
changes have benefitted higher income groups
(regardless of race) and have increased the
barriers to middle class employment for Afri-
can Americans. If we are to develop an urban
policy to help African Americans, who con-
centrate in urban areas, policymakers need to
examine ways to (1) promote urban enterprise
zones; (2) promote minority owned busi-
nesses; (3) promote business in the white col-
lar sector. Data do not support the need to
curtail immigration or the myth that immi-
grants are taking the jobs of U.S. citizens.

These are just two examples of how sociol-
ogy and the social and behavioral sciences can
and do contribute to industrial needs. If pro-
grams in SBE and the other science director-
ates had the resources to have ongoing
interactions about such work with industry,
other agencies, and international organiza-
tions,and if there were resources to publish
awards lists, descriptions of ongoing empha-
ses, and exciting findings, NSF would go a
long way in fostering links between aca-
demic research and industry. The knowl-
edge is there; the communication is NOW
necessary.

Conclusion

In closing, I would like to stress the
importance of the National Science Founda-
tion interpreting its future strategies in light
of its unique role. While NSF and academic
institutions can improve their interaction
with various public and private sectors of
society, the Foundation must continue to
put its emphasis on sustained scientific
work. Also, science and society would be
well served by redirecting scientific ener-
gies to building the knowledge that can
make real improvements in the quality of
life. Unless NSF insists on a major shift of
resources to the social sciences, industrial
growth, economic prosperity, and hope of
the future will remain elusive dreams.

T'look forward to the Special Commis-
sion's report and to continuing to work with
the Foundation on our shared goals in the
years ahead.

Sincerely,

Felice J. Levine
Executive Officer [}
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Strengthening the State of Sociology on Campus

Editor’s note: The ASA Executive Office
takes as a primary function the support of
sociologists in their various work settings.
Within academic departments, serious budget
cuts and curriculum shifts have brought lay-
offs, elimination of faculty lines, and even
some (potential) departmental mergers or clo-
sures. The Executive Officer's column, “The
Open Window,” in the October 1992 Foot-
notes outlines the ASA's forthright response
to these difficulties. Whether offering help ina
public way or working behind the scenes, the
ASA Executive Officer, staff, and ASA offic-
ers are committed to helping departments
remain strong contributors to the core liberal
arts and graduate programs in colleges and
universities. In this issue of Footnotes, we
continue to give prominence to this topic.
What follows is a series of articles addressing
the role of sociology in the academy and issues
that departments face in strengthening sociol-
ogy's presence.

Creativity & Consensus:
Building a Sociology
Department

by Mike Otten, San Jose State University

As departmental chair at San Jose State
University for the last four years, [ cannot
resist the opportunity to present a positive
report of our recent history. Even from a
more objective point of view, the last four
years have gone well. We gained faculty
lines, established a viable plan for our
future and, after 18 years of no new person-
nel, we recruited five excellent people. (Four
years ago all of the faculty were older white
men with the exception of one Japanese
American. Some would add we were also
tired.) Equally important, we managed to
hire a superb departmental secretary, which
enhanced both morale and administrative
operations. In this departmental sketch I
would like to emphasize the process of
change and building consensus rather than
particular results.

Ancient History

In the late 1960s we rode the wave of
social protest. San Jose State sociology stu-
dents initiated the closed fist, Black Power
salute at the Mexico City Olympics. Several
of our professors were rated the best in the
University, and our classes had long waiting
lists. Three of us began our teaching careers
by going on strike for six weeks. Our
department grew to about 26 FTE faculty.
We were diverse, slightly eccentric, exciting,
and tolerant of each other's special traits.
The department reflected the times-—-tumul-
tuous, individualistic, diverse, and very
interesting.

Then came the fall. First Richard Nixon
was elected President, then Governor Jerry
Brown brought budget cuts. His infamous
"psychic bucks" and renaming us a Univer-
sity rather than a College did not make up
for the financial losses. Brown was followed
by Governor Ronald Reagan, right wing
rhetoric, and more budget cuts. However, it
was the students who caused the most diffi-
culty. They moved out of our classes and
into the business school. We ignored our
own sociological perspective and blamed
ourselves; however to our credit, we seldom
blamed each other. Sadly, no amount of
intellectual vulgarization or creative flyers
could stem the tide of salvation by means of
career preparation. Five of us with over 10
years on the job were given potential layoff
notices. Even though it was not appropriate,
we maintained our radical 1960s response

and tended to blame the administration.

Although many of us tried to adapt, in
my opinion, we became more defensive
than creative. As a unit we drifted; as indi-
viduals we each pursued our professional
interests. Autonomy and individuality
were our private virtues, but retrenchment
was our public reaction.

Modern History

Sometime in the mid 1980s, it became
mandatory to write a departmental review
and a five-year plan. Our initial response to
the mandate was to pull together some old
catalogues and write still another letter say-
ing our last criminologist retired years ago;
therefore we need a new position. At this
point our faculty allotment was down from
26 to about 13 and there was even a rumor
of being absorbed into a Social Science Pro-
gram. Departmental direction could basi-
cally be summarized as, "Give us what we
once had."

‘We began our review with a one day
retreat. Classes were canceled and a fine
lunch was served. The program was inten-
tionally general, cooperative, and self
exploratory. We discussed what we each
saw as major social trends, our personal
interests, and how we fit into the larger pic-
ture. Intentionally, no decisions were made,
and there were almost no concrete results.
Yet, borrowing a page from Durkheim, the
collective rite renewed our solidarity.

The next winter we set up a series of bi-
monthly meetings to create the five-year
plan. One meeting stands out in my mem-
ory. In the late winter afternoon we were
huddled in a dismal classroom under a
buzzing, broken fluorescent light. Two out
of six had the flu, and the rest of us seemed
half sick. I looked around and said to
myself that it was too late, that we did not
have the energy to put it back together. A
semi-retired senior faculty member force-
fully stated that our superficial plan was
not adequate and that even a generous and
resource-rich administration would be
reluctant to grant a new position. Most of
us were convinced and, with a minimum
amount of turf-protecting, we started to ask
what we were all about. The result was a
new emphasis upon global systems, inte-
grating a macro perspective with our rela-
tively strong microsociology component.
We decided to eliminate some older con-
centrations, revitalize criminology, and cre-
ate a concentration on our local area of
"Silicon Valley."

1 think the five-year plan and the process
of making it was a turning point. It gave us
a concrete direction in the cruciat areas of
curriculum development, hiring, and
administrative relations--and it gave us an
identity and sense of purpose.

With this direction in mind, we were able
to hire five new people. Four are female,
two are Asian, and one is Hispanic. All of
these people were on the top of our recruit-
ment lists, all have proven to be highly
effective, and each became deeply involved
in departmental policy-making. We may be
a bit late, but we left the 1960s.

Lessons from History

Lucky administrators who were dumped
into the right place at the right time enjoy
the self-enhancing privilege of saying how
success was achieved. Here, then, are a few
observations on recent developments.
Times are improving for sociologists. Older
faculty are retiring and new ones are being
hired. There are other, more interesting, les-
sons.

Tuke planning seriously: It is a lot more
stimulating than arguing over copier use
and travel funds; everything said among

ourselves does not have to be reported in
writing.

Focus upon departmentgl and personal
strengths: We make our living being critical
of society, but it does not bring out the best
in people nor creativity in planning.

Ignore, don't fight, the turf-protecting cur-
mudgeon with a hidden agenda. Count on the
good will of others to overcome resistance. As
outgoing chair, I can also reveal my own hid-
den secret: [ never learned parliamentary
procedure. We created a common effort
based upon personal and professional com-
mitments and consensus-building, not upon
rigid rules.

Strengthening the Position
of Sociology Within the
University

by Lois B. DeFleur, President, State University
of New York-Binghamton

Address to the 1991 ASA Annual Meeting,
Cincinnati, OH

The financial limitations facing most col-
leges and universities in this country today
are not likely to abate in the 1990s. As John
Minter outlined for the latest Educational
Record(Spring 1991, "Fiscal Facts, Trends,
and Forecasts"), as the federal government
continues its review of priorities, the reve-
nue stream for both public and private insti-
tutions will steadily decrease. And if the
economy continues to slide, higher educa-
tion will be lucky to hold its own in terms of
federal funding. The picture is no better in
terms of state governments. In the past year,
30 states have cut funding to higher educa-
tion, causing public universities in particular
to slash programs, financial aid, and even
whole departments. It is futile to consider
these cuts only temporary.

So, here we all are. And while not a very
pretty picture, this is the context within
which we now ask the question: How do we
strengthen the position of Sociology within
our universities?

My response is formed by the consider-
ation of two perspectives: that of a sociolo-
gist and that of an administrator. I see three
broad areas in which we as individuals and
as departments can help our institutions
respond to the current crisis, and in so doing
strengthen both our own position within
institations, and, just as importantly,

, strengthen the university itself.

First, we need to tie our departmental and
professional priorities to the priority issues
in higher education.

Second, sociologists need to become better
citizens of the University. We need to start
taking more responsibility for and partici-
pating more fully in the culture and opera-
tion of our universities.

And finally, we need to mount a program

“to empbhasize the contributions our disci-

pline has made and continues to make in
terms of broad societal issues. We need to
make clear that investment in our discipline
is a strategic, long-term investment in the
future of our society. Universities, in particu-
lar public universities, have a responsibility
to respond to the growing needs of our com-
munities. Sociologists need to reinforce the
sociological implications of both the prob-
lems of, and the solutions to, late twentieth-
century American society.

Priority Issues in Higher Education

We start then with the priority issues in
higher education. As a university president,
1 can assure you that each of these issues will
have an impact across disciplines over the
next decade. As a sociologist, I would like to

think that our discipline in particular has a
great deal to offer the university in terms of
perspectives on and initiatives for dealing
with these issues.

(1)Financing. As I have stated, financing
will remain a major concern for some time
to come, and that, in particular, state uni-
versities will continue to face fiscal chal-
lenges. They will more and more be forced
to turn to resources beyond state support.
Sociologists, along with every other disci-
pline, must develop a sense of perspective
on the fiscal situation and take the initiative
in seeking external funds from their alumni
and friends.

Perhaps more importantly, the fiscal situ-
ation affects the overall pool of available
resources, and administrators will be forced
to abandon across the board allocations of
funds. As administrators develop strategic
investment plans for limited resources,
Sociology faces tough competition from
other social science departments as well as
from professional schools. We must, where
appropriate, reach out and build bridges to
other fields and schools. Examples might
include agriculture, business, law schools,
or other social sciences and the humanities.

Professional schools have already begun
to realize that sociology offers perspectives
that will be valuable whether it is in pre-law
or pre-medical programs, or in the profes-
sional course of study within medical and
law schools. As sociologists, we must
emphasize our potential contribution to
various pre-professional majors.

(2) The undergraduate experience. Perhaps
more than any other issue, the concern over
the quality of the undergraduate experience
has captured the attention of the media and
the public. While this has always been a
strong emphasis in many liberal arts col-
leges, it has not always been the case in
research universities. In the past few years,
critics have sounded off about the lack of
attention to undergraduates, as well as the
content and the quality of the undergradu-
ate curriculum. This is regularly on the
minds of parents and legislators wanting to
know if the students who graduate from
our universities have received a broad and
coherent course of study, or whether they
have simply learned to fill in the dots in a
regular pattern on grid sheets. Do students
at research universities have the opportu-
nity to develop good written and oral com-
munication skills? Do they understand
social trends? Do they have the abilities,
along with the frameworks, for considering
thorny and complex ethical issues?

Thus, it is essential that sociology depart-
ments actively pursue appropriate roles
that they might play in a general education
curriculum, in the writing and oral commu-
nication courses, and they must examine
their own curriculum in terms of its breadth
as well as its coherence. It is encouraging to
note that departments within many univer-
sities are beginning to develop capstone
experiences which provide the crucial inte-
grative links for undergraduate students.

Our commitment to teaching undergrad-
uates is regularly questioned by outsiders,
who see the professoriate as selfish and
absorbed by their own research. Depart-
ments must look closely at their own situa-
tion and the extent to which they actively
encourage and provide resources which
will help faculty and graduate students
become better teachers. Sociology is one of
the few disciplines that in fact has orga-
nized a teaching resources unit in its profes-
sional organization which develops
materials as well as programs to help
improve our teaching skills and approaches
to specific courses. Departments should
take advantage of this, and try to develop

continued on next page
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their own special reputation for outstand-
ing teaching within the university.

The calls for reform offer us a real oppor-
tunity: to be on the cutting edge in forming
an alternative paradigm for the research
university, a framework that will offer
undergraduate students many of the kinds
of experiences formerly available only at
small liberal arts colleges while maintaining
the university's commitment to research
and development.

I would also like to note that universities
are now and will increasingly become mul-
ticultural environments. I can think of no
other discipline with as much to offer in
terms of educating students, faculty and
staff about the dynamics of social groups
and their relationships. And, as such, we
have a responsibility to utilize our resources
in order to make experiences of the univer-
sity community stimulating, productive and
worthwhile for all our members.

(3) Graduate concerns. This leads us to yet
another area of particular concern to admin-
istrators: the enhancement of graduate pro-
grams. Already we are beginning to see the
impact of the changing employment trends
and the tremendous need for people to
replace our retiring faculty. Graduate stu-
dents themselves, however, express a great
deal of anxiety over the future of their cho-
sen profession. Victoria Godino and Barbara
Brents ("The Many Faces of Sociology:
Ambivalence and Conflict in Graduate Edu-
cation”, The American Sociologist, Spring
1987) underscore the profound sense of
ambivalence in the ordinary experience of
graduate students in sociology. They are
racked with concern over the usefulness of
sociology as a discipline in the real world,
with the general distrust among their men-
tors'in’the profession, ‘and with their inabil-
ity to understand or to make use of the
social construction of graduate school itself.
We need to address this profound ambiva-
lence, which Godino and Brents credit to the
profession's own ambivalence on most
issues of immediate importance, including
its own role in everyday reality, by helping
our students more clearly define both their
motivations and their goals. As Cynthia
Negrey has said ("How I Demystified Aca-
deme and Got a PhD", The American Sociolo-
gist (Spring 1987) we need to "Demystify”
Academe.

(4) Internationalization. There is a growing
demand for graduates with a global per-
spective in business and industry, and in
academe. Every major university dedicates
significant portions of its time, talent and
funding to international programs and alli-
ances. The sociological perspective, and
much sociological research in particular, has
a great deal to contribute to our increased
understanding of other cultures and societ-
ies. Perhaps what this really points to is the
need of departments to continue to look at
their own activities, their own expectations,
especially as these are reflected in course
offerings, and to find parallels with the
needs and expectations of other groups such
as employers.

(5) Cross-disciplinary activities. Most aca-
demics have come to the realization that the
boundaries we have erected around our dis-
ciplines are artificial, and act generally as
limits on our understanding. It has become
imperative to reach out to build bridges to
other fields. I, too, have heard the com-
plaints that other areas are encroaching
upon traditional sociological terrain, but, I
believe that those who are pro-active will, in
fact, be stronger competitors for resources
and will develop allies in other parts of the
university. The future of the university is
highly interdisciplinary, especially in the
humanities and the social sciences, but also
in truly cross-cutting areas like environmen-

tal studies, and sociology needs to position
itself as a major player in the interdiscipli-
nary game.

(6) Relevance. We also need to make clear
that sociology graduates can and do get
jobs. I know it seems crass, but it's one of
those little things that really bothers par-
ents, and thus becomes a major concern for
administrators. Our graduates are employ-
able. Of course sociology prepares students
for graduate and professional schools, but
the broad perspective sociology students
can achieve on institutions and societal
problems, and their quantitative and writ-
ing abilities prepare them for employment
in everything from social work to market-
ing, from urban planning and renewal to
industrial relations.

T hope I have made it clear that while
many might consider the concerns of
financing, general education, student life,
and the general perspective of the univer-
sity as matters for the administration, it is
up to us to realize that universities can and
indeed should function as an organic
whole. Sociology, like other departments,
must function as a resource; and in order to
survive in the increasingly competitive aca-
demic climate, sociologists must emerge as
an invaluable asset to their institutions.

University Citizenship

Sociologists need to be good citizens in
the university if they want to strengthen
their position, and ensure their survival.
This means becoming actively involved in
the broader issues we have just considered.
Sociologists have the professional expertise
about organizations, cooperation, and con-
flict, and they can apply this externally as
well as'intethially for the university. Sociol-
ogists should be visible, creative, and active
contributors in terms of the educational
and intellectual issues of the university.

Perhaps the other side of being the good
citizen is that Sociologists must show other
departments and administrators that they
do have their internal house in order, and
that they are not consumed by internal
strife. I have found over the years that
when I meet with administrators, as soon
as they find out I am a sociologist, they alt
have a woeful story to tell about how they
just can't understand how their Sociology
Department can continue to fight among
themselves, and that if it continues, they
will in fact write them off. They won't chan-
nel resources to a department which is inca-
pable of keeping its own house in order;
that does not support the professional
development of junior faculty or that seems
more interested in petty squabbling than
the atmosphere and reputation of the uni-
versity. There are, in fact, many worthy
competitors for funding.

Sociology must become a strategic invest-
ment for the university. As we all know,
there is a reward system in place in the uni-
versity. Most of us realize that it is good for
the department to bring in external grants
and contract funds, to have heavy enroll-
ments, to place our graduates in prestigious
institutions and positions, and to have fac-
ulty members with strong reputations. But
it is also in our own best interests to con-
tribute to fund raising, alumni relations,
committee service, faculty governance, and
student life. Like all other social organiza-
tions, the university is a political place;
what one does for the organization, one
does, in the long run, for oneself.

Social Issues

We need to tell our own story, and make
our own case within the university. In some
places, enroliments in sociology did decline
in the 1980s, but now there is an opportu-

nity to make up lost ground. Students and
others are beginning to recognize again that
many of the really broad and persjstent
issues facing our society are social and not
just individual in nature. They are begin-
ning to look to sociology for programmatic
insights and social policy programs. Diver-
sity, immigration, international issues, the
family and crime and deviance issues are
examples. Sociology needs to participate in
panels and programs so that we can make
our case about the unique and important
knowledge that the field offers in these
areas. In other words, they need to be intel-
lectually and organizationally visible.

Another peint is that some sociology
departments do have a variety of critical
social perspectives, and this is important.
But, at the same time, they need to be astute
and sociologically aware of the impact of
the labels that often are applied to these
departments. We have to realize that our
perceived "left-wing" preoccupation with
social issues, a liability in the 1980s, could
well become an advantage over the next
decade or so. At some point, this country
will have to get serious about a whole host
of social issues. Sociology can be the key
discipline addressing such concerns--if it
can get out of the ideology box. We need to
fashion an image that will be attractive to
students. One suggestion is to cast sociol-
ogy in more of a public policy mode: sociol-
ogy teaches basic skills and foundational
knowledge needed to address major social
issues.

In essence, we need to be realistic about
our goals, and about the impact of image
and perception on our ability to achieve
those goals. As people have begun to recog-
nize the sociological implications of many
issues and problems, we need to work now
to convince them of the relevance and use-
fulness of our discipline in the solution to
those problems.

Some Virtues of Sociology
by Herbert ]. Gans, Columbia University

We occasionally describe our discipline
as the "queen” of the social sciences, While
there is a bit of conceit at work here, sociol-
ogy does have virtues which are sometimes
forgotten, including a few not to be found,
or at least not quite the same way, in the
other social sciences. Such virtues need call-
ing attention to these days, when talk of a
crisis in sociology is in the air and cost-cut-
ting academic administrators are looking
for departments to target for elimination or
deep cutting. The discipline appears to be
becoming the pre-packaged scapegoat for
the other social sciences--much as New
York City is for urban American and the
poor are for the rest of society. In order to
prevent this from happening, we ought to
brag a little more than we do about our vir-
tues,

I suppose sociology's most basic virtue is
its pluralistic quality, which means that we
differ about the nature and purposes of
sociology, but also about its virtues. What
follows, therefore, are some of the virtues [
see in the discipline as I perceive and prac-
tice it.

Diversity and Variety. One reason we think
of our field as the queen because we also
see it as the residual social science, the one
which deals with all the many social phe-
nomena and problems not being studied by
anthropology, economics, history, political
science, and psychology. This makes sociol-
ogy more diverse and variegated than the
other social sciences, and also in constant
flux, for new subfields of sociology develop
as America changes or throws up new

problems for study. We benefit consider-
ably--in theoretical and empirical ways--
from the continual injection of novelty and
excitement into the discipline. To be sure,
sociology's novelty can lead to occasional
over-infatuation with new buzzwords, cur-
rently, for example, those associated with
postmodernity. A constantly expanding
sociology is also imperialistic, but then so
are even the less variegated social sciences.
Moreover, scholars who believe disciplines
should have bounded "cores" to which they
should be devoted are critical of sociology's
diversity, including some sociologists them-
selves. These critics are also eager to define
their core--thereby dictating what they
think proper and improper for a researcher
to study. That way, however, promises an
end to frontier research, the possibility of
intellectual sterility--and the demand for
scholarly conformity by those powerful
enough to define the core.

Another shortcoming of sociology's
diversity is its inability to supply adminis-
trators with brief and succinct definitions of
the discipline which they or their superiors
seem to need. I have always thought sociol-
ogy studies what people do with and to
each other in families, other informal
groups and formal organizations, but we
lack the quick and easy identification of say,
economics with money, political science
with power and authority, or history with
the past. We can say that we study society,
but then we have the thankless task of iden-
tifying society.

Going Backstage. One of sociology's first
attractions for me was its readiness to go
"backstage", to see how, in Erving Goff-
man's classic metaphor, social actors put
together the "performances" that take place
in socia] life. In effect, we are distinctive
insofar as we look for and at the normat -~
tricks of the trade that help informal and
formal groups operate, and thereby learn
about social phenomena in ways not found
in official sources or seen by the average
observer. Journalists do exposes, seeing the
backstage as a villainous or morally ques-
tionable conspiracy; sociologists make the
more reasonable assumption that all social
behavior needs some preparation.

The Martian Perspective. Going backstage
also encourages, and is in turn made possi-
ble by, sociology's studied holding in abey-
ance the conventional wisdom, the received
pieties, and the dominant norms of society.
This enables us to look at institutions and
groups from new, and even irreverent,
angles, from the Martian point of view, as
we used to put it in the old days before
Mars was found to be unoccupied. Mar-
tians, like other detached and distanced vis-
itors, can sometimes provide unorthodox
insights and novel metaphors for under-
standing institutional and group behavior—
and the other social sciences do that less
often--anthropology excepted.

Getting Close to People. We are also still
unique, at least until more anthropologists
begin to do fieldwork in America, in that
some of us like to understand society by
talking in depth to, or living amongst the
people we are studying. Although "hard"
scientists may disparage the result as "soft"
data, these "ethnographic" methods are the
best ways of getting to know the people one
is studying. They are in fact more scientific
than the brief, impersonal, and often super-
ficial, poll or survey, the often self-fulfilling
experiment, or the statistical manipulation
of numbers of unknown validity collected
by non-social scientists.

Equally important, depth interviewing or
"participant-observation," are the best ways
of getting a bottoms-up, or middle up-and-
down, view of society. This "street Jevel"
view nicely complements, or debunks, the

Continued on next page



NOVEMBER 1992 FOOTNOTES

Temporaries in Sociology

by Beth Hartung, California State University-
Fresno

In 1965, in a piece titled "Sociology in
Bloom,” Time magazine reported the job
market experience of an especially fortunate
assistant professor of sociology who was
offered 14 jobs in that year. Today's sociolo-
gists face a different academic labor market.
Despite anticipated retirements, in this fis-
cally troubled decade, as in the one before it,
many young sociologists are starting careers
in part-or full-time temporary appoint-
ments. Some of them will build careers off
the tenure track, a decision often made by
default with profound consequences for
economic status and self-esteem.

Currently, temporary faculty may com-
prise as much as 35 percent of all faculty
teaching at colleges and universities (Arden,
1989); some systems are even more heavily
dependent on temporary faculty to meet
classes. In the 20 campus California State
University, part- and full-time lecturers
comprised almost half (45%) of the faculty
in 1988 (CSU Statistical Abstract, 1989: 309).
In the fall of 1988, 90 temporary positions in
sociology were filled by seven full-time and
74 part-time teachers, some of whom taught
at two or more campuses. I sent these sociol-
ogists, excluding colleagues in my own
department, a brief questionnaire.

The sociologists responding to my request
were marginalized by a variety of factors: a
bad job market, declining university
resources, uneducated mentors, the "wrong"
specializations, lifestyle limitations (volun-
tary and involuntary), bad luck, race, gen-
der, and other factors. The most dissatisfied
temporary faculty are those with terminal
degrees who can not find full employment
(Rosenblum and Rosenblum, 1990); that
group represented three quarters of the 33
sociologists who returned questionnaires.

Two distinct groups immediately
emerged based on length of time on the aca-
demic labor market and age of terminal
degree. Younger scholars who had earned

PhDs the year or two before were optimis-
tic about their longer term employment
prospects. I call them “transitional tempo-
raries” because most of them remain hope-
ful and somewhat mobile. Those holding
older degrees, or "permanent temporaries,”
were more pessimistic about their academic
job prospects--and with good reason.

Transitional Temporaries: Persons who fin-
ished doctorates in the late 1980s expected a
limited job market. While no one in this
group of eight sociologists was pleased
about starting out in a temporary appoint-
ment, some said it could be useful for gain-
ing additional experience teaching. One
suggested temporary positions might be
made into "launching positions” through
close mentoring by senior faculty. He
wiote, "The temporary position should be
more like a post-doc; departments can "pro-
duce" candidates for regular positions
using temporary positions as training
slots." However, both optimists and pessi-
mists recognized that holding even a (rela-
tively advantaged) full-time temporary
position involves several drawbacks.
Respondents cc d on the di
ing likelihood of getting on tenure-track
with each passing year. This is partly due to
heavier workloads in temporary positions
and to prejudices about PhDs who hold
such appointments.

Successful launching from a temporary
position in a crowded market often
involves a record of original scholarship
(more likely for PhDs with recent disserta-
tions), some teaching experience, and geo-
graphic mobility. It also involves realistic
assessments of the future. One sociologist
who taught part-time for four years at her
institution in the CSU found a tenure track
position in another state. She wrote,
"Although (my department) reaily liked
me, I knew in my heart of hearts that they
would never hire me when the retirements
start."

Permanent Temporaries: The largest group
in the CSU sample were permanent tempo-
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raries. Their likelihood of moving into per-
manent positions declines with each year,
although many have served their depart-
ments longer than permanent junior fac-
ulty. Permanent temporaries are
represented by two groups: members of the
"lost generation” of 1970s scholars who
have been in the temporary market over ten
years and local scholars with more recent
terminal degrees whose professor-spouses
are well-established in their own careers.

Women sociologists were more likely
than men to report altering career plans
due to spouse or family. Instead of com-
muting long distances for a tenure track job
or uprooting a spouse established in his
career, the women in this group take local,
temporary employment. One sociologist
who started her academic career several
years after her husband has never had a
permanent appointment. She and her
spouse decided that moving was unrealistic
for them: "He's a full professor (white male,
only somewhat published), [so] with some
agony we decided not to put me on the job
market. [We] couldn't afford living on a
beginning assistant professor's salary with
two kids." Another said that while her hus-
band has always been supportive of her,
“He has his own career to consider. Let's
face, it," she added, "two career families cre-
ate problems.”

Unlike the permanent temporaries of the
1970s who left tenure-track appointments
or at least had job offers, this group has
never been on tenure track, and may never
be. Most of them are not seeking permanent
work outside their local area. As one
respondent put it, "I know Iam stuck.”

Persons earning PhDs in the 1970s who
are still teaching in the temporary market
are probably a relatively small group.
(There were five in this sample and two
were teaching part-time after voluntarily
leaving tenured positions.) This earliest
cohort faced a bad job market when they
finished degrees in the early 1970s, and like
most of us, did not know how far-reaching

official picture that is issued by establish-
ments and elites. Such research methods
also make it possible to add depth to the
"stories" that journalists must write with
only a few hours of "leg work" or research,
thereby providing a systematic picture of
what is "really" going on in the micro and
macro sectors of this society. When com-
bined with macrosociological, historical and
comparative analyses, field or ethno-
graphic research offers the best approach to
understanding what is going on in this
country.

Of course, understanding America often
requires numbers as well as the other kinds
of research I have just mentioned. More-
over, many sociologists see themselves as
scientists, and are funded and otherwise
rewarded for pursuing the quantitative and
analytic sociologies that search for and seek
to verify grand and middle range theory. In
an ideal world, this kind of sociology,
nomothetic in nature, would bear a different
name than the ideographic one that seeks to
understand this society. In this world, the
two sociologies must live together and cope
with the great contradiction common to all
the social sciences: that research funders
mostly want science, while undergraduates
and the general public want to understand
America.!

Social Betterment. American sociology
began partly as a church-related discipline
for social betterment and the elimination of
social problems, and although long since

secularized, it has never lost this impulse.
True, we now think long and hard about the
many possible meanings of betterment, and
how interest and other groups construct and
publicize particular social problems. Still,
the search for a better society continues to
lurk even behind much of the science in
sociology.

Sociology's reform tradition has often
made the discipline unpopular with politi-
cal, as well as cultural, conservatives. Dur-
ing the 1960s, which are now sometimes
viewed as a disciplinary golden age which
today's sociologists are condemned for not
measuring up to, the discipline was often
attacked for training too many radicals.
Today, it is still criticized in the same way,
but the current conservative attack word is
"politically correct.”

Marxists do not like reformist sociology
either, but conservatives are more likely to
become university administrators, and some
of them have already tried to close down
sociology departments. I suspect that the
reform impulse also reduces our attractive-
ness to some undergraduates headed for
careers in law, business and medicine,
although it does make sociclogy more invit-
ing to prospective social workers and teach-
ers, as well as to future activists from racial
and other minorities.

Moreover, if the economic crisis which all
postindustrial societies are said to face actu-
ally takes place, and is accompanied by
political, social, cultural, and racial crises,

sociology may be perceived as immediately
and directly relevant once again. This will
become an additional, and widely seen vir-
tue of the discipline, but only if this time we
can come up with more answers than we did
in the late 1960s. Given the progress in theo-
retical, empirical, and policy-oriented
research since that time, we may even be
able to deliver, in which case the idea that
sociology is the queen of the social sciences
will have more credibility than it does now.

Last but not least, I feel that the virtues I
have listed also make sociology a bit less
pedantic and more irreverent than some of
its fellow social sciences. Of course, none of
its virtues excuse its continuing faults: the
unfortunate use of jargon instead of English,
too many qualitative and quantitative inves-
tigations of the obvious, an unnecessarily
large number of trivial or boring introduc-
tory courses, and an occasional tendency to
eschew theoretical and empirical rigor as
well as logic and common sense in writing
and research. These shortcomings too often
hide our virtues and thereby impair our
prospects in the tight-budget world of
tomorrow.

Footnote

11 have dealt with this theme in more
detail in my 1988 ASA presidential address,
and its 1989 article version: "Sociology in
America: The Discipline and the Public,”
American Sociological Review 54:1-16. (0

decisions made at the beginning of their
careers would be.

A number of forces act against the lost
generation: their age (the youngest are
now in their middle to late forties) and the
age of their degrees, whether they have
been able to do research, the kind of
research they do, and their willingness at
midlife to move and start over in an entry
level position. In addition, most experi-
ence financial pressures. One wrote that
she believes that, even in the best of situa-
tions, permanent faculty "don't realize or
seem concerned about how little part-tim-
ers earn. We tend not to complain because
we don't want to lose our jobs." Another
said the most pressing problem for him
was the disparity between his earnings
and those of his tenured colleagues. More
than the other gorups described here, the
1970s cohort reports a poorer working
environment. One said, "{Tenured faculty]
tend to view temporaties as second
rate..If you are a temporary too long, the
assumption is that something is wrong
with you." A 1974 graduate who taught
part-time for 10 years says bluntly of his
department, "as far as departmental life is
concerned, I am not included...They don't
care about me, so I don't care about them.”

While their experiences as individuals
have been quite different, this group's
careers have been marked by similar
events: having permanent temporary sta-
tus for several years at the same state col-
leges; being passed over for tenure track
openings in favor of younger, less expen-
sive and experienced colleagues; and
being passed over for full-time temporary
openings.

This commentary describes different
paths to employment in sociology off the ~
tenure track. Recent PhDs appear most
able to move from the temporary market,
though no one has examined the longer
term implications of such extended
apprenticeship on academic careers. Mar-
ried women and mothers in dual career
couples are sometimes demeaned as local
scholars even as sociology becomes more
feminized (see Kaufman and Perry, 1989).
Finally, there are those sociologists who
are the most disenfranchised. They saw
what an academic life could have been,
expected it would be theirs, and watched
it pass them by.

In sum, there is no single composite of
the "temporary” in sociology. Different
populations of temporary faculty have
different needs of the discipline and dif-
ferent lessons to contribute. One thing is
clear. Increasing numbers of sociologists
who teach off the tenure track will have
terminal degrees and will define them-
selves as full-time sociologists regardless
of the term of their employment. The
question is whether the discipline will see
them this way, too.
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GRE Scores and Graduate School Success

by James L. Wood and Amy C. Wong, San Diego
State University

In conjunction with becoming depart-
ment chair in the fall, an invitation was
extended to attend a personnel committee
meeting in the spring. While the committee
evaluated the several student applications
for graduate assistantships, it became
apparent the extent to which Graduate
Record Examination (GRE) scores of these
students were being used in a basically neg-
ative way. (In part, this reflected an interpre-
tation of an administrative decision, which
was later reconsidered.) Nevertheless, stu-
dent applicants who were quite acceptable
on other grounds to do research for profes-
sors, or to assist in teaching, were getting
negatively evaluated due to their GRE
scores. In addition, of course, GRE scores
were routinely used in decisions concerning
admission to graduate school in the first
place.This process of evaluation implicitly
(or explicitly) assumed a very high correla-
tion between GRE scores and success in
graduate school, in this case, the ability to
do professional research and teaching, as
well as be admitted to graduate school. Yet,
initially based on impressionistic data, this
assumption was anything but certain. The
need became clear to systematically exam-
ine the relationship between GRE scores and
several measures of success in graduate
school. As the data will reveal, this correla-
tion is not strong, nor consistent in predict-
ing graduate school success. As a result, it is
recommended that graduate school admis-
sions committees and personnel committees
return to the use of GREs in a more positive
way; to add extra evidence to the evaluation
of margiria'lyzstu’d'ehts‘; bt to cease using
GRE scores to eliminate students who are
otherwise qualified for graduate admissions
and assistantships.

The relationship between GRE scores
and graduate school success is indicated by
149 studies included on the educational

computer program, ERIC, that deal with
various aspects of this issue. For purposes
of comparison, we were especially inter-
ested in studies that reported the correlation
coefficient (r) for the relationship between
GREs and graduate school success. The
focus of this investigation will be the 24
studies that reported correlation coefficients
on Verbal, Quantitative, and Total GRE
scores in their relation to several measures
of graduate school success.

It will not be necessary for our purposes
to distinguish between the types of GRE
scores in their relationship to graduate
school success because all the correlation
coefficients-—-and the squares of the correla-
tion coefficients--fall within a similar low-
to-moderate range of correlation. Indeed, as
will be shown, no more than 28 percent of
the variance in the dependent variable was
explained by any of the types of GRE scores,
with 28 percent being clearly the highest
amount reported. For the same reason, it is
not necessary to distinguish between the
several measures of graduate school success
used, including graduate grade point aver-
age (GGPA), selection as a graduate assis-
tant (GA) or teaching assistant (TA),
evaluation by professors, degree obtained,
advancement to candidacy, employment
after graduation, other measures of profes-
sionalism, scholarly production, and reten-
tion in program. Finally, although we are
especially interested in sociology, it is simi-
larly not necessary for these purposes to
distinguish between the several different
graduate programs included in the data set
because the same low-to-moderate range of
correlation exists here as well. Thus, the
general relationship between GRE scores
and the various measures of success in
graduate school will be the focus of this
investigation.

The one consistent finding about the
GRE-graduate success relation is that the
amount of variance explained in the studies
is often low, moderate at best, and at times

nonexistent. In the set of studies that
reported the correlation coefficient (R) for
the relation between GRE scores and differ-
ent measures of graduate school success,
from which the amount of variance
explained is derived by simply squaring the
correlation coefficient to get r2, we get the
following percents of variance explained:
6%, 2%, 5%, 6%, 0%, 2%, 1%, 1%, 1%, 6%,
1%, 1%, 24%, 9%, 19%, 20%, 11%, 20%, 18%,
5%, 13%, 22%, 14%, 23%, 22%, 8%, 18%,
18%.7%,12%, 9%, 15%, 10%, 1%, 6%, 28%,
3%, 0%, 0%, 7%, 5%, 0%, 2%, 2%, 1%, 12%,
7%, 3%, 16%, 8%, 7%, 12%, 10%, 14%, 10%,
18%,12%, 6%, 5%, 2%, 12%, 3%, 12%, 7%,
2%, 6%, 8%, 4%, 14%, 0%, 1%, 0%, 4%, 4%,
4%, 24%, 24%, 23%, 11%, 6%, 10%, 22%, 5%,
7%, 7%, 11%, 17%, 23%, 3%, 1%, 2%, 5%, 1%,
4%,19%, 24%, 24%, 10%, 19%, 1%. Note that
the highest explained variance recorded is
only 28 percent, a little over a quarter of the
amount of variance explained in the depen-
dent variable (graduate school success) by
the independent variable (GRE scores).
More strikingly, little or no variance is
explained in many other studies. A little
under 10 percent of the variance is
explained in the average study reported
here. Ten percent of the variance explained
may be acceptable on a dependent variable
in an academic study. Indeed, much social
science literature presents just this type of
finding to show the existence of social
trends as compared to the absence of such
trends. Whereas reliance on this type of
finding may be acceptable to establish the
existence of general social trends, it is clearly
not acceptable to base significant social and
educational policy concerning graduate
education on findings this modest. Thus,
any policy basing much of a decision about
graduate admissions and graduate employ-
ment on GRE scores is seriously misguided
and should be abandoned.

International News and Notes

Resident Peoples and National Parks

by Patrick C. West, School of Natural
Resources, University of Michigan; and Steven
R. Brechin, Department of Sociology, Princeton
University

We are writing to stimulate interest
among a wider community of sociologists
in a problem we have been working on for
the last ten years. As the U.S. concept of
national parks has spread around the
world, a new form of cultural imperialism
has emerged. Park concepts from our cul-
ture may be inappropriate in developing
countries with high population densities of
indigenous peoples living at the margins of
existence.

Our concept of a park implies displace-
ment of resident peoples and exclusion of
local peoples from utilization of park
resources. Displacement has created harsh
social impacts involving cultural and social
disorganization, Exclusion from park uses
has at best blocked badly needed rural
development and at worst led to malnutri-
tion and starvation. In our recent book, Res-
ident Peoples and National Parks: Social
Dilemmas and Strategies in International Con-
servation (West and Brechin, editors, Uni-
versity of Arizona Press), we make the case
for more sensitive treatment of resident

peoples in an attempt to protect world eco-
systems and biodiversity.

While national parks raise moral and
human rights questions, scientific issues
are interwoven that affect such disciplines
as sociology and anthropology. If we know
the nature of the social organization and
culture of the local peoples involved, and
know the type of displacement and
replacement resources that will be avail-
able, can we predict how severe the social
impacts will be? We have begun to build
middle range theories based on compara-
tive case studies, but there is much more to
be understood.

Conservationists often like to propose
compensating local peoples with tourism,
which is perceived as a non-consumptive
use of park resources that will tie the mate-
rial interests of local people to the protec-
tion of a park. But again and again in the
political economy of tourism we see that
small local enterprises are displaced by
large neo-colonial firms that may benefit
local peoples little, if at all. If conservation-
ists are serious about nature-based tourism
("ecotourism"), they must address the ques-
tion of political will to protect local tourism
sectors. A key question for political sociol-
ogy is how?

Sociologists who study tourism see
the trend to large expatriate firms as
being almost inevitable. We have tried to
begin specifying conditions where there
might be exceptions--for example,
enclaves that are more protected from
the trend toward domination of large
firms (such as Himalayan Sherpas who
can monopolize skills and maintain a
degree of independence). The broader
question for sociologists is how to stop
and reverse this trend in the absence of
natural enclaves?

Even where tourism benefits local
populations, there are still pressing
sociological questions of the social and
cultural impacts of tourism. As popula-
tion growth puts increasing pressure on
world ecosystems, endangered species,
and biodiversity, this issue will increas-
ingly be thrust upon the world stage --
the dilemmas will only get worse. Care-
ful sociological analysis, including the
need for further targeted middle range
theory building, could be critical to the
successful management of the social
impact of national parks in a way that
will protect and nurture local peoples
and the diverse ecosystems in which
they reside. [}

Writing Tips
for Sociologists

Using Verbs to Add
Strength

by Karen Feinberg

The verb is the mainspring of a sentence.
Use of the right verb will strengthen your
writing; it can help you eliminate dead wood
and make every word count.

One way to make verbs work for you is to
avoid overusing forms of TO BE: ARE, WAS,
WERE, WILL BE, and so on. Whenever possi-
ble, replace these forms with a verb expressing
physical or mental action. Note the differences
in each of these pairs of sentences:

Weaker: Hilda was the recipient of an
award for the best undergraduate research
paper.

Stronger: Hilda received an award for the
best undergraduate research paper.

Weaker: The focus of this study will be on
beer consumption in Cincinnati.

Stronger: This study will focus on beer con-
sumption in Cincinnati.

Weaker: It is our belief that the moon is
made of green cheese.

Stronger: We believe that the moon is made
of green cheese.

Related to overdependence on TO BE is the
heavy use of expressions based on THERE,
such as THERE IS and THERE ARE. Often
yotu can improve a weak, cumbersome
sequence of words by removing THERE IS or
one of its siblings and substituting an "action”
verb. Expressions containing THERE can help
you keep related ideas close together in a sen-
tence (an important topic that I'll discuss in a
future column), but generally your writing
will be more effective without them.

Weaker: There is a tendency for white-collar
workers to live in the suburbs.

Stronger: White-collar workers tend to live
in the suburbs.

Weaker: As a result, there is an area of theo-
retical confusion.

Stronger: The result is an area of theoretical
confusion.

Weaker: Although there have been some
changes in migration patterns...

Stronger: Although migration patterns
have changed somewhat...

Weaker: There is no learning by doing on
the part of most Laputans.

Stronger: Most Laputans do not learn by
doing.

Sometimes you can replace THERE IS with
something more informative, as in this exam-
ple:

Weaker: There is a cohort effect on attitudes
toward divorce.

Stronger: We find a cohort effect on atti-
tudes toward divorce.

If you want to see these suggestions
applied in their purest form, read about E-
Prime in the February 1992 issue of the Atlan-
tic. This rarefied form of English, from which
all forms of TO BE have been purged, pro-
duces an exceptionally lean, economical writ-
ing style. Although E-Prime is impractical for
most writers most of the time, it shows the
possibilities inherent in writing without our
most commonly used verb.

Even without resorting to E-Prime, youcan
sharpen your writing by using forms of TO BE
as sparingly as possible. A few minutes of
thought will pay off in directness and read-
ability, and your readers will thank you.

Karen Feinberg, a professional copy editor, has
worked on sociologists' manuscripts for more than
20 years. If you'd like to see a particular subject or
writing problem discussed in this column, write fo
Ms. Feinbere c/o Footnotes. M1
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The Job Market in Sociology

by Dan Clawson and Kathleen Holmes, Uni-
versity of Massachusetts at Antherst!

In the May 1992 Footnotes Janet Man-
cini Billson reported that 1,161 jobs were
advertised in theEmployment Bulletin in
calendar year 1990, declining to 970 in
1991.2 There were only 585 nonduplicate
advertisements placed by academic insti-
tutions from July 1991 through June 1992.
Adding the nonduplicate advestisements
for sociological practice and postdoctoral
fellowships, increases the number to 659
advertisements. If our counting procedure
is similar to that used in previous years,
this implies a dramatic decline in the
number of positions available last year.

The number of jobs available is proba-
bly the single most basic fact people want
to know about the employment situation.
But many other questions about the job
market and hiring process in sociology
can't be answered through simple counts
of the number of positions. We therefore
surveyed half the academic teaching posi-
tions in the United States listed in the
Employment Bulletin from July 1991
through June 1992, provided the position
was filled not later than August 1, 1992.3
We mailed 247 surveys of which 200 have
been completed and returned, for a
response rate of 81.0 percent.*

Rank

As Figure 1 indicates, more than two-
thirds (69.5%) of the positions advertised
were for assistant professors. Figure 1
reports the raw numbers for returned sur-
veys; since we sampled half the positions
and had an 81% response rate, multiply-
ing our raw numbers by 2.5 gives a rough
estimate of the total number of positions
advertised at each rank last year.

Hiring Process

Institutions varied widely in both the
number of applications received and the
number of applicants interviewed.

As Figure 2 indicates, of the institu-
tions that carried out full searches, 54
institutions (34.0%) reported receiving 50
or fewer applications, 62 (39.0%) received
51 to 100 applications, and 43 (27.0%)
received more than 100 applications (in 6
cases data were missing).

How many applicants were brought to
campus for interviews? Most commonly
three, with the remaining institutions
about equally divided between those
bringing more than three and those bring-
ing fewer. (See Figure 3.)

In one out of twelve (8.5%) cases, the
person hired was already employed in
some capacity inside the department--that
is, it was an inside hire. This was most
common at institutions with heavy teach-
ing loads. Inside hires accounted for
23.1% of positions at schools with teach-
ing loads of 8 or more courses per year,
but only 5.4% of hires at schools with
lower teaching loads.

About one out of nine (11.4%) hires
involved negotiations over employment
for the spouse or partner of someone
offered the position; perhaps surprisingly
this was equally likely for men and
women.

Unfilled Positions

About one-quarter (26.1%, n=49) of the
positions advertised were NOT filled, and
73.9% (n=139) were filled (the remaining 6
had missing data). Of the positions that
were not filled, about half were due to

budgetary reasons, and half were due to
the department's failure to find someone
they wanted and who would accept the
job.
Of the 49 unfilled positions, 14 were
cancelled and 9 were delayed (presum-
ably for another year) by budget cuts. This
is obviously only a small fraction of the
total number of positions not filled due to
budget cuts. Ordinarily if no money is
available a department would be denied
permission to advertise. Thus the figures
reported here presumably measure unex-
pected mid-year budget cuts, and indicate
that these eliminated a little more than
one position for every 7 that were filled.
One of our respondents commented that,
"We definitely benefited from the cuts
elsewhere--hired two outstanding
women this yeat."

Of the 26 positions left unfilled for rea-
sons other than budget cuts, 9 offers were
turned down by the candidate, 5 depart-
ments felt that none of the candidates
were suitable, 3 departments could not
agree on the candidate, 3 positions were
lost when the administration would not
appoint the department's choice, and mis-~
cellaneous reasons accounted for the other
6 cases.

Higher ranking positions were more
likely to go unfilled, partly because they
were more likely to be affected by budget
cuts, and partly because even full searches
were more likely to come up empty-
handed, either because that department
did not make an offer, or because the can-
didate turned down the offer. Thus of the
positions advertised for associate or full
professors, 40.0% went unfilled, while of
the positions advertised for assistant pro-
fessors, only 25.6% went unfilled.

Positions Filled

Of the positions that were filled, almost
all (94.2%) were filled at the advertised
rank; in those instances where this was
not the case, positions were more likely to
be filled at a higher than a lower rank than
that advertised. All six of the positions
filled at a higher rank than advertised
went to white males.

More than four out of five times
(82.4%) departments hired their first
choice; in the remaining 17.6% of cases the
person hired was not the first person
offered the position.

Of the people hired, 43.1% were
women and 56.9% were men. However, of
the positions for full professors or depart-
ment chairs, 6 of the 7 hired were men.
These hiring figures indicate that women
were under-represented at ALL ranks,
since women received 47.3% of the sociol-
ogy PhDs from 1985 through 1989, the
pool for assistant professor positions, and
30.4% of the PhDs from 1966 through
1984, the pool for associate and full pro-
fessors.® Our data do not allow us to
determine the reason for this under-repre-
sentation-—-women might be less likely to
apply for positions in academic settings,
or departments might be less likely to hire
women than men.

Figure 4 shows the race and ethnicity
of the people hired. 74.1% were white,
5.0% were African Americans, 6.5% were
Asian Americans, 3.6% were Latin, 7.9%
were not U.S. citizens, and the remaining
2.9% were "other."

Figure 5 shows the specialties of the
people hired for the 128 institutions that
reported this information. Respondents
listed as many as four specialties, with an
average of slightly more than two (total

listed = 280). Figure 5 provides the total
number of listings for each area; we have
combined some sub-fields to produce
these categories (i.e., deviance is included
in criminology, aging and gerontology in
medical). Figure 5 includes all areas with
10 or more listings; all other areas com-
bined accounted for 60 of the 280 listings.

Footnotes

T We would like to acknowledge the
assistance of Andy Anderson, Patricia
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Gallagher, Naomi Gerstel, Anthony Har-
ris, John Hewitt, Peter Rossi, Denise
Benoit Scott, Randall Stokes, Robert Zuss-
man, and especially Barry Glassner.

“The criteria used to identify the num-
ber of positions may differ from our own
and duplicate ads were included.

3A total of 585 positions at academic
institutions were listed; 33 were outside
the United States and 57 had late closing
deadlines or were for non-teaching posi-
tions, leaving 495 positions.

“A further 15 institutions responded
that their search is still in progress. Since
this study is about the job market in soci-
ology, we dropped from the analysis those
respondents that reported they did not
hire a sociologist (N=6), typically interdis-
ciplinary departments whose positions
were open to applicants from several dis-
ciplines. The publication of this article
serves as our report to,respondents in
sociology; copies of this article will be sent
to respondents in other disciplines.

5That is, searches not cancelled or
delayed by budget cuts.

$The most recent year for which data is
available is 1989; in both 1988 and 1989
women outnumbered men among new
sociology PhDs. The earliest year for
which data are available is 1966. Even in
the period 1966-1977 (the pool for full pro-
fessor appointments) women received
24.8% of the PhD degrees. Source:
National Science Foundation, Science and
Engineering Degrees, 1966-1989. A Source
Book, NSF 91-314. [

1993 Call for Papers
Update

Topics which listed organizers “to be
announced” in the October issue sre shown
below with complete information. The
paper submission deadline is December 31,
1992.

® Collective Behavior and Social Move-
ments. Michael W. Macy, Department of
Sociology, Brandeis University, Waltham,
MA 02254, USA; (617) 736-2646; MACY@-
BRANDEIS.

® Development. John A. Arthur, Depart-
ment of Sociology, Augusta College,
Augusta, GA 30910, USA; (706) 737-1735.

® Gender. Liliane Floge, Provost’s Office,
Box 410, Gettysburg College, 300 N. Wash-
ington Street, Gettysburg, PA 17325, USA;
(7174 337-6821; LFLOGE@GETTYS-
BURG.EDU.

W Social Control. David Rauma, U.S. Sen-
tencing Commission, Federal Judiciary
Bldg., One Columbus Circle NE, Suite 2-
500,. Washington, DC 20002-8002, USA;
(202) 273-4500; Internet: 71052,2645@COM-
PUSERVE.COM. J
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Resources for Teaching and Research at Sociometrics

by Elinore Lurie

m You are interested in family caregiving
for the elderly and would like to synthesize
previous research, perhaps doing a meta-
analysis, towards the development of the-
ory in this area.

m You'd like to learn to use a statistical
software package on your P.C. and, while
learning, analyze data on the problem area
which interests you the most--changes in
family income of African-American families
since 1970.

m You're teaching a class in Introduction
to Criminology and would like your stu-
dents to examine data from a number of
studies of drug use and crime in different
populations.

mDiscouraged by the overall declining
rate of federal funding for new research
projects, and by refusals to fund studies
deemed controversial or contrary to current
policy, you wonder how you will be able to
develop and continue a career of scholarly
research productivity.

My work setting since November 1991,
Sociometrics Corporation, is relevant to all
these issues. Founded in 1983 by Josefina J.
Card, PhD, Founder and President, and co-
headed by James L. Peterson, Principal
Research Scientist, Sociometrics' goals are

m to conduct basic and applied research
aimed at furthering understanding of con-
temporary social problems; and to make
policy and program recommendations
aimed at ameliorating social problems;

m to facilitate data sharing among social
scientists and public access to the best data
on social problems;

& to help non-experts become more
familiar with the tools and benefits of social
scienee and related technology, by develop-,
ing microcomputer-based software prod-
ucts for novice researchers and human
service providers, and by outreach through
dissemination, training, and technical assis-
tance services.

My project, the Aging Archive, funded
by the National Institute of Aging, exempli-
fies how Sociometrics operationalizes these
goals.

The Aging Archive will include several
national multiwave studies of aging chosen
by an Advisory Panel of experts (as is true
for our other archives). Included among the
studies will be the National Health Inter-
view Study, the Longitudinal Study on
Aging, and the Retirement History Longitu-
dinal Study. A standardized method devel-
oped by Sociometrics of archiving variables
by topic and type allows comparability
across studies in aging; and, to a great
extent, comparability with related content
in our Family Archive and other archives.

Wheniit is finished in early 1993,
researchers and policy-makers will be able
to buy the Aging Archive, the accompany-
ing description of its contents, and the SAS
or SPSS program statements needed to
manipulate the archive for their own
research or policy-oriented questions. The
Archive will be available on floppy dis-
kettes for IBM-PC or Apple Macintosh per-
sonal computers: tapes for a SUN
workstation or mainframe computer, Ber-
noulli box cartridges, and a CD-ROM-~from
which particular studies or variables of
interest can be downloaded to floppies, if
desired.

For the Aging Archive, as for a predeces-
sor, the American Family Data Archive, a
"Classroom in a Box" will be created. The
Classroom in a Box will introduce users to
large data sets in a way that makes them
comfortable in manipulating them. Addi-
tionally, the Classroom in a Box will teach
problem formulation: hypothesis testing;
selection of appropriate statistical measures;
and use of SPSS or SAS programming state-

ments to carry out the statistical analysis. To
do this, it will use content drawn from the
Data Archive which addresses areas fre-
quently covered in social science curricula in
introductory gerontology.

A new product to be developed for the
Aging Archive is the Aging Social Laboratory.
We will be testing a complete package, con-
sisting of the Archive's CD-ROM, the micro-
computer hardware and software, and
installation, user-training and support, free of
charge to four "beta" test site colleges and uni-
versities. Two test sites have primarily served
minority students and have not previously
had extensive resources for social research.

Recently, colleagues have expressed con-
cern about current financial and political bar-
riers to primary data collection. In this
context, it is important to note that there are
bodies of existing and available research
which lend themselves to secondary analysis.
(One important caveat: data collected on ear-
lier cohorts of adolescents, or other age
groups, is comparable to, but not the same as,
primary data collected on current cohorts).

In the areas of adolescent and adult sexual-
ity, and sexually transmitted diseases, Socio-
metrics created in 1985 and has since
maintained and updated the Data Archive on
Adolescent Pregnancy and Pregnancy Pre-
vention (DAAPPP), which includes 155 of the
expert-selected best data sets dealing with
adolescent sexuality, pregnancy, and parent-
hood. Six data sets per year will be added to
the archive through July 1993.

All the sets in DAAPPP are available in the
formats described above for the Aging
Archive. The CD-ROM for studies through
December 1987 is called the National Archive
on Sexuality, Health and Adolescence (or
NATASHA).

A relevant, non-archival project includes
an assessment of the "state of the data” on
young male sexuality, contraception and
fatherhood. In addition, Sociometrics is in the
early stages of establishing a Maternal Drug
Abuse Data Archive and an AIDS/STD Data
Archive.

Another major ongoing data archive perti-
nent to secondary data analysis in the area of
families and children is the American Family
Data Archive (AFDA). Much of the AFDA
archive might be used to support studies in
the area of the Sociology of Children sup-
ported by many ASA members, or contribute
to a Research Inventory and Bibliography of
Studies (as mentioned in the article by Ger-
trud Lenzer of CUNY, December 1991 Foot-
notes, page 3). In another substantive area,
Sociometrics maintains an archive of original
data collected by National Institute of Justice
(NIJ) grantees, the Data Resources Program of
the NI, which currently includes about 53
studies organized by subject.

Previous Sociometrics work involving
research has included the antecedents of post-
traumatic stress disorder among Vietnam vet-
erans. For the near future, research is planned
in mental health and aging, and in children's
mental health. Other projects supportive of
research have included preparation of stan-
dard tables for national estimates of health
promotion and disease prevention.

Most senior Sociometrics staff have PhDs
(or are ABD) in Sociology, Social Psychology,
Psychology, or Communications, with strong
capabilities in statistical analysis and com-
puter skills as well. Junior staff have the same
interests and similar skills.

In many ways, Sociometrics seems to share
in the positive aspects of Silicon Valley corpo-
rate culture. Some staff begin or end the day
by visiting the gym or running together.
Human and humane factors are taken into
account. In the past, as a working mother, I
would have loved to have had flex-time, to
have been able to negotiate to work part-time
at home, or to have had a leave bank, so that
emergencies could either be made up or

charged against total annual leave without
jeopardizing my work status.

Organizationally, Sociometrics is a rela-
tively flat rather than hierarchical structure
(like most colleges or universities), with direct
(rather than mediated) access from every
project to top decision-makers. There is a
great deal of teaching and information-shar-
ing. Cooperation rather than competitiveness
is officially encouraged.

It is also true that Silicon Valley people,
including those here on occasion, engage in
computer-speak. For example, in one staff
meeting, people’s regular work hours were
referred to as “default” hours; and out “plat-
forms” (computer operating systems) are not
for standing on!

The continuity for me, from being Execu-
tive Officer of the Society for the Study of
Social Problems to working here, is the com-
mitment of high quality skills to addressing
problems of social life and laying bases for

social policy; disseminating knowledge; and
increasing access to information. As before, 1
continue to teach in aging, mental health, and
medical sociology as Associate Adjunct Pro-
fessor in the Department of Social and Behav-
ioral Sciences at the University of California-
San Francisco, a very important-part of my
life.

Drs. Card and Peterson have written about
some of the goals and activities of Sociomet-
rics in "Facilitating Data Sharing" (January
1989 Footnotes, page 8); on "Establishing and
Operating a Social Science Data Archive” (in
J.E. Sieber {editor] Data Sharing: Advantages
and Challenges. Newbury Park: Sage, 1991);
and on "CD-ROM Technology and Teaching
of Sociology" (Teaching Sociology, 1991, 19 [2}
255-259).

For more information, contact: Elinore E.
Lurie, Sociometrics Corporation, 170 State
Street, Suite 260, Los Altos, CA 94022-2812;
(415) 949-3282. (]

Hunter College Social Research
Graduate Program in 20th Year

by Michael Wood, Director, Graduate Program in Social
Research, Hunter College

The establishment of an ASA Section on
Sociological Practice, the publication of new texts
and handbooks on Applied Sociology® and the
substantial updating and amplification of the
ASA’s Directory of Sociological Practitioners (1991)
demonstrate quickening interest in the role of
sociologists outside the academy.

This growing interest in sociological practice
and applied research is reflected in the emer-
gence of graduate and professional education for
careers in applied settings. Significantly, the
Guide to Graduate Programs in Applied Sociology
and Sociological Practice--compiled by Jeanne Bal-
lantine, Carla Howery, and Brian F. Pendleton
and published by the Society for Applied Society
and ASA--is currently in its second edition
(1991).

The Graduate Program in Social Research at
Hunter College, CUNY, has been training stu-
dents for challenging applied research careers in
both the public and private sectors since 1972.
Graduates of Hunter's program work in organi-
zations such as ABC, Children's Television Work-
shop, Cornell University Medical College, Louis
Harris and Associates, McCann-Erickson World-
wide, Narcotic and Drug Research Inc., The Met-
ropolitan Transit Authority, The National
Coalition of Hispanic Health and Human Ser-
vices Organizations, The New York Times Maga-
zine Group, and Young and Rubicam.

The reputation of this program in the New
York professional research community and the
success of its graduates demonstrate the viability
of a Master's level professional training program
which is inclusive of public and private sector
applications and is built on rigorous classroom
and experiential training.

The Hunter program requires 45 credits, all of
which (except the internship) can be taken in the
evening. Required coursework includes two sta-
tistics courses, a qualitative and a quantitative
methods course, a practicum-type workshop on
the use of microcomputers in research, a seminar
on research design and evaluation research, and
a course in social theory.

Electives are offered inresearch and policy
analysis. Additional electives offered in recent
semesters include areas of marketing and con-
sumer behavior, media research and analysis,
and nonprofit seminars in Focus Group Method-
ology, Issues in Community Studies: The Urban
Environment, and Family Policy Analysis. The
program also allows students to take courses at
the CUNY Graduate Center in order to design
custom programs of study.

One challenge of an apptied program in an
academic setting is providing "real world" con-
tent. Our faculty consistently strives to enhance
the applications component of the course of
study. For example, students in the qualitative
methodology course are required to catry out

extensive field observations. Students in the
quantitative methodology course typically
conduct surveys on behalf of not-for-profit
organizations. Recent clients and projects have
been: The American Foundation for the Blind,
a survey of employment practices for disabled
persons among New York City businesses;
United Way of Tristate, a survey of attitudes
about contributing through the United Way;
and The Community Food Resource Center, a
survey of problems associated with accessibil-
ity to large supermarkets among residents of
low income neighborhoods.

The most intensive practical learning expe-
rience occurs ouiside the classroom altogether
-- in a research internship. Students are
required to complete an internship in a
research capacity for at least one semester on a
full-time basis and to write a thesis report
based on a major project undertaken during
the internship.

Interns have been placed in a variety of set-
tings (e.g., Audits and Surveys, Albert Einstein
College of Medicine, NBC, and Prudential
Bache Securities). The program is fortunate to
be able to draw upon the considerable
resources of New York City's information and
service economy in making placements. The
thesis report provides the capstone experience
for the degree by requiring students to inte-
grate academic coursework with their practical
experience doing applied research.

The success of Hunter's program can be
attributed in some measure to its success in
meeting the needs of its student and commu-
nity constituencies, actively engaged faculty,
and congruence with the mission of the Col-
lege and the City University of New York. The
program accommodates the needs of a largely
part-time student population who seek
applied and professional skills, many of whom
have direct knowledge of the opportunities
offered in the field of applied research. Faculty
members are actively committed to the field of
applied research and keep abreast of new
developments so that the curriculum remains
up-to-date and viable.

The program'’s graduates are an ethnically
diverse group (with a high proportion of
women) whose knowledge and skills meet
requirements of the local organizational envi-
ronment, including a variety of organizations
(business, governmental, and not-for- profit),
all of which have a continuing need for well-
trained and well-rounded researchers, evalua-
tors, and analysts.

IFor example, Thomas J. Sullivan, 1992,
Applied Sociology: Research and Critical Thinking,
New York: Macmillan; Howard M. Rebach and
John B. Bruhn (eds.), 1991, Handbook of Clinical
Sociology, New York: Plenum; Joyce Miller Iut-
covitch and Mark Iutcovitch, The Sociologist as
Consultant, 1987, New York: Praeger. (J
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Senior Sociologists’ Views of ASA

by James G. Hougland, Jr., University of
Kentucky; and Joyce M. lutcovich, Keystone
University Research Corporation

For a number of years, ASA has been
innovative in the development of ser-
vices for sociologists at various points in
their careers. Because sociology is not
immune from demographic changes
that are affecting the nation as a whole,
the time has come for ASA to begin giv-
ing more sustained attention to the
needs and preferences of sociologists
who have ended or will soon end their
period of paid employment in full-time
professional positions. Sociologists who
are approaching the end of their period
of paid employment are in a position of
seniority that allows them to exert a
positive influence on their employing
organizations and their less experienced
colleagues and associates. Those who
have left full-time employment gener-
ally have not ended their activity or pro-
fessional identity as a sociologist. Many
"retired" sociologists find opportunities
as consultants, temporary staff mem-
bers, free-lance writers, and volunteers.
Typically, these opportunities have
been pursued on an individual basis,
but the possibility exists that ASA can
do more to expedite them.

To begin exploring possibilities for
more effective service to ASA's senjor
members, the Committee on Member-
ship developed a small-scale survey of
“senijor sociologists." A random sample
of 300 ASA members aged 55 or older
were sent a mailed questionnaire in May
1991. The commiittee received 111 usable
responses, for a completion rate of 37
percent. Because of budget limitations,
nonrespondents did not receive follow-
up mailings. Responses are most likely
to have been received from sociologists
with strong attachments to or criticisms
of ASA as well as those who were not

sources of information. However, the
Committee on Membership considers
the survey results sufficiently suggestive
to share them with the general member-
ship.

Results are presented for the sample
as a whole as well as the younger and
older respondents within the sample.
While many in the older half of the sam-
ple are currently employed, their atti-
tudes are likely to provide a closer
approximation of the attitudes of sociol-
ogists in retirement than the attitudes of
the overall sample.

Orientation Toward ASA

Table 1 shows that senior sociologists
have a strong professional orientation
with respect to ASA and that they view
ASA primarily as a source of informa-
tion through journals, other publica-
tions, and the annual meeting, The
Professional Development Program and
the Teaching Services Program, two ser-
vices that may be seen as very useful by
sociologists in earlier stages of their
careers, are not seen as important by a
majority of respondents to this survey.
Similarly, insurance plans tend not to be
seen as important by most respondents.
The responses summarized in Table 1
suggest that ASA policies and initiatives
regarding senior sociologists should be
based on a realization that their orienta-
tion toward ASA is primarily profes-
sional. Efforts to maintain a flow of
pertinent information about profes-
sional developments are likely to receive
a more favorable response from senior
sociologists than the development of
new peripheral services such as insur-
ance plans or travel packages.

The ASA Annual Meeting

Almost two-thirds of the respondents
had attended at least one ASA Annual
Meeting during the three years preced-

TABLE 1: IMPORTANCE OF ASA ACTIVITIES AND SERVICES

Percent Important or Very Important

All Ages 61 or less 62 or more
{N=111 {N=51) (N=55)

Journals and Publications 78.4 70.6 85.5
Infor.mahnn about Annual M.eetmg 73.0 68.6 782
Special dues category for retired members 745
ASA overall 71.2 68.6 )
Support for advancement of the discipline 635 63.7 745
Attendance at Annual Meeting 65.8 66.7 65.5
Lobbying efforts of ASA for sociology 45.9 431 491
Professional Development Program 45.0 31 473
Insurance plans 245
Contacts with ASA Executive Office 306 75 "
Teaching Service Program 22.5 255 218

207 19.6 236

18.0 216 145

senior sociologists. At the same time, a rela-
tively small proportion of respondents con-
sider ASA their "most important”
professional affiliation. Respondents are
more likely to consider it "very important"
or "somewhat important.” It is interesting to
note that respondents aged 62 or older
express somewhat stronger attachment to
ASA than do the younger senior sociolo-
gists. With the increasing proportion of
retired sociologists, it is likely that Council
will need to consider implications for the

sociologists need special services at ASA
meetings, the majority do not. The table
suggests that, while ASA should continue
its current practice of being attentive to the
special needs of some who attend the
Annual Meeting, new services will not
need to be added for the exclusive use of
senior sociologists.

Additional ASA Services

Respondents were asked about several
new services that ASA might implement.

TABLE 3: FACTORS INFLUENCING ANNUAL MEETING ATTENDANCE

Percent Important or Very Important

All Ages 61 or less 62 or more
(N=111 (N=51) {N=55}

Content of Program 76.4 70.0 836
Travel Cost 64.5 64.0 65.5
Whether friends plan to attend 455 36.0 527
Registration fee 40.0 4.0 364
Cultural/recreational opportunities at site 40.0 40.0 41.8
Other* 25.2 275 255
*QOther factors mentioned by a substantial
number of respondents:

Time when meeting is held 236 15.7 109

Whether respondent is on program 9.0 9.8 21

As Table 6 shows, a data bank to match
senior sociologists with professional
opportunities is attractive to a large pro-
portion of the survey respondents. Help in
obtaining consulting positions would be
particularly welcome. Funds to underwrite
travel costs for retired members and spon-
sorship of organized tours also are of inter-
est to many respondents. While it is
doubtful that ASA has the resources to
introduce a full range of new services, the
survey results suggest that ASA should
explore the feasibility of developing a data
bank to assist senior sociologists in finding at the same rate as an employed sociologist
opportunities for employment and consult- fails to recognize the decreased profes-
ing. sional need for ASA or any other sociologi-
cal assocjation. Thus, some type of
discount is likely to be necessary to avoid
major attrition,

dues structure. The current dues for emeri-
tus members do not cover the cost of publi-
cations, but the responses summarized in
Table 7 suggest that a precipitous increase
in dues for retired members could lead to
widespread attrition. A survey question on
dues categories generated relatively few
responses, so the siirvey cafinof be used as
a basis for recommending an appropriate
dues level for retired members of ASA.
Under existing retirement plans, many
retirees have reasonable incomes. How-
ever, a dues structure that charges a retiree

ASA Membership

Table 7 shows that ASA is considered an

important professional affiliation by most See Survey, page 10

TABLE 4: RATINGS OF POSSIBLE FEATURES TO ENCOURAGE ATTENDANCE AT
ASA ANNUAL MEETING

Percent More Likely to Attend of Feature Added

TABLE 2: PERCENT ATTENDING ONE
OR MORE ASA ANNUAL MEETING

All Ages (N=111) 63.1
61 or less (N=51) 64.7
62 or more {N=55) 61.8

involved in extended travel during the
spring and summer of 1991. Because of
the limitations of the sample, this survey
effort should be viewed as a rough start-
ing point for understanding the needs
and preferences of senior sociologists.
Major program initiatives for senior soci-
ologists should be preceded by more
extensive survey efforts, possibly com-
bined with focus groups and other

ing the survey (Table 2). The content of
the program and travel costs are the two
most prevalent influences on attendance
(Table 3). Consistent with the profes-
sional orientations of senior sociolo-
gists, Table 4 shows that special sessions
focusing on professional opportunities
and overviews of content areas are more
likely than retirement seminars, social
gatherings, and tours to encourage
attendance at the ASA Annual Meeting.
It appears particularly appropriate for
ASA to consider adding workshops
focusing on professional opportunities
for senior sociologists to its Annual
Meeting.

Table 5 shows that, while some senior

All Ages 61 or less 62 or more
(N=111 (N=51) (N=55)

Sessions on professional opportunities for

retired sociologists 55.9 51.0 63.6
Update sessions for retired sociologists 514 52.9 52.7
Overview sessions for non specialists 378 373 41.8
Reti. i 4 ial 32.7 43.1 241
Reti seminars: financial 309 37.3 259
Social gathering of retired members 200 196 222
Tours for retired members 162 21.6 127
Other special sessions 18 2.0 18
Other activities 18 20 19
TABLE 5: SPECIAL NEEDS AT ASA MEETINGS

Percent Selecting
All Ages 61 or less 62 or more
(N=111 (N=51) (N=55)

Transportation accommodation 279 255 309
Special diet request 162 176 145
Amplification 153 275 3.6
Mobility assistance 135 196 73
Other 27 39 18
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MFP Announces Fellows for 1992-93

The Minority Fellowship Program (MFP)
is supporting 29 Fellows at various univer-
sities during the 1992-93 academic year. Five
new Fellows join the 24 who continue on the
Program. The Fellows, their university affil-
iations, and selected social characteristics
are presented on the accompanying table.

The MFP is funded by a research training
grant to ASA from the Minority Resources
Branch, Division of Biometry and Applied
Sciences at the National Institute of Mental

Health (NIMH). This year's award was
$377,285. However, $88,338 is earmarked
for training related expenses; $255,200 for
Trainee Stipends, and $5,800 is for Trainee
Travel.

In addition to the NIMH Grant, the MFP
continues to receive substantial help from
universities where Fellows are enrolled.
One form of help is through tuition waiv-
ers, remissions, or fellowships to Fellows;
another is stipend-splitting arrangements

MINOCRITY FELLOWSHIP PROGRAM: NEWLY SELECTED AND REFUNDED FELLOWS, 1992-93

FELLOW

RACE/ETHNICITY DEGREE/UNIVERSITY

GRADUATE SCHOOL

Ajanaku, Femi Izegbe
Buenteo, Russell |
Burrows, Janetie W.
Cancio, Jennifer

Chai, Karen J.W.

Chin, Margaret May
Crump, Alfonso W.
Davis, Jacqueline M.
Fujiwara, Lynn Hatsue
Gilbert, Derrick L.
Gonzales, Alicia Mendez
Gutierrez, Elena
Kawanishi, Yako
McGee, Zina T.
Merriwether, Patrice A,
Meyer, Jon’a Forestina
Montoya, Martin Dale
Mosley, Thomas S.
Oates, Gary

Ochoa, Gilda Laura
Owens, Chequita L.
Pang, Gin Yong
Price-Spratlen, Towsand
Prince, Janis A.

Riley, Anna

Sanchez, Rebecca
Skinner, Dawn Y.
Smith, Kimberly A.
Storrs, Debbie A.
Trevizo, Dolores
‘Wallerson, Dena R.
Ymane, David

*Universities participating in Stipend Splitting Agreement
**Students who were awarded the fellowship, but had to dectine due to receipt of anather fellowship of equal or

Black/F BA/Memphis State Howard

Chicano/M BA/Houston Purdue*

Black/F MA/New York Delaware*

Cuban/F BA/Indiana Michigan-Ann Arbor

Korean/F BA/Wellesley Harvard

Chinese/F BA/Harvard Columbia

Black/M AB/Clark College Mississippi State*

Black/F BA/Clemson Iowa State

Japanese/F BA/San Diego UC-Santa Cruz

Black/M BA/UC-Berkeley ucLA+

Chicana/F MA/ Arizona State Arizona State

Chicana/F BA/Pomona College UC-Berkeley™

Japanese/F MS/Boston University UCLA*

Black/F MA/New Orleans Tulane

Black/F MA/Memphis State UC-Santa Cruz

Native American/F  BS/CSU-Dominguez Hills UC-Irvine

Hispanic/M MA /Oregon Oregon

Black/M BA/Memphis State Howard

Black/M MA/Hunter College Maryland*

Hispanic/F BA/UC-Irvine UCLA*

Black/F MA/Oklahoma UNC-Chapel Hill

Korean/F BA/UC-Berkeley UC-Berkeley*

Black/M MA /Washington Washington

Black/F BA/Queens College Southern California
- -Black/F BA/Paine College Washington State*

Chicana/F MA /Texas-Austin NSSR

Black/F BA/Hunter College UCLA*

Black/F BA/UC-Davis UC-Santa Cruz

Japanese/F BA/Alaska Oregon

Chicana/F BA/OQccidental UCLA*

Black/F MA/Connecticut Connecticut

Asian/M BA/UC-Berkeley Wisconsin-Madison

whereby the department, college, or uni-
versity contributes a portion of the annual
stipend. Savings generated in these ways
are used to support additional Fellows than
otherwise would be possible.

Another very important source of sup-
port for the MFP is contributions from sis-
ter and regional associations. These include
Alpha Kappa Delta, The Association of
Black Sociologists, and Sociologists for
Women in Society, as well as the following
regional organizations: Midwest Sociologi-
cal Society, North Central Sociological
Association, Pacific Sociological Associa-
tion, and the Southwestern Sociological
Association.

This year's ASA Fellows brings to 311 the
number of minorities supported by the pro-
gram since its inception in 1974. As of sum-
mer 1992, 152 had completed the PhD and
the majority of the remainder are making
good progress toward completion.

The MFP Committee normally meets in
February to select trainees for the following
academic year. Applicants can be new or
continuing graduate students. Carefully
screened, Fellows are selected on the basis
of need, potential for success in graduate
studies and the discipline, and a docu-
mented commitment to research, teaching,
and service careers in the sociology of men-
tal health and illness.

The MFP Committee, appointed by ASA
Council, consists of nine voting members
and a laison from Council. The liaison and
the MFP Director are nonvoting members
of the selection committee. Members typi-
cally have research and teaching back-
grounds in the sociclogy of mental health
and iliness. A number of former MFP Fel-

Surve}r, from page 9

lows serve on this committee.

Applications for an MFP award may be
obtained from Frances Foster, Minority
Affairs Manager at ASA. Application dead-
line is December 31.Applications postmarked
after the December 31 deadline will not be con-
sidered. Awards will be announced by April
15. (3

Give an
ASA Gift
Membership

Are you looking for a way to acknowl-
edge a student’s graduation, a disserta-
tion well done, acceptance into graduate
school, or another accomplishment? Con-
sider giving an ASA student member-
ship. For only $31, the student will
receive Footnotes and Contemporary
Sociology, as well as the other benefits of
membership in the national association.
Students will learn about and feel a part
of their chosen profession. To make a gift
membership,m send the students’ names
and addresses, and a check for $31 for
each give, to: ASA Executive Office, 1722
N Street NW, Washington, DC 20036.

Honor your students” accomplish-
ments with a gift that celebrates their rite
of passage in the profession. Send your
requests and checks today! All gifts will
be acknowledged. [

greater value,

Blau, from page 1

Her current research project, in collabora-
tion with Kenneth C. Land and funded by
NSE, builds on her previous work but has
taken a more historical turn. The project
involves an odd congeries of museums,
religious institutions, minor league baseball
teams, newspapers, and junior colleges.
(No airports, although we secretly believe
that she was lured to North Carolina in part
because Jack Kasarda promised that direct
flights from RDU to Paris would soon be
available.) Such a heterogeneous collection
of units of observation makes for strange
project meetings--"what major league team
hooked up with the Toledo Mud Hens in
19427"--but also illustrates her perpetual
search for cultural forms. In the end, Judith
expects the study of organizations that
shape and transmit core meanings will help
us trace the historical foundations of cul-
ture's relationship with social structure.

The Rose Series is currently being pub-
lished by Rutgers University Press. Judith
intends to continue in the tradition of
former series editors who have been dedi-
cated to the advancement of solid scholar-
ship and innovative work, and have
enhanced the visibility and reputation of
the series. The traditional emphasis was on
the work of young scholars. Over the years,
however, senior scholars have increasingly
published works in the series (and many of
those early, "young" authors have since

become famous, mature scholars). Judith's
personal goals are not that different from
past editors, and she will build on the good
relationship that Terry Sullivan and the
ASA staff have fostered with Rutgers Uni-
versity Press to expedite the production of
books.

Judith notes that she is fortunate in two
major respects. She takes over the editor-
ship at a time when the intellectual climate
is exciting and supportive of innovative
work. Second, all presses are currently
under financial strictures, and even univer-
sities are concerned about taking risks with
innovative manuscripts. The Rose Series,
however, is protected from such pressures.

Judith can expect strong support for our
department. She has chosen Rekha Mir-
chandani, an advanced graduate student,
as her editorial assistant. The Rose Series
Board is relatively large, reflecting Judith's
interest in increasing the volume of manu-
script submissions, as well as encouraging
submissions from authors with diverse and
varied interests. Board members are: Jutta
Allmendinger, Edith Kurzweil, Marshall
Meyer, Mark Mizruchi, Alejandro Portes,
Ivan Szelenyi, Kathy Trend, and Michael
Wallace.

Interested in rapid feedback on your Rose
submission? We recommend establishing
an e-mail account. And then try Judith at
URMOND@UNC.BITNET. [}

Senior sociologists have, in most cases,
devoted many years to the discipline and
the support of ASA. In most cases, they also
have derived numerous professional bene-
fits from their membership in ASA. It will
be important for the welfare of ASA and its
senior sociologists to continue efforts to
establish a set of services with an appropri-
ate dues structure to support the activities

and aspirations of senior sociologists. It is
hoped that the current survey effort has
highlighted some of the questions that will
need to be considered as this goal is realized.

Editor’s note: The membership survey-asks
members lo indicate rosters on which they would
like to be included; one roster is a Directory of
Retired Sociologists. (7

TABLE 7: IMPORTANCE OF ASA MEMBERSHIT

All Ages 61 orless 62 or more
(N=111 (N=51) (N=55)
Most important 162 11.8 21.8
Very important 35.1 314 418
Somewhat important 38.7 49.0 30.9
Not important 4.5 7.8 18
Unsure/no response 54 0.0 3.6

TABLE 6: INTEREST IN POSSIBLE ASA SERVICES FOR RETIRED MEMBERS

Percent Somewhat or Very Interested

All Ages 61 or less 62 or more
(N=111 (N=51) (N=55)
Databank or retired members prepared to:
serve as consultants to non-academic
organizations 73.9 76.5 745
serve as advisors to academic depart-
ments attempting program development 67.6 70.6 65.5
serve as temporary faculty members 66.7 725 63.6
Fund to underwrite travel costs for retired
members 56.8 58.8 545
Organized tours and travel 48.6 51.0 47.3
Other services 36 3.9 36
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Call for Papers

CONFERENCES

Student Paper Session, American
Sociological Association 1993 Annual
Meeting, Miami Beach, FL. Open sub-
mission, all topics considered, research
involving  minorities  encouraged.
Please send full papers or detailed 500-
750 word abstracts by January 1, 1993
to: Susan Moran, P.O. Box 3192, Green-
ville, NC 27836. Roundtable Sessions
will be organized around a theme with
a presider and at least three paper pre-
senters. Students interested in organiz-
inga table, presiding, or presenting ina
relaxed, supportive atmosphere should
submit papers/requests by December
31, 1992 to: Roger Kern, Department of
Sociology, Wayne State University,
Detroit, MI 48202.

Association for the Sociology of Reli-
gion 1993 Annual Meeting, August 11-
13, 1993, Miami, FL. Theme: “Religion,
Autonomy, Authority, and Democ-
racy.” While the Association encour-
ages the submission of session topics
and paper proposals on any subject
within the sociology of religion, partici-
pants are encouraged to consider and/
or propose presentations and sessions
on the interactions among religion, per-
sonal and social power. Deadlines: Jan-
uary 15: Proposals for regular and
thematic sessions, roundtables, panels,
joint sessions w/ASA, SSSP, February
15:  Abstracts, session participants,
April 1: Acceptances, July 1: Papers to
discussants and conveners. Address
submissions to: Rhys H. Williams, ASR
Program Chair, Program on Nonprofit
Organizations, P.O. Box 154, Yale Sta-
tion, 88 Trumbull Street, New Haven,
CT 06520-0154.

California and Rocky Mountain
American Studies Associations Joint
Conference, May 1-3, 1993, University
of Nevada, Reno, NV. Theme: “Sin,
Stigma, and Risk in American Cul-
ture.” The submission of proposals of
250 words is encouraged from all disci-
plines, from faculty, graduate students,
and independent scholars. For infor-
mation contact: Elizabeth Raymond,
History Department, University of
Nevada, Reno, NV 89557; (702) 784-
6855.

Eighteenth Annual New England
Und d C

April 2, 1993, Providence College,
Providence, R1. Student submissions of
undergraduate work of empirical, the-
oretical, critical review, applied or
interdisciplinary nature are invited; co-
authored papers are welcome. Propos-
als for theme sessions, group and/or
roundtable presentations will also be
considered. Please make proposals spe-
cific. Cash prizes will be awarded for
the two most outstanding papers.
Deadline for receipt of papers and
application materials is January 22,
1993. For more information and appli-
cation forms contact: Josephine A. Rug-
giero, Conference  Coordinator,
Department of Sociology, Providence
College, Providence, RI 02918-0001;
(401) 865-2514.

Interfaith Hunger Appeal (IHA) and
the Five College Program jn Peace and
World Security Studies (PAWSS)
Workshop, January 15-18, 1993, Uni-
versity of Massachusetts, Amherst,
MA. Theme: “Women in Develop-
ment.” For information, contact: Linda
Harris, PAWSS, Hampshire College,
Ambherst, MA 01002; (413) 549-4600.
Applications due November 16, 1992.

North Central Seciological Associa-
tion Annual Meetings, April 15-18,
1993, Toledo, OH. Theme: “Influencing
Institutions: Sociology’s Responsibil-
ity?” Address abstracts and proposals
to: Vicki Demos, 1993 Program Chair,
University of Minnesota-Morris, Mor-
ris, MN 56267; (612) 589-2648; BITNET:
DEMOSVP@CAA.MRS.UMN.EDU.
Deadline: December 1, 1992.

Rural Sociological Society Annual
Meeting, August 7-10, 1993, Orlando
FL. Theme: “Applying the Science to
Human and Community Develop-
ment.” Abstracts are requested for the-
matic papers, other contributed papers,
roundtables, and panels. Submit
abstract (with complete title, name,
address and phone number) by Febru-
ary 1 to: Thomas Lyson, Department of
Rural Sociology, 433 Warren Hall, Cor-
nell Universily, Ithaca, NY 14853; (607)
255-1684.

Second National Head Start Research
Conference, November 4-7, 1993,
Washington, DC. Theme: “Translating
Research into Practice: Implications for
Serving Families with Young Chil-
dren.” Topics may include: family ecol-
ogy; the family in the community; a
systems approach to the study of child
development; family strengths and
adaptive strategies; child and family
physical and mental health; and inte-
grated multi-generational approaches
to early intervention. Abstracts must be
postmarked by January 29, 1993. For

The only Windows"statistics

submission guidelines and conference
details, contact: Faith Parker, Project
Director, NCJW Center for the Child, 53
West 23rd Street, New York, NY 10010;
(212) 645-4048.

Sixth Biennial Conference on East
Central Europe, Russia and the
Former Soviet Unien, sponsored by
New College of the University of South
Florida, March 25-27, 1993. Focus will
be on recent changes but all 19th and
20th century topics are welcome in
Sociology, History, other Social Sci-
ences, and interdisciplinary fields.
Deadline for proposals: December 15,
1992. Contact: Laszlo Deme, Program
Coordinator, New College of the Uni-
versity of South Florida, Sarasota, FL
34243-2197.

13th International Sunbelt Social Net-
works Conference, February 11-14,
1993, Holiday Inn Conference Center,
Tampa, FL. Keynote speaker will be A.
Kimball Romney. The conference
offers two workshops this year: Intro-
duction to Social Network Analysis,

and Using UCINET IV to Analyze
Social Network Data. The 3-hour intro-
ductory workshop is presented by
Barry Wellman (Toronto), and costs
$30. The Using UCINET workshop
takes two days (Feb. 10 and 11). It is
presented by Steve Borgatti, Martin
Everett, and Linton Freemon, and costs
$125 (which includes a $50 credit
toward the purchase of UCINET IV).
Deadline for submitting papers:
November 23, 1992. To propose a
paper, or to register for one of the
workshops, contact H. Russell Bernard,
Anthropology, 1350 Turlington Hall,
University of Florida, Gainesville, FL
32611; (904) 392-3139; FAX: (904) 376-
8617; E-MAIL: UFRUSS@NERVM.BIT-
NET or Alvin W. Wolfe, Anthropology,
University of South Florida, Tampa, FL
33620. E-MAIL: ALWOLFE@CFRVM.-
BITNET. Proposals for papers: please
send title and abstract of no more than
150 words, on disk and on paper. A
prize is offered for the best student
paper submitted for presentation to the
conference. The prize, worth $1,000, is

package you'll ever need.

#1 for DOS and Windows

with a comprehensive range of

administered by Phillip Bonacich. Stu-
dents should submit their work for
consideration by November 23, 1992.
Write to Bonacich at: Department of
Sociology, University of California,
Los Angeles, CA 90024; (310) 825-3017.

PUBLICATIONS

Encyclopedia of Housing is conceived
of as a reference work for students,
scholars, policy makers, and general
public seeking to investigate subjects in
the field of housing. Anyone interested
in contributing to the encyclopedia
should contact: Willem van Vliet, Col-
lege of Environment Design, Campus
Box 314, Boulder, CO 80309-0314; FAX:
(303) 492-6163; E-MAIL: VANVLI-
ETW@CUBLDR.COLORADQ.EDU.

Journal of Contemnporary Ethnography
invites submissions for a special issue
devoted to “Ethnography and Dis-
course.” The issue will focus on meth-

Continued on next page

SYSTAT® for WINDOWS

SYSTAT offers the most

Rated “the best general-purpose
statistics program” for the PC by
Software Digest® SYSTAT for DOS
is now joined by SYSTAT for Win-
dows. This addition to the SYSTAT
family takes full advantage of
Windows, with pull-down menus,
dialog boxes, sizable windows, and
the ease of use you expect in a
‘Windows package.

SYSTAT for Windows runs in
standard and 386 enhanced modes
and can take advantage of Win-
dowsadvanced memory manage-
ment. No matter how large or
complex your analysis is, you can
use SYSTAT.

SYSTAT delivers a balance of
power and simplicity. It lets you
analyze and manipulate data

advanced statistical procedures,
and present your results with
stunning graphics,

Just point and click

SYSTAT is a full-fledged Windows
application. Just point and click.
SYSTAT's QuickStat™ buttons give
you simple, single-click shortcuts
to common statistical analyses.

More statistics, from the basic

to the most sophisticated

A full range of univariate and

multivariate statistics—from ¢ tests

to multidimensional scaling. With

a few clicks you can turn most sta-

tistics into graphs and perform:

= multiway crosstabs with log
linear modeling

= nonparametric statistics

» principal components and
factor analysis

w cluster analysis

u time series

= nonlinear estimation

= correlation matrices

u means, effect, and dummy
models

w post hoc tests

advanced multivariate general Hn-
ear modcl available for Windows.

The most graphics

No other statistical or graphics
package can produce all the scien-
tific and technical graphs that
SYSTAT can-nor surpass its ease of
use. Graphics capabilities include:
a histograms o

= single, multiple, stacked, and
range bar graphs

single and grouped box plots
stem-and-leaf diagrams

pie charts

scatterplot matrices

3-D data and function plots
contour plots

control charts

maps with geographic projections
Chernoff faces

complete color spectrum

log and power scales
confidence intervals and ellipses
linear, quadratic, step, spline,
polynomial, LOWESS, expo-
nential, and log smoothing

A compatible family of products
Whichever you choose— SYSTAT
for Windows, SYSTAT for DOS or
both-you'll enjoy the most power-
ful statistics and scientific graphics
software available for the PC.

For more information, special
offers for current users, and demo
disks, call:

708-864-5670

loare-& Agsoc, 4,

informigtion‘call or write: SYSTAY, luc.; 1800 Shermian Avenue,, Evanston; Iifiois 60201-3793. Tof: 708.864.5670, -Fax; 108.492:3567
arnie Markafing 61.3.8641765, BeNeLux Catintries: 0asiy31.3402.66336, Denmarc Agrolab 45.60.406575, Fran
ATCON 49.55.4272075, ltaly: PiSoft 30.687.213640, Japan: Hulinks 81,33.5902311; Malaysia: Dagang Tejmik 6.03.719.8299,
8.552675, Spain: AddLink 34.3.4590722, Switzertand: Fritschy & Partne

; Deltasoft 3376418508,

r 4131215151, SVﬂAT Ulé 44.81:4620093
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Call for Papers, continued

odological and theoretical issues atten-
dant to combining traditional ethnog-
raphy and discourse-based re-search.
Examples include the use of ethno-
graphic data in lyzing discourse

and should be no longer than 30 pages
including references, figures, and
tables. Four copies of manuscripts
should be submitted to the Special
Issue Editor, Barry Schneider, no later
than April 1, 1993. Manuscripts will be
reviewed anonymously by editorial

data, how different models of discourse
processes incorporate the use of ethno-
graphic data, or how the collection of
discourse data and ethnographic data
mutually influence each other. Papers
can address these and other issues in
the abstract or through a specific study.
Deadline for submissions is July 1,
1993. Send four (4) copies of each sub-
mission along with a $10 submission
fee (payable to Journal of Contemporary
Ethnography) to: ]J. William Spencer,
Department of Sociology and Anthro-
pology, 1365 Stone Hall, Purdue Uni-
versity, West Lafayette, IN 47907-1365.

Journal of Social and Personal Rela-
tionships, JSPR will publish a special
issue on children’s friendships. The
issue is scheduled for publication in
May 1994. For the purposes of this
issue, friendship is considered a sub-
category of peer relations, and refers to
relatively intimate and enduring rela-
tionships. It is understood that the
nature of children’s friendship varies
across developmental levels. The target
age range for the issue is approxi-
mately 5 through 12 years. The issue
will include original empirical studies,
theoretical articles and reviews of the
literature. We are interested in research
validating instruments and techniques
for the assessment of children’s friend-
ship. Review articles must feature a
strong conceptual foundation and
methodological critique. Theoretical
articles must ‘be strongly grounded in
the literature on friendship, and focus
on developmental processes. Authors
may submit letters of inquiry contain-
ing:...paragraph... description...of ..the
intended contribution in order to deter-
mine the appropriateness of the topic
of format. Manuscripts should be pre-
pared in a style consistent with JSPR

C in accordance with regular
journal procedures. Address for enqui-
ries and manuscripts: Barry H.
Schneider, Associate Editor, Journal of

design, implementation, and evalua-
tion of GSS. Articles may include: con-
ceptual or theory development papers,
experimental papers that are theoreti-
cally motivated, field studies that
develop new insights, and system
design and development papers. Sub-
missions {four copies) should be sent
by March 31, 1993 to: Joann Keyton,
Department of Theater & Communica-
tion Arts, 143 Theater & Communica-

Social and  Personal ~ Relationship
Department of Applied Psychology,
OISE, 252 Bloor Street West, Toronto,
Ontario, Canada M5S 1V6.

in Social M Con-
flicts and Change will be jointly edited
by Michael N. Dobkowski, Louis Kreis-
berg, and Isidor Wallimann, beginning
with Volume 15. Presently, Volume 17
is being prepared for publication in
1994. Correspondence or contributions
may be sent to any of the following
addresses: Louis Kreisberg, Depart-
ment of Sociology, Syracuse University,
Syracuse, NY 13244-1230; Michael N.
Dobkowski, Religious Studies, Hobart
and William Smith Colleges, Geneva,
NY 14456; or Isidor Wallimann, School
of Social Work, Thiersteineralle 57, CH-
4053 Basel, Switzerland.

Research in the Sociology of Health
Care, Volume 11. The volume will focus
on jllness and disability. We are inter-
ested in papers relating to any aspect of
this topic, including the politics of ll-
ness/disability definitions, epidemiol-
ogy, living with illness/disability, and
policy issues. Papers (25-40 pages) and
inquiries can be sent to Rose Weitz,
Sociology, Arizona State University,
Tempe, AZ. 85287-2101 or Jennie J. Kro-
nenfeld, School of Health Administra-
tion, ASU, Tempe, AZ. 85287-4506.
Address bitnet inquiries to Weitz at
ATRXW@ASUACAD or Kronenfeld at
ATINK@ASUACAD. Deadline for
papers is fanuary 15, 1993.

Swnall Group Research invites papers
for two special issues. The first will
deal with Group Support Systems
(GSS). The issue will focus on the

for years 1972-1991

tive Codebook

¢ Site licenses available

nGSS

The Complete General Social Survey for the PC

MicroGSS (uGSS) is Midway Data’s PC version of
NORC'’s General Social Survey, the preeminent social
science dataset for nearly two decades. But nGSS is
more than just a dataset: it’s also the complete soft-
ware solution to your vexing data problems. Here
are some of pGSS's many features:

e Contains all 27,782 GSS cases and 1867 variables

s Strictly faithful to the mainframe original: no
changes to variable names, labels, or value labels

¢ Seamlessly integrated with your statistics pack-
age: SPSS/PC+, SAS, or Stata

s Easy-to-use menu-driven interface

¢ Complete documentation, including free Cumula-

¢ Inexpensive annual upgrades

The pGSS package utilizes advanced data compres-
sion techniques and user-friendly data manipulation
routines to allow easy access and speedy analysis of
all 60 megabytes of GSS data. The single-user version
is now available for only $500.00.

For more information (and a free demo disk) or to order, write:

PO Box 267985F o Chicago, Illinois 60626

tion  Building, Memphi State
University, Memphis, TN 38152. Manu-
scripts for both special issues should be
20-30 pages, typewritten and double-
spaced throughout. For all other
aspects of manuscript preparation,
please follow the Guidelines for
Authors published in each issue of
Small Group Research

Meetings

December 4. Albert Salomon Sympo-
sium. The purpose of this symposium is
to capture the applicability of
Salomon’s ideas for an understanding
of contemporary sociology and society.
For further details, please contact:
Arthur Vidich; (212) 229-5389, or Son-
dra Farganis; (212) 229-5684.

February 11-14. The 13th International
Sunbelt Social Networks Conference,
Tampa, FL. For further information,
contact: H. Russell Bernard, Anthropol-
ogy, 1350 Turlington Hall, University of
Florida, Gainesville, FL 32611; (904)
392-3139; FAX: (904) 376-8617; E-MAIL:
UFRUSS@NERVM.BITNET; or Alivn
W. Wolfe, Anthropology, University of
South Florida, Tampa, FL 33620; E-
MAIL: ALWOLFE@CFRVM.BITNET.

March 20-22. 1993 Stone Symposium of
The Society for the Study of Symbolic
Interaction, Knoxville, TN, Theme: “The
Physical and Social -Environment:
Changing Images and Symbols. Con-
tact: Tom Hood, Department of Sociol-
ogy, University of Tennessee,
Knoxville, TN 37996-0490; (615) 974-
6021; FAX: (615) 974-8546; BITNET:
TOM HOOD@UTKVX.

April 1419, Duke University’s Canadian
Studies Center Conference, Sheraton Inn
University Center, Durham, NC.
Theme: “Health Care in Transition: Val-
ues in Conflict.” For more information
or a registration package, please con-
tact: Canadian Studies Center, Duke
University, Box 90422, Durham, NC
27708-0422, or telephone Linda Scovill
Knechtel, Conference Coordinator at
(919) 684-4260.

Funding

The Civic Education Project is an edu-
cational program joinily sponsored by
Yale University and the Central Euro-
pean University to assist reform efforts
in the social science departments of
Central and Eastern European Univer-
sities. This year we placed 85 Western
scholars in Bulgaria, Romania, Hun-
gary, Czechoslovakia, the Baltic states
and Ukraine. Instructors teach courses
in economics, political science, sociol-
ogy, law or business and assist host fac-
ulty  with  their  professional
development needs. Professionals, pro-
fessors and advanced graduate or pro-
fessional students are invited to apply.
To receive a brochure and application
contact: CEP, PO. Box 5445 Yale Sta-
tion, New Haven, CT. 06520; Telephone
and Fax: (203) 432-3218.

Institute of American Cultures Fel-
lowship Program at UCLA 1993-1994.
UCLA’s Institute of American Cultures,
in cooperation with the University's
four ethnic studies centers, offers fel-
lowships to postdoctoral scholars to
support research on Afro-Americans,

Asian Americans, Chicanos, or Ameri-
can Indians. The Institute promotes the
activities of these four major ethnic
studies centers whose goals are to
advance knowledge about the nation's
minorities. Awards range from $23,000
to $28,000 per year plus health benefits
and research support. These fellow-
ships can be awarded for less than a
year, in which case the stipend is
adjusted to the length of the award,
and can be used to supplement sabbati-
cal salaries. Persons affiliated with
UCLA are not eligible for these awards.
The final date for submitting applica-
tions for an Institute of American Cul-
tures postdoctoral/visiting  scholar
fellowship is December 31, 1992. For
further information and applications,
please contact the fellowship director
of the appropriate ethnic center at
UCLA: Center for Afro-American Stud-
ies, Los Angeles, CA 90024-1545, (301)
206-8009; Asian American Studies Cen-
ter, Los Angeles, CA 90024-1546, (310)
825-2974; Chicano Studies Research
Center, Los Angeles, CA 90024-1544,
(310) 825-2363; American Indian Stud-
ies Center, Los Angeles, CA 90024-
1548, (310) 825-7315.

Johns Hopkins University Masters,
Doctoral and Postdoctoral Studies.
The Department of Mental Hygiene, of
the Johns Hopkins School of Hygiene

tific community and by an advisory
panel that meets twice a year. The tar-
get dates for the submission of propos-
als are January 15 for proposals to be
funded as early as July and August 15
for proposals to be funded in or after
January. For further information on
application procedures write or call:
Susan O. White, Program Director, Law
and Social Science, National Science
Foundation, Washington, DC 20550;
(202) 357-9567, E-MAIL:SWHITE@NS-
EBITNET; FAX: (202) 357-0357.

Rockefeller Fellowships in the
Humanities at the Centro de Estudios
Puertorriquenos, Hunter  College,
1993-196. The Centro de Estudios Puer-
torriquenos will award fwo full-time
postdoctoral Rockefeller Fellowships to
academic and independent scholars
each year from 1993-94 to 1995-96. The
Program is designed to advance com-
parative critical analysis of the follow-
ing questions: How are claims for
social equity and cultural rights among
i hised “cultural c -
ties” asserted in a variety of national
and international contexts? How do
demands for equity, historically and at
the present moment, challenge or oth-
erwise engage hegemonic cultural the-
ories, discourses, and national policies?
1993-94 - Cultural Rights and Citizen-
ship. This year, projects will focus on
how “cultural ities”

and Public Health, invites appli
for masters level, doctoral and postdoc-
toral studies for the 1993-1994 aca-
demic year. Stipends are $8,000 for
doctoral studies and from $18,600 or
$32,300 for postdoctoral feltows. For
more information contact: Joan Barr
Blanco, Academic Program Coordina-
tor, Department of Mental Hygiene,
The Johns Hopkins University School
of Hygiene and Public Health, 624
North Broadway, Baltimore, MD 21205-
1999; (410) 955-1906; FAX: (410) 955-
9088.

Malone Faculty Fellows. American
professors are being given an opportu-
nity to travel to the Middle East and
participate in an intensive academic
Arab and Islamic studies program
designed to enable them to help inter-
nationalize their schools’ curricula. The
Malone Faculty Fellows Program is
now accepting applications for two
Faculty Seminars. For a Spring delega-
tion scheduled to visit one or more
countries in the Gulf region for two
weeks, applicants are encouraged to
apply from the Southeastern states of
the Virginias and Carolinas, Florida,
Georgia, Alabama, Mississippi, Louisi-
ana, Arkansas, Tennessee, and Ken-
tucky. In addition, a fourweek
Summer program is planned for Egypt
and/or Jordan and Syria. Educators
from Northern California are invited to
apply. Eligibility requirements include
a PhD or its equivalent, U.S. citizen-
ship, and a full-time teaching position
in the humanities or the behavioral or
social sciences. Professors from com-
munications and journalism schools
are also encouraged to apply. Partici-
pants are required to pay a small pro-
gram fee and to cover their domestic
airfare to and from Washington, DC.
All other costs, including international
air transportation, two meals a day,
lodging, university fees, and an inter-
nationally renowned scholar escort, are
provided by the National Council. The
value of the program in monetary
terms is equivalent to a $5,000 fellow-
ship. To obtain further information and
applications, please contact: Yvonne J.
Seng, Malone Program Coordinator,
National Council on US.-Arab Rela-
tions, 1735 Eye Street, NW, Suite 515,
‘Washington, DC 20006; (202) 293-0801.

National Science Foundation Law and
Social Science Program. The review
process for the Law and Social Science
Program is approximately six months.
Tt includes appraisal of proposals by ad
hoc reviewers selected for their exper-
tise from throughout the social scien-

experience citizenship and construct
their claims for cultural rights and
equity. Central to these issues are the
ways in which changing constructions
of identity and vernacular conceptions
of rights and entitlements are embod-
ied in collective discourses and actions.
We also seek to examine the cultural
resources and “devalued” funds of
knowledge that communities bring to
bear on the advocacy process. All fel-
lows must be full-time residents at the
Centro from September through June.
Full stipend is $34,000 and up to $3,000
extra costs for relocations, health bene-
fits, housing, etc. Fellowships may be
combined with a sabbatical. We espe-
cially encourage proposals from schol-
ars concerned with cultural diversity
and equity in North American, Latin
American, Caribbean, and Western
European contexts. Deadline for 1993-
94 applications is January 15 each year.
For information or application materi-
als write Program co-directors: Rina
Benmayour and Antonio Lauria, Cen-
tro de Estudios Puertorriquenos,
Hunter College, 695 Park Avenue, Box
548, New York, NY 10021, or call Ana
Juarbe: (212) 772-5687; FAX: (212) 772-
4348,

Rockefeller Foundation Social Science
Research Fellowship Program in Agric-
ulutre. Under this program, the Foun-
dation placed each year a small
number of North American and Afri-
can social scientists at international
agricultural institutes located in devel-
oping countries. Since its beginning in
1974, this fellowship program (which is
open to North Americans and to citi-
zens of sub-Saharan African nations)
has sent abroad persons trained in such
fields as agriculture and resource eco-
nomics, anthropology, rural sociology
and geography. Up to eight highly
qualified persons holding recent social
science doctorates will be selected for
two-year appointments as scholars in
developing countries. Specifics of the
research projects and placement at
institutions will be negotiated during
the selection process. Through writ-
ings, course work, and / or prior experi-
ence, applicants must demonstrate
interdisciplinary ~ adaptability —and
interest in the agricultural aspects of
international development work. Can-
didates should have received the PhD
after December 1988 or should expect
to do so before September 1993. Fur-
ther information about the program
can be obtained from the Fellowship

Continued on next page



NoVEMBER 1992 FOOTNOTES

13

Funding, continued

Office, Rockefeller Foundation, 1133
Avenue of the Americas, New York,
NY 10036.

Training Program in Sociocultural
Gerontology Predoctoral and Postdoc-
toral Research Fellowships. The Uni-
versity of California, San Francisco is
pleased to announce the availability of
special training opportunities at both
the predoctoral and postdoctoral lev-
els in the multidisciplinary areas of
social and cultural gerontology. This
training program, funded by the
National Institute on Aging (NIA), is
distinctive in three ways: 1. its compar-
ative perspective and sensitivity to
human variation on the basis of socio-
economic and ethnic backgrounds; 2.
its focus on health-oriented research
and 3. its multidiscipli
perspective on aging research. Predoc-
toral fellowships are available to excep-
tional students seeking the Ph.D.
degree from the Division of Medical
Anthropology (School of Medicine)
and the Department of Social and
Behavioral Sciences (School of Nurs-
ing). Research fellowships are open to
postdoctoral (Ph.D. or equivalent) fel-
lows from fields of anthropology, soci-
ology, history, public health,
epidemiology, economics, political sci-
ence, medicine, nursing, or other social,
behavioral or health-related sciences.
Trainees are expected to expand their
skills in substantive and methodologi-
cal areas, to engage in research under
the guidance of program faculty, and to

years to an individual(s) for written
work or series of related written work
based on or consistent with sociological
research; and the recipient(s) of the
Award should be an American sociolo-
gist(s). The work must be introduced to
the public within the three year period
prior to, but not including, the year of
the presentation of the Award. The
welfare enhancing value of the work
will be assessed in terms of its capabil-
ity for concretely realizing broadly rec-
ognized human values such as
freedom, security, equity, opportunity,
health and happiness. Work in all sub-
fields of the discipline is eligible for the
award, including work of a general the-
oretical or methodological nature with
welfare enhancing elements. Two crite-
ria will be given equal weight in select-
ing the award recipient. 1. the potential
of the work for enhancing human wel-
fare, and 2. the extent to which the
award will facilitate the realization of
that potential. Nominations, including
self-nominations, should be submitted
to Robert Agnew, Department of Soci-
ology, Emory University, Atlanta, GA
30322; BITNET: SOCRA@EMUVMI, by
January 15, 1993. All nominations will
be evaluated by a five person commit-
tee of the Southern Sociological Society.

Irene B. Taeuber Award for Excellence
in Demographic Research. This
Award, which is jointly sponsored by
the Population Association of America
and the Office of Population Research,
Princeton University, is made bienni-
ally. The next award will be made at
the PAA Annual Meeting in 1993. Indi-
viduals should be d on the

Foundation for dissertation research
support. The program enables PhD stu-
dents enrolled in U.S. and Canadian
universities to return to Africa for
extensive field research topics in the
fields of agriculture, health, life sci-
ences, and education; but other propos-
als are welcome. Applicants are
responsible for arranging affiliation
with an African institution able to pro-
vide needed research support, such as
laboratory facilities, access to study
sites, and technical advice. The candi-
date’s faculty advisor, the host institu-
tion in Africa, and the agency with
primary responsibility for financing the
student’s graduate work must all send
letters of endorsement. Deadline for
applications: March 1, 1993. Candi-
dates should apply well in advance of
the expected field work starting date.
For a full description of the competi-
tion and the application requirements,
write to: African Dissertation Intern-
ship Awards, The Rockefeller Founda-
tion, 1133 Avenue of the Americas,
New York, NY 10036.

Sexual Behavior Division of the SSSP
1993 Student Papers Competition.
Papers may be empirical or theoretical,
and they may be on any aspect of sexu-
ality, including sexuoal identities,
behaviors, communities, politics, and
political activism. To be eligible, a
paper must have been written during
1992, and it may not be published,
accepted for publication, or under
review for publication. Papers which
have been presented at a professional
meeting are eligible. Papers must be

basis of ding scientific research

participate in a variety of multidisci-
plinary activities available at the UCSF
campus. Trainees are appointed for one
year, with the possibility of renewal for
up to five years for predoctoral trainees
and three years for postdoctoral train-
ees. Reappointment is contingent upon
satisfactory progress and an annual
review. NIH National Research Service
Institutional Awards provide support
for trainees. Only citizens and perma-
nent residents of the U.S. may receive
such awards. For further information
contact: Institute for Health & Aging or
Medical Sociology: Vida Yvonne Jones,
Institute for Health & Aging, 201 Fil-
bert St., Suite 500, University of Califor-
nia, San Francisco, CA 94133; (415) 362-
3620; or Medical Anthropology, Epide-
miology, or History of Health Sciences:
Linda S. Mitteness, Box 0850, Univer-
sity of California, San Francisco, CA
94143-0850; (415) 731-1880. Application
due date: January 29, 1993

Competitions

Award for the Promotion of Human
Welfare Call for Nominations. The
Southern Sociological Society and the
Department of Sociology at Emory
University are pleased to announce a
new Award for the Promotion of
Human Welfare. This award is
designed to recognize currently inno-
vative sociological work with high
potential for enhancing human welfare
and to act as incentive for realizing that
potential. We are planning for the
recipient of the first Award to be
announced at the 1993 S55 Meeting in
Chattanooga. The Award is in two
parts. First, $5000 will be directly pre-
sented to the recipient in recognition of
their work. Second, up to $10,000 will
be available to aid in the dissemina-
tion/implementation of their work.
Proposals for disseminating/imple-
menting the work might include con-
sultation ~ with  relevant  policy
organizations, a conference with pol-
icy makers, starf-up money for demon-
strating projects of high visibility, and
the preparation of manuscripts for
publication in the mass media. The
Award will be presented every two

in demography. The Award may be in
recognition of either an unusually orig-
inal contribution to the scientific study
of population of an accumulated record

student-authored; they can be single-
authored by a student, or co-authored
by two students, but may not be co-
authored by a student with a faculty
member or other non-students.
Twenty-five (25) page limit, including

of exceptionally sound and i
research. Nominations should not be
based primarily on excellence in teach-
ing or public services. Nominations for
the Award should include the follow-
ing information: 1. a concise summary
of the ’s  contrit and

all notes, , and tables. Send
papers and cover letter specifying that
the "paper is to be"considered ‘iii" the
SSSP Sexual Behavior Division Stu-
dent Paper Competition to: Valerie Jen-
ness, Department of Sociology,

accomplishments. Indicate the basis of
the award: an “Accumulated record”
or an “unusually original contribution”
(the latter category is particularly
appropriate for young scholars). 2. a
selective list of important professional
positions held and principal publica-
tions. The Award consists of a suitable
certificate and cash prize. Nominations
should be submitted to arrive before
December 1, 1992 to: Dennis P. Hogan,
Population Research Institute, 22 Bur-
rowes Bldg, Penn State University,
University Park, PA 16802; FAX: (814}
863-8342; BITNET: 1Z7@PSUVM.

Population Reference Bureau Visit-
ing Scholar Award for 1993-1994.
Applications are invited for the PRB
Visiting Scholar Award for the nine-
month period beginning September
1993. The recipient of the award (which
is made available under a grant from
the Andrew W. Mellon Foundation)
will be expected to spend at least nine
months at PRB’s Washington, DC
headquarters carrying out a population
policy-related project of either domes-
tic or international focus. Priority will
be given to policy-oriented projects
that attempt to synthesize work on a
particular topic {including the scholar’s
own contribution). Interested individu-
als should forward a brief description
of their planned activities, together
with a curriculum vitae and a sample
of recent publications, no later than
January 15, 1993 to: Martha Farnsworth
Riche, Visiting Scholar Program, Popu-
lation Reference Bureau, Inc, 1875
Connecticut Avenue, NW, Suite 520,
Washington, DC 20009. For more infor-
mation, contact Riche at (202) 483-1100.

Rockefeller Foundation African Dis-
sertation Internship Awards. Doctoral
Students from sub-Saharan Africa are
invited to apply to The Rockefeller

Washington State University, Pullman,
WA 99164-4020. Deadline: postmarked
by January 31, 1993. The winner will be
announced in Spring 1993 and will
receive a $100 stipend.

Sociologists’ AIDS Network (SAN)
invites submissions for the SAN 1993
Student Paper Competition Award.
The paper must focus on an AIDS or
AIDS related topic, may be quantitative
or qualitative, and may present
research conducted with a professor(s).
The paper, however, must be authored
by a student or students only. This
paper must not be scheduled to appear
in press prior the 1993 ASA meetings in
Miami. The award includes a monetary
consideration and an opportunity to
present at the 1993 ASA/SSSP meet-
ings. Submissions should be sent in
triplicate to Sarah Brabant, P.O. Box 4-
0198, USL, Lafayette, LA 70504. Dead-
line for consideration is February 15,
1993.

United States Institute of Peace
announces the 1993 cycle of its Solic-
ited Grant Competition, this year on
the following themes: Africa, Middle
East, and Conflict Resolution Training.
Most solicited grants are one to two
years in duxation. In this cycle of com-
petition, the Institute expects to award
several grants in the range of $40,000 to
$60,000 for research projects on Africa
or the Middle East. Several grants of up
to $100,000 each will be made in sup-
port of conflict resolution training
projects. It js the Instituie’s strong pref-
erence that grants be made to institu-
tions rather than to individuals. For
further information and application
forms, contact: Solicited Grants, United
States Institufe of Peace, 1550 M Street
NW, Washington, DC 20005-1708; (202)
429-3844. The closing date for receipt of
solicited grant applications in the cur-
rent review cycle is January 2, 1993.

Mass Media

Susan Bell, Bowdoin College, was
quoted in the September 28, 1992
Atlanta Constitution, citing her chapter
on female birth control in The New Our
Bodies Ourselves.

Fred Hoffman had his review of M.
Rothmiller’s book: L.A. Secret Police:
Inside the LAPD Elite Spy Network pub-
lished in the Fall, 1992 Couvert Action
Information Bulletin.

Christopher Jencks, Northwestern
University, was quoted concerning liv-
ing conditions of the poor in an article,
“How Many Poor are in America?” in
the Atlanta Journal-Constitution, Octo-
ber 2, 1992.

Rebecca E. Klatch, University of Cali-
fornia-San Diego, was quoted in an
article regarding generational politics
and the twenty-something generation
titled “The Cool Hair Generation,”
which appeared in the San Francisco
Chronicle on August 19, 1992.

Ivan Light, University of California-
Los Angeles, was interviewed on ABC-
TV Business Week program on Septem-
ber 13, 1992. The subject was rotating
credit associations as techniques for
funding low-income neighborhoods.

Don O’Meara, University of Cincin-
nati, was quoted by the Atlanta Consti-
tution and Journal on September 2, 1992,
in a story, “Long Lost Friends,” point-
ing out the value of friends for self-
image.

N.J. Demerath, III and Rhys H. Will-
jams, University of Massachusetts-
Ambherst, had a review of their book, A
Bridging of Faiths: Religion and Politics in
a New England City appear in The Boston
Globe, and the Springfield Union News.

Roberta Spalter-Roth, Amerian Uni-
versity, was qudted conéeining “the
impact of the recession on women,
reducing more of them to poverty, in an
article, “U.S. Poor Increase by Two Mil-
lion,” in the Atlanta Constitution on
September 4, 1992.

Pamela ). Smock, Louisiana State Uni-
versity, has her research on changes
over the last two decades in the eco-
nomic costs of divorce for young
women reported in The Wall Street Jour-
nal.

Alexandria Todd, Suffolk State Univer-
sity-Boston, was quoted in the Septem-
ber 28, 1992 Atlanta Constitution as
recommending the new edition, The
New Our Bodies Ourselves for “every
woman in the country.”

Deena Weinstein, DePaul University,
was interviewed on ABC affiliate TV
news on rap music; quoted by the Chi-
cago Sun-Times and Chicago Tribune, and
appeared on the local and national
broadcast of National Public Radio on
the subject of Tipper Gore; was inter-
viewed by the Baltimore Sun about the
popularity of the movie Wayne’s World;
appeared on WGN radio talk show on
the issue of fraud in science; appeared
on the Aaron Freeman TV show about
rock music tyrics.

People

Joszef Borocz, University of California~
Irvine, has been appointed Assistant
Professor of Seciology.

William D. Darrough, California State
University-Los Angeles, and Robert M.
Emerson, UCLA, served as staff sociol-
ogists for the Kolts Commission which
was appointed by the Los Angeles
County Board of Supervisors to investi-
gate use of force problems in the Los
Angeles Sheriff’s Department.

Myra Marx Ferree, University of Con-
necticut, and Patricia Yancey Martin,

Florida State University, co-organized
an international conference on the fem-
inist organizations in relation to the
women's movement of the 1970s and
1980s.

Novella Zett Keith recently joined
Temple University as coordinator of
the graduate program in Urban Lead-
ership and Policy Studies in the Col-
lege of Education.

Patricia Yancey Martin Florida State
University, is at the University of Dela-
ware for 1992-1993 as a Visiting Profes-
sor in the Department of Sociology and
Criminal Justice. She also spoke at the
University of Tulsa in April 1992 as
part of their celebration of Women's
History Month.

Nancy Naples, University of Califor-
nia-Irvine, will join the faculty as Assis-
tant Professor of Sociology and
Women'’s Studies in January.

Carol Seyfrit has joined the depart-
ment of sociology at Old Dominion
University.

Suzanne Vromen, Bard College, was
promoted to full professor.

Awards

Antheny J. Blasi, Muskingum College,
was presented the 1992 William Rainey
Harper Award for Outstanding Schol-
arship.

Thomas Cushman, Wellesley College,
received a grant from the Instrumenta-
tion and Laboratory Improvement Pro-
gram of the National Science
Foundation to develop a Macintosh
computer visual image laboratory for
use in courses in the sociology of cul-
ture and mass media. .
Peter Dreier; City- College-of -Bostor
Housing Redevelopment Authority,
will be the EP. Clapp Distinguished
Professor of Politics at Occidential Col-
lege.

Jan Fritz, California State University-
San Bernardino, was awarded the 1992
Distinguished Career Award by the
Sociological Practice Association.

Naomi Gerstel, University of Massa-
chusetts-Amherst, received a $145,000
grant as a visiting professorship at
SUNY-5tony Brook.

Patricia Yancey Martin, Florida State
University, received $124,628 for her
visiting professorship at the Ohio State
University. The National Science Foun-
dation awarded 22 such visiting profes-
sorships. For information on the
program, contact NSF and ask for pub-
lication #91-10.

Larry Isaac and Jill Quadagne, Florida
State University, received University
Teaching Excellence Awards in April.

Pat Lauderdale, Arizona State Univer-
sity, received a Fulbright grant and will
spend the spring semester in Austria,
specializing in political science and-
law at the University of Innsbruck.

John Myles, Florida State University,
has assumed the position of Digector of
the Institute on Aging. Last year he
received the Distinguished ~Scholar
Award from the American Sociological
Association Section on Aging.

Charles B. Nam, Florida State Univer-
sity, was awarded the first College of
Social Sciences Distinguished Service
Award.

‘Walt Schafer, California State Univer-
sity-Chico, received a $275,000 founda-
tion planning grant to establish The
Pacific Wellness Institute at CSU-Chico.
He was also named CSU-Chico Out-
standing Professor for 1991-1992.

continued on next page
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New Books

Margaret Andersen, University of Del-
aware, Thinking About Women, 3rd edi-
tion (MacMillan, 1992).

Gai Berlage and William Egelman,
Iona College, Und: ding  Social

culture in general. Contributions by
American scholars are invited. The
journal pays a stipend for articles of 15-
25 pages. For further information call
Dr. Mauro Lucentini in New York City;
{212) 628-5643; FAX: (212) 628-7981.

Issues: Critical Thinking and Analysis
(Allyn & Bacon, 1993).

Charles Emory Burton, The Poverty
Debate: Politics and the Poor in America
(Greenwood Press, Praeger Publishers,
1992).

Paul Colomy, University of Denver
{editor), The Dynamics of Social Systems
{Sage International, 1992),

Kathy Charmaz, Sonoma State Univer-
sity, Good Days, Bad Days: The Self in
Chronic Iliness and Time (Rutgers Uni-
versity Press, 1992).

N.J. Demerath, III and Rhys H. Will-
jams, University of Massachusetts-
Ambherst, A Bridging of Faiths: Religion
and Politics in a New England City (Prin-
ceton University Press, 1992).

Riley Dunlap and Angela Mertig,
Washington State University-Pullman,
(editors) American Environmentalism:
The U.S. Envrionmental Movement, 1970-
1990 (Taylor & Francis, 1992).

Eva Etzioni-Halevy, Bar-llan Univer-
sity, Israel, The Elite Connection: The
Acliievemnents, Problems and Potential of
Western Democracy (Polity Press, 1992).

Jaber E. Gubrium, University of Flor-
ida, and Kathy Charmaz, Sonoma State
University (editors), Aging, Self and
Community: A Collection of Readings (JAI
Press, Inc., 1992).

Richard A. Hilbert, Gustavus Adol-
phus College, The Classical Roots of Eth-
nomethodology: Durkheim, Weber and
Garfinkel, forward by Randall Collins
(University .of North Carolina Press,
1992). L

Dirk Kasler, Hamburg University, Ger-

hing About G ide: A Guide-

tor for Employee Benefits Research at
the Health Insurance Association of
America.

Contact

gam of tough and tender: his relentless
agitation for many forlorn or even
despised causes somehow blended
with a gentle good humor that never
failed him, even among academic
adversaries and political opponents.
His was a tireless voice that never
became The only faith he

book for College Teachers: Critical
Essays, Syllabi, Bibliography. Teach-
ing About Genocide costs $20 (pre-paid
orders only) through the ISG and
through HIR. Please send orders with
payment to the Institute for the Study
of Genocide, John Jay College of Crimi-
nal Justice, 899 Tenth Avenue, Room
623/TAG, New York, NY 10019.
Enclose $20 for U.S. orders; $25 in
check or international money order in
U.S. dollars for orders outside the U.S.

New Programs

Call for Nominations for the SWS/
Cheryl Miller Lecturer on Women and
Social Change, 1994. Nominations are
now open for the Cheryl Miller/SWS
Lectureship on Women and Social
Change for 1994. The SW5/Miller Lec-
tureship was created to help dissemi-
nate feminist insights and ideas to
colleges and universities around the
country where there are few opportuni-
ties to know and learn from feminist
scholars. In selecting the lecturer, the
committee will be looking for scholars
whose research, teaching, and profes-
sional service show a commitment to
the study of women and social change.

American University is offering a new
graduate program in the Department
of Sociology--the M.A. degree in
Applied Sociology/Social Policy. This
new program prepares students for
careers in applied sociology and social
policy by providing training in social
policy analysis, social policy research
methods, data analysis and presenta-
tion, proposal development and report
writing. The curriculum is taught
within a framework that emphasizes
gender, race, and class. For further
information contact: Samih K. Farsoun,
(202) 885-2475 or Roberta Spalter-Roth,
(202) 885-2487, Department of Sociol-
ogy, American University, 4400 Massa-
chusetts Avenue NW, Washington, DC
20016-8072.

Other
Organizations

many, Sociological Ad Earle
Edward Eubank’s Visits with European
Sociologists (Transaction Press, 1991).

Nelson W. Keith, West Chester Univer-
sity and Novella Zett Keith, Temple
University, The Social Origins of Demo-
cratic Socialism in Jamaica (Temple Uni-
versity Press, 1992).

Alexandra Maryanski and Jonathan
H. Turner, University of California-
Riverside, The Social Cage: Human
Nature and the Evolution of Society (Stan-
ford University Press, 1992).

Mary Romero, University of Oregon,
Maid in the U.S.A. (Routledge, 1992).

Walt Schafer, California State Univer-
sity-Chico, Stress Management for Well-
ness (Harcourt Brace Jovanovich, 1992).

Natalie J. Sokoloff, John Jay College of
Criminal Justice, Black Women & White
Women in the Professions: Occupational
Segretation by Race and Gender, 1960-
1980 (Rutledge, Chapman and Hall,
Inc, 1992).

Stephen P. Turner,University of South
Florida, and Dirk Kasler, Hamburg
University, Germany, (editors), Sociol-
ogy Responds to Fascism (Routledge,
1992).

Suzanna Walters, Georgetown Univer-
sity, Lives Together/Worlds Apart: Moth-
ers and Daughters in Popular Culture
(University of California Press, 1992).

New Publications

Lo Spettacolo is a quarterly journal
published in Rome, Italy, in three lan-
guages by the Italian national copy-
right organization SIAE, devoted to the
sociology of leisure time, espedially in
connection with the arts (both perform-
ing arts and fine arts), the media and

ISA Research Committee in Clinical
Sociology. The International Sociologi-
cal Association’s Working Group in
Clinical Sociology has been promoted
to Research Committee Status. For
information about membership or the
1993 conference in Montreal, please
contact Jan Marie Fritz, President
RC46, 254 Serena Drive, Palm Desert,
CA 92260.

New York State Association of Suici-
dology (NYSAS) has been organized
as a chapter of the American Associa-
tion of Suicidology. NYSAS hopes to
encourage the study of suicide and sui-
cide prevention; share information
through programs, meetings and publi-
cations; increase understanding of and
reduce self-destructive behavior; and
examine existing laws and public pol-
icy relating to suicide and advocate
change where necessary. NYSAS seeks
members from all groups involved
with the understanding, treatment and
prevention of suicide including mental
health professionals, medical person-
nel, educators, clergy, survivors, their
friends and family. “The treatment and
prevention of suicide involves every-
one from the clergyman to the artist;
the school nurse to the neighborhood
volunteer,” states Dr. Richman, Found-
ing President. For further information
on NYSAS contact: Joseph Richman,
2582 Steadman Place, Bronx, NY 10469
or NYSAS, c/o Regent Hospital,
Department of Community Relations,
425 E. 61st Street, New York, NY 10021.

Cynthia B. Sullivan is the principal
officer of Sullivan Research Services
(SRS), a full service research firm spe-
cializing in health, labor and family
issues. SRS is located at 9202 Wilmer
Street in Silver Spring, MD 20901, (301)
565-4668. Cynthia is a graduate of the
sociology program at the University of
North  Carolina-Chapel Hill and
recently served as the Assistant Direc-

Candid whose work has contrib-
uted to understanding race, class, age,
sexualities, and/or disability in wom-
en'’s lives are especially solicited. Send
your ions, with dc i
about the candidate’s contributions to
scholarship and feminist change to:
Judith Wittner, Department of Sociol-
ogy, Loyola University, Chicago, IL
60626.

Czechoslovakian Research Connec-
tions. Given all of the social change
that is occurring in Czechoslovakia,
many sociologists have topics they
would like to study there. While the
research agenda may be clear, some
sociologists lack the contacts in Czech-
oslovakia to accomplish the research
designs. As one of sixteen U.5, profes-
sors on the first Fulbright program in
Czechoslovakia in 1991, Phyllis H.
Raabe and associates in Czechoslova-
kia are developing a program that
would provide the contacts and experi-
ences needed for the research. Prelimi-
nary  planning  anticipates  that
researchers will submit their research
proposals and those selected will do
research in Czechoslovakia during
June-July 1993. This is a program for
researchers who have funding for
trave] and research but need assistance
plishi their t
designs. Those interested in further
information about this program may
contact Phyllis Raabe, Department of
Sociology, University of New Orleans,
New Orleans, LA 70148; (504) 286-6468;
FAX: (504) 286-6468; BITNET: PHR-
50@UNO.

Send in your materials to be consid-
ered for inclusion in the revision of the
Teaching Resource’s Center Syllabi and
Instructional Materials for Courses in
Work and Occupations. Send syllabi,
course exercises and assignments, film
and software ideas, and any other
materials to the volume’s editor: Geof-
frey Grant, Department of Rural Sociol-
ogy, South Dakota State University,
Brookings, SD.

in  accc

Deaths

Louis M. Beck, Western Kentucky Uni-
versity, died on April 24.

Obituaries

Ford W. Cleere
(1923-1992)

Ford W. Cleere, professor emeritus of
sociology at the University of Northern
Colorado, died September 6, 1992
while exercising, as was his habit, at a
physical-fitness center in Greeley, Colo-
rado.

Professor Cleere became a legend-
ary figure among his colleagues,
friends and students for a rare amal-

embraced is an old-fashioned one that
he believed was only temporarily in
eclipse. It insists that intellectual effort
and social action together can produce
more justice in the world.

A native of England, he served in the
Royal Canadian Air Force in the China-
Burma-India theater of operations dur-
ing World War Il For almost twenty
years he worked as a journalist, begin-
ning as a reporter for the Providence
Journal-Bulletin after the war. Moving
to California, he edited news copy at
the San Bernardino Sun-Telegram, edited
wire stories and designed pages at the
Colton Daily Courier, edited and pub-
lished the weekly East Valley Times for
five years; edited the Rialto Record; cov-
ered education and aviation news at
the Los Angeles Herald-Express; and
reported on suburban community
affairs for the Los Angeles City News
Service.

Professor Cleere joined the Univer-
sity of Northern Colorado in 1962 as an
editor and journalism instructor after
completing a BA and MA in journalism
and American studies, respectively, at
California State University at Los
Angeles. He began teaching sociology
in 1967 and received the PhD in the dis-
cipline from the University of Colorado
in 1971. He retired from UNC in 1988.

In the communities of Greeley, he
petitioned the government in public
hearings for peaceful change, pleading
unsuccessfully for municipal acquisi-
tion of an electric utility company, and
for post-Cold War conversion planning
for jobs and facilities at sites such as the
Rocky Mountain Arsenal and the
Rocky Flats plutonium plant, which
had been devoted to military priorities.

As a soctologist he studied and
wrote systematically about topics that
had first caught his attention as a jour-
nalist, including the idea of commu-
nity, the role of the working class, and
the prospects for proletarian ideals.
Professor Cleere presented papers and
published articles on intentional com-
munities, on mobile-home dwellers, on
the power elite in Greeley and, after a
visit to Cuba, on “The Quality of Life in
Cuba at the Nineteenth Anniversary.”

Throughout his academic career he
remained a follower of C. Wright Mills,
whose portrait Professor Cleere kept
mounted on his office wall until his
retirement. (The huge portrait was dis-
played at a memorial service Sept. 11 at
the Unitarian Universalist Fellowship
of Greeley.) Undeterred by the Reagan
years, he continued to explore ways to
make societies more open, more egali-
tarian, less secretive and less hierarchi-
cal.

On the last day of his life, he was cir-
culating a labor union leaflet on behalf
of social change.

Dave Anderson

Joseph S. Himes
{1908-1992

Joseph 5. Himes, Professor Emeritus
of the University of North Carolina at
Greensboro, died September 4, 1992, in
Greensboro after several years of

- declining health,

Bomn in Jefferson City, Missouri, in
1908, Joe’s Bachelor’s degree magna
cum laude (PBK) and Master’s degree
were from Oberlin College. After his
Ph.D. from Ohio State University, he
was Post-doctoral Faculty Fellow of the
Fund for the Advancement of Educa-
tion at University of California-Berke-
ley. After 23 years at North Carolina
Central University, where he served as
Chair and received the Distinguished
Teaching Award, Joe joined UNC-

Greensboro in 1969.

Joe received an honorary Doctor of
Science from Ohio State University.
Early in his career he had taught
French, was Director of Research for
the Urban League of Columbus, Ohio,
and was an editorial and feature writer
of the Ohio State News. Joe served on
several key committees of the Ameri-
can Sociological Association, including
its Council. He also participated with
boundless energy in i able pro-
fessional, learned and community soci-
eties and a number of state and
national commissions and consor-
tiums, including the International
Sociological Association.

Joe had the highest standards. He
punctured sham and cant with mor-
dant wit. He championed those in need
and the deserving. Steadfastly loyal,
Joe gave advice both sage and pithy.
When Joe was on a committee, it
accomplished things! A great colleague
and friend, Joe regaled us with anec-
dotes and marvelous jokes, often salty.

Joe's inteliectual style was penetrat-
ing, his personal style, vigorous and
charming. Joe was a professional’s pro-
fessional with a true calling for sociol-
ogy. He was visiting professor at
Alberta, Duke, UNC-CH, Syracuse,
and Sacramento State with Fulbrights
at Helsinki (1961-62) and Madras
(1966-67).

Intellectually curious with a great
zest for living, he exemplified the ideal
of teacher-scholar. He married his
scholarly pursuits to social action to
improve American marriage and fam-
ily living and the lot of the economi-
cally, racially, and  physically
disadvantaged. Joe lived up to his
counsel never to admif to infirmity,
only referring to his blindness—and
then only rarely--as “visual impair-
ment.” His credo was, “It is the mind
that sees.” Consummate scholar, active
to the end, Joe’s 1930s research on Afri-
can American adolescents won interna-
tional recognition. He moved soon to
the wider context of a society in con-
flict. Breadth in sociclogy comple-
mented his specialties: social conflict
and change, social movements, race
relations, and family sociology. In 1976
in Zimbabwe Joe investigated the
recruitment and training -of social
movement leaders in southern Africa
for the National Science Foundation.
He contributed several chapters to
books, over 100 other publications, and
six books: Socigl Planning in America,
The Study of Sociology, Racial Conflict in
America, Race and Ethnic Relations, Con-
flict and Conflict Management, and the
edited volume, The South Moves Info lis
Future: Studies in the Analysis and Predic-
Hon of Soctal Change (1991).

Joe questioned authority and the sta-
tus quo. The divine restlessness that he
poured into his scholarly work spille-
dover mightily into his teaching and
his work on social reform. Concerning
racial discrimination, he goaded with
persistent friendly militancy, consis-
tently attacking injustice, To produce
social change in the wider community-
-and also in a university-—-necessitated a
tireless persistence: “Agitate, agitate,
agitate,  agitate—and  then--agitate
some more!” Yet, despite all the de jure
changes in the U.S., he was a realist and
died disappointed that Southern white
attitudes had not really undergone fun-

"damental changes.

His ASA DuBois-Johnson-Frazier
Award, cited him: “A source of immea-
surable inspiration to any number of
students who learned from him the
quality of achievements possible with
the right type of resolve and determi-
nation.” He was the first black person
to be full professor in a state-sup-
ported, doctoral-granting institution in
North Carolina. Joe's special interest in
scholars from small schools with few
resources led him to help create the

Continued on next page
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North Carolina Sociological Associa-
tion to provide fellowship and intellec-
tual support. Joe was its first President.

As a committed teacher, he asked the
best of his students--and most often he
got it. He could, however, be wither-
ingly acerbic as when he referred to a
lazy student in absentia as “a textbook
cripple.” A former student, having
attended a breakfast henoring Joe sev-
eral years ago, wrote:

“Himes gave a talk about why peo-
ple became and remained sociologists
for as many years as he had. It was the
kind of talk he had always impressed
me with: impassioned, gentle, witty
and brutally frank. He concluded that
even as Professor Emeritus, he had to
pay his own way to the conference. He
did it anyway...because, he said “That's
what scholars are for;...we're pros.”

As a consequence, the writer attests
that he resumed his sociological career.

Estelle Jones Himes, Joe’s extraordi-
narily wonderful wife, lifelong friend,
and constant support, survives. We
rejoice in the life they shared with one
another and us, a life transcending lim-
itations and transforming adversity
into active affirmation through work
and love.

Gifts may be made in memory of
Joseph S. Himes to the Scholarship
Fund, Development Office, UNCG,
Greensboro, NC 27412.

William E. Knox and David ]. Pratto, Uni-
versity of North Carolina-Greensboro

Edward E. McKenna
(1942-1992)

After an illness of almost a year,
Edward E. McKenna, professor of soci-
ology at Central Michigan University,
died on August 29, 1992. Ed received
his Bachelor’s and Master’s degrees
“from’ Western Michigari University and
his Doctorate from Purdue University.
His entire twenty-three-year profes-
sional career was spent in the Depart-
ment of Sociology, Anthropology, and
Social Work (1969-1992) at Central
Michigan University, where he taught
both undergraduate and graduate
courses in Social Problems, Sociology
of Religion, Collective Behavior, Social
Stratification, and Research Methods.

Ed projected a cool and quiet compe-
tency. He was an effective teacher who
instructed students in ways that
inspired their respect and that of his

colleagues.
Ed’'s areas of research interest
included social change, collective

behavior and social movements, his-
torical demagraphy, sociology of reli-
gion, and stratification. His
publications appeared in the American
Journal of Sociology, Rural Sociology,
Human Organization, and Economic His-
tory Review. They dealt with such top-
ics as age-grade placement of migrant
children, marriage and fertility in
post-famine Ireland, and the impact of
technology on the non-Western
world. In addition, he produced com-
puter software for quantitative analy-
ses on aspects of univariate, bivariate,
and trivariate analysis. His published
works mirrored the keen intellect that
crafted them.

Central Michigan University was
the first public university in the
United States with a unionized faculty.
The scholarly prerogatives secured,
academic freedoms protected, and
financial benefits received because of
that unionization have been consider-
able. It was in service to the union (the
CMU Faculty Association--an NEA
affiliate) that Ed’s considerable skills
as President, bargainer, mediator,
strategist, grievance officer, and intel-
lectual architect found their freest
expression and exerted their deepest
and most lasting influence. The fact
that he was one of the very first recipi-
ents of the Faculty Association’s Dis-
tinguished Service Award testifies to
his courage and effectiveness in pro-
tecting the welfare of its members and
in making of this university a more
humane institution.

In his teaching, research, union activi-
ties, and personal relations, Ed gave
ample evidence of a dry wit, a remark-
able facility with cogent reasoning,
and an abiding concern for the well-
being of others. His colleagues already
greatly miss his impact upon their per-
sonal and professional lives..

Bernard N. Meltzer, Central Michigan
University

at (814) 863-0121.

Sociological Theory
Announcement

One year ago in these pages, Sociological Theory
announced a special issue of the journal to be devoted
to the work of Harold Garfinkel, in recognition of the
25th anniversary of the publication of his book. Authors
were asked to send papers to the editor and to Anne
Rawls, guest editor of the special issue. Due to a certain
amount of confusion in the ensuing months, the editorial
office of ST is not certain precisely who submitted
papers io Professor Rawis. Therefore, would anyone
who sent a paper to Professor Rawis and not to the edi-
torial office of the journal, please notify the editor imme-
diately, either by writing Alan Sica, Editor, Sociological
Theory, Department of Sociology, Pennsylvania State
University, University Park, PA 16802; or by calling Sica

James A. Peterson
(1914-1992)

James A. Peterson, a clergyman
turned sociologist and gerontologist
who discussed marriage and family
problems on Art Linkletter’s television
series “House Party,” has died. He was
78.

Peterson, a University of Southern
California (USC) professor emeritus of
sociology who lived in Altadena,
taught sociology at USC from 1951
until his retirement in 1979 and served
as chairman of its sociology depart-
ment from 1960 to 1963,

An internationally recognized expert
on marital and family counseling and
aging, Peterson appeared weekly on
Linkletter’s show. He also hosted a
1966 daily CBS radio show called
“Conflict in Marriage,” and a CBS tele-
vision show, “For Better or for Worse,”
in 1964 and 1965.

Among Peterson’s myriad research
projects was a national study on the
effect of retirement comumunities on
their inhabitants.

”We found that, contrary to the ‘Jast
stop” belief, adult retirement communi-
ties actually opened new ways of life
for residents and helped them to main-
tain their independence,” he told the
Los Angeles Times in 1981. “Their
activity levels went way up because of
what is offered at these places in the
way of recreation and sociability. Any
retirement community with a high den-
sity of elder citizens has many advan-
tages in overcoming loneliness and
adding to the sense of well-being.”

At USC, Peterson was founder and
director of the Marriage and Family
Counseling Training Program, founder
of the Cortese Institute, and co-founder
and director of the USC Emeriti Center,
which maintains contact with academic
and staff retirees. He served as acting
director of the Leonard Davis School of
Gerontology from 1977 to 1979.

Peterson wrote four books about
marriage and family relations and pro-
duced three educational films--"The
Medicine Man” for the American Med-
ical Association, “Journey’s End” and
“Grieving: Suddenly Alone,” about
death.

His career began in the ministry.
Peterson earned a bachelor’s degree in
sociology from Ripon College in 1934,
and a bachelor of divinity degree from
Chicago Theological Seminary in 1938.
During the 1930s he served as minister
at the Loda Congregational Church in
Loda, IL, and assistant minister at the
Pilgrim Congregational Church in
Pomona. From 1939 to 1951, Peterson
was minister of the Manhattan Beach
Community Church.

Seeking a broader constituency in
teaching and counseling, he earned a
PhD in sociology from USC in 1950, a
doctor of humane letters from Rocky
Mountain College in 1960 and a doctor
of divinity from Chicago Theological
Seminary in 1983.

Peterson, whose wife, Audrey, died
in 1987, is survived by three children,
Mary Talesman of Marina del Rey, John
Peterson of Tualatin, Ore., and Nancy
Peterson of Pomona, and a brother and
three sisters.

The family has asked that memorial
donations be made to the James A.
Peterson Endowment Fund, USC
Emeriti Center, USC, Los Angeles,
Calif. 90089-0191, or the James A. Peter-
son Memorial Fund, Manhattan Beach
Community Church, 303 S. Peck Ave-
nue, Manhattan Beach, CA 90266.

Reprinted from the Los Angeles Times

Nora K. Stewart
(1937-1992)

Nora Kinzer Stewart died at home in
Arlington, Virginia on September 20,
1992.

The hundreds of grieving friends
and colleagues who attended her
funeral four days later were a testa-

ment to the size of the community that
she had touched, and that is affected
by her passing. Nora had waged a
brave and intense but ultimately
unsuccessful battle against brain cancer
after a too-brief career as one of the
senior sociologists in the federal civil
service.

Nora was born in Toronto in 1936,
and received her B.A. (cum laude) in
Spanish from the University of Toronto
in 1958. A specialist in Latin American
studies, gender roles, and military soci-
ology, she earned her M.A. from Mid-
dlebury College in Spanish Language
and Literature inn 1959, and her PhD
in Sociology at Purdue University in
1971. From 1968 to 1974 she taught
courses in sociology, anthropology, and
criminology at Purdue's North Cenlral
Campus. In 1975, she moved to Wash-
ington as a Senior Research Scientist at
the Army Research Institute for the
Behavioral and Social Sciences (ARI),
where she participated in research on
Hispanic soldiers and on gender inte-
gration in the Army. She was co-direc-
tor of Project Athena, lhe research
program on the integration of women
into the Corps of Cadets at West Point.

In 1978 she moved to the National
Defense University, where she served
as Professor of Human Resource Man-
agement, and in 1981 became Deputy
for Human Resource Management to
the Assistant Secretary of the Army for
Manpower. From 1983 to 1986 she
served as Special Assistant to the
Administrator of the Veterans Admin-
istration, where her responsibilities
included programs for women veter-
ans and executive personnel develop-
ment. She also served on the
Presidential Task Force on Legal Equity
for Women. In 1986, she returned to
ARL

Nora published widely during her
career in terms of both quantity and
scope. Her books include Pi# Off afd
Ripped Off (1977), and Stress and the
American Woman (1979). In 1991, she
published Mates and Muchachos, an
analysis of unit cohesion in the British
and Argentine armed forces during the
1982 Falklands War, representing the
first research effort to successfully
gather data on cohesion from both
sides in a military conflict. She lived
long enough to see the first--uniformly
enthusiastic--reviews of the book pub-
lished in the US., Germany, and
France. She had also conducted
research on the Peruvian, Venezuelan,
and Israeli armies.

Nora was an active participant in
professional associations. Most
recently, she was Associate Chair of the
Inter-University Seminar on Armed
Forces & Society, organizing programs
in the Washington area. And she had
played a central role in the organiza-
tion of an August 1992 conference of
the Research Committee on Armed
Forces and Contflict Resolution of the
International Sociological Association
in Valparaiso, Chile: a conference that
her illness prevented her from attend-
ing.

Nora is survived by her husband

“* Now available in paper]

: ) Fararo's™
. The Meaning of General
Theoretical Sociology
A volume'in the ASARose Monégraph Serles
$22.95 paper
ASA members may receive a 15% discount by-order--

ing:from: ASA Publications Center, 49 Sheridan Ave-
nue, Albany NY.12210; 1-800-877-2693

Donald, four sons, Andrew, John Peter,
and Patrick, her mother, Margaret
Scott, and a multitude of friends who
are finding a void in their lives that
previously was filled by Nora's passion
for life, personal charisma, acerbic wit,
keen insight, boundless energy, and
deep compassion. Her first grandchild,
Scott, was born during her funeral; a
schedule she would have appreciated
because it replaced a life with a life but
saved her from having to play the role
of grandmother, which she frequently
stated she was far too young to do.

David R. Segal, S.L.A. Marshall Chair,
Army Research Institute; and Paul A.
Gade

Classified Ads

Editing, Specializing in social sciences
and humanities from articles to mono-
graphs. Timely, dependable, and thor-
ough editing at competitive rates.
Formerly managing editor/ copy editor
of Contemporary Sociology; previous
editing for other journals and scholar
presses. References available. Martia
Dimes Toher, PhD, Suite 308, 703 Ninth
Street, Durham, NC 27705; (919) 286-
5584; Bitnet DIMES@DUKEMVS.

For sale in whole or part: ASR Febru-
ary 1963-June 1991; Contemporary
Sociology January 1972-March 1992;
AJS 11963-1977; Social Problems 1963-
1992. Best offer. RUM, Apt. #704,
Avenida del Mundo, Coronado, CA
92118.

I'll bring out the best in your book or
paper. Expert editing for style, clarity,
meaning. Twenty years’ experience,
including several ASA journals, fustice
Quarterly, Demography. Karen Feinberg,
5300"HaffilfoR Avénite, #1704, ‘Cicitl-
nati, OH 45224; (513) 542-8328. "'
NCSA Executive Officer Sought. A
new NCSA Executive Officer will be
hired for a three-year term to begin
April 1, 1993 (with option for review
and reappointmenit). This is a part-time
position, and the person holding it
receives a stipend commensurate with
duties and experience, and expenses
for necessary travel. The Executive
Officer provides a base of operations
for the association and handles the
printing and mailing of materials to
members, and exploring and negotiat-
ing for future hotel sites for meetings.
Anyone interested in applying for the
position should send a letter of interest,
a resume, and three names for refer-
ence to: Dana Vannoy, NCSA President,
College of Arts and Sciences, M.L. #37,
University of Cincinnati, Cincinnati,
OH 45221, no later than January 15, 1993.
Self-published books. $7 for each
book. Mistakes at Work; Sour Notes on
Feminist Issues. Available from Julius A.
Roth, Department of Sociology, Univer-
sity of California, Davis, CA 95616.
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A Quiz on Socio’ogists and their Boo‘ﬁs

by Charles A. Goldsmid
. By the early 1870s, gender and gend
numbers of books and articles,

ces, vol 30, [1951]), and Mirra Komarovsky's "Cultural Contradic-
tions and Sex Roles,” (A4S, vol 52 [1946]) were published as well, Name the sociologists who wrote these
even earlier books:
g- The Old-Fashioned Woman: Primitive Fancies about the Sex (191 3)
- Dark Water: Voices from within the Evil {1920}
C The American Woman: The Fe
2.

eminine Side of a Masculine Civilization (1944).
In the 1950s, his En

glish language rendering of La Roche-Foucauld’s Maxims was published. His
book on language and fit

erature in society was widely praised within sociology and by literary critics.
Hint: His first, middle and last names are alt Scottish.

3. He published three novels with a content logically linked to his score of more directly sociologicat
works.

I Y ject of the novels
Locatio : Temp! Arizona s the subj

2
Dates: Februa’y 5-7,199

iversity .
zona State Unive! ciation
Staff: Wiliam Joh“ri,"r,‘(@é'fagan Sociotogical AsSO
" Carla Howery,

e
Steven Sharkey, Alverno Colled

uch of their careers to better understanding
higher education. David Riesman comes immediately to mind. But many
other nationally known sociolo;

gists whose careers are notthus focused and who are notinthe sociology of
ion have written books on higher education. Name a few.
Hint: (1) oneis bestknown as a theorist; {

2) another is known asa specialistin deviance; (3} a third may be
bestknown as a Durkheim transiator and authar of a textbook respected by teachers butfound too tough by
many students; (4} a fourth is well known for work on gender and family; (5) another specialized in medicaf
sociology.

5. "In short, we may

y say that the purpose of sociology is first to understand society then to enable us t6”
formulate a scientific program of social betterment.” This statement appeared in all three editions (1915,
1923, 1930) of Outiines of Sociology, one of the more influential texts of its time. The authors, both ASA
Presidents, were not

g for
tasa contex!
- nt movement : develop-
participants w'“} the national assessmghing and curricutum
b review aspec:jse?gradua\e sociology te@
i n
jmproving U

ing outcomes
implementing
ning and imp 9
ment OUS approaches 1o def:‘r:j agC o e dep_anrr:)mo\ogy -
el i indi idual courses a o s
. e mdmessful assessment exp -
. oy for their ow!
discuss SO! N
. oy cq;:rc“gjssessmem plans of inst
specil ssment pan
> \évzg(uc;rs\ tr?e role sociclogists
> dtt

graduates of or professors at Chicago. Their initials are F.W.B. and J.L.G. Who were
they?

77????77?7???????????7
\work Answers
assessmen
in outcomes
play in

2277002272029 727

who lectured at Barnarg College between 1899 and 1905. She also wrote ethnographically
based work on the family, and on the Hopi Indians. (b) W.E.B. DuBois, who taught at Atlanta University from 1897-1910
ervices, and 1944; wrote more than a dozen books; and edited two social science journals as well as serving as a leader of the
d nationally ions or other & NAAGP. (c) Ernest R, Groves, who had a distinguished career chiefly at the University of North Carolina (Chapel Hifl
locally an < on oloout sessio Starting i the late 1920s. Among his many books is one co-authored with William - Ogburn. Groves was one of the first
ional information ilogists to i ic concepts into his work.
For add%‘:\’ta ct: One might also mention the late 19th century work of Edward Westermarck.
< . tine 2. Hugh Dalzie! Duncan.
please e Ballanti ugt
Jeal:z\d Coordmam' 3. Howard S. Odum’s novels were Rainbow Round My Shouider (1928), Wings on My Feet (1929), and Cold Biue Moon
ASA t of Sociology (1931). President of the ASA in 1930, Odum s
Del ar\mg{‘ te University was a key figure in dev
Wright Sta

pent most of his career at the Universi
Dayton, OH 45435

ty of North Carolina at Chapel Hill. He
eloping sociology in and of the southern
regions and regionafism, on biack
73-3145
1513)8

United States. His books focus on the south as a region, on
folklore and culture, and on social prablems, In 1922, he founded (and fong served as

editor) of Social Forces.
-author with Gerald M. Platt of The Am

erican University (1973); (2) Howard S. Becker, Blanche
demic Side of Colfe

4.(1) Talcott Parsons is co-
Geerand Everett C. Hugh

es wrote Making the Grade: The Acax
co-author with Theodore Newcomb of

d the university. (6) Reece
{1971}, and co-author of The Academic Marketplace (with Theodore Caplow) and

many articles on teaching. Other wefl-k i ists, not iafists in ian, with books on higher education
include: Robert Nisbet, Alfred McClung Lee, Peter Blau, Paul Lazarsfeld, Charles Wiliie,
books on professional schools

and Daniel Bell. ffwe broaden to
we can add Robert Merton among others.
§. John L. Gillin and Frank W. Blackmar.
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